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INDEX AND DESCRIPTION OF FORMAL DOCUMENTS 

Counsel for the General Counsel Exhibits !(a) .Administrative Law Judge Decision 
in Case 07-CA-102517; dated June 5, 2014. 

l(b) Order Transferring Proce·eding to the National 
Labor Relations Board, dated June 5, 2014. 

I ( c) Board Decision and Order, 
dated :December 16, 2014. 

l(d) Respondent Lou's Transport, Inc. Petition for 
Review, dated December 16, 2014. 

l(e) Unopposed Motion of the National Labor 
Relations Board for a 14-Day Extension of 
Time for Filing its Brief, dated October 5, 2015. 

l(f) Compliance Specification and Notice of Hearing, 
dated November 6, 2015. · 

l(g) Affidavit of Service of l(f), 
dated November 6, 2015. 

l(h) Erratum, dated November 9, 2015, 

1 (i) Affidavit of Service of I (h), 
dated November 19, 2015. 

l(j) Respondent's Answer to the National Labor 
Relations Board's Compliance Specification and 
Request for Documentation, 
dated November 19, 2015. 

1 (k) Letter Denying Respondent's Request for 
Documentation Supporting Calculation of 
Backpay, dated December 24, 2015. 

1(1) Respondent's Correspondence Requesting 
Reconsideration of Denial _of Supporting 
Backpay, dated December 28, 20!'5. 

~o.- \ t1f' 
I 

. SEP 1 8 2C17@ 
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l(m) Respondent's Amended Answer to the National 
Labor Relations Board's Compliance 
Specification and Request" for Documentation, 
dated February 1, 2016. 

l(n) Counsel for the General Counsel's Motion to 
Postpone Trial, dated February 5, 2016. 

l(o) Amended Compliance Specification and 
Notice of Hearing, dated June 27, 2016. 

l(p) Affidavit of Service of 1 ( o ), 
dated June 27, 2017 . 

. l(q) Respondents' Answer to Amended Compliance, 
Specification and Request for Production of 
Documents, dated July 14, 2016. 

l(r) Order Rescheduling Trial, 
dated August'22, 2016. 

l(s) Affidavit of Service of 1 (r), 
dated August 22, 2016. 

l(t) Order Rescheduling Trial, 
dated September 26, 2016. 

l(u) Affidavit of Service of l(t), 
dated S_eptember 26, 2016. 

l(v) Second Amended Compliance Specification 
and Notice of Hearing, dated December 8, 2016. 

l(w) Affidavit of Service of l(v), 
dared December 8, 2016. 

l(x) Respondents' Answer to the Second Amended 
Compliance Specification, 
dated December 29, 2016. 

l(y) Respondents' Motion Requesting Adjournment, 
dated January 4, 2017. 
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l(z) Counsel for the General Counsel's Response to 
Respondent's Motion Requesting Adjournment 
dated January 5, 2017. 

l(aa) Order Rescheduling Trial 
dated January 9, 2017. 

l(bb) Affidavit of Service of 1(aa), 
dated January 9, 2017. 

l(cc) Order Rescheduling Trial, dated April 17, 2017. 

l(dd) Affidavit of Service of 1 (cc), 
dated April 17, 2017. t 

l(ee) Order Rescheduling Trial, dated May 31, 2017. 

l(ff) Affidavit of Service of 1 ( ee ), 
dated May 31, 2017. 

l(gg) Third Amended Compliance Specification, 
dated August 3, 2017. 

l(hh) Affidavit of Service of 1 (gg), 
dated August 3, 2016. 

1 (ii) Fourth Amended Compliance Specification, 
dated August 14, 2017. 

lGj) Affidavit of Service of 1 (ii), 
dated August 14, 2017. 

l(kk) Motion to Reschedule Hearing and Request for 
Extention of Time to File Answer, 
dated August 14, 2017. 

1(11) Counsel for the General Counsel's Opposition 
to Respondent's Request to Reschedule Hearing 

- and Request for Extension of Time to File 
an Answer, dated August 16, 2017. 

' 
l(mm)Order Extending Time for Filing Answer, 

3 

to Fourth Amended Compliance Specification, 
dated August 17, 2017. 
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n. 
l(!U1) Affidavit of Service of 1 (nun), 

dated August 17, 2017. 

l(oo) Respondent's Answer to Fourth Amended 
Compliance Specification, 
dated September 6, 2017. 

l(pp) Index and description offonnal documents. 

l(pp) 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., 

Respondents, 

and 

MICHAEL HERSHEY, ail Individual, 

Charging Party. 

Case No. 07-CA-102517 

---------------'----------------~/ 

RESPONDENTS' ANSWER TO FOURTH 
AMENDED COMPLIANCE SPECIFICATION 

Respondents Lou's Transport, Inc. and T.K.M.S., Inc., by and through their attorneys 

STEVEN A. WRIGHT, P.C., for their Answer to Fourth Amended Compliance Specification, 

state the following: 

· Before Respondents address the individual allegations in the Board's Fourth Amended 

Compliance Specification, Respondents would like to note that this is the Board's fifth bite at the 

apple, the Board having filed its original Compliance Specification and then four amendments 

thereto. Respondents are aware of no other venue within our entire legal system which allows a 

party five attempts, over a period of nearly two years, to get its own allegations correct so that 

the other side can then prepare to defend those allegations: Respondents assert that any Court 

within the United States judicial system would have dismissed this matter long ago in the 

· interests of faime/;"s·imcl filstite to Respondents, and no Court would require that Respondents be 

subject w·constanrand contrnued·delay-untilthe· Board·could finaHy-prepare,a-complianee 

specification that it believed it could actually take to trial. Moreover, after giving the Board· 

. ' 

1{~0) 
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years and five tries to gel it right and with the Board completely changing ·its methodology and 

asserting new claims for the first time, the Respondents are required to go to trial a mere ten (10) 

days after submitting its answer_, having had their motion for a brief extension of the trial date 

denied. 

1. Respondents deny that they have any kind of obligation to satisfy, and they 

further' deny that Hershey is entitled to any amount of back pay or interim expenses (mileage). 

The reasons for this are the following, 

A. The Board's calculations and methodologies in its _Fourth Amended 

Compliance Specification are flawed. The Board failed to use Hershey's_ actual pay from 

his interim employment, although it had all of the information. Respondents have 

highlighted all of these errors in Spreadsheet 1 attached hereto. Fur~her, although the 

Board calculated everything else on a quarterly basis, it calculated overtime on a weekly 

basis. The Board did so without any legal support to justify using inconsistent 

methodologies. Using the Board's computations, applying Hershey's actual wages·and 

correcting the overtime calculation to a quarterly basis instead of weekly, the calculation 
. . . 

for net back pay, bonuses and expenses comes to $24,388.23. (See Spreadsheet #1 

attached hereto.) 

B. The Board did not use reasonable comparables in its back pay calculations 

in its Fourth Amende_d Compliance Specification. Mr. Kevin Moore Sr. ("Moore") is the 

employee who should have been used as a comparable, as he is the quad driver who was 

' 
hired closest to the time that Hershey was hired. Moore was hired in May 2012, and 

Hershey was hired in·July 2012, and they both drove quads. As such, Moore.and . 

Hershey were in the same classification for purposes of the contractual pay rate they 
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. would receive, as well as the contractual pay increase they would receive with continued 

employment 

C. The comparables used by the Board, Ronnie Smith and Gary Forsyth, liaif 

more than a year of seniority over Hershey, with Smith's and Forsyth's hire dates being 

April 2011 and May 2011 respectively. Having more than one year's seniority, the Board 

acknowledges that their pay rates would be higher than Hershey's, and Moore's, as the 

, Board acknowledges the wage rates were sefby union contract that called for a yearly 

increase. (See 7(a) and footnote 1 on page 2 of the Fourth Amended Compliance Spec.). 

D. While the Board suggests that it used the rates Hershey actually would 

have made if he still had been employed by Respondent, those were not the rates used. 

(Fourth Amended Compliance Spec, page 2, paragraph 4). Given the above, the hourly 

rate that Hershey would have earned pursuant to the union contracts is: 

3/30/13 - 7 /06/13 
7/13/13 - 3/15/14 

$13.30 (1 year rate under old contract) 
$14.01 (2 year rate under old contract) 

Note: The new union contract went into effect after the 3/5/14 payroll 

3/22/14 - 6/28/14 
7/05/14 - 6/27/15 
7/04/15 - 6/25/16 
7 /02/16 - 8/20/16 

$15.75 (remainder of 2"d year under new _contract) 
$16.25 (3'd year) 
$16.75 (4'h year) 
$17 .25 (5'h year) 

E. Making the hourly rate correction to spreadsheet #1, which used 

Hershey's actual pay and quarterly overtime, the net back pay, interim expenses and 

bonuses are now: $22,981.87. (See Spreadsheet# 2 attached hereto). 

F. It is appropriate to use Moore as a comparable, the quad driver-hired 

closest fo Hershey's hire date but with slightly more seniority than Hershey. As 

acknowledged by the Board, Moo~e did not work during the first quarters of 2014 and 
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2015 (See Schedule E of the _Board's Second Amended Compliance Specifi~ation), and 

the Board has presenleo no evidence to show that Hershey, a driver with Jess seniority 

than Moore, would have worked during those times. 

G. As such, the amounts of back pay and expenses in those two quarters for 

Moore as a comparable.should be $0 (which they were in the Board's Second Amended 

Compliance Specification), and Hershey's corresponding back pay and expenses for 

those two quarters should be $0. 

H. · Applying the facts above, with all the other corrections already made; the · 

net back pay and expenses for Hershey calculate to $3,713.90. (See Spreadsheet #3, 

attached hereto.) 

I. While under oath during the trial on the underlying termination issues in 

this case, Hershey·testified unequivocally that he did not want to be reinstated - this was 

. in November 2014. (See Trial Transcript, p. 158.) As such, there should be no back pay 

calculations beyond November 24, 2014, as an offer of reinstatement was futile given 

Hershey's own sworn testimony that he did not want to be reinstated. Under any scenario, 

stopping backpay at November 24, 2014, with the loss of any estimated bonus would 

result in a $0 award to Hershey for net backpay, interim expenses and bonuses. 

J. .The Board's calculations fail to take into account the fact that Hershey. 

would have been required to pay $33.00 per month in union dues if he had stayed with 

Respondent Lou's, and that monthly amount would have increased in conjunction with 

any pay increases received by Hershey. Any award needs to be reduced by this amount. 
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K. Additionally, Hershey received approxirtrnlely $5,576.00 in 

unemployment benefits that was not used in the net back pay calculations. Using this 

income to Hershey, he is owed no monies. 

L. With Hershey actually having earned more at his interim employmsnt than 

he would have earned at Lou's, he is not entitled to mileage. Further, the recent Board 

decision of King Soopers, Inc., 364 NLRB 93 (August 24:, 2016) does not apply to this 

matter. Specifically, the King Soopers Board ruled as it did becaus~ fr believed that the 

' Board's traditional approach resulted in less than make-whole relief for two reasons. 

First, discriminatees who were unable to find interim employment did not receive any 

compensation for their search-for-work expenses. Secondly, discriminatees who found 

jobs that paid lower than their expenses did not receive full compensation for their 

search-for-work and interim employment expenses. Neither of those two situations apply 

to Hershey. Hershey found employment almost immediately after his termination from 

Respondent Lou's. Therefore, there were no search-for-work expenses. The B.oard's 

own Schedule K supports this fact. Also, Hershey's interim employment did not paY°less 

than his interim employment expenses, i.e., mileage expenses. As such, King Soopers is 

not applicable to Hershey's situation where he found interim employment right away, and 

he made more money at his interim employment. 

M. With respect to Hershey's interjm expenses, while employed by 

Respondent, Hershey traveled more miles daily than at any of his interim employment. 

As such; Hershei is not entitled to interim expenses. 

N. Additionally, Respondents ar'e still in the .proc~ss of-gathering infonnalion 

re.lated to the Board's new component of damages, that being Hershey's 401k plan and 
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contributions. The filing of the Fourth Amended Compliance Specification, nearly two 

years after the original Compliance Specification. was filed, was the first time this 

component of damages was mentioned by the Board. Respondents have requested 

. infonnation and documentation necessary for Respondents to properly respond to this 

new element of damages, but Respondents have received nothing from the Board to date. 

0. However, the Board is seeking $7,461 that Hershey DID NOT pay into his 

401(k). Hershey is not entitled to monies that he kept and never put into a 401(k). 

P. Respondents' constitutional rights were violated because Respondents 

were not afforded the opportunity of either an Article 3 judge or jury. 

2. Respondents deny that Hershey is due any back pay for the reasons set forth in 

paragraph #1 above. 

3. Respondents deny that Hershey i_s due any back pay for the reasons set forth in 

paragraph #1 above. Respondents admit that Hershey declined Respondents' unconditional offer 

of reinstatement on August 22, 2016. Respondents contend, however, that back pay ceased to 

accrue after November 24, 2014, after Hershey testified, under oath, that he did not want to be 

reinstated. 

4. Respondents deny that the Board has used an appropriate measure of gross back 

pay and Respondents further deny that Hershey is due any back pay for the reasons set forth in 

paragraph #1 above. Further, the allegations in this paragraph-only serve to illustrate just how 

. disingenuous the Board is being with its calculations and its Fourth Amended Compliance 

Specification. If you compare this numbered paragraph in the Fourth Amended Compliance 

Specification to paragraph #6 from the Second Ame.ncled ~ompHance Sp_ecificatiqn, you will 

find that the first sentence in that paragraph is almost identical in both documents, with the most 
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not~ble exception being that the weird "quarterly" was omitted from the Fourth Amended 

Compliance Specification when describing how the Board used the regular hours and overtime 

hours of the comparables. In the Second Amended Compliance Specification, the Board stated 

that it used guarterly regular hours and guarterly overtime hours in making the computations. In 

their Answer to the Second Amended Compliance Specification, Respondents agreed that 

quarterly hours should be used for overtime but pointed out that the Board did not actually use 

quarterly overtime hours in its calculations, despite its assertion in that Compliance Specification 

that it did use quarterly calculations. Rather, the Board used a weekly average. As such, the 

Board did not use the methodology that it stated in its Second Amended Compliance 

Specification. The Board was disingenuous in its Second Amended Compliance Specification 

by stating that it was using quarterly overtime when, in fact, it was not. Now, in the Fourth 

Amended Compliance Specification, the Board is again being disingenuous. The Board has now 

· taken the word "quarterly" out of this allegation, but it is still using different methodologies and 

is now simply trying to hide it by omitting the·word entirely. · 

5. Respondents deny that Hershey is due any back pay for the reasons set forth in 

paragraph #1 above; including the fact that the Board did not use appropriate comparables:. 

6. Respondents deny that Hershey is due any back pay for the reasons set forth in 

paragraph #1 above, including the fact that the Board did not use appropriate comparables 

7. (a) Respondents admit that there may have been pay increases given to 

Hershey upon his anniversary date pursuant to the applicable union contract but RespondenfS 

deny that the Board used appropriate comparables. 

(b) · ·Respondents admit tharthisparagraph is a· correct"statement"ofwhat· 

happened, but Respondents deny that the Board used appropriate comparables. 
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8. Respondents deny that Hershey is due any back pay for the reasons set forth in 

paragraph #1 above, including the fact that the Board erroneously calculated overtime on a 

weekly basis instead of quarterly, and there is no legal .basis for the Board to do so. (See 

Spreadsheet #1 for back pay calculated using actuals and quarterly calculations.) 
~ . . 

9. Respondents admit that this paragraph is a correct statement of what the Board 

did, but Respondents. deny that this paragraph contains an allegation which requires an answer. 

To the extent that an answer is required, Responde11ts deny that Hershey is due any back pay for 

the reasons set forth in paragraph #1 above. In further answer, Respondents state that bonuses 

total only $617.00 using the accrual cut-off date of November 24, 2014, the date that Hershey 

testified under oath that he did not want reinstatement. 

10. (a)- (g) Respondents are unable to fully answer or r~spond to these allegations, 

as they relate to a completely new element of damages for which Respondents do not yet have 

the information and documentation required to make an appropriate response. All damages 

related to Hershey's 401k were raised for the first time in the Board's Fourth Amended. 

Compliance Specification, and Respondents need to review and analyze certain information 

(which Respondents have requested but not received) in order to provide a full and complete 

answer. Notwithstanding this, Respondents are able to state that of the $11,513.00 that the 

Board is seeking, $7,461.00 was money which Hershey alrea<;ly received because he kept the 

money and did not put it in his 401k. While Respondents can understand the Board making an· 

argument regarding interest, savings and income (although Respondents would still disagree with 

such arguments), Respondents deny that Hershey is entitled to money that he chose to keep and 

not put into. his-401k. Additionally, af the.most, Hershey would only.be entitled to the 

employer's contribution and the interest income on the employer's contribution to the 401k. 
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Further, the Board's allegations and calculations regarding Hershey's 401k are speculative and 

unsupported by actual facts and documentatio·n. 

11. Respondents deny that Hershey is due any back pay for the reasons set forth in 

paragraph #1 above, including tlie fact that the Board erroneously calculated overtime on a 

weekly basis instead of quarterly, and there is no legal basis for the Board to do so. (See 

Spreadsheet/Analysis #1 for back pay calculated using actuals and quarterly calculations.) 

12. See Response #10 above. 
t 

1!3. Respondents admit that the Fourth Amended Compliance Specifjcation' does not. 

include any medical expenses. 

14. Respondents deny that Hershey is entitled to the interim i:l(pense of mileage for 

the reasons stated in paragraph #1 above. 

15. Respondents deny that Hershey is due any back pay for the reasons set forth in 

paragraph #1 above, including the fact that t.he Board erroneously calculated overtime on a 

weekly basis instead of quarterly, and there is no legal basis for the Board to do so. (See 

Spreadsheet #1 for back pay calculated using actuals and quarterly calculations.) 

16. (a) Respondents deny that Hershey suffered any consequential economic 

harm and, in fact, Hershey made more money at his interim employment than he would have if 

he worked for Respondent Lou's .. Moreover, any monies made by Hershey in investments made 

in lieu of a 401(k) must reduce any perceived loss by not having the 401(k). 

17. (b) - ( d) Respondents deny that Hershey is entitled to any kind of withdrawal 

penalty, as the Board has presented no evidence whatsoever which shows that a penalty was . . 

incurred. Further, the Board's Fourth Amended Compliance Specification fails to address, let 

alone prove, how Hershey's withdrawal of $753 from his 401k in July 2016 had anything to do 
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with .his termination in March 2013, especially in light of the fact that Hershey made more 

money during that time period. Such a claimed element of damage is highly speculative and 

witho.ut any support to link one event to the other. Additionally, for its interest income 

calculation, the Board chose a fund. which was never available to a Lou's employee. 

18. (a)- (g) Respondents deny that there are any adverse tax consequences to 

Hershey and Respondents admit that the Board's computations show no adverse tax 

consequences. Respondents would further note, however, that in subparagraph ( d), the Board 

makes reference to their document as "this third amended compliance specification." It is 

understandable that the Board may have lost count, but.it should say F.ourth Amended 

Compliance Specification. 

19. Respondents deny that Hershey is entitled to any of the damages specified in the 

Board's "summary box" for all of the reasons stated herein. 

20. Respondents deny that Hershey is entitled to any of the damages specified in the 

Board's "summary box" for all of the reasons stated herein. 

21. Respondents deny that the Board· should be able to reserve the right to amend any· 

of its claims, as it has already amended four times and prejudiced Respondents with its almost 

two year delay in trying to get it right. 

Dated: September 6, 2017 

Respectfully submitted, 

STEVENA. WRIGHT, P.C. 

/s/ Amy D. Comito 
Amy D. Comito (P48760) 
13854 Simone Drive 
Shelby Township, MI 48315 
(586) 532-8560 .. 
Emails: amy@sawpc.com 
Attorneys for Respondents 

10 
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1('14 { Trar1£:ript 

Page 1S8 

· 1 sell his whole contract package and get a job with Calo. He' 

2 

3 

/ 
was getting ready to jump ship, and he. tried to get Timiny to , 

i 

gi v.e hi.m a job with Calo --

4 Q. Isn't it true that you --

5 A. -- so I told Sean Schmidt that, and Sean told 

6 Dalfe Laming that. 

7 Q. Is it true that you sp0ke with Calo ab0ut p.erhaps 

8. working for them prior to your termination? 

9 A. No. 

10 Q. No? 

12 Q. You like, your current job? 

13 A. Love it. 

14 

15 · A. Oh, God, no. 

16 Q. You also talked about on the day that you were 

17 terminated, after you went to Calo --

18 

19 

A. Uh-huh. 

then went to your union and spoke with the business 

20 agent? 

21 A. Yes, I spoke to a secretary who gave me a grievance form' · 

22 t.o fill out 

23 Q. Yes. 

24· A. -- and then talked to .a business a.ge,nt. 

25 Q. And at that time you didn •·t have any discussions· with ~. 
;, 

L 
VERITEXT NATIONAL COURT REPORTING COMP.ANY . 

. 1250 EYE STREET~·su:tTE 1201- WASH.INGTON QC 20006-~i3.8i3.-777-fi690 
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\---c 

~ 
Week Hourly Gross 

Quarter Hershey 
Hershey 

Interim 
Net Backpay 

·Year Qt,-
End 

Reg Hrs. OT Hrs. 
Rate Backpay 

Interim Regular 
OT Hours 

Employer Net Backpay Expenses Bonuses 
& Exronses 

Earnings · Hours (MIieage) 

"0 2013 1 1/5 
c::-, 2013 1 1/12 

~ 2013 1 1719 
A::. 20!3 1 1/26 

O· c:;,::. 
2013· 1 2/2 V) 
2013 1 2/~ 

:Z013 1 2/16 

2013 1 2/23 

2013 1 3/2 

2013 1 3/9 

2013 1 31{6 

2013 1 3/23. 

2013 1 3/30 26.4 10.4 $ 13.30 s ~~ti 60 "· 
2013 1 Total 26.40 10.40 S· . 558.QO S ~58.60 $ ·. 55~:66 

2013 2 4/B 36.5 10,50 $ 13.30 S 694.93 :t J1Q1;2$.: 40.00 6.75 1 $ 166.00 

2013 2 4/13 36.50 10.50 $ 13.30 S· G9il.93 )( _.)t~:99.: 21.50 0.00 1 s 166.00 

;2013 2 4/20 40.00 1"4.68 $ 13.30 $ 828 OG S ··:255~oii:. 25.50 0.00 1 • 166.00 

:2013 2 4/27 40.00 15.25 $ 13.30 $ 836'.24 S -~ii~f 41.50 0.00 1.2 s 166.00 

2013 2 5/4 40.00 28.38 $ ~ 1s.so $ , 09a ,e $· , .iQ~:1{ 40.00 28.50 2 .S 166.00 

2013 2 5/11 40.00 28.88 $ 13.30 S . · , 101' H, ·s t '5\5j°;3. 40.00 32.75 2 s 166.00 

2013 2 5/18 4Q,OO 25,25 $ 13.30 · S . 1 0?·.7~ .:s . {~·~jf 40.00 28.25 2 s 166.00 
·"', 2013 2 5/25 40.90 25.63 $ 13.30 . S_, l.0~3:32 S 1 lY9~1;1'. 40.00 17.25 · 2 s 166.00 ,_) 

2013 ·2 6/1 .38.59 1°9.25 $ 13.30 $ ·Re6.0\:'I s rs2.01t 40.00 4.00 2 .$ 166.00 . . . . ~ 

2013 ~ 6/B 38.38 19.:}8 $ 13.3u ~-. . "g~i:o'J· ·s 1 3(3"/ -:~r 40.00 27.75 2 $ 166.00 

2~1.3 2 .6/15 42.00 28.00 $· 13.30 s· , n1 .io s 8ot~-:ta: 40.00 4.75 2 s 166.00 

;?:013 2 6/22 42.00 28.13 $ 13.30 .s l;., 11J./Q · S ,.r.,n_Q_if 40.00 34.00 2 ·$ 166.00 

201·;3, 2 6/29 4Q.OO 25.38 $ 13.30 s ... ,,RJJ:1 .. 3~ .. ~. 1.2e"l.~f 40.00 23.75 2 s 166.00 .;:~) ;:~·l~: .. 
2013 ' Tot.ii · 513.88 27~.4( s 12,408.83. /$ .. \2,A4_LQ;2., 488.50 207.75 s _(43~ S 2,158.00 $ s·. ·.1.1_,·g~sr 
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201a a 1,a 4a.oo 2s.3a $ 13_30 5 , , •• , 1 ·iS: \20,:nt: 24.7s o.oo 2 s. 23a.oo 

2013 ~ 7/13 4Q,OO 31.1°3 $ 14.01 S , 7,~--~-. . . 94 52.25 35:25 2 l- 238.00 Diffin 

2013 3 7/20 40.00 31.50 $ 14.01 $ • 1,22:'2.31.· $ i,219dE( 40.00 23.50 2 ·. $ 238.00 YTD 

2013; ;I 7127 40.bO 23.50 $ 14.01 ,·.· ·1.~~4:.1·~- $· I 4SO)i~; 40.00 31.75 2 s 2;38.00 

2013· ·3 :S/3 44.oo 23.so $ 14.01 .s · 1 no;2~. $ 1 mo·oo!: 40.oo 40.oo 2 s 238.op 

2013. 3 8/10 40.oo 29.so $ 14.01 s· 1.i~u-·34 s ,.432-.1..s:: 40.00 29.so 2 · s. 2Ja,oo 
2013-· 3 8/17 40.00 29.63 $ 14.01 S 1 ,1.~_3.07 .. S •,5S~)s;: 40.00 34.50 2 ~ 238.00 

2d1a 3 a124 40.tio :2s.s3 $ 14:o, . s· 1 ,Q~~ 01 s •.:.rnKSO" 40.00 21.00 2 · s. 2Ja.oo '°') 
2013 3 0131 40,cio 2s.1s. $ 14.01 s· 1;1·d1_5,., $ ,.v.(~{ 40.00 22.2s 2 s 2aa.oo :, 

2013 3 9i7 40.QO 26.13 $ 14.01 $ 1,109.52 S,: ··l~,HUl{: 40.00 24.75 2 ~ 238.00 

2013 ~ W14 ·40.go 26.63 $= 14.01 $_; , 17.0·0~ i:. ·(~~$)~f 40.oo 11.25 2 ·. $ 238.oo 

2013 a ~121 44.oo -34.75 $ 14.01 5 , ~<10 ,, s 1;.~~ff~: 40.00 3o.so 2 $ 238.oo 

2013 ~ 912a 40.00 ;:34.75 $· 14.0, · $ 1.290.ti, s .1;~1ta=;z:5: 40.00 32.50 2 $ 23a.oo 

2013 3 Total 536.oo 367.78 $ 15,177.15 s_· 17,682,15 517.00 348.75 $ :·tz·;.~(g:(pq) $ 3,094.00 $ $~~.589;00 

2013· 4 10/5 40 3.0.25 $ 14.0t 5 1.196 ,o i 1 432:25:-: 40.00 29.50 2 - $ 247.00 

2013 4 10/12 40 30.38 $ 14.01 S I 198 tlA S •;~~~3$. 40.00 30.50 2 S 247.00 

2013 4 10/19 40 33.QJ $ :'f4.01 $ I 26{.1J ~ 1,27.~if 40.00 23.50 2 $ 247.00 

2013 4 10126 44.oo 33.88 $ 14.01 s , 328_0, i. ,.~23~·8B: 40.00 25.25 2 s 241.00 

~013 4 .11i2 '39.~0 1'9.13 $. 14.0 1 S ~~-~ 41 S , .22;'-;'iiii) 40,00 21.2~ 2 . $ 247 .00 

.2013· 4 1·119 39.$8 19._25 $ 14.0 1 s ~!f?,6 s , 111'i1f~\ 40.00 31.75 2 s 247.00 

2013 4 1111a 49.00 ?D .. 2s $ 14.01 ·s· 9es.~5 s oG,{~ii: 40.00 1.2s 2 i 241.00 

2013 4 11123 40 20.63 s 14.01 S 9o3 'J4 · s 1.:tfa'.:fo: 40.00 11.1s 2 i 247.oo 

:2ot~. 4 11130 46.? 9·.ns $ 14.o• s ei~ .. Js· $ ~~iOt!: 39.oa o.oo 2 , 241.00 

·2013. · 4 r2.n · 38,8.8 1.1s $ 14.0, s ,u,;sa. s , .Qi{~jt( 40.00 14.so 2 s. 247.oo 

2013 4. _1.<114• 40,00 p.925 $ 14.0 1 $ •• ..6}_8_"e,, $ 1."-1j8,·1.··r 40.00 8.50 _2.2 S. 247.00 $ . 617.00 , ~ ,·) 

2013 4 12/21 40 5.75 $ 1401 $ •t,-~t2~~.5 I 12f{ff 40.00 17.50 J $ 247.00 ' .. 

. ;013. 4 - "12/21;i 44 s $ 14.01 s·-'.','..{:12\~f :, /:" · 
2013 4 'Tola/ 53~.76 241.28 $ 12,534.36 :-,:1i :-:14;4.79,34_-·· 479.00 227.25 S (1·,9'14.96) $ 2.964.00 $ 617.00 .$·~. ~;(PJf.0.4~· 

2014 1 114 44 s $ 14_01 s~- .t?.t~2:· s_ -9$:fQS: 20.2s o.oo 2 s 161.00 .:-i~~·t .. ·.-~--·~ 
2014 1 11-11 · 33.63 o $ 14.01 .f\. i7'·~§~ 1> '.je~:~f 11.so 0.09 2 i s 161.00 ?-;'1'.'.~;fr):it 
2014 r 111a 40 14.25 s 1<1.0, ·s:S·-·.:.969?ifrlf s · ::£!0itf 40:00 a.15 2 .: i 161.00 : ·.,.''?)ft"-,~·:~: 

, . -..,: ;_i..,-.._~::-:-:-,·. .•.. :•":it'.S•'.:..'.'";r,:, 
2014 1 1125 27.75 0 $ 14.01 ,\~,,1a·,,,._~4.;J!%".?~b:.~- · ·:: ::·:.!';1:c~_-t_ 
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2014 1 

2014 

2014 

2014 

_2014 

20~4 _.1. 

2014 :I. 

2014 

2014 

2Q14 

2/1 

218 

2/15 

·2122 

3/1 

3/8 

3/15 

3122 

3/29 

Tot8J 

28 

40 

40 

37,5 

40 

34.i5 

;38.2_~ 

_35.13 

30.25 

468.76 

0 

8.625 

~ 

4.75 

11:3_8 

·2,75 

"3.5 

3 

0 

62.26 

$ 1<..o 1 s . . . .- .~9t2'.~ ._ '.s 

: ::~: :.- ~11~::~;: 
$ 14.01 ~ t'.>25;~0 '.$ 
$ 14 o, s. -i)fs¥.~s·::-:s·. 
$ 14.01 S-. ·531 63,· S 
$ 14.01 S t'.>0''.H,4 S 

$ 15.75 ·S · 62~.,, s 
$ 15.75. s 176:44 s 

S 7,!)!)7.21 S 

\Ba;i,:
·:a~s;*: 
: :~~g;d~:i:' 
. :o;~~~O: 
.;4~\ffp:: 
654.50 

140.25 

4;842:33 

10.75 

23.25 

29,00 

23.00 

29.00 

38.50 

8.25 

233.50 

0.00 

0.00 

0,00 

0.00 

0.00 

0.00. 

0.00 

8.75 

2 

2 

2 

2 

2 

2 

2 

$ 167.00 

$ 167.00 

S 167.00 

S 167.00 

S 167.00 

S 167.00 

$ 167.00 

·$_~- _3_;.i54J_s:; $ ·1.sss.00 $ 

ioH 2 4/5 40 15.63 $ 15.75 $ 999.26 J:. :i6:L75:. 10.50 o.oo 2 S 194.00 

2014-· 2 4/12 40 15.75 $ 15.75 $ I 002,09 '. s .'~':{j:i_G:25' 40.00 17.00 2 $ 194.00 

2014 2 4/1~ 40 17.13 $ 15.75 , S 1,_D;J~.7Q S ·. ::~~ktj~: 34.00 0.00 2 S 194.QO 

2014 .-2 4/26 40 11.13. $ 15.75 $ ,.uJ4 ,o s .~s·o;~t 40.00 5.75 2 s 194_00 

iofil :z 5/3 ·40 30.25 $ ·15.15 s 1,344 66 s_ ·1).~(~~: 40.00 21.00 2 s 194_00 

2014 2 5/10 40 30.00 $ 1S.75 S 1,:p8.75 ·5" 1,3!:f2i59: 40.00 26.00 2 S 194.00 

2014_ 2 6/1i'. 40 29.50 $ 1S.94 ~ 1.J~2:95 $ },~_1"f~e·: 40.00 23.50 2 S 194.00 

2014- 2 5/24 40 27.38 $ 15.94 S l,?9.2.?.G ·.5 ·_1';5.{9,3_8: 40.00 33.50 2 S 194,00 

2·014 .2 s/31 42 24.so . $ 1s.-rs: $ ,.2~0.J1. ·s :~\?·o:~:ri" 40.00 16.00 2 s 194.oo 

2014 2 6/7 46 24.75 $ 15.75 .S 1,,)09.22 · S 1.G11.?·f 40,00 37.25 2 $ 194.00 

201A 2 6/14 40 32.13 $. 15.75 s. i.38!);07. S 1 6~Q.9'4. 40.00 37.75 2 S 194.00 

201'4 2 -_a121 40 ~a.so - -$ 1s.1s -$ . · 1 4!32.3~ · ;s- , ?ii~Bi 40.oo 31.50 2 s 194.00. 

... 
') . '-~; ... ' .,._ 

· $ , .A:a2Ma , 

2014 . :2 6/28 40 12:88 $ 18 11 $ ~-0,!1.29-. ·s •.S99;0!5,. 40.00 34.25 2 c$ _ _::19:._4c:-O:.:O:_ ___ _ 
20hl- ·2 Total 62!3.00 313.53 $ 15.89.:l.55 $ 15,933.77 484.50 283.50 $ ·_·(~~.22)" $ 2,520.00 $ $ 2,480.78 

20{4 

-2014' 

2014 
2_01.:4 

·,4014 

2p1.4 
·.2014 

-2.014 

3 
3 

3 

3 

3 

A 
.3 

'3 

7/5 

7/12 

'!f19 
7/28 

8/2 

Bl~ 
6/16 

8/23 

44 

4P 
. 4P 

40 

40 

44 

4P 

40 

22.63 

32.75 

32.88 

34.~0 

~7.QO 

28.75 

28.63 

25.50 

$ 1s.1s f : ,.n_1.!,f. t 1Jt~;nq: 
$ 1BAB ~::··,~-1·0,ne. $ 1J6ia1 

$ ,s.,a i :-sJ,toq·~, ,.6$;,,a 
$ 16.91 ,~ :t1·~~~·:2"1'. _:_ $ 
$ 16.91 ~··. :'i\'~~q).6( s 

1 .7'3G;ti8 

• ~7}.50 

s 1s.2!i ~·· ·.~J~...S}Z8i~ $ , nl.s:, 
.. ~· '\""', .. ~·. ·. 

$ 1s.2:; .. s· 1:~1i11sr;;.s. , 413~13 

$ 11.011 ~~ .. : 1.',9~:5}{ S. , .6:iB,Oo 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

16.00 

25.25 

37.50 

39.50 

22.00 

20.25 

24.50 

34.00 

2 

2 

2 

2 

2 

2 

2 

2 

s 
s 
s 
s 
s 
s 

' s 
$ 

190.00 

190.00 

190.00 

190.00 

190.00 

190.00 

190.00 

190.00 

~ .. _ ·:·. . ·.•.· 
. ,_".~:.. 

,:,~ 

::.~;-. 
'• , . ..,_ 

r"] 

() 
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2014 3 8/30 40 25.63 $ 1-1.00 ·S· , '_l\j 1;14 s 1}~~~;.e~= - 40.00 21.50 2 $ 190.00 
> 

2014 3 9/6 48 19.75 $ 16.?.5 ·S.: 1 ftJ1 <; · S I 037 :)!) 40.00 11.75 2 ·. $ 190.00 ·, 
2014 3 Qf13 40 19.75 $ 16.25 .S, I ,fl,;\ s ,_,6<4.7!> 40.00 34.25 2 s 190.00 .. 
2014 _:3 Q/20 40 29.38. $ 17.05 s •. 1,.1J~_39 ' , 112;2:, 40.00 36.75 2 $ 190.00 . : · ... '; . 
2014 3 f}/27 40 29.63 $ 17 05 ""$~··--qtji~-/:ti!l?!:;5;·;·!.; 105:5~f 40.00 36.50 2 $ 190.00 :~(:;.'.:~~_((}); . ·- .. ·-· .. , . . .. . -. -, ' .. '' 

2014 3 Tolal 536.ciO 366.28 $ 18,039.29 /?~:~1 ~:;ij48~{36 520.00 359.75 .s. (809:37) S i4:if(i(i ;"'°$'· i ·s·., J ;~ao_;sJ 

2014 4 10M Ad 23.88 $ 18.15 s l)76 13 S ,.29fZS: 40.00 21.25 2 s 107.00 ) 
2014 18.15 ·( ,JB~ g; s ;,.c.v~·-

4 10/11 40 24.13 s '.698.75/ 40.00 36.25 2 s 107.00 ~ 

·40 
t •. 

2014 4 10/18 31.38 $ 17.29 s· ,.~~~ 11 .. ,s .. ,,tqS 40.00 14.75 2 s 107.00 
2614 4 10125 40 31.6~ $ 17.29 . s' 1.51_1 92 S 671-.75 40.00 35.25 2 s 107.00 
2014 4 11/1 49 24.88 $ 1s.41 .·s '368 82. S 1_.i76.0_0 40.00 28.00 2 s 107.00 
2(114 4 11(/3 40 25.25 $ 16.41 s 1 '.~77 n:r _s •.4~5.75 _40.00 27.25 2 s 107.00 

2014 4 11/1~ 40 22.00 $ 16.25 s· 1:1aG 1~ s ,_,.8~}5 40.00 28.25 2 $ 107.00 
2014 4 11/Z2 40· 22.50 $ 16.2!", · $ ,, 1n·~.<• s , \ "/!\Q.~-: 40.00 17.00 2 $ 107.00 

2014 4 11/29 39 6.75 $ 16.25 s 198.28 s !!11fQQ: 32,00 0.00 2 $ 107.00 
2014· 4 12/6 39.13 6.75 $ 16.25 . $ tlOO 39 S. 8;>4J5 40.00 4.25 2 $ 107.00 $ 1,450.00 
2014 4 12/13 40;QD_ 10.25 $ 16.25 · S 899.ij'1: 10.50 0.00 2 $ 107.00 $ 1,250.00 
2014 4 1~20 40 10.38 $ 16.25 s 90301 20.75 0.00 2 $ 107.00 

2014. 4 12/27 .33,3.8 o.oo $ 16.25 s· :,.i~(.-4_~: 67.00 o:oo 2,3 $ 107.00 incl. $1008 lrom -
(985.66) $'i:C:: ·i391''.qo ,~--s~.-2;7,rio.oo 3~105:34- road commission 2014 4 Total 5.11.51 239,78 s 14.651.83 15,637.49 490.25 21225 s s 

20·,s 1 1/3 ~3.50 0 $ 16.25 s. 544 lH s ,,r{ofr_: 40.00 0.00 3 s 12.00 

2015 1 1i10 3~.25 5.5 $ 17.01 s. :soi is /s 181/df 10.00 0.00 2 s 12.00 

Z01°5" 1 1/17 3ij.25 5.88 $ 17.01 s:. e, 1 ~., s -a~.11._oo 48.00 0.00 3 s 12.00 

2015 1 1/24 40 13.00 ·$ 16.2s s ~iee s 111·:50 9.75 0.00 2 s 12.00 J 1s.2s : s ... 8~.G-ee s 
. 

201_5 1 1/31 40 13 $ .866.50 48.25 0.00 3 s 12.00 
·201s 1 2fl 40 9.625 $ 17.36 s-. •:-i.~-o, ·.s ·229.56 12.75 0.00 2 s 12.00 I 

' . 
2015 1 2/14 40.0b 9.875 $ 1-7.36 ; ,-. ~~.1·,~t ' 1 _.2~f.OO 69.00 0.00 2.3 s 12.00 

.. ... ". 
.201tr 1 2121 .:tb 11.25 $ 16.25 ' ) .• :.- 92(~i . $ 12.00 '. '1·'·''·1!· 
2015· 1 2128 -40.00 11.25 $ 16,25 . s!( j[123_ ·.S ,:ooij.oo 56.00 0.00 3 $ 12.00 

•;! ... _• j:.~_;_, 

2015 1 3/7 ·40:00 12.63 $ 
,. r~ ;,:.s.. Jt ·_ . 

s 12.00 .-:~r~}{t}; 18.25 : S·.~ . 1 ~J.'i~('S: . 3 

2015 1 3/14 $ 
. •. ... • .• - I• . 

82.25 0.00 .... $ 12.00 •• ·:. L 1,:, •;_.,r,\):_: -40;Q{). 13 18.25 ,·S,>,·)1·,Qi~~· ·1 1 ,"-41'10,5_\J 3.4 

··ii 3121 
. _.,,'r,tt s,,; .... · r~ I · ... -:; 

fa.OD 2015 1 .44.75 0 $ 16.2s ~.tf-.:fIZI~:t :: 3 ~::~:. .. .: .. s : ,. ' :.,,,;;_:. ~ . 

·•·=~--.· _ . .,_,_ .. .,,..... .,---
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20.1s 1 _3128 44.75 o $ 16.2s ;.~::{€,,A_~.t,rn, ~5-;;_.1,044;005: 58.oo o.oo 3.4 s 12.00 ::-.\{lt{::··-fti~t,t:, 
2015 1 Total· 521.50 105.01 $ 11,464.~ ·1~8i2.QCI' 434.00 o.oo ·· s··· :J:6p2;q12'; --------,;-G~Q:; ~-_:;}1 )'.]:J~\;-E-~~~i{S~§ofil!f!f~ 

2015 2 4/4 36.50 0.5 

201.? 2 4/11 36.25 0.75 

2bf5 ·2 4/18 AO.OD 5.5 

201s 2 :.112s 40_.oq 5.75 

2015 2 5/2 40.00 24.25 

2015 2 5/9 40.00 24.25 

2015 2 q11fj 40,00 31 

2Q15 2 5/23 40.00 31 

2015 2 5/30 44.00 22.5 

2015 2 l;if6 44.00 22.5 

2015 2 .6/13- 40.0(} 27.75 

2015 Q 6/20 40.00 27.75 

$ 17.29 S 

$ 17.29 $ 
$ 16.5~ l 

644 ns 
6<6 '11 

··: 
/98:0G 

s 16.5<1 ~ . ~o, '16 

$ 16.25 .S , 7.~199· 
$ 16.25 s , ,ct.o9 
$ 16.25 S 1_4U563 

$ 1625 S ,.40S.63 

$ 16.25 $ 1,2f:i3,<4 

$ 16.25 s 1.263A4 

$ 16.25 $ · \3~6-~ I 
$ 16.25 $ '1j26.41 

s. :::~!5-fqo· 
$ ji);ijp. 

\;4:4p_: 
\i2.13: 

. . }A~~: 
:._ =~_;?:'!8: 

=\}57: 
.-.-.::~-~~-= 
-~-i~if 
·.1.,}~~ 

\,ii~~c 

0.00 

0.00 

0.00 

18.25 

32.75 

18.75 

31.00 

8.25 

34.75 

3 

4 

3.4 

4 

4 

4 

4 

4 

$ 123.00 

S 123.00 

$ 123.00 

S 123.00 

S 123.00 

$ 123.00 

S {23.00 

S 123.00 

S 123.00 

S 123.00 

S 123.00 

s 123.00 

2015 2 6/27· 40,00 18.75 $ 16.25 S· .1, 101'..0~.: . \,:~t7: 

48.00 

11.25 

80.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

38.25 

34.50 

31.75 4 S 123.00 

~015" .. 4 Jota_l -920.75 242.25 $ 14,472.74 .1.5;689~25 499.25 248.25 .s .. (1,2iG.5?)·-:-:_1=;599))q-'. $···: s 382.49 

2015 3 

2015 3 

2015 .3 

2015 ~ 

2015 -~ 

2015. ·3 

~015 3 

·.4015 3 

201s· _ 3 
2015 3 

2015 3 
.2015· 3' 

io15 .3 

2015 3 

2015 4. 

714 

7/11 

7/fB 
7/25 

811 
818 

8/15 

B/22 

8/29 
'915 

9/12 

9/19 

9/26 

r'otaf 

10/3 

44.00 

40.00 

40.00 

40.QO 

40.0Q 

40.00 

40.00 

40.00 

40.00 

44.00 

44.00 

40,00 

40.oo 

sJi.oo 

44.00 

15 

19,75 

19.63 

29.63 

29.5 

25.75 

26'.38 

25.88 

-25.88 

18.75 

18.63 

30.88 
31 . 

31(;!.66 

19.5 

S 16.25 $ 1.080_,GJ · S l,2°33'.Qg:: 40.00 19.00 4 $ 141.00 

$ 16.7s $,. {.1e.6:_?2 s 1:sso,i~> 40.00 30.75 4 s 141.00 

$ 16."/5 s 1 f{i3·2n ·S. 1-.7~6 75-~ 40.00 20.25 4 S ·141.00 

$ 16."/5 ·:s 1-,<14.45 s., 1 ,o~ so 40.oo 36.50 4 s 141,00 

$ 16.75 _,, J,c.•,,19 ·-l :,b,, 00 40.00 . 33.00 4 S 141.00 

$ 16.75 .Y }:.tS1ij~,.- -$ l_\j9°A 75 40.00 36.25 4 s 141.00 

$ 1G.1s , $: · ,.J·p air· s .1.s~J0:75 40.00 32.2s 4 s 141.00 

$ 1B:r5 :~s · _._-~.;[~)~-- ~ 1.300 fS.. 40.00 24.75 4 s 141.00 
s 1s.1s ·s -·.11~?0.,:?4 s , <7111; aq <10.00 . 24.25 4 s 141.00 

$ 16.75 S ',)oa·o9~: S 1 3e, 50 40.00 24.50 4 $ 141.00 

$ 1s.1s s :: i/ci~ .. oa~: s , 1oa·~o. 40.00 25.50 4 . s 141.00 ., ...... :.,. ... ,. . 
$ 16,75 :•,. )::,1=4§,~t; ~ 1 b}' 2~ 40.00 33.75 4 S 141.00 

$ 16.75 f$(~.di;:ij§~.a~·i<t.-.: ·ts~5'.-2s:· 40.00 35.75 4 ... ~·-' s 141.00 .: . .-,,_, '. ..... ~ ..... ·,., 
s 16.833.a3 ;;;~:~1~:!iI~i!'i~. 520.00 376.so ·:S~_.(·2:7.4~i1.1f· · ·-,;~~\Q.Q :\$;- : $."~ ;;.:rn.fi:~1) 

$ 1s.15 ··s.;,: 1-._i·~~;~,~~~Itii~~~{?.§t 40.00 30.25 s 107.00 ·:Z-·\~_.,., 

0 

,,,..-....,,_, 
J 

,.._/ 
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2015 ;, 10/19 · 40.00 12 $ 16.75 s fl71_c5ll s 1,(i31=,2"~·· 40.00 33.75 4 s 107 .00 
2p15· 4 10/17' 40.00 22.00 $ 16.75 s , 22~.75 s 1,45;);75'.. 40.00 27.25 4 s 107.00 
201Q 4 .10/24 40.00 22:sa $ 1Q.75 s 1 244 jll.(, $ I 388;,25; 40.00 24.75 4 s 107 .. 00 
~015 4 10/31 40,00· 18.5 $ 16.75 s , .134 81 s 1,158.75" 40.00 ·1,6.2s 4 s 107.00 
201!? 4 11/7 40.00. 19.25 $ 16.75 s ,_.153.G6 s 1.4132 :lO: 40.00 27.50 4 s 107.00 
201~ 4 11/14 40.00 17.88 $ 16.75 $ ,_110.24 s l.!\09::?t 40.00 29.25 4 s 107.00 
2p,e 4 1:1/21 40.00 17.88 $ 16.75 s I 11~.24 s , 165.66: 40.00 16.50 4 s 107.00 .,. 

') 2015 4 11/28 40.63 8.125 $ 16.75 s 884:"69 $ s 107.00 
2015 4 12/5 40.00 8.375 $ 16,75 · S. 880.42 s 1,384.00 54.00 O.OQ 3 s 107.00 
2015 4 12/12 40.00 15.5 $ 16.75 s , psil ~,, s 812.00 40.00 0.00 ? s 107.0D $ 1,000.00 
201S 4 12/19· 40.00. 16 $ 16.75 s 1 01~.0ll s 1,895.00 40.00 0.00 ? s 107.00 
4015' 4 12/26· 31.00 0 $ 16.75 •:$· '°'5']51_9:25•. $ 556.00 40.00 0.00 ? s 107.00 rA~.:.f.J.i 

.2015· 4 Total 515.63 197 .89 $ 13,608.79 15,955.60 494.00 205.50 /· ..• ~ _(2,~4,(5.81°) .f;~~1.9o):·$)1"';60o.oo . $ - ·· .. : ·44;19 

2016 1 1/2 31,50 0 $ 16.75 s !)2'1 ti'.\ s 1,719.09 48.00 8.00 3 s 
2016' 1 1/9 20.50 0 $ 16.75 · $ 343.38 s 
2016 1 1/16 41.00 0 $ 16.75 $. 351.75 s 2,727.77 79.75 36.00 3 s 
20.16 1 1/23 16.25 0 $ 16.75 s 272.19 s 
2016· j 1/30 4·0.00 7 $ 16.75 s BA5:Ba $ 1,719.09 72.00 8.00 3 5 
2016 1 2/6 38.00 ·o $ 16.75 .S 636.50. s 
2016 1 2/13 3f!,5Q 0 $ 16.75 $ 6'14 88 s 2,246.63 80.00 21.75 3 $ 

2016 1 Z/20 19.50" 0 $ 16.?"5 $, ~26 ti 1 $ 
2016 r 2/27 4Q.PO 5.75 $ 16.75 s ll14.•I 5 2,175.47 72.00 16.50 3 s 
2016" 1 3/5 39,~0 6 $. 16.75 . S 81_~.3~ s 
2016" 1 ~/12 40.00· 10.1~ $ 16.75 $ 924:52 5 1,966.07 BO.OD 13.50 3 s 
2Q16 1 3/19 43.93 6.5 $ 16.75 ·s ::· a9,q2 s ) 

'.2018 1 @/~6. 44.00 6,25 $ 16;75 .-s:,:::_!.-::~9_4;oj,_ $ 1,434.56 72.00 0.00 3 s .::/i~~fi\:::::.· ... 
2b~B 1 Total 432.38 41.63 s a.2oa.32 {< :-::,:3;9·aa;Gf'. 503.75 103.75 S .(5,700.36) 0.00 /t/{(~ -· ··~ s , (5,{bp\§]j): 

2016 2. 412 39.63- [j $ 16. 75 . $ ' 6~~-~'h 3 $ 

:'.·Jt;t}-'. 201·5 2. 4/9 40.00· ·5.5 $ 16.75 ·s~it~~i(i8.%': s I 074.03 BO.DO 6.75 ,. s 
2016 2 4/16 40.00 1-9.13 $ 

--~ .... ,"!-'.-f'.-' • .;_~_. 
3 s 1s.1s ,~s~~1A.~;Ji.~~. 

"2016 .2 4123 40.00 19.5 $ 1•.15 -;s~;1;11sof?F s ,.nan.'JJ 80.00 27.25 $ . , .. ;fc..,.,., 
. •. -~ 1:,i -'!f"•;.- • ·, 5 ;'~ti1:>,t 2916 2 4/30 44.00 21 $ 16.75 JS-:~·:'.!.1.~~-~~~ •. :,·.:.:~ 'J.-~:J-~ 

C 
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2016 2, sn 44.00 21 $ 16.75 J· t~P.4.63 s· , 7'5~ ,g 80.00 15.50 • 
. 1:JR.B,.9.7 

,, ' 
2016 2 ~/14 40.00 33.38 $ 16.75 _$ J s . ./ .. 
2016 2 5/21 40.00 34.25 $ 16.7s ·is. r-ffet·59 s 1 707.39 80.00 12.50 s $ 550.00 . :! .• ") .. 
2016 2 5/28 40.00 17 $ 16.75 $'' ,w~1, 3·. J $ $ 400.00 

2016 2 6/4 48.00 17.25 $._ 1a.,s .r 1;~~f.41 S 1,4?? 10 72.00 1.50 s .. 
201Q 2 6/11 40 .. 00 25.38 5 

,', s 16.75 ·S 1,307.61 J 

2Q16 2 6/18 40.00 25.38 $ 16.75 s {101 G? s 1 .405,G9 BO.OD 0.00 s , .. 
2016 2 •6/25 40.00 24.63 $ 16.7s:s. J.?~o 63 s 6~1.60 36.00 0.00 3 '$ . '' · · ;.-.::t 1/2 b!= end of qti:. 
2016 2 Tota,I 535.63 263.40 $ 15.589.73 10,7!G.53 508.00 63.50 s ;·_4·,~1~:2(} 0.00 'Si. ·950.00.' J:- . 5;76:i:,20· C) 
2016 3 712 40.00 24.88 $ 16.75 s 1 ,295·.1, s -~gpJO 36.00 0.00 3 s 13.00 
2016' 3 7/9 44.00 22.5 $ 17.25 s \ , .. 1 19 s 1;434.58 64.00 0.00 J s 13.00 
2016 3 7/16 49.00 22.13 $ 17.25 $ , 41, eo s 13:00 
2016 3 7/23 40.00 -25.5 $ 17.25 . S 1 l4'l U 1 $ , j8321 78.75 0.00 s 13.00 
2016 3 .7/30 40.00 25.63 $ 17.25 s 1.353.1~ s 13.00 
2019 3 816 40.00 23.38 $ 17.25 $ J9f9C. s 1 •34:56 so.Do 0.00 3 $ 13.00 
2016 3 6/13 40.00 23.38 $ 17.25 .$ 1·.ig4_9,. $ 13.00 
2016 3 ·ru20 40.00 23.88 '$ 17 .25 .$ 1,30t.9Q. S 1,383.23" 77.00 0.00 J $ 13.00 

2016 3 8/27 

2016- 3 9/3 

2016 3 9110 

2016- 3 9/17 
2016 3 9l24 ·_,.;.;.·_,: 
2016 3 Toiar 333.00 191.28 i 10,654.96 6,"327,1& 335.75 0.00 S -4,327.78 )1h4;ocH :;$!>/: ._-,~-· _ $./'4;_431)6 

~heck Figures 7044,20 3238.83 188174.85 190399.62 6S07.SO 2645.50 

,.---, 
, _ _) 

me<1ns a change from NLRB's 4th Amended Complaince Spec. 

1 K.racken 
i Calo 
3. Ro~d Com 
4Tia~ 

_,,--.:,,, 

/ 
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Hoµrly Gross 
Quarter Hershey 

Hershey 
Interim 

N~t Backpa_y 
Year atr Reg Hrs, OT Hrs. Interim Regular Net Backpay Expenses Bonuses 

Rii.te Baclfpay 
Earnings Hours 

OT Hours 
{Mileage) 

& Expenses 

2013 l 16.40 .10.40 .$558.60 $0.00 · 0.00 0.00 $558.60 $0.00 $0.00 $558.60 

2013 2 513.88 279.41 $12;408.83 $12,847.02 488.50 207.75 ·$438.19 $2,158.00 $0.00 $1,719.81 

2013 3 536.00 367.78 $15,177.15 $17,682.15 517.00 348.75 ·$2,505.00 $3,094.00 $0.00 $589.00 ') 
2013 4 532.76 241.275 $12,534.36 $14,479.32 479.00 227.25 ·$1,944.96 $2,964.00 $617.00 $1,636.04 

2014 1 468.76 62.26 $7,997.21 $4,842.33 233.50 8.75 $3,154.88 $1,666.00 $0.00 $4,820.88 
·:,014 2 SI8,00 313.53 $15,894.55 $15,933.77 484.50 283.50 -$39.22 $2,520.00 $0.00 $2,480.78 

2014 ., 536_.a·o: 366.28 $18,039.29 $18,848.66 520.00 359.75 -$809.37 $2,470.00 $0.00 $1,660:63 
20·14 4 511.51 239.78. $14,651.83 $15,637.49 490.25 212.25 -$985.66 $1,391.00 $2,700.00 $3,105.34 
201q"· 1 5~1.50 105.01 $11,464.66 $7,812.00 434.00 · 0.00 $3,652.66 $156.00 $0.00 $3,808.66 

2015' 2 520.75 242.25 $14,472,74 $15,689.25 499.25 248.25 -$1,216.52 $1,599.00 $0.00 $382.49 
.;W=!-.5 3 532.0Q 316.66 $16,833.83 $19.,579.64 520.00 376.50 -$2,745.81 $1,833.00 $0.00 -$912.81 

2015 4 515.63' 197.89 $13,608.79 $15,955.60 494.00 205.50 -$2,346.81 $1,391.00 $1,000.00 $44.19 

2016 1 43i.38 41.63 $8,288.32 $13,988.68 503.75 103.75" -$5,700.36 $Q.00 $0.00 -$5,700.36 

2016 2 535.63 263.40 $15,589.73 $10,776.53 508.00 63.50 $4,813,20 $0.00 $950.00 $5,763.20 

20·16 3 333,00 191.28 $10,654.96 $6,327.18 335.75 0.00 $4,327.78 $104.00 $0.00 $4,431.78 

TOTALS ·7,044.20 3,238.83 $188,174.85 $190,399.62 6,507.50 2,645.50 -$2,224.77 $21,346.00 $5,267.00 $24,388.23 

~xtra Reg. Hburs.-Wof~ed by (omparables 536.70 Add'! Pay Received by Hershey $2,224.77 

~xvi OTH0\1i"s Wor1<e.d. twcornpan1bles 593.33 .") 
CONCLUSION. I tershey worked 1 130,03 ho11r~_'.t:i-s; _,.._ 1 ,r~dE'·$2;22'1. 77 _nin•,· . . lJ·•,~ ' 

TOtal.,Extra Hours Worked 1,130.03 •\ be_causi:rh•\ ,1ew Jobs\verC •lway,_al I h1,1,E!f.w.1t;,e r"te:th;,n h;~ 10b .it LOli"·$ W9..,rd 
have been. I i:' : ~:-
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~ 
~ Houri Gross Quarter Hershey Hershey . Interim Net Backpay 

Year Qtr Week End Reg Hrs. OT Hrs. y Interim Regular H Employer Net Backpay Expenses Bonuses & E 
· · - · - - Rate Backpay H OT ours (Mil ) xpenses 

I - = -
:291~ 1. 1/5 ., ---

~ ~013 1 1/12 .. , ••. ~-~:~;~::;~::; 
C:::::S -2013 1 1119 ... ) t·. :!':,,t' ;.~~· '."··) 

~ 2013 1 1/2. 6 . '_\ 
~ 2013 1 -112 ; __) 
~ ·201o" 1 ~/9 • 

~ 2Q13· 1 2/16 

2013 1 2123 

20·13 1" 3/2 

2013 1 3/9 

2013 1 3/16 

2013 1 3/23 

2013 1 3730 26.4 10.4 ·$ 13.30 $ 558'.60 
2913 1 Total 26.40 10.40 ··s: Sse,Qff.~ $ · -.558,60.i .s· · 558.60 

2013 2 4/6 36.5 10.50 $ 13.30 ~ 6~14:~T S ··::{tjfz"~:: 40.00 6.75 1 $ 166.00 

2013 2 4/13 Js.so 10.so $ 13.30 · $ ·a94.9J, s ·_ ::2.fi:PQ:- 21.so o.oo 1 s 1as.oo 

201a 2 4120 40.00 14.BB -s 13.30 : ·s a28:ae, s -< 2il6o :- zs.so o.oo 1 s 1as.oo 
-2013 2 4/27 40.QO 15.25 $ 13.30 - ~ 816,?4 S {·~1~{2.{ 41.50 0.00 1,2 S 166.00 

2013 2 514 40,00 28.38 $ 13.30 i S 1.098;18 ·.S. 1 <oB.ir 40.00 28.50 2 $ 166.00 

2013 2 51-11 40.00 20.00 $ 13.30. ~ ·, 168:15 s · ,_!!,~ f:r~ 40.00 32.1s 2 s 166.00 

·2013 2· 5110 40.00 2s.25 $ 13.30 Lf.,-:..1 03~.1< · s· 1.40u.1fi 40.oo 20.25 2 s 166.oo 
. .. . , ·"··'· ......... 

. 2013 2 5125 "4:0.0Q 25.63 $ 13'.30 1 
\·: 1_0~;3;32~ $ , tt9 88} 40.00 · 17.25 2 S 166.00 · , 
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532,00 

· 44.po 

15 

19,75 

·1"9.63 

29.63 

-29.5 

"25,75 

26.38 

25.BB 

25,88 

18.75 

18.63 

;30,0e 

31 

316.66 

~~,5 

$ 16.25 s;-,-. ·''f.'68(i":'fd :.-:g:· ;~·::i33;0t{ 
s 16.7s s· 1 ,·sfi 22 ·s · 1.~scdf 
s 16.1s ·s , 16.J ?O $ 1 16·6'1s 

$ 16.1s $" ,.,,44'J s-,,o')so: 

$ 16.7S :s 1_~11.t'J \ 1.61100 

$ 16.75 :-s :·1.316~7 $ 1b.'1875 

$ 1s.15 ~s. ·; ,::iife'o .. -$ ,_s90 1., 
l, .. - .. ·•. ._ ' .. 

$ 1s.1s:s~:'1:37o~" , 1,lD"2s:i 

$ 16.n, ~ s' . ',_j'?-~.2,t • · ,.i,e.og·· 
$ 16.75 'f:·~ 1.100 09 '.·s-: 1.)81 50 

$ 16.75 .s'. 1."ii)~.Ds-. s , <40S.50 . ., . . 
$ 16.75 :;S ... 1 ~"r, Bli $ 1_53, 25 

$ 1u.1s !.:$.:-.:;_:1~4-~l~L.ii({G·s~:25::: 
s 10,833.83 . .··1f579,64 

i 16.75 ; ~!L ,J~-9\if , ··~~~Jtl 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

4o.oo--

40.oo 

40.00 

520.00 

40.00 

19.00 

30.75 

20.25 

36.50 

33.00 

36.25 

32.25 

24.75 

24.25 

44.50 

25.50 

33.75 

35.75 
376.50 ;,. 

30.25 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

S i41.00 

$ 141.00 

S 141,00 

S 141.00 

S 141.00 

S 141.00 

S 141.00 

S 141.00 

S 141.00 
·'·'· .. jiJ_.(.J 

$ 141.0~ ...... ( 

S 141.00 

S 141.00 . :.;;/ . .{ t 
S 1.41.00 1.:> .. :·.:RJJ,t.:.h; 

'S:.- (i,745.81) . ~L'~t§.#;"Qb-~@$11!:h~fJ~ ~;-~ ··:-.-~,;,~;.;="~ \) 

,$ 107.00 fft;E~Yt~,j,;~ 

C) 

. .-..., 
0 
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201s· 4 
1 

10110 40.00. 12 $ 16.75 S .sn so., s . •,b.)1.~fj 40.oo· 33.75 4 s 107.00 

·2015 4 10(17 40,00 .22.00 $ 1G.75 $ .1·.222.7~ $ 1 4!fs"75. 40.00 27.25 4 · S 107.00 

·.2015· 4 10d4 40,00 22.88 s 1s.1s ,. ,.;4~.os·.· s , 381'1.?.t> 40,00 24.75 4 . s 101.00 

·2Q15 4 1Pl;31 ·4q,pq 18.f? $ 16.75 S 1.1JHll ~ , ,,,~7;; 40.00 16.25 4 . S 107.00 

2015 ·4 · 11ll. ,40.00 19.25" $ 16.75. $ 1 153:66 S 1_,ttl2.bD 40.00. 27.50 4 S 107.00 

·201s 4 11114 .40.00 11.s8 $ 16.1s ··s:. , ,,0'·24 · s , SQ9;1s 40.00 29.25 4 s 107.o~ 

2Q15 4 11/21 40.00 17.88 $ 16.75 S , • 19.~4 . ~ • Hi5.GO 40.00 16.50 4 $ 107.00 

2015 4 11/28 40,63 8.125 $ 16.75 -'$ 884 60 S S 107.00 

201s. 4 · 121s ·4o.on 8.375 $ 1G 1~ s esq 4Z s 1,384.00 _54.00 o.oo J s 101.00 

2015 4 12/12 40.00 15.5 $ 16.75 5 1.01?9:44 $ 812.00 40.00 0.00 ? S 107.00 $ 1,000:00 

2015 4. 1211s 40.00 1s $ 16.75 · s 1.01:?.do s 1.ss5.oo 40,00 o.oo ? s 101.00 

2015 4 I ·12/26 31.bO O $ 16.75: $- ·. ~19:25' $ 556.00 40.00 0.00 ? .. -.. :. $ 107.00 .: .. ).L· 

2015· 4 : Total 515,63 197.89 $ 13,608.79 : ·:1E(s5s.ij0 :, 494.oo 205.50 :· $ (2.:\•fl;i.81) ;,,,:~~:fob :~f-,tOOQ;oo s·. '44,1S 

,2016 

2016 

201ti 

20:16 

2016 

2016"· 

2·016 

2Df6 
·2016 

2016 

2016 

201!3 

2016 

2016 

201!3 ?: 
'2Q16 2 

io1a 2 

·.2016 .2 
201q· , .2 

1/2 
119 

1/1"6 

1/23 

1/30 

2/6 

2/1"3 

2120 

2127.' 

3/5 

3/12 

3/1'9 

3/_26 

Tofi:!I 

412 

4/9 

4/1.6 

4123 

4/30 

31.50 

·20.so 

21.00 

16:25· 

40.t:;JO 

:3£!.00 

38.50 

19:~iO 

40.00 

3~.50 
4\).QO 

4~.63 

~ 
432,38 

"3Q.63 

40.00 

4b.b"o 
-40.00 

44.00 

0 

0 

0 

0 

7 

0 

0 

0 

5.75 

6 

10, 13 

6$ 

6.25 

41.63 

0 

5,5 

19.13 

-19.s 

21 

$ 16.75 S: !>27.~3 S 1,719.09 

$ 16.75 S· 343.38 

$ 16.75 $_ -351.75 $ 2,727.77 

$ 16.7b S 272.19 

$ 16.75 S A4S.88 $ 1,719.09 

$ 16.75 ~ 636 ~o 
$ 16.7!> S 6~4 88 $ 2,246.63 

$ 16 .. 75 -~. 32G.63" 

$. 16.75 ·s 014 41 s 2.11s.41 

$ 16.75 .·s A1::i.}a 

$ 1Q.75 . S _·9~4:52 S 1,966.07 

$ 16.75 S 13q,i l:Z. 

$ 16.75 . $.· ,,: ,: 8$'4.03 s .1.434.56 

S 8.288.32 t~:if;c;1:~;Q~i3,13t 

$ 16.75:;°$ 1,6G3:00. 
. :·, .•. ;:;,• ·~·i: 

~ 16.75 .·s .. ;epai.19. s , e74:63. 

$ "16.75 ~~ .... ~~1~~~t~~·,. : · •.· 
s 1s,,s //;,:,,,',,'1~,,.:i,J,,is.,, oeo 93 

\,Q-.:_~·' • ~ lc.t.,_.• ··· · • 
$ 16.75 ~~t,\,'8i§~.J .. 

48.00 a._oo 

79.75 36.00 

72.00 8.00 

80.00 21.75 

72.00 -16.50 

80.00 13.50 

72.00 0.00 

503.75 103,75 ~' 

80.00 6.75 

80:00 27.25 

3 

3 

' 
3 

3 

3 

s 
s 
s 

' s 
s 
s 
s 
s 
s 
$ 

,S 

s 
3 . _. .. _,..: ~·. ; / s ":\ i~~J.J-t:J.1 

3 

3 

3 

s ,is;ioo)sr o,oo ,:~"i,@/i,, , ,:s},(~Joo:3.6)' 

.. ·<: 

s 
s 
$ 

$ 

$ 

d 

·:> 

_) 
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2016 2 5/7 44.00 21 $ 16.75 s J -~-~!--;~} . s· I 785.1£1 80.00 15.50 s -r·J~'"";!· . . 
2016 s __ ..... -1"\' ::-, 2 .5/14 40.00 !33,38 $ 16.75 .$ ~,~,~~;or 3 ··.~ ~,./::'.·' :· 
2016 2 5121 4Q.OO 34.25 $16.75:S ,-s30;!:13 $ , 707.39 BO.DO 12.50 s $ 550.00 .. ; .. ~ .. 
2016 ,-69{~~ 

·,:,~ 
2· 5/28 40:00 17 $ 16.75 s 3 s $ 400.00 ) 

26f6 2 6/4 48.00 17.25 $ 16.75 S . ,:?~f"4,_ S 1 422.10 72.00 1.50 $ 

2016 2 q111 4Q.OO 25.~8 $ 16:ts . S i :i67.u 3 s 
'2016 2 6118 40.00 25.38 $ HH5 ·s · t ~Q?c.67 ~s· 1 .4~5.69 80.00 0.00 .s 

. -· ,_,· .. _,_ '' ·,?:.~ . _\ 2016 2 6/25 40.00 24.63 $ 16.75 S. . _,.28883 s 6()1,60 36.00 0.00 3 s --~:.;_ ;·.; .:' .. ;_;;,._:;-~ 1/2 be. end _of qtr.-
·2q16 2 Tq1A!I 535.6~ 263.-40 s 15,589.73 10,776.~3 508.00 63.50 s·- 4,813.20·. o.oo rJ '.'.JiS\)'!oo· · s.<-~.7.a3:z9; _) 
~016 3 7/2 40.00 24.88 $· 16.75 $ • .295 ,, s -~~tg9· 36.00 0.00 3 s 13.00 

zo·15 3 7/9 44.00 22.5 $ 17.25 s 1,3<\1.19 s •;"431-!58 64.00 0.00 3 s 13.00 

2016; 3 7/16 49:oo 22.13 $ 17.?.5 s •,417 M s 13.00 

-2016 3 7/23 40.00 25.5 $ 17.25 s 1,349 61 s 1 ,~3.21 78.75 0.00 s 13.00 .. 
2"016 3· 7/30' 40.00 25.63 $ 17.25 s ~.~53 18 s 13.00 
·2016 3 8/6 40.00 23.38 $ 17.25 s ,.~9t..96" S •,-04.56. 80.00 0.00 3 $ 13.00 

2Q16 3 8/13 40.00 23.38 $ 17.25 , $ ,,?94.96 s 13.00 

2011$ 3 8/20 40.00 23.88 $ 17.25 s 1,307,90 s , .~8~.,?3: -_ 77.00 0.00 3 s 13.00 
2;016 3 8/27 

.. -c~ .. 2016 3 9/3 

2016 3 9{1b 

2016. 3 9/17 

20"16 3 9/24 .. --
1016 3 Total 333.oo 191.28 s 10,654.96 B)i1;1··a 335.75 0.00 : ·s 4.3·21.78 -'\o<i:;oo'.-,I/ $ ·4,431.J'B 

CheCk" Figures 7044.20 3238.83 1136768.49 190399.62 6507.50 2645.50 -
0 

1 ~racke11 ~·.means a cha·nge from NLRB's 4th Amended Complaince Spec. 

2 c;alo 

3 Road Com 

4, Tia M" 
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Hciurly Gross Quarter Interim 
Hershey 

Hershey · 
Interim 

Net Backpay Ye~r Qfr Reg Hrs. OTHr:!:i. 
Rate Backpay Earnings 

Regular 
OT Hours'· NetBackpay Expenses Bonuses 

& Expenses Hours {Mileage) 

2013 1 .2!i40 10.40 $558.60 $0.00 0.00 0.00 $558.60 $0.00 $0.00 $558.60 
2013 2 513.88 279.41 .$12,408.83 $12,847.02 488.50 207.75 -$438.19 $2,158.00 $0.00 $1,719.81 

.')-2013 3 536.00 367.78 $15,177.15 $17,682.15 . 517.00 348.75 ·$2,505.00 $3,094.00 $0.00 $589.00 
2013 4 532.76 241.275 $12,534.36 $14,479.32 479.00 227.25 ·$1,944.96 $2,964.00 $617.00 $1,636.04 
2014 1 468.76 62.26 $7,997.21 $4,842.33 233:50 8.75 $3,154.88 $1,666.00 $0.00 $4,820.88 
2014. 2 528.00 313.53 $15)23.15 $15,933.77 484.50 283.50 -$210.62 $2,520.00 $0.00 $2,309.38 
2014 3 536.00 366.28 $17,599.10 $18,848.66 520,00 359.75 ·$1,249.56 $2,470:00 $0.00 $1,220.44 
2014 4 511.51 239.78 $14,156.68 $15,637.49 490.25 212.25 ·$1,480.82 $1,391.00 $2,700.00 $2,610.19 
2015 1 521.50 105.01 $11,270.76 $7,812.00 434.00 0.00 $3,458.76 $156.00 $0.00 $3,614.76 
2015 2 520.75 242.25 $14,3"67.03 $15,689.25 499.25 248.25 -$1,322.22 $1,599.00 $0.00 s·216.18 
zois., 3 532.QO 316.69 $16,833.83 $19,579.64 520.00 376.50 ·$2,745.81 $1,833.00 $0.00 -$912.81 
2015 4 515.63 197.89 $13,608.79 $15,955.60 494.00 205.50 ·$2,346.81 $1,391.00 ·s1.ooo:oo $44.19 
2016 1 432.38 41.63 $8,288.32 $13,988.68 503.75 103.75 ·$5,700.36_ $0.00 $0.00. ·$5,700.36 
2016 2 535.63 :263.49 $15,589.73 $10,776.53 508.00 63.50 $4,813.20 $0.00 $950.00 · $5,763.20 
2016 3 333.00 191.28 $10,654.96 $6,327.18 335.75 0.00 $4,327.78 $104.00 $0.00 $4,43"1.78 

TOTALS 7,044.20 3,238.83 $186,768.49 $190,399.62 6,507.50 2,645.50 ·$3,631.13 $21,346.00 $5,267.00 C$#,9§_filj: 

_Extra Reg;: f.i"m.(i's Work~d .b.Y Cqrnparables 536.70 Add'l Pay Received by Hershey "$3,631.13 .-, 
EXtra O'CH01,,1r$ work.ed by ConiparableS 593.33 .) 

CONCLUSION_ Hershey.workeci). i:~0.03.tiOurs less. vet rriade·.$3.631 13 ·,hC>"r"(~ Ttlli. -~.,;:, . . -·,-~~ ... ~·· 
Total Extr<! Hours Worked 1,130.03 ·\ ~r~aqse hi!I flt'W job's Were ;11W.iy_~·a~ a n1r 11('( ware raic t'l,]l"I P-\ Joh.•1 ·.O~:tWJJ.~!}t· )~.;: -~ 

b .,, •• ~ "•? 
hnye ern .-.:...:~.-;·':.::i.ii~ .. ·.t:., .. , ..... 
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r -lJ -~ -, . . Hourly Gross Qua~er Hershey Hershey Interim Net Backpay 
'\.J Year Qtn -W~ek End Reg·r!rs. OT Hrs. R k lntenm Regular OT H Employer Net Backpay Expenses· Bonuses & E 
C • ate B~c _pay Earnln s Hours ours . -. --- {MIieage) xpenses 

(') 
;:::i_ 2013 1 1/5 

J:: :2013 1 1/12 , ·7-;,_:~~ 
\ ". ' ............. _, -:sl. 2013 1 1/19 · •..-: .. -

::,_ 2013 , 112a --~
1 VJ 2013 1 212 '~,/ 

2013 1 1 2/9 

'2013 1 2/16 

2013 1 2/23 

·2013 1 , 3/2 

·2013 1 3/9 

·2013 1 3/16. 

-2013 · 1 3/23 

:2013 1 3/30 26.4 10.4 $ 13.30 S 556.60 

:2013 1 Toq:11 26.,io 10.40 S ·sss:60 S 5!-iB.60 ·"··_.:_ :.i-.·:: .. $' ···;·5l?B:6Q 

-'.!~~! ! 4~~

8

3 -:6~:o- ~~::~ : ~!:~~ : ·:~:::~ ! rr:~~:~I :~:~~ .~:~~ ~ : ~:::~~ 
·2()13 2 AJ20 .<10.00 14.BB $·13_30 $ ~.10.a& s <-iss:00) 2s.so o.oo 1 s 1as.oo 

2013 2 4127 4~.00 15.25 '$ 13.30 ,. 036:24 s .·.·-~·;t::~t: 41.50 0.00 1,2 s 166.00 

2013 2. s14 40.oo 28.38 $ 13.30: :;i ,.o9R H! s ,_ .. os}:f 40.00 20.so 2 s 1ss.oo 

.2013 2 5/11 40.00 2B.88 $13.30 S 1 198;-16 S 1 ~\'i 1~:-; 40.00 32.75 2 S 166.00 

2(!13 2 !;i/18 40.00 2525 $13.30 $ ~f0.35:i4 S· 1 •OO if 40.00 28.25 2 $ 166.00 ---

:;2.013 2 5/25 40.00 2_5.63 $ 13.30 S ._l~q}J~2 $ , \HI Bf: 40.00 17.25 2 S 166.00 1 
~-- . ) 

2,913 2 611 31:LSO 1a:2s $ 13.30 .t ... 'i89'670n: s 1.a2;G(( 40.00 4.oo 2 i 166.oo ~ 
. •. ( . ·.:,C,' C•'.-:~-

2013" 2 BIB 38.38 19,38 $13.30 ·$ .. 8'1709 ·.~ '\38'7'6'l~· 40.00 27.75 2 S 166.00 

4013 2 P/15 . 42.00 28,00 ~-13.30 ;J::,=:'.: ~.!.IUD .. -~- 801.13 40.00 4.75 2 S 166.00 

:2.01a 2 6122 42.oo 2a.13 $13.30 $: ,;1_1'il;1a· s· .. ,,..,.:10.:i 40.00 34.oo 2 · s 166.00 
•' • • • • • -·. •, ,,-_.-w\.'"_(~)•,t:',; ·, 

2013 2 e129 4D.oo 25.38 s 13.30 -~.s., ,. 1,Q,_11,4:}. s .... ,.2~~.-~-:: .40.00 23.75 2 ; s 166.00 \~- -..::...:.: .. :..(.i::. 
·2013 2 t-otal 513.88 279.41 $ 12,408.83 .. .S,=:J~;84]i5f 488.50 207.75 Js·· (43R.19) $ 2,158.00 $ , fi.''.1•).i9\~.f. 
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2013 3 7/6 48.DQ 25,38 : ~~:~~ :! ,:~t~)~~-'~-~.: s {:)i~:jf: 
24.75 0.00 2 $ 238.00 • 2013 3 ?Im 40.00 31.i3 52.25 35.25 2 s 238.00 

., 
Diffin 

$140• s'·.f1/?~;jtj , 2iii ,, 
·,, . ·I! 

2013 3 7120 40.0Q 31.50 40,00 23.50 2 'S 238.00 ~ YTD ... ., .:,,, ,.w.•1. :.·\>~'.n~ .... 1 2013 3 7/27- AD.00 23.50 $14.01 :.~~-: ' .. Q.~:3(.{1, .. ,.~_89_63 40.00 31.75 2 s 238.00 . ·W'j r,. ,•--)' 
2013 3 813 44.00 23.50 S 14.o, S· • uij2s·:a- .. ,,700.oo 40.00 40.00 2 '. s 238.00 ':f~i·-~~·J· 
·2013 8/10 29_5·0 · 

• • • :·'-~· 1'. . • .. ,. . "'::..:.~:¥· !· 
3· 40.00 s 1" o• s 1.1aq.14 s 1.432_i~.f 40.00 29.50 2 s 23~_00 ,,-1 

2013 3 B/f7 .40.00 29.63 $14.0 1 s:·-.:··i'j'e·3:or·1· , ss9:i.-7'if: 40.00 34.50 2 ,S 298.00 
2013 3 8/24 40.00 25.63 $ 14.o, ·i;~_ 1:099_0, , 1 ;:~a1~'b\:1 40.00 27.00 2 $ 238.00 ' J 2013 3 8131 4Q.09 25.75 $ 14,01 ·(: ,.1~1.!14; 5. , 2'4'-;j{ 40.00 22.25 2 .$ 238.00 

' 2013 3 917 40:90 26.13 $ 14.0, s. 1.10!35?-; S , 3:]:l::ii 40.00 24.75 2 $ 238.00 _:i_.~.i,..~: 2·013 3 9/~{ 40,00 26.63 $ 14.01 $ , 'lfQ:OT $ I j~)\~f3. 40.00 17.25 2 s 238.00 !:::. 20'13 3 -9/21 44.00 34.7~ $ 14.01 s·. \.~.-6 71. S I ~i::.i{ 40.00 30.50 2 s 238.00 
2Q13 3 9/2~ 4Q.PO 34.75 $ 14.01 ;;: .1.2io.•1 s .,.,1io~:ft: 40.00 32.50 2 s 238.00 .. .:..,.-: .... :. -·-·-· 
2013 3 Tota.I 536.00 367.78 s 15.177.15 'S '.1'7J!!3;2.j~ 517.00 348.75 S (2,50~:0Q) S 3,094.00 $ ·S _ sao:,09: 

2013 4 101& 40 3"0.25 $ 14.0t s t 196. 10 s · , 43!{2'5'.~ 
.•.·,,cc.' 

40.00 29.5{! 2 s 247.0_0 
:2013 4 10/14. 40 30.'~38 $ 1_4.01 s 1 198:84 s 1 45'7)~< 40.00 30.50 2 s 247.00 
2Q13 4 10/19 40 3;3.63 $ 14.01 $ ,_i6i.·f3 s •.'I ,,J:2s . 40.00 23.50 2 s 241:00 
2013 4 19/26. 44.00 33.88. $ 14.0• s ,_3~fo· .. 43 s 1 .Jn:BB.-. 40,00 25.25 .2 s 247.00 
2013 4 11/Z -3~,SQ 19.13 . $ 14.0• $ q5_5,4 1 $ 1.221 ea:: 40.00 21.25 2 s 247.00 
2013 4 11/9 ~9.88 19.25. $ 14.0• ' 9GJ 2G ' 1 •lll9_63 ~ 40.00 31.75 2 s 247.00 
_2013 4 11/W 4q:po 20.;?:5 $ 1<.0• $ s:85'.s_( $ 864' 88 :: 40.00 7.25 2 $ 247.00 
40:1a 4 1112::r 40. 2'0:s3 $ 14.QI S, 'l!J'.J.~ s , 13;,if: 40-.00 17.75· 2 $ 247.00 

<013 4 111,0 46,5 9.75 $' 14.01 s· lf~6:Jn· s 6S3iOf· 39.00 0.00 2 $ 241:00 .. 
$ , 0,9iiS::: 14.so· 2013 4 12/7 36.88 1:15 $ 14.01 s 707 50 40.00 2 $ 247.00 ,. 

12{t:4. ·$1,.0, s~.- ·6,a.o, s ,-1;e}f 617 .00 
'.-). 

~ 
zo·13 4 '40.00. 5.625 40.00 8.50 2.2 $ 247.00 $ _;"f- -·•1 
2"0l3 4 12/21 4o: 5.75 $1,.0, ._"ti(.;~1}1.···s·. •.12el~i1i 40.00 17.50 3 $ 247,90 

' 2013 4 12128 .44- 5 $14.01 .. $·.,a.s;i7;/M1Cc.;S. · ·-·~\;~j}\1~:.·~'~} 
2(1{3 4 Tol~I 532..76 241.28 s 12,534.JG ~ $ :~:1;47,~!~i; 479.00 227.25 :·s. ·11.~~-96} s 2,964.QO $ 617.00 \$;:;-?:f:63'~';(.~~1 

: ::~: ~fjt;; .. •; j;}~Jf 
'/·-· 'r C' """~i 2014 1 114 .o 0 20.25 0.00 2 
·,' I ' • '.": ·~ $ 167.0Q •• ,i··~ .. 2b14 1 ·1111' 0 0 11.50 0.00 ~ • --~·: ... :< $ 167 .00 :.1r - .· 

2014 . 1 ' 1/18 0 0 $ 14.01 -$q_,,.:s,J.,, ,;:i: · S ::::::·9Q3=t~:: 40.00 8.75 2 ·; s 167.00 ~;,:i'~ t.1. ;'~ .; . ... . • . ? tb'i" :i't 
2014 1 j 1/25 0 0 $ 14.01 ~:..s.2.'K-.. fk.i~-~ $ ,:~~~:.t,;;..· i].i!' . "' 

-----;-!r-.",Ca='a-";'~"': 
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! 
! 

! l ,_. . .•. _...... . •, •J . .:. 

.Z014: 1 ·1 2/1 0 0 $14,01 ;~ii>.; .· s ?~~~??! 10.75 0.00 2 $ 167.00 .. ;:,;, • .;·;~;:!;; 
2014 1 2/~ 0 0 $ 14 .. 01 :-_srtt::~~-~:·. $ tf~t1if 23.25 0.00 2 $ 167.00 -:-fJ/1,rJ;.~-; 
2914 1 2/15 0 0 $ 14.01 tJ·~i ';· ~ :-· s =:::18:.t99::: 29.00 0.00 2 . s 167.00 _: .. • '.~.'>J :' 
2014 1 I 2,22 o a s 14.01 -~i°~!, _ s ·:3~~-oci:=: 23.00. o.oo 2 s 1a1.oo 

2014 1 l 311 0 0 $ 14.01 ~$- ;. • S .. \J.9i6b) 29.00 0.00 2 $ 167.00 
2014 1 i 3/8 0 0 $ 14.01 ._$ .- s .. ·554·_;;0. 38.50 0.00 2 ,_ __ .___ $ 167.00 

20.14 · 1 : 3/15 0 0 $ 14.01 $ S 140.25 8.25 0.00 2 $ 167.00 

2014 1 3/i2 a a $ 1s.1s ·~s , 
2014 1, 312a o o_ $15.75 .s s _______ . • ..... ____ .-- ..... ,... Q 
201• 1 l Total o .. oo o.oo s s A.642,33 233,50 6,75 F:$•· (4,642';13)! $ 1,sss.00 s '$J?c(3\.17B,Jl3l: 

2ci14 2· 11 4j5 40 1~.63 $ 15.7~ 1 gg~:26 s 183.-i:i=/ 10.50 0.00 '2 s 194.00 

2014 ~- 41~4 40 15.75 S 15.75 s 1.0~~ .. 0!J ~ 1 14s ~f 40.00 11.00 2 s 194,oo 

2014 2. I 4/19 40 17.13 $ 15.75 ·s 1,034.10 S :,95 oo 34.00 o.oo . 2 $ 194.00 

2014 2. j 41~s 40 11,13 s 1:i .,s '$ 1,03< 10 ~ ::::::e:qo:9·4.:: 40.00 s.15 2 s 1s4.oo 

2014 2. i 513 40 30.25 s 1s 1s $ 1.s,,.6s s i:Z~/it: 40.00 21.00 2 s 194_00 

2014 ~ I 5/fO 4Q 3<;}.00 $_15.75 S 1,338:JS S :'{~Si)~? 4Q.00 26.00 2 S 194.00 

2014 2 '. 5(17 40 2~.50 ji:)5..,7:; .$ 1;42Q.9t. s ,1:~1"13;~f( 40.00 23.so 2 s 194.oo 

2014 2 5/24 40 27.38 ;.'.$i15,75 S t,276 85 . $ \1\579j~\ 40.00 33.50 2 S 194.QO 

2014 2 i 5!~1 42 24.50 -$-1s.75 ·s 1,240.31 s \'::i1ri:o·{: 40.00 16.00 2 s 194.00 

2014 2 l er, 49 24.7!? $1s.1s $. , 3os.n · s ,.6111,i 40.00 31.2s 2 s 194.oo 

2 __ 014 21· s~14 -40 32.1~ $ 15 . . 15 ·.s.. 1 .• J~s.07 s :.1.6-9.o ""_ · 40.00 37.75 2 $ 194.oo· 
~914 2. 6/~1 40 36.l50 .~Y:i 75 S )·"~~?1, S 1,:)2G.~~:-: 40.00 31.50 2 S 194.00 

.2014· 2 6t.2a 40 12.aa .·s;1!..r~·- ·s :,-~:v,:29 .$ .~.1 .. ss~.o'i;i::: 40.00 34.2s 2 s 194.oo 

2014 2 t To(al s;?B.00 ;113.53 $ 15.723.15 $ 15,933.77 484.50 283.50 ·s-·. (210.62) $ 2,520.00 $ . $ ."2;36$:~f3 .. -, 

~014 3 7/5 44 22.63 .r~\~5. :_:~/~J.3?,7-~f $ .)~fao':Oif: 40.00 16.00 2 S 190.00 ·O 
29t4 3: 1112 4o 32.75 · s}1s;is::;~;.-.J:1~~.2~-;:_s 1.~G2.81 40.00 2s.25 2 . ~ 190.00 ..... 

2014 3: n19 40 s2.a8 ··J)J}Jf~fY~i,r,.~.i~:~s: .,.M~.3~ 40.00 31.so 2 ·. s 190.00 :~:·ti.: 
2014 3 1126 40 34.oo \il.1.ol~_;> .. ~~;;~R,:!f,~}7: , 1,1~s.~-~ 40.00 39.so 2 s 190,00 :J.-:: . 
2014 3 ; B~ 40 _37.00 : $ 1?.\~~~t~:',tf;?it88 S 1 ~77 ~O. 40.00 22.00 2 ·, S 190.00 ~-:t/; 
·2014 3 1 a,9 44· 2a.1s $ 1s.2s \~·: :1.~41~ ,~ $ , n, r.?.< 40.00 20.2s 2 s 19q.oo >1". ~· 
'2014. 3 ; a,:rn 40 28.~3 $ 16.7!) • $ · ·1:f4ii!!6 ;' S. , ~~,x~.t 40.00 24.50 2 S 190.00 • , , ; •. :~; 

2614 3 ai:fa 40 2s.so f1jf{:f~~:;}f~~~?:, ~~('$-; '.°."eJA:9'.~} 40.00 34.oo 2 s 190.00 r ·-; ~~l_;;.ij 

·1 

-l------- ------ ··--·- ...... . ............................ ~- ~- '.--~--
! 
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2014· 3 8/40 

2014 3 9/8 

-_2.914 3 9/1,3 

2014 3 9/20 

:?-014 3 9/27' 

2014 3 'Total 

2014 4 1014 

2014 4 -10H1 
2014 .• 4 10/18 

;2014 4 10/l15 
-2014 4 11/1 

.2014 4 nia 
--2014· 4 "11/15 

·-~014 4 11/22 

,2014 4 11/~9 
-~01.4 4 12/6 

·2014 4 1211~ 

'2014 4 12120 

-2014 4 1212? 

-2014 4 Total 

.;w1·9 1 1/3 

,2q19 1 1/1.Q 

"2Q15 1 1117 
2015 1 1/24 

~W15 1 1/31 

2015 1 2ll 

20.15 1 ·2114 

. 2015· 1 '2/21 

2015 1 2/28 

2015 1 317-

2015 1 3/1"4· _ 

2(115 1 3/21" 

40 25.63 

4"8' 19.75 

40 19.7.5 

r:t4~:'.;:···t: .: r;~i::~·-: : ::~~:tr= :~:~~ 21.50 2 

11.75 2 

"' ·- -, . -- 34.25 2 S 190.00 : --. 5' _ ~, 40.00 34.25 

:.:.,,~-~ ~ 
:·='! i 

36.75 2 S 190.00 _:::-'..\f•ii:g\.~ 
,- -~.~~ cc,.!t'_.,J.V•··'I: ...... ·, ~·J,'-'Jh.,"-~·='·-"~-'.-~>! 11 "'"'·"~ '"tv.uu 36.50 2 - •.. ,,.· ;·'._ S 190,00 . ::.~~'.:J{l\[~S~ 
40 29.38 
4·0 29.63 

40.00 36.75 

40.00 36.50 L 

--- -- '59.75 , "'"' . · .. s:.ci'.2,s:5su;c: {2:{16::gq)l[ti:liiL· ·, .• ,.,..':'.1,220:4.\i 536,00 366.2!j 520.00 359.75 :'-;'"~;:,:-'..': 

40 23.88 

40 24.13 

40 31.38 

40 31.63 

40 24:88 

40 25.25 

4.1) 22.00 

40 22.50 

~9 ij,75 

39.13 6.7.5 
4Q.OO 10,25 

40 10.31;1. 

33.38 0.00 

q11.1;>'1 "2:~fl.78 

o.oq 0 

O.QO 0 

0.0.0 n 
0.00 0 
o._o·o 0 

0.00 0 

0.00 0 

0.00 0 

0.00 0 

0.00 . 0 

q.09 0 

Q.oci 0 

,$,.H):2"1 $ · .1,23"2·.-oe· s ··{29§:;15".:: 

J{:It:r:•-:::::J;1 :: :-~f!:1: 
~~f~}\.·~.·: ~:4J .. ?:~.a~ts • a1_~:7s· 

hi'~]_ff.2s-·. t·· r.12~~;~s·.:~ , 476 oo 

frtfj~):r· $ .. t\>s\'-i:_:s". • 4~!,"/:> 

$1s.2s $ ,.1ofi·?s.;_~··. ·.otB2:Z;?.::: 
$ 1s.2s $' , ,ga,4·4 s :)~~!~)ic( 
$ 1s.2s : s ,9a.2s l :::::)~?:~m.r 
$ 16.2!'i .. s 
$-16.25 '. $ 

$ 16.25 ·s 
$16.25 .$ 

$ 

S 16.25 s 
S ·.!JPS $ 

$:;ifi,2~· .$· ... . . 
$ 16.25 $ 

80039.S 

8':>'J,84 

.90:);01. 

~4.'13 

2.~ 156.68 

S· 

s 
$ 

s 

··.:-:g3~{.'7'5·:: 

15,637.49 

'20 00 

,eooo_ 
$\fi<I, 00 
, ,~ 50: 

s1s.2s:s s stoso· 
t·i: · ,_;:;,: o,'.•: . · .. 
~~~-51~?.~~f;J~·. .• .·. L · S ~2l),50 . 
,,,,~ ci,I•-•"·' ••.•.,_~, • . . ' • . o" 

t£S.Mi!.! -,s , · . .. s. ,.1•2.00 .. r:' ',., -. -· <. .. _ .;,'\- . . . s 16.7.!'i ,;J ... ~ -.. \, -"~2tr . . . 
$ 16.2s ~f~-. ;. ,q.~ ·I;~~:~ i.~o" oo_ 
$ 18.25 ·~S ' ::· ·.· .. 

$ 18.25 ~~)iV-.~ti::=-}?f.~,~-i~~-0 : __ 
• 16 25 ~ ..... ,/·~,~-f.!-.,, · ,,,,.,.... . 
'I' .• 1-1',·:..~-~:.~.:-,:,::,~·:-· .. 

40.00 21.25 2 

40.00 36.25 2 

40.00 14.75 2 

40.00 35.25 2 

40.00 28.00 2 

40.00 27.25 2 

40.00 28.25 2 

40.00 ·11.00 2 

32.00 0.00 2 

40.00 4.25 2 

10.50 0.00 2 

20.75 0.00 2 

G7.00 0.00 2.3 

490.25 212.25 , 

40.00 0.00 3 

10.00 0,00 2 

48.00 0.00 3 

9.75 0.00 2 

48.25 0.00 3 

12.75 a.po 2 

69.00 0.00 2.3. 

5Q.OO 0.00 3 

3 

82.45 o.oo 3.4 

3 

$ 

- s 
·: s 
' s 
·S 

s 
s 

.' s 
s 
s 
s 
s 
$ 

s 
(1.480.82) $ 

s 
. s 
. s 

s 
s 

. s 
s 

. s , 
. ; $ 

s 

"~ili"1$ ';~ ... Jtr:~, .. s 

107.00 

107.00 
·- ~---; 

107.00 

107.00 

107.00 :-; 
107.00 

107.00 

107 .00 

107.00 

107 .00 $ 1,450.CO 

107.00 $ 1,250 00 

.101·.oo 

107 .00 --~~~~-~·~-•. incl. $1008 fro.m 
. t~~1,qQ: :$'.:.t7oo.oo .-$. ·2;610.19.; r6ad commiSsion 

12.00 

12.00 

12.00 

f2.00 
~·-:,,' 

12.00 

12.00 

12.00 

12.00 

12.00 

12.00 

12.00 

12,0ff 

J 

J 

--~··---------··---;:-"c"'.;.J/s ..... n:c-.--;··--; 
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1 
! 

2015· 1l 3!'28 ____ o.oo o $ 16.2s :i$.-:::.:~·: ; ... , 7 -~<;:S.:::!:.f.o.4fiiO;J sa.oo o.oo 3 4 
0.00 0.00 s---- _:·rr·:=1;afal(i1J"' 43'4.00 0.00 ;:. 

_, ..... - - -- - s 
;2015 1i TQtal 

2015 
1 

4/4. 2~ .36.50 0.5 

:2015 i 
' 

4/11 36.25 0.75 

2015 -2: 4l18 

2015 :i 4/25 

40.00 µ.5 

40.00 5,75 

·2615 2·· $/2 ~Q.00 24.25 

.'2015 2; '¥9 40.00 24,25 

.2015 _2; 5/16 4Q_.OQ 31 

2015 -~· 5/23 40.00 31 

:2015 2'. 5(30 44.00 22.5 

' 2.015_, 2; 6/6 44.0"0 22.5 

2015 21. 6/13 

~01/5" :2\ 6/20 

40.00 27,75 

40.00 27.75 

2015 ~: fii27' 4·0.00 18.75 

201q· ·2: T9!al 52!).75 242,25 

2015- 3i 7./4 44.00 15 

:2015 3! 7/11 40.00 19:15 

2915 3- .7i1B 

201s a;. 7/25 

40.00 19.63 

40.00 29.63 

2015- - 3 l!/1 40.00 29.5 

.201fr 

~ 
BIB 

·2015 
' 

Bi15 

AO.DO 25.75 

40.0Q 26.38 

2015 s: ai22 4CI.OO 25,~8 

2015. 3' 8/29 

2015 j'. it/5 

40.00 ·2s.sa 
44.00 1a.15 

2015· 3; 9112 44.QO 18.63 
·201s· :,; 9/19 

·201s 3 9/26 

4q,OO 3r;l.88 

40,00 31 

' 2ci1s' ·3' ,itar----.--- qa2.oo ~16.(l6 

' io1s· ·4; 10/3 44.00 19.5 

! -t··--
I ; 
l 

1!!r:~ , t;[Ji· : : ~iiil 
$16.25 t , ,.,, Of! '..::'.:'.:):;:;!1.:'t: 

$ 16.25 . $ 1.24 t.09 /{{~911/ 

.:~:::~ :~\ttit~!t( ·.$ • 
s 
s i: 263.,;4 :=):)'.~43 
s 1, 263.44 <:i'.~_iG5!:!. 

s 1 ?26,4 1 "-};Jtt 
$:· , 326.41 :,- 'G52/ 

.101.03 . ·: \)if $ 

s 

$ 16.25 S 
$16.75 -$ 

1, 

14,367.03 · ;.15)68,9_,_.25. 

·, .oao:a3 __ .:·s: -~ ,,tJ.3ff'. 
1 t6G 42 . s t. 550.4!V 

$ 1G.75 '°S I 163 20.· $ t 26fl f~/ 
$ ~s.15 ;·s , ~'" 45 · ~ 1 ,as oo 
$16.75 ;:$ · , .• ,,.l9 ,$ 16110·0 

$16.7~ s ,)1691,-:s. 1 ,_c"9a.:/s 
$1s.7s ts. ;i_~·~:eci: ·_s.:·, s1JC17s 
$ 16.75 · 1. ·.,.~JO:.i-~ '. ~· ,_388 2fi·: 

$16.75 ;'· · 112~_!7:~: ... s:. 1·.,2a:e9~ 
$ 16.75 t~.,;- I 1°?08 09 S ,,Jfit !j() 

48.00 

11.25 

80.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

40.00 

499.25 

40.00 

40.00 

40.00 · 

40.00 

40.00 

40.00 · 

40.00 

40.00 

40.00. 

40.00 

40.00 $' 16.7~ .$ t.20~:0EL .$ : . •,•uB.50 

s; 1\3.75 ~J { tt1\~~· ,-f ·. '.~:.iU~5. 40.oo 

$16.75 i.s.~?.1°iff!,~8\~J:~~~1~98?,?-.!i,: 40.00 

0.00 

0.00 

0.00 

18.25 

32.75 

18.75 

31.00 

8.25 

34.75 

38.25 

34.50 

31.75 

248.25 

19.00 

30.75 

20.25 

36.50 

33.00 

36.25 

32.25 

24.75 

24.25 

24.50 

25.50 

33.75 

35.75 

3 

,, 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

4 

. ,- s>W.ti12,90}:'., 

s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 
s 

S (12322.22) _ 

s 
s 
s 
s 
s 
s 
s 
! 

:s 
.$ 

' s 

$ 1G,B33.B3 ;·:~::~1'si;W@,91': 520.00 --- --_ ----~ 376.50 · .. 

$ 1~.15 ffilW2~ .. o.- -s , s·J.~:t~? 40.00 30.25 4 ' s 

123.00 

123.00 

123.QO 

123.00 

123.00 

123.00 

123.00 

123.00 

123.00 

123.00 

123.00 

123.00 

123.00 

t~~~ 
r~~:~J.l:~I~r,mpR~P.Q1 .. 

1 :. 1,(; "JI:, 
;::;::~ 

•1,,,"~ I i 
' : _I •. 

,. 

.· i~s·g(:l~n-n- ·c;:· .. ,. " . S 2i6JB 

141.00 

141.00 

141.00 

141.00" 

-141.00 

141,00 

141.00 

141.00 

141.00 

141.00 

141.00 

::::~~ _.:£tti~:; ·. 
-f.B3~'io'o.:)s;J,Ji:;'i- \- -'s1· e,:lsfli:j(1 r 

-· 7~ 

"···--· 107.00 

0 

0 
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.Z015 4 101-10 40.00 12 $ 16."/~ $, , ~i1.~t;( .s 1.G31.2~~_; 40.00 33.75 4 $ 107.QO : ;:J 
2ci15 $16.75 -~, i.''.??..?75-'·s ··· ... 

4 10(17 40.00 22.00 . 1.-4~_5.15 40.00 27.25 4 s 107.00 
2015 4 10/24 -40.00 22.88 $ 16."l'"i s • .?A_4 ar. :,:s 1.J88 2!> 40.00 24.75 4 $ 107.00 
.2ofs 4 10/31 40,00 18.5 $ 16.75 s •:1J'\ CP .)'$ •,1~s·~ ... 40.00 16.25 4 $ 107.00 
20·15 4 11/7 40.00 . 19.25 $ 16.75 "s· • .. ~~~:66 s ',4{i} !.JO 40.00 27.50 4 $ 107.00 
2015 4 11/14 40,0o 17.88 $ 16.75 $ • ;-1!) 2~ ·: S ,;?~9.75 40.00 29.25 4 $ 107.00 
2015 4 11/21 40.00 17.88 $ 16.75 5 • ·1,924· ::s: 1 _ 11:;-, r,n 40.00 16.50 4 $ 107.00 
401~ 4 11/28 40.6~ 8.125 '$ 16.75 5 8~4:@ s ·s 107.00 - .··"] 
2Q15 4 12/5 40,00 e.375 $ 16.75 · s eao·,, s t ,384.00 54.00 0.00 3 s 107.00 
2015 4 12/12 40 .. 00 15,5 $ 16."15 S :· ·i.u?9.44) S 812.00 40.00 0.00 ? $ 107.00 $ 1',000.00 
2015 4 12/19 40.00 16 $ 16.1s \:. 1 01~.o(r s 1,895.00 40.00 0.00 ? s 107.00 , -~ ,.t!F,,.,, :- . .·.·: •:-~~ 
201.~ 4 1_2/.26 3·1.00 0 s-16.75 = s• :;:·:·~19,~57! s 556.00 40.00 0.00 ? .. 5 107.00 :·. ~:::-.t1}):i71,.-~1 
2015 4 Total s1·s.a3 197.89 s 13,608.79 . ·:1 ·1(s·s5:5n :- 494.00 205.50 ,· $ (2.346.B1 I t:;i~9(tl0 ·"$"·.1;i:ido:0·0~~$ · ·--1{1!~-.: 

2016 1 1/2 31.50 0 $ 16.75 s sn.~~t $ 1,719.09 48.00 8.00 3 s 
2016 1 119 20.50 0 - $ 16.75 . S ~~'.3:Sff; 5 
_2016 1 ·1/f6 2-1.Qb 0 $ 16.75 s 3~1--!~ -~ S 2,727.77 79.75 36.00 3 s 
2016 1 1/.23 16.25 0 $ 16.75 S· 212:19 5 
2016 1 1/30' 40.00 7 s t6.75 ··s.-. 84~ e,11 s 1,719.09 72.00 8.00 3 s 
2o'16 1 2/6 . '38.00 0 $ 16.75 s 636 50. s 
~Q1!:I 1 2/13 38.50 0 $16.75·$ .·a~~ Iii': s 2,246.63 BO.OD 21.75 3 s 
2016 1 1i2o 19.so 0 S 16.75 s · 3~6.'i;;3 s 
.2Q16 1 2/27 40.00 5.75 $16.75·$ 814-47, S 2,175.47 72.00 16.50 3 s 
;2016 1 3/5 39.so 6 S 16.75 If ijfa JS s 
2016 1 2H2- 40.bO 10.13 $16.75:$ ~9~~~52"; s 1,966.07 80.00 13.50 3 s ··-.· .. 

~-~:Ji~~ ··')_ 2016 1 -3/19 43.63 -6.5 s 1s.1!> $ es-1J2 s 
2016 1 3/26' 44.00 ~.25 s 16:75 ~ .. s·}:J~\fb~,, s 1,434.56 72.00 0.00 3 : ._•;;,:,,..: ~ --~-.::::::. Si 
2016 1 To(~j 4~2.$8 41.6~ $ 8,288.32 '..··:: ~·.J;l\ij41:f,68".: 503.75 103.15 "'t'i':~ · j5,700.j6J! 0.00 it,}J,,,~i',:'ii~~~(~%1;iiQ{~(ijj 

)016 2 .412 39.63 0 3 ; $ 

2016 2 :4/i,l 40.0Q 5 .. 5 80.00 6.75 . $ 
~12019 2 4/16 40·,oo 1-9.i3 3 i1t~tit: ;,:016 2 4/23 4Q;OQ 19.5 BO.Ob 27.25 
·201{:! 2 4/30 44.00 ·21 3 . ::~~-::,~~;:_,: s 
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2016 2 517 44.00 21 

2016 2 5/14 40.00 33,38 

2016 2 5/21 4o~oo 34;25 

201~ 2 .- 5/2B Ao.ob 17 

2016 2. et.4 48.0b 17.25 

2016 2 6/11 40.0Q 25.38 

, 2016 2 sH,a 40.00 25.38 

2016' 2, 61:is 4o.op 24.63 --.-
·~916 2 : Total ·---, 

.. 
53~,63 26~.40 

2016 3 712 40:00 24.88 

,?016 3 7/9 44.00 22.5 

;!016 3· .7/f6 49·:oo 22.13 

:201p 3 '· 7/23 "40.00 25;5 

·2016 .3 i 11qo 40.00 25.63 

'_2016 3· 6/6 40.00 23.38 

2016 3· 8/1,~ 4Q.OQ 23.38 

io1!3 -~. 8l2Q 40.00 23.88 

201o 3 8/27 

2016 3: 9/3 

2016 3 911·0 

,Z01l? 3. 9/17 

2016 3; 9/24 

$ 16.7_5 ~~r;-t;~~~3··- , f78:, ,9 80.00 

$ 16.75 (,_51··.~!'.P.!l~j6J," 
$16.75 1$,: 11l39:5f l; 1.707.Jg 80.00 ,: ... ,.,, ~-r _, 
$ 1s. ,s : ~~4:.nMr.,;:, 

':: .. ,· •• ,ji,:, ..... : ., . 
$1s.1s r~~5-t,~?.,~T:~:· s ,.,22.10 72.0.0 

$16.75 :.J"'i•'1:;-301,c..1· 
$1s.1s ~i· .j~jOrr., , $._ , <os.69- 80.00 

r" · , ._,.1~...;- .. . ·. · . . . 
$ 16.75 ;.;,..$,.. -.-f,2~~.~~.~- ,$; ; 6~1 (,Q 36.00 
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Hourly Gross 
Quarter Hershey 

Hershey OT Interim 
Net Backpay Year Qtr Reg Hrs. OT Hrs. Interim Regular Net Backpay Expenses Bonuses Rate Backpay 

Earnings Hours 
Hours 

·{Mileage\ · ~ Expen.ses 

2013 1 26.40 10.40 $558.60 $0.00 0.00 0.00 $558.60 $0.00 $0.00 ·$:;58.60 
2013 2 513.88 ·279.41 $12,408.83 $12,847.02 488.50 207.75 -$438.19 $2,158.00 $0.00 $1,719.81 
2013 3 536:oo 367.78 $15,177.15 $17,682.15 517.00 348.75 -$2,505.o·o $3,094.00 $0.00 · $589,00 

·-·~ 2013 4 532.76 241.275 $12,534.36 $14,479.32 479.00 227.25 -$1,944.96 $2,964.00 $617.00 $1,636.04 
2014 1 0.00 O.QO $0.00 $4,842.33 233.5.0 8.75 -$4,842.33 $1,666.00 $0.00 -$3,176.33 
2014 .2 528.00 313.53 $15,723.15 $15,933.77 484.50 283.50 -$2.10.62 .$2,520.00 $0.00 $2,309.38 
2014 3 5;!6.QO 366.28 $17,599.10 $18,848.66 520.00 359.75 -$1,249.56 $2,41·0.oo $0.00 $1,2:\0.44 
2014 4 511.51 239.78 $14,156.68 $15,637.49 490.25 212.25 -$1,480.82 $1,391.00 $2,700.00 $2,610:19 
2015 1 0.00 0.00 $0.00 $7,812.00 434.00 0.00 -$7,812.00. $156.00 $0.00 -$7,656.00 
2015 2 520.75 242.25 $14,367.03 $15,689.25 499.25 248.25 -$1,322.22 $1,599.00 $0.00 $276.78 
2Q15 3· .$32.QO 316.66 $16,833.83 $19,579.64 520.00 376.50 -$2,745.81 $1,833.00 $0.00 -$912.81 
2015 4 515 .. 63 197.89 $13,608.79 $15,955.60 494.00 205.50 -$2,346.81 $1,391.00 . $1,000.00 $44.19 
2016 1 432.38 41.63 $8,288._32 $13,988.68. 503.75 103.75 -$5,700.36 $0.00 $0.00 -$5,700.36 
2016 2 535.63 263.40 $15,589.73 $10,776.53 508.00 63.50 $4,813.20 $0.00 $950.00 $5,763.20 
2016 3 333.00 191.28 $10,654.96 $6,327.18 335.75 0.00 $4,327.78 $104.00 $0.00 $4,431 78 

TOTALS 6,053.94 3,07.1,57 $167,500.52 $190,399.62 6,507.50 2,645.50 -$22,899.10 $21,346.00 $5,267.00 SVB:90 

Extra Rig. Hours Woi-ked by Comparables -453.56 Add'I Pay Received by Hershey $22,899.10 
EXtra OT Hriurs WOrked by Comparables 426.07 

~ 
(:ONC.LUSION: H~r~h~y_work~d 27 4?_t>i-u1•\ ,n.Qrl!, ye·~~-~~~}?°~ :89\1f~,~·r~~j~fj~1~.~~~jffij __) 

Total Extra Hours Worked -27.49 a r;ite-of $833_pe-r hciur ·... - -- - . ~ · . .·. • ..• ~~:·1'11\~· - '-.>W:. . ~ . ' . ' ~:"»~~-=-~~~, 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., 

Respondenls, 

and 

Case No. 07-CA-102517 

MICHAEL HERSHEY, an IndiviclLial 

. Charging Party. 

PROOF OF SERVICE 

I 

· On lhe dale below, I cerlify that I e-mailed and mailed via firsl class majJ a copy of 
Respondents' Answer lo Fourth Amended Compliance Specification lo: 

Dynn Nick 
National Labor Relations Board 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Room 300 
Delroil, Ml 4822(i 
(D v n n. Ni ck(cu11 I rb .. oov) 

Mich,iel Hershey 
4645 Pinedale Ave. 
Clarkslon, Ml 48346 
(mi ell y42002(fova boo.com) 

Terry Morgan 
National Labor Relations Board 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Room 300 
Detroit, Ml 48226 

I am competent and able to testify to lhe statements contained herein if called upon to do 

so in a court of law. Oir(Pc ]1 _ c~ 
· · Tina M. Costa · 

Legal Assislant 
Dated: September 7, 2017 · 
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UNITE]) STATES OF AMEllICA 

llEFORE THE NATlONAL LABOR RELATIONS BOARD 
REGION SEVEN 

LOU'S TRANSPORT, INC. AND T.K.M.S., INC. 

and Case 07-CA-102Sli 

MICHAEL HERSHEY, :m Individual 

AFFIDAVIT OF SERVICE OF ORDER EXTENDING TIME FOR FILING ANSWER TO 
FOURTH AMENDED COMPLIANCJf SPECIFICATION .. 

I, the undersigned employee of the National Labor Relations Board, bdng duly sworn, say that on 
August 17, 2017, I served the above-entitled document(s) by r~gular mail upon the following· 
persons, addressed to them at the following addresses: 

Dave Laming, Sales Manager 
Lou's Transport, Inc. 
1780 Highwood E 
Pontiac, MI 48340-123 7 

Amy D. Comito, Esq. 
Steven A, Wright, Esq. 
Steven A Wright PC 
13 854 Simone Dr. 
Shelby Township, MI 48315-2960 

Jeffery Laming, Operations Manager 
T.K.M.S., Inc. 
1780 Highwood E · 
Pontiac, MI 48340-1237 

Michael Hershey 
4645 Pinedale Ave. 
Clarkston, MI 48346-3754 

August 17, 2017 
Date 

Mary Lou Tho, Designated Agent of NLRB 
, Name · 

a1 tt11 ~. m \;;~ 
Signature 

1{ ntJ) 
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UNITED STATES OF Al\ffiRICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC. AND T.K.M.S., INC. 

Respondents 

and Case 07-CA-102517 

MICHAEL HERSHEY, an Individual 

Charging Party 

ORDER EXTENDING TIME FOR FILING ANSWER 
TO FOURTH Al\ffiNDED COMPLIANCE SPECIFICATION 

On August-14, 2017, Respondents filed a Motion to Reschedule Hearingi and request for 
extension of time to file an answer. On the same date, a Fourth Amended Compliance 
Specification issued setting forth a due date of September 5, 2017 for the time to file an Answer. 

In view of adequate time period for filing an answer under the Board's Rules and 
Regulations and the relatively minor amendments to the Fourth Amended Compliance · 
Specification and for good cause shown, 

IT IS HEREBY ORDERED that the time for filing 811 answer to the Fourth Amended 
Compliance Specification.and Notice of Hearing is extended to September 8, 2017. 

Dated at Detroit, Michigan, this 17th day of August 2017, . 

National Labor Relations Board, Region 7 
Patrick V. McNamara Federal'Building 
477 Michigan Avenue, Room 300 
Detroit, Michigan 48226 . 

'The rescheduling aspect of Respondents' Motion has been forwarded to the Division of Judges for ruling. 

j__(m m) 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 55



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 218

942

0 n 

UNITED STATES OF AMERICA F, 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 
REGION? 

LOU'S TRANSPORT, INC. AND T.K.M.S., INC. 

Respondents 

And . Case 07-CA-102517 

MICHAEL HERSHEY, an Individual 

. Charging Party 

COUNSEL FOR THE GENERAL COUNSEL'S OPPOSITION TO 
RESPONDENTS' REQUEST TO RESCHEUDLE HEARING AND 
REQUEST FOR EXTENSION OF TIME TO FILE AN ANSWER 

I. Trial is currently scheduled for September 18, 2017. 

2. As to the Respondents' Request to Reschedule Hearing, Respondents reference 
a Third Amended Compliance Specification which issued on August 7, 2017. 
On August 14, 2017, the Region issued the 4th Amended Compliance 
Specification, with minor corrections to the 40l(k) aspect of the Specification. 
Under the answer requirement of the August 14 Specification, Respondents are 
required to file an answer no later than September 5, 2017. 

3. Regarding Respondents' Request for an Extension in Time to File an Answer, 
Under NLRB Rules and Regulations Section 102.56, the request is within the 
purview of Region Seven and based on Respondents' motion, the Region will 
consider granting an extension of time to file an answer from Tuesday, 
September 5, 2017, to Friday, September 8, 2017. 

4. The time provided to Respondents is sufficient to issue subpoenas on the 
discrete issue of the Charging Party's 40l(k) eligibility and contributions to 
any 401 (k) plan at his interim employment, analyzing that data, filing an 
answer and preparing for trial. 

5. The Charging Party opposes the rescheduling of the hearing. 

Dated at Detroit, Michigan, this 16th day of August 2017. 

J_( if) 
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Isl Dynn Nick 
Dynn Nick, Field Attorney 
National Labor Relations Board 
Region Seven 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Room 300 
Detroit, MI 48226 
dynn.nick@nlrb.gov 
313-335-8037 
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UNITED STATES OFAMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., 

Case No. 07-CA-102517 
Respondents, 

and 

MICHAEL HERSHEY, an Individual, 

Charging Party. 

______________________________ / 
MOTION TO RESCHEDULE HEARING AND REQUEST FOR 

EXTENSION OF TIME TO FILE ANSWER 

Respondents Lou's Transport, Inc. and T.K.M.S., Inc., by and through their attorneys 

STEVEN A, WRIGHT, P.C., in support of their Motion to Reschedule Hearing and Request for· 

Extension of Time to File Answer, state as follows: 

J. Trial in this matter is currently scheduled for September 18, 2017. 

2. On August 7, 2017, Respondents received the Boar.d's Third Amended 

Compliance Specification filed in this matter. Respondents' Answer must be postmarked by 

August 23, 2017. 

3. In the Third Amended Compliance Specification, the Board for the very first time 

included an element of damages related to the Charging Party's 401k plan. 

4. The Board filed its first/original Compliance Specifieation on November 6, 2015, 

more than twenty-one (21) months ago, and the Board has fi.]ed three additional Compliance 

Specific~tiqns since that tin1~. At no time during the last 21 months h;,is there l:!~en a claim of· 

,damages related to the Charging Party's 401k. 

/' 
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5. As.a result of the new element of damages, Respondents will now need to 

.subpoena the records from all of the Charging Party's employers since his termination with. 

Respondent Lou's Transport, Inc. and obtain information regarding the 401k plans of the 

Charging Party's employers, his eligibility in those plans, and his and his employer'.s 

contributions. 

6. Respondents must request the subpoenas from the Board and, after the subpoenas 
., 

are issued and sent to Respondents' counsel, they must be sent to the Charging Party's 

employers. The requested information must· be gathered by the employers and then sent to 

Respondents. Counsel for Respondents must receive, review, and analyze the information. 

7. In addition to receiving and analyzing the information, Respondents must also 

make their own calculations and file an Answer to the Third Amended Compliance 

Specification. 

8. In addition to receiving and analyzing the information, making their own 

calculations, and filing an Answer to the Third Amended Compliance Specification, 

Respondents must also prepare for trial. 

9. Under the National Labor Relations Board Rules and Regulations, Section 

102.56(d) and Section 102.57, an extensi_on of time for filing an answer to the specification and 

an extension of the date of the hearing.may be granted upon proper cause shown. 

10. Respondents have shown proper cause as outlined above. 

11. Respondents need sufficient time in which _to obtain and review information 

related. to. the. Board'. s. new damage claim,. file its.Answer to the Third Amended Compliance 

: ', !'), .. ,-!,d;, : ·~- , 1-. ·•J- "" ,., ,..., •• ..,.f /., ... ,., r ,c:,;., .• ,. ,,_~ .... 1 .. , ""-•->• 
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12. If no additional ·Compliance Specifications are filed by the Board, an extension of 

the trial date to late October 2017 should provide sufficient time for Respondents to adequately 

prepare for trial and file their Answer, and Respondents will file their Answer to the Third 

Amended Compliance Specification at least twenty-one (21) days prior to the trial date. 

For thereasons stated above, Respondents respectfully request that the Hearing be 

rescheduled and Respondents be granted an extension of time in which to file their Answer to the 

Third-Party Compliance Specification. 

Dated: August 14, 2017 

Respectfully submitted, 

STEVEN A. WRIGHT, P.C. 

/s/ Amy D. Comito . · 
Amy D. Comito (P48760) 
.13854 Simone Drive 
Shelby Township, MI 48315 
(586) 532-8560 
Emails: amy@sawpc.com 
Attorneys for Respondents 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC. an.d 
T.K.M.S., Inc., Case No. 07-CA-102517 

. Respondeb ts, 

·and 

MICHAEL HERSHEY, ao Individual 

Charging Party. 
___________________________ .! 

PROOF OF SERVICE 

On the dale below, 1 certify that le-mailed and mailed via fi.rst class mail a copy of 
Motion to Reschedule Hearing and Request for Extension of Time to File Answer to: 

Dynn Nick 
National Labor B.elations Board 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Room 300 
Detroit, MI 48226 
(Dynn. N ick@nl rb. gov) 

Michael Hershey 
4645 Pinedale Ave. 
Clarkston, MI 48346 
(micfly42002@vahoo.com) 

Terry Morgan 
National Labor Relations Board 
?"atrick V. McNamara Federal Building 
477 Michigan Avenue, Room 300 
Detroit, MI 48226 

I am competent and ab.le td testify to the statements coritain.ed herein if cal!ed upo 
so. in a court of law.. 

Dated: Aul?;b!§tl4,2D17 

Tina Jvl. Costa 
Legal Assistant· 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION7 

LOU'S TRANSPORT, INC. AND T.K.M.S., INC. . 

Respondents 

And 

MICHAEL HERSHEY, an Individual 

Charging Party 

Case 07-CA-102517 

AFFIDAVIT OF SERVICE OF: Fourth Amended Compliance Specification and Notice of. 
Hearing (with forms NLRB-4338 and NLRB-4668 attached) 

I, the undersigned employee of 1:he National. Labor Relations Board, being duly sworn, say that 
on, I served the above-entitled document(s) by certified or regular mail, as noted below, upon 
the following persons, addressed to them at the following ~ddresses: 

Dave Laming, Sales Manager 
Lou's Transport, Inc. 
1780 Highwood E 
Pontiac, MI 48340-1237 

Amy D. Comito, Esq. 
Steven A, Wright, Esq. 
Steven A Wright PC 
13854 Simone Dr. 
Shelby Township, MI 48315-2960 

Jeffery Laming, Operations Manager 
. T.K.M.S., Inc. 
1780 Highwood E 
Pontiac, MI .48340-123 7 

Michael Hershey 
4645 Pinedale A.ve. 
Clarkston, MI 48.346-3754 

Date 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

7004 1160 0004 9191 4964 

FIRST CLASS MAIL 

CERTIFIED MAIL, RETURN.RECEiPT 
REQUESTED 

,70041160 0004 91914971 

CERTIFIED MAIL . 
7004 1160 0004 9191 4988 

. Roegner, Designated Agent of NLRB 

1{• I) 
;J 
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• c'omplete items 1,:2, and 3. Also complete 1 
item 4_µ= Rc.sblcted Delivery is· desired; . 

• Print your name arid address on the reverse 
so that we can ret.urn the card to you. 

• Attach this card to the back of the mailpiece, 
or on the front if space permits. 

1. Article Addressed tO: 

JefferyLaming, Operations Iviaiiijger 
1.K.M.S., Inc. 
1780 Highwood E 

. Pontiac, Iv1J 48340-123 7 

2. Article Number 

i ( . 

D. Is delivery address different from item 1? 
If YES, enter del!very address below: 

4. Restricted Delivery? (Extra Fee) O y~~·- .. 

(Transfer. frofTI service labeQ 7004 1160 0004 9191 4971 
i PS form 3811, July 201:i Domestic Return Receipt 

• 

- -- - ?!JD 4 116 D D DD 4 9191 4964 n . . 
9191 4971 
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UNITED STATES OF AMERICA. 
BEFORE THE NATIONAL LABOR RELATIONS BOARD. 

REGION SEVEN 

LOU'S TRANSPORT, INC., and T.K.M.S., INC. 

Respondents 
and 

· MICHAEL HERSHEY, an Individual 

Charging Party 

Case 07-CA-102517 

FOURTH AMENDED COMPLIANCE SPECIFICATION 
AND NOTICE OF HEARING 

The National Labor-Relations Board, herein referred to as the Board, issued its Decision 
and Order on December 16, 2014, reported at 361 NLRB No. 158, ordering Lou's Transport, Inc. 
(Respondent Lou's) and T.K.M.S., Inc. (Respondent T.K.M.S.) ( collectively Respondents), and 
their officers, agents, and assigns to take certain actions, including making whole the Charging 
Party, for any loss of earnings and other benefits suffered as a result of the discrimination against 
him, with interest compounded on a daily basis. On April 6, 2016, in Case Nos. 15-1040 and 
1193, the United States Court of Appeals for the Sixth Circuit entered its judgment enforcing in 
full the provisions of the Board's Order. · 

As a controversy presently exists regarding the liability of Respondents as to the amount 
ofbackpay and other benefits owed the Charging Party tinder the terms of the Board's Order, as 
enforced by the United States Court of Appeals for the Sixth Circuit; the undersigned, pursuant 
to the authority duly conferred by the Board, hereby issues this Fourth Amended Compliance 
Specification and Notice of Hearing and alleges as follows: 

1. · No payments have been made by Respondents to satisfy their obligations under 
the terms of the aforesaid Board Order and court judgment. 

2. The gross back pay and expense reimbursement due the Charging Party is the 
amount of earnings and benefits he would have received, and expenses he incurred, but for 
Respondents' unlawful discrimination against him, less any interim earnings. 

3. Respondents' liability for backpay for the Charging Party commenced on about 
March 27, 2013., the date that Respondents terminated him, and concludes on about August 22, 
2016 (backpay period), when the Charging Party declined Respondents' unconditional offer of 
reinstatement. ·· 

.1{; i) 
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4. An appropriate measure of gross backpay due the Charging Party is determined 
by the number ofregular hours and overtime hours worked by Respondents' comparable 
employees for the period of about March 27, 2013, to about August 22, 2016, multiplied by the 
wage rate the Charging Party would have earned during the backpay period, 

5. For the purposes of this Fourth Amended Compliance Specification, the actual 
regular hours and actual _overtime hours worked by Gary Forsyth and Ronnie Smith (the 
comparable employees), were averaged together on a weekly basis and used to determine the 
backpay due the Charging Party had he continued to be employed by Respondents as a 
reasonable means to determine an appropriate measure of gross backpay due the Charging 
Party. 1 See Schedules A through C. 

6. The amounts of pay increases reflected in Forsyth and Smith's backpay schedules 
(Schedule A and Schedule B, respectively) are based on payroll information received from 
Respondents for Forsyth and Smith, throughout the backpay period. The pay increases comport 
with the scheduled increases provided for in the applicable Collective Bargaining Agreements.2 

7. (a) Based upon the pay increases set forth in the applicable Collective 
Bargaining Agreements, the Charging Party's wages would have increased on his anniversary 
date, as reflected in Schedule C. 

(b) Based upon Respondents' payroll records for the comparable employees, 
Respondents provided raises to the comparable employees in March 2014, commensurate with 
the pay scale set forth in the collective bargaining agreement that went into effect in January 
2014. 

8. The comparable employees' actual weekly regular hours and overtime hours were 
averaged together and compared to those of the Charging Party in his interim employment. 
During those weeks in which the Charging Party worked greater interim employment regular 
hours and overtime hours than the hours available to the comparable employees working for 
Respondents, the Charging Party's hours were lowered to the averaged amount available to the 
comparable employees. In these instances, the Charging Party's interim earnings were adjusted· 
by taking the pay rate that he was earning at his interim employer in the relevant period and 
multiplying it by the average regular hours and overtime hours that were worked by the 
comparable employees. See Schedule D. 

9. , The bonuses paid to the Charging Party by his interim employers were added to 
his interim earnings .in the period that they were paid. The bonuses Respondents awarded to the 
comparabl~ employees were averaged together and represent the estimated amount of bonuse.s 

. that the Charging Party_would have_received but for the unfair labor practices committed by 

1 For the period ending March 21, 2015 through the period ending June 20, 2015, Forsyth worked as a dispatcher. 
Since Forsyth was not performing comparable work during this period of time, the backpay for this period was 
based sqlely on comparable empleyee Smith. 
2 Two different collective bargaining agreements.(CBAs) were in effect during the Charging Party's backpay 
pedod: The frrst CBA was effective from January 15, 2009 through January 14, 2014, and the successor agreement 
is effective from January 14, 2014 through January 14, 2019. 
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Respondents. The averaged bonuses of the comparable employees are included in a separate 
column of the backpay calculations entitled "bonuses," which totals $5,267.3 See Schedule D. 

10. (a) Based on Respondents' payroll records, prior to his unlawful discharge, 
the Charging Party regularly contributed 5% of his pre-tax gross earnings into a 401(k) account 
under the applicable collective bargaining agreement. 

(b) Under the column entitled,. "Contribution 5%," Schedule F shows the 
· amount of quarterly contributions that the Charging Party would have made had he continued his 
employment with Respondents but for the unfair labor practices committed by Respondents. 

(c) Schedule F shows that the Charging Party would have contributed a total 
of $7,461 of his pre-tax earnings into his 401 (k) during the backpay period.4 

(d) During the backpay period, had the Charging Party contributed 5% of his 
pre-tax earnings to the 401 (k), he would have received a gain/loss on his investment,5 as 
reflected in Schedule F. 

(e) Based on Respondents' payroll records, it regularly contributed 0.5% of 
the Charging Party's gross earnings into his 401 (k) account. Accordingly, Schedule G shows the 
contributions that Respondents would have made into the Charging Party's 40l(k) account 
during the backpay period.6 

· 

(f) Schedule H shows the total Respondents' and employee's contributions 
that would have been made into the Charging Party's 40 I (k) account had he continued his 
employment with Respondents but for the unfair labor practices. 

(g) The appropriate quarterly rates ofretum on the 401(k) account were 
applied to the Charging Party's and Respondents' contributions to yield a projected balance of 
$11,513, as reflected in Schedule H. · 

11. · (a) · The total gross backpay is a component of total net backpay, which is 
calculated by subtracting the adjusted quarterly interim earnings from the comparable quarterly 
gross backpay, with no quarterly total net backpay amount being less than $0.00. The totals for 

3 All of totaled sums have been rounded to the nearest dollar amount. 

4 Respondents' liability for employee continuation of contributions to the 40l(k) terminated on November23, 2015, 
when the Charging Party became.eligible to contribute into a 40l(k) at his interim Employer. 

' 

· '. The Charging Party contributed into a Securian Domestic Equity fund, which ceased to exist at an unknown time 
during the backpay period. Thus, it is not possible to determine the specific quarterly rates of returns for that fund, 
with the exception of the first quarter of 2013. From the 2"' quarter of201Tforward, the quarterly rates ofretum 

· used are from the Vanguard 500 Index Fund, which tracks the S&P 500. 
https://personal. vanguard :com/us/funds/snapshot?Fundid=0040&FundlntExt=INT#tab= 1 a 

6 Respondents' li~bility for contributions to the 40l(k) fund terminated on November 23, 2015, when the Charging 
Part)'. became eligible for matching contributions from his interim Employer. 
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the bonuses paid to the comparable employees, listed above in paragraph 9, were added to the net 
backpay amount. See Schedule D. 

(b) The Charging Party's net backpay, up until November 23, 2015, is 
reduced by the 5% pre-tax contribution that he would have contributed to his 401 (k) under the· 
applicable collective bargaining agreements. See Schedule E. 

(c) Based upon the above, the net backpay amount is $10,575. The bonuses 
totaling $5,267, as described above in paragraph 9, are added to this amount to determine that the 
total net backpay amount due the Charging Party.is $15,842. See Schedule E. 

12. The Charging Party's total projected 401(k) balance of$1 l,513, as described in 
paragraph 10 above, is treated as a non-taxable distribution. 

13. There were no medical expenses incurred by the Charging Party during the 
backpay period, and therefore none were added to total net backpay. 

14, The Charging Party incurred necessary expenses in performing_ interim 
employment that he would not have otherwise incurred, such as mileage. In order for the 
Charging Party to retain his interim employment, it has been necessary that he

0

6~mmute greater 
distances to his interim employers than had he driven to his employment with Respondents. The 
mileage amount at the UJJited States Governmental rate7 for the additional distances driven have 
been added as interim expenses to the net backpay. Based on the above, the Charging Party 
incurred quarterly interim expenses totaling $21,354. · See Schedule Kand Schedule E. 

15. In order to determine the total net backpay and expenses owed to the Charging 
Party, it is necessary to add the quarterly interim expenses (paragraph 14) and the projected 
40l(k) balance (paragraph 12) to the total net backpay (paragraph 1 l(c)). Based upon the above, 
the total net backpay, 401 (k) non-taxable distribution, bonuses and interim expenses due the 
Charging Party is $48,709. 

16. (a) In order to fully remedy the unfair labor practices set forth above, the 
General Counsel seeks an order requiring that the Charging Party be made whole, including, but 
n_ot limited to, payment for reasonable consequential economic harm he incurred as a result of 
Respondents' _unlawful cond~ct. 

(b) The Charging Party withdrew $753 from his 401(k) account in July 2016, 
which he would not have otherwise withdrawn but for the economic harm caused by · 
Respondents' unlawful conduct. The Charging Party incurred a 10% penalty on his withdrawal, 
which amounted to $75. 

(c) By withdrawing $753 from his 40l(k) account, the Charging Party lost the 
gains that he would have otherwise earned had the money remained in his 401 (k) fund. Sch~dllle 
I shows the return on investment the Charging Party would have_ rec;eived had he left the money 

7 The United· States Government mileage rates in effect during the relevant time period were utilized, as reflected in 
Schedule K. 
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in hi~ 40I(k) fund. Based upon the appropriate market rates ofretum, the $753 would have 
grown to $1,173 ifit had not been withdrawn. The difference between the projected ending 
balance of $1, 173_ and the $753 that the Charging Party withdrew is $420. See Schedule I. 

( d) The amount of consequential economic harm incurred by the Charging 
Party is the 40 I (k) withdrawal penalty plus the loss of gains on the amount he withdrew; which 
totals $495. 

17. In accordance with AdvoServ of New Jersey, Jnc.,8 and Don Chavas, LLC dlbla 
Tortillas Dim Chavas and Mariela Soto and Anahi Figueroa,9 the Charging Party is entitled to 
be compensated for the adverse tax consequences of receiving the lump-sum backpay for a 
period over 1-year. If not for the unfair labor practices committed by Respondents, the backpay 

-award for the Charging Party would have been paid over more than one year rather than paid in 
the year Respondents make final payment in the instant case. The backpay for this case should 
have been earned in 2013, 2014, 2015, and 2016, rather than exclusively in 2017. 10 

(a) In order to determine what the appropriate excess tax award should be, the 
amount of federal and state taxes need to be determined for the backpay as if the monies were 
paid when they were earned throughout the backpay period, as described below in paragraph 
l 7(c). Also, the amount of federal and state taxes need to be calculated for the lump sum 
payment if the payment was made this year, as described below in paragraph l 7(d). The excess 
tax liability is calculated as the difference between these two amounts. 

(b) The amount of Taxable Income for each year is based on the calculations 
for backpay in this third amended compliance specification for 2013, 2014, 2015, and 2016, 
years in which backpay was earned, and the taxable income of the Charging Party is summarized 
in Schedule J. Using this Taxable Income for the various years, federal and state taxes were 
calculated using the federal and state tax rates for the appropriate years. 11 The federal rates are 
based on the Charging Party's filing taxes as Married Filing Jointly. 

(c) The amount of taxes owed for 2013, 2014, 2015, and 2016 would have 
been the amounts set forth in Schedule J. The total of these amounts for federal taxes are $1,584, 
and for state taxes.are $673. 

(d) The total amount of the lump sum award that is subject to this excess tax 
award is $15,840 and is set forth in Schedule J. 12 The lump sum amount is based on the backpay 

8 363 NLRB No. 143 (March 11, 2016). 
9 361 NLRB No. 10 (August's, 2014). 
10 Al), information, including the arnoi:ints owed will need to bf> updated to reflect the actual year of payment. 

u The actual federal tax rates were used, while _the state's average tax rate was used for these previous years. 
12 The lump sum amount does not include interest on the amount ofbackpay owed. Interest should be included in 
the lump sum amount; however interest continues to accrue until the payment is made. The lump sum amount will 
need to be adjusted to include interest when, the backpay is_ paid to the Charging Party. 
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calculations described in this third amended compliance specification. 13
- The amount of taxes 

owed in 2017, is based on the current federal and state tax rates14 and on the fact that the · 
Charging Party will be filing his income taxes as Married Filing Jointly. The amount of taxes 
owed on the lump sum is calculated as $1,584 for federal taxes, and $673 for state taxes, as 
shown in Schedule J. 

( e) The adverse tax consequence is the difference between the amount of 
. taxes on the lump sum amount being paid in 2017, $1,584, for federal taxes, and $673, for state 
taxes, and the amount of taxes that would have been charged if these amounts were paid when 
the backpay was earned in 2013, 2014, 2015, and 2016, $1,584, for federal taxes and $673, for 
state taxes. Thus, the excess tax liability is $0 for federal taxes and $0 for state taxes, as shown 
in Schedule E. 

. (f) The excess tax liability payment that is to be made to the Charging Party is 
· also taxable income and caus.es additional tax liabilities. Schedule J also includes a calculation 

for these supplemental taxes. This amount is called the incremental tax liability. The 
incremental tax includes all of the taxes that the Charging Party will owe on the excess tax 
payment. This incremental tax is calculated using the federal tax rate used for calculating taxes 
for the backpay award and the average state tax rate for 2017. The amount is $0 and is shown in 
Schedule J. ' 

(g) The Total Excess Taxes-is the total tax consequence for the Charging 
Party receiving a lump-sum award covering a backpay period longer than 1 syear. The total 
Excess Taxes owed to the Charging Party is $0 which is determined by adding the Excess Taxes 

. and Incremental Taxes as shown in Exhibit J. 

18. Summarizing the facts and calculations specified above, and in the above-noted 
Schedules, Respondents are liable for the backpay and expenses due the Charging Party as 
described above and set forth below. The obligation of Respondents to. make the Charging Party 
whole under the Board Order and court judgment will be discharged by payment to the Charging 
Party of $49,204, plus interest accrued to the date of payment and excess tax liability as 
described above in paragraph 17, 15 pursuant to such Order and judgment, minus tax 
withholdings, as required by Federal and State laws. 

Category Amount 
NetBackpay $10,575 

Bonuses $ 5,267 ... 

40l(k) Non-taxable Distribution $11,513 
Interim Expenses $21,354 

13 Although the backpay period continues to accrue to the present date, there is no excess tax liabiliiy for backpay 
that would have been earned in the year a lump sum award is made. 

14 The actual federal tax rates were used for the current year, while an average state tax rate for the current year was 
uSed. 
15 The amount of.eJ<cess tax liabHity will need to be updated to reflect the actual date of payment. 
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Consequential Economic Harm $ 495 
Excess Taxes $ 0 

TOTAL $49,204 . 

19. In accordance withAdvoServ of New Jersey, Inc., noted above in paragraph 17, 
Respondents will be required to, within 21 days of the date that the amount ofbackpay is finally 
fixed, by agreement or by Board Order, file a report allocating backpay to the appropriate 
calendar quarters with the Regional Director of Region Seven of the Board. 

20. The undersigned reserves the right to amend claims herein which have not been 
fully calculated. 

WHEREFORE, it is prayed that an Order be entered consistent with the above. 

ANSWER REOIBREMENT 

Respondents are notified that, pursuant to Sections 102.56 of the Boai:d's Rules and 
Regulations, they must file an answer to the fourth amended compliance specification and notice 
of hearing. The answer must be received by this office on or before September 5, 2017, or 
post marked on or before September 4, 2017. Unless filed electronically in a pdf format, 
Respondents should file an original and four copies of the answer with this office. 

An answer may also be filed electronically by using the E-Filing system on the Agency's 
website. In order to file an answer electronically, access the Agency's website at 
http://www.nlrb.gov, click on E-File Documents, enter the NLRB .Case Number, and follow the 
detailed instructions. The responsibility for the receipt and usability of the answer rests 
exclusively upon the sender. Unless notification on the Agency's website informs usernthat the 
Agency's E-F1ling system is officially determined to be in technical failure because it is unable 
to receive documents for a continuous period of more than 2 hours after 12:00 noon (Eastern 
Time) on the due date for filing, a failure to timely file the answer will not be excused on the 
basis that the transmission could not be accomplished because tl,e Agency's website was off-line 
or unavailable for some other reason: The Board's Rules and Regulations require that such 
answer be signed and sworn to by Respondents or by a duly authorized agent with appropriate 
power of attorney affixed. See-section 102.56(a). If the answer being filed electronically is a 
pdf document containing the required signature, no paper copies of the answer need to be 
transmitted to the Regional Office. However, if the electronic version of an answer to the fourth 
amended compliance specification is not a pdf file containing the required signature, then the E
filing rules require that such answer containing the required signature continue to be submitted to 
the Regional Office by tr_aditional means within three (3) business days after the date of 
electronic filing. · 

Service of the answer on each of the other parties must still be accomplished in 
conformance with the requirements of Section 102.114 of the Board's Rules and Regulations. 
The answer may not be filed by facsimile transmission. 
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As to all matters set forth in the fourth amended compliance specification that are within 
the knowledge of Respondents, including but not limited to the various factors entering into the 
computation of gross backpay, a·general denial is not sufficient. See Section !02.56(b) of the 
Board's Rules and Regulations, a copy of which is attached. Rather, the answer must state the 
basis for any disagreement with any allegations that are within Respondents' knowledge, and set. 
forth in detail Respondents' position ·as to the applicable premises and furnish supporting figures. 

If no answer is filed or if an answer is filed untimely, the Board may find, pursuant to a 
Motion for Default Judgment, that the unanswered allegations in the fourth amended compliance 
specification are true. If the answer fails to deny allegation of the fourth amended compliance 
specification in the manner required under Section 102.56(b) of the Board's Rules and 
Regulations, and the failure to do so· is not adequately explained, the Board may find those 
unanswered allegations in the fourth amended compliance specification are true and preclude 
Respondents from introducing any evidence controverting those allegations. 

NOTICE OF HEARING 

PLEASE TAKE NOTICE THAT onMoriday;~l!ptemberls;2017, 10:00 a.m. at the 
Patrick V. McNamara Federal Building, Room 300,477 Michigan Avenue, Detroit, 
Michigan 48226, and on consecutive days thereafter until concluded, a hearing will be 
conducted before an administrative law judge of the National Labor Relations Board. At the 
hearing, Respondents and any other party to this proceeding have the right to appear and present 
testimony regarding the allegations in this fourth amended compliance specification. The 
procedures to be foilowed at the hearing are described in the attached Form NLRB-4668. The 
procedure to request a postpon_ement of the hearing is described in the attached Form NLRB-
4338. 

Dated at Detroit, Michigan, this 14th day of August 2017. 

Attachments 

Terry Morgan, Regional Director 
National Labor Relations Board 
Region Seven 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Room 3_00 
Detroit, l'vfl 48226 
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BOARD'S RULES AND REGULATIONS 

SEC. 102.56 Answer to compliance specification 

(a) Filing and service of answer; form. - Each respondent alleged in the specification 
to have compliance obligations shall, within 21 days from the service of the specificati'on, file 
an original and four copies of an answer thereto with the Regional Director issuing the 
specification, and shall immediately serve a copy thereof on the other parties. The answer to 
the specification shall be in writing, the original being signed arid sworn to by the respondent 
or by a duly authorized agent with appropriate power of attorney affixed, and shall contain the 
n:,ailing address of the respondent. 

(b) Contents of answer to specification. -The answer shall specifically admit, deny, 
or explain each and every allegation of the specification, unless the respondent is without 
knowledge, in which case the respondent shall so state, such statement operating as a 
denial. Denials shall fairly meet the substance of the allegations of the specification at issue. 
When a respondent intends to deny only a part of an allegation, the respondent shall specify 
so much of it as is true and shall deny only the remainder. As to all matters within the 
knowledge of the respondent, including but not limited to the various factors entering into the 
computation of gross backpay, a general denial shall not suffice.· As to such matters, if the 
respondent disputes either the accuracy of the figures in the specification or the premises on 
which they are based, the answer shall specifically state the basis for such disagreement, 
setting forth in detail the respondent's position as to the applicable premises and furnishing 
the appropriate supporting figures. · 

(c) Effect of failure to answer or to plead specifically and in detail to batkpay 
allegations of specifications. - If the respondent fails to file any answer to the 
specification within the time prescribed by this section, the Board may, either with o'r with.out 
taking evidence in SL1pport of the allegations of {he specification and without further notice to 
the respondent, find the specification to be true and enter such order as may be appropriate. 
if the respondent files an answer to the specification but fails to deny any allegation of the 
specification in the manner required by paragraph (b) of this section, and the failure so to 
deny is not adequately explained, such allegation shall be deemed to be admitted to be true, 
arid may be so found by the Board without the takfng of evidence supporting such allegation, 
s1nd the respondent shall be precluded from introducing any evidence controverting the 
allegation. 

(d) Extension of time for filing answer to specification. - Upon the Regional 
Director's own motion or upon proper cause shown by any respondent, the Regional Director 
issuing the compliance specification and notice of hearing may by written order extend the 
time wi~hin which the answer to the specification shall be filed. 

(e) Amendment to answer. - Following the amendment of the specification by the 
RegionafDfreclor, any respondent affecled by me amendmeni may amend its answer·lheFete. 
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Procedures in NLRB Unfair Labnr Practice Hearings 

The attached complaint has scheduled a hearing that will be conducted by ari administrative law judge (ALJ) of the 
National.Labor Relations Board who will be an independent, impartial finder of facts and applicable law. You may 
be represented at this hearing by an attorney or other representative. If you are not currently represented by an 
attorney, and wish to have one represent you at the hearing, you should make such arrangements a's· soon as possible. 
A more complete description of the hearing process and the ALI's role may be found at Sections 102.34, 102.35., 
and 102.45 of the Board's Rules and Regulations. The Board's Rules and regulations are available at the following 
link: www.nlrb.gov/sites/default/files/attachmerits/basic-page/node-1717/rules and regs part 102.pdf. 

The NLRB allows you to file certain documents .electronically and you are encouraged to do so because it ensures 
that your government.resources are used efficiently. Toe-file go to the NLRB's website at www.nlrb.gov, click on 
''e-file documents,". enter the 10:digit case number on the complaint (the first number if there is more than one), and 
follow the proD1pts. You will receive a confirlilatiou number and an e-mail notification that the documents were 
successfully filed. 

Although this matter is. set for trial, this does not mean that this matter cannot be resolved through a 
settlement agreement. The NLRB recognizes that adjustments or settlements consistent with the policies of the 
National Labor Relations Act reduce government expenditures aud promote amity in labor relations and encourages 
the parties to engage in settlement efforts. · 

I. BEFORE THE HEARING 

The rules pertaining to the Board's pre-hearing procedures, including rules concerning filing an answer, requesting a 
postponement, filing other motions, and obtaining subpoenas to compel the attendance of witnesses and production 
of documents from other parties, may be found at Sections 102.20 through 102.32 of the Board's Rules and 
Regulations. In addition, you should be aware of the following: ' 

• Special Needs: If you or any of the witnesses you wish to have testify at the hearing .have special needs 
and require auxiliary aids to participate in the hearing, you should notify the Regional Director as soon as 
possible and request the necessary assistance. Assistance will be providecl to persons who have handicaps 
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, ·and 29 C.F.R 
100.603. 

• Pre-hearing Conference: One or more weeks before the hearing, the ALI may conduct a telephonic 
prehearing conference with the parties. During the conference, the ALI will explore whether the case may 
be settled, discuss the issues to be litigated and any logistical issues related to the hearing,- and attempt to 
resolve or narrow outstanding issues, such as disputes relating to subpoenaed witnesses and documents. 
This conference is usually not recorded, but during ·the hearing the ALI or the parties sometimes refer to 
discussions at the pre-hearing conference. You do not have to wait until the prehearing conference to meet 
with the other parties to discuss settling this case or any other issues. 

II. DURING THE HEARING 

· The rules pertaining to the Board's hearing procedures !!TO found at Sections 102.34 through 102.43 of the Board's 
Rules and Regulations: Please note in particular the following: . · · 

• Witnesses and Evidence: At the hearing, you will have the right to call, examine, and cross-examine 
witnesses and to introduce inta the record documents and other evidence, 

• Exhibits: Each exhibit offered in evidence must be provided in du·plicate to the court reporter and a 
copy of each of each exlribit should be supplied to·the A:I:J amhach party when the exhibit is offered 

(OVER) 
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in evidence. If a copy of any exhibit is not available when the original is received, it will be the 
responsibility of the party offering such exhibit to submit the copy to the ALJ before the. close of hearing. 
If a copy is not submitted, and the filing has not l)een waived by the ALJ, any ruling receiviog the exhibit 
may be rescinded and the exhibit rejected. · 

• Transcripts: . An official court reporter will make the only official.transcript of the proceedings, and all 
citations in briefs and arguments must refer to the official record. Toe Board will not certify any transcript · 
other than the official transcript for use in any court litigation. ;proposed corrections of the transcript 
should be submitted, either by way of stipulation or motion, to the ALJ for approval. Everything said at the 
hearing while the hearing is in session will be recorded by the official reporter unless the AlJ specifically 
directs off-the-record discussion. If any party wishes to make off-the-record statements, a request to go off 
the record should be. directed to the ALJ. 

• Oral Argument: You are entitled, on request, to a reasonab.le period of tune at the close of the hearing for 
oral argument, which shall be included in the transcript of the hearing. Alternatively, the ALJ may ask for 
oral argument if; at the close of the hearing, if it is believed that such argument would be beneficial to the 
understanding of the contentions of the parties and .the factual issues involved. 

• Date for Filing Post-Hearing Brief: ·Before the hearing closes, you may request to file a written brief or 
proposed findings and conclusions, or both, with the ALJ. The ALJ has the discretion to grant thi.s request 
and to will set a deadline for filing, up to 35 days. 

Ill. AFTER THE HEARING 

The Rules pertaining to filing post-hearing briefs and the procedures after the ALJ issues a decision are found at 
Sections 102.42 through 102.48 of the Board's Rules and Regulations. Please note in particular the following: 

• Extension of Time for Filing Brief with the ALJ: If you need an extension of time to file a post-hearing 
brief; you must follow Section 102.42 of the Board's Rules and Regulations, which requires you to .file a 
request with the appropriate chief or associate chief administrative law judge, depending on where the trial 
occurred. You must immediately serve a copy of any request for an extension of time on all other 
parties and furnish proof of that service with your request. You are encouraged to seek the agreement 
of the other parties and state their positions in your request. 

• ALJ's Decision: In due course, the ALJ will prepare and file with the Board a decision in this matter. 
Upon receipt of this decision, the B.oard will enter an order transferring the case to the Board and 
specifying when exceptions are due to the ALJ's decision. The Board will serve copies of that order and 
the ALJ's decision on all parties. 

• · Exceptions to the ALJ's Decision: The procedure to be followed with respect to appealing ail or any part 
of the ALJ's decision (by filing exceptions with the Board), submitting briefs, requests for oral argument 
before the Board, and .related matters is set forth in the Board's Rules and Regulations, particularly in 
Section 102.46 and following sections. A summary of ,the more pertinent of these provisions will be 
provided to the parties with the order transferring the matter to the Board. 

. , 
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NLRB Backpay Calculation 1 

Case Name: Lou's Transport 

Case Nujiiber: 07-CAC102517 · · Backpay p·eriod: Schedule A 

Claimant: Gary Forsyth 312 711°3-8/22/ 16 I I 
Week Reg OT Hourly Gross 

Quarter 
Interim Net B_ackpay & Ye·ar Qtr 

Erid Hours Hours Rate Backpay 
Interim Net Backpay 

Expenses 
BONUSES 

Expense.$ _ Ei3.rnin s 

· 2013 1/5 
2013 . 1 1/12 
2013 1/19 
2013 1/26 
2013 2/2 
2013 2/9. 
2013 2/16 
2013 2/23 
2013 3/2 
2013° 3/9 
2013 3/16 
2013 3123 
2013 3130 26.4 14.36 14.01 672 
2013 1 Total 672 672 672 

2013 2 4/6 40 14 14.01 855 
2013 2· 4/13 40 13.25 14.01 839 
2013 2 4/20 40 9 .. 14.01 750 
2013 2 4/27 40 9.5 14.01 760 
2013 2 5/4 40 31 14.01 1,212 
2013 2 5111 40 31.75 14.01 1,228 
2013 2 .5/18 40 25.5 14.01 1,096 
2013 2 5/25 40 25.5 14.01 1,096 
2013 2 6/1 40 17 14.01 918 
2013 2 . 6/8 40 17.25 14.01 923 
2013 2 6/15 40 29.5 14.49 1,221 
2013 2 6/22 40 29.5 14.49 1,221 
2013 2 6/29 40 25.75 14.49 1,139' 
2013 2' Total 13,256 13,256 1-3,256 

20·13 3 7/6 48 25.75 14.49 1,255 
2013 3 7/13 40 28 14.49 1,188 
2013 3 7120 40 28.75 14.49 1,204 
2013 3· 7/27 40 25 14.49 1,123 
2013 3 8/3 48 25 14.49 1,239 
2013 . 3 8/10 40 30 14.49 1,432 
2013 3 8/17 40 30.25 14.49 1,237 
2013. 3 8/24 40 28 14.49 1,188 
2013 3 8/31 4.0 28.25 14.49 1,194 
2013 3· 9/7 40 26 14.49 1,145 
2013 3 9/14 48 26.75 14.49 1,277 
2013 3· 9121 40 36.5 14.49 1,373 
2013 3 9/21l 40 36.5 14.49 1,373 
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NLRB Backpay Calculation .3 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Backpay period: Schedule A 

Claimant: Gary Forsyth 3/27 /13-8/22/16 I I 
Week Reg OT Hourly Gross 

. Quarter 
Interim . Net.Backpay & . 

Year: Qtr 
End Hours Hours · Rate Backpay 

Interim Net Backpay 
Expenses 

BONUSES 
Expenses 

Earnin s 

2014 2 6/21 40 . 40 16.75 . 1,675 

2014 2 6/28 40 15 16.75 1,047 
2014 2 Total 16,856 16,856 16,856 

2014 3 7/5 40 15.5. 16.75 1,059 
2014 3 7/12· 40 33 16.75 1,499 
2014 3 7/19 40 3_3.25 . 16.75 1,505 
2014 3 7/26 40 34 16.75 1,524 
2014 3 8/2 40 40 16.75 1,675 
2014 3 819 48 28.25 16.75 1,514 
2014 3 8/16 40 28 16.75 1,374 
2014 3 8/23 40 26 16.75 1,323 
2014 3 8/30 40 26.25 16.75 1,330 
2014 3 9/6 48 22 16.75 1,357 
2014 3 9/13 40 21.75 16.76 1,216 
2014 3 9/20 40 27.5 16.75 1,361 
2014 3 9/27 40 28 16.75 1,374 
2014 3 Total 18,111" 14,627 3,484 , 3,484 

2014 4 10/4 40 20 16.75 1,173 
2014 4 10/11 40 20,;i .16.75_. 1,185 

16.75 
"t-:' ••. 

2014 4 10/18 40 32.75 1,493 . 
2014 4 10125 40 33 16.75 1,499 
2014 4 1111 40 22 16.75 1,223 
2014 4 1118 40 22.75 16.75 1,242· 
2014 4 11115 ·AO 21 16.75 1;198 
2014 4 11122 40 21.75 16.75 1,216 
2014 4 11129 40 2 16.75 720 
2014 4 12/6 48 2.25 16.75 861 2,900 
2014 4 12113 40 10.5 16.75 934 
2014 4 12120 40 10.5 16.75 . 934 
2014 4 12/27 29.75 16.75 498 
2014 4 Total . 14,175 14,175 2,900 17,075 

2015 1/3 30 16.75 503 
2015 1. 1/10 . 40 11 16.75 946 · 
2015 1 1/17 40 11.75 · 16.75 965 
2015 1/24 40 17 16.75 1,097 
2015 1/31 40 .17 16.75 1,097 
2015 2/7 40 17 16.75 1,097 
2015 2/14 40 17.5 16.75 1,110 
2015 1 2/21 40 16.5 16.75 1,085 
2015 1 2128 40 16.5 16.75 1,085 I 
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NLRB Backpay Calculation 5 

. 

Case Name:. Lou's Transport . 

Case Number: ·07-CAa102517 Backpay period: · Scheiiiiie A 

Claimant: · Gary Forsyth 3/2 7 / 1 3-8/22/ 16. I I 
Week Reg OT Hourly Gross Quarter 

Interim Net_Baokpay & Year Q!r Interim Net Backpay BONUSES End Hours Hours Rate Backpay 
Earnin s Expenses Expenses 

2016 2/20 9.75 17.25 168 
2016 2/27 ,40 11.5 17.25 988 
2016 3/5 20.75. 17.25 358 · 
2016 ~ 3/12 40 14.25 17.25 1,059 
2016 3/19 40 7 17.25 871 
2016 3/26 40 6.5 17.25 858_ 

. 2016 Total 8,032 8,032 8,032 

2016 2 4/2 39.25 17.25 677 
2016 2 4/9 40 11 17.25 975 

,•. 2016 2 4/16 40 16.25 19.25 1,239 -·-:--
2016 2 4/23 40 17 19.25 1,26.1 
2016 2 4/30 48 20 19.25 1,502 
2016 2 5/7 48 20.25 19.25 1,509 
2016 2 5/14 40 41.75 19.25 1,976 
2016 2 5/21 40 42 19.25 1,983 1,fob 
2016 2 5/28 40 14.5 19.25 1,189 
2016 2 6/4 48 14.5 19.25 1,343 
2016 2 6/11 40 21.25 19.25 1,384 
2016 2 6/18 40 21.25 19.25 1,384 
2016 2 6/25 40 21.75 19.25 1,398 
2016 2 Total 17,817 17,817 1,100 18,917 

2016 3 7/2 40 22 19.25 1,405 
2016 3 7/9 40 19 19.25 1,319 
2016 3 7/16 48 18 19.25 1,444 
2016 3 7/23 40 19 19.25 · 1,319 
2016 3 7/30 40 19.25 19.25 1,326 
2016 3 8/6 ~o 22 19.25 · 1,405 
2016 3 8/13 40 22 19.25 1,405 
2016 3 8/20 40 23.75 19.25 1,456 
2016 3 8/27 
2016 3 9/3 
2016. 3 9/10 
2016 3 9/17 
2016 3 9/24 
2016 3 Total 11,078 11,078 11,078 

162,606 4,000 - 1ss;sos Totals 

Net Backpay (Withholdings) 162,606 
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0 () 
.NLRB BackpaY. Calculation 1 

Case Name: Lou's Transport 
· Case Number: 07-CA-102517 Backpay period: · Schedule B 

Claimant Ronnie Smith 3/27 /2013-8/22/2016 I I 
Week Reg OT Hourly Gross 

Quarter 
Net Back a Interim Net Backpay & 

Year Qtr Interim BONUSES 
End Hours Hours · Rate Backpay 

Earnin s 
p y Expenses Exp~riSes 

2013 1/5 
2013 1/12 
2013 1/19 
2013 1/26 
;W13 212· 

2013 2/9 
2013 2/16 
2013 2/23 
2013 3/2 
201.3 3/9 
2013 3/16_ 
2013 3/23 
2013 3/30 26.4 6.435 14.01 505 
2013 Total 505 505 505 

2.013 2 4/6 33 7 14.01 609 
2013 2 4/13 33 7.75 14.01 625 
2013 2· 4/20 40 20.75 14.49 1,031 
2013 2 4/27 40 21 14.49 1,036 
2013 2 5/4 40 25.75 14.49 1,139 
2013 2 5/11 40 26 14.49 1,145 
2013 2 5/18 40 25 14.49 1,123 
2013 2 5/25 40 25.75 14.49 1,139 
2013 2 6/1 37 21.5 14.49 1,003 
2013 2 6/8 36.75 21.5 14.49 1,000 
2013 2 6/15 44 26.5 14.49 1,214. 
2013 2 6/22 44 26.75 14.49 1,219 
·2013 2 6/29 40 25 14.49 1·,123 
2013 2 Total 13,406 13,406 13,406 

2013 3 7/6. 48 25 14.49. 1,239 
2013 3 7/13 40 34.25 14.49 1,324 
2013 3 7/20 . 40 34.25 14.49 1,324 
·2013 3 7/27 40 22 14.49 , 1,058 
2013 3 8/3 40 22 14.49 '1,058 
2013 3 8/10 40 29 14.49 1,210 
2013 3 8/17 40 29 14..49 1,210 
2013 3 8/24 40 23.25 14.49 1,085 
;1q13 3 8/31 40 23.25 14.49 . 1,0~ 
2013 3 9{7_ 40 · 26.25 14.4-9 1,150 
2013·. 3 9/.14 40 26.5 14.49 1,156 
2013 3 9/21 40 33 14.49 .1,297 
2013 3· 9/28 40 33 14.49 1,297 
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n n 
NLRB Backpay Calculation 3 

Case Name: · Lou's Transport 

Case Numbe~ 07°CA,102517 Backp.ay period: Schedule B 
Claimant: Ronnie Smith 3/27/2013-8/22/2016 I I 

Week Reg OT Hourly Gross 
Quarter 

Interim Net Backpay & Year Qtr Interim Net Backpay BONUSES End Hours Hours Rate Backpay 
Earnin s 

Expen·ses Expen$es 

2014 2 6/21 40 33 16.75 1,499 
2014 2 6/28 40 10.75. 18.25 1,024· 
2014 2 · Total 16,277 16,277 16,277 

2014 3 7/5 48 29.75 16.75 1,551 
2014 3 7/12 40 '32.5 16.93 1,503 
2014 3_ 7/19 40 32.5 16.93 1,503 
2014 3 7/26 40 34 17.42 1,585 
2014 3 8/2 40 34 17.42 1,585 
2014 3 8/9 40 29.25 16.75 1,405 
2014· 3 8/16 40 29.25 16.75 1,405 
2014 3 8/23 40 25 17.39 1,347 
2014 3 8/30 40 25 17.39 1,347 
2014 3 9/6 48 17.5 16.75 1,244 
2014 3 9/13 40 17.75 16.75 1, 116 
2014 3 9/20 40 31.25 17.32 1,505 
2014 3 9/27 40 31.25 17.32 1,505 
2014 3 Total 18,600 14,627 3,973 3,973 

2014 4 10/4 40 27.75 18.13 1,480 
2014 4 10/11 40 27.75 18.13 1,480 
2014 4 10/18 40 30 17.60 1,496 
2014 4 10/25 . 40 30.25 18. 1,503 
2014 4 11 /1 40 27.75 16.88 1,378 
2014 4 11 /8 40 27.75 16.88 1,378 
2014 4 11/15 40 23 16.75 1,248 
2014 4 11/22 40 23.25 16.75 1,254 
2014 4 . 11/29 38 11.5 16.75 925 
2014 4 12/6 30.25 11.25 16.75 789 
2014 4 12/13 40 10 16.75 921 2°,500 
2014 4 12/20 40 10.25 16.75 928. 
2014. 4 12/27 37 16.75 620 
2014 4 Total 15,399 15,399 2,500 17,899 •. 

2015 1_/3 37 . 16.75 620 
2015 1/10 38.;i 17.52 675 
2015 '1 1/1, 38.5 17.52 - 675 
2015 . 1 1/24 40 9 18.75 1,003 
2015 . 1 1/31 40 9 18.75 1,003 
2015 217 40 -2.25 18.25 792 
2015 2114 40 2.25 18.25 792 
2015 2/21 40 6 16.75 821 
2015 2128 40 6 16.75 821 
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NLRB Backpay Calculation 5 

Case Name: Lou's Transport 

Case Number. . 07 -CAa102517 Backpay period: · Schedule B 

Claimant: Ronnie Smith 3/27/2013-8/2212016 I I 
Week Reg OT Hourly Gross 

Quarter 
Net' Backpay Interim Net Backpay & 

Year Qtr Interim· BONUSES 
End HourS Hours Rate Backpay 

Earnin s 
. Expenses Expenses 

2015 4 11/21 40 18.25 17.25 1,162 
2015 4· 11/28 40.5 7.5 17.25 893 
2015 4 12/5 40 7.75 17.25 891 
2015 4 12/12 18.5 17.25 319 2,000 
2015 4 12119 18.75 17.25 323 
2015 4 12/26, 
2015 4 Total 11,441 11,441 2,000 13,441 

2016 1 /2 
2016 1· 1 /9 
2016 1/16 
2016 1/23 
2Q16 1/30 
2016 216 6.25 17.25 108 
2016 2113 6.25 17.25 108 
2016 2/20 19.5 17.25 336 
2016 2/27 19.5 17.25 336 
2016 3/5 39.5 6 17.25 837 
2016 3/12 . 40 6 17.25 845 
2016 3/19 47.25 6 17.25 970 

·2015 3/26 48 6 17.25 983 
2016 Total 4,524 4,524 4,524 

2016 2 4/2 40 17.25 690 
2016 2 4/9 40 17.25 -690 
2016 2 4/16 40 22 19.25 1,405 
2016 2 4/23 40 22 19.25 1,405 
2016 2 4/30 40 22 19.25 1,405 
2016 2 517. 40 21.75 19.25 1,398 
2016 2 5/14 40 25 19.25 1,492 
2016 2 5/21 40 26.5 19.25 1,535 
2016 2 5/28 40 19.5 19.25 1,333 800 
2016 2 6/4 48 20 19.25 1,502 
2016 2 6/11 . 40 29.5 19.25 1,622 
2016 2 6/18 40· 29.5 19.25 1,622 
2016 2 6/25 40 27.5 19.25 1,564 , 
2016 2 Total. 17,663 17,663 800 18,463 

2016 3 7/2 40 27.75 19.2.5 1,571 
2016 3 7/9 48 26 19.25 1,675 
2016 ·3 7/16 50 26.25 19.25 1,720 
2016 3 7/23 40 .32 19.25 1,694 
2016 3 7/30 40 32 19.25 1,694 
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C Year Qtr 

2013 1 
2013 1 
2013 1 
2013 1 
20.13 1 
2013 1 
2013 1 
2013 1 
2013 1 . 

C 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 

;-- 2013 2 
2013 2 
2013 2 
2013 2 
2013 2 
2013 2 

NLRB Backpay Calculation 1 

Case Name: · Lou's Transport Schedule C 

Case Number: 07-CA-102517 Backpay period: 

Claimant: Michael Hershey 

W13ek 
End 

1/5 
. 1/12 
1/19 
1/26 
2/2 
2/9 

2/16 
2/23 
3/2 
3/9 
3/16 
3/23 
3/30 
Total 

416 
4/13 
4/20 
4/27 
514 

5/11 

Reg OT 
Hours Hours 

26.4 , 10.4 

36.5 10.5 
36.5 10.5 
40 14.88 
40 15.25 
40 28.38 
40 28.88 

Hourly 
Rate 

13.30 

13.30 
13.30 
13.30 
13.30 
13.30 
13.30 

,Gross 
Backpay 

559 
559 

695 
695 
829 
836 

1,098 
1,108 

3/27/13-8/22/16 

1-----, 

Bonuses 
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NLRB Backpay Calculation 3 

Case Name: Lou's Transport Schedule C 

Case Number: 07-CA-102517 Backpay period: 

Claimant: Michael Hershey 3/27113-8/22/16 

2013 4 11130. 46.5 9.75 14.01 856 
2013 4 1217 38.88 7.75 14.01 708 

r, 2013 4 12114 40 5.625 14.01 679 617 
\___.·' 2013 4 12/21 -40 5.75 14.01 681 

2013 4 12128 44 5 14.01 722 
2013 4 Total 12,534 617 

2014 1 114 44 5 14.01 722 
2014 1 1111 33.63 o 14.01 471 
2014 1 1/18 40 14.25 14.01 860 
2014 1 1125 27.75 o 14.01 389 
2014 1 2/1 28 o 14.01 392 
2014 1 218 40 8.625 14.01 742 
2014 1 2115 40 9 14.01 750 
2014 1 2122 37.5 4.75 14.01 625 

·2014 1 311° 40 11.38 14.01 799 
2014 1 318 34.25 2.75 14.01 538· 
2014 1 3115 38.25 3.5 14.01 609 
2014 1 3/22 35.13 3 15.75 624 

c. 2014 1 3129 30.25 o 15.75 476 
2014 1 Total 7,997 

2014 2 4/5 40 15.63 15.75 999 
2014 2 4112 40 15.75 15.75 1,002 

2014 2· 4119 40 17.13 15.75 1,035 
2014 2 4/26. 40 17.13 15.75 1,035 
2014 2 5/3 40 30.25 15.75 1,345 
2014 2 5110 40 30 15.75 1,339 
2014 2 5/17 40 29.5· 15.94 1,343 
2014 2 5/24 40 27.38 15.94 1,292 

2014 2 5/31 42 24.5 15.75 1,240 
2014 2 617 46 24.75 15.75 1,309 
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NLRB Backpay Calculation 5 

Case Name: Lou's Transport Schedule C 

Case Number: 07-CA-102517 Backpay period: 

Claimant: Michael Hershey 3/27/13-8/22/16 

2014 4 12/27 . 33.38 0 16.25 542 
2014 4 Total 14,651 2.,700 

2015 1 1/3 33.5 0 16.25 544 c· 2015 1 1/10 39.25 5.5 17.01 808 
2015 1 1i17 39.25 5.875 17.01 818 
2015 1 1/24 40 13 16.25 . · 967 

2015 1 1/31 40 13 16.25 967 
.2015 1 2/7 40 9.625 17.36 945 
2015 1 2/14 40 9.875 17.36 952 
2015 1 2/21 40 11,25 16.25 924 
2015 1 2/28 40 11.25 16:25 924 
2015 1 3/7 40 12.63 18.25 1,076 
2015 1 3/14 40 13 18.25 1,086 
2015 1 3/21 44.75 0 16.25 727 
2015 1 3/28 44.75 0 16.25 727 
2015 1 . Total 11,465 

2015 i 4/4 36.5 0.5 17.29 644 
2015 2 4/11 36.25 0.75 17.29 646 
2015 2 4/18 40 5.5 16.54 798 

( 2015 2 4/25 40 5.75 16.54 804 
~-

2015 2 - 5/2 40 24.25 16.25 1,241 
2015 2 5/9 40 24.25 16.25 1,241 
2015 2 5/16 40 31 16.25 1,406 
2015 2 5/23 40 31 16.25 1,406 
2015 2 5/30 44 22.5 16.25 1,263 
2015 2 6/6 44 22.5 16.25 1,263 
2015 2 6/13 40 27.75 16.25 1,326 
2015 · 2 6/20 40 27.75 16.25 1,326 
2015 2 6/27 40 18.75 16.25 1,107 
2015 2 Total 14,473 
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NLRB Backpay Calculation 7 

Ca~e Name: Lou's Transport Sch'edu!e C 

Case Number: 07-CA-102517 Backpay period: 

Claimant: Michael Hershey 3/27/13-8/22/16 

2016 1 1/9 20.5 0 16.75 343. 
2016 1 1/16 21 0 16.75 352 

C 2016 1 1/23 1625 0 16.75 272 
2016 1. 1/30 40 7 16.75 846 
2016 1 2/6 38 0 16.75 637 
2016 1 2/13 38.5 0 16.75 645 
2016 1 2120 · 19.5 0 16.75 327 
2016 1 2/27 40 5.75 16.75 814 
2016 1 3/5 39.5 6 16.75 812 
2016 1 3/12 40 10.13 16.75 924 
2016 1 3/19 43.63 6.5 16.75 894 
2016 1 3/26 44 6.25 16.75 894 
2016 1 Total 8,288 

2016 2 4/2 39.63 0 16.75 664 
2016 2 4/9 40 5.5 16.75 808 
2016 2 4/16 40 19.13 16.75 1,151 
2016 2 4/23 40 19.5 16.75 1,160 
2016 2 4/30 44 21 16.75 1:265 

~, 2016 2 5rr 44 21 16.75 1,265 
l_) 20"16 2 5/14 40 33.38 16.75 1,509 

2016 2 5/21 40 34.25 16.75 1,531 550 
2016 2 5/28 40 17 16.75 1,097 400 
2016 2 6/4 48 17.25 16.75 1,237 
2016 2 6/11 40 25.38 16.75 1",308 
2016 2 6/18 40 25.38 16.75 1,308 
2016 2 6/25 40 24.63 16.75 1,289 
2016 2 Total · 15,589 950 

·2016 3 7/2 40 24.88 16.75 1,295 
2016 3 7/9 44·· 22.5 17.25 1,341 
2016 3 7/16 49 22.13 17.25 1,418 
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C 

C 

Case Name: Lou's _Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 1 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 l J 

Y;ear Qtr Week 
End 

2,013 1 1/5 
2013 1 1/12 
2013. 1 1/19 
2013 1 1/26· 
2013 1 2/2 
2013 1 2/9 
2013 1 2/16 
2013 1 2/23 
2013 1 3/2 
2013 1 3/9 
2013 1 3/16 
2013 1 3/23 
2013 1 3/30 
2013 1 Total 

2013 2 4/6 
2013 2 41,13 
2013 2 4/20 
2013 2 4/27 
2013 2 5/4 
2013 2 5/11 

Reg OT 
Hours Hours 

26.4 10.4 

36.5 10:5 
36.5 10.5 
40 14.88 
40 15.25 
40 28.38 
40 28.88 

Hourly 
Rate 

13.30 

13.30 
13.30 
13.30 
13.30 
13.30 
13.30 

Gross 
Backpay 

559 
559 

695 
695 
829 
836 

1,098 
1,108 

Quarter 
Interim 

Earnings 

$501.25 
$215.00 
$255.00 
$630.25 
$680.00 

$1,414.40 

Interim 
·Net Backpay Expenses 

559 

166 
166 
166 
166 
166 
166 

Bonuses 
Net Baekpay & 

Ex~enses 

5~9 
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r· \__., .' 

c· 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 3 

Schedule D 

Claimant: Michael Hershey 

Backpay period:. 

3/27 /13-8/22/16 I I 

Year Qtr Week 
. End 

2013 3 9/28 
2013 3 Total 

2013 ·4 10/5 
·2013 4 10/12 
2013 4 10/19 
2013 4 10/26 
2013 4 11/2 
2013 4 11/9 
2.013' 4 11/16 
2013 4 11/23 
2013 4 11/30 
2013 4 12/7 
2013 4 12/14 
2013 4 12/21 
2013 4 12/28 
2013 4 Total 

2014 1 1/4 
2014 1 1 /11 
2014 1 1/18 

Reg OT 
Hours Hours 

40 34.75 

40 30.25 
40 30.38 
40 33.63 
44 33.88 

39.5 19.13 
39.88 19.25 

40 20.25 
40 20.63. 

46.5 9.75 
38.88 7.75 

40 5.625 
40 5.75 
44 5 

44 5 
33.63 0. 

40 14.25 

Hourly 
Rate 

14.01 

14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.0t 
'14.01 
14.01 
14.01 
14.01 
14.01 

14.01 
14.01 
14.01 

Gross 
Backpay 

1,291 
15,177 

1,196 
1,199 
1,267 
1,328 

955 
963 

·986 
994 
856 
708 
679 
681 
722 

12,534 

722 
471 
860 

$ 
$ 
$ 

Quarter 
·interim 
Earnings 

$1,508.75 
16,647 

$1,432.50 
$1,454.59 
$1,279.25 
$1,323.88 
$1.,159.32 
$1,168.84 

$864.88 
$1,132.63 

$663.00 
$857.23 

$1,364.22 
· $826.63 

$0.00 
13,527 

993.95 
195.50 
903.13 

Interim 
Net Backpay. Expenses 

238 
3,093 

247 
247 
247 
247 
247 
247 
247 
247 
247 
247 
247 
247 

2,966 

$ 1.66.59 
$ 166.59 
$ 166.59 

· Bonuses 

617 

· 617. 

Net Backpay & 
· Expenses 

.3,0~3 
/ 

3,5§3 
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Case Name: Lou's Transport 

Case Number: 07-CA-192517 

NLRB Backpay Calculation 5 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/2._7/13-8/22/16 I l 

Year Qtr Week 
·End 

2014 2 6/7 · 
2014 2 6/14 
2014 2 6/21 
2014 2 6/28 
2014 2 Total 

2014 '3. 7/5 
2014 3 . 7/12 

. 2014 ·3 7/19 
2014 3 7/26 
2014 3 812 
2014 3 8/9 
2014 3 8/16 
2014 3 8/23 
2014 3 8/30 . 

2014 3 9/6 
.2014 3 9/13 
2014 3 . 9/20 
2014 3 9/27 
2014 3 Total 

Reg OT 
Hour~ Hours 

46 24.75 
40 32.13 
40 36.5 
40 12.88 

44 22.63 
40 12.75 

. 40 32.88 
40 34 
40 37 
44 28.75 
40 28.63 
40 25.5 
40 25.63 
48· 19.75 

Hourly 
Rate 

15.75 
15.75 
15.75 
18.11 

15.75 
16.48 
16.48 
16.97 
16.97 
16.25 
16.25 
17.08 
17.08 
16.25 

40 19.75 · 16.25 
40 29.38 17.05 
40 29.63 17.05 

Gross 
Backpay 

1,309 
1,389 
1,492 
1,074 

- 15,894 

1,228 
1,469 
1,472 
1,544 
.1,621 
f,416 
1,348 
1,337 
1,340 
1,261 
1,131 
1,433 
1,440 

18,039 

$ 
$ 
$ 
$ 

· Quarter 
Interim 

Earnings 

1,431.7 
1,543.4 
1,526.9 
1,038.1 
17,061 

$. 1,120.00 
$ 1,362.81 

$ 1,563.10 
$ 1,592.50 

$ 1,277.50 
$ 1,231.56 

$ 1,341.14 
$ 1,521.64 
$ . 1,354.65 

$ .1,037.25 
$ 1,553.25 

. $ 1,253.25 

$ 1,520.01 
17,729 

lnterini 
Net Backpay Expenses 

194 
194 
194 
194 

2,520 

190 
190 
190 
190· 
190 
190 
190 
190 
190 
190 
190 
190 
190 

310 2,471 

Bonuses 
Net Backpayc & 

Ex{>enses: 

2,5!0 

2,7$1 
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Case ~fame:. Lou 1s Transport 

Case Number: 07-CA-102517 · 

NLRB Backpay Calculation .7 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 I I 

Year Qtr Week Reg OT 
End Hours Hours 

2015 1 2/14 40 9.875 
2016 1 2/21 40 11.25 
2015 1 2/28 40 11.25 
2015 1 3/7 40 12.63 
2015 1 3/14 40 13 
·2015 1 3/21 44.75 0 
2015 1 3/28 44.75 0 
2015 1 Total 

2015 2 4/4 36.5 0.5 
2015 2 4/11 36.25 0.75 
2015· ·2 . 4/18 40 5.5 

2015 2 4/25 40 5.75 
2015 2 5/2 40 24.25 
2015 2 5/9 40 24.25 
2015 2 .5/16 40 31 
2015 2 5/23 40 31 
2015 2 · 5/30 44 22.5 
2015 2 .6/6 44 22.5 
2015 2 6/13 40 27.75 
2015 2 6/20 40 27.75 

Hourly 
Rate 

17.36 
16.25 
16.25 
18.25 
18.25 
16.25 
16.25 

17.29 
17.29 
16.54 

16.54 
16.25 
16.25 
16.25 
16.25 
16.25 
16.25 
16.25 
16.25 

Gross 
Backpay 

952 
924 
924 

1,076 
1,086 

· 727 
727 

11,465 

644 
646 
798 

804 
1,241 
1,241 
1,406 
1,406 
1,263 
1,263 
1,326 
1,326 

$ 
$ 
$ 

·$ 
$ 
$ 
$ 

Quarter 
Interim 

Earnings 

711.00 
504.00 
504.00 
947.34 
468.00 
432.00 
612.00 

7,387 

$432.00 
$432.00 
$634.50 

$823.50 
$1,212.75 
$1,374.75 
$1,226.25 
$1,557.00 

$942.75 
$1,399.50 
$1,469.50 
$1,469.50 

Interim 
Net Backpay Expenses 

12 
12 
12. 
12 
12 
.12 
12 

4,078 159 

123 
123 
123 

123 
123 
123 
123 
123 
123 
123 

·123 
123 

Bonuses 
Net-Backpay & 

Expenses-

~ 

4,237 
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Case Name: Lou's Tran sport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 9 

Claimant: Michael Hershey 

Backpay period: !Schedule D 

I 

j 

1 
3/27 /13-8/22/16 

Year Qtr Week 
End 

' 10/24 2015 4 

2015 4 10/31 
2015 4 11/7 

·2015 ·4 11/14 
2015 4 11/21 
2015 4 11/28 
2015 4 12/5 
2015 4 12/12 
2015 4 12/19 
2015 4 12/26 
2015 4 Total 

2016 1 1/2 
2016 1 . 1/9 

2016 - 1 1/16 
2016 1 1/23 
2016 1 · 1/30 
2016 1 2/6 
2016 1 · . 2/13 

2016 1 2/20 
2016 1 2/27 

Reg OT 
Hours Hours 

40 22.88 
40 18_5 

40 19.25. 
40 17,88 
40 17.88 

40.63 8.125 
40 8.375 
40 15.5 
40· 16 
31 0 

31.5 0 
20.5 0 
21 0 

16.25 0 
40 7 
38 0 

38.5 0 
19_5 0 
40 · 5.75 

HourlY 
Rate 

16-75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 

16.75 
16.75 
16.75 
16.75 
16..75 
16.75 
16.75 
16-75 
16.75 

Gross 

Backpay 

1,245 
1,135 
1,154 
1,119 
1,119 

885 
880 

1,059 
1,072 

519 
13,608 

528 
343 
352 
272 
846 
637 
645 
327 
814 

$ 
$ 
$ 
$ 
$ 
$ 
$' 

$ 
$ 

Quarter 
Interim 

Earnings 

$1,337.76 
$1,158.75 
$1,239.75 
$1,202-76 
$1,165.50 

$691.61 
$691.61 
$811.91· 

$1,894.75 
$555.83 
14,427 

564.79 
380.68 
389.97 
291.36 
859.54 
699.71 
708.78 
387.23 
998.50 

Interim 
Net 1;3ackpay Expenses 

107 
107 
107 
107 
107 
107 
107 
107 · 
107 
107 

1,392 

Bonuses 

1,000 

1.,000 

Net Backpayi ~ 
Expenses 

. i 
2,3@2 
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NLRB Backpay Calculation 11 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 

Claimant: Michael Hershey 

Year Qtr Week 
End 

2016 3 712 
2015· 3 7/9 
2016 3 7/16 
2016 3 7/23 
2016 3 7/30 
2016 3 8/6 
2016 3 8/13 

. 2016 3 8/20 
2016 3 8/27 
2016 3 9/3 
2016 3 9/10 
2016 3 9/17 
2016 3 · 9/24 
2016 3 Total 

Reg OT 
Hours Hours 

40 24.88 
44 22.5 
49 22.13 
40 25.5 
49 25.63 
40 23.38 
40 23.38 

Hourly 
Rate 

16.75 
17.25 
17 .. 25 
17.25 
17.25 . 
17.25 
17.25 

40 23.88 · 17.25 

Gross 
Backpay 

1,295 
1,341 
1,418 
1,350 
1,353 
1,295 
1;295 
1,308 

10,654 

Quarter 
Interim 

Earnings 

$691.60 
$717.23 
$992.23 
$928.85 

$1,147.60 
$911.03 

. $717.28 
$691.00 

6,797 

Totals 

Backpay period: 

3/27/13-8/22/16 

Interim 
Net Backpay Expenses 

25 
~ 25 

25 
25 
25 
25 
25 
25 

3,857 198 

18,036 21,445 

Schedule D 

Bonuses 

5,267 

I J 

j 

Net Backpay; & 

ExJ.)ens8s 

4,055 

,$ 44,718 

Net Backpay Incl. Bonuses (Withholdings) · $ · · 23,3Q3 
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NLRB Backpay Calculation 1 

Case Name: Lal.J'S Transport 

Case Number: 07-CA-102517 Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27 /13-8/22/16 l 1: I 

Year Qtr Week 
End 

2013 1 1/5 
2013 1 1/12 
2013 1 1/19 
2013 1 1/26 
2013 1 2/2 
201_3 1 2)9. 

2013 1 2/16 
2013 1 2/23 
2013 1 ,312 
2013 1 3/9 
2013, 1 3/16 
2013 '1 3/23 
2013 1 3/3Q 
2013 1 Total 

2013 2 4/6 
2013 2 4/13 
2013 2 4/20 
2013 2 4/27 
2013 2 5/4 
2013· 2 5/11 

Reg OT 
Hours Hours 

26.4 10.4 

36.5 10.5 
36.5 10.5 
40 14.88 

Hourly 
Rate 

13.30 

13.30 
. 13.30 
13.30 

40 15.25 .. 13.30 
40 28.38 13.30 
40 . 28.88 13.30 

Gross 
Backpay 

559 
559 

695 
695 
829 
836 

1,098 
1,108 

Quarter 
Interim 

. Earnings 

$501.25 
$215.00 
$255.00 
$630.25 
$680.00 

$1,414.40 

Interim 
Net Backpay Expenses 

531 

. 166 
166 
166 
166 
166 
166 

Bonuse .. s 
Net Backpa~ & 

Expenses 

i 

5~1 
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Case Name: Lou's Tr8nsport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 3 

Schedule E 

-Claimant:· Michael Hershey 

Backpay period: 

3/27/13-8/22/16 j I 

Year Qtr Week 
End 

2013 3 9/28 
2013 3 Total 

2013. 4 10/5 
2013 4 10/12 
2013 4 10/19 
2013 4 10/26 
2013 4 11/2 
2013 4 11/9 

.2013 4 11/16 
2013 4 11/23 
2013 4 · 11130 
2013 .4 12/7 
2013 4 12/14 
2013 4· 12/21 
2013 4 12/28 
2013 4 Total 

2014 1 1/4 
2014 1 1/11 
2014 1 1/18 

Reg OT 
Hours Hour·s 

40 34.75 

40 30.25 
40 30.38 
40 33.63 
44 33.88 

39.5 . 19.13 
39.88 19.25 

40 20.25 
40 20.63 

46.5 9.75 
38.88 7.75 

40 5.625 
40 5.75 
44 5 

44 5 
33.63 0 

40 14.25 

Hourly 
Rate 

14.01 

14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 

14.01 
14.01 
14.01 

Gross 
Backpay 

1,291 
15,177 

1,196 
1,199 
1,267 
1,328 

955 
963 
986 
994 
856 
708 
679 
681 
722 

12,534 

722 
471 
860 

$ 

$ 

$ 
$ 
$ 

Quarter 
Interim 

Earnings 

$1,508.75 
16,647 

$1,432.50 
$1,454.59 
$1,279.25 
$1,323.88 
$1,159.32 
$1,168.84 

$864.88 
$1,132.63 

$663.00 
$857.23 

$1,364.22 
$826.63 

$0.00 
13,527 

993.95 
195.50 
903.13 

Interim 
Net Backpay Expenses 

238 
(759) 3,093 

247 
247 
247 
247 
247 
247 
247 
247 
247 
247 
247 
247 

(627) 2,966 

·$ 167. 

$ 167 
$ 167 

Bonuses 

617 

617 

1 

Net Backpay & 
Expem,es 

2,3~5 

2,9li7, 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 5 

Schedule E. 

Claimant: Mi~hael Hershey 

Backpay period: 

3/27/13-8/22/16 I I 

Year Qtr Week 
End 

2014 2 6/7 
2014 2 6/14 
2014 2 6/21 
2014 2 6/28 
2014 2 Total 

2014 3 715 
2014 3 7/12 
2014 3· 7/19 
2014 .3 7/26 
2014 3 8/2 
2014 3· 8/9 
2014 3 8/16 
2014 3 8/23 
2014 3 8/30 
2014 3 9/6 
2014 3 9/13 
2014 3 9/20 
2014 3 9/27 
2014 3 Total . 

Reg OT 
Hours Hours 

46 24.75 
40 32.13 
40 36.5 
40 12.88 

44 22.63 
40 32.75 
40 32.88 
40 34 
40 · 37 
44 28.75 
40 28.63 
40 25.5 
40 25.63 
.48 19.75 
40 19.75 
40 29.38 
40 29.63 

H·ourly 
Rate 

15.75 
15.75 
15.75 
18.11 

15.75 
16.48 
16.48 
16.97 
16.97 
16.25 
16.25 
17.08 
17.08 
16.-25 
16.25 
17.05 
17.05 

Gross 
Backpay 

1,309 
1,389 
1,492 
1,074 

15,894 

1,228 
1,469 
1,472 
1,544 
1,621 
1,416 
1,348 
1,337 
1,340 

. 1,261 
1,131 
1,433 
1,440 

18,039 

$ 
$ 
$ 
$ 
$ 

$ 

Quarter 
Interim 

Earnings 

1,431.68 
1,543.41 
1,526.88 
1,038.10 

17,061 

1,120.00 
$ . 1,362.81 
$ 1,563.10 
$ 1,592.50 

$ 1,277.50 

$ 1,231.56 

$ 1,341.14 

$ 1,521.64 
$ 1,354.65 
$ 1,037.25 
$ 1,553.25 

$ 1,253.25 
$ 1,520.01 
$ 17,729 

Interim 
Net Backpay Expenses 

194 
194· 

194 
194 

(795) 2,520 

190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 

(592) 2,471 

Bonuses 
Net Backpay1 & 

Expenses· 

' .·). 

1,725 

1,879 
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Case Name: Lo_u's Transport 

Case Number: 07-CA-10251.7 

NLRB Backpay Calculation 7 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 l : J 

Year Qtr Week 
End 

2015 1 2/14 
2015 1 2/21 
2015 1 . 2/28 

2015 1 .3/7 
2015 1 3/14 
2015 1 3/21 
2015 1 3/28 
2015 1 Total 

2015 2 4/4 

Reg OT 
Hours Hours 

40 9.875 
40 11.25 
40 11.25 
40 12.63 
40 13 

44.75 0 
44.75 0 

36.5 0.5 
2015 2 4/11 · 36.25 0.75 
2015 2 4/18. 40 5.5 

2015 2 4/25. 40 5.75 
2015 2 5/2 40 24.25 
2015 2 5/9 40 24.25 
2015 2 5/16 .40 31 
2015 2 5/23 40 31 
2015 2 5/30 44 22.5 
2015 2 6/6 44 22.5 
2015 2 · 6/13 40 27.75 
2015 2 ·6/20 40 27.75 

Hourly 
Rcite 

17.36 
16.25 
16.25 
18.25 
18.25 
16.25 
16.25 

17.29 
17.29 
16.54 

16.54 
16.25 
16.25 
16.25 
16.25. 

16.25 
16.25 
16.25 
16.25 

Gross 
Backpay 

952 
924 
924 

1,076 
1,086 

727 
727 

. 11,465 

644 
646 
798 

804 
1,241 
1,241 
1,406 
1,406 
1,263 
1,263 
1,326 
1,326. 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

Quarter· 
Interim 

Earnings 

711 
504 
504 
947 
468 
432 
612 

7,387 

$432 
$432 
$635 

$824 
$1,213 
$1,375 
$1,226 
$1,557 

$943 
$1,400 

$1,470 
$1,470 

Interim 
Net Backpay Expenses 

12 
12 
12 
12 
12 
12 
12 

3,504 159 

123 
123 
123 

123 
123 
123 
123 
123 
123 
123 

123 
123 

Bonuses 
Net Bac~p-a:y· & 

Expenses 

j 

3,663 
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Case Name: Lou's Transport 

Case Number'. 07-CA-102517 

NLRB Backpay Calculation 

Schedule E -

9 

.i 

Claimant: Michael Hershey 

Backpay period: 

3/27 /13-8/22/16 I I 

Year Qtr Week 
End 

.2015. 4 10/24 
2015 4 10/31 

. 2015 4 11/7 
2015 4 11/14 
2015 4 11/21 
2015 4 ·11/28 
2015 4 12/5 
2015 4 12/12 
2015 4 12/19 
2015 4 12/26 
2015. 4 Total 

2016 1 1/2 
2016 1 1/9 
2016 1 1/16 
201.6 · 1 1/23 
2016 1 1/30 
2016 1 2/6 
2016 1 2/13 
2016 1 2/20 
2016 . 1 2/27 

Reg OT Hourly 
Rate Hours Hours 

40 22.88 16.75 
40 18 .. 5 16.75 
40 19.25 . 16.75 
40 17.88 16.75 
40 17.88 . 16.75 

40.63 8.125 16.75 
40 8.375 16.75 
40 15.5 16.75 
40 16 16.75 
31 0 16.75 

31.5 0 16.75 
_20.5 0 16.75 

21 0 ·16.75 

16.25 0 16.75 
40 7 16.75 
38 0 1ff.75 

38.5 0 16.75 
19.5 0 16.75 
40 5.75 16.75 

_Gross 

Backpay 

1,245 
1,135 
1,154 
1,j 19 
1,119 

885 
880 

1,059 
1,072 

519 
13,608 

528 
343 
352 
212 
846 
637 
645 
327 
814 

$ 

Quarter 
Interim 

Earnings 

$1,338 
$1,159 
$1,240 
$1,203 
$1,166 

$692 
$692 
$812 

$1,895 
$556 

14,427 

565 
381 
390 
291 
860 
700 
709 
387 
999 

Interim 
Net Backpay Expenses 

107 
107 
107 
107 
107 
107 
107 
107 
107 
107 

(460) 1,392 

Bonuses 

1,000 

1,000 

. ' 
I 

Net Backpa',( & 
Expenses 

I. 

1,9j32 
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NLl=I.B Backpay Calculation 11 

Case Name: Lou 1s Transport 

Case Number: 07-CA-102517 

Claimant: Michael Hershey 

Y ~ar Qtr Week 
End 

Reg OT H9urly" Gross 
Hours Hours Rate Backpay 

2016 3 712, 40 24.88 16.75 · 1,295 
2016 3 7/9 44 22.5 17.25 1,341 
2016 3 7/16 49 22.13 17.25 .1,418 
2016 3 71'23 40 25.5 17.25 1,350 
2016 3 7-130 40 25.63 17.25 1,353 
2016 3 8/6 40 23.38 17.25 1,295 
2016 3· 8/13 40 23.38 17.25·· 1,295 
2016 3 8/20 40 23.88 17.25 1,308 
2016 3 8/27 
2016 3 9/3 
2016 3 9/10 
2016 3 9/17 
2016 3 9/24 
2016 3 ·Total 10,!354 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

Quarter 
lnte~im 

Earnings 

692 
717 
992 
929 

1,148 
911 
717 
691 

$ _ ___'i.7_97 

Totals 

Backpay period: 

3/27/13-8/22/16 

Interim 
Nei Backpay Expenses 

13 
13 
13 
13 
13 
13 
13 
13 

3,857 107 

10,575 21,354 

Schedule E · 

BoniJses 

5,267 

Net Backpay including Bonuses 

I J 

Net BacRp~1, & 
·Expenses . 

3,964 

37,196 

15,842 
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07-CA-105217 SCHEDULE F: Employee Contribution to 4G4k 

Year Qtr Gross Backpay EE Contribution 5% Return Gain/Loss Running Balance 
0 

2013 
I 

1 ·559 $ 27.95 6.79% $1.90 $29.85 .. 

2013 2 12408 $ 620.40 2.87% $18.66 $668.91 

2013 3 15177 $ 758.85 5.20% $74.24 $1,502.00 

2013 4 12534 $· 626.70 10.46% $222.66 $2,351.37 

2014 1 7997 $ 399.85 1.76% $48.42 $2,799.64 

2014 2 15894 $ 794.70 5.19% $186.55 $3,780.88 

2014 3 18039 $ 901.95 1.09% $51.04 $4,733.88 

2014 4 14651 $ 732.55 .. 4.89% $267.31 $5,733.73 

2015 11465 $ 573.25 0.91% $57.39 $6,364.38 

2015 2 14473 $ 723.65 0.26% $18.43 $7,106.46 
/ 

2015 3 16833 $ 841.65 -6.48% ($515.04) $7,433.07 

2015 4 9193 $ 459.65 7% $552.49 $8,445.21 

2016 1 0 $ 1.25% $105.57 $8,550.78 

. 2016 I 2 0 $ 2.42% $206.93 $8,757.70 

2016 3 0 $ 3.82% $334.54 $9,092.25 

Totals: $ 7,461 

2016 4 0 3.80% $ 346 $ 9,437.7fr 

2017 0 6.03% $ 569 $10,006.85 

20-17 2 0 3.05% $ 305 $10,312.06 

Proj 2017 3 0 1.50% $ 155 $10,466.74 

Total $ W,467 
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07-CA-105217 SCHEDULE H: 401k 
Gross EE+ER Running 

Year Qtr Backpay EE Contrib. ER Contrib. Contrib. Return Gain/~oss Balance 
5 $ 0.05 0 

2013 1 $ 559· 27.95 2.80 $ 31 6.79% $ 2.09 $ 32.83 

2013 2 $ 12,408 620.40 62.04 $ 682 2.87% $ 20.53 $ 735.80 

2013 3 $ 15,177 758.85 75.89 $ 835 5.20% $ 81.67 $ 1,652.20 

2013 4 $ '12,534 626.70 62.67 $ 689 10.46% $ 244.93 $ 2,586.50 

2014 1 $ 7,997 399.85 39.99 $ 440 1.76% $ 53.26 $ 3,079.60 

2014 2 $ 15,894 794.70 79.47 $ 874 5.19% $ 205.20 $ 4,158.97 

2014 3 $ 18,039 901.95 - 90.20 $ 992 1.09% $ 56.15 $ 5,207.26 

2014 4 $ 14,651 732.55 73.26 $ 806 4.89% $ 294.04 $ 6,307.11 

2015 1 $ 11,465 573.25 57.33 $ 631 0.91% $ 63.13 $ 7,000.82. 

2015 2 $ 14,473 723.65 72.37 $ 796 0.26% $ 20.27 $ 7,817.10 

2015 3 $ 16,833 841.65 84.17 $ 926 -6.48% $(566.54) $ 8,176.38 

201-5 4 $ 9,193 459.65 "45.97 $ 506 7% $ 607.74 $ 9,289.73 

2016 $ 0.00 0.00 $ 1.25% $116.12 $ 9,405.85 

2016 2 $ 0.00 0.00 $ 2.42% $ 227.62 $ 9,633.47 

2016 3 $ 0.00 0.00 $ 3.82% $ 368.00 $10,001.47 

Totals: $ 7,461 $ 746 $ 8,207 

2016 4 0 3.80% $ 380 $10,381.53 

2017 1 0 6.03% $ 626 $11,007.54 

2017 2 0 3.05% $ 336 $11,343.26 

Proj 2017 3 0 1.50% $ 170 $11,513.41 

Total $ 11,513 
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Schedule J · 

Year 

2013 

.-2014 

2015 

2016 

2000 to 

2016 

2017 

n 
Adjusted Taxes for Lump Sum Backpay · · 

Case Name: 

Case Number: 

Claimant: 

. '·.· :··'·, '. ';, ,: ; -., _.: , ·•_. -•:· 'I. ·: " .. ·, . .· .• _ ·:· . , ',," 

Loti'sTiahsp·ort, lnc:_and T.K.M.S,, Inc; 

Ar,s~h9?~ti c/a: :·, ·- · · · · · ·-
- Michael Hershey' i;,,,_ : , 

Taxable 
Income 

Back a 
Filing Status State Federal Tax · State Tax-

3 - .:_Married Filing,J'ointlyiw;ct"ower 

.. 3 337 ·.· Ma riled Fl ling Jointlyiwidower 

-- ~Z:isi o:-. Ma,riectl;1trifi;,_fn11yf0/id-6w~C 

' 9,749 > _- MarJiedfiling Joiritlylvvidowei 

(Sum) 

15,840 

_o 

Ml 

,'Ml· 

''Ml' 

Mi-0 

Taxes Paid: 

Excess Tax 6n Backpay: 

0 

334 

275 

975 

1,584 

1,584 

0 

0 

142 

117 

414 

673 

673 

0 

Incremental Tax on Backpay: ______ __;O'---

Total Exces_s Tax on Backpay: .o 
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() (\ 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION? 

LOU'S TRANSPORT, INC. ANDT.K.M.S., INC. 

Respondents 

and Case 07-CA-102517 · 

. MICHAEL HERSHEY, An 'Individual 

Charging Party 

AFFIDAVIT OF SERVICE OF: Third Amended Compliance Specification and Notice 
of Hearing (with forms NLRB-4338 and NLRB-4668 attached) 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 
on, I served the above-entitled dcicument(s) by certified or regular mail, as noted below, upon 
the following persons, addressed to them at the.following addresses: 

Dave Laming, Sales Manager 
Lou's Transpo1i, Inc. 
1780 Highwood E 
Pontiac, Ml 48340-123 7 

Amy D. Comito, Esq. 
Steven A. Wright, Esq. 
Steven A Wright PC 
13854 Simone Dr. 
Shelby Township, Ml 48315-2960 

Jeffery Laming, Operations Manager 
T.K.M.S., Inc. 
1780 Highwood E 
Pontiac, Ml 48340-1237 

Michael Hershey 
4645 Pinedale Ave. 
Clarkston, Ml 48346-3754 

~f0XJ17 
Date 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

7004 1160 0004 9191 4933 

· FIRST CLASS MAIL 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

7004 1160 0004 9191 4940 · 

CERTIFIED MAIL 

70041160 0004 9191 4957 

ed Agent of NLRB 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 100



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 263

987

n 

ii Co!,lplete 'ir.ms 1, 2, and 3. Also complete 
item 4 if Restricted Delivery is desired . 

.- Print your name and address on the reverse 
so that we can return the card to you. 

• AtiaCih.this. card to the.back..otthe. mailpiece, 
· or on ihe front if space peFITiitS ..... · · !:!' 

.. ····--· ··- , .. · ·. . . . .. . 

1. Artfc!e Addressed to: 

Dave Laming,-Sales.Manager 
Lou's Transport, Inc. 
1780 Highwood E 
Pontiac, MI 48340-1237 

· D. Is delivery addf'ess different from Item 1? 
If YES, enter delivery address below: 

3. Mrvice Type 
.,. , Certified Mail11 

. Registered 

D Insured Mail 

.) 

q Priority Mail Express" l 
~ R~turn Receipt for Merchandis? 
D Collect on Delivery 

4. Restricted Delivery? (Extra Fee) DYes 

2. Article Number 
(Transfer from service fabeQ 

7004 1160 0004 9191 4933 

.1 PS Form 3811, July 2013 / /Yl s.r" Domestic Return Receipt 
'------·----=:____:_::__ ______ _ .. _______ .. -------

1 
DJ ;r 
er 
;:;-

r'l 
er' ) 

r'l . er. 7004 1160 0004 9191 4933· 
.=;- i 
D 
D 
D 

D 
...Il 
r'l 15. 
r'l • 

(): 0 CIJ) fg Q?;p m 11ffl~ .:;.·i ~::;-: rl 0 

7004 1160 0004 9191. 
£{~ ~i "' w~ m n_~ • a< 0 

~:_;gj_[' ~ ~~ ~ 

" 2~ 

7004 1160 0004 9191 4957 
" • ;r 0: 

D C 

D ~ 
["'- 0: 

~ • E 
0 
C 

• .,, 0 .,, 
"' • "' .,, 

~ " .., 
a • E ~ .c ~ 

~ ,g 0:, 

z - "' .,, 
E .!!· UJ ' o C 

~ e. ,l: 

ol 
U) 
a. 

,-
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('\ . . 

UNITED STATES OF AMERJCA 
BEFORE THE NATIONAL LABOR RELATlONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC., and T.K.M.S., INC. 

Respondents 
and 

MICHAEL HERSHEY, an Individual 

Charging Party 

Case 07-CA-102517 

THIRD AMENDED COMPLIANCE SPECIFICATION 
AND NOTICE OF HEARING 

The National Labor Relations Board, herein refened to as the Board, issued its Decision 
and Order on December 16, 2014, repo1ied at 361 NLRB No. 158, ordering Lou's Transport, Inc. 
(Respondent Lou's) and T.K.M.S., Inc. (Respondent T.K.M.S.) ( collectively Respondents), and 
their officers, agents, and assigns to take certain actions, including making whole the Charging 
Party, for any loss of earnings and other benefits suffered as a result of the discrimination against 
him, with interest compounded on a daily basis .. On April 6, 2016, in Case Nos. 15-1040 and 
1193, the United States Court of Appeals for the Sixth Circuit entered its judgment enforcing in 
full the provisions of the Board's Order. · · 

As a controversy presently exists regarding the liability of Respondents as to the amount 
ofbackpay and other benefits owed the Charging Party under the terms of the Board's Order, as 
enforced by the United States Court of Appeals for the Sixth Circuit, the undersigned, pursuant 
to the authority duly confened by the Board, hereby issues this Third Amended Compliance 
Specification and Notice of Hearing and alleges as follows: 

. 1. No payments have been made by Respondents to satisfy their obligations under 
the terms of the aforesaid Board Order and court judgment. 

.2. The gross backpay and expense reimbursement due the Charging Party is the 
amount of earnings and benefits he would have received, and expenses he incU1Ted, but for 
Respondents' unlawful discrimination against him, less any interim earnings. 

. 3. Respondents' liability for backpay for the Charging Party co=enced ori about 
March 2.7, 2013, tlie date that Respondents telTilinated him, and concludes on about August 22, 
2016 (backpay period), when the Charging Party declined Respondents' unconditional offer of 
reinstatement. 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 102



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 265

989

4. An appropriate measure of gross backpay due the Charging Party is determined 
. by the number of reg:ular hours.and overtime_ho11Is worked by Respondent;:_'_ comp.lliable 

employees for the period of about March 27, 2013, to about August 22, 2016, multiplied by the 
· wage rate the Chirging Party would have earned during the backpay period. 

5. For the purposes of this Third Amended Compliance Specification, the actual 
regular hours and actual overtime hours worked by Gary Forsyth and Ronnie Smith (the 
comparable employees), were averaged together on a weekly basis and used to determine the 
backpay due the Charging Party had he continued to be employed by Respondents as a 
reasonable means to determine an appropriate measure of gross backpay due the Charging 
Party. 1 See Schedules A through C. · 

6. The amounts of pay increases reflected in Forsyth and Smith's backpay schedules . 
(Schedule A and Schedule B, respectively) are based on payroll information received from 
Respondents for Forsyth and Smith, throughout the backpay period.2

· The pay increases comport 
with the scheduled increases provided for in the applicable Collective Bargaining Agreements. 3 

7. (a) Based upon the pay increases set forth in the applicable Collective 
Bargaining Agreements, the Charging Party's wages would have increased on his anniversary 
date, as reflected in Schedule C. 

(b) Based upon Respondents' payroll records for the comparable employees, 
Respondents provided raises to the comparable employees in March 2014, commensurate with 
the pay scale set forth in the co1lective bargaining agreement that went into effect in January 
2014. 

8. The comparable employees' actual weekly regular hours and overtime hours were 
averaged together and compared t0 those of the Charging Party in his interim employment. 
During those weeks in which the Charging Party worked greater interim employment regular 
hours and overtime hours than the hours available to the comparable employees working for 
Respondents, the Charging Party's hours were lowered to the averaged amount available to the 
comparable employees. In these instances, the Charging Party's interim earnings were adjusted 
by taldng the pay rate that he was earning at his interim employer in the relevant period and 
muitiplying it by the average regular hours and overtime hours that were worked by the 
comparable _employees. See Schedule D. 

1 For the period ending March 21, 2015 through the period ending June 20, 2015, Forsyth_worked as a dispatcher. 
Since Forsyth was not p·erforming comparable work during this period of time, the-backpay for this period was 
based solely on comparable employee Smith. 
2 When Smith was paid at multiple rates within the same pay period, the total amount of his earnings was divided 
by the total number of hours worked, with o.vertime hours being counted as 1.5 hours, to determine his effective pay 
rate for that period 
3 Two different collective bargaining agreements (CBAs) were in effect during the Charging Party's backpay 
period. The first CBA was effective from January 15, 2009 through January 14, 2014, and the successor agreement 
is effective from J83)uary 14, 2014 thr.ough January 14, 2019. 

2 
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11 . , n 
· 9.. The bonuses paid to the Charging Party by his interim employers were added to 

his interim earnings in the period that they were paid. The bonuses Respondents awarded to the 
comparable employees were averaged together arid represent the estimated·amount of bonuses 
tliat the Charging Party would have received but for the unfair labor practices committed by 
Respondents. The averaged bonuses cifthe comparable employees are included in a separate 
column of the backpay calculations entitled "bonuses," which totals $5,267.4 See Schedule D. 

10. · (a) Based on Respondents' payroll records, prior to his unlawful discharge, 
the Charging Party regularly contributed 5% of his pre-tax gross earnings into a 401 (k) account 
under the applicable collective bargaining agreement. 

(b) Under the column entitled "Contribution 5%," Schedule F shows the 
amount of quarterly contributions that the Charging Party would have made had he continued his 
employment with Respondents but for the unfair labor practices committed by Respondents. 

( c) Schedule F shows that the Charging Party would have contributed a total° 
of $9,408 of his pre-tax earnings into his 401(k) during the backpay period. 

(d) During the backpay period, had the Charging Party contributed 5% of his 
pre-tax earnings to the 401(k), he would have received a gain/loss on his investment,5 as 
reflected in Schedule F. 

(e) Based on Respondents' payroll i;ecords, it regularly contributed 0.5% of 
the Charging Party's gross earnings into his 401 (k) account. Accordingly, Schedule G shows the 
contributions that Respondents would have made into the Charging Party's 40l(k) account 
during the backpay period. 

(f) Schedule H shows the total Respondents' and employee's contributions 
that would have been made into the Charging Party's 401(k) account had he continued his 
employmenfwith Respondents but for the unfair labor practices. 

(g) The appropriate quarterly rates of return on the 401 (k) account were 
applied to the Charging Party's and Respondents' contributions to yield a projected balance of 
$14,150, as reflected in Schedule H .. 

11. (a) The total gross backpay is a component of total net backpay, which is 
calculafod by 1,ubtracting the adjusted quarterly interim earnings :from the comparable quarterly 
gross backpay, with no quarterly total net backpay amotmt being less than $0.00. The totals for 
the bonuses paid to the comparable employees, listed above in paragraph 9, were added to the net 
backpay amount.• See Schedule D. 

4 All of totaled sums have been rounded to the nearest dollar amount. 
. . . 

5 
The Charging Party contributed into a Securian Domestic Equity fund, which ceased to •exist at an UJJbiown time 

during the backpay period. Thus, it is not possible to determine the specific quarterly rates of returns for that fund, 
with the exception of the first quarter of 2013. From the 2nd quarter of 2013 forward, the quarterly rates of.return 
used are from the·Vanguard 500 Index Fund, which tracks the S&P 500. 
https://personal.vanguard.com/us/funds/snapshot?Fundld=0040&FundlntExt=INT#iab=la 

, . 

3 
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() 

(b) . The Charging Party's net.backpayisreduced.by.the5%pre,tax 
contribution that he would have contributed to his 401 (k) under the applicable collective 
bargaining agreements .. See Schedule E. · 

(c) Based upon the above, the·net backpay a.mountis $8,627. The bonuses 
. totaling $5,267, as described above in paragraph 9, are added to this amount to determine that the 
total net backpay amount due the Charging Party is $13,895. See Sched.ule E. 

12. The Charging Party's total projected 40l(k) balance of$14,150, as described in 
paragraph 10 above, is treated as a non-taxable distribution. · 

13. There were no medical expenses incurred by the Charging Party during the 
backpay period, and therefore none were added to total net backpay. 

14. The Charging Party incurred necessary expenses in performing interim 
employment that he would not have otherwise incurred, such as mileage. In order for the 
Charging Party to retain his interim employment, it has been necessary that he co=ute greater 
distances. to his interim employers than had he driven to his employment with Respondents. The 
mileage amount at the United States Govemmental rate6 for the additional distances driven have 
been added as interim expenses to the net backpay. Based on the above, the Charging Party 
incurred quarterly interim expenses totaling $21,374. See Schedule Kand Schedule E. 

15. In order to determine the total net backpay and expenses owed to the Charging 
Party, it is necessary to add the quarterly interim expenses (paragraph 14) and the projected 
40l(k) balance (paragraph 12) to the total net backpay (paragraph 11 (c)) and the total average 
bonuses for the comparable' employees (paragraph 9). Based upon the above, the total net 
backpay, 40l(k) expenses, bonuses and interim expenses due the Charging Party is $49,419. 

16. (a) In order to fully remedy tli.e unfair labor practices set forth above, the 
General Counsel seeks an order requiring that the Charging Party be made whole, including, but 
not limited to, payment for reasonable consequential economic hatm he incurred as a result of 
Respondents' unlawful conduct. 

(b) The Charging Party withdrew $753 from his 40l(k) account in July 2016, 
which he would not have otherwise withdrawn but for the economic harm caused by 
Respondents' unlawful conduct. The Charging Party incurred a 10% penalty on his withdrawal, 
which amounted to $7 5. · : · 

(c) By withdrawing $753 from his 401(k) account, the.Charging Party lost the 
gains that he would have otherwise earned had the money remained in his 401 (k) fund. Schedule 
I shows the return on investment the Charging Party would have received had he left the money 
in his 40l(k) fund. Based upon the appropriate market rates 6freturn, the $753 would have 

6 The United States Government mileage rates in effect during the relevant time period were utilized, as reflected in 
Schedule K. 
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(l n 
grown to $1,173 if it had not been withdrawn. Toe difference between the projected ending 
balanc.e of $1,173 and the $753 that the Charging Party withdrew is $420. See Schedule L 

( d) The amount of consequential economic hann incurred by the Charging 
Party is the 401 (k) withdrawal penalty plus the loss of gains on the amount he withdrew, which 
totals $495. · 

17. In acc·ordance withA.dvoServ of New Jersey, Inc., 7 and Don Chavas, LLC d/b/a 
Tortillas Don Chavas and Mari~la Soto and Anlihi Figueroa, 8 the Charging Party is entitled to 
be compensated for the adverse tax consequences of receiving the lump-sum backpay for a 
period over 1-year. If not for the unfair labor practices committed by Respondents, the backpay 
award for the Charging Party would have been paid over more than one year rather than paid in 
the year Respondents make final payment in the instant case. Toe backpay for this case should 
have been earned in 2013, 2014, 2015, and 2016, rather than exclusively in 2017.9 

(a) In order to determine what the appropriate excess tax award should be, the 
amount of federal and state· taxes need to be determined for the backpay as if the monies were 
paid when they were earned throughout the backpay period, as described below in paragraph 
l 7(c). Also, the amount of federal and state taxes need to be calculated for the lump sum 
payment if the payment was made this year, as described below in paragraph l 7(d). The excess 
tax liability is calculated as the difference between these. two amounts. 

(b) The amount of Taxable Income for each year is based on the calculations 
for backpay in this third amended compliance specification for 2013, 2014, 2015, and 2016, 
years in which backpay was earned, and the taxable income of the Charging Party is summarized 
in Schedule J. Using this Taxable Income for the various years, federal and state taxes were 
calculated using the federal and state tax rates for the appropriate years. 10 The federal rates are 
based on the Charging Party's filing taxes as Married Filing Jointly/Widower. 

(c) The amounfoftaxes owed for 2013, 2014, 2015, and 2016 would have 
been the amounts set forth in Schedule J. The total of these amounts for federal taxes are $1,390, 
and for state taxes are $591. 

(d). The total amount of the lump sum award that is subject to this excess tax 
··award is $13,895, and is set forth in Schedule J. 11 The lump sum amount is. based on the 

backpay ca).culatioi:is described in this third amended compliance specification. 12 The amount of 

7 363 NLRB No. 143 (March 11, 2016). 
8 361 NLRB No. 10 (August 8, 2014). 
9 

All information, including the amounts owed will need to be updated to reflect the actual year of payment 
10 

The actu~l federal tax rates wern ~sed, while the state's average tax rate was used for these previous y·ears. 
11 

The lump sum amount does not include inter.est O\l the amount ofbackpay owed. Interest should be included in 
the lumps.um.amount; however interest continues to accrue until the payment is made. The lump sum amount will 
.need to be ·adjusted to include interest when the backpay is paid to the Charging Party. · 
12 

Although the backpay period continues to accrue to the present date; there is no excess tax liability forbackpay 
that would have been earned in the year a lump s~ award is made .. 
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taxes owed in 2017, is based on the current federal and state tax rates 13 and on the fact that the 
Charging P.arty will se filing his income taxes as Married Filing Jomtly. The amount of taxes .... 
owed on the lump sum is calculated as $1,390 for federal taxes, and $591 for state taxes, as 
shown in Schedule J . 

. ( e) The adverse tax consequence: is the difference between the amount of 
taxes on the lump sum amount being paid in 2017, $1,390, for federal taxes, and $591, for state 
taxes, and the amount of taxes that would have been charged if thes.e amounts were paid when 
the backpay was earned in 2013, 2014, 2015, and 2016; $11,390, for federal taxes and $591, for 
state taxes. Thus, the excess tax liability is $0 for federal taxes and $0 for state taxes, as shown 
in Schedule E. 

(f) The excess tax liability payment that is to be made to the Charging Party is 
also taxable income and causes additional tax liabilities. Schedule J also includes a calculation 
for these supplemental taxes. This amount is called the incremental tax liability. The · 
incremental tax includes all of the taxes that the Charging Party will owe on the excess tax 
payment. This incremental tax is calculated using the federal tax rate used for ·calculating taxes 
for the backpay award and the· average state tax rate for 2017. The amount is $0 and is shown in 
Schedule J. 

_ (g) The Total Excess Taxes is the total tax consequence for the Charging 
Party receiving a lump-sum award covering a backpay period longer than 1-year. The total 
Excess Taxes owed t6 the Charging Party is $0 which is detennined by adding the Excess Taxes 
and Incremental Taxes as shown in Exhibit J. · 

18. . Summarizing the facts and calculations specified above, and in the above-noted 
Schedules, Respondents are liable for the backpay and expenses due the Charging Party as 
described above and set forth below. The b bligation of Respondents to malce the Charging Party 
whole under the Board Order and court judgment will be discharged by payment to the Charging 
Party-of $49,913, plus interest accrued to the date of payment and excess tax liability as 
described above in paragraph 17, 14

, pursuant to such Order and judgment, mmus tax 
withholdings, as required by Federal and State laws . 

. 

Category · Amount 
-- NetBackpay $ 8,627 

Bonuses $ 5,267 
40l(k) Expenses $14,150. 
Interim Expenses $21,374 

Consequential Economic H<).rm $ 495 
Excess Taxes $ 0 

TOTAL $49,913 

13 The actual federal tax rates were used for the current year, while an average state tax rate for the current year.was 
used. 

14 The amount of excess tax liability will need to b; updated to reflect the actual date of payment. 
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n 
19. In accordance withAdvoServo/New Jersey, Inc., noted above in paragraph 17, 

Respondents will be required to, within 21 days of the date that the amount ofbackpay is finally 
fixed, by agreement or by Board Order, file a report allocating backpay to the appropriate 
calendar quarters with the Regional Directoi: of Region Seven of the Board. 

20. . The undersigned reserves the right to amend claims herein which ·have not been 
fully calculated. 

· WHEREFORE, it is prayed 1:hat an Order be entei:ed consistent with the above. 

ANSWER REQUIREMENT 

Respondents are notified 1:hat, pursuant to Sections 102.56 of the Board's Rules and 
Regulations; they must file an answer to the third amended compliance specification and notice 
of hearing. The answer must be received by this office on or before August 24, 2017, or post 
marked on or before August 23. 2017. Unless filed electronically in a pdfformat, Respondents 
should file an original and four copies of the answer .with this office. 

An answer may also be filed electronically by using the E-Filing system on the Agency's 
website. In order to file an answer electronically, access the Agency's website at 
http://www.nlrb.gov, click on E-File Documents, enter the NLRB Case Nuinber, and follow the 
detailed instructions. The responsibility for the receipt and usability of the answer rests 
exclusively upon the sender. Unless notification on the Agency's website informs users that the 
Agency's E-Filing system is officially determined to be in technical failure ·because it is unable 
to receive documents for a continuous period of more than2 hours after 12:00 noon (Eastern 
Time) on the due date for filing, a failure to timely file the answer will not be excused on the 
basis 1:hat the transmission· could not be accomplished because the Agency's website was off-line 
or unavailable for some other reason. The Board's Rules and Regulations require that such 
answer be signed and sworn to by Respondents or by a duly authorized agent with appropriate 
power of attorney affixed. See Section 102.56(a). If the answer being filed electronically is a pdf 
document containing the required signature, no paper copies of the answer need to·be transmitted 
to the Regional Office. However, if the electronic version of an answer to the third amended 
compliance specification is not a pelf file containing the required signature; then the E-filing rules 
require that sucli answer containing the required signature continue to be submitted to the 
Regional Office by traditional means within three (3) business days after the date of electronic 
filing. 

Service of the answer on each of the other parties must still be accomplished in 
conformance with the requirements of Section 102.114 ofi:he Board's Rules and Regulations. 
The answer,may not be filed by facsimile transmission. 

As to all matters set forth in 1:he.third amended compliance specification that are within 
the knowledge of Respondents, including but not limited to th!;! various factors entering into the 
computation of gross backpay, a general denial is not sufficient. See Section 102.56(b) of the 
Board's Rules and°Reguiations, a copy of which is attached. Rather, the answer must state the 
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basis for any disagreement with any allegations that are within Respondents' knowledge, and set 
forth.in detail Respondents' .position as tq. the applicable premises and furnish supporting figures. 

If no answer is filed or ifan answer is filed untimely, the ·Board may find, pursuant to a 
Motion for Default Judgment, that the unanswered allegations in the third amended compliance 
specification are true·. If the answer fails to deny allegation of the third amended compliance 
specification in the manner required under Section 102.56(b) of the Board's Rules and 
Regulations, and the failure to do so is not adequately explained, the Board may find those . 
unanswered allegations in the third amended compliance specification are true and preclude 
Respondents from introducing any evidence controverting those allegations. 

NOTICE OF HEARING 

PLEASE TAKE NOTICE THAT on Monday, September 18, 20:17, i0:00 a.m. at the 
Patrick V. McNamara Federal Building, Room 300, 477 Michigan Avenue, Detroit, 
Michigan 48226, and on consecutive days thereafter until concluded, a hearing will be 
conducted before an· administrative law judge of the National Labor Relations Board. At the 

· he~g, Respondents and any other party to this proceeding have i:he right to appear and present 
testimony regarding the allegations in this third amended compliance specification. The 
procedures to be followed at the hearing are described in the attached Form NLRB-4668. The 
procedure to request a postponement of the hearing is described in the attached Form NLRB-

. 4338. 

Dated at_ Detroit, Michigan, this 3rd day of August 2017. 

Attachments 

Terry Morgan, Regional Director 
National Labor Relations Board 
Region Seven 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Room 300 
Detroit, MI 48226 
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n r1 
BOARD'S RULES AND REGULATIONS 

SEC. 102.56 Answer to compliance specification 

(a) Filin.g and service of answer; form. - Each respondent alleged in the specification · 
to have compliance obligations shall, within 21 days from the service of the specification, file 
an original and four copies of an answer thereto with the Regional Director issuing the 
specification, and shall immediately serve a copy thereof on the other parties. The answer to 
the specification shall be in writing, the original being signed and sworn to by the respondent 
or by a duly authorized agent with appropriate power of attorney affixed, and shall contain the 
n:iailing address of the respondent. 

(b) Contents of answer to specification. -The answer shall specifically admit, deny, 
or explain each and every allegation of the specification, unless the respondent is without 
knowledge, in which case the respondent shall so state, s.uch statement operating as a 
denial.- Denials shall fairly meet the ·substance of the allegations of the specification at issue. 
When a respondent intends to deny only a part of an allegation, the respondent shall specify 
so much of it. as is true and shall deny only the remainder. As to all matters within the 
knowledge of the respondent, including but not limited to the various factors entering into the 
computation of gross backpay, a general denial shall not suffice .. As to such matters, if the 
respondent disputes either the accuracy of the figures in the specification or the premises on 
which they are based, the answer shall specifically state the basis for such disagreement, 
setting forth in detail the respondent's position as to the applicable premises and furnishing 

. · the appropriate supporting figures. 

(c) Effect of failure to answer or to plead specifically and in detail to backpay 
allegations of specifications. - If the respondent fails to file any answer to the· 
specification within the time prescribed by this se<::tion, the Board may, either with or·with.out 
taking evidence in support cf the allegations of the specification and without further notice to 
the respondent, find the specification to be true and enter such order as may be appropriate. 
If the respondent files an answer to the specification b.ut fails to denY: any allegation of lhe 
specification in the manner required by paragraph (b) of this section, and the failure so to 

· deny is not adequately explained, such allegation shall be deemed to be admitted to be true, 
and may be so found by the Board without the takfng of evidence supporting such allegation, 
and the respondent· shall be precluded from introducing any evidence controverting the 
allegation. · 

(d) Extension of time for filing answer to specification. - Upon the Regional 
Director's own motion or upon proper cause shown by any respondent, the Regional IJ.irector 
issuing the compliance specification and notice of hearing may by written order extend the 
time within which the answer to the specification shall be filed. 

(e) Amendment to answer. - Following the amendment of the specification by the 
Regiqnal Director, any respondent affected by the amendment may amend its answer thereto. 
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Form NLRB-466S 
(6-2014) 

n '(1 

Procedures in NLRB Unfair Labor Practice Hearings 

. The attached complaint has scheduled a hearing that will be conducted by an administrative law judge (ALJ) of the 
National Labor Relations Board who will be an independent, impartial finder of facts and applicable law. You may 
be r;ep1esent~ at.,tlris ]!earing by· an attorney or other representative. If you are not currently represented by an 
attorney, and wish to have one represent you at the hearing, you should make such arrangements as soon as possible. 
A more complete description of the hearing process and the ALJ's role may be found at Sections 102.34, 102.35, 
and 102.45 of the Board's Rules and .Regulations .. The Board's Rules and regulations are available at the following 
link: www.nlrb.gov/sites/default/files/attachments/basic-page/node-171 7 /rules_ and _regs _JJart _ I 02 .pdf. 

The NLRB allows you to file certain documents electronically and you are encouraged to do so because it ensures 
that your government resources are used efficiently. Toe-file go to the NLRB's website at www.nlrb.gov, click on 
"e-file documents," enter the 10-digit case number on the complaint (the first number ifthere is more than one); and 
follow the prompts. You will receive a confirmation number and an e-mail notification that the documents were 
successfully filed. 

Although this matter is set for trial, this does not mean that this matter cannot be resolved through a 
settlement agreement. The NLRB recognizes that adjustments or settlements consistent with the policies of the 
National Labor Relations Act reduce government expenditures and promote amity in labor relations and encourages 
the parties to engage in settlement efforts. 

I. BEFORE THE HEARING 

The rules pertaining to the Board's pre-hearing procedures, including rules concerning filing an answer, requesting a 
postponement, filing other motions, and obtaining subpoenas to compel the attendance of witnesses and production 
of documents from other parties, may be found at Sections !02.20 through 102.32 of the Board's Rules and 
Regulations. In addition, you should be aware of the following: 

• Special Needs: If you or any of the witnesses you wish to have testify at .the hearing have special needs 
and require auxiliary aids to participate in the hearing, you should notify the Regional Director as soon as 
possible and request the necessary assistance. Assistance will be provided to persons who have handicaps 
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 
100.603. 

• Pre-hearing Conference: One or more weeks before the hearing,'the ALJ may conduct a telephonic 
prehearing conference with the parties. During the conference, the ALJ will explore whether the case may be 
settled, discuss the issues to be litigated and any logistical issues related to the hearing, and attempt to resolve or 
narrow outstanding issues, such as disputes .relating to subpoenaed witnesses and documents. This conference 
is usually not recorded, but during the hearing the ALJ or the parties sometimes refer to discussions at the pre
hearing conference. You do not have to wait until the prehearing conference to meet with the other parties to 
discuss settling this case or any other issues. 

II. DURING THE HEARING 

The rules pertaining to the Board's hearing procedures are found at Sections 102.34 through 102.43 of the Board's 
Rules and.Regulations. Please note in particular the following: 

• Witnesses· and Evidence: At the hearing, you will have the right to call, examine, and cross-examine 
· witnesses and to ·introduce into the record documents and other evidence. · 

• Exhibits: Each exhibit o(fe_red in evidence must be provided in duplicate to.the.court reporter and a 
copy of each of each exhibit should be supplied to the ALJ and each party when the exhibit is offered in 
evidence. If a copy of any exhibit is not available when the original is received, it will be the responsibility of 

· the party offering such exhibit to submit the cop_y t9 .tl)ea ALJ b~fore the close of bearing. If a copy is not 

(OVER) 
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() 

submitted, and the filing has not been waived by the ALJ, any ruling receiving the exhibit may be rescinded and 
the. exhibit rejected. · 

• Transcripts: 1-Il ojficial court rep~rter will make the only official transcript oJ the proceedings, and all 
citations in briefs and arguments must refer to the official record. The Iioarif will noi certify any tianscripi ·other 

· thai!.tbe officfa.l transcript for use in any court litigation. Proposed corrections of the transcript should be 
submitted, either by way of stipulation or motion, to the ALJ for approval. Everything said at.tlie hearing while 
the hearing is. in session will be recorded by the official reporter unless the ALJ specifically directs off-the
record discussion. If any party wishes to make off-the-record statements, a request io go off the record should 
be directed to the ALJ. · 

• Oral Argument: You are entitled, on request, to a reasonable period of time at the close of the hearing for 
oral argument, which shall be included in the transcript of the hearing. Alternatively, the ALJ may ask for oral 
argument if, at the close of the hearing, if it is believed that such argument would -be beneficial to the 
understanding of the contentions of the parties and the factual issues involved. 

• Date for Filing Post-Hearing Brief: Before the hearing closes, you may request to file a written brief or 
proposed findings and conclusions, or both, with the ALJ. The ALJ has the discretion to grant this request and 
to will set a deadline for filing, up to 35 days. 

ill. AFTER THE HEARING 

. The Rules pertaining to filing post-hearing briefs and the procedures after the ALJ issues a decision are found at 
Sections 102.42 through 102.48 of the Board's Rules and Regulations. Please note in particular the following: 

• Extension of Time for Filing Brief with the ALJ: If you need an extension of time to file a post-hearing 
brief, you must follow Section 102.42 of the Board's Rules and Regulations, which requires you to file a 
request with the appropriate chief or associate chief administrative law judge, depending on where the trial 
occurred. You must immediately serve a copy of any request for an extension of time on all other parties and 
furnish proof of that service- with your request. You are encouraged to seek the agreement of the other parties 
and state their positions in your request. · 

• ALJ's Decision: In due course, the ALJ will prepare and file with the Board a decision in this matter. 
Upon receipt of this decision, the .Board will enter an order transferring the case to the Board and specifying 
when exceptions are due to the ALJ's decision. The Board will serve copies of that order and the ALJ's 
decision on all parties. · 

• Exceptions to the ALJ's Decision: The procedure to be followed with respect to appealing all or any part 
of the ALJ's decision (by filing exceptions with the Board), submitting briefs, requests for oral argument before 
the Board, and related matters is set forth in the Board's Rules and Regulations, particularly in Section 102.46 
and following sections. A summary of the more pertinent of these provisions will be provided to the parties 
with the order transferring the matter to the Board. 
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,:, 

NL.RB Backpay Calculation .1 

Case Name: Lou's Tran.sport 
Case Number: 07-CA-102517 Backpay period: Schedule A 

Claimant: Gary Forsyth· 3/27/13-8/22/16 

Week Reg OT Hourly Gross 
Qµarter 

Interim Net Backpay· & Year 01' Interim Net Bacl1pay BONUSES End Hours Hours Rate Backpay 
Earn!n s 

Expenses EXpenses 

2013 1 1/5 
2013 1 1/12 
2013 1 1/19 
2013 1 1/26 

J 2013 1 212 
2013 ·1 219 
2013 1 2116 
2013 1 2/23 
2013 1 312 
2013 1 319 
2013 1 3{16 

2013 i 3/23 
2013 1 3/30 26.4 14.36 14.01 672 
2013 1 Total 672 672 672 

2013 2 4/6 40 14 14.01 855 
2013 2 4/13 40 13.25 14.01 839 
2013 2 4/20 40 9 14.01 750 
2013 2 4/27 40 9.5 14.01 760 
2013 2 5/4 40 31 14.01 1,212 
2013 2 5/11 40 31.75 14.01 1,228 

'2013 2 5/18 40 25.5 14.01 1,096 
2013 2 5/25 40 25.5 14.01 1,096 
2013 2 6/1 40 17 14.01 918 
2013 . 2 6/8 40 17.25 14.01 923 
2013 2 6/15 40 29.5 14.49 1,221 J 2013 2 6/22 40 29.5 14.49 1,221 
2013 2 6/29 40 25.75 14.49 1,139 
2013 2 Total 13,256 13,256 13,256 

2013 3 7/6 48 25.75 14.49 1,255 
2013 3 7/13 40 28 14.49 1,188 
2013 3 7/20 40 28.75 14.49 1,204 
2013 3 7/27 40 25 14.49 1,123 
2013 3 8/3 ·48 25 14.49 1,239 
2013 3 8/10 40 30 14.49 1,232 
2013 3 8/17 40 30.25 14.49 1,237 
2013 3 8/24 40 28 14.49 1,188 
2013 3 8/31 40 28.25 14.49 1,194 
2013 3 9/7 40 26 14:49 1,145 
2013 3 9/14 48 26.75 14.49 1,277 
2013 3 9/21 40 36.5 14.49. 1,373 
2013 3 9/26 40 36.5 14.49 1,373 

File: spd.07-ca-102517.Jrd amended comp!iance·spec July 2017 I Sheet: Forsyth 
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NLRB Bacl<pay Calculation 2 

Case Name: Lou's Transport 
--

Case Number: 07-CA-102517 Backpay period: Schedule A 

Claimant Gary Forsyth 3}27/13-8/22116 

Week Reg OT Hourly Gross 
Quarter 

Interim Net Backpay & 
Year Qt, Interim Net Bacl<pay BONUSES 

End Hours Hours Rate Backpay 
Earnin s 

Expenses Expenses 

2013 ·3 Total 16,028 16,026 16,028 

2013 4 10/5 40 27.5 14.49 1,177 
2013 4 10/12 40 27.5 14.49 1,177 
2013 4 10/19 40 37.75 14.49 1,400 
2013 4 10/26 46 37.75 14.49 1,516 .~ 
2013 4 11/2 39 14 14.49 669 i J 
2013 4 11/9 39.75 14.25 14.49 686 '--" 
2013 4 11/16 40 · 24 14.49 1,101 
2013 4 11/23 40 24.75 14.49 1,116 

2013 4 11/30 45 4 14.49 739 
2013 4 1217 37.75 14.49 547 

. 2013 4 12/14 40 2 "14.49 623 
2013 4 12/21 40 2.25 14.49 629 
2013 4 12/28 40 14.49 560 
2013 4 Total 12,362 12,362 12,362 

2014 1 114 40 14.49 580 
2014 1 1/11 29.25 14.49 424 
2014 1 1/16 40. 15.75 14.49 922 
2014 1 1/25 20 14.49 290 
2014 1 211 21.25 14.49 306 
2014 1 216 40 9 14.49 775 
2014 1 2115 40 9.75 14.49 792 
2014 1 2122 35 14.49 507 
2014 1 3/1 40 13.25 14.49 666 
2014 1 316 32 14.49 -464 
2014 1 3/15 40 1.75 14.49 618 

(_) 2014 1 3/22 40 6 16.25 796 
2014. 1 3/29 6 16.25 130 
2014 -1 Tola! 7,472 7,472 7,472 

2014· 2 415 40 22 16.25 1,186 
2014 2 4/12 40 22.25 16.25 1,192 
2014 2 4/19 40 ·,a 16.25 1,089 
2014 z 4/26 40 17.75 16.25 1,083 
2014 2 5/3 40 29 16.25 1,357 
2()14 2 5/10 40 26.25 16.25 1,339 

2014 2 5/17 40 27 16.25 1,308 

20:14 2 5/24 40 27.75 16.25 1,326 
4014 2 5/31 40 26 16.75 1,323 
2014 2 .6rr 46 26.5". 1.6.75 1,470 

2014 2 6/14 40 .31.5 16.75 1,461 

Ftle: spd.07-ca-1025"17.3rd amended compliance spec July 2017 / Sheet: Forsyth 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 114



      C
ase: 18-1909     D

ocum
ent: 21-3     F

iled: 10/24/2018     P
age: 277

1001

= 
NLRB Backpay Calculation 3 

Case Name: Lou's Transport 

t;:;ase Number: 07·CA-102517 Bacl<pay period: Schedule A 

Claimant: Gary Forsyth 3/27/13-B/22/16 I 
Week Reg OT Hourly Gross Quarter 

Interim Net Backpay &· Year Qt, Interim Net Backpay BONUSES End Hours Ho.urs Rate Backpay 
Earnin s 

Expenses Expenses 

2014 2 6/21 40 40 16.75 1,675 
2014 2 6/28 40 15 16.75 1,047 
2014 2 Total 16,856 16,856 16,856 

2014 3 7/5 40 15.5 16.75 1,059 .. ·.-:) 
2014 3 7/12 40 33 16.75 1,499 
2014 . 3 7/19 40 33.25 16.75 1,505 
2014 3 7/26 40 34 16.75 1,524 
2014 3 8/2 40 40 16.75 1,675 
2014 3 8/9 48 28.25 16.75 1,514 
2014 3 8/16 40 28 16.75 1,374 
2014 3 6/23 40 26 16.75 1,323 
20f4 3 8/30 40 . 26.25 16.75 1,330 

, 2014 3 916 4~ 22 16.75 1,357 
2014 3 9/13 40 21.75 16.75 1,216 
2014 3 9/20 40 27.5 16.75 1,361 
2014 3 9/27 40 28 16.75 1,374 
2014 3 Total 18,111 14,627 3,464 3,484 

2014 4 10/4 40 20 16.75 1,173 
2014 4 10/11 40 20.5 16.75 1,165 
2014 4 10/16 40 32.75 16.75 1,493 
2014 4 10/25 40 33 16.75 1,499 
2014 4 11/1 40 22 16.75 1,223 
2014 4 11/8 40 22.75 16.75 1,242 
2014 4 1 ~/15 40 21 16.75 · 1,198 ·~ 
2014 4 11/22 40 21.75 16.75 1,216 . _) 
2014 4 11/29 40 2 16.75 720 
2014 4 12/6 48 2.25 16.75 861 2,900 
2014 4 12/13 40 10.5 16.75 934 
2014 4 12120 40 10.5 1.6.75 934 
2014 4 12/27 29.75 16.75 498 
2014 4 Total 14,175 14,175 2,900 17,075 

2015 1 1/3 30 16.75 503 
2015 1 1/10 40 11 16.75 946 
2015 1 1/17 40 11.75 16.75 965 
2015 1 1/24 40 17 16.75 1,097 
2015 1 1/31 40 17 16.75 1,097 
2015 1 217 40 17 16.75 1,097 
2015 1 2/14 40 17.5 16.75 1,110 
2015 1 . 2/21 40 16.5 16.75 1,065 
2015 1 2/28 40 16.5 16.75 1,085 

File: spd.07-ca-102517.3rd amended compliance spec July 20171 Sheet: Forsyth 
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NLRB Backpay Calculation 4 

Case Name: Lou's Transport 

~Case Number: 07-CA-102517 Bac!<pay period: Schedule A 

Claimant · Gary Forsyth 3/27/13-8/22/16 

Week Reg OT Hourly Gross 
Quarter 

Interim Net BaCkpay & 
Year at, Interim Net Backpay BONUSES 

End Hours Hours Rate Backpay 
Earninqs 

Expenses Expenses 

2015 1- 3(7 40 16.5 16.75 1,135 

2015 1 3/14 40 19 16.75 1,147 

2015 1 3/21 
2015 1 3/26 
2015. 1 Total ~266 ___ 11,266 11,266 

,----..., 
' 2015 3 7/4 48 11 17.25 1,113 
, 

..__/ 
2015 3 7/11 40 23 17.25 1,285 
2015 3 7/16 40 22.75 17.25 1,279 
2015 3 7/25 40 24 17.25 1,311 

2015 3 8/1 40 23.75 •17.25 1,305 
2015 3 8/8 40 23 17.25 1,265 
2015 3 6/15 40 24 17.25 1,311 
2015 3 6{22 40 21.5 17.25 1,246 
2015 3 8/29 40 21.5 17.25 1,246 
2015 3 9/5 48 17 17.25 1,268 
,2015 3 ·.9/12 40 16.75 17.25 1,123 
2015 3 9/19 40 28 17.25 1,41~ 
2015 3 9/26 40 28.25 17.25 1,421 
2015 3 Total 16,607 _16,607 16,607 

2015 4 10/3 48 12 17.25 1,139 
2015 4 10/10 40 12 17.25 1,001 

2015 4 10/17 40 19.25 17.25 1,188 
2015 4 10/24 40 20 17.25 1,208 
2015 4 · 10/31 40 13 17.25 1,026 
2015 4 11{7 40 14.75 17.25 1,072 
2015 4 11/14 40 17.5 17.25 1,143 

--------2015. 4 11/21 40 17.5 17.25 1,143 (_J 
2015 4 11/28 40.75 8.75 17.25 929 
2015 4 12/5 40 9 17.25 923 
2015 4 12/12 40 15.5 17.25 1,091 
2015 4 12/19 40 16 17.25 1,104 
2015 4 12/26 31 17 .25 535 
2015 4 Total 13,500 13,500 13,500 

2016 1 1/2 31.5 17.25 543 
2016 1 1/9 20.5 17.25 354 

2016 1 1/16 21 17.25 362 
2016 1 · 1/23 16.25 17.25 280 

2016 1 1/30 40 7 17.25 871 
2016 1 2/6 38 17.25 656 

2016 1 2/13 36.5 .17.25 664 
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NLRB Backpay Calculation 5 

Case Name: Lou's Transport 

Case Number. 07-CA-102517 Backpay period: Schedule A 

Claimant: Gary Forsyth 3i27/13-8/22/16 

Week Reg OT Hourly Gross 
Quarter 

l"nterim Net Backpay & Year. Qt, Interim Net Bacl<pay BONU.SES Ead Hours Hours Rate Back pay 
Earnin s 

Expenses Expenses 

.-2016 1 2120 9.75 17.25 168 
2016 1 2127 40 11.5 17.25 968 
2016 1 3/5 20.75 17.25 358 
2016 1 3/12 40 14.25 17.25 1,059 J 2016 1 3/19 40 7 17.25 871 
2016 1 3/26 40 6.5 17.25 656 
2016 1 Total 8,032 8,032 8,032 

2016 2 4/2 39.25 17.25 677 
2016 2 4/9 40 11 17.25 975 
2016 2 4/16 40 16.25 19.25 1,239 
2016 2 4/23 40 17 19.25 1,261 
2016 2 4/30 46 20 19.25 1,502 
2016 2 5f1 46 20.25 19.25 1,509 
2016 2 5/14 40 41.75 19.25 1,976 
2016 2 5/21 40 42 19.25 1,983 1,100 
2016 2 5/28 40 14.5 19.25 1,189 
2016 2 6/4 46 14.5 19.25 1,343 
2016 2 6/11 40 21_.25 19.25 1,384 
2016 2 6/18 40 21.25 19.25 1,384 
2016 . 2 6/25 40 21.75 19.25 1,398 
2016 2 Total 17,817 · 17,817 1,100 18,917 

2016 3 7/2 40 22 19.25 1,405 
2016 3 7/9 40 19 19.25 1,319 
2016 3 7/16 46 18 19.25 1,444 J 2016 3 7/23 40 19 19.25 1,319 
201'6 3 7./30 40 19.25 19.25 1,326 
2016 3 B/6 40 22 19.25 1,405 
2016 3 8/13 40 22 19.25 1,405 
201~ 3 8/20 40 23.75 19.25 1,456 
2016 3 8/27 
2016 3 9/3 
201~ 3 9/10 
2016 3 9/17 
2016 3 9/24 
2016 3 Total 11,078 11,078 11,078 

Totals 162,606 4,000 166,606 

Net Backpay (Withholdings) 162,606 
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-- -~~--------------

Case Name: Lou's Transport 

Case Nqrnber: 07-CA-102517 

Claimant; Gary Forsyth 

Year Qtr Week Reg OT Hourly 
End Hours Hours Rate 

NLRB Bacl<pay Calculation 

Gross 
Bacl<pay 

Quarter 
Interim 

Ear_nin_qs 

I 

Bacl<pay period: 

3/27113-0/22/16 

Interim 
Net Backpay 

Expenses 

6 

ISched,le A 

I 
Net Backpay & 

BONUSES 
Expenses 

BONUSES 4,000 

File: spd.07-ca-102517.3rd amended compliance spec July 2017 J Sheet; Forsyth 
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0 

NLRB Backpay Calculation 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Bacl<pay period: Schedule B 

Claimant: Ronnie Smith 3/27/2013-8/22/2016 

Week Reg OT Hourly Gross 
Quarter 

Interim Net Backpay & Y.ear Qfr Interim Net Backpay Expenses BONUSES End Hours Hours Rate Backpay 
Earnin s 

Expenses 

2013 1 1/5 
2013 1 1/12 
2013 1 1/19 
2013 1 1126 J 2013 1 212 
2013 1 2/9 
2013 1 2/16 
2013 1 2/23. 
2013 1 J/2 
2013 1 3/9 
2013 1 3{16 

2013 1 3/23 
2013 1 3/30 26.4 6.435 14.01 505 
2013 1 Total 505 505 505 

2013 2 4/6 33 7 14.01 609 
·2013 2 4/13 33 7.75 14.01 625 
2013 2 4/20 40 20."?s 14.49 1,031 
2013 2 4/27 40 21 14.49 1,036 
2013 2 5/4 40 25.75 14.49 1,139 
2013 2 5/11 40 26 14.49 1,145 
2013 2 5/1 B 40 25 14.49 1,123 
2013 2 5/25 40 25.75 14.49 1,139 

2013 2 6/1 37 21.5 14.49 1,003 
2013 2 6/8 36.75 21.5 ~ 14.49 1,000 
2013. 2 6/15 44 26.5. 14.49 1,214 ~) 2013 2 6/22 44 26.75 14.49 1,219 
2013 2 6/29 40 25 14.49 1,123 

. 2013 2 Total 13,406 13,406 13,406 

2013 3 7/6 48 25 ·14.49 1,239 
2013 3 7113 40 34.25 14.49 1,324 
2613 3 7/20 40 34.25 14.49 1,324 

·2013 3 7/27 40 22 14.49 1,~58 
2013 3 B/3 40 22 14.49 1,058 
2013 3 8/10 40 29 14.49 1,210 
2013 3 8(17 40 29 14.49 1,210 
2013 3 B/24 40 23.25 14.49 1,085 
2013 3 8/31 40 23.25 14.49 1,085 
2013 3 9(7 40 26.25 14.49 1,150 
2013 3 9/14 40 26.5 14.49 1,156 
2013 3 9/21 40 33 14.49 1,297 
2013 3 , 9/28 40 33 14.49 1,297 
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NLRB Bacl<pay Calculation 2 

Case Name: Lou's Transport· 

Case Number. · 07-C~-102517 Backpay period: Schedule 8 

Claimant Ronnie Smith 3/27/2013-8/22/2016 

Week Reg OT Hourly Gross 
Quarter 

Interim Net Backpay & 
Year Qt, Interim Net Bacl(pay BONUSES 

End Hours Hours Rate Backpay 
Earnin s 

Expenses Expenses 

2013 3 Total 15,492 14,557 935 935 

2013 4 10/5 40 33 14.49 1,297 

2013 4 10/12 40 33.25 14.49 1,302 

2013 4 10(19 40 29.5 14.49 1,221 

2013 4 10/26 40 30 14.49 1,232 
.-, 

.· I 

2013 4 11/2 40 24.25 14.49 1,107 
\, _ _./ 

2013 4 11/9 40 24.25 14.49 1,107 

2013 4 11/16 40 16.5 14.49 938 
2013 4 11/23 40 16.5 14.49 938 
2013 4 11/30 48 15.5 14.49 1,032 

2013 4 1217 40 15.5 14.49 916 
2013 4 12/14 40 9.25 14.49 781 1,234 

2013 4 12/21 40 9.25 14.49 781 
2013 4 12128 48 10 14.49 913 $ 

2013 4 Tota! 13,564 13,566 1,234 1,234 

2014 1 1/4 48 10 14.49 913 
2014 1 1/11 38 14.49 551 

2014 1 1/16 40 12.75 14.49 857 
2014 1 1/25 27.75 14.49 402 
2014 1 2/1 28 14.49 406 
2014 1 218 40 6.25 14.49 759 
2014 1 2115 40 6.25 14.49 759 
2014 1 2122 40 9.5 14.49 786 

2014 1 3/f 40 9.5 14.49 786 
2014 1 3/8 36.5 5.5 14.49 648 
2014 1 3/15 36.5 5.25 14.49 ·643 

r, 
2014 1 3(22 30.25 16.25 492 \_) 
2014 1 3/29 30.25 16.25 492 
2014 1 Total 6,493 --- 6,493 8,493 

2014 2 4/5 40 9.25 16.25 875 
2014 2 4/12 40 9.25 16.25 875 

2014 2 4/19 40 16.25 16.75 1,076 

2014 2 4/26 40 . 16.5 16.75· 1,085 

2014 2 5/3 40 31.5 16.75 1,461 

2014 2 5110 40 31 .. 75 16.75 1,466 

2014 2 5/17 40 32 16.75 1,474 

2014 2. 5/24 40 27 16.25 1,334 

2014 2 5/31 44 23 16.75 1,305 

2014 2 617 44 23 '16.75 1,305 

2014 2 6/14 40 32.75 16.75 1,493 
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NLRB Eiacl<pay Calculalion 3 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Backpay period: Schedule 8 

Claimant: Ronnie Smith 3/27/2013-8/22/2016 

Week Reg OT Hourly Gross Quarter 
Interim Net Backpay & Year Ole Interim Net Backpay BONUSES 

Er;id Hours Hours Rate Backpay 
Earnin s 

Expenses Expenses 

2014 2 6/21 40 33 16.75 1,499 
2014 2 6/28 40 10.75 18.25 1,024 

2014 2 Total 16,277 16,277 16,277 

2014 3 7/5 48 29.75 16.7.5 1,551 ::) 
2014 3 7/12 40 32.5 16.93 1,503 

2014 3 7/19 40 32.5 16.93 1,503 
2014 3 7/26 40 34 17.42 1,585 

2014 3 ·8/2 40 34 17.42 1,585 
2014 3 8/9 40 29.25 16.75 1,405 
2014 3 8/16 40 29.25 16.75 1,405 

2014 3 8/23 40 25 11:39 1,347 

2014 3 8/30 40 25 17.39 1,347 
2014 3· 916 48 17.5 16.75 1,244 
2014 3 9/13 40 17.75 16.75 1,116 
2014 3 9/20 40 31.25 17.32 1,505 
2014 3 'q/27 40 31.25 17.32 1,505 
2014 3 Total 18,600 14,627 3,973 3,973 

2014 4 10/4 40, 27.75 18.13 1,480 
2014 4 10/11 40 27.75 18.1;1 1,480 
2014 4 10/18 40 30 17.60 1,496 
2014 4 10/25 40 30.25 18 1,503 
2014 4 11/1 40 27.75 16.88 1,378 
2014 4 11/8 40 27.75 16.88 1,378 

2014 4 11115 40 23 16.75 1,248 ~-) 2014 4 11122 40 23.25 16.75 1,254 
2014 4 11/29 38 11.5 16.75 925 
2014 4 12/6 30.25 11.25 16.75 789 
2014 4 12/13 40 10 16.75 921 2,500 
2014 4 12120 40 10.25 16.75 928 
2014 4 12127 37 16.75 620 
2014 4 Total 15,399 15,399 2,500 11,899 

2015 1 113 37 16.75 620 
2015 1 1/10 38.5 17.52 675 
2015 1 1/17 38.5 17.52 675 
2015 1 1/24 40 9 18.75 1,003 
2015 1 1/31 40 9· 18.75 1,003 
2015 1 2f7 40 2.25 18.25 792 
2015 1 2114 40 2.25 18.25 792 
2015 1 2121 40 6 16.75 821 
2015 1 2128 40 6 16.7!? 821 
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NLRB Bacl<pay Calculation 4 

Case Name: Lou's Transport 

Case Number. 07-CA-102517 Backpay period: Schedule B 

Claimant Ronnie Smith 3/27/2013-B/22/2016 

Week Reg OT Hourly Gross 
Qu9rter Interim Net Backpay & 

Year Qt, Interim Net Backpay BONUSES 
Ead Hours Hours Rate Backpay 

Earnings 
Expenses Expenses 

2015 1 3(1 40 6.75 18.62 933 

2015 1 3/14 40 7 18.62 940 

2015 1 3/21 44.75 17.63 789 

2015 1 3/28 44.75 17.63 789 

2015 1 Total 10,651 10,651 10,651 

'~ 
2015 2 4/4 36.5 · 0.5 17.61 656 

____ / 

2015 2 4/11 36.25 0.75 17.61 658 

2015 2 4/18 40 5.5 16.93 817 

2015 2 4/25 40 5.75 16.93 823 

2015 2 5/2 40 24.25 17.25 1,317 

2015 2 5/9 40 24.25 17.25 1,317 

2015 2 5/16 40 31 17.25 1,492 

2015 2 5/23 40 31 17.25 1,492 

2015 2 5/30 44 22.5 17.25 1,341 

2015 2 6/6 44 22.5 17.2s 1,341 

2015 2 6/13 40 27.75 17.25 1,408 

2015 2 6/20 40 27.75 17.25 1,408 

2015 2 6/27 40 18.75 17.25 1,175 

2015 2 Total 1~247 -~247 15,247 

2015 3 7/4 48 19 17.25 1,320 

2015 3 7/11 40 16.5 17.25 1,117 

2015 3 7/18 40 16.5 17.25 1,117 

2015 3. 7/25 40 35.25. 17.25 1,602 

2015 3 8/1 40 35.25 17.25 1,602 

2015 3 BIB 40 28.5 17.25 1,427 

2015 3 8/15 40 28.75 17.25 1,434 
. - -, 

2015 3 8/22 40 30.25 17.25 1,473 J 
2015 3 8/29 40 30.25 17.25 1,473 

2015 3 9/5 40 20.5 17.25 1,220 

2015 3 9/12 48 20.5 17.25 1,358 

2015 3 9/19 40 33.75 17.25 1,563 

2015 3 9/26 40 33.75 17.25 1,563 

2015 3 Total 18,270 ___ 1_8,270 __ 18_,270 

2015 4 . 10/3 40 27 17.?5 1,389 

2015 4 10/10 0 17.25 

2015 4 10/17 40 24.75 17.25 1,330 

2015 4 10/24 40 25.75 17.25 1,356 

2015 4 10/31 40 24 17.25 1,311 

2015 4 11/7 40 23.75 17.25 1,305 

2015 4 11/14 40 18.25 17.25 1,162 
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NLRB Bacl<pay Calculation 5 

Case Name: Lou's Transport 

Case Number. 07-CA-102517 Bacl<pay period: Schedule B 

Claimant "Ronnie Smith 3/27/2013-8/22/2016 

Week Reg OT Hourly Gross 
Quarter 

Interim . Net Backpay & Year Qfr Interim Net Backpay Expenses BONUSES End Hours Hours Rate Backpay 
Earnin s Expenses 

2015 4 11/21 40 18.25 17.25 1,162 
2015 4 11/28 40.5 7.5 17.25 893 
2015 4 1215 40 7.75 17.25 891 
2015 4 12/12 18.5 17.25 319 2,000 ) 2015 4 12/19 18.75 17.25 323 -~ 
·2015 4 12/26 
2015 4 Total 11.,±!1_ ___ 11,441 2,000 13,441 

2016 1 1/2 
2016 1 1/9 
2016 1 1/1? 
2016 1 1/23 
2016 1 1/30 
2016 1 216 6.25 17.25 108 
2016 1 2113 6.25 17.25 108 
2016 1 2/20 19.5 17.25 336 
2016 1 2127 19.5 17.25 336 
2016 1 3/5 39.5 6 17.25 837 
2016 1 3/12 40 6 17.25 845 
2016 1 3/19 47.25 6 17.25 970 
2016 1 3/26 48 6 17.25 983 
2016 · 1 Total 4,524 4,524 4,524 

2016 2 4/2 40 17.25 690 
2016 2 4/9 40 17.25 690 
2016 2 4/16 40 22 19.25. 1,405 ·') 2016 2 4/23 40 22 19.25 1,405 
2016 2 4/30 40 22 19.25 1,405 
2016 2 5(7 40 21.75 19.25 1,398 
2016 2 5/14 40 25 19.25 1,492 
2016 2 5/21 40 26.5 19.25 1,535 
2016 2 5/28 40 19.5 19.25 1,333 BOO 
2016 2 6/4 48 20 19.25 1,502 
2016 2 6/11 40 29.5 19.25 1,622 
2016 2 6/18 40 29.5 19.25 1,622 
2016 2 6/25 40 27.5 1.9.25 1,564 
2016 2 Total 17,663 17,663 800 . 18,463 

2016 3 712 40 27.75 19.25 1,571 
2016 3 7/9 48 26 19.25 1,675 
2016 3 7/16 50 26.25 19.25 1,720 
2016 3 7/23 40 32 19.25 1,694 
2016 3 7/30 40 . 32 19.25 1,694 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

Claimant Ronnie Smith 

Week Reg OT Hourly 
Year Qt, 

End Hours Hours Rate 

. 2016 3 8/6 40 24.75 19.25 
2016 3 8/13 40 24.75 19.25 

2016 3 8/20 40 24 19.25 
2016 3 8/27 
2016 3 913 

2016 3 9/10 
2016 3 9/17 
2016 3 9/24 
2016 3 Total 

r . 

NLRB Backpay Ca!cu!ation 6 

Backpay period: Schedule B 

3/27/2013-8/22/2016 

Gross 
Quarter 

Interim Net Backpay & 
Interim . Nef. Backpay BONUSES 

Backpay 
Earnings 

Expenses Expenses 

1,485 
1,485 
1,463 

: 
12,787 12,787 12,787 

Totals 149,571 6,534 156,105 

Net Backpay (Withholdings) 149,571 

Bonuses 6,534 
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Year Qtr 

2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013· 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 

2013 2 
2013 2 
2013 2 
2013 2 
2013 2 
2013 2 

NLRB Backpay Calcu.latio~ ; 1 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 

Schedule C 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 _ 

Week 
End 

1/5 
1/12 
1/19 
1/26 
2/2 
2/9 

2/16 
2/23 
3/2 
3/9 
3/16 
3/23 
3/30 
Total 

4/6 
4/13 
4/20 
4/27 
5/4 
5/11 

Reg OT 
Hours Hours 

26.4 10.4 

36.5 10.5 
36.5 10.5 
40 14.88 
40 15.25 
40' 28.38 
40 28.88 

Hourly 
Rate 

13.30 

13.30 
13.30 
13.30 
13.30 
13.30 
13.30 . 

Gross 
Backpay 

559 
559 

695 
695 
829 
836 

1,098 
1,108 

Bonuses 

l 
File: spd.07-ca-102517.3rd amended compliance spec July 2017 / Shl}et.: Hourly ~ale 

_··J 

J 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 125



      C
ase: 18-1909     D

ocum
ent: 21-3     F

iled: 10/24/2018     P
age: 288

1012

NLRB Backpay Calculation 2 

Case Name: Lou's Transport Schedule C 

Case.Number: 07-CA-102517 Backpay period: 

Claimant: Michael Hershey 3127113-8122116 

2013 2· 5/18 40 25.25 13.30 1,036 

2013 2 5/25 40 25.63 13.30 1,043 

2013 2 6/1 38.5 19.25 13.30 896 

2013 2 6/8 38.38 19.38 13.30 897 

2013 2 6115 42 28 13.30 1,117 CJ 
2013 2 6/22 42 28.13 13 3Q 1,120 

2013 2 6/29 40 25.38 13.30 1,038 

2013 2 Total 12,408 

2013 3 7/6 48 25.38 13.30 1,145 

2013 3 7/13 40 31.13 14.01 1,214 

2013 3 7/20 · 40 31.5 14.01 1,222 

2013 3 . 7/27 40 23.5 14.01 1,054 

2013 3 8/3. 44 23.5 14.01 1,110 

2013 3 8/10 40 29.5 14.01 1,180 

2013 3 8/17 40 29.63 14.01 1,183 

2013 3 8/24 40 25.63 14.01 1,099 

2013 3 8/31 40 25.75 14.01 1,102 

2013 3 9/7 40 26.13 14.01 1,-109 

2013 3 9/14 44 26.63 14.01 1,176 

2013 3 9/21 40 34.75 14.01 1,291 

2013 3 9/28 40 34.75 14.01 1,291 (J 
2013 3 Total 15,177 

2013 4 10/5 40 30.25 14.01 1,196 

2013 4 10/12 40 30.38 14.01 1,199 

2013 4 10/19 40 33.63 14.01 1,267 

2013 4 10/26 44 33.88 14.01 1,328 

2013 4 11/2 39.5 19.13 14.01 955 

2013 4 11/9 39.88 19.25 14.01 963 

2013 4 11/16 40 20.25 14.01 986 

2Q13 4 11/23 40- 20.63 14.01 994 
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NLRB Bacl<pay Calculation .3 

Case Name: Lou's Transport Schedule C 

Case- Number: 07-CA-102517 Backpay period: 

Claimant: Michael Hershey 3/27/13-8/22/16 

2013 4 11/30 46.5 9.75 14.01 856 

2013 4 12/7 38.88 7.75 14.01 708 
2013 4 12/14 40 5.625 14.01 679 617 

.··~ 
2013 4 12/21 40 5.75 14.01 681 
201-3 4 12/28 44 5 14.01 722 
2013 ·4 Total 12,534 617 

---
2014 1 1/4 44 5 14.01 722 
2014 1 1/11 33.63 0 14.01 471 
2014 1 1 /18 40 14.25 14.01 860 
2014 1 1/25 27.75 0 14.01 389 
2014 1 2/1 28 0 14.01 392 
2014 1. 2/8 40 8.625 14.01 742 
2014 ·1 2/15 40 9 14.01 750 
2014 1 2/22 37.5 4.75 14.01 625 
2014 1 3/1 40 11.38 14.01 799 
2014 1 3/8 34.25 2.75 14.01 538 

2014 1 3/15 38.25 3.5 14.01 609 

2014 1 3/22 35.13 3 15.75 624 

2014 1 3/29 30.25 0 15.75 476 'J 2014 1 Total 7,997 

. 2014 2 4/5 40 15.63 15.75 999 
2014 2 4/12 40 15.75 15.75 1,002 
2014 2 4/19 40 17.13 15.75 1,035 
2014 2 4/26 40 17.13 15.75 1,035 
2014 2 5/3 40 30.25 15.75 1,345 
2014 2 5/10 40 30 15.75 1,339 
2014 2 5/17 40 29:5 15.94 1,343 
2014 2 5/24 40 27.38 15.94 1,292 

2014 2 5/31 42 24.5 15,75 1,240 

2014 2 6/7 46 24.75 15.75 1,309 

File: spd.07-ca-102517.3rd amended compliance spec July 2017 / Sheet: Houi-ly Cale 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 127



      C
ase: 18-1909     D

ocum
ent: 21-3     F

iled: 10/24/2018     P
age: 290

1014

NLRB Backpay Calculation ' 4 

Case Name: Lou's Transport Schedule C 

Case Number: 07-CA-102517 Backpay period: 

Claimant: Michael Hershey . 3/27 /13-8/22/16 

2014 2 6/14 40 32.13 15.75 1,389 

2014 2 6/21 40 36.5 15.75 1,492 

2014 2 6/28 40 12.88 18.11 1,074 

2014 2 Total 15,894 

2014 3 7/5 44 22.63 15.75 1,228 

,-) 
~ 

2014 ·3 7/12 40 32.75 16.48 1,469 

2014 3 7/19 40 32.88 16.48 1,472 

2014 3 7/26 40 34 16.97 1,544 

2014 3 8/2 40 37 16.97 1,621 

2014 3 8/9 44 28.75 16.25 1,416 

2014 3 8116 40 28.63 16.25 1,348 

2014. 3 8123 40 25.5 17.08 1,337 

2014 3 8/30 40 25.63 17.08 1,340 

2014 3 9/6 48 19.75 16.25 1,261 

2014 3 9/13 40 19.75 16.25 1,131 

2014 3 9/20 40 29.38 17.05 1,433 

2014 3 9/27 40· 29.63 17.05 1,440 

2014 3 Total 18,039 

/' 2014 4 10/4 40 23.88 18.15 1,376 

2014 4 10/11 40 24.13 18.15 1,383 .~. 
2014 4 10/18 40 31.38 17.29 1,505 \J 
2014 4 10/25 40 31.63 17.29 1,512 

2014 4 11 /1 40 24.88 16.41 1,269 

2014 4 11/8 40 25.25 16.41 1,278 

2014 4 11115 40 22 16.25 1,186 

2014 4 11/22 40 22.5 16.25 1,198 

2014 4 11129 39 6.75 16.25 798 

2014 4 12/6 39.13 6.75 16.25 800 1,450 

2014 4 12/13 40 10.25 16.25 900 1,250 

2014 4 12/29 40 10 .. 38 16.25 903 
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NLRB Backpay Calculation 5 

Case Name: Lou's Transport Schedule C 

Case Number: 07-CA-102517 Backpay period: 

Claimant Michael Hershey 3/27 /13-8/22/16 

2014 4 12/2T 33.38 0 16.25 542 
2014 4 Total 14,651 2,700 

2015 1 1/3 33.5 0 16.25 544 ··J 
2015 1 1/10 39.25 5.5 17.01 808 
2015 1 1/17 39.25 5.875 17.01 818 
2015 1 1/24 40 13 16.25 967 
2015 1 1/31 40 13 16.25 967 
2015 1 2/7 40 9.625 17.36 945 
2015 1 2/14 40 9.875 17.36 952 
2015 1 2/21 40 11.25 16.25 924 
2015 1 2/28 40 11.25 16.25 924 
2015 1 3/7 40 12.63 18.25 1,076 
2015 1 3/14 40 13 18.25 1,086 
2015 1 3/21 44.75 0 16.25 727 
2015 1 3/28 44.75 0 16.25 727 
2015 1 Total 11,465 

2015 2 4/4 36.5. 0.5 17.29 644 
2015 2 4/11 36.25 ·o.75 17.29 646 J 2015 2 4/18 40 5.5 16.54 . 798 

2015 2 4/25 40 5.75 16.54 804 
2015 2 5/2 40 r24.25 16.25 1,241 
2015 2 5/9 40 24.25 16.25 1,241 
2015 2 5/16 '40 31 16.25 1,406 
2015 2 5/23 40 31 16.25 1,406 
2015 2 5/30 44 22.5 16.25 1,263 
2015 2 6/6 44 22.5 16.25 1,263 
2015 2 6/13 40 27.75 16.25 1,326 
2015 2 6/20 40 27.75 16.25 1,326 
2015 2 6/27 40 18.75 16.25 1,107 
2015 2 Total 14,473 
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2015 3 
2015 3 
2015 3 
2015 3 
2015 3 
2015 3 
2015 3 
2015 3 
2015 3 
2015 3 
2015 ·3 

2015 3 
2015 3 
2015 3 

2015 4 
2015 4 
2015 4 
2015 4 
2015 4 
2015 4 
2015 4 
2015 4 
2015 4 
2015 4 
2015 4 
2015 4 
2015 4 
2015 4 

2016 

NLRB Bacl<pay Calculation 6 

Case Name: Lou's Transport 
Case Number: 07-CA-102517 

Claimant: Michael Hershey 

7/4 
7 /11 
7/18 
7/25 
8/1 
8/8 

8/15 
8/22 
8/29 
9/5 . 

9/12 
9/19 
9/26· 
Total 

10/3 
10/10 
10/17 
10/24 
10/31 
11/7 
11/14 
11 /21 
11/28 
12/5 

12/12 
12/19 
12/26 
Total 

1/2 

. 44 15 16.25 
40 19.75 16.75 
40 19.63 16.75 
40 29.63 16.75 
40 29.5 ·16.75 
40 25.75 16.75 
40 26.38 16.75 
40 25.88 16. 75 
40 . 25.88 16. 75 
44 -18.75 16.75 
44 18.63 16.75 
40 30.88 16.75 
40 31 16.75 

44 19.5 16.75 
40 12 16.75 
40 22 16.75 
40 22.88 16.75 
40 18.5 1.6.75 
40 19.25 16.75 

'40 17.88 16.75 
40 17.88 16.75 

40.63 8.125 16.75 
40 8.375 16.75 
40 15.5 16.75 
40 16 16.75 
31 0 16.75 

31.5 . 0 16.75 

1,081 
1,166 
1,163 
1,414 
1,411 
1,317 
1,333 
1,320 
1,320 
1,208 
1,205 
1,446 
1,449 

16,833 

1,227 
972 

1,223 
1,245 
1,135 
1,154 
1,119 
1,119 

885 
880 

1,059 
1,072 

519 
13,608 

528 

Schedule C 

B.ackpay period: 
f----~ 

3/27 /13-8/22/16 

1,000 

1,000· 
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NLRB Bacl<pay Calculation 7 

Case Name: Lou's Transport Schedule C 

Case Number: 07-CA-102517 Backpay period: 

Claimant: Michael Hershey 3/27/13-8/22/16 

2016 1 1/9 20.5 0 16.75 343 
2016 1 1/16 21 0 16.75 352 
2016 1 1/23 16.25 0 16.75 272 ) 2016 ° 1 1/30 40 7 16.75 846 ~ 

2016 1 2/6 38 0 16.75 637 
2016 1 2/13 38.5 0 16.75 645 
2016 1 2/20 19.5 0 16.75 327 
2016 1 2/27 40 5.75 16-75 814 
2016 1 3/5 39.5 6 16.75 812 
2016 1 3/12 40 10:13 16.75. 924 
2016 1 3/19 43.63 6.5 16.75 894 
2016 1 3/26 44 6.25 16.75 894 
2016 1 Total 8,288 

2016 2 4/2 39.63 0 16.75 664 
2016 2 4/9 40 5.5 16.75 808 
2016 2 4/16 40 19.13 16.75 1,151 
2016 2 4/23 40 19.5 16.75 1,160 
2016 2 4/30 44 21 16.75 1,265_ -

2016 2 5/7 44 21 16.75 1,265 ·~ 2016 2 5/14 40 33.38 16.75 1,509 
2016 2 5/21 40 34.25 16.75 1,531 550 
2016 2 5/28 40 17 16.75 1,097 400 
2016 2 6/4 48 17.25 16.75 1,237 
2016 2 6/11 40 25.38 16.75 1,308 
2016 2 6/18 40 25.38 16.75 1,308 
2016 2 6/25 40 24.63 16.75 1,289 
2016 2 Total 15,589 950 

2016 3 7/2 40 24.88 16.75 1,295 
2016 3 7/9 - 44 22.5 17.25 1,341 
2016 3 7/16 49 . 22.13 17.25 1,418 
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NLRB Bacl<pay Calculation ' 8 

Case N8me: Lou's Transport Schedule C 

Case Number: 07-CA-102517 Backpay period: 

Claimant: Michael Hershey 3/27/13-8/22/16 

2016 3. 7/23 40 25.5 17.25 1,350 

2016 3 7/30 40 25.63 17.25 · 1,353 

2016 3 8/6 40 23.38 17.25 1,295 

2016 3 8/13 40 23.38 17.25 1,295 (1 
2016 3 8/20 40 23.88 17.25 1,308 ·~ -
2616 3 8/27 
2016 3 9/3 
2016 3 - 9/10 
2016 3 9/17 
2016 3 9/24 
2016 3 Total 10,654 

Total Bonus 5,267 

CJ 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 1 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 I I 

Ye~r Qtr Week 
End 

2013 1 1/5 
201'3 1 1/12 
201,3 1 1/19 
2013 1 1/26 
2013 1 2/2 
2013 1 2/9 
2013 1 2/16 
2013 1 2/23 
2013 1 3/2 
2013 1 3/9 
2013 1 3/16 
2013 1 3/23 
2013 1 3/30 
20i3 1 Total 

2013 2 4/6 
2013 2 4/13 
2013 2 4/20 
2013 2 4/27 
201.3 2 5/4 
2013 2 5/11 

Reg OT 
Hours Hours 

26.4 10.4 

36.5 10.5 
36.5 10.5 
40 14.88 
40. 15.25 
40 28.38 
40 28.88 

Hourly 
Rate 

13.30 

13.30 
13.30 
13.30 
13.30 
13.30 
13.30 

Gross 
Backpay. 

559 
559 

695 
695 
829 
836 

1,098 
1,108 

Quarter 
Interim 

Earnings 

$501.25 
$215.00 
$255.00 
$630.25 
$680.00 

$1,414.40 

Interim 
Net Backpay Expenses 

559 

166 
166 
166 
166 
166 
166 

Bonuses 
Net·Backpay cf$< 

ExpenSesl! · 

Soll 
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Y~ar 

2013 
2@13 

2013 
2013 
2013 
2013 
2013 

. 20,13 

2013 
2013 

. 2013 
2013 
2013 
2013 
2013 
2013 
2013 
2013 
2013 
2013 

~~~~--~~~ 

NLRB Bacl<pay Calculation 2 

Ca,;e Name: Lou's Transport 
Case Number: 07-CA-102517 I Backpay period: !Schedule D 

Claimant: Michael Hershey 3/27/13-8/22/16 

Qtr Week 
End 

2 5/18 
2 5/25 
2 6/1 
2 6/8 
2 6/15 
2 6/22 
2 6/29 
2 Total 

3 7/6 
3 7/13 
3 7/20 
3 7/27 
3 8/3 
3 8/10 
3· 8/17 
3 8/24 
3 8/31 
3 9/7 
3 9/14 
3 9/21 

Reg OT 
Hours Hours 

40 25.25 
40 25.63 

38.5 19.25 
38.38 19.38 

42 28 
42 28.13 
40 25.38 

48 25.38 
40 31.13 
40 31.5 
40 23.5 
44 23.5 
40 29.5 
40 29.63 
.40 25.63 
40 25.75 
40 26.13 
44 26.63 
40 34.75 

Hourly 
Rate 

13.30 
13.30 

13.30 
13.30 
13.30 
13.30 
13.30 

13.30 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 

Gross 
Backpay 

1,036 
1,043 

896 
897 

1_, 117 
1,120 
1,038 

12,408 

1,145 
1,214 
1,222 
1,054 
1,110 
1,180 
1,183 
1,099 
1,102 
1,109 
1,176 
1,291 

Quarfer 
Interim 

Earnings 

$1,298.38 
$1,119.88 

$782.00 
$1,132.88 

$801.13 
$1,431.35 
$1,285.63 

11,547 

$420.75 
$1,473.82 
$1,279.25 
$1,279.25 
$1,347.25 
$1,432.25 
$1,435.56 
$1,333.57 
$1,247.38 
$1,311.13 
$1,119.88 
$1,457.75 

Interim 
Net Backpay Expenses 

166 
166 

166 
166 
166 
16°6 

166 
861 2,158 

238 
238 
238 
238 
238 
238 
238 
238 
238· 
238 
238 
238 

Bonuses 
Net Bacl<:pay & 

Expenses 

'3,0119 
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Case Name: Lou's Transport 
Case Number: 07-CA-102517 

NLRB Bacl<pay Calculation 3 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 I I 

Ye~r Qtr Week 
End 

20 3 3 9/28 
20 3 3 Totai 

2013 4 10/5 
2013 4 10/12 
2013 4 10/19 
2013 4 10/26 

2013 4 11/2 
2013 4 11 /9 
2013 4 11/16 

- 2013 4. 11/2~ 
2013 4 11/30 
2013 4 12/7 
2013 4 12/14 
2013 4 12/21 
2013 4 12/28 
2013 4 Total 

2014 1 1/4 
2014 1 1/11 
2014 1 1/18 

Reg OT 
Hours Hours 

40 34.75 

40 30.25 
40 30.38 
40 33.63 
44 33.88 

39.5 19.13 
39.88 19.25 

40 20.25 
40 20.63 

46.5 9.75 
38.88.· 7.75 

40 5.625 
40 5.75 
44 5 

44 5 
33.63 0 

40 14.25 

Hourly 
Rate 

14.01 

14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 

14.01 
14.01 
14.01 

Gross 
Backpay 

1,291 
15,177 

·1,196 
1,199 
1,267 
1,328 

955 
963 
986 
994· 

856 
708 
679 
681 
722 

12,534 

722 
471 
860 

$ 
$ 
$ 

Quarter 
Interim 

Earnings 

$1,508.75 
16,647 

$1,432.50 
$1,454.59 
$1,279.25 
$1,323.88 
$1,159.32 
$1,168.84 

$864.88 
$1,132.63 

$663.00 
$857.23 

$1,364.22 
$826.63 

$0.00 
13,527 

993.95 
195.50 
903.13 

Interim 
Net Backpay Expenses 

238 
3,093 

247 
247 
-247 
247 
247 
247 
247 
247 
247 
247 
247 
247 

2,966 

$ 166.59 

$ 166.59 
$ 166.59 

Bonuses 

617 

617 

Net Backpay & 
Exp~nses-

___ 3_,093 

3,583 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 4 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3127113,8122116 I l 

Y~ar 

2~14 
2014 
2()14 
2014 
2014 
2014 
2014 

2\11_4 
2014 
2014 
2014 

2014 
2014 
2014 
2014 
2014 

Qtr Week 
End 

1 1/25 
1 211 
1 218 
1 2115 
1 2122 
1 311 · 

1 3/8 
1 3/15 
1 3/22 
1 3129 
1 Total 

2 415 
2 '4/12 
2 4119 
2 4126 
2 5/3 

2014 '2 5110 
2014 2 5117 
2014 2 5/24 
2014 2 5131 

Reg OT 
Hours Hours 

27-75 0 
28 .o 
40 8.625 
40 9. 

37.5 4.75 
40 11.38 

34.25 2.75 
38.25 3.5 
3S.13 3 
30.25 0 

40 · 15.63 

Hourly 
Rate 

14.01 
14.01 
14.01 

.14.01 
14.01 
14.01 
14.01 
14.01 
15.75 
15.75· 

15.75 
40 15.75. 15.75 
40 17.13 15.75 
40 17.13 15.75 

40 30.25 15.75 
40 30 15.75 
40 29.5 15.94 
40 27.38 ·15.94 

42 24.5 15.75 

Gross 
Backpay 

389 
392 
742 
750 
625 
799 
538 
609 
624 
476 

7,997 

999 
1,002 
1,035 
1,035 
1,345 
1,339 
1,343. 
1,292 
1,240 

Quarter 
Interim 

Earnings 

$ 
$ 182.75 

$ 395.25 

$ 493.00 

$ 391 .00 
$ 493.00 

$ 652.38 

$ 140.25 

$ 
$ 

4,840 

$ 183.B 

$ 1,113.4 
$ 595.0 
$ 850.9 

$ 1,264.4 
$ 1,382.5 

$ 1,316.9 
$ 1;418.7 

$ 1,120.0 

Interim 
Net Backpay Expenses 

$ 
$ 166.59 
$ 166.59 

$ 166.59 

$ 166.59 
$ 166.59 

$ 166.59 
$ 166.59 
$ 
$ 

3,157 1,666 

194 
194 
194 
194 
194 
194 
194 
194 
194 

Bonuses 
Net Backpay ,& 

ExpehseS 

4,8213 
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Case Name: Lou's Transport 
Case Number: 07-CA-102517 

NLRB Backpay Calculation 5 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 I I 

,, 

Yeer Qtr Week 
End 

20'14 2 6/7 
2014 2 6/14 
W1A 2 6/21 

20.14 2 6/28 
2014. 2 Total 

2014 3 7/5 
20,14 3 7/12 

- ·2014 3 7/19 
2014 3 7/26 

2014 3 8/2 
2014 3 8/9 
2014 3 8/16 
2014 3 8/23 
2014 3 8/30 

2014 3 9/6 
2014 3 9/13 
2014 -3 9/20 

2014 3 9/27 

2014 3 Total 

Reg OT 
Hot1rs Hour's 

46 24.75 
40 32.13 
40 36.5 
40 12.8·8 

44 22.63 
40 32.75 
40 32.88 
40 34 
40 37 
44 28.75 
40 28.63 
40 25.5 --

40 25.63 
48 19.75 
40 19.75 
40 29.38 

40 29.63 

Hourly 
Rate 

15.75 
15.75 
1.5.75 
18.11 

15.75 
16.48 
16.48 
16.97 
16.97 
16.25 
16.25 
17.08 
1]'..08 
16.25 
16.25 _ 
17.05 
17.05 

Gross 
Backpay 

1,309 
1,389 

1,492 
1,074 

15,894 

1,228 
1,469 
1,472 
1,544 
1,621 
1,416 
1,348 
1,337 
1,340 
1,261 
1,131 
1,433 
1,440 

18,039 

$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 

$ 
·$ 

$ 
$ 
$ 
$ 
$ 
$ 

$ 

Quarte'r 
Interim 

Earnings 

1,431.7 
1,543.4 

1,526.9 
1,038.1 
17,061 

1,120.00 
1,362.81 
1,563.10 
1,592.50 
1,277.50 
1,231.56 
1,341.14 
1,521.64 
1,354.65 
1,037.25 
1,553.25 
1,253.25 
1,520.01 

17,729 

Interim 
Net Backpay Expenses 

194 
194 
194 
194 

2,520 

190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 

310 2,471 

Bonuses 
Net Backpay -& 

Expenses 

2,520 

2,781 
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Case Name: Lou's Transport; 

Case Number: 07-CA-102517 

NLRB Bacl<pay Calculation 6 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 J J 

y., Q Week Reg OT Hourly 
·~ar tr End Hours Hours Rate 

2014 4 10/4. 40 23.88 18.15 
2014 4 10/11 40 24.13 18 .. 15 
2~~4. 4 10/18 40 31.38 17.29 
2014 4 10/25 40 31.63 17.29 
2014 4 11 /1 40 24.88 16.41 . 
2014 4 11/8 40 25.25 16.41 
2014 4 11/15 40 22 16.25 
2G14: 4 11/22 40 22.5 16.25 
2014 4 11/29 ·39 6.75 16.25 
2014 4 12/6 39.13 6.75 16.25 
2014 4 12/13 40 10.25 16.25 
2014 4 12/20 40 10.38 16.25 
2014 4 12/27 33.38 0 16.25 
2014 4 Total 

2015 1 1/3 33.5 0 16.25 
2015 1 1/10 39.25 5.5 17.01 · 
2015 1 1/17 39.25 5.875 17.01 
2015 1 1/24 40 13 16.25 
2015 1 1/31 40 13 16.25 
2015 1 2/7 40 9.625 17.36 

Gross 
Backpay. 

1,376 
1,383 
1,505 
1,512 
1,26.9 
1,278 
1,186 
1,198 

798 
800 
900 
903 
542 

14,651 

544 
808 
818 
967 
967 
945 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 

$ 

Quarter 
Interim 

Earnings 

1,293.75 
1,371.51 
1,118.25 
1,574.01 
1,391.76 
1,401.75 
1,314.00 
1,179.00 

576.00 
834.75 
693.00 

1,959.90 
558.00 
15,266 

360.00 
612.00 
432.00 
607.50 
436.50 
760.50 

Interim. 
Net Backpay Expenses 

107 
107 
107 
107 
107 
107 
107 
.107 
107 
107 
107 
107 
107 

1,391 

12 
12 
12 
12 
12 
12 

Bonuses 

1,450 
1,250 

2,700 

Net Backpay & 
Expenses 

4,0911 
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NLRB Backpay Calculation 7 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 

Cl_aimartt: · Michael Hershey 

Y Q 
Week Reg OT . Hollrly Gross 

ear tr 
End Hours Hours Rate . Backpay 

20I5 1 2/14 40 9.875 17.36 952 

2015 1 2/21 40 11.25 16.25 924 

2015 1 2/28 40 11.25 16.25 924 

2015 1 3/7 40 12.63 18.25 1,076 
2015 1 3/14 40 13 18.25 1,086 
2015 1 3/21 44.75 0 16.25 727 

2015 1 3/28 44.75 0 16.25 727 
20,15 1 Total 11,465 

20.15 2 4/4 36.5 0.5 17.29 644 

20,15 2 4/11 36.25 0.75 17.29 646 
2015 2 4/18 40 5.5 16.54 798 

2015 2 4/25 40 5.75 16.54 804 

2015 2 5/2 40 .24.25. 16.25 1,241 

2015 2 5/9 40 24.25 16.25 1,241 
. 20.) 5 2 5/16 40, 31 16.25 1,406 

2CJi15 2 5/23 40 31 16.25 1,406 

2015 2 5/30 44 22.5 16.25 1,263. 
2015 2 8/6 44 22.5 16.25 · 1,263 

2015 2 6/13 40 27.75 16.25 1,326 

2015 2 6/20 40 27.75 16.25 1,326 

$ 
$ 
$ 
$ 
$ 
$ 
$ 

Quarter 
Interim 

Earnings 

711.00 
504.00 
504.00 
947.34 
468.00 
432.00 
612.00 

7,387 

$432.00 
$432.00 
$634.50 

$823.50 
$1,212.75 
$1,374.75 
$1,226.25 
$1,557.00 

$942.75 
$1,399.50 
$1,469.50 
$1,469.50 

I 

I 
Backpay period: 

3/27/13-8/22/16 

Interim 
Net Bacl<pay Expenses 

12 
12 
12 
12 
12 
12 
12 

4,078 159 

123 
123 
123 

123 
123 
123 
123 
123 
123 
123 
123 
123 

!Schedule D 

I I 

Bonuses 
Net Backpay & 

Expenses 

4,237 

I 
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Case Name: Lou's Transport 
Case Number: 07-CA-102517· 

NLRB Bacl<pay Calculation I 8 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/27 /13-8/22/16 l l 

· Yi~?r "Qtr WE,!ek 
End 

2Q'15 . 2 6/27 
21,J:15 2 Total 

2015 3 7/4 
2015 3 7/11 
2015 3 7/18 
2015. 3 7/25 

,2q,15:3 8/1 
2015 3 .. 8/8 

2015 3 8/15 
2015 3 8/22 
2015 3 8/29 
2015 3 9/5 
2{1'15 . 3 9/12 
2015 3 9/19 
2015 3 9/26 
2015 3 Total 

2015 4 10/3 
2015 4 10/10 
2015 4 10/17 

Reg OT 
Hours Hours 

40 18.75 

44 15 
40 19.75 
40 19.63 
40 29.63 
40 29.5 
40 25.75 
40 26.38 
40 25.88 
40 25.88 
44 18.75 
44 18.6:i 
40 30.88 
40 31 

44 19.5 
40 12 
40 22 

Hourly 
Rate 

16.25 

16.25 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75. 

16.75 
16.75 
16.75 

16.75 
16.75 
16.75 

Gross 
Backpay · 

1,107 
14,473 

1,081 
1,166 
1,163 
1,414 
1,411 
1,317 
1,333 

· 1,320 
1,320 
1,208 
1,205 
1,446 
1,449 

16,833 

1,227 
972 

1,223 

Quarter 
Interim 

Earnings 

$1,226.25 
14,200 

$1,197.00 
$1,253.25 
$1,250.01 
$1,520.01 
$1,516.50 
$1,415.25 
$1,432.26 
$1,442.39 
$1,374.75 
$1,298.25 
$1,295.01 
$1,553.76 
·$1,557.00 

18,105 

$1,318.50 
$1,044.00 
$1,314.00 

Interim 
Net Backpay Expenses 

123 
272 1,602 

141 
141 
141 
141 
141 
141 
141 
141 
141 
141 
141 
141 
141 

1,829 

109 
109 
109 . 

Bonuses 
Net Ba1ckpay ,& 

Exp,enses· ; 

1,87i! 

_1_,829 
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Case Name: Lou's Transport 
Case Number: 07-CA-102517 

NLRB Bacl<pay Calculation 9 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/27 /13-8/22/16 I I 

Y Qt 
Week · Reg OT Hourly 

e~r r . 
'· End Hours f:lours Rate 

2015 4 10/24 40 22.88 16.75. 
· W15 4 10/31 40 18.5 16.75 

2015 4 11/7 40 19.25 16.75 
2015 4 11/14 40 17.88 16.75 
2015 4 11/21 40 17.88 16.75 
2015 4 11/28 40.63 8.125 1ff75 
2015 4 12/5 40 8.375 16.75 
20a5 4 12/12 40 15.5 16.75 
2015 4 12/19 40 16 16.75 
2015 4 . 12/26 31 0 16.75 
2015 4 ·Total 

20.16 1 1/2 31.5 0 16.75 
2016 1 1/9 20.5 0 16.75 
2016 1 1/16 21 0 16.75 
2016 1 1/23 16.25 0 16.75 
2016 1 1/30 40 7 16.75 
2016 1 2/6 38 0 1·6.75 
2016 1 2/13 38.5 0 16.75 
2016 1 2/20 19.5 0 16.75 
2016 1 2/27 40 5.75 16.75 

Gross 
Backpay 

1,245 
1,135 
1,154 
1,119 
1,119 

885 
880 

1,059 
1,072 

519 
13,608 

528 
343 
352 
272 
846 
637 
645 
327 
814 

$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 

$ 

Quarter 
Interim 

Earnings 

$1,337.76 
$1,158.75 
$1,239.75 
$1,202.76 
$1,165.50 

$691.61 
$691,61 
$811.91 

$1,894.75 
$555.83 

· 14,427 

564.79 
380.68 
389.97 
291.36 
859.54 
699.71 
708.78 
387.23 
998.50 

Interim 
Net Backpay Expenses 

109 
109 
109 
109 
109 
109 
109 
109 
109 
109 

1,412 

Bonuses 

1,000 

1,000 

·Net Backpay & 
Expenses 

2,41:Z 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 10 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 l l 

Y.e;?r Qtr Week 
End 

. 20."16 1 3/5 
2(\16 -1 3/12 

• 2d16 , 1 3/19 
2016 1 3/26 
2Q16 1 Total 

2016 2 4/2 

, 2Pi6 , 2 4/9 
2016 2 4/16 

.2016 2 4/23 
2016 2 4/30 
20.16 2 5/7 

. 2o,_15 2 5/14 
2016 2 5/21 
2G16 2 5/28 
2016 2 6/4 
2016 2 6/11 
2016 2 6/18 

'20.16 2 6/25 
20'16 2 Total 

Reg OT 
Hours Hours 

39.5 6 
40 10.13 

43.63 6.5 
44 6.25 

39.63 o 
40 5.5 
40 19.13 
40 19.5 
44 21 
44 21 
40 33.38 
40 34.25 
40 . 17 

. 48 17.25 
40 25.38 
40 25.38 
40 24.63 

Hourly 
Rate 

16.75 
16.75 
16.75 
16.75 

16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 

Gross 
Backpay 

812 
924 
894 
894 

8,288 

664 
808 

1,151 
1,160 
1,265 
1,265 
1,509 
1,531 
1,097 
1,237 
1,308 
1,308 
1,289 

15,589 

$ 
$ 
$ 
$ 

Quarter 
Interim 

Earnings 

946.94 
983.04 
717.28 
717.28 

8,645 

$710.64 
$837.32 

$1,043.47 
$1,043.47 

$892.60 
$892.60 
$853.70 
$853.70 
$711.05 
$711.05 
$702.85 
$702.85 
$691.60 
10,647 

Interim 
Net Backpay Expenses 

$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 

4,942 

Bonuses 

5SO 
400-

950 

Net Backpay & 
Expenses· 

5,89f2 
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NLRB Backpay Calculation 11 

Case Name: Lou's Transport 
Case Number: 07-CA-102517 

Claimant: Michael Hershey 

Year Qtr Week 
End 

2016 3 7/2 
2016 3 7/9 
201.6 3 7/16 
2016 3 7/23 
2016 3 7/30 
2016 3 8/6 
2016 3 8/13 
20J6 3 8/20 
2016 3 8/27 
2016 3 9/3 
2016 3 9/10 
2016 3 9/17 
2016 3 9/24 
20.16 3 Total 

Reg OT 
Hours Hours 

40 24.88 
44 22.5 
49 22, 13 
40 25.5 
40 25.63 
40 23.38 
40 23.38 
40 23.88 

Hourly 
Rate 

16.75 
17.25 
17.25 
17.25 
17.25 
17.25 
17.25 
17.25 

Gross 
Backpay 

1,295 
1,341 
1,418 
1,350 
1,353 
1,295 
1,295 
1,308 

10,654 

Quarter 
Interim 

Earnings 

$691.60 
$717.23 
$992.23 
$928.85 

$1,147.60 
$911.03 
$717.28 
$691.00 

6,797 

Totals 

Backpay period: 

3/27 /13-8/22/16 

Interim 
Net Backpay Expenses 

25 
25 
25 
25 
25 
25 
25 
25 

3,857 198 

18,036 . 21,465 

Schedule D 

l 

Bonuses 

5,267 

J 

Net Backpay & 
Expenses 

4,05~ 

$ 44,76J 

Net Backpay Incl. Bonuses (Withholdings) $ .23,303 
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NLRB Backpay Calculation ' 12 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 

Claimant: Michael Hershey 

Y.tar Qtr Week 
End 

Reg OT 
Hours Hours 

Hourly 
Rate 

Gross 
Backpay 

Quarter 
Interim 

Earnings 

' 

Backpay period: 

3/27 /13-8/22/16 

Interim 
Net Backpay Expenses 

Schedule D 

Bonuses 

l J 

Net Backpay -& 
Expenses 

Expenses (No WithholdingsJ · · $ ;!1,46i; 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 1 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 1 J 

Ye~r Qtr Week 
End 

2013 1 1/5 
201·3 1 1/12 
2013 1 1/19 
2013 1 1/26 
2013 1 2/2 
2013 1 2/9 
2013 1 2/16 
2003 1 2/23 
2013 1 3/2 
2013 1 3/9 
2013 1 3/16 
2013 1 3/23 
2013 1 3/30 
20T3. 1 Total 

2013 2 4/6 
2013 2 4/13 
2013 2 4/20 
2013 2 4/27 
2013 2 5/4 
2013 2 5/11 

Reg OT 
Hours Hours 

26.4 10.4 

36.5 10.5 
36.5 10.5 
40 14.88 
40 15.25 
40 28.38 
40 28.88 

Hourly 
Rate 

13.30 

13.30 
13.30 
13.30 
13.30 
13.30 
13.30 

Gross 
Backpay 

559 
559 

695 
695 
829 
836 

1,098 
1,108 

Quarter 
Interim 

Earnings 

$501.25 
$215.00 
$255.00 
$630.25 
$680.00 

$1,414.40 

Interim 
Net Backpay Expenses 

531 

166 
166 
166 
166 
166 
166 

Bonuses 
Net Backpay _/i 

Expenses ) ·~ 

531' 
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Case Name: Lou's Transport 
Case Number: 07-CA-102517 

NLRB Baclcpay Calculation ' 2 

Backpay period: Schedule E 

Claimant: Michael Hershey 3127113-8122/16 
j., 

Yi~;pr 
Week 

Qtr End 

2(1'13 2 5/18 
20:13 2 5/25 
20013 ., 2, 6/1 
2013 2 6/8 
2013 2· 6/15 
2013 2 6/22 
2013 2 6/29 

. 2,0;13, 2 Total 

2013 3 7/6 
2013 3 7/13 
2013 3 7/20 
2013 3 7/27 
2613 3 8/3 
2013 3 8110 
2013 3 8/17 
2013 3 8/24 
2013 3 8/31 
2013 3 9/7 
2013 3 9/14 
2013 3 9/21 

Reg OT 
Hours Hours 

40 25.25 
40 25.63 

38.5 19.25 
38.38 19.38 

42 28 
42 28.13 

.40 25.38 

48 25.38 
40 31.13 
40 31.5 
40· 23.5 
44 23.5 
40 · 29.5 
40 29.63 
40 25.63 
40 25.75 
40 26.13 
44 . 26.63 

40 34.75 

Hourly 
Rate 

13.30 
13.30 
13.30 
13.30 
13.30 
13.30 
13.30 

13.30 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 

Gross 
Backpay 

1,036 
1,043 

896 
897 

1,117 
1,120 
1,038 

12,408 

_1,145 
1,214 
1,222 
1,054 
1,110 
1,180 
1,183 
1,099 
1,102 
1,109. 
1,176 
1,291 

$ 

Quarter 
Interim 

Earnings 

$1,298.38 
$1,119.88 

$782.00 
$1,132.88 

$801.13 
$1,431.35 
$1,285.63 

11,547 

$420.75 
$1,473.82 
$1,279.25 
$1,279.25 
$1,347.25 
$1,432.25 
$1,435.56 
$1,333.57 
$1,247.38 
$1,311.13. 
$1,119.88 
$1,457.75 . 

Interim 
Net Backpay Expenses 

166 
166 
166 
166 
166 
166 
166 

241 2,158 

238 
238 
238 
238 
238 

. 238 

238 
238 
238 
238 
238 
238 

Bonuses 
Net Backpay ·& 

Exp.ei:ises 

·2',391) 
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Case Name: Lou's Transport 
Case Number: 07-CA-102517 

NLRB Backpay Calculation 3 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3127/13-8122116 I I 

Ye~r Qtr Week 
End 

2qn3 3 9128 
2dij3 3 Total 

2013 4 1015 
2013 4 10112 
2013 4 10119 
2013 4 10/26 
2Q13 4 11/2 
2013 4 11/9 
2013 4 11/16 
2013 4 11/23 
2013 4 11/30 
2013 4 12/7 
2013 4 12/14 
2013 4 12/21 
2013 4 · 12/28· 
2013 4 Total 

· 2014 1 1/4 
2014 1 1/11 
2014 1 1/18 

Reg OT 
Hours Hours 

40 34.75 

40 30.25 
40 30.38 
40 33.63 
44 33.88 

39.5 19.13 
39.88 19.25 

40 20.25 
40 20.63 

46.5 9.75 
38.88 7.75 

40 5.625 
40 5.75 
44 5 

44 5 
33.63 0 

40 14.25 

Hourly 
Rate· 

14.01 

14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 

14.01 
14.01 
14.01 

Gross 
Baclcpay 

1,291 
15,177 

1,196 
1,199 
1,267 
1,328 

955 
963 
986 
994 
856 
708 
679 
681 
722 

12,534 

722 
471 
860 

$ 

$ 

$ 
$ 
$ 

Quarter 
Interim 

Earnings 

$1,508.75 
16,647 

$1,432.50 
$1,454.59 
$1,279.25 

, $1,323.88 
$1,159.32 
$1,168.84 

$864.88 
$1,132.63 

$663.00 
$857.23 

$1,364.22 
$826.63 

$0.00 
13,527 

993.95 
195.50 
903.13 

Interim 
Net Backpay Expenses 

238 
(759) 3,093 

247 
247 
247 
247 
247 
247 
247 
247 
247 
247 
247 

·247 

(627) 2,966 

$ 167 

$ 167 

$ 167 

Bonuses 

617 

617 

Net Backpay ·,& 
Expenses 

2,335 

_b957 
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Case Name: Lou's Tran sport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation . 4 

Schedule E 

Claimant: · Michael Hershey 

Backpay period: 

3/27/13-8/22/16 l J 

Y.~ar Qtr Week 
End 

iQ.14. 1 1/25 
2614 1 2/1 
2G-14 · 1 2/8 
2014 1 2/15 
2014 1 2/22 
2014 1 3/1 . 
2014 1 3/8 
2GJ4 1 3/15 
2014 1 3/22 
2014 1 3/29 
2014 1 Total 

2014 . 2 4/5 
20:14 2 4/12 
2014 2 4/19 
2014 2 4/26 
2014 2 5/3 
20'14 2 5/10 
2014 2 5/H 
2014 2 5/24 
2014 2 5/31 

Reg OT 
Hours Hours 

27.75 0 
28 0 
40 8.625 
40 9 

37.5 4.75 
40 11.38 

34.25 2.75 
38.25 3.5 
35.13 3 
30.25 0 

40 15.63 
40 15.75. 

Hourly 
Rate 

14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
15.75 
15.75 

15.75 
15.75 

40 17.13 · 15.75 
40 17.13 15.75 
40 30.25 15.75 
40 30 15.75 
40 29.5 15.94 
40 27.38 15.94 
42 24.5 15.75 

Gross 
Backpay 

389 
392 
742 
750 
625 
799 
538 
609 
624 
476 

7,997 

999 
1,002 
1,035 
1,035 
1,345 
1,339 
1,343 
1,292 
1,240 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 

$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 

$ 

Quarter 
Interim 

Earnings 

182.75 
395.25 
493.00 
391.00 
493.00 
652.38 
140.25 

4,840 

183.75 
1,113.44 

595.00 
850.94 

1,264.38 
1,382.50 
1,316.88 
1,418.73 
1,120.00 

Interim 
Net Bacl<pay Exp~nses 

$ 
$ 167 
$ 167 
$ 167 
$ 167 
$ 167 

$ 167 
$ 167 
$ 

$ 
2,757 1,666 

194 
194 
194' 
194 
194 
194 
194 
194 
194 

Bonuses 
Net Backpay & 

Expenses 

4,423 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 5 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 I i I 

Ye~r Qtr Week 
End 

·~014 2 6/7 
12014 2. 6/14 
2014 2 6/21 
2014 2 6/28 
2014 2 Total 

2014 3 715 
20,14 3 7/12 
2014 3 7/19 
2014 3 7/26 
2014 3 8/2 
2014 3 8/9 
2014 3 8/16 
2014 3 8/23 
2014 3 8/30 
2014 3 9/6 
2014 3 9/13 
2014 3 9/20 

. 2014 3 9/27 
2014 3 Total 

Reg OT 
Hours Hours 

46 24.75 
40 32.13 
40 36.5 
40 12.88 

44 22.63 
40 32.75 
40 32.88 
40 34 
40 37 
44 28.75 
40 .28;63 

40 25.5 
40 25.63 
48 19.75 
40 19.75 
40 29.38 
40 29.63 

Hourly 
Rate 

15.75 
15.75 

.15.75 
18.11 

15.75 
16.48 
16.48 
16.97 

.16.97 
16.25 
16.25 
17.08 
17.88 
16.25 
16.25 
17.05 
17.05 

Gross 
Backpay 

1,309 
1,389 
1,492 
1,074 

15,894 

1,228 
1,469 
1,472 
1,544 
1,621 
1,416 
1,348 
1,337 
1,340 
1,261 
1,131 
1,433 
1,440 

18,039 

$ 
$ 
$ 
$ 
$ 

$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 

Quarter 
Interim 

Earnings 

1,431.68 
1,543.41 
1,526:88 
1,038:10 

17,061 

1,120.00 
1,362.81 
1,563.10 
1,592.50 
1,277.50 
1,231.56 
1,341.14 

· 1,521.64 
1,354.65 
1,037.25 
1,553.25 
1,253.25 
1,520.01 

17,729 

Interim 
Net Backpay Expenses 

·194 
194 
194 
194 

(795) 2,520 

190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 

(592) 2,471 

Bonuses 

--- ---

Net Backpay & 
·Expenses 

1,725 

1,8713 
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Case.Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Bacl<pay Calculation 6 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 l l 

Yi~.ar 
Qtr Week Reg OT 

End Hours Hours 

21')14 4 10/4 40 23.88 
W14 4 10/11 40 24.13 
2Gi14 • 4 10/18 40 31.38 
2014 4 10/25 40 31.63 
2014 4 11/1 40 24.88 
2014 4 11/8 40 25.25 
2014 4 11/15 40 22 

, 20:14 . 4 11/22 40 22.5 
2014 4 11/29 39 6.75 
2014 4 12/6 39.13 6.75 
2014 4 12/13 , 40 10.25 
2014' 4 12/20 40 10.38 
20.14 · 4 12/27 33.38 0 
20;14 4 Total 

2015 1 1/3 33.5 0 
.2015 1 1/10 39.25 5.5 
2015 1 1/17. 39.25 5.875 
2015 1 1/24 40 13 
2015 1 1/31 40 13 
2015 1 217 40 9.625 

Hourly 
Rate 

18.15 
18:15 
17.29 
17.29 
16.41 
16.41 
16.25 
16.25 
16.25 
16.25 
16.25 
16.25 
16.25 

16.25 
17.01 
17.01 
16'.25 
16.25 
17.36 

Gross 
Backpay 

1,376 
1,383 
1,505 
1,512 
1,269 
1,278 
1,186 
1,198 

798 
800 
900 
903 
542 

14,651 

544 
808 
818 
967 
967 
945 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 

$ 
-$ 
$ 

Quarter 
Interim 

Earnings 

1,293.75 
1,371.51 
1,118.25 
1,574.01 
1,391.76 
1,401.75 
1,314.00 
1,179.00 

576.00 
834.75 
693.00 

1,959.90 
558.00 
15,266 

360 
612 
432 

$. 608 
$ 437 

$ 761 

Interim 
Net Backpay Expenses 

107 
107 
107 
107 
107 
107 
107 
107 
107 
107 
107 
107 
107 

(733) 1,39·1 

12 
12 
12 
12 
12 
12 

Bonuses 

1,450 
1,250 

2,700 

Nef Backpay { 
Expenses 

3',3$ 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 7 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27 /13-8/22/16 l l 

Ye· r Qtr Week Reg OT Hourly 
~ End Hours Hours Rate 

20~5 1 2/14 40 9.875 17.36 
20\5 1 2/21 40 11.25 16:25 
2015 1 2/28 40 1-1.25 16.25 
2015 1 3/7 40 12.63 . 18.25. 
2015 1 3/14 40 13 18.25 
2015 1 3/21 44.75 0 16.25 
2015 1 3/28 44.75 0 16.25 

20~5 1 Total 

2015 2 4/4 36.5 0.5 17.29 
2015 2 4/11 36.25 0.75 17.29 
2015 2 4/18 40 5.5 16.54 

2015 2 4/25 40 5.75 16.54 
2015 2 5/2 40 24.25 16.25 

2015 2 5/9 40 24.25 16.25 
2015 2 5/16. 40 31 16.25 
2015 2 5/23 40 31 16.25 
2015 2 5/30 44 22.5 16.25 
2015 2 6/6 44 22.5 16.25 
2015 2 6/13 40 27.75 16.25 
2015 2 6/20 · 40 27.75 16.25 

Gross 
Backpay 

952 
924 
924 

1,076 
1,086 

727 
727 

11,465 

644 
646 
798 

804 
1,241 
1,241 
1,406 
1,406 

·1,263 
1,263 
1,326 
1,326 

$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 

Quarter 
Interim 

Earnings 

711 
504 
504 
947 
468 
432 
612 

7,387 

$432. 
$432 
$635 

$824 
$1,213 
$1,375 
$1,226 
$1,557 

$943 
$1,400 
$1,470 
$1,470 

Interim 
Net Backpay Expenses 

12 
12 · 
12 
12 
12 
12 
12 

3,504 159 

123 
123 
123 

-- 123 
123 
123 
123 · 
123 
123 
123 
123 
123 

Bonuses 
Net Backpay & 

Expenses 

. 3,66{1 
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. Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 8 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3127 /13-8122/16 • I I 

Y;,ar ·Qtr Week 
End 

2Q:15 2 6127 
20~5 2 Total 

2015 3, 714 
2015 3 7111 
2015 3 7118 
2015 3 7125 

, 2A15 : 3 811 
2015 3 8/8 
2Q15 3 8115 
2015 3 8122 
2015 3 8129 
2015 3 915 
20'15 . 3 9112 
2015 3 9/19 
2015 3 9126 
2[l15. 3 Total 

2015 4 10/3 
20.15 4 10/10 
2015 4 10117 

Reg OT 
Hours Hours 

40 18.75 

44 15 
40 19.75 
40 19.63 
40 29.63 
40 29.5 
40 . 25.75 
40 26.38 
40 25.88 
40 25.88 
44 18.75 
44 18.63 
40 30.88 
40 31 

44 19.5 
40 12 
40 22 

Hourly 
Rate 

16.25 

16.25 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 

16.75 
16.75 
16.?L 

Gross 
Backpay 

1,107 
14,473 

1,081 
1,166 
1,163 
1,414 
1,411 
1,317 
1,333 
1,320 
1,320 
1,208 
1,205 
1,446 
1,449' 

16,833 

1,227 
972 

1,223 

$ 

$ 

Quarter 
Interim 

Earnings 

$1,226 
14,200 

$1,197 
$1,253 
$1,250 
$1,520 
$1,517 
$1,415 
$1,432 
$1,442 
$1,375 
$1,298 
$1,295 

. $1,554 
$1,557 

18,105 

$1,319 
$1,044 
$1,314 

Interim 
Net Backpay Expenses 

123 
(451) 1,602 

141 
141 
141 
141 
141 
141 
141 
141 
141 

.141 
141 
141 
141 

(842) 1,829 

109 
109 
109 

Bonuses 
Net Ba;ckp.ay ;.s. 

Exp~e~s1.e~ : 

1,151 

988 
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Case Name: Lou's Transport 

· Case Numbec 07,CA-102517 

' 

NLRB Bacl<pay Calculation 9 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 1 J 

Yea;r Qtr Week 
- End 

Reg OT 
Hours Ho_urs 

2015 4 10/24 40 22.88 
2015 4 10/31 40 18.5 
2015 4 11/7 40 ·19.25 
2015 4 11/14 40 17.88 
2015 4 11/21 40 17.88 
2015 4 11/28 40.63 8.125 
2015 4 12/5 40 8.375 
20)5 4 12/12 40 15.5 
2G.'15 4 12/19 40 16 

·2015 4 12/26 31 0 
2015 4 Total 

2016 1 1/2 · 31.5 0 
2016 1 1/9 20.5 0 
2016 1 1/16 21 0 
2016 1 1/23 16.25 0 
2016 1 1/30 40 7 

' 2016 1 2/6 38 0 
2016 1 2/13 38.5 0 
2016 1 2/20 19.5 0 
2016 1 2127 40 5.75 

,· 

Hourly 
Rate 

16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 

.16.75 
16.75 

16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 

Gross 
·sackpay 

1,245 
1,135 
1,154 
1,119 
1,119 

885 
880 

1,059 
1,072 

519 
13,608 

528 
343 
352 
272 
846 
637 
645 
327 
814 

$ 

Quarter 
Interim 

Earnings 

$1,338 
$1,159 
$1,240 
$1,203 
$1,166 

$692 
$692· 
$812 

$1,895 
$556 

14,427 

565 
381 
390 
291 
860 
700 
709 
387 
999 

Interim 
Net Bac~pay Expenses 

109 
109 
109 
109 
109 
109 
109 
109 
109 
109 

(680) 1,412 

Bonuses 

1,000 

1,000 

Net Backpay & 
Expenses· 

1,73'2 
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NLRB Baclcpay Calculation ;10 

Case Name: Lou's Transport ., 
Case Number: 07-CA-102517 I Backpay period: !Schedule E 

Claimant: Michael Hershey I 3127/13-8/22/16 I I I .. ~ 

Ye:~r .Otr Week 
End 

28'16 1 3/5 
20~6 1 3112 

1 20}16 , 1 · 3/19 
· 2016 1 3/26 

20:15 1 Total 

2016 2 4/2 

; 2/Y,16 '. 2 4/9 
2016 2 . 4/16 

2016 2 4/23 
20:16 2 4/30 
20.16 2 5/7 
20.16 2 5/14 

. 2(!'16 2 5/21 
2016 2 5/28 
2016 2 6/4 
20.16 2 6/11 
2016 2 6/18 

2U16 2 6/25 
20.16 2 Total 

Reg OT 
Hours Hours 

39.5 6 
AO 10.13 

43.63 6.5 
· 44 6.25 

39.63 0 
40 5.5 
40 19.13 
40 19.5 
44 21 
44 21 
40 33.38 
40 34.25 
40 17 
48 17.25 
40 25.38 
40 25.38 
40 24.63 

Hourly 
Rate 

16.75 
16.75 
16.75 
16.75 

16.75 
16.75 
16.75 
16.75 
16.75 
.16.75 
16.75 
16.75 
16.75 
16.75 

. 16.75 

16.75 
16.75 

Gross 
Backpay 

812 
924 
894 
894 

8,288 

664 
808 

1,151 
1,160 
1,265 
1,265 
1,509 
1,531 
1,097 
1,237 
1,308 
1,308 
1,289 

15,589 

$ 

$ 

Quarter 
Interim 

Earnings 

947 
983 
717 
717 

8,645 

$711 
$837 

$1,043 
$1,043 

$893 
$893 
$854 
$854 
$711 
$711 
$703 
$703 
$692 

10,647 

Interim 
Net Backpay Expenses 

(414) 

$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 

4,163 

Bonuses 

550 
400 

950 

Net Backpay & 
Expenses 

(4114) 

5,113 
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NLRB Backpay Calculation 11 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 

Claimant: Michael H·ersfley 

Y Qt 
Week Reg OT Hourly Gross 

ear r . 
End Hours Hours Rate Backpay 

2016 3 7/2 40 24.88 16.75 1,295 
2016 3 7/9 44 22.5 17.25. 1,341 
20~6 3 7/16 49 22.13 17.25 1,418 
2016 3 7/23 40 25.5 17.25 1,350 
2016 3 7/30 40· 25.63 17.25 1,353 
2016 3 8/6 40 23.38 17.25 1,295 
2016 3 8/13 40 23.38 17.25 1,29.5 
20/6 3 8/20 40 23.88 17.25 1,308 
2016 3 8/27 
2016 3 9/3 
2016 3 9/10 
2016 3 9/17 
2016 3 9/24 
20~6 3 Total 

-------

10,654 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 

Quarter 
Interim 

Earnings 

692 
717 
992 
929 

1,148 
911 
717 
691 

6,797 

Totals 

Backpay period: 

3/27 /13,8/22/16 

Interim 
Net Backpay Expenses 

13 
13 
13 
13 
13 
13 
13 
13 

3,325 107 

8,627 21,374 

Schedule E 

Bonuses 

5,267 

Net Backpay including Bonuses 

l J 

Net Backpay & 

~xpenses 

:; 

3,43'1 · 

35,26~ 

--
13,895 
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NLRB Backpay Calculation • 12 

Case Name: Lou's Transport 
Case Number: 07-CA-102517 

Claimant: Michael Hershey 
.,.
; 

Y~ar Qtr Week 
. End 

Reg OT 
Hours Hours 

Hourly 
Rate· 

Gross 
Back.pay 

Quarter 
Interim 

Earnings 

Backpay period: 

3127113-8122116 

Interim 
Net Backpay Expenses 

Schedule E 

Bonuses 

Expenses and 401 (K) (No Withholdings) 

I J 

Net Backpay & 
Expenses 

3~,52j4 

(· 
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07-CA-105217 SCHEDULE F: Employee Contribution to 4011< 

Year Qtr Gross Backpay EE Contribution 5% Return Gain/Loss Running Balance 
0 

2013 1 . 559 $ 27.95 6.79% $1.90 $29.85 

2013 2 12408 $ 620.40 2.87% $16.66 $666.91 

2013 3 15177 $ 758.85 5.20% $74.24 $1,502.00 

2013 4 12534 $ 626.70 10.46% $222.66 $2,351.37 

2014 1 7997 $ 399.85 1.76% $48.42 $2,799.64 

2014 2 15894 $ 794.70 5.19% $186.55 $3,780.88 
) 

2014 3 18039 $ 901.95 1.09% $51.04 $4,733.88 ._J 

2014 4 14651 $ 732.55 4.89% $267.31 $5,733.73 

2015 1 11465 $ 573.25 0.91% $57.39 $6,364.38 

2015 2 14473 $ 723.65 0.26% $18.43 $7,106.46 

2015 3 '16833 $ 841.65 -6.48% ($515.04) $7,433.07 .. 

2015 4 13608 $ 680.40 7% $567.94 $8,681.41 

2016 1 8288 $ 414.40 1.25% $113.70 $9,209.51 

2016 2 15569 $ 779.45 2.42% $241.73 $10,230.69 

2016 3 10654 $ 532.70 3.82% $411.16 $11,174.55 

Totals: $ 9,408 

2016 4 0 3.80% $ 425 $11,599.19 

J 2017 1 0 6.03% $ 699 $12,298.62 

2017 2 0 3.05% $ 375 $12,673.73 

Proj 2017 3 0 1.50% $ 190 $12,863.83 

Total $ 12,864 
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07-CA-105217 SCHEDULE G Employer Contribution 

Yaar Qt, Gross Backpay E~ Contribution .5% Return Gain or Loss Running Balance 
$ 

2013 1 $ 559 $ 2.80 6.79% $ 0.19 $ 2.98 

2013 2 $ 12,408 $ 62.04 2.87% $ 1.87 $ 66.89 

2013 3 $ 15,177 $ 75.89 5.20% $ 7.42 $ 150.20 

2013 4 $ .12,534 $ 62.67 10.46% $ 22.27 $ 235.14 

2014 1 $ 7,997 $ 39.99 1.76% $ 4.84 $ 279.96 

$ 
2014 2 $ 15,894 $ 79.47 5.19% $ 18.65 $ 378.09 

$ 
2014 3 $ 18,039 $ 90.20 1.09% $ 5.10 $ 473.39 

$ ··"l 
2014 4 $ 14,651 $ 73.26 4.89% $ 26.73 $ 573.37 -

$ 
2015 1 $ 11,465 $ 57.33 0.91% $ 5.74 $ 636.44 

$ 
2015 2 $ 14,473 $ 72.37 0.26% $ 1.84 $ 710.65 

$ 
2015 3 $ 16,833 $ 84.17 -6.48% $ (51.50) $ 743.31 

$ 
2015 4 $ 13,606 $ 68.04 7% $ 56.79 $ 666.14 

$ 
2016 1 $ 6,266 $ 41.44 1.25% $ 11.37 $ 920.95 

$ 
2016 2 $ 15,589 $ 77.95 2.42% $ 24.17 $ 1,023.07 

$ 
2016 3 $ 10,654 $ 53.27 3.82% $ 41.12 $ 1,117.46 

Totals: $ 941 

20i6 4 0 3.80% $ 42 $ 1,159.92 

2017 1 0 6.03% $ 70 $ 1,229.86 -~ 
\ 

2017 2 0 3.05% $ 38 $ . 1,267.37 ' ·-j 

Proj 2017 3 0 1.50% $ 19 $ 1,286.38 

Total Employer Contribution: $ 1,286 
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07-CA-105217 SCHEDULE H: 401k 
Gross EE+ER Running 

Year Qtr Backpay EE Contrib. ER Contrib. Contrib. Return Gain/Loss Balance 
5 $ 0.05 0 

2013 1 $ 559 27.95 2.80 $ 31 6.79% $ 2.09 $ 32.83 

2013 2 $ 12;408 620.40 62.04 $ 682 2.87% $ 20.53 $ 735.80 

2013 3 $ 15,177 758.85 75.89 $ 835 5.20% $ 81.67 $ 11652.20 

2013 4 $ 12,534 626.70 62.67 $ 689 10.46% $ 244.93 $ 2,586.50 

2014 1 $ 7,997 399.85 39.99 $ 440 1.76% $ 53.26 $ 3,079.60 

2014 2 $ 15,894 794.70 79.47 $ 874 5.19% $ 205.20 $ 4,158.97 

2014· 3 $ 18,039 901.95 90.20- $ 992 1.09% f 56.15 $ 5,207.26 -~ 

2014 4 $ 14,651; 732.55 73.26 $ 806 4.89% $ 294.04 $ 6,307.11 

2015 1 $11,465 573.25 57.33 $ 631 0.91% $ 63.13 $ 7,000.82 

2015 2 $ 14,473 723.65 72.37 $ 796" 0.26% $ 20.27 $ 7,817.10 

2015 3 $ 16,833 841.65 84.17 $ 926 -6.48% $(566.54) $ 8,176:38 

2015 4 $ 13,608 680.40 68.04 $ 748 7% $ 624.74 $ 9,549.55 

2016 1 $ 8,288 414.40 41.44 $ 456 1.25% $ 125.07, $10,130.46 

2016 2 $ 15,589 779.45 77.95 $ 857 2.42% $ 265.91 $ 11,253._76 

2016 3 $ 10,654 532.70 53.27 $ 586 3.82% $ 452.28 $12,292.01 

Totals: $ 9,408 $ 941 $ 10,349 

2016 4 0 3.80% $ 467 "$12,759.11. 

2017 1 0 6.03% $ 769 $13,528.48 J 
2017 2 0 3.05% $ 413 $13,941.10 

Proj 2017 3 0 1.50% $ 209 $14,150.22 

Total $ 14,150 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 159



      C
ase: 18-1909     D

ocum
ent: 21-3     F

iled: 10/24/2018     P
age: 322

1046

07-CA-105217 SCHEDULE I: Growth on 401 (I<) balance at date of termination 

Year Qtr 
Return on Investment Running Balance 

$689.22 
2013 2 2.87% $19.78 $709.00 
2013 3 5.20% $36.87 $745.87 
2013 4 10.46% $78.02 $823.89 
2014 1 1.76% $14.50 $838.39 
2014 2 5.19% $43.51 $881.90 
2014 3 1.09% $9.61 $891.51 
2014 4 4.89% $43.59 $935.11 
2015 1 0.91% $8.51 $943.62 
2015 2 0.26% · $2.45 $946.07 
2015 3 -6.48% ($61.31) $884.76 
2015 4 7% $61.93 $946.70 
2016 1 1.25% $11.83 $958.53 (] 2016 2 2.42% $23.20 $981.73 
2016 3 3.82% $37.50 $1,019.23 
2016 4 3.80% $38.73 $1,057.96 
2017 1 6.03% $63.80 $1,121.76 
2017 2 3.05% $34.21 $1,155.97 

Proj 2017 3 1.50% $17.34 $1,173 

/-\ 
',._) 
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Adjusted Taxes for Lump Sum Backpay --
Schedule J Case Name: Lo·u·s :rransport, Inc. _and T.K.M.S., Inc. 

Case Number: 07-CA-102517 

Claimant Michael Hersh.ey 
Taxable 

Year Income Filing Status . State Federal Tax State Tax 
1Baclq~a 

2013 3 Married Filing JoinUy/Widower Ml 0 0 
2014 3,337 Mafried Filing Jointly/Widower Ml 334 142 I 
2015 2,531 Married Filing Jointly/Widower. Ml 253 108 

, 
2016 .8,024 Married Fifing Jointly/Widower Ml 802 341 

Taxes Paid: 1,390 591 'I .·J 2000 to (S.um) l 

2016 13~ Marrie(! _Fili~g Jointly/Widower Ml 1,390 591 

2017 0 ., 
Excess Tax on Backpay: 0 0 

Incremental Tax on Backpay: 0 

Total Excess Tax on Backpay: 0 

, 

J 
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3.1 

Interim Expenses 
Name: Ll!)U's TtBn9pc,rt - Case 07-CA-102517 Michael Hershey Schedule K 

I . 
Interim Employment Search for Work M.ileage Rate i: 

I 

Year # liltr I R/T to R/T to Additional For This ' 
##It :#. D_ays Employer interim job Mileage Lodging Food Mileage Lodging Food Other Total . Quarter I Notes 

2013 2 11 9.2 42.8 369.6 $ 208.82 0.565 Kraken ~ 

2013 2 46 9.2 84.2 3450 $ 1,949.25 0.5&5 Calo ·~ 
) 

2013 3 73 9.2 84.2 5475 $ 3,093.38 0.565 Calo 

20.13 4 70 9.2 84.2 5250 $ 2,966.25 0.565 Calo 

2014 1 37 9.2 84.2 2775 $ 1,554.00 0.560 Calo 

2014 1 9 9.2 31.4 199.8 $ 111.89 0.560 RD Com Temp 

2014 2 60 9.2 84.2 4500 $ 2,520.00 0.560 Calo 

2014 3 45 9.2 84.2 3375 $ 1,890.00 0.560 Calo - old house 

2014 3 21 16.2 65.6 1037.4 $ 580.94 0.560 Calo-New House 

2014 4 50 16.2 65.6 2470 $ 1,383.20 0.560 Calo 

2014 4 10 16.2 17.6 14 $ 7.84 0.560 RD Com Temp 

2015 1 5 16.2 65.6 247 $ 142.03 0.575 Calo 

2015 1 21 16.2 17.6 29.4 $ 16.91 0.575 RD Coln Temp 

2015 2 14 16.2 17.6 19.6 $ 11.27 0.575 RD Com Temp 

2015 2 56 16.2 65.6 2766.4 $ 1 ;590.68 0.575 Tia Marie 

2015 3 14 16.2 17.6 19.6 $ 11.27 0.575 RD Com Temp 

2015 · 3 64 16.2 65.6 3161.6 $ 1,817.92 0.575 Tia Marie 

2015 4 25 16.2 17.6 35 $ 20.13 0.575 RD Com Temp .~ 
\ 

2015 4 49 16.2 65.6 2420.6 $ 1,391.85 0.575 Tia Marie _) 

2016 1 64 16.2 11.6 0 $ 0.540 RD Com 

2016 2 64 16.2 11.6 0 $ 0.540 RD COM 

2016 3 47 .16.2 11.6 0 $ · 0.540 RD COM 

2016 3 4 16.2 65.6 197.6 $ 106.70 0.540 Calo 

Total Mileage: 37812.6 Total Expense: $21,374 

spd.07-ca-102517.3rd amended compliance July 30/ Expenses 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., a single employer and/or 
Joint Employers, 

Respondents 

and 
CASE 07-CA-102517 

MICHAEL HERSHEY, an.Individual, 
Charging Party 

Date of Mailing: May 31, 2017 

AFFIDAVIT OF SERVICE OF: Order Rescheduling Trial-Respondents Request 
I, the undersigned employee of the National Labor Relations Board, certify that on the date indicated above I 
caused the above-entitled document to be served by regular upon the following persons, addressed to them at 
the following addresses: 

BY REGULAR MAIL: 

Steven A .. Wright PC 
Attn: Arny D: Comito, Esq. 
13 854 Simone Dr. 
Shelby Twp., MI 48315-2960 

Steven A. Wright PC 
Attn: Steven A. Wright, Esq. 
13854 Simone Dr. 
Shelby Twp., MI 48315-2960 

Lou's Transport, Inc. 
Attn: Dave Laming 
1780 Highwood E. 
Pontiac, MI 48340-1237 

T.K.M.S., Inc. 
Attn: Jeffery Laming 
1780 Highwood E. 
Pontiac, MI 48340-5687 

Michael Hershey 
4645 Pinedale Ave. 
Clarkston, MI 4.8346-3754 . 

1(/J) 
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M. Walsh, RA Sec 
TsTM. Waisli . s:31-17. 

1' 
\... ... I () 

. . , ••• J.> • . • • •• • •• 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN . 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., a single employer and/or 
Joint Emptoyers, · 

Respondents 

and 

MICHAEL HERSHEY, an Individual, 

Charging Party 

ORDER RESCHEDULING TRIAL 

CASE 

In light of settlement discussions that have yet to reach a settlement, 

07-CA-102517 

IT IS HEREBY ORDERED that the trial herein, currently scheduled for Tuesday, 
June 13, 2017 at 10:00 a.m. is rescheduled to Monday, September 18, 2017 at 11:00 a.m., in 
Room 300, at the Patrick V. McNamara Federal Building, 477 Michigan Avenue, Detroit, 
Michigan. 

Dated in Detroit, Mich~gan this 31" day of May 2017. 

Region Seven, Room 300 
Patrick V. McNaµiara Federal Building 
477 Mkhigan Avenue · 
Detroit, Michigan 48226 

J_(ee) 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., a single employer and/or 
Joint Employers, 

Respondents 

and 

MICHAEL HERSHEY, an Individual, 
Charging Party 

CASE 07-CA-102517 

Date of Mailing: April 17, 2017 

AFFIDAVIT OF SERVICE OF: Order Rescheduling Trial -Respondents Request 
I, the undersigned employee of the National Labor Relations Board, certify thai on the date indicated above I 
caused the above-entitled document to be served by regular upon the following persons, addressed to them at 
the following addresses: 

BY REGULAR MAIL: 

Steven A Wright PC 
Attn: Amy D. Comito, Esq. 
13854 Simone Dr. 
Shelby Twp., MI 48315-2960 

Steven A Wright PC 
Attn: Steven A Wright, Esq. 
13854 Simone Dr. 
Shelby Twp., MI 48315-2960 

Lou's Transport, Inc. 
Attn: Dave Laming 
1780 Highwood E. 
Pontiac, MI 48340-123 7 

T.K.M.S., Inc. 
Attn: Jeffery Laming 
1780 Highwood E. 
Pontiac, MI 48340-5687 

Michael Hershey 
4645 Pinedale Ave. 
Clarkston, MI 48346-3754 
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Kevin J. O'Neill, P.C. 
Attn: ·Kevin O'Neill, Esq. 
22720 Michigan Ave., Ste. 305 
Dearborn, MI 48124 

Teamsters Local Union No. 614 
Attn: Dennis Meyer 
250 N. Perry St 
Pontiac, MI 48342-2345 

M. Walsh.RA Sec 
/s/M. Walsh 4-17-17 

(J 

. ..,.,,.:,. -'·".:. ~· 
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 
REGION SEVEN 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., a single employer and/or 
Joint Employers, 

Respondents 

and 

. MICHAEL HERSHEY, an Individual, 

Charging Party 

ORDER RESCHEDULING TRIAL 

CASE 07-CA-102517 

At the request of Counsel for the Respondents with no objections by other 
parties, 

. IT IS HEREBY ORDERED that the trial herein, currently scheduled for Monday, 
May 1, 2017 at 11:00 a.m. is rescheduled to Tuesday, June 13, 2017 at 10:00 a.m., in Room 
300, at the Patrick V. McNamara Federal Building, 477 Michigan Avenue, Detroit, 
Michigan. 

Dated in Detroit, Michigan this 17th day of April 2017. 

Terry Morgan, Regional Director 
National Labor Relations Board 

. Region Seven, Room 300 · 
Patrick V. McNamara Federal Building 
477 Michigan Avenue 
Detroit, Michigan 48226 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

LOU'S TRANSPORT, INC. arid 
T.K.M.S., Inc., a single employer and/or 
Joint Employers, 

Respondents 

and 

MICHAEL HERSHEY, an Individual, 
· Charging Party 

CASE 07-CA-102517 

Date of Mailing: January 9, 2017 

AFFIDAVIT OF SERVICE OF: Order Rescheduling Trial -Respondents Request 
I, the undersigned employee of the National Labor Relations Board, certify that on the date indicated above I 
caused the above-entitled document to be served by regular upon the following persons, addressed to them at 
the following addresses: 

BY REGULAR MAIL: 

Steven A. Wright PC 
Attn: Arny D. Comito, Esq. 
13854 Simone Dr. 
ShelbyTwp.,MI 48315-2960 

Steven A. Wright PC 
Attn: Steven A. Wright, Esq. 
13854 Simone Dr. 
Shelby Twp., MI 48315-2960 

Lou's Transport, Inc. 
Attn: Dave Laming 
1780 Highwood E. 
Pontiac, MI 48340-1237 

T.K.M.S., Inc. 
Attn: Jeffery Laming 
1780 Highwood E. 
Pontiac, MI. 4~340-5687 

Michael Hershey 
4645 Pinedale Ave. 
Clarkston, MI 483,46-3754 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 169



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 332

1056

C) 

Kevinl O'Neill,P.C. 
Attn: Kevm O'NeiU, Esq. 
22720 Michigan Ave., Ste. 305 
Dearborn, JvJI 48124 

Teamsters Local Union No. 614 
Attn: Dennis Meyer 
250 N. Perry St. 
Pontiac, JvJI 48342-2345 

M. Walsh, RA Sec. 
/s/ M. Walsh 1-9-17 

0 
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD . 
REGION SEVEN 

LOU'S TRANSPORT, INC. and 
T.K:M.S., Inc., a single employer and/or· 

' Joint Employers, 

Respondents 

and 

MICHAEL HERSHEY, an Individual, 

Charging Party 

ORDER RESCHEDULING TRIAL 

CASE 07-CA-102517 

· At the request of Counsel for the Respondents with no objections by other 
parties, 

IT IS HEREBY ORDERED that the trial herein, currently scheduled for Tuesday, 
January 10, 2017 at 10:00 a.m. is rescheduled to Monday, May 1, 2017 at 11:00 a.m., in 
Room 300, at the Patrick V. McNamara Federal Building, 477 Michigan Avenue, Detroit, . 
Michigan. 

Dated in Detroit, Michigan this 9th day of January 2017. 

Terry Morgan, Reg10nal Director 
National Labor Relations Board 
Region Seven, Room 300 . 
Patrick V. McNamara Fed.era! Building 
477 Michigan Avenue 
Detroit, Michigan 48226 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION7 

LOU'S TRANSPORT, INC. AND T.K.M.S., INC 

Respondents 

Ahd 

MICHAEL HERSHEY, an Individual 

Charging Party. 

Case 07-CA-102517 

COUNSEL FOR THE GENERAL COUNSEL'S RESPONSE TO 
RESPONDENTS' MOTION REQUESTING ADJOURNMENT 

1. On January 4, 2017, Respondents, with the concurrence·ofthe Charging Party, 
submitted to the Division of Judges a Motion Requesting Adjournment, seeking to 
adjourn the January 10, 2017, hearing in this matter to a later date. Counselfor the 
General Counsel does not oppose Respondents' Motion Requesting Adjournment. 

Dated at Detroit, Michigan, this 5th day of January 2017. 

Isl Dynn Nick 
Dynn Nick, Field Attorney 
National Labor Relations Board 
Region Seven 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Room 30_0 
Detroit, MI 48226 
dynn.nick@nlrb.gov 
313-335-8037 

• 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., 

Case No. 07-CA-102517 
Respondents, 

and 

MICHAEL HERSHEY, an Individual, 

Charging Party. 

______________________________ ! 

RESPONDENTS' MOTION REQUESTING ADJOURNMENT 

Respondents Lou's Transport, Inc. ("Lou's") and T.K.M.S., Inc. ("TKMS"), by and 

through their attorneys STEVEN A. WRIGHT, P.C., hereby seek an order adjourning the 

currently scheduled hearing date, and state as follows in support of their request: 

I. A hearing in this matter is currently scheduled for Tuesday, January 11, 2017. 

2. On or about June 2.9, 2016, the National Labor Relations Board (the "Board") 

filed its First Amended Compliance Specification, and Respondents filed their timely Answer on 

July 14, 201.6. The Board filed no objections to Respondents' f\.nswer. 

3. On or about December 12, 2016, Respondents received the Second Amended 

Compliance Specification filed by the National Labor Relations Board (the "Board"). 

4. The Second Amended Compliance Specification was the Board's third time filing 

a Compliance Specification, and it contained amounts and figures in its allegations which 

differed from the previously filed Compliance Specifications. · 

5. ResJJondents timely fi.led their Answer to the Secom! Amended ComJJliance 

Specification on December 29, 2016. 
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6. On January 3, 2017, the Board notified Respondents that their Answer was 

inadequate or deficient, and the Board outlined the pmp~rted inadequacies in a three page letter. 

7. Respondents believe that their Answer was adequate but are preparing an 

Amended Answer. 

8. In addition to Respondents preparing an Amended Answer, the parties are still 

trying to discuss and determine any and all issues to which they are willing and able to stipulate. 

9. An adjournment win allow the parties to more adequately narrow the factual 

and/or legal issues to be tried at the hearing, thereby creating a more orderly and efficient trial. 

10. The Complainant, Michael Hershey, concurs with the request for an adjournment. 

11. The Board, while not articulating a position with respect to Respondents' motion 

and request, is aware that Respondents are filing the present motion. 

WHEREFORE, Respondents respectfully request that their Motion Requesting 

Adjournment be granted and that the hearing currently scheduled for Tuesday, January 11, 2017 

be adjourned to a later date. 

Dated: January 4, 2017 

Respectfully submitted, 

STEVEN A. WRIGHT, P.C. 

/s/ Amy D. Comito. 
Amy D. Comito (P48760) 
13 854 Simone Drive 
Shelby Township, MI48315 
(586) 532-8560 
Emails: amy@sawqc.com 
Attorneys for Respondents .· 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, !NC. and 
T.K.M.S., Inc., Case No. 07-CA-'102517 

Respondents, 

and 

MICHAEL HERSHEY, an !ncl.ividual 

Charging Party. 

------,----------------------/ 
. PROOFOF SERVICE 

On the d<1le below, I certify thal ! e-mailed the following a copy of Respondents' Motion 
Rcc(ucsting Adjournment 10: 

Dynn Nick (Dvnn.Nick(i'Dnlrb.gov) 

Michael Hershey (1nicl"Jv,J.20U2(ci.vahoc>.cnm) 

J-\LJ Gollin (Anclrcw.Gollin(ii>nlrb.e.ov) 

· I am competent and able lo testify to the slalemenls conlained herein if callecl upon lo clo 

soinacourloflaw. . ~;fl@,)1t- Ct&~ · 

Dated: January 4, 2017 

l~M.Costa 
Legal Assistant· 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION. SEVEN 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., 

Respondents, 

and 

MICHAEL HERSHEY, an Individual, 

Charging Party. 

Case No. 07-CA-102517 

------------------------~-'-----/ 

RESPONDENTS' ANSWER TO THE SECOND AMENDED 
COM:PLIANCE SPECIFICATION 

Respondents Lou's Transport, Inc. and T.K.M.S., Inc., by and through their attorneys, 

STEVEN A. WRIGHT, P.C., submit the following as their Answer to the Second Amended 

Compliance Specification: 

I. Respondents deny that they have any kind of obligation to satisfy, and they 

Further deny that Hershey is entitled to any amount of back pay or interim expenses (mileage). 

The reasons for this are the following: 

A. The Board did not use reasonable comparables in its back pay calculations in 

the Second Amended Compliance Specification. Mr. Kevin Moore and Mr. Stephen Roby are · 

the two employees who should have been used .as comparables, as they were the two drivers 

hired closest to the time that Mr. Hershey was hired-May and June 2012 respectively, with 

Hershey being hired in July 2012. Specifically, Moore, Sr., who was hired in May 2012, was 

hired as a quad-axle driver, the same as Mr. Hershey. As such, Moore, Sr. and Hershey were in 

_1_{y:) 
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the same classification for purposes of the contractual pay rate they would receive, as well as the 

contractual pay increase they would receive with continued employment. ... ,. . , . 

However, in its back pay determination, the Board used employees with hire dates of 

2002, 2003, 2006, 2010 and 2011, all of whom would have seniority over Hershey and most of 

them with significant seniority. For example, the back pay calculations for the winter months of 

2014 are skewed by the use of improper comparables. During those months, Mr. Roby and Mr. 

Moore did not work. With Roby and Moore being comparable to Hershey (actually, having 

slight seniority), that fact should be taken into account. Instead, the Board used the employees 

with significant seniority who worked during that time. Further, the Board used the improper 

comparables not only for purposes of calculating regular and overtime hours, but also for 

calculating average hourly pay rates. Factoring in the pay rates of the employees who are not 

reasonable or appropriate comparisons creates a higher average pa~ rate and, as such, makes the 

Board's calculations erroneous. 

B. Regardless of what comparables are used (Mr. Roby and Mr. Moore as asserted 

by Respondents or the high seniority employees used by the Board), the bottom line is that 

Hershey earned more money at his new/interim employment than what he would have earned if 

he were still with Lou's. Hershey's total interim earnings through March of2016 are 

$165,948.28. The comparable average gross back pay, using the Boards' comparables, is 

$136,947.02. Therefore, Hershey made $29,001.26 more with his interim employment than he 

would have with Lou's, and that is using the Board's comparables. 

C.. Regardless of whether the back pay calculations are made by quarter or made in 

2 
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total/aggregate, Hershey still earned more pay with his interim employment than ifhe had stayed 

with Lou's. See the chart attached hereto as Exhibit A. 1 

D. With no back pay being due to Hershey, he is not entitled to mileage. Further, the 

recent Board decision of King Soopers, Inc., 364NLR.B 93 (August 24, 2016) does not apply to 

this matter. 

E. The Board's overtime calculations are erroneous. The Board calculated overtime 

on a weekly basis instead of a quarterly basis. 

Additionally, Respondents are still in the process ofreviewing the calculations contained 

within the Second Amended Compliance Specification and trying to make and determine their 

own calculations, but the Board, to date, has failed and refused to provide Respondents with the 

electronic versions of the Board's latest calculations. Although the Board previously provided 

Respondents with the Board's electronic spreadsheets, the Board is unwilling to do so with 

respect to the Second Amended Compliance Specification. As such, Respondents have not yet 

been able to complete their review of the Board's calculations and provide their (Respondents') 

own calculations. 

2. Respondents deny that Hershei is due any back: pay for the reasons set forth in 

· paragraph #1 above. Using the formula set forth in this allegation, Hershey earned more at his 

interim employment than he would have with Lou's. 

3. Respondents deny that Hersh.ey is due any back pay for the reasons set forth in 

paragraph# 1 above. Respondents admit that Hershey declined Respondents' unconditional offer 

ofreinstatement on August 22, 2016. 

4. Respondents deny that all of the above. listed driver employees are appropriate or\ 

1 The only exception is the first quarter of2014, wherein Hershey's interim earnings were $339.46 less than the 
average of the comparables .. In all other quarters; starting with the second quarter of 2013 through the first quarter 
of 20 16., Hershey's i.nter-im earning~ were greater than the average of the Board's c<>mpara.hles. 
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reasonable comparables for the reasons set forth in paragraph #lA above. 

5. Respondents deny that the comparables used by the Board were appropriate for 

the reasons set forth in paragraph # lA above. In further answer, Respondents state that Mr. 

Roby and Mr. Moore (and specifically Mr. Moore) are more accurate and appropriate 

comparables to be used. In further answer, Respondents deny that the Board used the proper 

methodology to calculate overtime hours, as the Board applied weekly calculations instead of 

quarterly calculations for overtime hours. 

6. Respondents deny that Hershey is entitled to any back pay for the reasons set 

forth in paragraph # 1 above, and Respondents further deny that the Board used appropriate or 

reasonable comparables for the reasons set forth in paragraph #lA above. Further, this 

paragraph (#6) states that the quarterly average number of overtime hours worked by the 

comparables is the appropriate or proper way to measure gross back pay. Respondents agree 

with this statement. However, the Board did not use the quarterly average number of overtime 

hours but, instead, used the weekly average. As such, the Board has failed to adhere to its own 

asserted proper methodology. 

7. Respondents deny that Hershey is entitled to any backpay for the reasons set 

forth in paragraph # 1 above, and Respondents further deny that the Board used appropriate or 

reasonable comparables for the reasons set forth in paragraph #!A above. 

8. Respondents deny that the Board used appropriate or reasonable comparables for 

the reasons set forth in paragraph #lA above. Respondents further deny that the Board used the 

proper methodology to calculate overtime hours. 

9. Respondents deny that Hershey is entitled to any back pay for the reasons set 
, 

forth in paragraph #!A above. Respon?ents further deny that the Board used the proper 

4 
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methodology to calculate over time hours. 

10. Respondents deny that Hershey is entitled to any back pay for the reasons sei 

forth in paragraph il above, and Respondents further deny that the Board used appropriate or 

reasonable com parables for the reasons set forth in paragraph #lA above. Respondents further 

deny that the Board used the proper methodology to calculate overtime hours. 

11. Respondents deny that Hershey is entitled to any backpay for the reasons set forth 

in paragraph # 1 above. 

12. Respondents admit that the Amended Compliance Specification does not include 

any medical expenses. 

13. Respondents deny that the Board's bonus calculations are either fair or 

. reasonable, as the Board used inappropriate comparables. 

14. Respondents deny that Hershey is entitled to the interim expense of mileage for 

the reasons stated in paragraph # 1 above. 

15. Respondents deny that Hershey is entitled to back pay and/or mileage for the 

reasons set forth in paragraph # 1 above. 

16. Respondents deny that Hershey is entitled to back pay for the reasons set forth in 

paragraph # 1 above. 

17. See Respondents' answer set forth in paragraph# I above. 

18. Respondents deny that Hershey is entitled to back pay for the reasons set forth in 

paragraph # 1 above. As such, Respondents state that there are no adverse tax consequences to 

Hershey which need to be addressed or considered. Additionally, Respondents are still in the 

Process of reviewing the calculations contained within the Second Amended Compliance 

Specification and trying to make and determine their own calculations, but the Board; to date, 
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has failed and refused to provide Respondents with the electronic versions of the Board's latest 

calculations. Although the Board previously provided Respondents with the Board's electronic 

spreadsheets, the Board is unwilling to do so with respect to the Second Amended Comp!Japce 

Specification. As such, Respondents have not yet been able to complete their review of the 

Board's calculations and provide their (Respondents') own calculations. 

Dated: December 29, 2016 

Respectfully submitted, 

STEVEN A. WRIGHT, P.C. 

Isl Amy D. Comito 
Arny D. Comito (P48760) 
13854 Simone Drive 
Shelby Township, MI 48315 
(586) 532°8560 
Emails: amy@sawpc.com 
Attorneys for Respondents 

6 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 181



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 344

1068

(1 n 

UNITED STATES OF AMERlCA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC. and 
T.K.M.S.; Inc., 

Respondents, 

and 

MICHAEL HERSHEY, an lnclividual 

Charging Party. 

Case No. 07-CA-102517 

----------------~~-------~/ 

PROOF OF SERVICE 

On the date below, I certify that I mailecl ancl e-mailed the following: Respondents' 
Answer lo the Second Amended Compliance Specification to: 

Dynn Nick (Dv1111.Nicke,,nlrb.!.!OV) 

13arba rn 1vl i k ic 1- l'ccpl cs ( 13a rba rn. Peep I cS-11'1 i kic I (i,: 11 I rb. gov) 

Michael Hershey 
4645 Pinedale /\ vcn ue 
Clarkston, Ml 48346-3754 

I am competent and able to testify to the statements contained herein if called upon to do 

soinacou,toflaw. ~ M, ~ · 
Tina /VI. Costa 
Legal Assis tan l 

Dated: December 29, 2016 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 182



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 345

1069

n n 

Lou's/ Hershey 
Backpay Calculation 

Interim($) Year Qua'rter Com parables-($.) 
12,847.03 2013 2 ' 11997.11 

17,473.90 2013 3 13449.05 
13,937.90 2013 4 13683.52 

4,842.33 2014 1• .5181.79 
15,930.77 2014 2 13598.47 
18,848.66 2014 3 14570.97 
14,915.25 2014 4 14676.68 
7,452,00 2015 1 7085.94 

15,689.25 •2015 2 14040.11 
19,248.40 2015 3 13384.8 
15,174.52 2015 4 12550.76 

9,588.27 2016 1 2727.82 
Sum($) 165,948.28 ///Ill/// II/I/Ill/ 136947.02 

Difference Between Sums: $29,001.26 

• includes $649.70 bonus 

EXHISlf 

'I A 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION? 

LOU'S TRANSPORT, INC. AND T.K.M.S., INC. 

Respondents 

And 

MICHAEL HERSHEY, an lndividuai 

Charging Party 

Case 07-CA-102517 

AFFIDAVIT OF SERVICE OF: Second Amended Compliance Specification and 
Notice of Hearing . 
(with forms NLRB-4338 and NLRB-4668 attached) . 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 
on December 8, 2016, I served the above-entitled document(s) by certified or regular mail, as 
noted below, upon the following persons, addressed to them at the following addresses: 

Dave Laming, Sales Manager 
Lou's Transport, Inc. 
1780 Highwood E 
Pontiac, MI 48340-123 7 

Steven A. Wright, Esq. 
Amy D. Comito, Esq. 
Steven A. Wright PC 
13854 Simone Dr. 
Shelby Twp., MI 48315-2960 

Jeffery Laming, Operations Manager 
T.K.M.S., Inc. 
1780 Highwood E 
Pontiac, MI 48340-1237 

Michael Hershey 
4645 Pinedale Avenue 
Clarkston, MI 48346-3754 

December 8, 2016 
Date 

CERTIFIED MAIL; RETURN RECEIPT 
REQUESTED 

7004 1160 0004 9191 4902 

REGULAR MAIL 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

7004 1160 0004 919104919 

CERTIFIED MAIL 
7004 1160 0004 9191 4926 

Sandy Roegner, Designated Agent ofNLRB 
Name 

Isl Sandy Roegner 
Signature 
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11 Oom19lfjta,,:ifer:ii¢ 1, 2, and 3. Also complete 
. ite,m 4 ff ~e,'.strict~d·Defivery is desired. 

• -Print your name and address on the reverse 
. sdth~t w~:banfeturn the card to you. 
II Attach this J::afd to the. back of the mailpiece, 

or on the frbnt if.space permits. 

i. Article Addre{,sed to: 

· Dave Larning, Sales IVla11agcr '} 
Lou's 'rransport, Inc. 

r 
·a.1 ,,. ~J'':J'''-"" ....... ~.... ,,,.--... _ i I ," • I ·-·'"·" . 

f i ·v-\ i ). _; _ _)Ll •. of/ 
~ J .r·~. \ ' .· /;.~ ..,. ,. - - ~ ·. ·/;J,;. ·...-~,;i!';..i(.(, , , .,L c .,;,. V . · .UL:"" 
~ l . . . __ , . ..- . ; . . 

l l B. ,.-f~,'.:cel~ ~y (P[inted Na~r!!} 9· '!~~e;fbti:D~B.\'-1 
! l_~L/_ .. _ . 1. . · .. · .... ·. . . . d t 

·l I D. i~ cl~live1y addre~s · · erent from it~m 1 ?~ .. · ';?Yes 
1 l Ii YI::S, enter delivery address below: . · · o 
ilj. . 
.I j . 

ll l ! 
{ t 
~ i 
ii ~ 

IJ::.::::::~:.":"'.::.".""'·- =· =· =· ===========!::l=::t:=:t:=== 
, \ 3. ~,71rvice Type .. 

1780 1-:lighv,.rood E · 
Pontiac, MI 48340-123 7 

· / .1/J, Certified Mail® . D Priority Mail ~ress"' . .J 
f"J Registered · ltJ .Return Receipt for M$rchana,se 

· CJ lnsumd Mail · B Collect on Dellyery . . .. 

4. Fkstr'icted Delivery? (Extra Fee) D;Yes 

2. Artie!~ Numb.er -i DD L! ·1 : )- i-l Ci O IJ~ Li 01 9 -1 Lj 9 D 2 · . b ,1 r .• . ... , _ , , , ,.. ~1 ... . . J 1 • rr ranster from service la f:1./; ,;,-.=1,r~m"""'""'v.:.zm,,.;.i .. =i:,-,:,.,,;~~~~~-·-·~_:: .. ,. _::~<~:--: .. ~~;~-~=:-;~:~A)==::~=::· =-=·=· -:::~:::tlJ)~::==~ ====---.i,.....---
P S Form 3811, July 20i3 · Domestic Fletum Receipt 
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il\C(;lp1'~1$te iter:i::1~1; 2!,and 3. Also complete l 1 
· . itarf.rtiif,RastfittecLDefivery is desired. Ii '•-". \. ., 

: i~~~~?.~~~;~:~~~~~i::~:~:::::ee, 11 ;
1~~:~;:;~7rp1"~~~i ' ~--" 

. or on.the:front If space permits. j) f _) · U..,I 0\.. , \..../· . . . 
· . ·J j D. Is delivery address different from item 1? _ . 

i. ArtlclE: Addressed t?: · · . .· i.... . l l !f YES, enter delivery address below; ~o 
J efiery La1111ng, Operations i\if an:t-rgcr · · r .· 
'f.K.M.S., Inc. 
1 780 Highv\'OOd E . 
Pontiac, I'v11 4 8 3 4 0- I 7 3 7 :::::::::·· ::· ============:::::;t:=:;::::=== 

Ser:vrte Type , .. 
[j Certified Mall® 

'. 

· [J''Hegistered 

[J Insured Mail . 

. D Priority MaH Express"' ·1 

.~eturn Receipt for Merchanorse 
D Collect on Dellvery · . 

·----·· J '+. _ F,e,;trictecJ Delivery? (Extra Fee) O'Yes 

2. Article Nurnb,ar . : . ' . . . . . -, -I I ['1 11 ' ., ,. '·: 0 1-1 [] I -(T$ri$(erI,pnkser:vlce1abeO . r ... -' ; J, l.! f::.i.i..1 - 1.. ..• ·! 9 J.1 911 4 919 t 
• • - ' . . ,.,,,...,. ..... '""""" .... r.>J' __ ,,,,._r._..,.._....,,.,,.,......._,. •• ~ ... ~.,. ... ' ,·.- , .... ,, .. ,,._.,,.,, ... ,,~ .... -.-.,-.-... ---.,,,..,,,.-,.. . .,.,._.=,- ' ! 

PS Form 3:g1 1 ! JJ1y 20i 3 ·--~---·-..._,..... ____ -. ··. 'tta"tt" '"""'q'"E:t) Ii. \ •·· ii a ii' • 
Domestic f'ieturn Receipt 
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·•• ck:im;pJ!lltj·l~ei/h$'1';2;and a. Also complete 
.. itertrt ifFle'$trldted Delivery ls desired. 

• Ptlrit your riar:rie and address on the reverse 
so thatwe can\eturn tlie card to you. 

• Attach this card to the back of the mallpiece, 
. or on>the front If space permits. 

1. /\ ..+l~Lo ll.rlrlrocc,,:,,-l tc,• 

lVlichael 1-Icrsbey 
] 4 64 5 Pir1edale ;\ venue 
· (,'.iarkston. rv1148346-J 7 54 

l~~J9fti':JY 
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' I t I 
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! 1 ' . q 
t' 
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i ··-·-·-.. ,··--:::· -==========c~=:t:=== ( .• - -~-. ·.r. 

1 · 3. Service Type 

! ·OJ Certified Mail® 
" .... i.;. • 

t}J Re~iistemd 
D Priority Mall B<press"' ·J 
D Return Receipt for Merchanorse 
D Collect on Qefivary 

•· 
i_l Insured Mail , __ _ 

,--:-----------------,,----------l'~i. He~tricted Delivery? (Extra Fee) DYes 

· 2. Article Number· · 
(Transfer from service t~QEi/) ·· · 7 lJ L.i C: l, Ji L1 [l O O O Y 9 1 9 1 4 9 21:;i 
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PS Form 3811, July 20, 3 · w • ,-~·~~----·-·~~,, .. ·~--- · · 
Domestic l''lcl:urn Flccrcipt 
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 
REGION SEVEN 

LOU'S TRANSPORT, INC., and T.,K.M.S., INC. 

Respondents 
and 

MICHAEL HERSHEY, an Individual 

Charging Party 

Case 07-CA,102517 

SECOND AMENDED COMPLIANCE SPECIFICATION 
AND NOTICE OF HEARING 

The National Labor Relations Board, herein called the Board, issued its Decision and 
Order in Case 07-CA-102517 on December 16, 2014, reported at 361 NLRB No. 158, ordering 
Respondents, and their officers, agents, and assigns to take certain actions, including making 
whole the Charging Party, for any loss of earnings and other benefits suffered as a result of the 
discrimination against him, with interest compounded on a daily basis. On April 6, 2016, in 
Case Nos. 15-1040 and 1193, the United States Court of Appeals for the Sixth Circuit enforced 
the Decision and Order of the Board. 

As a co.ntroversy presently exists regarding the liability of Respondents as to the amount 
ofbackpay and other benefits owed the Charging Party under the terms of the enforced Board 
Order, the undersigned, pursuant to the authority duly conferred by the Board, hereby issues this 
Second Amended Compliance Specification and Notice of Hearing and alleges as follows: 

1. No payments have been made by Respondents to satisfy their obligation under the 
terms of the aforesaid enforced Board Order. 

2. · The gross backpay due the Charging Party is the amount of earnings he would 
have received, but for Respondents' unlawful discrimination against him, "less any interim 
earnmgs. 

; 

3, · Respondents' lial:iility for backpay for the Charging Party commenced on March 
27, 2013, and concludes about August 22, 2016 (backpay period), when the·Charging Party 
declined.Respondents' unconditional offer of reinstatement. 

__ .!L .... : .R.e~plllidents.s.ubroit.tecl P<l-YrP.llxe..99r,;l._s_ forJ.heirsornpimiJ:iJ.e. cl.river.cem]2.loye<';s 
Michael Buchner, Jeffrey Clem, Gary Forsyth, Michael Malino;wski, Kevin Moore, Sr., David 
Nigh, Steven Roby, Steven Sheffield, and Ronnie Smith (comparable employees) who were 
hired after April 12, 2011, but before the Charging Party, who were still employed at the time of 
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the Charging Party's discharge; and for the first three comparable employees hired after the 
Charging Party, who.were still employed at the time of the Charging Party's discharge. All of 
these payroll records covered the period of January 1, 2013, to about August 22, 2016, though 

. some of the payroll recdrds for some of the comparable driver employees did not extend as long 
as about August 22, 2016, as described in paragraph 6, below. 

5. For the purposes of this Second Amended Compliance Specification, the average 
hours and average overtime hours worked by Respondents' comparable employees who were 
employed during the periods referenced above, were used as comparable employees to determine 
backpay due the Charging Party had he continued to be employed as a reasonable means to 
determine an appropriate measure of gross backpay due the Charging Party. 

6. An appropriate measure of gross backpay due the Charging Party is determined 
by the quarterly average number of regular hours and the quarterly average number of overtime 
hours worked by Respondents' comparable employees for the period of about April 1, 2013, to 
about August 22, 2016. Michael Buchner's employment concluded in 2016, and the payroll 
information submitted regarding him concluded about March 3, 2016._ 

7. The amounts of pay increases reflected in the comparable employees' backpay 
schedules are based on payroll information received from Respondents for the comparable 
employees referenced in paragraph 4 above, throughout the backpay period. The pay increases · 
were applied to the pay rates and the results appear in Schedules A through L 

8. Based upon Respondents' payroll records, cumulative weekly averages for each 
calendar quarter were used for the regular hours and overtime hours worked by Respondents' 
comparable employees during the backpay period. See Schedules A through L The quarterly 
averages for ail of these comparable employees were compiled in Schedule J and also included 
in Schedule K. 

9. An appropriate measure of gross backpay can be obtained during each calendar 
quarter of the backpay period based upon the average cumulative hours worked by the 
comparable employees referenced above in paragraph 4. This can be determined by the average 
number of regular hours and overtime hours worked by these comparable employees each 
calendar quarter. The average weekly regular hours and average weekly overtime hours in a 
calendar quarter of the comparable employees can reasonably be projected as the likely regular 
hours and overtime ho\J!"S the Charging Party would have worked each week during a calendar 
quarter had he continued to be employed by Respondents. See Schedule K. 

10. Comparable employees' average weekly regular hours and average weekly 
overtime hours in a calendar quarter were compared to the interim earnings of the Charging 
Party each calendar quarter in his interim employment in order to determine the gross backpay 
due the Charging Party. During those weeks in which the Charging Party worked greater regular 
hours aJJ,d ov,ertim!'! ho:u;s th<!ll.the comp.arij.ble employee?' ;i.verng<e, t!l,e Ch:µ,giJ:!g]?gity's.hours 

· were lowered to those Qf the comparable employees' average, pursuant to ,longstanding Board 
policy. All of the above produced the adjusted quarterly interim earnings for the Charging Party. 
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Both the bonuses awarded to the Charging Party and the bonuses awarded to the comparable 
employees (as averaged) were included in the backpay calculations, See Schedules J and K. 

1 L - The total gross ·backpay is a component of total net'backpay, which is calculated 
by subtracting the adjusted quarterly interim earnings from the comparable employees' quarterly 
average gross backpay, with no quarterly total net backpay amount being less than $0,00, Based 
upon the above, the total net backpay amount due the Charging Party is $17,362,62. See 
Schedule K. 

12. There were no medical expenses incurred by the Charging Party, and therefore 
none were added to total net backpay. , 

13. As noted in paragraph I 0, above, bonuses were included in the calculations. 
Whereas the bonuses awarded to the Charging Party were included in his adjusted quarterly 
interim earnings and were deducted from the comparable employees' average gross backpay, the 
bonuses awarded to the comparable employees themselves were averaged and included in a 
separate column of the backpay calculations, which totals $5,020,68. 

14. The Charging Party incurred necessary expenses in performing interim 
employment that he would not have otherwise incurred, such as mileage. In order for the 
Charging Party to retain !us interim employment, it has been necessary that he commute greater 
distances to his interim employers than he had driven to his employment with Respondents. The 
mileage amount at the United States Governmental rate for the additional distances driven have 
been added as interim expenses to the net backpay. Based on the above, the Charging Party 
incurred quarterly interim expenses totaling $22,792.57. See Schedules K and L. 

15, In order to obtain the total net backpay and expenses _owed to the Charging Party, 
it is necessary to add the quarterly interim expenses (paragraph 14) to the total net backpay and 
the total average bonuses for the comparable employees (paragraph 13), and then to deduct the 
adjusted quarterly interim earnings the Charging Party obtained. Based upon the above, the total 
net backpay, bonuses and expenses due the Charging Party is $45,175.87. 

16. In accordance with Don Chavas, LLC d/b/a Tortillas Don Chavas, 361 NLRB 
No, 10 (2014), compensated employees are entitled to be further compensated for the adverse tax 
consequences of receiving the lump-sum backpay for a period of over one year. If not for the 
unfair labor practices committed by Respondents, the backpay award for the Charging Party 
would have been paid over more than one year rather than paid in the year Respondents make 
final payment in the instant case. The backpay for this case should have been earned in,2013, 
2014, 2015, and 2016, rather than exclusively in 2016, 1 

(a)._ In order to determine whaUhe <\ppropriate excess tax award should be, 
where payable, the amount of federal and state taxes need to be determined for the backpay (but 
not the expeI\ses) as if tl;i~ i;nonies were paici w!J1:en fu<eY wete. e~meci_t!ir.ogghgi;it_t)i.§.}_a.g_192_a_y __ 
period, as described below in paragraph 16( c ), Also, the amount of federal and state taxes need 
to be calculated for the lump sum payment if the payment was made this year, as described --· · 

1 All information, including the amounts owed will need to be updated to reflect the actual year of payment. 
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_below in pJirngrap];i_ l 6(d2- .The excess tax liabiliJy is calculated as the difference between these .... 
two amounts. 

.. (\J), ... Th!lfilQ..O!ffit o,f.ti,,x~\J!e, .insg;m~ for e,a9j:i. year.)§_g,i._seq\)n t!J.~.calcu)atjons 
for_backpay in this second amended compliance specification for 2013, 2014, 2015, and.2016, 
years in which backpay was earned, and the taxable income of the Charging Party is sunm,iarized 
in Schedule M. Using this taxable income for the various years, federal and state taxes were . 
calculated using the federal and state tax rates for the appropriate years.2 The federal rates are 
based on the Charging Party's filing taxes as Married Fiiing Jointly/Widower. 

(c). The amount of taxes owed for 2013, 2014, and 2015 would have been the 
amounts set forth in Schedule M. The total of these amounts for federal taxes are $1,275.86, and 
for state taxes are $548.60. 

(d). The total amount of the lump sum award that is subject to this excess tax . 
award is $12,758.62, and is set forth in Schedule M.3 The lump sum amount is based on the 
backpay calculations described in this second amended compliance specification. 4. The amount 
of taxes owed in 2013, 2014, and 2015 is based on the current federal and state tax rates5 and on 
the fact that the Charging Party will be filing his income taxes as Married Filing Jointly. The 
amount of taxes owed on the lump sum is calculated as $1,275.86 for federal taxes, and $542.24 
for state taxes, as shown in Schedule M. 

(e). The adverse tax consequence is the difference between the amount of 
taxes on the lump sum amount being paid in 2016, $1,275.86, for federal taxes, and the lump 
sum amount, $548.60, for state taxes, and the amount of taxes that would have been charged if 
these amounts were paid when the backpay was earned in 2013, 2014, and 2015, $1,275.86, for 

· federal taxes and $542.24, for state taxes. Thus, the excess tax liability is $00.00 for federal 
taxes and $00.00 for state taxes. 

(f). Where it is payable, the excess tax liability payment that is to be made to 
the Charging Party is also taxable income and causes additional tax liabilities. Schedule M also 
includes a calculation for these supplemental taxes, where payable. This amount is called the 
incremental tax liability. The incremental tax includes all of the taxes that the Charging Party 
will owe on the excess tax payment. This incremental tax is calculated using the federal tax rate 
used for calculating taxes for the backpay award and the average state tax rate for 2016. 
Notwithstanding that there is no excess tax liability for the lump sum backpay payment, there 
will be a federal tax on the interest, $119.88, and a state tax on the interest, $50.95. As a result, 

' 

2 The actual federal tax rates were used, while the state's average tax rate was used for these previous years. 
3 The lump sum amount that is subject to the excess tax award includes interest as of December 2, 2016, on the net 
backpay .in the amount of$!, 198.83. Interest should be included in the lump sum amount, notwithstanding that 
interest continues to accrue until the payment is made. Thus, the lump sum amount will need to be adjusted to 
include interest whenever the net backpay is paid to the Charging Party. 
4 There is no excess tax liabiiity forbackpay that would have been earned in the year that the lump sum award is 
actually paid. 
5 The actual federal tax rates were used for the current year, while an average state tax rate for the current year was 
used. 
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there will be an incremental tax on the interest owed, $28 .3 9. In sum, there is a total excess tax 
on the interest of $199 .22, as shown in Schedule M. 

(g). A final component of excess tax liability is additional tax liability, which 
derives from the Charging Party _being placed in a higher tax bracket based upon his additional 
income. This additional tax liability totals $256.57, as shown in Schedule M. 

17. Summarizing the facts and calculations specified above, and in the above-noted 
Schedules, Respondents are liable for the backpay due the Charging Party as described above. 
The obligation of Respondents to make the Charging Party whole under the enforced Board 
Order will be discharged by payment to the Charging Party of $45,175.87, plus interest accrue_d 
to the date of payment and total excess tax liability of $455.79, as described above in paragraph 
166

, minus tax withholdings solely from the total net backpay and bonus portion, as required by 
Federal and State laws. 

18. In accordance withAdvoServ of New Jersey, Inc., 363 NLRB No. 143 (March 
11, 2016), Respondents will be required to, within 21 days of the date that the amount of 
backpay is finally fixed, by agreement or by Board Order, file a.report allocating backpay to 
calendar quarters with the Regional Director of Region Seven of the Board. 

WHEREFORE, it is prayed that an Order be entered consistent with the above. 

ANSWER REQUIREMENT 

Respondents are notified that, pursuant to Sections 102.56 of the Board's Rules and 
Regulations, they must file an answer to the second amended compliance specification and 
notice of hearing. The answer must be received by this office on or before December 29, 2016 
or posted marked on or before December 28, 2016. Unless filed electronically in a pdf 
format, Respondents should file an original and four copies of the answer with this office. 

An answer may also be filed electronically by using the E-Filing system on the Agency's 
website. In order to file an answer electronically, access the Agency's website at 
http://www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions. The responsibility for the receipt and usability of the answer rests 
exclusively upon the sender. Unless notification on the Agency's website informs users that the 
Agency's E-Filing system is officially determined to be in technical failure because it is unable 
to receive documents for a continuous period of more than 2 hours after 12:00 noon (Eastern 
Time) on the due date for filing, a failure to timely file the answer wiU not be excused on the 

· basis that the transmission could not be accomplished because the Agency's website was off-line 
or unavailable for some other reason. The Board's Rules and Regulations require that such 
answer be signed and sworn to by Respondents or by a duly authorized agent with appropriate 
power of attorney affixed. See Section 102.56(a). If the answer being filed electronically is a pdf 
document conJaining _the required signature, no paper copies of the answer need to be transmitted 
to the Regional-Office. However, if the electronic version ofan answer to the second amended 
compliance specification is not a pdf file containing the required signature, then the E-filing rules 

6 The amount of excess tax liability will need to be updated to reflect the actual date of payment. 
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refil!ire that such answer containing the required sigm1ture_continue to be siwmitted to the .. _. . .. _ 
Regional Office by traditional means within three (3) business days after the date of electronic 
filing. 

·~ ' - ,.. ' -. 
Service of the answer on each of the other parties must still be accomplished in 

conformance with the requirements of Section 102.114 of the Board's Rules and Regulations. 
The answer may not be filed by facsimile transmission. 

As to all matters set forth in the second amended compliance specification that are within 
the knowledge of Respondents, including but not limited to the various factors entering into the 
computation of gross backpay, a general denial is-not sufficient. See Section 102.56(b) of the 
Board's Rules and Regulations, a copy of which is attached. Rather, .the answer must state the 
basis for any disagreement with any allegations that are within Respondents' knowledge, and set 
forth in detail Respondents' position as to the applicable premises and furnish supporting figures. 

If no answer is filed or if an answer is filed untimely, the Board may find, pursuant to a 
Motion for Default Judgment, that the unanswered allegations in the second amended 
compliance specification are true. If the answer fails to deny allegation of the second amended 
compliance specification in the manner required under Section 102.56(b) of the Board's Rules 
and Regulations, and the failure to do so is not adequately explained, the Board may find those 
unanswered allegations in the second amended compliance specification are true and preclude 
Respondents from introducing any evidence controverting those allegations. 

NOTICE OF HEARING 

PLEASE TAKE NOTICE THAT on Tuesday, January 10, 2017, 10:00 a.m. at the 
Patrick V. McNamara Federal Building, Room 300, 477 Michigan Avenue; Detroit, 
Michigan 48226, and on consecutive days thereafter until concluded, a hearing will be 
conducted before an administrative law judge of the National Labor Relations Board. At the 
hearing, Respondents arid any other party to this proceeding have the right to appear and present 

· testimony regarding the allegations in this second amended compliance specification. The 
procedures to be followed at the hearing are described in the attached Form NLRB-4668. The 
procedure to request a postponement of the hearing is described in the attached Form NLRB-
4338. . 

Dated at Detroit, Michigan, this 8111 day of December 2016. 

Isl Dennis R. Boren 
Dennis R. Boren, Acting Regional Director 
NationalLa~or Relations,Board 

.. Region.Seven 
.Pati;igk,V ._ McNamara Eederal,.,B uilding. 
47_7 Michig@Av.eu1Je, Room 300 
Detroit, MI 48226 
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BO'ARD'S RULES AND REGJLATIONS 

SEC. 102.56 Answer to compliance specification 

(a) FifinfJ and service of answer; form. - Each respondent alleged in the specification 
to have compliance obligations shall, within 21 days from the service of the specification, file 
an original and four copies of an answer thereto with the Regional Director issuing the 
specification, and shall immediately serve a copy thereof on the other parties. The answer to 
the specification shall be in writing, the original being signed arid sworn to by the respondent 
or by a duly authorized agent with appropriate power of attorney affixed, and shall contain the 
mailing address of the respondent. 

(b) Contents of answer to specification. -The answer shall specifically admit, deny, 
or explain each and every allegation of the specification, unless the respondent is without 
knowledge, in which case the respondent shall so state, such statement operating as a 
denial. Denials shall fairly mee-t the substance of the allegations of the specification at issue. 
When a respondent intends to deny only .a part of an allegation, the respondent shall specify 
so much of it as is true and shall deny only the remainder. As to all matters within the 
knowledge of the respondent, including but not limited to the various factors entering into the 
computatiofl of gross backpay, a general denial shall not suffice.· As to such matters, if the 
respondent disputes either the accuracy of the figures in the specification or the. premises on 
which they are based, the· answer shall specifically state the basis for such disagreement, · 
setting forth in detail the respondent's position as to the applicable premises and furnishing 
the appropriate supporting figures. 

(c) Effect of failure to answer or to plead specificaffy and in detail to backpay 
a/legations of specifications. - If. the respondent fails to file any answer to the 
specification within the time prescribed by this section, the Board may, either with or with.out 
taking evidence in support of the allegations of fhe specific.ation and without further notice to 
the respondent, find the specification to be true and enter- such order_ as may be appropriate. 
!f the respondent files an answer to the ·specification but i_ails to deny any allegation of the 
specification in the manner required by paragraph (b) of this section, and the failure so to 
deny is not adequately explained, such allegation shall be deemed to be admitted to be true, 
and may be so found by the Board without .the taki'ng of evidence supporting such allegation, 
and the respondent shall be precluded from introducing any evidence controverting the 
allegation. 

(d) Extension of time for fifing answer to specification. - Upon the Regional 
Director's own motion. or upon proper cause shown by any respondent, the Regional Director 
issuing the compliance specification and notice of hearing may by written order extend the 
time within which the answer to the specification shall be filed. 

(e) Amendment to answer. - Following the- amendment of the specification by the 
Regional Dir,:,ctor, any respondent affected by the amendment may amend its answer thereto. 
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Procedures in NLRB Unfair Labor Practice Hearings 

The attached complaint has scheduled a hearing that will be conducted by an administrative law judge (ALJ) of the 
NationalLabor·Relations-Board who will be an independent; impartial finder·of·facts -and applicable law. You may 
be represented at this hearing by an attorney or other representative. If you are not currently represented by an 
attorney, and wish to have one represent you at the hearing, you should make such arrangements as soon as possible. 
A more complete description of the hearing process and .the ALJ's role may be found at Bections 102.34, 102.35, 
and 102.45 of the Board's Rules and Regulations. The Board's Rules and regulations are available at the following 
link: www.nlrb.gov/sites/default/files/attachments/basic-page/node-l 7 l 7 /rules_ and _regs _part_ I 02.pdf. 

The NLRB allows you to file certain documents electronically and you are encouraged to do so because it ensures 
that your government reso.urces are used efficiently. To e-file go to the NLRB 's website at www.nlrb.gov, click on 
"e-file doc.urnents," enter the IO-digit case number on the complaint (the first n.urnber if there is more than one), and 
follow the prompts. You will receive a confirrnation number and an e-mail notification that the documents were 
successfully filed. 

Although this matter is set for trial, this does not mean that this matter cannot be resolved through a 
s.ettlement agreement. The NLRB recognizes that adjustments or settlements consistent with the policies of the. 
National Labor Relation's Act reduce government expendit.ures and promote amity in labor relations and encourages 
the parties to engage in settlement efforts. 

I. BEFORE THE HEARING 

The rules pertaining to the Board's pre-hearing procedures, including rules concerning filing an answer, requesting a 
postponement, filing other motions, and obtaining subpoenas to compel the attendance of witnesses and production 
of documents from other paiiies, may be found at Sections 102.20 through 102.32 of the Board's Rules and 

· Regulations. In addition, you should be aware of the following: 

• Special Needs: If you or any of the witnesses you wish to have testify at the hearing have special needs 
and require auxiliai-y aids to participate in the hearing, you should notify the Regional Director as soon as 
possible and request the necessary assistance. Assistance will be provided to persons who have handicaps 

. falling within the provisions of Section 504 of the Rehabilitation Act of _I 973, as amended,' and 29 C.F.R 
100.603. 

• Pre-hearing Conference: One or more weeks before fae bearing, the ALJ may conduct a telephonic 
prehearing conference with the parties. D.uring the conference, the ALJ will explore whether the case may be 
settled, discuss the issues to be litigated and any logistical issues related to the hearing, arid attempt to resolve or 
narrow outstanding issues, such as disputes relating to subpoenaed witnesses and documents. This conference 
is usually not recorded, but during the hearing the ALJ or the parties sometimes refer to discussions at the pre
hearing conference. You do not have to wait until the prehearing conference to meet with the other parties to 
discuss settling this case or any other issues. 

II. DURING THE HEARING. 

The rules pertaining to the Board's hearing proced.ures are found at Sections 102.34 through 102.43 of the Board's 
Rules and Regulations. Please note in particular the following: · 

• Witnesses and Evidence: At the hearing, you will h~ve the right to call, examine, and cross-examine 
witnesses and to introduce into the record documents and other evidence. 

• Exhibits: Each exhibit offered in evidence must be provided in duplicate to the court reporter and a 
copy of each of each exhibit should be supplied to the ALJ and each party when the exhibit is offered in 
evidence. If a copy of any exhibit is not available when the original is received, it will be the responsibility of 
the party offering such exhibit to submit the copy to the ALJ before the dos_e of hearing. If a copy is not 

(OVER) 
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submitted, and the filing has not been waived by the ALJ, any ruling receiving the exhibit may be rescinded and 
!lie exh.il,it re]ecfea:·-··- ---- -------- .. -- -- -- ----- ---------- --------- -··-··-------- --- . .. 

··- Transcripts: An ·official court"repor!er will rrtake·the ·onl:S, Official transcript of the jifoceedirigs,--and all 
.... citations in briefs an_d arguments must refer -to the-offjcial--record. The Board wilrnot certify any" transcript-other 

than the official transcript for use in any court litigation. Proposed corrections of the transcript should be 
submitted, either by way of stipulation or motion, to the ALJ for approval. Everything said at the hearing while 
the hearing is·in session will be recorded by the official reporter unless the ALJ-specifically directs off-the-· 
record discussion. If any. party wishes to make off-the-record statements, a request to go off the record should 
be directed to-the ALJ. 

• Oral Argument: You are entitled, on request, to a reasonable period of time at the close of the hearing for 
oral argument, which shall be included in the transcript of the hearing. Alternatively, the ALJ may ask for oral 
argument if, at the close of the hearing, if it_ is believed that such argument would be beneficial to the 
understanding of the contentions of the parties and the factual issues involved. 

• -Date for Filing Post-Hearing Brief: Before the hearing closes, you may request to file a written brief or 
proposed fmdings and conclusions, or both, with the ALJ. The ALJ has the discretion to grant this request and 
to will set a deadline for filing, up to 35 days. 

III. AFTER THE HEARING 

The Rules pertaining to filirig post-hearing briefs and the.procedures after the ALJ issues a decision are found at 
Sections 102.42 through 102.48 of the Board's Rules and Regulations. Please note in particular the following: 

• Extension of Time for Filing Brief with the ALJ: Jfyou need an extension oftime to file a post-hearing 
brief, you must follow Section I 02.42 of the Board's Rules and Regulations, which requires you to file a 
request with the appropriate chief or associate chief administrative law judge, depending on where the o·ial 
occurred. You must immediately serve a copy of any request for an extension of time on all other parties and 
furnish proof of that service with your request. You are encouraged to seek the agreement of the other parties 
and state their positions in your request. · 

• ALJ's Decision: In due course, the ALJ will prepare and file with the B_oard a decisi"on in this matter. 
Upon receipt of this decision, the Board will enter an order transfen-ing the case to the Board and specifying 
when exceptions are due to the ALJ's decision. The Board will serve copies of that order and the ALJ's 
decision on all parties. 

• Exceptions to the ALJ's Decision: The procedure to be followed with respect to appealing all or any" part 
of the ALJ's decision (by filing exceptions with the Board), sub_mitting briefs, requests for oral argument before 
the Board, and related matters is set faith in the Board's Rules and Regulations, particularly in Section I 02.46 
and following sections. A summary of the more pertinent of these provisions will be provided to the parties 
with the order transferring the matter to the Board. 

···~·-···-·· -~- ........ ~ -~ .____. ........ -- ... 
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' 
NLRB Backpay Calculation 1 

' \ -

I 
· Case·Name: LQu's Transport, fnc. ' 

Case Number: 07-C/1.-102517 Backpay period: Schedule A 

Claimant: Buchner, M\chael 3/27/13 - 3/4/16 Interest Not Applicable 
calculated to; 

Week Reg ·or Hourly Quarter 
lntetim Net Backpay & 

Vear Qtr Gross Backpay Interim Net Backpay Bonuses 

' 
End Hrs Hours Rate 

Earnings 
Expenses ExPenSes 

2013 2 4/6 39.H 20.98 $ 14.49 $1,022.70 
2013 2 .4/13 39.11 20.98 $ 14.49 $1,022.70 
2013 2 4/20. 39.11 20.98 $ 14.49 $1,022.70 . 

2013 2 4/27 39..11 20.98 $ 14.49. $1,022.70 
2013 2 5/4 39.11 20.98 $ 14.49 $\022.70 
2013 2 5/11 39.11 20.98 $15.20 $1,072.82 
2013 2 5/18 39.11 20.98 $15.20 $1,072.82 
2013 2 5125 39.11 20.98 · $15.20 $1.,072.82 

· 2013 2 611 39.11 20.98 $ 15.20 $1,072.82 
2013 2 6/8 39.11 20.98 $15.20 $1,072.82 
2013 2 6115 39.11 20.98 $15.20 $1,072.82 
2013 2 6122 39.11 20.98 $ 15.20 $1,072.82 
2013 2 6/29 39.11 20.98 $15.20 $1,072.82 , . 
2013 2 Total $ 13,696.05 I $ 13,696.05 . . $ 13,696.05 

. 

2u13 3 116 4U.00 26.21 $ 10.20 $.1,~Uo.os 
2013 3 7/13 40.00 26.21 $ 15.20 $1,205.59 
2013 3 7/20. 40.00 2.6.21 $ 15.20 $1,205.59 
2013 3 7127 40.00 26.21 $15.20 $1,205.59 
2013 3 8/3 40.00 26.21 $ 15.20 $1,205.59 
2013 3 8/10 40.00 26.21 $15.20 $1,205.59 
2013 3 8/17 40.00 26.21 $.15.20 $1,205.59 
2013 3 8/24 40.00 26.21 $15.20 $1,205.59, 
2013 3 8/31 40.00 26.21 $ 1.5.20 $1,205.59 
2013. 3 ·917 40.00 26.21 $15.20 · $1,205.59 -
2013 3 9/14 40.00 26.21 $15.20 '$1,205.59 
2013 3 9/21 . 40.00 26.21 $15.20 $1,205.59 
2013 3 . 9/28 40.00 26 .. 21 $15.20 . $1,205.59 
2013 3 Total $ 15,672.64 $ 15,672.64 - - $ 15,672.64 

' 
2013 4 10/5 . 39.25 · 18.78· $ 15.20 . $1,024'.77 
2013 4 10/12 39.25 18.78 $·15.20 $1,024.77 
2013 4 10/19 39.25 18.78 $15.20 · $1,024.77 

. 

2013 4 10/26 39.25 18.78. $ 15.20 $1,024.77 
2013 4 11/2 39.25 · 18.78 $ 15.20 $1,024:77 
2013 4 11/9 39.25 18.78 .$ 15.20 $1,024.77 
2013 4 11/16 39.25 18.78 $15.20 $1,024.77 

.:2013 4 11/23 39.25 18.78 $15.20 $1,024.77 
.. 

-. 

2013 4 11/30" 39.25 18.78 $ 15.20 $1,024.77 . 

2013 4 12/7 3~.25 18.78 $15.20 · . $1,024.77 
2013 4 12/14 39.25. .18.78 $.15.20 . $1,024.77 

.. 

2013 4 12/21 39.25, 18.78 $15.20 $1,024.77 
2013 4 12/28 39.25 18.78 $1,5.20 $1,024.77 

.21'l13 4 Total $13,321.96 $13,321.96 . - .$ 13,321.96 

F.ile: SPD.07-~A-102517.2nd A.mended Co~pliance S-pecificatlqn I Sheet: BuC~iier 
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1\JLRB Backpay Calculaiion 
' \,_ . I \j 

; 

Case-Name; .Lou'.s.Tiansport, . .lnc. .. ,. ____ -- .. ·-· ~----- - --- -

Case Number: 07-CA-102517 Backpay period: Schedule A . 
-Claimant: Buchner, Michael 3/27/13 · 3/4/16 Interest - Not Ap.pHcable , .. ,.,., .... ,.,.,• .. calGulated·to: 

' 

Week ·Reg OT Hourly_ 
.Quarter 

Interim Net Backpay & Year Qtr 
End Hrs Hours . Rate 

Gi"oss 1?ackpay Interim Net Backpay 
Expenses 

Bonuses 
Expenses 

Earnings· ,_ 

2014 1 1/4 25.42 1.88 · $ 17.25 $487.14 · 
2014 1 1 /11 25.42 1.88 $ 17.25 $487.14 
2014 1 1/18 25.42 -,.,1,?8 $17.25 · $487.14 
2014 1 1/25 25.42 1.88 $ 17.25 $487.14 
2014 1 2/1 25.42 · 1.88 $ 17.25 $487.14 
2014 1 2/8 25.42 1.88 $ 17.25 $487.14 
2014 1 2/15 25.42 1.88 $17.25 $487.14 
2014 1 2/22 25.42 1.88 $ 17.25 ·$487.14 -

2014 1 3/1 · 25.42 1.88 $ 17.25 $487.14 -
2014 1 318 25.42 1.88 $ 17.25 $487.14 
2014 1 3/15 25.42 1.88 $ 17.25 $487.14 ' 

' 

2014 1 3/22 25.42 1.88 $ 17.25 . $487.14 
2014 1 3129 25.42 1.88 $ 17.25 $487.14 
20141 1 Total I $6,332.82 $6,332.82 . - $ 6,332.82 

2014 2 4/5 33.84 17.52 $17.25 $1,037.07 
2014. 2 4/12 33.84 17.52 $-17.25 $1°,037.07 
2014 2 4/19 33.84 17.52 $ 17.25 $1,037.07 . 

2014 2 4126 33.84 17.52 $17.25 $1,037.07 
2014 2 513 33.84 17.52 $ 17.25. $1,037.07 
2014 2 5/10 33.84 17.52' $ 17.25 $1,037.07 
2014 2 5117 33.84 17.52 $ 17.25 $1,037.07 
2014 2 5124 33.84 17.52 $ 17.25 $1,037.07 
2014 2 5/31 33.84 17.52 $ 17.25 $1,037.07 .. 

2014 2 6{1 33.84 17.52 $ 17.25 $1,037.07 
2014 2 6114 33.84 17.52 $ 17.25 $1,037.07 
2014 2 6/21. 33.84 17.52 $ 17.25 $1,037.07 -·· 
.2014 2 6/28 33.84 17.52 $17.25 $1,037.07 I 

20141 2 Total $ 13,481.91 · ' $13,481.91 - - - $ 13,481.91 

2014 3 715 36.69 21.23 $ 17.25 $ 1,182.23 
.. 

2014 3 7/12 36.69 21.23 $ 17.25 $ 1,182.23 
2014 ·3 7/19 36.69 21.23 $ 17.25 $ 1,182.23 
2014 3 7/26 36.69 21.23 $17.25 $ 1,182.23 
2014 3 8/2 36.69 21.23 $17.25 $ 1, 1"82.23 
201'4 :l 8/9. 36.69 21.23 $17.25 $ 1,182.23 
2014 3 8/16 36.69 21.23 $ 17.25 $- 1,182.23 
2014 ·3 8123 . 36.69 21.23 $17.25 $ 1,182_.23. 

. 

1,182.23 
I 

2014 3 8/30 36.69 21.23 $ 17.25 $ 
2014 3 [l/6 36.69 21'.2:i $'17 .. 25 $ 1,182.23 

.. -.-· .. .. . . 

201·4 3 9/13 36.69 21.2:, $ 17.25 $ 1,182 .. 23 .. 

2014 3 9/2Q 36.69 21.23 $17.25 $ 1,182.23 
20-1"' - 3 Sf27- - 3&.69- 2-1'2,'J .. $-H.-25- $-- 1-,l82-.2:l ···--~ -·- ... -- ·-- .. .,,, . ·-··-· - -··1-

2014 3 Total $ 15,368.97 $15,368.97 . - -$ 15,368.97' 
- ---- - -

File: SPD.07-CA-102517.2nd Amended. Complian'ce Specification I Sheet: Buchner 
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NLRB B k ac pay C I I t' a cu a 10n - " 3 
\ ' : .•. .· 

Case .Name:. Lou's Tr:ansport, Inc. 
Case Number: 07-CA-102517 Backpay period: Schedule A 

Claimar:it: ~Llc.hne.r, Mic_hael 3127/13 - 31411S Interest Not Applioable 
calculated to: 

' 
Week Reg OT. Hourly. Quarter 

Interim Net Backpay & Year Qtr Gross Backpay Interim Net Backpay Bonuses End Hrs Hours · Rate 
Earnings Expenses Expenses 

2014 4 1014 · 23.02 8.5.7 $ 17.25 $618.84 . 

2014 4 10/11 23.02 8.57 $ 17.25 $618.84 
2014 4 10/18 23.02 · B'.57 $ 17.25 $618.84 . 

2014 .4 10/25 23.02 8.57 $17.25 $618.84 
2014 4. 11/1 23.02 8.57 $17.25 $618.84. 

.2014 4 · 1118 . 23.02 8.57 $ 17.25 $618.84 
2014 4 11/15 23.02 8.57 $17.25 $618.84 
2014 4 11/22 23.02 8.57 $ 17.25 . $618.84 
2014 4 11129 23.02 8.57_ $17.25 $618.84 
2014 4 1216 23.02 8.57 $17.25 $618.84 $ 1,200.00. 
2014 4 12/13 23.02 8.57 $17.25 $618.84 
2014 4 12/20- 23.02 8.57 $17.25 $618.84 
2014 .4 12/27 23.02 8.57 $ 17.25 $618.84 
2014 4 Total I $8,044.971 I $8,044.971 - $ 1,200.00 $ 9,244.97 

2015 1 1/3 25.33 4.03 $ 17.25 $54) .22 
2015 1 1/1_0 25.33 4.03 $ 17.25 $541.22 
2015· 1 1/17 25.33 4.03 $17.25 $541.22 
2015 1 1/24 25.33 4.03 $17.25 $541.22 
2015 1 1131 26.33 4.03 $ 17.25 $541.22 
2015 1 217 25.33 4.03 $17.25 $541.22 
2015 1 2/14 25.33 4.03 $17.25 · $541.22 
2015 1 2/21' 25.33· 4.03 $17.25. $541.22 
2015 1 2/28 25.33 4.03 $ 17.25 $541.22 . 

2015 1 3/7 25.33 4.03 · $17.25 $541.22 
2015 1 3/14 25.33 · 4.03 $17:25 $541.22 
2015 1 3/21 25.33 4.03 $17.25 $541.22 
2015 1 3/28 25.33 4.03 $ 17.25 $541.22 
2015 1 Total $7,035.84( $7,035.84 - r - $ 7,035.84 
2015 2 414 40 21.73 $ 1.7.25 $1,252.26 
2015 2 · 4111 40 21.73 $17.25 $1,252.26 . 

2015 2 4118 40 21.73 $ 17.25 $1,252.26 
2015 2 4125 40 21.73 $17.25 $1,252.26 
2015 2 512 40 21.73 $17.25 . '$1,252.26 
2015 2 .519 40 21'.73 $17.25 $1,252.26 
2015 2. 5/16 40 2~.73 $17.25 $1,252.26 
2015 2 5123 40 21.73 .$17.25· $1,252.26 
2015 2 5/30 40 · .. 21.73 ~ 17.25 $1,252.26 
2015 2 · 6/6, 40 21.73 $ 17.25 $1,252.26 
.2015 2 · 6/13 . . 40 21.73 $1_7.25 $1,252.26 
,2015 2 . 6/20 40 21.73 $17.25 $1,252.26 
2015 2 ··6/27 40 21.73 $17.25 $1,252.26 . 
2015 2 Total , .. $16,279.43 . · $16,279.43 - - $ · 16,279:43 

File: SPD.07-cA-102517.2nd Amended Compliance ~pecific
1
ation./ Sheet: B~chner· 
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--,NLRB Backpay Calculation ( - 4 
) \._. ) 

' Gase-Name: .. .\a-0u!s.Transport, Inc. . . .... -·. ~--- -··-····· . ~----· ·····--- .. 

Case Number: 07-CA-102517 Backpay period: Schedule A 
. 

Clai.mant: .· Buchn!r, Michael 3/27/13 · 3/4/16 \rite rest Not Applicable 
calculated 16: . . .-

Week Reg :OT, Hourly 
Quarter 

Interim Net Backpay & Year Qtt Gross Backpay lriterim ·. Net Backpay · Bonuses 
End Hrs Hours Rate Earnings 

Expenses Expenses 

2015 3 7/4 40. 22.23 $17.25 $1,265.20 
2015 3 .7 /11 ·40 22.23 $17.25 $1,265.20 
2015 3 7/18 40 . 22.23 $ 17.25 $1,265.20' 
2015 3 7125 ·40 22.23 $ 17.25 $1,265.20 ' . ' 

2015 3 8/1 40 22'.23 $ 17,25 $1,265.20 
2015 3 8/8 40 22.23 $ 17.25 $1,265.20 
2015 3 8115 40. 22.23 $17.25 $1,265.20 
2015 3 8122 40 22.23 $ 17.25 $1,265.20 
2015 3 8/29 40 22.23 $ 17.25 $1,265.20 
2015 3 9/5 40 22.23 $ 17.25 $1;265.20 
2015 3 9/12 40 22.23 $ 17.25 $1,265.20 
2015 3 9/19 40 22.23 $ 17.25 $1,265.20 
2015 3 9/26 40. 22.23 $ 17.25 $1,265.20 
2015 3 Total I I $16,447.62 $16,447.62 - - $ 16;447.62 
2015 4 10/3 21.73 11.82 $ 17.25 $ 680.69 
2015 4 10/10 21.73 11.82 $ 17.25 $ 680.69 
2015 4 10/17 21.73 11.82 $ 17.25 $ 680.69 
2015 4· 10/24 21.73 11.82 $ 17.25 $ 1380.69 
2015 4 10/31 21.73 11.82 $17.25 $ 680.69 
2015 4 11/7 -21.73 11.82 $ 17.25 $ 680.69 
2015 4 11/14 21.73 11.82 $ 17.25 $ 680.69 
2015 4 11/21 21.73 11.82 $ 17.25 $ . 680.69 

·2015 4 11/28 21.73 11.82 $ 17.25 $ 680.69 
2015 4 12/5 21.73 11.82 $ 17.25 $ 680.69 . $ 3,ooo:oo 
2015 4 12/12 21.73 11.82 $ 17.25 $ 680.69 
2015 4 12/19 21.73 11.82 $ 17.25 $ 680.69 
2015 4· 12/26 21.73 11.82 $ 1,7.25 $ 680.69 
2015 4 Total . . $8,848.91 I $8,848.91 . $ 3,000.00 $ 11,848.91 

2016 1 1/2 18. 173 1.69 $ 17.25 $357.27 
?016 1 1/9 18.173 1.69 $ 17.25 $357.27 ... 
2016 1 1/16 18.173 · 1:69 $ 17.25 $357.27 
2016 1 1/23 _ 18.173 1.69 $ 17.25 $357.27 · 
2016 1 1/30 18.173 1.69 $ 17.25 $357.27 . ' 

2016. ·1 2/6 18.173 1.69 $17.25 .. $357.27 
) 

2016 1 2/13 18.173 1.£9 $ 17.25 $357.27 
2016 1 2/20 18. 173 1.69 $17.25 $357.27 
2016 1 2/27 18.1.73 1.69 · $ 17-25 $357.27 
2016 1 3/5 18.173 1.69 $ 17.25 $357.27" 
2016 1 3/12 18:173 1.69 $17.25 $357.27 . 

2016 1 3/19 18. 173 1.69 $17.25 $357.27 · 
2016 1 3/26 18. 173 1.69 $17.25 $357.27 ' 
2016 1 Yafai · $4,64<L56 

. ···-
$-'!;644.56 

f"-· - .. . . '·"$'- -ir;s-;r,r.se--- . 

I I 

" 
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n NLRB Backpay Calculation ·. 0 5 
' ' I . 

Case Name: Lou's Transport, Inc. 
Case Number: 07-CA-102517 Backpay·period: Schedule·A . 

·- ln\,erest Claimant: Buelmer, Michael 3/27/13 • 3/4/16 Not Applicable 
calculated to: 

_ ... . . .. -··· - . ... . . 

Week Reg OT Hourly - Quarter 
Interim Net Backpay & Yec:ir Qtr End Hrs Hours Rate Gross B~ckpay Interim Net Backpay 

Expe_nses 
Bonuses 

Expenses 
Ea_mings 

. 
. 

Totals $139,175.69 - $ 4,200.00 $143,375.69 
. 

Daily Compound Interest (N/A) $ -
- Total Backpay, Expenses and 

Notes Interest $143,375.69 

1/ Quarters averaged. 

2/ 2013 - Average hours based on summary info. provided by Respondents. 

3/ 2015 - Based on information provided by Respondents. 

4/ .2013-2016 regular and overtime hours averaged each quarter. 

5/ 

6/ 

71 . 

81 

9/ . 

10/ 

·111 

12/ 

File: SP0.07-CA-102517,2nd Am~nded Comp!ian~e Specification/ Shee~: Buchn,er 
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' ' 
rNLRB Backpay Calculation 1 

' . J \ I· --

. Case.Name: _ .Lou's Transport, Inc . -·-··- ·-·-- ·-·-- -· ···--··· 
' Case _Number: 07-CA-102517 Backpay period: Schedule B 

Claimant: Clem, Jeffrey 3/27/13 - 8122116 Interest Not Applicable· 
.. '' calculated to: 

' 
Week Reg OT Hourly Quai:f;er 

Interim Net Eiackpay & 
Year Qtr Gross B~ckpay Interim Net Backpay Bo'nuses 

End Houis Hours Rate Earnings 
Expe"OS'?S Expenses 

2013 2 416 24.61 13.73 '$ 15.91 $719.21 
2013 2 4113 24.61 13.73 $ 15.91 $719.21 
2013 2 4120 24.61 13.73 $ 15.91 $719.21 
20.13 2 4127 24.61 13.73 $ 15,91 $719.21 . 

2013 2. 514 24.61 13.73 $ 15.91 $719.21 _, --
201:i 2 5111 24.61 13.73 $ 15.91 $719.21 
2013 2 . 5118 24.61 13.73 $15.91 $719.21 . 

2013 2 5125 24.61 13. 73 $ 15.91 $719.21 . 
2013 2 6/1 24,61 13.73 $ 15.91 $719.21 
2013 2 618 24.61 13.73 $ 15.91 $719.21 
2013 2 6115 24.61 13.73 $ 15.91 $719.21 
2013 2 6/22 24.61 13.73 · $ 15.91 $719.21 
2013 2 ·6129 24.61 13.73 $ 15.91 $719.21 
2013 2 Total $ 9,349.75 $9,349.75 - - $ 9,349.75 

2013 3 716 40.00 26.05 $ 15.91 $1,258.08 
2013 3 7113 40.0Q 26.05 $ 15.91 $1,258.08 
2013 3 7120 40.00 26.05 $ 15.91 $1,258.08 
2013 3 7127 40.00 26.05 $ 15.91 $1,258.08 
2013 3 8/3 40.00 26.05 $15.91 $1,258.08 
2013 3 - 8(10 40.00 26.05 $ 15.91 $1,258.08 
2013 3 8117 40.00 26.05 $ 15,91 $1,258.08 $ 651.88 

I 
-2013 3 8124 40.00 26.05 $ 15.91 $1,258.08 .. 

' 2013 3 8/31 40.00 26.05 $ 15.91 $1,258.08 · 
2013 3 9/7 40.00 26.05 $ 15.91 $1,258.08 
2013 3 9114 40.00 26.05 ·$15.91 $1,258.08 
2013 3 9121 40.00 26.05 $ 15.91 $1,258.08 
2013 3 9128 40.00 26.05 $ 1.5.91 $1,258.08 .. 

2013 3 Total [$ 16,355.08 $" 16,355.08 - $ 651.88 $ 17,006.96. 

2013 4 1015 30.04 17.13 $ 15.91 $886.74 
2Q13 4 10112 30.04 17.13 $15.91 $886.74 
2013 4 10119 30.04 17.13, $ 15.91 $886.74 
2013 4 10/26 30.04 17.13 '$ 15.91 $886.74 -
2013 4 1112 30.04 17.13 $ 15.91 $886.74' 
2013 4 1119 30.04 17.13 $ 15.91 $88.6.74 . 

2013 4 11/16 30.04 17.13. $15.9.1 ,$886.74 " 
·- . ·,.', -

2013 4 1-1123 30.04 17.13 $ 15.91 $886.74 
2013 4 11130 30.04 17.13' $ 15.91 $886.74 
2013 4 1217 30.04 17.13 $ 15.91· $886.'74 
201.3 4 12114 30.04 17.13 $ 15.91 $886.74 
2013 4 12121 30.04 . 17.13 $ 15.91 $886.74 

.. 

2013. .4 1.2.L2a .. . 30.04. U.13 _$_ 15.$.1 . " 
_$886.74 ... " 

. ._ . ··- . 
2013 4 Total $11,527.67 $11,527.67 - - . $ 11,527.67 
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' 
NLRB' Backpay Calculation --- 2 

.\ ' I ', 

J . 

-

Case Name: Lou's Transport, Inc. 

Case Numbe.r: 07-CA-102517 Backpay period: Schedule B 

Claimant: Clem, Jeffrey_ ' 3/27/13 - 8/22/16 lnterest · Not Applical:il\:l . 
calculated to: 

.. , ·a:uarter ' 
Year Qtr 

Week. Reg OT Hourly 
Gross, Backpay Interim Net Backpay 

Interim 
Bonuses 

Net Backpay & · 
Eng Hours Hours Rate. Earnings 

Expenses Expenses 

, 
2014 1 1/4 0 0.00 $ - ' $0.00 
2014 . 1 ·1111 0 0.00 $ - $0.00 '. 
2014 1 1/18 0 0.00 $ - $0.00 
2014 1 1/25 0 0.00 $ - $0.00 
2014 1 2/1 0 0.00 $ - $0.00 
2014 1 2/8 0 0.00 $ - $0.00 
2014 1 2/15 0 0,00 $ - $0.00 
2014 1 2/22 0 0.00 $ - $0.00 
2014 1 3/1 0 0.00 $ - $0.00 - . 
2014 1 3/8 o 0.00 $ - $0.00 
2014 1 3/15 o 0.00 $ - $0.00 
2014 1 3/22 o 0.00 $ - $0.00 
2014 1 3/29 0.1 0.00 · $ 17.25 $1.73 1 $ 1.73 
2014 1 Total $1.73 $ 1.73 $0.00 - -- $0.00 

2014 2 4/5 30.76 19.05 $ 17.25 $1,023.53 
2014 2 4/12 30.76 19.05 $17.25 $1,023.53 
2014 2 . 4/19 30.76 19.05 $17.25 $1,023.53 
2014 2 4/26 30.76 19.05 '$17.25 $1,023.53 
2014 2 5/3 30.76 19.05 $ 17.25 $1,023.53 
2014 2 5/10 30.76 19.05 $ 17.25 $1,023.53 
2014 2 5/17 30:76 19.05 $ '17.25 $1,023.53 
2014 2 5/24 30.76 . 19.05 $ H.25 $1,023.53 
2014' 2 5/31 30.76 19.05 ·$.17.25 $1,023.53 
2014 2 6/7 30.76 19.05 $ 17.25 $1,023.53 
2014 2 6/14 . 30.76 19.05 $ 17.25 $1,023.53 
2014 2 6/21 · 30.76 19.05 $ 17.25, $1,023.53 
2014 2 6/28 30.76 19.05 $17.25· . $1,023.53 
2014 2 Total $ 13,305.87 I $13,305.87 - - $ 13,305.87 

2014 3 7/5. 28.15 15.69 $ 17.25 $ 891 .. 57 
2014 3 7/12 28.15 15.69 $ff25 $ 891.57 
·2014 3 7/19 28.15 15.69 $17.25 $ 891..57 
2014 3 7/26 28.15 15.69 $17.25' $ -891.57 
2014 3 8/2 28.15· 15.69 $ 17.25 $ 891.57 

···-- .. . . 
.. 

2014 3 8i9 28.15 15.69 $17.25 $ 891 .57 . 

2014 3 8/16 28:15 15.69 $17.25 '$ 891.57 
2014 3 8/23 28.15 15.69 $17.25 $ 891.57 
2014 3 8/30 28.15 15.69 $17.25 $ 891.57 

. 2014 3 9/6 . 28.15 15.69 $17.25 $ 
.. 

891 .57 
2014 3 9/13 28..15 15.69 . $ jl.25 $ 891.57 

. 

2014 3 9/20 28.15 1'5.69 · $17.25 $ 891.57 
2014 3 9/27. 28.15 . 15 .. 69 $17.25 $ 891'.57 

2014 3 Total $ 11,590.36 $1,1,590.36 - - $ 11,590 .. 36 
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r· ,JC pay a cu at1on -· \ I NLRB B k CI I . 3 

'··· /' ' , 

. . . ... case.Name: .. lciu's . .Iransport,lnc ... .. ·-· - . . ·- .. .. 

Case'.Number: 07-CA-102517 Backpay period: Schedule B 

Claimant: Clem,-Jeffre!{ 3/27 /13 · 8/22/16. Interest Not Applicable 
' ···-·-.,c•.,c~. ,_,-, . -calculated to: . 

Week 'Reg OT Hourly· Quarter 
Interim Net Backpay & Year Qtr Gross· Backpay Interim Net Backpay Bonuses 

End Hours Hours Rate Earhings 
Expenses· Expenses· 

2014 4 10/4 39.21 21.28 $ 17.25 $1,226.99 
2014 4 10/11 39.21 · 21.28 $ 17.25 $1,226.99 
2014 4 10/18 39.21 21.28 $17.25 $1,226.99 
2014 4 10/25 39.21 21.28 $ 17.25 $1,226.99 
2014 4 · 11/1 39.21 21.28 $ 17.25 $1,226.99 
2014 4 11 /8 39.21 21.'28 $ 17.25 $1,226.99 
2014 4 11/15 39.21 21.28' $ 17.25 $1,226.99 
2014 4 11/22 39.21 21.28 $ 17.25 $1,226.99 
2014 4 11/29 39.21 21.28 $ 17.25 $1,226.99 
2014 4 12/6 39.21 21.28 $ 17.25 $1,226.99 $ 1,200.00 
2014 4 12/13 39.21 21.28 $ 17.25 $1,226.99 
2014 4 12/20 39.21 21.28 $ 17.25 $1,226.99 
2014 4 12/27 39.21 21.28 $ 17.25 $1,226.99 
2014 4 Total $15,950.90 $15,950.90 . $ 1,200.00 I $ 17,150.90 

. 

2015 1 1/3 14.71 1.25 $ 17.25 $286.09 
2015 .1 1/10 14.71 1.25 .$ 17.25 ·. $28.6.09 ' 
2015 1 1 /17 14.71 1.25 $ 17.25 $286.09 
2015 1 1/24 14.71 1.25 $ 17.25 $286.09 
2015 1 1/31 14.71 1.25 $17.25 $286.09 · 
2015 1 217 14.71 1.25 $ 17.25 $286.09 
2015 1 2/14 14.71 1.25 $17.25 $286.09 
2015 1 2/21 14.71 . 1,25 $17.25 $286.09 

. 2015 1 2/28 14.71 1.25 $ 17.25 $286.09 
2015 1 3/7 14.71 1.25 $ 17.25 $286.09 
2015 1 3/14 1'4.71 1,25 $ 17.25 $286.09 
'2015 1 3/21 14.71 1.25 $ 17.25 $286.09 
2015 1 3/28 14.71· 1.25 $ 17.25 $286:09 
2015 1 Total I I $3,719'.19 $3,719.19 . . $ 3,719.19 

2015 2 .4/4 40 20.09 $ 17.25 $1,209.83 
2015 2 4/11 40 20.09 $ 17.25 $1,209.83 
2015 2 4/18 40 · 20.09 $ 17.25 $1,209.83 . 

2015 2 . 4/25 40 20.09 $ 17.25 $1,209.83 
2015 2 5/2 . 40 · 20.09 $17.25 $1,209.83. 
2015 2 5/9 40. 20.09 $ 17.25 $1,209.83 
2015 2 5/16 40 20.09 $ 17.25 $1,209.83 
2015 2. 5/23 40 20.09 $17.25 $1,209.83 
2015 2 5/30 40 20.09 $17.25 $1,209.83 .. 

2015 2 6/6 40 20.09 $1.7.25 · $1;209.83 .. 
2015 ·2 6/13 40 20.09 $17.25 $1,209.83 

•,,' . ... .. . 

2015 2 6/20 40 20.09 $17.25 . $1,209:83. ' 
2015 2 6/27 40 20.09 . $17.25 $1,209.83 
201& 2 rota( $~5,7-2-'7-c7'.7- . $-15,7-27~"'7- -..,... -· ...... ._. -.... •'. -$. 15,7:27..77, .. 

.. . . 
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NLRB B k ac pay CI I . a cu at1on \ 4 

' ' 
, 

. Case Name: · Lou's Transport, Inc . 
Case Number: 07-CA-102517 Backpay period: Schedule B 

· Claimant: Clem, Je_ffrey 3/27/13 - 8/22/16 Interest Not Applicable 
calculated to: 

Week Reg . OT Hourly 
.Quarter 

· interim Net Backpay & 
Year Qtr GrClss Backpay Interim Net Backpay Bonuses 

. End Hours Hours Rate Expenses Expenses 
. Earnings 

2015 3 7/4 36.92. .21.28 $ 17.25 .. $1,187.49 
2015 3 . 7/11 36.92 21.28 $ 17.25 $1,187.49 
2015 3 7/18 36.92 21.28 $1i25 $1,187.49 
2015 3 7/25 36.92 21.28 $17.25 $1,187.49 
2015 3 8/1 36.92 21.28 $17.25 $1,181.49 
2015 3 8/8 36.92 21.28 $ 17.25 $1,187.49 
2015 3 8/15 36.92 21.28 $ 17.25 $1,187.49 . 
2015 3 8/22 36.92 21.28 $·17.25 $1,187.49 $ 651.88 
2d15 3 8/29 36.92 21.28 $.17.25 $1,187.49 
2015 3 9/5 36.92 21.28 $17.25 $1,187.49 
2015 3 9/12 36.92 21.28 .$ 17.25 $1,187.49 
2015 3 9/19 36.92 21.28 $ 17.25 $1,187.49 
2015 3 9/26 36.92 21.28 $ 17.25 $1,187.49 
2015 3 Total I $15,437.37 $15,437.37 - $ 651.88 $ 16,089.25 

2015 4 10/3 28.40 13.15 $ 17.25 $ 830.16 
2015 4 10/10 28.40 13.15 $ 17.25 $ 830.16 
2015 4 10/17 28.40 13.15 $ 17.25 $ 830.16 
2015 4 10/24 28.40 13.15 $ 17.25 $ 830.16 
2015 4 10/31 28.40 13.15 $ 17.25 $ 830.16 
2015 4 11/7 28.40 13.15 $ 17.25 $ 830.16 
2015 4 11/14 28.4d 13.15 $ 17.25 $ ' 830.16 
2015 4 11/21 28.40 13.15 $ 17.25 $· 830.16 
2015 4 11/28 28.40 13.15 $ 17.25 $ 830.16 
2015 4 12/5 28.40 13.15 $ 17.25 $ 830.16 $. 2,000.00 
2015 4 12/12 28.40 13.15 $ 17.25 $ 830.16 
2015 4 12/19 28.40 13.15 _ $ 17.25 $ 830.16 
2015 4 . 12/26 28.40 13.15 $ 17.25 $ 830.16 
20151 4 Total I $10,792.03 $10,792.03 $ ' $ 2,000.00 $ 12,792.03 

2016 1 1/2 0 .0.00 $ - $0.00 
2016 1 1/9 0 0.00 $ - $0.00 
2016 1 1/16 0 0.00 $ ' $0.00 
2016 1 1/23 0 0.00 $ - $0:00 
2016 1 1/30 0 0.00 $ - $0.00 

.. 
2016 1 2/6 0 0.00 $. $0.00 - -
2016 1 2/13 0 0.00 $ - . $0.00 
2016 1 21.20 ·O 0.00 $ - $0.00 
2016 1, 2/27 0 0.00 $ - $0.00 
2016 1 3/5. 0 0.00 $ - $0.00 
2016 1 3/12 0 0.00 $ - $0.00 
2016 1 ··3119 0 0.00. $ - $0.00 
2016 1 . 3/26 0.1 o.lio $ 21.25 $2.13 1 $ 2.13 
2016 1 Total $2.13 $ 2.13 $0.00 - - · $b.OO 

I 

File: SPD.07-CA-1025H.2nd Amended Compl_iance Specificatio_n / Sheet: Clem 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 205



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 368

1092

\ -\NLRB Backpay Calculation I' 
,_/ . __ ,/ 

5 

Case Name: Lou's Transport, Inc. ' 

.. ··-.. ---···· .. -··--. -
Backpayperiod: . . - ··- -· -... .• . . .... -· Case Number: 07-CA-102517 Schedule B 

Claima.nt: Clem, jeffr.ey ' 3/27/13 - 8/22/16 .. Interest Not Applicable 
. calculated to: 

Week, Reg· OT Hourly Quarter. 
Interim Net Backpay & 

Year Otr 
Ena Hours Hours Rate 

. Gross Backpay Interim Net Backpay 
~xpenses 

Bonuses 
EXpenses 

Earning~ 

2016 2 4/2 38.62 20:885 21.25 $1,486.27 
2016 2 4/9 38.62 20.885 21.25 $1,486.27 .. 
2016 2 4/16 38.62 20.885 21.25 $1,486:27 
2016 ·2 4/23 38.62 20.885 21.25 $1,486.27 

2016 2 4/30 38,62 20.885 21.25 $1,486.27 . 
2016 2 5/7 38.62 20.885 21.25 $1,486.27 

2016 2 5/14 38.62 20.885 21.25 $1,486.27 

2016 2 5/21 38.62 20.885 21.25 . $1,486.27 

2016 2 5/28 38.62 20.885 21.25 $1,486.27 

2016 2 6/4 38.6.2 20.885 21.25 $1,486.27 

2016 2 6/11 38.62 20.885 21.25 $1,486.27 

2016 2 6/18 38.62 20.885 21.25 $1,486.27 . 

2016 2 6/25 38.62 20.885 21.25' $1,486.27 

20161 2 rota1 I $ 19,321.56 $ 19,321.56 - - $ 19,321.56 
. ' . 

2016 3 712 12.16 3.7188 . $21.25 $376.86 

2016 3 7/9 12.16 3.7188 $21.25 $376.86 

2016 3 7/16 12.16 3.7188 $21.25 $376.86 

2016 3 7/23 12.16 3. 7188 $21.25 $376.86 

2016 3 7/30 12.16 3.7188 $21.25 $376.86 

2016 3 8/6 12.16 3.7188 $21.25 $376.86 

2016 3 8/13 12.16 3.7188 $21.25 $376.86 

2016 3 8/20 12.16 3.7188 $21.25 $376.86' 

2016 3 8/27 $0.00 
2016 3 9/3 $0.00 

2016 3 9/10 $0.00 

2016 3 9/17 $0.00 
20)6 ·3 9/24 $0,00 

2016 3 Total .. $ 3,014.84 I $ 3,014.84 - - $ 3,014.84 

Totals $146,092.41 - $ 4,503.76 . $150,596.17 

Daily Compound lnteresf (NIA) 
. 

Total Backpay; Expenses and 

Notes Interest. $150,596.17 

1/ It was necessary to in~lllde a Gross Backpay amount and then delete it. in order to include a quarter without earnings. 

2/ Quarters averaged: 

3/ 2013-2016 regular and overtime ho~rs averaged ea<;b·quarter. 
,' 

-4/ ' 
. 

57 
... .. . . , , ' -·· 

6/ . 
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(\ NLRB Backpay Calculation 1'1 1 . - . 

Case Name: Lou's Transport, Inc. 

Case Number: 07-CA-102517 · Backpay period: Schedule C 

.Claimant: Forsyth, <,ary 3/27/13 - 8/22/16 lnteresi NotApplicable 
calctilate8 fo: .. 

Week Reg OT Hourly Quarter Net Backpay & 
Year Qtr 

End Hrs, Hours Rate 
Gross Backpay · Interim Net Backpay Interim Expenses Bonuses 

Expenses 
Earnings 

2013 2 4/6 40.00 22.71 $14.01 $1,037.65 . 

2013 2 4/13 40.00 22.71 $ 14.01 $1,037.65 
2013 2 4/20 40.00 22.71 $14.01 $1,037.65 
2013 2 4/27 40.00 22.71 $14.01 $1,037.65 
2013 2 5/4 40.00 22.71 $ 14.01 $1,037.65 
2013 2 5/11 ,moo 22.71 $14.01 $1,037.65 · 

, 2013 2 5/18 40.00 22.71 $ 14.01' $1,037.65 
2013 2 5/25 40:00 22.71 $14.01 $1,037.65 
2013 2 6/1 40.00 22.71 $ 14.01 $1,037.65 
2013 2 6/8 40.00 22.71 $14.01 $1,037.65 
2013 2 6/15 40.00 22.71 $ 14.01 $1,037.65 
2013 2 6/22 · 40.00 22.71 $ 14.01 $1,037.65 

' 2013 2 6/29 40.00 22.71 $14.01 $1,037.65 
20131 ·2 I ra1a1 $ 13,489.46 I $ 13A89.46 - - $ 13,489.46 

2013 3 7/6 36.92 21.23 $14.49 $996.40 
2013 3 7/13 36.92 · 21.23 $ 14.49 $996.40 

, 2013 3 7/20 36.92 21.23 $ 14.49 $996.40 
2013 3 7/27 36.92 21.23 $ 14.49 $996.40 . 

2013 3 8/3 36.92 21.23 $ 14.49 $996.40 
2013. 3 8/10 36.92 21.23 $14.49 $996.40 
2013 3 8/17 36.92 21.23 $14.49 $996.40 
2013 3 8/24 36.92 21.23 $ 14.49 $996.40 
2013 3 8/31 36.92 21.23 $ 14.49 $996.40 
2.013 3 9/7 36.92 21.23 $ 14.49 · $996.40 
2013 3 9/14 ·36.92 21.23 $14.49 $996.40 
2013 3 9/21 36.92 21.23 $ 14.49 $996.40 
2Q13 3 9/28 36.92 21.23 $ 14.49 $996.40 
20131 3 Total $ 12,953.26 $' 12,953.26 - - $ 12,953.26 -

· 1 

2013 4 10/5 36.42 · 16.60 $ 14.49 . $888.44 
2013 4 10/12 36.42 -16.60 $ 14.49 $888.44 
2013 4 10/19 36.42 16.60 $ 14.49 $888.44 
2013 4· 10/26 36.42. 1\3.60 $ 14.49 $888.44 
2013 4 1112· 36.42 16.60 $ 14.49 $888.44 
2013 4 . 11/9 36.42 16.60 $ 14.49 • $888.44 

2013 4 11/16 . 36.42 16.60 $ 14.49 $888.44 
2013 4 11/23 36.42 16.60 $ 14.49 $888.44, 

2013 4 11/30 36.42. 16.60- $ 14.49 $888.44 

2013 4 12/7 . 36.42 16.60 $ 14.49 . $888.44 

2013 4 · 12/14 36.42 16.60 $ 1'4.49 $888.44 . 

2013 4 ·1212'1 · 36.42 16.60 $ 14.49 $888.44 

I 2013 4 12/28 36.42 16.60 $ 14.49 $888.44 

2013 4 Total $11,54~.76 $11,549.761 - . $ 11,549.76 
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, --

-, 
( 1~LRB Backpay Calculation 2 

.. 

ease-Name: Louis T.ranspor.t,lnc. '., ' ' ·-- ·- --···---- ·-------- . ··---·-· . 

Case Number: 07-CA0 102517 · Backpay period: Schedule C 
. 

Claimant: Forsyth, Gary 3/27/13 - 8/22/16 Interest Not Applicabh: 
- -~<--.--· · ... ' ' calculated to: · 

Week Reg OT Hourly 
Quarter Net Backpay & 

(ear Qtr Gross Backpay ·Interim Net Backpay Interim- Expenses; Bonuses 
End Hrs Hours Rate Eamin_gs 

Expenses 

1014 1 114 29.42 5.03 $17.25 $637.65· . 

1014 1 1111 29.42 5.03 -$17.25 $637.65 

1014 . 1 1118 29.42 5.03 $ 17.25 $637.65 

1014 1 1/25 29.42 5.03 $17.25 $637.65 

!014 .1 211 29.42 5.03 $17.25 $637.65 .. 
!014 1 2/8 29.42 5.03 $ 17.25 $637.65 

!014 . 1 2115 29.42 5.03 $°17.25 $637.65 .. 

!014 1 . 2/22 29.42 5.03 $ 17.25 $637.65 

!014 1 311 29.42 5.03 $ 17.25 $637.65 

!014 1 318 29.42 . 5.03 $17.25 $637.65 

'014 1 3115 29.42 5.03 $ 17.25 $637.65 

!014 1 . 3/22 29.42 5.03 $ 17.25 $637.65 

1014 1 3/29 29.42 5.03 $ 17.25 $637.65 

!014 1 Total I $8,289.40/ . $8,289.40 - - $ 8,289.40 

. 

!014 2 415 40.00 19.26 $ 17.25 $1,188.35 

!014 2. 4112 40.0Q 19.26 $ 17.25 $1,188.35 

!014 2 4119 40.00 19.26 $ 17.25 $1, 188:35 

!014 ·2 4126 40.00 19.26 $17.25 $1,188.35 

!014 2 513 40.00 19.26 $17.25 $1,188.35 

:014 2 5110 40.00 19.26 $ 17.25 $1,188.35 

!014 2 5117. 40.00. 19.26 $ 17.25 $1,188.35 

!014 2 5124 · 40.00 19.26 $ 17.25 $1,188.35 
. 

!014 2 513.1 40.0.D 19.26 $ 17.25 $1,188.35 

!014 2 617 40.00 19.26 $ 17.25 $1,188.35 

!014 2 6/14 40.00 19.26 $ 17.25 $1,188.35 . 

!014 2 6121 40.00 19.26 $ 17.25 $1,188.35 . 

!014 2 6128 40.00 19.26 $ 17.25 $1,188.35 

!014 2 Total $ 15,448.58 $15,448.58 - - $ 15,448.58 

!014 3 715 36.92 24.84 $ 17.25 $ 1,279.61 

!014 3 7112 36.92 24.84 $ 17.25 $ 1,279.61 . 

!014· 3 7/19 36.92 24.84 $ 17.25 $ 1,279.61 

1014 ·3 7/26 36.92 24.84 $ 17.25 · $. 1,279.61 

!014 3 8/2 36.92 24.84 $17.25 $ 1,279.61 ., 

!014 3 8/9 36.92 24.84 $ 17.25 $ 1,279.61 

!014 3 8/16 36.92 24.84 $ 17.25 $ 1,279.61 ... 

!014 3 8123 36.92 24.84 $ 17.25 $ 1,279.61 

!01_4 3 8130 36.92 24.84 $ 17.25 $ 1,279.61 

!014 3 916 36:92 24.84 $17.25 $ 1,279.61 

!0.14 3 9/13 36.92 24.84 $17.25 $ 1,279.61 . 
!014 .3 9120 36.92 24.84 $17:25 $ 1,279.61 

!014. 3 -· 9127. . 3.6.9;?,. 24.M :$. 17,25 $ 1,279,61 - .... ... _ ... ·• --- ... . . 

!014 3 Total $ 16,634.87 $16,634.87 - - $ 16,634.87 
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NLRB Backpay Calculation· (-', 3 

' . -

Case Name: Lou's Trarisport, Inc. 

Case Number: 07-CA-102517. Eiackpay period: Schedule C 

Claimant: FOfj,yth, Gary 3127 /13 - 8122116 . · Interest Not Applicable 
calculated to: 

Week Reg OT Hourly · "Quarter 
Net Ba'ckpay & Year Qtr Gross Ba~kpay Interim Net Backpay Interim Exp~nses Bonuses 

End Hrs Hoµrs Rate ·Expenses 
Earnings . 

2014 4 10/4 40.00 21.11 $1,7.25 $1,236.22 
2014 4 10/11 40.00 2U1 $ 17.25 . $1,236.22 . 
2014 4 10/18 40.00 21.11 · $17.25 $1,236.22 
2014 4 10/25 40.00 21.11 · $ 17.25 $1,236.22 
2014 4 11 /1 40.00 21.11 $17.25 $1,236.22 
2014 4 11/8 . 40.00 21.11 $ 17.25 $1,236.22 . . 

2014 4 11/15 40.00 21.11 $17.25 . $1,236.22 
. 

2014 4 11/22 40.00 21.11 $ 17.25 $1,236.22 
2014 4 11/29 40.00 21.1 j_ $ 17.25 $1,236.22 
2014 4 12/6 40.00 21.11 $ 17.25 $1,236.22 $ 2,90,0.00 
2014 4 12/13 40.00 21.11 $ 17.25 $1,236.22 
2014 4 12/20 40.00 21.11 $ 17.25 $1,236.22 

. 

I 2014 4 12/27 40.00 21.11 $ 17.25 $1,236.22 
2014 4 Total I I $16,070.88 I $16,070.88f . $ 2,900.00 I $ 18,970.88 

2015 1 1/3 34.13 12.44 $ 17.25 $910.63 
2015 1 1/10 34.13 12.44 $ 17.25 $910.63 . 
2015 1 1/17 34.13 12.44 $ 17.25 $910.63 
2015 1 1/24 34.13 12.44 $ 17.25 $910.63 

.. 

2015 1 j/31 34.13 12.44 $ 17.25 $910.63 
2015 1 2/7 34.13 12.44 .$17.25 $910.63 
2015 1 2/14 34.13 12.44 $ 17.25 $910.63 
2015 1 2/21 34.13 12.44 $ 17 .25 $910.63 
2015 1 2/28 34.13 12.44 $17.25 $910.63 
2015 1 317 34.13 12.44 $ 17.25 $910.63 
2015 . 1 3/14 '34.13 12.44 $ 17.25 $91'Q.63 
2015 1 3/21 34.13 12.44 $17.25 $910.63 
2015 f 3/28 34.13 12.,44 $ 17.25 $910.63 
2015 1 Total I I $11,838.16 $11,838.16 . - $ 11,838.16 

·- ... 

2015. 2 4/4 34.46 0.00 $ 1i'..25 $594:44 
2015 2 4/11 34.46 0.00 $ 17.25 $594.44 - . 

2015 2 4/18 34.46 0.00 $·17.25 $594.44 
2015 2 4/25 34.46 0.00 $ 17.25 $594.44 
2015 2 5/2 34.46 0.00 $.1725 $594.44. ·: ... . 

2015 2 5/9 34.46 0.00 $ 17.25 $594.44 
2015 2 5/16 34.46 0.00 $ 17.25 $594.44 
2015 2 5/23 34.46 0.00 $17.25 $594.44 
2015 2 5/30 · 34.46 0.00 $ 1-7.25 . $594.44 
2015. 2 6/6 34A6 0.00 $ 17.25 $594.44 . 

2015 2 6/13 34.46 0.00 $17.25 $594.44 . 

2015 2 6/20 34.46 0.00 $ 17.25' ·$594.44 
2015 2 6/27 34.46 0.00 $17.25 $594.44 
2015 2, Total $7,.727.66 .· $7,727.66 - - .$ 7,727.66 
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.case Name: .Lou's traasport, Inc. ' ..... . . ·--· .... -·······"-·····-··--- ··-·····. -· 
Case Number: 07-CA-102517 

Claimant: · For.s;yth,_Ga!)' 

Week· Reg 
ear Qtr 

End Hrs 
OT Hourly 

Hours Rate 

015 ·3 7/4 33.84 17.55 $17.25 
015 3 7/11 33.84 ·17.55 $17.25 
015 3 7/18 33.84 17.55 $17.25 
015 3 7/25 33.84 17.55 $17.25 
015 3 8/1 33.84 17.55 $'17.25 
015 3 8/8 33.84 17.55 $ 17.25 
015 3 8/15 33.84 17.55 $ 17.25 
015 3 8/22 33.84 17.55 $ 17.25 
015 3 8/29 33.84 17.55 $17.25 
015 3 9/5 33.84 . 17.55 $17.25 
015 3 9/12 33.84 17.55 $17.25 
015 3 9/19 33.84 17.55 $17.25 
015 3 9/26 33.84 17.55 $17.25 
015 3 Tota1 I 
015 4 10/3 40 17.80 $ 17.25 
015 4 10/10 40 17.80 $17.25 
015 4 10/17 40 17.80 $17.25 
015 4 10/24 40 1].80 $ 17.25 
015 4 10/31 40. 17.80 $17.25 
015 4 11/7 40 17.80 $ 17.25 
015 4 11/14 40 17.80 $17.25 
015 4 11/21 .. 40 17.80 $17.25 
015 4. 11/28 40 17.80 $17.25 
015 4 12/5 40 17.80 $ 17.25 
015 4 12/12 40 17.80 $-17.25 
015 4 12/1.9 40 17.80 $·17.25 
015 4 12/26 40 17.80 $ 17.25 
015 4 Total 

016 1 1/2 27,11 3.98 $ 17.25 
016 1 1/9 27.11 3.98 
016 1 1/16 27.11 3.98 
016 1 1 /23 27. 11 3. 98 
016 1 1/30 27.11 3.98 
016 ·1 216 27.11 3.98 
016 1 2/13 .27.11 3.98, 
016 1 2/20 27.11 3.98 
016 1 2127 27 .. 11 3.98 .. 
016 1 3/5 27.11 3.98 
016 1 3/12 27.11 3.98 
016 1 3/19 27.11 3.98 
016 1 3/26 27.11 . 3.98 

$17.25 
$1i25 
$17.25 
$ 17.25 
$ 17.25 
$ 17.25 
$17.25 
$ 1_7.25 
$ 17.25 
$ 17.25 
$ '17.25 
$ 17.25 

Gross Backpay 

$1,037.85 
$1,037.85 
$1,037.85 
$1,037.85 
$1,037.85 
$1,037.85 
$1,037.85 
$1,037.85 
$1,037.85 
$1,037.85 
$1,037.85 
$1,037.85 
$1,037.85 

$13.492.00 

$ 1, 150,58 
$ 1,150.58 
$ 1,150.58 
$ 1,150.58 
$ 1,150.58 
$ 1,150.58 
$ 1,150.58 
$ 1,150.58 
$ 1,150.58 
$ 1,150.58 
$ 1,150.58 
$ 1,150.58 
$ 1,150.58 

$14,957.48 

$570.58 
$570.58 
$570.58 
$570.58 
$570.58 

. $570.58 
$570.58 
$570.58 
$57Q.58 
$570.58 
$570.58 
$570.58 
$570.58 

$7,4f7.50" 

Quarter 
Interim 

Earnings 

Backpay period: 

3127/13-8/22/16 
·. 

Net Backpay Interim !:XpenSes 

. 

$13,492.001 

. 

$14,957.48 

$7,417.su· 

Schedule C 

lnt_erest Not Applicable 
calculated to: 

Bonus~ 

$ 

$ 

'$ 

Net Bac_kpay & 
Experises 

-~-

13.492.00 

14,957.48 

. 7,417.50 . 
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r\ NLRB Backpay Calculation 5 
I \ ) . 

'. I 
Case ~artie: Lou's Transport, Inc. 

I . 
07-CA-102517 . Back pay period: Case·Number: Schedule C . 

c1Jimant: 
.. 

Fo.rsyth, Gary. 3/27/13·-8/22/16 Interest Not Applicable 
- calculated to: .. .. . . . 

Week Reg OT Hourly . Quarter 
Net Backpay & Year Qtr Gross Ba.ckpay Interim . Net Backpay Interim ~penses ·Bonuses 

End Hrs Hours Rate 
Earnings 

Expenses 
I ' 

2016 2 4/2. 39.66 18.31 $19.25. $1,292.16 ' . ' 

2016 2 419 39.66 18.31 $. 19.25 $1.,292.16 
2016 2 4/16\ 39.66 18.31 $ 19.25 .$1,292.16 
2016 2 4/23'. 39.66 18.31 

. 

$ 19.25 $1,292.16 
.. 

2016 2 4/30 39.66 18.31 . $ 19.25 $1,292.16 
2016 2 5(7 39.66 18.31 -$19.25 $1,292.16 
2016 2 5/14; · 39.66 18.31 $ 19.25 $1,292.16 
2016 2 5121: 39.66 18.31 $ 19.25 $1,292.16 $ 1,100.00 
2016 ~ 5/28; 39.66 18.31 $ 19.25 $1,292.16 
2016 2 6/4 39.66 18.31 $ 19.25 $1,292 .. 16 
2016 2 6/11 I 39.66 18.31 $ 19.25 $1,292.16 

2016 2 6/181 39.66 18.31 $ 19.25 $1,292.16 

2016 2 6/25 1 39.66 · 18.31 $ 19.25 $1,292.16 

20161 2 I Total. I $ 16,798.03 I I $ 16,798.03 I - $ 1,100.00 I$ 17,898.03 
; 

2016 3 7/2 i 35 17.875 $ 19.25 $1,189.89 
2016 3 7/9; 35 17.875 $ 19.25 $1,189.89 
2016 3 7/16 1 35 17.875 $ 19.25 $1,189.89 
2016 3 7123.' 35 17.875 ·$19.25 $1,189.89 .. 
2016 3 7/30 35 17:875 $ 19.25 $1,189.89 

2016 3 8/6, 35 17.875 $ 19.25 $1,189.89 

2016 3 8113 35 17.875 $ 19.25. $1,189.89 
2016 3 8120, 35 17.875 $ 19.25 $1,189.89 
2016 3 8/27, 

• 2016 3 9/3 
2016 3 9/10 
2016 3 9111 

-2016 3 9/24 
20161 3 Total I $ 9,519.13 . •· $ 9,519.13 - - $ 9,519.13 

. 

; 

.. 
Totals $176,186.16 . . - $ 4,000.00 $180,186.16 

I 

I. I Daily Compound Interest (N/A) ' 
I 

· Total Backpay, Expenses and 

I . Notes Interest $180,186.16 

1/ Quarters ~veraged. ' -
21 20·13 -·.Average hours l:iased on summary info. provided by Respondents·. .. , . 
31· 2015 -. Based on information provided by Respondents .. 

4/ 2013-201(l r~gular and ·overtime hours averaged each quarter.. 
' -5/ 

,· 

6/ 

'. 
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("NLRS Backpay Calculation ' I ' 
1 

. "'-._,/ ' .. 

.. .. ,!;.?."l.El.tl_ame: . _Lou'.s Transpor:t, Jnc, 
Case Nuinber: 07-A-102517 Backpay period: - scheduie c5 - .... --·-· --· . 

Claimant: Malinowski, Michael.S .. 3127 /13 -8122/16 ""~'~"' 
calculated to: Not Applicable 

Week Reg ··01·· Hourly GroSs 
Quarter, 

ln'terim Net Backpay & 'ear Qtr. 
End Hrs Hours Rate Backpay !nterim Net Backpay 

Expen~e;s 
Bonuses 

Expenses 
Earnings 

' 

!013 2 416 40.00 16.67 $ 16.67 $1,083.63 1 
W13 2 4/13 40.00 16.67 $ 16.67 $1,083.63 
W13 2 4120 40.00 16.67 $ 16.67 $1,083.(,3 
W13 2 4/27 40.00 16.67 $ 16.67 $1,083.63 
W13. 2 514 40.00 16.67 $ 16.67 $1,083!63 
W13 2 5/11 · 40.00 16.67 $ 16.67 $1,083.63 
W13 .2 5/18 40.00 16.67 $ 16.67 $1,083.63 
W13 2 -5/25 40.00 16.67 $ 16.67 $1,083.63 
W13 2 6/1 40.00 16.67 $ 16.67 $1,083.63 
!013 2 6/8 40.00 16.67 $ 16.67 $1,083.63 
!013 2 6/15 40.00. 16.67 $·16.67 $1,083.63 
!013 2 6/22 40.00 16.67 $ 16.67 $1,083.63 
!013 ·2 6/29 40.00 16.67· $ 16.67 $1,083.63 
!013 2 Total. $ 14,087.23 

-
$14,087.23 - - $ 14,087.23 

' 

!013 3 7/6 36.46 21.98 $ 15.91 .$1,104.63 
!013 3 7/13 36.46 21.98 $ 15.91 $1,104.63 
!013 3 7/20 36.46 21.98 $ 15.91 $1,104.63 
!013 3 7127 36.46 21.98 $ 15.91 $1,104.63 
!013 3 8/3 36.46 21.98 $ 15.91 $1,104.63 
!013 3 8/10 36.46 21 .. 98 $15.91. $1,104.63 ' 
!013 3 8/17 36.46 21.98 $ 15.91 '$1,104.63 
!013 3 8/24 36.46 21,98 $ 15.91 $1,104.63 
!013 · 3 8/31 36.46 21.98 $ 15.91 $1,104.63 
!013 3 9n 36.46 21.98 $ 15.91 $1,104.63 

" 

!013 3 9/14 36.46 21.98 $ 15.91 $1,104.63 
!013 3 9121 36.46 21.98 $ 15.91 ·$1,104.63 
!013 3 · 9128 - 36.46 21.98 .$15.91 $1,104.63 
!013 3 Total I $ 14,360.21 $14,360.21 - - $ 14,360.21 

!013 4 1015 39.62 23.18 $ 15.91 $1,183.54 
!013 4 10/12 39.62 23.18 $ 15.91 $1,183.54 
!013 4 1011.9 }9.62 23.18 $ 15.91 $1,183.54 
!013, 4 10126 39.62 23.18 $ 15.91 $1,183.54 
!013 4 1112 39.62, 23.18 $ 15.91 $1,183.54 
!013 4 .1119 39:62 23.18 $15.91 $1,183.54 
!013 4 11116, 39.62 23, 18 $ 15.91 $1,183.54 " 

' 
!013 4 11123 39.62 23.18 $ 15.91 $1,183.54 
W13 4 11/30 39.62 23.18. $ 15.91 $1,183.54 
W13 4 12/7 39.62 23.18 $ 15.91 $'1,183.54 $ 914.63 
!013 4 12/14 39.62' 23.18 $ 15.91 $1,183.54 
!013 4 · 12121 39:62 23.18 $ 15.91 $1,183.54 
!013 4 12/28 39.62 23:1s $ 15.91 $1,183.54 ,, 

W13 '4 total ' . $1'S,38o.08' .$1'5;386:081' ' $ 914:63' $ 16;300:7t 

f 
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(\ NLRB Backpay Calculation r\ 2 
' ' 

, 

Case Name: Lou's Transport, Inc. . 

Case Number: 07-A-102517 . 
. 

Backpay period: Schedule D 

Claimant:. Malinowski, Michael S. 3/27/13 -8/22/1.6 
JJ1~1,;:;_~l 

Not Applicable -calculated to: 
. 

Quarter. 
Year Qtr 

Wgek R~g or · Hourly Gross 
lnteiiin Net Backpay 

lnt~rim 
Bonuses Net Ba<;~MY & 

End Hrs Hours Rate Backpay 
Earnjngs 

.. Expenses Expenses 

I 
2014 1 1/4 38.05 17.42 $ 15.91' $1,021.10 
2014 1 1/11 38.05 17.42 $ 15.91 $1,021.10 
2014 1 . 1/18 38.05 17.42 $ 15.91 $1,021.10 
2014 1 1/25 38.05 17.42 $ 15.91, $1,021.10 
2014 1 2/1 38.05 17.42 $ 15.91 $1,021.10 
2014 1 2/8 38.05 17.42 $ 15.91 $1,021.10 
2014 1 2/15 38.05 17.42 $ 15.91 $1,021.10 
2014 1 2/22 38.05 17.42 $ 15.91 $1,021.10 
2014 1 3/1 38.05 17.42 $ 15.91 $1,021.10 
2014 1 3/8 38.05 17.42 $ 15.91 $1,021.10 

· 2014 1 3/15 38.05 17.42 $ 15.91 $1,021.10 
2014 1 3/22 38.05 17.42 $ 15.91 $1,021.10 .. 
2014 1 . 3/29 38.05 17.42 $ 15.91 . $1,021.10 
2014 1 Total I $13,274.35/ $13,274.35 . . $ 13,274.35 

2014 2 4/5 38.61 21.50. $ 17.25 $1,222.34 1 
2014 2 4/12 38.61 21.50 $ 17.25 $1,222.34 
2014 2 4/19 38.61 . 21.50 $ 17.25 $1,222.34 
2014 2 4/26 38.61 21.50 . $ 17.25 $1,222.34 
2014 2 5/3 38.61 21-.50 $ 17.25 $1,222.34 
2014 2 5/10 38.61 21.50 $ 17.25 $1,222.34 
2014 2 5/17 38.61 21.50 $ 17.25 $1,222.34 
2014 2 5/24 38.61 21.50 $ 17.25 $1,222.34 
2014 ·2 5/31 38.61 21.50 $ 17.25 $1,222.34 
2014 2 611 38.61 21.50 $ 17.25 . $1,222.34 
2014 · 2 6/14 38.61 21.50 $ 17.25 $1,222.34 
2014 2 6/21 38.61 21.50 $ 17.25 $1,222.34 
2014 2 6/28 3'8.61 21.50 $ 17.25 $1:222.34 
2014 2 Total $ 1"5,890.36 $15,890.36 . . $ 15,890.36 

. 

2014 3 7/5 36.42 19.23 $ 17.25 $ 1,125.82 
2014 3 7/12 36.42 19.23 $ 17.25 $ 1,125.82 
2014 3 7/19 36.42 19.23 $ 17.25 $ 1,125.82 ' 
2014 3 7/26 36.42 19.23· $17.25, $ 1,125.82 
2014 .3 8/2 36.42 19_.23 $ 17.25 $ 1,125.82 

·2014 3 8/9 36.42 19.23 $ 17.25 $ 1,125.82 
2014 3 8/16 36.42 19.23 $ 17.25 $ · 1,125.82 

.2014 3 8/23 36.42 19.23 $ 17.25 $ 1,125.82 . 
2014 3 . 8/30 36.42 19.23 $ 17.25 $ 1,125,82 
2014 3 9)6 36.42- 19.23 $17.25 · $ 1,125.82 
2014 3 9/13 36.42 . 19.23 $ 17.25 $ 1,125.82 -
2014 -3 9/20 36.42 19.23 $ 17.25 $ 1,125.82 

2014 3 9127 36.42 19.23 .$ 17.25 $ 1,125.82 
3- Jotal $ 14,635.68 $14,635.68 - - $ '14,635.68 
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~LRB Backpay Calculation '1 3 
....._ __ / , ___ / ) 

. case-Name: Lou'.s.transpod, Inc. . . . 
Case Number: 07-A-102517 Backpay peri.od: 

- --- ·-" 
Schedule D . 

. - . · -Glaimant: .Malinowski, Michael-S·. ' 3/27/13 -8/22/.1.fl. N.9t Applicable calculated-lo: 
. 

Oui:lrter Week Reg or· Hourly Gross Interim ~et Backpaf & (ear Qtr. )nterim .l'iet Backpay Bonuses 
End Hrs Hours Rate Backpay 

Earnings 
. Expenses Expenses 

·• 

2014 4 1014 40 24.21 $ 17.25 $1,316.43 
1014 4 10111 40 24.21 $ 17.25 $1,316.43 
1014 4 10118 40 24.21 $ 17.25 $1,316.43 
1014 4 ·10125 40 24,21 · $17.25 

' 
$1,316.43 

1014 4 1111 40 24.21 $ 17.25 $1,316.43 
!014 4 1118 40 24.21 $ 17.25 $1,316.43 
!014 4 11115 40 24.21 $ 17.25 $f,316.43 
!014 4 11122 40 24.21 $ 17.25 $1,316.43 
!014 4 11129 40 24.21 $ 17.25 $1,316.43 
!014 4 12/6 40 24.21 · $17.25 $1,316.43 $ 2,000.00 
1014 4 12/13 40 24.21 $ 17.25 $1,316.43 
1014 4 12/20 40 24.21 $ 17.25 $1,316.43 
1014 4 12127 40 24,21 $ 17.25 $1,316.43 
2014 4 Total I $17,113.64 $17,113.64 . I$ 2,000.00 $ 19,113.64 

1015 1 1/3 31.61 3.61 $ 17.25 $638.68 
!Of5 1 1110 31.61 3.61 $ 17.25 $638.68 
2015 1 1/17 31.61 3.61 $ 17.25 $638.68 
!015 1 1124 31.61 3.61 $ 17.25 $638.68 
1015 1 · 1131 31.61 3.61 $ 17.25 $638.68 
1015 1 217 31,61 3.61 $ 17.25 $638.68 
2015 1 2/14 31.61 3.61 $ 17.25 $638.68 
2015 1 2121 31.61 3.61 $ 17,.25 $638.68 
1015 1 2/28 31.61 3.61 .$ 17.25 $638,68 . 

2015 1 317 31.61 3.61 $ 17.25 $638.68 
1015 1 3114 31.61 3.61 $ 17.25 $638,68 
1015 1 3121 31.61 3,61 $'17.25 $638.68 
1015 1 3128 31.61 3.61 $ 17.25 $638.68 
20151 1 I Total $8,302·.86 . $8,302.86 - . $ 8,302.86 

2015 2 4/4 36.92 25.7.8 $ 17.25 $1,303.93 
2015 2 4111 36.92 25.78 $17.25 $1,303.93 
2015 2 4118 36,92 25.78 $ 17.?5 $1,303.93 
2015 2 4/25 36,92 25.78 $ 17.25 $1,303.93 
2015 2 512 36.92 25.78 · $ 17.25 $1,303.93 
1015 2 519 36.92 25.78 $ 17.25 $1,303.93 
1015 2 5116 36.92 25.78 $ 17,25 $1,303.93 
1015 2 , 5123 36.92 25,78 $ 17.25 $1,303,93. 
2015 · 2 . 5130 36.92 25.78 $ 17.25 $1,303.93 . 
1015' 2 6/6 36,92 25.78 $ 17.25 $1,303.93. 
W15 2 6/1'3· 36.92 25.78 $ 17.25 $1,303.93 . .. 

1015 ·2 6/20 36.92 25.78 $ 17.25 $1,303.93 
2015 '2 · 6/27 36.92 25.78 $ 17.25 $1,303.93 
2CJl5 .. 2 . Tola! ,, . 

H6;!lor:o6 
,-,.- $16;951:06 .... - .. 

" $ · · 1'6';951·:e6· -

.. 
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' 
NLRB Backpay Calculation 4. 

' 
, 

\ ' ... 

Case Name: Lou's Transport, Inc. 
Case Number' 07-A-102517 Backpay period: Schedule D 

Claimant: Malinowski, Michael S. 3/27/13 -8/22/1'6 
I nc,co, 

calculated io: Not Applicable 
.. -

aua:rter Week · Re·g · OT H~urly ~r9ss Interim Net Backpay & Year Qtr Interim Net Backpay Bonuses End. Hrs Hours Rate Backpay 
Earnings 

Expenses Expense~ 

-
2015 3 7/4 36.92 18,50 $ 21.25 $1,374.24 
2015 3 7/11 36:92 18.50 $21.25 $1,374.24 
2015 3 7/18 36.92 18.50 $ 21.25 $1,374.24 
2015 3 7125 36.92 18.50 $ 21.25 $1,374.24 
2015 3 8/1 36.92 18.50 $ 2·1.25 $1,374.24 
2015 3 8/8 36.92 18.50 $ 21.25 $1,374.24 
2015 3 8/15 · 36.92 .18.50 $ 21.25 $1,374.24 . 

2015 3 8/22 36.92 18.50 $ 21.25 $1,374.24 $ 914.63 
2015 3 8/29 · 36.92 18.50 $ 21.25 $1,374.24 . 

2015 3 9/5 36.92 18.50 $
0

21.25 $1,374.24 
, 

2015 3 9/12 36.92 18.50 $ 21.25 $1,374.24 
2015 3 9/19 36.92 18.50 $ 21 .. 25 $1,374.24 
2015 3 9/26 . 36.92 18.50 $ 21.25 $1,374.24 ... 
2015 3 Total $17,865.09 I $17,865.09 - $ 914.63 $ 18,779.72 

I 
2015 4. 10/3 40 15.90 $ 21.25 $1,356.81 
2015 4 10/10 40 15.90 $ 21.25 $1,356.81 
2015 4 10/17 40 15.90 $ 21.25 $1,356.81 
2015 4 10/24 40 15.90 $ 21.25 $1,356.81 

' . 2015 4 10/31 40 15.90 $ 21.25 $1,356.81 
2015 4 . 11/7 40. 15.90 $ 21.25 . $1,356.81 · 
2015 4 11/14 40 15.90 $ 21.25' $1,356.81 . 
2015 4 11/21 40 15.90 $ 21.25 $1,356.81 
2015 4 11/28 40 15.90 $ 21.25 $1,356.81 
2015 4 12/5 40 15.90 $ 21.25 $1,356.81 $ 2,000.00 
2015 4 12/12 40 1.5.90 $ 21.25' $1,356.81 
2015 4 12/19 40 15.90 $ 21.25 $1,356'.81 
2015 4 12/26 40 15.90 $ 21.25 $1,356.81 
2015 4 Total $17,638.56 $17,638.56 $ - $ 2,000.00 $ 19,638.56 

. 

2016 1 1/2 35.75 7.87 $ 17.25 $820.20 2 .. 
2016 1 1/9 35.75 1.87 $17.25 $820.20 
2016 1 1/16 35.75 7.87 $ 17.25 $820.20 
2016 1 1/23 35.75 7.87 $17.25 . $820.20 
2016 1 1/30 35.75 7.87 $ 17.25 $820.20 
2016 1 2/6 35.75 7.87 $17.25 $820.20 
201.6 1 2/13 35.75 7.87 $ 17.25 '$820.20 
2016 1 2120 35.75 '7.87 $17.25 $820.20 
2016 1 2127 35.75 7.87 $17.25 . $820.20 . 
2016 . 1 3/5 . 35.75 7.87 $17.25 $820.20 
2016 1 3/12 . 35.75 7'87 . $ 17.25 $82,0.20 
2016 . 1 3/19 35.75 7.87. $ 17.25 $820.20 

·2016 1 3/26 35)5 · 
.. 

7.87 $ 17.25 $820.20 .. 
20161 1 . Total $10,662.66 $10,662.66 - - $ 10,662.66 . 
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·-NLRB. Backpay Calculation (·,., .. 5 
·. __ / ' '-·-· 

, 

Case.Name: Lou's.Transport, Inc. .. . . --
Case Number: · 07-A-102517. Backpay period:· Schedule D 

-·-·Claimant Malinowski, Michael.$. 3/27/13 -8/22/16 
11 ..... 0, 

NotApplic_able - calculated-to: 

·week Reg OT Hourly Gr'oss 
Q1,1arter 

·1nteriri1 NefBackpay & fear etr 
·End Hrs Rate ·sackpay tnterim . Net Backpay 

Expenses 
Bonuses 

Expenses .. Hours Earnings 

?016 2 4/2 40 19.12 $21.25 $1,459.30 
2016 2 '4/9 40 19.12 $21.25 $1,459.30 
2016 2 4/16 40 19.12 ·$21.25 - $1,459.30 
2016 2 4/23 40 19.12 $21.25 $1,459.30 
!016 2 4/30 40 19.12 $21.25 $1,459.30 
2016 2 5/7 40 19.12 $21.25 $1,459.30 
2016 ·2 5/14 40 19.12 $21.25 $1,459.30 
2016 2 5/21 40 19.12 $21.25 $1,459.30 

. 

2016 2 5/28 40 19.12 $21.25 $1,459.30 · 
2016 2 6/4 40 19.12 $21.25 $1,459.30 
2016" 2 6/11 40 19.12 $21.25 $1,459.36 . 

2016 2 6/18 40 19.12 $21.25 $1,459.30 
2016 2 -6/25 40 - 19.12 $21.25 $1,459.30 
20161 2 -Total I $ 18,970.94 I $ 18,970.94 - - $ 18,970.94 

. 
2016 -3 7/2 14.00 7.375 $21.25 $532.58 
2016 3 7/9 14.00 7.375 $21.25 $532.58 
2016 3 7/)6 14.00 7.375 $21.25 $532.58 
2016 3 7/23 14.00 7.375 $21.25 $532.58 
2016 3 7/30 14.00 7.375 $21.25 $532.58 
2016 3 . 8/6 14.00 7.375 $21.25 ·$532.58 
2016 3 8/13 14.00 7.375 $21.25 I · $532.58 
2016 3 8/20 14.00 7.375 $21.25 $532.58 
2016 3 8/27 $0.00 
2016 3 9/3 $0.00 
2016 . 3 9/10 $0.00 
2016 .3 9/17 $0.00 
2016 3 9/24 $0.00 
2016 3 Total $ 4,260.63 $' 4,260.63 - - $ - 4,260.63 

Totals $199,399.33 - $s,s29.26 I . $205,228.59 

Daily Compound Interest (N/A) I 
' 

Total Backpay, Expenses and 
ates Interest $205;228.59 
1/ Quarters averaged. 

21 2013-2016 regular.and overtime hours averaged each quarter. 

3/ 

4/ 
, .. .. 

5/ 
. - ····- ... 

6/ 

7/ 
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/, NLRB Backpay Calculation 
\ I ( ' l 

Case Nanie: Lou's Transport, Inc. 

Case Num_b_Sf: 0_7-CA-102517 Backpay period: Schedule E 

Claimant: Moo~e Sr., Kevin. 3/27/13 - 8/22/16 Interest Not Applicable .. calculated to: 

Week Reg OT Hourly Gross 
. quarter Net Backpay & 

Year Qtr 
End Hours Hours · Rate 88.ckpay 

lntE!r~m Net Backpay lnterilTI Expenses Bonuses 
'Expenses 

Earnings 

2013 2 4/6 39.53 18.05 $ 15.00 $999.08 1,2 

2013 2 4/13 39.53 18.05 $ 15.QO $999.08 

2013 2 4/20 39.53 18.05 $ 15.00 $999.08 

2013 2 4/27 39.5:i 18.05 $ 15.00 $999.08 

· · 2013 2 5/4 39.53 18.0q $ 15.00 $999.08 
20,13 2 5/11 39.53 18.05 $ 15.00 $9Q9.08 

2013 2 5/18 39.53 18.05 $ 15.00 $999.08 
2013 2 5/25 39.53 18.05 · $15.00 $999.08 

2013 2 6/1 39.53 18.05 . $ 15.00 $999.08 

2013 2 6/8 39.53 18.05 $ 15.00 $999.08 

2013 2 6/15 39.53 18.05 $ 15.00 $999.08 

2013 2 6/22 39.53 18.05 $ 15.00 $999.08 

2013 2 6/29 39.53 18.05 $ 15.00 $999.08 I 
2013 2 Total $ 12,987".98 $ 12,987.98 - . $ 12,987.98 

2013 3 7/6 36.92 23.15 $ 15.00 $1,074.68 

2013 3 7/13 36.92 23."15 $15.00 $1,074.68 

2013 3 7/20 36.92 23.15 $ 15.00 $1,074.68 

· 2013 3 7/27 36.92 23.15 $ 15.00 $1,074.68 

2013 3 "8/3 36.92 23.15 .$15.00 $1,074.68 

2013 3 8/10 36.92 23.15 $ 15.00 $1,074.68 
. 

2013 3 8/17 36.92 23.15 $ 15.00 $1,074.68 

2013 3 8/24 36.92 23.15 $ 15.00 $1,074.68 

2013 3 8/31 36.92 23.15 $ 15.00 $1,074.68 

2013 3 9/7 36.92 23.15 $· 15.00 $1,074.68 

2013 3 9/14 36.92 23.15 $ 15.00 $1,074.68 

2013 . 3 9/21 ·35_92 23.15 $15.00 $1",074.68 
.. 

2013 3 9/28 36.92 23.15 $15.00 $1,074.68 

201'3 3 Total $ 13,970.78 $ 13,970.78 - . $ 13,970.78 

2013 4 10/5 30.10 11.29' $ 15.00 $705.43 

2013 4 10/12 30.10 11.29 $" 15.00 $705.43 

2013 4 10/19 30.10 11.29 $ 15.00 $705.43 

2013 4 10/26 . 30.10 11.29 $ 15.00 $705.43 

2013 4 11/2 30.10 11.29 $ 15.00 $705.43 

2013 4 11/9 30.10 11.29 $ 15.00 $705.43 

2013 4 . 11/16 30.10 ·11.29> $ 15.00 · $705.43 

20.13 4 11/23 :i0.10 11.29 $ 15.00 $705.43 

2013 A 11/30 30.10 11.29 $ .15.00 $705.43 

2013 4 .12n 30.10 11.29 $ 1.5.00 $705.43 
.. 

2013 4 1·2/14 30.10 11.29 $15.00 $705.43 

2013 4 12/21 · 30.10 11.29 $15.00· $705.43 

2013 4 12/28 30.10. 11.29 $ 15.D_O $705.43 

.2013 4 Total I $9,170.63 $9,170.63 . . $ 9,170.63 
.. 
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. \NLRB Backpay Calculation ,, 2 
'·---~ 

, 
\ ~./ 

c •. ~~ _f\l,ime: . Lou'§Iran.§p_e>rt, Inc .. I 

Case Number: 07-CA-102517 Backpay period: : Schedule E 
.. . . 

Claimant: . 'fvfoore Sr.! Kevin 3/27/13 - B/22/16 Interest· Not .t,.pplicable 
• •,., r•'·· _ .. , .. . calculated to: . . 

.. 
Week . Reg or Hourly Gross 

Quarter Net Backpay & 
fear Qtr Interim Net Bacl<pay Interim Expenses Bonuses 

End Hours Hours Rate Backpay 
Earnings 

· · Experises 

2014 1 1/4 0.00 · 0.00 $ - $0.00 -
2014· 1 1/11 0.00 0.00 $ - $0.00 
2014 · 1 1 /18 0.00 0.00 $ - $0.00 
2014 1 1/25 0.00 0.00 $ - $0.00 -
2014 1 . 2/1 0.00 0.00 $ . · $0.00 

2014 1 2/8 0.00 0.00 $ - $0.00 
2014 1 2/15 0.00 0.00 $ - $0.00 
2014 1 2122· 0.00 0.00 ·$ - $0.00 
!014 1 3/1 0.00 0.00 $ - $0.00 
!014 1 3/8 · 0.00 0.00 $ - $0.00 

!014 · 1 3/15 0.00 0.00 $ $0.00 
T 

-

!014 1 3/22 0.00 · 0.00 $ - $0.00 

!014 1 3/29 0.10 0.00 $ 15.91 $1.59 $ 1.59 1 
!014[ 1 I Total - $1.59 $ 1.59 $0.00 - I - $0.00 

I 
1014 2 4/5 30.76 16.07 $17.25 $946.42 1,2 

1014 2 4/12 30.76 '16.07 $ 17.25 $946.42 
!014 2 4/19 30.76 16.07 $ 17.25 $946.42 
1014 2 4/26 30.76 16.07 $ 17.25 $946.42 
!014 2 5/3 30.76 16.07 $17.25 $946.42 
!014 2 5/10 30.76 16.07 $ 17.25 $946.42 

!014 2 5/17 30.76 16.07 $ 17.25 $946.42 

!014 2 5/24 30.76 16.07 $ 17.25 .$946.42 --

I 

!014 2 5/31 30.76 16.07 $ 17.25 $946.42 
!014 2 6/7 30_.76 16.07 $17.25 $946.42 
!014 2 6/14 30.76 16.07 $17.25 $946.42 
!014 2 6/21 30.76 16.07 $ 17.25 . $946.42 

!D,14' 2 6/28 30.76 .16.07· $ 17.25 $946.42 
1014 2 Total $ 12,303.48 $12,303.48 - - $ 12,303.48 

!014 3 7/5 36.92 20.28 $17.25 $ 1,161.62 

!014 3 7/12 36.92 20.28 $ 17.25 $ 1,.161.62 
!014 3 7/19 36.92 20.28 $ 17.25 $ 1,161.62 

!014 3 7/26 36.92 20.28 $ 17.25 $ 1,161.62 
.. 

!014 3 8/2 36.92 20.28 $17.25 $ 1,161.62 

!014 3 8/9 . 36.92' 20.28 $17.25 $ 1,161.62 •. 

1014 3 8/16 36.92 ·20.28 $17.25 $ 1,161.62 

!014 3 · 8/23 36.92 20.28 $ 17.25 $ 1,161.62 

!014 3 8/30 36.92 20.28 $17.25 $ 1,161.62 

!014 3 9/6 36:92 . 20.28 · $17.25 $ 1,161 .. 62 

!014 3 9/13 36.92 20.28 $17.25 $ 1,161.62 

!014 3 9/20 36.92 .20.28 · $17.25 $ 1,161.62 

!014 3 9/27.. 36.92. 20.28 $.17.25 $ 1,16.1.62. ... . . . ..... 

!014 ·3 Total I $ 15,101.00 $15,101.00 - - $ 15,101.00 

I 
. 
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NLRB B k ac pay C I If a cu a 10n. ~ 3 
' \ I 

' 

I 
Case Name: Lou's Transport, Inc. 

Case Number: 07-C/\-102517 Backpay period: Schedule E 

Claimant: Moor.Ii! Sr,;:Kevin 3/27 /13 - 8/22/16 · Interest Not Applicable, 
caicula\ed to: 

Week Reg OT Hourly Gross 
Quarter - Net Backpay & Year Qtr 

End Hours Hours Rate Backpay 
·1.nterim Net Backpay Interim Expenses Bonuses 

Expenses Earnings. 

2014 4 10/4 39.19· 18.92 $ 17.25 $1,165.58 
2014 4 10/11 39.19 18.92 $ 17.25 $1,165.58 
2014 4 10/18 39.19 18.92 $ 17.25 $1,165.58 
2014 4 10/25 . 39.19 18.92 $17.25 $1,165.58 
2014 4 11/1 39.19 18.92 $17.25 $1,165.58 
2014 4 11/8 39.19 18.92 $ 17.25 ', $1,165.58 
2014 4 11 /15 39.19 18.92 $ 17.25· $1,165.58 
2014 4 11/22 39.19 18.92 $ 17.25 $1,165.58 
201'4 4 11/29 39.19 18.92 $ 17.25 $1,165.58 
2014 4 1216 39.19 18.92 $ 17.25 $1,165.58 $ 1,500.00 
2014 4 12/13 39.19 18.92 $ 17.25 $1,165.58 
2014 4 12120 39.19 18.92 $ 17.25 $1,165.58 
2014 4 12/27 39.19 18.92 $ 17.25 .$1, 165:58 
2014 4 rota1 I I $15,152.57 $15,152.57 - $ 1,500.00 I $ . 16,652.57 

2015 1 1/3 14.00 · 0.21 $ 17.25 $246.93 1,2 -
2015 1 1/10 14.00 0.21 $ 17.25 $246.93 
2015 1 1/17 14.00 0.21 . $ 17.25 $246.93 
2015 1 1/24 14.00 0.21 $ 17.25 $246.93 
2015 1 1/31 14.00 0.21 $ 1.7.25 $246.93 
2015 1 2f7 14.00 0:21 $ 17.25 $246.93 
2015 1 2/14 14.00 0.21 $ 17.25 $246.93, I . 

2015 1 2/21 14.00 0.21 $ 17.25 $246.93 
2015 1 2/28 14.00 0.21 $ 17.25 $246.93 
2015 1 3f7 14.00 0.21 $ 17.25 $246.93 
2015 1 3/14 14.00 0.21 $ 17.25 $246.93 -
2015 1 3/21 14.00 0.21 $ 17.'25 . $246.93 
2015 1 3/28 14.00 0.21 $ 17.25 $246.93 
2015 1 Total I $3,210.14 $3,210.14 - ' - $ 3,210.14 
2015 2 4/4 35.46 14.86 $ 17.25 $996:19 
2015 2 4H1 35.46 14.86 $ 17.25 $996.19 
2015 2 4/18 35.46 14.86 $ 17.25 $996.19 . 
2015 2 4/25 35.46 14.86 $ 17.25 $996.19 
2015 2 5/2 35.46 14.86 $ 17:25 $996.19 
2015 2 5/9 35.46 14.86 $ 17.25 $996.19 
2015 2 . 5/16 35.46 14.86 $ 17.25 $996.19 

•. 2015 2 .5/23 35.46 14.86 $ 17.25 $996.19 
2015 2. 5/30 35.46 :14.86 $ 17.25 $996.19 
2015 2 ·6/6 35.46 14.86 $ 17.25 $996.19 

·i 2015 2· .6/13 · 35,46 14 .. 86 $ 17.25 $996.19 
2015 2 6/20' 35.46 14.86 $ 17.25 .$996.19 -

; 2015 2 6/27 35.46 14.86 $ 17.25 $996.1.9 -
' 2015 2 Total $12,950.44 $12,950.44. - ' - $ 12,950.44 

-
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r·NLRB Backpay Calculation ,.......__\ 4 
' ., .... ___ . ; ; 

... .Case_Name: . . Lou's Iransp.ort, Inc ... --- --- - , --

Case Number: 07-CA-102517 Backpay period: Schedule E 

Claimant: Moore Sr., Kevin 3/27/13 - 8/22116 Interest Not Applicable 
-- calculated- to: 

Week Reg OT Hourly Gross 
Quarter Net Backpay & 

(ear Qtr .Interim Net Backpay Interim Expenses Bonuses 
End Hours Hours Rate Back!)ay 

Earnings 
Expenses 

2015 3 7/4 36,92 19.07 $ 17.25 $1,130.31 

1015 3 7/11 36.92 19.07 $ 17.25 $1,130.31 

1015 3 7/18 36.92 19.07 $ 17.25 $1,130.31 

1015 3 7/25 36.92 19.07 $ 17.25 $1,130.31 

1015 3 8/1 36.92 ·19.07 $ 17.25 $1,130.31 

1015 3 8/8 36.92 19.07 $ 17.25 $1,130.31 

1015 3 8/15 36.92 19.07 $17.25 $1,130.31 

1015 3 8/22 36.92 19.07 $ 17.25 $1,130.31 

1015 3 8/29 36.92 19.07 $ 17.25 $1,130.31 

1015 3· 9/5 36.92 19.07 $ 17.25 $1,130.31 

1015 3 9/12 36.92 19.07. $ 17.25 $1,130.31 

1015 3 9/19 36.92 19.07 $ 17.25 · $1,130.31 

1015 3 9/26 36.92 19.07 $ 17.25 $1,130.31 

2015\ 3 I Total $14,693.98 $14,693.98 - - $ 14,693.98 

1015 4 10/3 39.03 14.98 $ 17.25 $ 1,060.88 

1015 ·4 ,10/10 39.03 14.98 $17.25 $ 1,060.88 

1015 4 10/17 39.03 14.98 $ 17.25 $ 1,060.88. 

'015 4 10/24 39.03 14.98 $17.25 - $ 1,060.88 

'015 4 10/31 39.03 14.98 $ 17.25 $ 1,060.88 

!015 4 11/7 39.03 14.98 $ 17.25 $ 1,060.88 

1015 4 11/14 39.03 14.98 $ 17.25 $ 1,060.88 

!015. 4 11/21 39.03 14.98 $ 17.25 $ 1,060.88 · 

!015 4 11/28 39.03 14.98 $ 17.25 $ 1,060.88 

!015 4 12/5 39.03 14.98 $ 17.25 $ . 1,060.88 $ 2,000.00 

!015 4 12112 39.03 14.98 $ 17.25 $ 1,060.88 

!015 4 12/19 -39.03 14.98 $ 17.25 $ 1,060.88 

!015 4- 12/26 39.03 14.98 $ 17.25 $ 1,060.88 

!015 4 Total $13,791.38 · I $13,791 .38\ - $ 2,000.00 $' 15,791.38 

!016 1 1/2 0.00 0.00 $ - $0.00 

!016 1 1/9 0.00 0.00 $ - $0.00 

!016 1 1/16 0.00 0.00 $ - $0.00 

1016 1 1/23 0.00 0.00 $ - $0.00 

!016 1 1/30 0.00 0.00 $ - $0.00 -

1016 1 2/6 0.00 0.00 $. - . $0.00 

!016 1 2/13. · 0.00 0.00 $ - $0.00 -
1016 1 2/20 0.00 0.00 $. - $0.00 

'016 1 2/27 o.oo- 0.00 $ - $0.dO -

'016 1 3/5 0.00 0.00 $ - $0.00-

1016 1 3/12 0.00 0.00 $ - $0.00 

1_016 1 3/19 ·o.oo 0.00 $ - $0,00 

W16 1 3/26 38.25 0.00 $ 16.75 $640.69 2 

1016 f Total $640.69 · $640.6-9. - - $ 640~6!i'. 

I . 
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·, .. NLRB Backpay Calculation 5 
\ ' I / .. -· 

. 

Case Name: Lou's Transport, Inc. 

Case Number: . 07-CA-102517 Backpay period: Schedule E 

Claimant: Moore Sr.,.Keilin 3/27 /13 - 8/22/16 . Interest Not Applicable 
. calculated to: 

Week Reg OT Hourly Gross 
Quarter 

Net Backpay & 
Year Qtr Interim - Net Backpay_ Iriterim Expenses Bonuses> -

End Hours Hours Rate Backpay 
Earn.ings 

Expenses 

2016 2 .412 40 20.346 $ 16.75 $1,181.20 I 
2016 2 4/9 40 20 .. 346 $16.75 $1,181.20 

2016 2 4/16 40 20.346 $ 16.75, $1,181.20 

2016 2 4/23. 40 20.346 $16.75 $1,181.20 

2016 2 4130 40 20,346 $ 16.75 $1,181.20 

2016 2 5(7 40 20.346 . $16.75 $1,181.20 

2016 2 5114 40 20.346 ·$16.75 $1,181.20 

2016 2 5121 .40 20.346 $ 16. 75 $1,181.20 

2016 2 5/28 . 40 20.346 ·$16.75 $1,181.20 

2016 2 6/4 -40 20.346 $16.75 $1,181.20 

2016 2 6111 40 20.346 $16.75 $1,181 :20 
2016 2 6/18 40 20.346 $ 16.75 $1, 181:20 

2016 2 6/25 40 20.346 $ 16.75 $1,181.20 

20161 2 I Total I $ 15,355.56 I $ 15,355.56 - I - $ 15,355.56 

2016 3, 712 35 20.906 $ 17.25 $1,144.70 

2016 3 7/9 35 20.906 $ 17.25 $1,144.70. 

2016 3 7/16 35 20.906 $ 17.25 $1,144.70 

2016 3 7/23 35 20.906 $ 17.25 $1,144.70 

2016 3 7/30 35 20.906 $ 17.25 $1,144.70 

2016 3 8/6 35 20.906 $ 17.25 $1,144.70 •, 

2016 3 8/13 35 20.906 $ 17.25 $1,144.70 ! 

2016 3 8/20 35 20.906 $ 17.25 $1,144.70 

2016 3 8/27 -
2016 3 9/3 -

2016 3 9/10 - . 
2016 3 9/17 -
2016 3 9/24 -
20161 3 I Total $ 9,157.59 $ 9,157.59 - - $ 9,157.59 

' . 
Totals $148,486.20 . - $ 3,500.00 $151,986.20 

Daily Compound Interest (N/A) 

Total Backpay', Expenses and 

Notes lntere~t 
) 

$151,986.20. 

1/ It was. necessary to inclwJe a Gross Back pay amount and then ·aelete it in o,rder to include a quarter without earnings. 

21 Not included in the Compara.ble Average Gross B:ackpay calculations, due to its de.mi.nimus natu're. 

3/ 

4/ ·. 

51 

6/ 
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r--- t'JLRB B k a_c pay CI It' a cu a 10n ---\ 1 
\._ . / '· . 

' 
_. _ cas,; t-iame: _ Loy'§_ Tr~.n~RQU, l_nc:. 

Case Number: 07 -CA-102517 Backpay period: Schedule F ' 

Claimant: Nigh, Da.vid 3/27 /13 - 8/22/16 Interest Not Applicable 
-·· ... calculated to: . . 

Week Reg OT Hourly 
Quarter 

Interim ~et Backpay & 
Year Qtr Gross Backpay Interim Net Backpay BOnuses 

. End Hrs Hours Rate Earnings 
Expenses -Expenses 

2013 2 4/6 36.73 9.00 $ 14.49 $727.83 . 
.2013 2 4/13 36.73 9.00 $ 14.49 $727.83 
2013 2 4/20 36.73 9.00 $ 14.49 $727.83 
2013 2 4/27 36.73 9.00 $ 14.49 $727.83 
2013 2 . 5/4 36.73 9.00 $ 14.49 $727.83 
2013 2 5/11 36.73 9.00 $ 14.49 $727.83 
2013 2 5/18 · 36.73 9.00 $ 14.49 $727.83 
2013 2 5/25 36.73 9.00 $ 14.49 $727.83 
2013 2 6/1 36.73 9.00 $ 14.49 $727.83 
2013 2 6/8 36.73 9.00 $ 14.49 $727.83 
2013 2 6/15 36.73 9.00 .· $ 14.49 $727.83 
2013 2 6/22 36.73 9.00 $ 14.49 $727,83 

2013 2 6/29 36.73 9.00 $ 14.49 $727.83 
2013 2 Total $ . 9,461.83 $ 9,461.83 . . $ 9,461.83. 

2013 3 7/6 36.40 19.82 $ 14.49 $958.22 

2013 3 7/13 36.40 19.82 $ 14.49 $958.22 

2013 3 7/20 36.40 19.82 $ 14.49 $958.22 

2013 3 7127 36.4b 19.82 $ 14.49 $958.22 

2013 3 8/3 36.40 19.82 $ 14.49 $958.22 

2013 3 8/10 36:40 19.82 $ 14.49 $958.22 

2013 3 8/17 36.40 19_.82 $ 14.49 $958.22 
2013 3. 8/24 36.40 19.82 $ 14.49 $958,22 

2013 3 8/31 36.40 19.82 $ 14.49 $958.22 
2013 3 9/7 36.40 19.82 $ 14.49 $958.22 

2013 3 9114 36.40 19.82 $ 14.49 $958.22 

2013 3 9/21 _ 36.40 19.82 "$ 14.49 $958.22 
2013 3 9/28 36.40 19.82 $ 14.49 $958.22 . 

2013 3 Total I $ 12,456.91 $ 12,456.91 . . $ 12,456.91 

2013 4 10/5 39.02 18.79 $ 14.49 . $973.76 
2013 4 10/12 · 39.02 18.79 $ 14.49 $973.76 

2013 4 10/19 39:02 18.79 $ 14.49 $973.76 

2013 4 10/26 39.02 18.79 $ 14.49 $9'13.76 
2013 4 · 11/2 39.02 18.79 $15.20. $1,021.47 1 . 
2013 4 11 /9 39.02 . 18.79 $ 15.20 $1,021.47 

2013 4 11/16 39.02 18.79 $15.20 $1,021.47 

W13 4 11/23 39.02 · 18.79 $ 15.20 $1,021.47 I 

2013 4 11/30 39.02 .18.79 $15.20 $1,024.47, - .. . . 

2013 4 12/7 39.02 18.79 $15.20 $1,021.47 

201.3 4 12/14 39.02 18.79 $ 15.20 . $1,021.47 
.. 

·2013 4 12/21 39.0;2 18.79 $ 15.20 $1',021.47 

2013 4 12128 39.02 18.79 $ 15.20 .-$1,021.47 

2013 4 Total $13,088.25 $13,088.25 .- . $ 13,08'8.25 
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. NLRB Backpay Calculation 2 
( ), ( ) 
'· 

Case Name: Lou's Transport, Inc. 

· . Case Number: 07-CA-102517· Backpay period: Schedule F 

Claimant: ·Nigh, David 3/27/13-8/22/16 · [nterest Not Applicable 
calculated to: 

Week Reg OT Hourly Quarte~ 
Interim Net Backpay & Year Qtr Gross Backpay Interim Net Backpay Bonuses End · Hrs Hours Rate Eai"nings 

Expenses Expenses 

2014 1 1/4 27.38 2.26 $ 15.20 $467.70 . . 
2014 1 1 /11 2.7.38 2.26 $ 15.20 $467.70 
2014 1 1/18 27,38 2.26 $ 15.20 . $467.70 
2014 1 1/25 27.38 2.26 $ 15.20 $46?:70 
2014 1 2/1 27.38 2.26 $ 15.20 $467.70 
2014 1 2/8 27.38 2.26 $ 15.20 $467.70 
2014 1 2/15 27.38 2.26 $ 15.20 · · $467.70 

.-

2014 1 2/22 27.38 2.26 $ 15.20 $467.70 
2014 1 .311 27.38 2.26 $ 15.20 $467.70 
2014 1 3/8 27.38 2.26 $ 15.20 $467.70 
2014 1 3115 27.38 2.26 $·15:20 $467.70 
2014 1 3/22 27.38 2.26 $ 15.20 $467.70 
2014 1 3/29 27.38 2.26 $ 15.20 $467.70 
2014 1 Total $6,080.151 $6,080.15 - - $ 6,080.15 

·2014 2 4/5 39.59 16.57. $ 16.75 $1,079.45 2 
' 2014 2 4/12 39.59 16.57 $ 16. 75 $1;079.45 . 

2014 2 4/19 39.59 16.57 $ 16. 75 $1,079.45 
2014 2 4/26 39.59 16.57 $ 16.75 .$1,079.45 
2014 2 5/3 39.59 16.57 $ 16.75 $1,079.45 
2014 2 51m 39.59 16.57 $ 16.75 $1,079.45 
2014 2 5/17 39.59 . 16.57 $ 16.75 "$1,079.45 
2014 2 5/24 39.59 16.57 $ 16.75 $1,079.45 
2014 2 5/31" 39.59 16.57 $ 16.75 . $1,079A5 
2014 2 6/7 39.59 16.57 · $ J6.75 $1,079.45 
2014 2 6/14 39,59 16.57 $ 16.75 $1,079.45 
2014 2· · 6/21 39.59 16.57 $ 16.75. $1,079.45 
2014 .2 6/28 39.59 16.57 $ 16.75 $1,079.45 
2014 2 Total I $ 14,032.80 I $14,032.90 - - $ 14,032.90 

2014 3 7/5 36.92 20.71 $ 16, 75 $ 1,138.75 
2014 3 7/12 . 36.92 20..71 $ 16.75 $ 1,1.38.75 -
2014 3 7/19 36.92 20.71 $16.75 $ 1,138.75 I 

.. 
2014 3 7/26 36.92 20.71 $ 16.75. $ 1,138.75 
2014 3 8/2" 36.92 · 20.71 . $ 16.75 $ 1,138.75 
2014 3 8/9 ·36.92 20.?f $ 16.75 $ 1,138:75 
2014 .3 8/16 .36.92 20.71 S°16.75 $ 1,138.75 . 
2014. 3 8/23 36.92 20.71 $ 16.75 $ 1-,138.75 
2014 3 8/3.0 36.92 20.71 $ 16. 75 $ . 1,138.75 
2014 3 9/6 36.92 20.71. $ 16.75 $ 1;138.75 -

. 

2014 3 . 9/13 36.92 20.71 $ 16.75 $ 1,138.75 
2014 3 9120 36.92 -20.71 $ 16.75 $ 1,138.75 . 

2014 3 9/27 36.92 ·20.11 $ 16.75 $ 1,138.75 

2014 3 Total $ 14,803.73 $14,803.731 - - $ 14,803.73 
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-,, ac p ac a on NLRB B k ay C I ul ti - 3 
\ " I . . ..., 

. 

Case Name: · Lou's Transport, Inc. .. . ' . ·-·-· -··- - ··- -·· ·-·· -- -- ·- ·----· ... 

Case Nuri;>ber. 07-CA-102517 Backpay period: Schedule F 

Claimant: Nigh, David 3/27/13 · 8/22/16 Interest Not ApplitablEi 
calculated to: ,. -···-

Week Reg OT Hourly 
Quarter. Jnterim Net Backpay & . 

Year Qtr ~ ross Backpay Interim Net Backpay Bonuses 
End Hrs Hours Rate Earnings 

Expe'nses Expenses 

2014 4 10/4 . 40 19 .. 84 $16.75 $1',168.4'8 

2014 4 10/11 40 19.84 $16.75 $1,168.48 
, 

2014 4 10/18 40· 19.84. $17.25 $1,203.36 3 

2014 4 10/25 40 19.84 . $ 17.25 $1,203.36 

2014 4 11/1 '40 19.84 $17.25 $1,203.36 

2014 4 11 /8 40 19.84 $ 17.25' $1,203.36 

2014 .4' 11/15 40 19.84 $ 17.25 $1,203.36 

2014 4 11/22 40 . 19.84 $17.25 $1,203.36 

2014 4 11/29 40 19.84 $17.25 $1,203.36 

2014 4 12/6 40 19.84 $17.25' $1,203.36 · $ 1,000.00 

2014. 4 12/13 40 19.84 $ 17.25 $1,203.36 

2014 4 12/20 40 19.84 $ 17.25 $1,203.36 

2014 4 12/27 40 19.84 $ 17.25 $1,203.36 

2014 4 Total I $15,573.92 $15,573.92 . $ 1,000.00 $ 16,573.92 

2015 1 1/3 21.51 2.34 $ 17.25 $431.60 5 

2015 1 1/10 21.51 2.34 $ 17.25 $431.60 . 

2015 1 1 /17 . 21.51 2.34 $ 17.25 $431.60 

2015 1 1/24 21.51 2.34 $ 17.25 $431.60 

2015 1 1/31 21.51 2.34 $ 17.25 $431.60 

2015 1 2n·· 21.51 ·2.34 $ 17.25 $431.60 

2015 1 2/14 21.51 2.34 $ 17.25 $431.60 

2015 1 2/21 '21.51 2.34 $ 17.25 $431.60 

2015 1 2/28 21.51 2.34 $ 17.25 $431.60 · 

2015 . 1 3n 21.51 2.34 $ 17.25 $431.60 

2015 1 3/14 21.51 2.34 $ 17.25 $431.60 

2015 1 3/21 21.51 2.34 $ 17.25 $431.60 

2015 1 3/28 21.51. 2.34 $17.25 $431.60 

'2015 1 I Total $5,610.74 $5,610.74' ' I ' $ 5,610.74 

2015 2 4/4 40.00 19.11 $ 17.25 $1,184.47 . 

2015 2 4/11 40.00 19.11 '$17.25 $1,184.47 

2015 2 4/18 40.00 19.11 $ 17.25 $1,184.47 
2015. 2 4/25 40.00 19.11 $17.25 $1,184.47 

2015 2 5/2 40.00 19.11 $ 17.25 $1,184.47 

2015 2 5/9 40.00 19.11 $ 17.25 $·1,184.47 

· 2015 2 5/16 40.00 19.11 $,17.25 $1,184.47 

2015 2 5/23 40.00 19.11 $ 17.25 $1,184.47 

2015 2 5/30 40.00 19.11 $17.25. $1,184.47 

2015 .2 . 6/6 40:00· 19.11 $ 17.25 $1,184.47 

2015 2. 6/13 '40.00 19.11. $17.25 $1,184.47 .. 

2015 2 6/20 40.00 19.11 $.17.25 · $1,184.47 

2015 2 6/27 40.00 19.11 $17.25 $1,184"47 

2015 ·2 Total $15,398.13 $15,398.13 . . $ 15,398.13 

I I . 
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NLRB Backpay Calculation 4 

Case Name: Lou's Transport, Inc. 

Case Number: 07 -CA-102517 Backpay period: Schedule F 

Claimant: N!j;j!J, Dl)Vicf 3/27/13 - 8/22/16 Interest Not Applicable 
calculated to: 

Week Reg OT Hourly. --Quarter 
Interim Net Backpay .& Year Otr Gross Backpay lryterim N~t Backpay Bonuses 

End Hrs Hours Rate Earnings 
Expenses Expenses 

'2015 3 7/4 36.51 20.78 $ 17.25 $1,167.48 
2015 3 7/11 36.51 20.78 $ 17.25 $1,167.48 
2015 .3 . 7/18 36.51 20.7_8 $ 17.25 $1,167.48 
20-15 3 7/25 36.51 20.78 $ 17.25 $1,167.48 
2015 3 8/1 36.51 20.78 $ 17.25 $1,167.48 
2015 3 8/8 36.51 20.78 $ 17.25 $1,167.48 
201_5 3 8/15 36.51 ·20.78 $17.25- $1,167.48 
2015 3 8/22 36.51 20.78 $ 17.2°5 $1,167.48 
2015 3 8/29 36.51 20.78 $17.25 $1,167.48 . 

2015 3 9/5 36.51 20.78 $ 17.25 $1,167.48 
2015 3 9/12 36.51 20.78 $ 17.25 $1,167.48 

' 
2015 3 9/19· 36.5) 20.78 $ 17.25 $1,167.48 -
2015 3 9/26 36.51 20.78 $ 17.25 . $1,167.48 
2015 3 Total I I $15,177.24 $15,177.24 - - $ 15,177.24 
2015. 4 10/3 24.61 -13.65 $ "17.25 $ 777.72 
2015 4 ·10/-10 24.61 13.65 $ 17.25 $ 777.72 
2015 4 10/17 24.61 13.65 $ 17.25 $ 777.72 
2015 4 10/24 24.61 13.65 $ 17.25 $ 777.72 
2015 4 10/31 24.61 13.65 $ 17.25 $ 777.72 
2015 4 11/7 24.61 13.65 $ 17.25 $ 777.72 
2015 4 11/14 24.61 13.65 $ 17.25 $ 777.72 
2015 4 11121 24.61 13.65 $ 17.25 $ 777.72 
2015 4 11/28 24.61 13.65 $ 17.25 $ 777.72 
2015 4 1215 24.61 13.65 $17.25 $ · 777.72 $ 1,000.00 
2015 4 12/12 24.61 13.65 $ 17.25 $ 777.72 
2015 4 12/19 24.61 13.65 $ 17.25 $ 777.72 
2015 4 12/26 24.61 13.65 $ 17.25 $ 777.72 
2015 4 Total $10,110.31 $10,110.31 - /$ 1,000.00 $ 11,110.31 

2016' 1 1/2 18.83 ·3.60 $ 17.25 $417.81 6 
2016 1 1/9 .18.83 3.60 $ 17.25 $417.81 
2016 1 1/16 18.83 3.60 $ 17.25 $417.81 
2016 1 .1/23 18.83 3.60 $ 17.25 $417.81 

. 2016 1 1/30 18.83 3.60 $ 17.25 $417.81 
2016 1 2/6 18.83 3.60 $ 17.25 $417.81. 

2016 1 2/13 18.83 3.60 $ 1_7.25 $417.81 . 

2016 1 2/20 · 1 ~.83 3.60 $. 17.25 $417.81 
2016 1 2/27 18.83 3.60 $ 17.25 $417.81 
2016 1· 3/5 18.83 3.60 $ 17.2q $417.81 
2016 1 3/12 18.83 3.60 ·$'17.25 . $.417-.81 
2016 1 3/1_9 18.83 3.60' $ 17.25 $417.81 

I 2016 1 . 3126 18.83 3.60 $ ·17.25 · $417.81. 

2016. 1 Total $5,431.591 . $5,431.59 - - $ 5,431.59 . I I 
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NLRB B k ac pay C I It' a cu a 10n --, 5 
-- I \, 

"' 

. Case Nam~: .. L-9~,'§ Tn;1_n§port, Inc, . -
Case Number: 07-CA-102517 Backpay period: Schedule F 

Claimant: Nigh, David 3/27/13 - 8/22/16 ln'terest Not Applicab_Je .. calculated .to: '. 

Week Reg OT Hourly 
Quarter 

Interim Net Backpay & Year Qtr 
End i-lrs Hours Rate 

Gro.ss Backpay Interim Net Backpay 
Expenses 

Bonuses 
Expenses 

Earni,ngs 

2M6 2 4/2 37,67 15,33 $ 19,25 $1,167-77 
2016 2 4/9 3-7,67 15.33 $ 19,25 $1,167,77 
2016 2 4/16 .37.67 15.33 $1925 $1,167-77 
2016 2 4/23 37-67, 15.33 $1925 $1,167.77 
2016 2 4/30 37,67 15,33 $ 19.25 $1,167.77 
2016 2 5f7 37-67 15,33 '$1925 $1,167,77 
2016 2 5/14 37.67 15.33 $1925 $1',167-77 
2016 · 2. 5/21 37,67 15,33 $ 19.25 $1,167.-77 $ 800,00 

·2016 2 5/28 37.67 15,33 $19,25 $1,167-77 
2016 2 6/4 37.67 15,33 $ 19.25 $1,167-77 
2016 2 6/11 37.67 15.33 $ 19,25 $1,167,77. 
2016 2 6/18 37,67 15,33 $19.25 $1,167,77 
2016 2. 6/25 37,67 15.33 $19.25 $1,167.77 
2016 '2 Total $ 15,181,03 $ 15,181,03 $ - $ 800.00 $ 15,981,03 

2016 3 -7/2 14 7.78 $19.25 $494.18 
2016 3 7/9 14 7.78 $19.25 $494.18 -
2016 3 7/16 14 .7.78 $19.25 $494.18 
2016 3 7/23 14 7,78 $19.25 $494. 18 
2016 3 7/30 14 7.78 $19.25. $494.18 
2016 3 8/6 14 7.78 $19.25 $494.18 
2016 3 8/13 14 7.78 $19.25 $494.18 
2016 3 8/20 14 7.78, $19.25 $494.18 

,, 

2016 3 8i27 -
2016 3 9/3 -
2016 3 9/10 -
2816 3 9/17 -

· 2016 3 9/24 -
2016 3 Total . $ 3,953..47 $ 3;953.47 - - $ 3,953.47. 

Totals $156,360.19 - $ 2,800.00 $159,160.19 

-
Daily Compound Interest (N/A) $ -
Tot.al Backpay, Expenses and 

Notes Interest $159,160'.19 

. 

1/ November 2013 - Pay rate increased from $14.49' to $15.20. 

2/ April 2014 - Pay rate increased from $15.20 to $16.75. 

3/ October 2014 - Pay rate.increased from $16.75 to $1i25. 

4/ . 
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\ NLRB B k ac pay c·1 1 r · a cu a 10n (\ 1 
\ I ., I 

' . 

Case Name: Lou's Transport, Inc. 
Case Number. 0.7-CA-102517 Backpay peciod_: Schedule G 

Claimant: Roby, Steven 3/27/13 - 8/22/16 Interest N.ot Applicable. 
calculated Jo: 

Week Reg OT Hourly -Quarter 
Interim Net Backpay &. Year Qtr Gross Backpay Interim Net Backpay Bonuses 

End Hours Hours Rate Earnings 
Expenses . Expenses 

2013 2 4/6 27.23 9.20 $ 12.50 $512.88 
2013 2· 4/13 27.23 9.20 $ 12.50 $512·.88 
2013 2 4/20 27.23 9.20 $12.50 $512.88 · 
2013 2 4/27 27.23 9.20 $12.50 $512.88 
,Z013 2 5/4 27.23 9.20 $12.50 $512.88 
2013 2 5/11 27.23 9.20 $ 12.50 - $512.88 
2013 2 .5/18 27.23 9.20 $ 12.50 $512.88 
2013 2 5/25 27.23 9.20 $ 12.50 $512.88 
2013 2 6/1 27.23 9.20 $12.50 $512.88 
2013 2 6/8 27.23 9.20 $ 12.50 $512.88 
2013 2 6/15 i7.23 9.20 $ 12.50 $512.88 
2013 2 6/22 27.23 9.20 $ 12.50 $512.88 

. 2013 2 6/29 27.23 9.20 $ 12.50 $512.88 
2013 2 - Total $ 6,667.38 $ 6,667.38 - - $ 6,667.38 

2013 3 7/6 34.75 9.80 $13.00 $642.85 
2013 3 7/13 34.75 9.80 $13.00 $642.85 
2013 3 7/20 34.75 9.80 $13.00 $642.85 
2013 3 7/27 34.75 9.80 $ 13.00 $642.85 
2013 3 8/3 34.75 9.80 $ 13.00 $642.85 
2013 3 8/10 34.75 9.80 $13.00 $642.85 
2013 3 8/17 34.75 9·.80 '$13.00 $.642.85 
2013 3 8/24. 34.75 9.80 $13.00 · $642.85 
2013 3 8/31 34.75 9:80 $ 13.00 $642.85 
2013 .3 9/T '34.75 9.80 $ 13.00 $642.85 
·2013 3 9/14 34.75 9.80 $ 13.00 $642.85 
2013 3 9/21 34.75 9.80 .$13.00 $642.85 . 

2013 3 9/28 34.75 9.80 $ 13.00 $642.85 . 
20131 3 Total I $ 8,357.05 I $ 8,357.05 - - $ 8,357.05 

2013 ·4 10/5 26.15 11.42 $ 13.00 . $562.64 
.• 

2013 4 . 10/12 26.15 .11.42 $ 13.00 $562.64 
,. 

" 

2013 4 10/19 26.15 11.42 tT:1.00 $562.64 
2013 4 10/26 26.15 . 11..42 $13.00 $562.64 · 
2013 4 11/2 26.15 11.42 $ 13.00 $562.64 
2013 4 11/9 26.15 11.42 $13.00 $562.64 
2013 4 11/16 26.15 11.42 $ 13.00 $562.64 

·.2013 4 11/23 26.15 11.42 $13.00 '$562.64 
2013 4, 11/30 26.15 11..42 $13.00 $562.64 
2013 4 12/7. 26.15 11.42 $ 13.00 $562.64 
2013 4 -12114 · 26.15 11.42 $ 13.00 $562.64· 
201.3 4 12/21 26.15 11.42' $ .13.00 $562.64 
2013 .4 12/28 26.15 11.42 $ 13.00 $562.64 . 

20.13 4 Total I $7,314.32 $7,314.32 - - $ 7,314.32 
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I \ ,, NLRB Backpay Calculation 2 

'· 
, 

.. / 

. Case Nam.e: . Lou.'.s. Trnnsport, Im:: .. r 
... -- ,. -~--··- .. .... - -·. 

' Case Number. 07-CA-102517 Backpay period: Schedule G 
' 

Claimant: Roby, Steven 3/27/13 - 8/22/16 Interest Not Applicable 
,. ~-···-·,·~ .... calculated .to: 

Week Reg OT Hourly 
Quarter Interim Net Backpay & 

Year Qtr 
End Hours Hours Rate 

Gross Backpay · Interim Net Backpay 
Expenses 

Bonuses 
Expenses 

Earnings 
, 

2014 1 · 1/4 0.00 0.00 $ - $0.00 

2014 1 1 /1.1 0.00 0.00 $ . $0.00 . 

2014 1 1/18 · 0.00 0.00 $ - $0.00 

2014 1 1/25 0.00 0.00 . $ - $0.00 

2014 1 2/1 0.00 0.00 $ - $0.00 

2014 1 2/8 0.00 0.00 $ . $0.00 · 

2014 1 2/15 0.00 0.00 $ - $0.00 

2014 1 2/22 0.00 0.00 $ - $0.00 

2014 1 3/1 0.00 0.00 $ . $0.00 

2014 1 3/8 0.00 0.00 $ . $0.00 

2014 1 3/15 0.00. 0.00 $ . $0.00 

2014 1 3/22 0.00 0.00 $ . $0.00 

20.14 1 3/29 0.10 0.00 $ 15.25 $1.53 1 $ 1.53 

2014 1 Total $1.53 $ 1.53 $0.00 . . $0.00 

' 

2014 2 4/5 21.86 5.96 $ 15.25 $469.70 

2014 2 4/12 · 21.86 · 5.96 $ 15.25 $469.70 

2014 2 4/19 21.86 5.96 $ 15.25 $469.70 

2014 2 4/26 21.86 5.96 $ 15.25 $469.70 

2014 2 5/3 21.86 5.96 $ 15.25 $469.70 ' 

2014 2 5/10 21.86 5.96 $ 15.25 $469.70 . 

2014 2 5/17 21.86 5.96 $ 15.25 $469.70 

2014 2 5/24 21.86 ·5.96 $ 15.25 $469.70 

2014 2 5/31 . 21.86 5.96 $ 15.25 $469.70 ' 

2014 2 617 21.86 5.96 $15.25 $469.70 

2014 2 6/14 . 21.86 5.96 . $15.25 $469.70 .. 
2014 2 6/21 21.86 5.96 $ 15.25 $469.70 

2014 2 6/28 21.86 5.96 $ 15.25 $469.70 

2014 2 Total $ 6,106.10 $6,106.10 · - - $ 6,106.10 

2014 3 7/5 32.00 12.00 $15.75 $ 787.50 

2014 ·3 7/12 32.00 12.00 $15.75 $ 787.50 

2014 3 7/19 32.00 12.00 · $15.75 $ 787.50 

2014 3 7/26 32.00 .12.00 $15.75 $ 787.50 

2014 3 8/2 32.00 12.00 $15.75. $ 787.50 

2014 3 8/9 32.00 12.00 · $15.75 $ 787.50 

2014 3 8/16 . 32.00 12.00 $15.'75 $ 787.50 

2014 3 . 8/23 32.00 12.00 $15.75 $ 787.50 

2014 .3·. 8/30 32.DO .12.00 $15.75 $ 787.50 

2014 3 9/6 32.00 12.00 $15.75 $ 787.50 

2014 3 9/.13 32.00 12.00 $15.75 $ 787.50 ' 

2014 3 9/20 32.00 12.00 $ 15.75 $ ·787.50· 

2014 3 9/27. 32.00 12.00 $.15.75 $ 787.50 

2014 3 Total r $ 10,237.50 $10,237.50 - - I$ 10,237 .. 50 
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NLRB Backpay Calculation 3 
\. 

' 
I 

Case·Name: Lou's Transport, inc. 

Case Number: 07-CA~ 102517 Backpay period: Schedule G 

Claimant: ~o,tiy,, Steven 3/27/13 - 8/22/1.6 Interest Not Applicable 
· calculated lo: 

Week Reg OT Hourly . Quarter 
Interim Net Backpay & ·Year Qtr ~ross Bac.kpay Interim Net Backpay Bonuses End Hours Hours Rate Ea·mlngs Expenses Expense$ 

2014 4 10/4 30.94 10.63 $15.75 $738.44 
2014 4 10/H 30.94 10.63 $ 15. 75 $738.44 
2014 4 10/18 30.94 10.63 $15.75 $738.44 . 

2014 4 10/25 . 30.94 '10.63 $ 15:75. $738.44 
2014 4 11 /1 30.94 10:63 $ 15. 75 $738.44 
2014 4 11/8 30.94 10.63; $15.75 $738.44 
2014 4 11/15 30.94 10.63· $ 15..75 $738.44 
2014 4 11/22 30.94 10.63 $ 15. 75 $738.44 
2014 4 · 11 /29 30.94 10.63 $ 15. 75 $738.44 . 

2014 4 12/6 30.94 10.63 $ 15. 75 $738.44 $ . 1,000.00 
2014 4 12/13 30.94 10.63 $ 15.75 $738.44 
2014 4 12/20 30.94 10.63 $15.75 $738.44 
2014 4 12/27 30.94 10.63 $15.75. $738.44 
20141 4 Total I $9,599.70 I $9,599.70 - $ 1,000.00 $ 10,599.70 

2015 1 1/3 27.48. 7.59 $15.75 $612.12 
2015 1 1/10 27.48 7.59 $15.75 $612.12 
2015 1 1/17 27.48 7.59 $ 15. 75 $612.12 
2015 1 1/24 27.48 7.59 $ 15.75 $612.12 
2015 1 1/31 27.48 7.59 $ 15.75 $612.12 
2015 1 217 · 27.48 7.59 $ 15. 75 $612.12 
2015 1 2/14 27.48 · 7.59 $ 15. 75 $612.12 
2015 1 2/21 27.48 7.59 $15.75 $612.12 
2015 1 2/28 27.48 7.59 $ 15.75 $612.12 
2015 1 3/7 27.48 7.59 $15.75 $612.12 
2015 1 3/14 27.48 7.59 $15.75 $612.12 
2015 1 3/21 27.48 7.59 $15.75 $612.12 
2015 1 3/28 27.48 7.59 $ 15.75 $612.12 
20151 1 Total $7,957.61 I I $7,957.61 - - $ 7,957.61 
2015 2 4/4 25.51 7.71 $15.75 $583.93 
2015 2 4/11 25.51 7 . .71 $ 15. 75 $583.93 
2015 2 4/18 25.51 7.71 $ 15. 75 $583:93 
2015 2 4/25 25.51 7.71 $ 15. 75 '$583.93 -
2015 2. 5/2 25.51 7.71 $.15.75 $583.93 
2015 2 5/9· 25_.51 7.71 $15.75 $583.93 
2015 2 5/16 25.51 7.71 $15.75 $583.93 
2015 2 5/23 25.51 7.71 $ 15.75 $583.93 
2015 2 5/30 25.51 7:71 $ 15.75. $583.93 
2015 2 6/6 25.51 7.71 $15.75 $583.93 
2015 2 6/13 25.51- 7.71 $ 1-5·.75 · $58·3.93. 
2015 . 2 6/20 25.51 . 7.71 $15.75 $583.93 
2015 2 6/27 25.51 7.71 $15.75 $583.93 
2015 2 ·Total F,591.11 $7,591.11 - - $ 7,591.11 
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"NLRB- Backpay Calculation \ 4 
' - I \ I · .. , , 

, 
Case . .Name: Lou'.s.Transpoct, Inc .. 

··- .. 
Case-Number: 07-CA-102517· Backpay period: Schedule G 

Claimant:. Roby, Steven 3/27/13- 8/22/16 Interest Not Applicable ' calculated to: . . 

Week Reg OT Hourly 
Quarter ·. 

Interim Net Backpay &. 
Year Qtr 

End Ho.urs Hours Rate 
Gross Backpay Interim Net Backpay 

Expenses 
Bonuses 

Expenses 
Earnings .. .. 

2015 3 714 0.00 0.00. $ - $0.00 
2015 3 7/11 0.00 0.00 $ - $0.00 
2015 3 7/18 0.00 0.00 $ - $0.00 
2015 3 7/2.5 . 0.00 0.00 $ - $0.00 
2015 3 8/1 0.00 0.00 $ - . $0.00 

1015 3 8/8 0.00 0.00 $ - $0.00 
1015 3 8/15 0.00 0.00 $ - $0.00 
2015 3 8/22 0.00 0.00 $ - $0.00 . -
2015 3 8/29 0.00 0.00 $ - $0.00 
2015 3 9/5 0.00 0.00 $ - $0.00 
1015 3 9/12 0.00 0.00 $ - $0.00 
2015 3 9/19 0.00 0.00 $ - $0.00 
2015 3 9/26 0.10 0.00 $ 15.75 $1.58 1 $ 1.58 
2015 3 Total I $1.58\ \$ 1.58 $0.00 - I $0.00 

2015 4 10/3 29.03 9 .. 25 $ 16.25 $ 697.21 
2015 4 10/-10 29.03 9.25 $ 16.25 $ . 697.21 

. -

1015 4 10/17 29.03 9.25 $ 16.25 $ · 697.21 
1015 4 10/24 29.03 9.25 $ 16.25 $ 697.21 
2015 4 10/31 29.03 9.25 $ 16.25 $ 697.21 
1015 4 11/7 29.03 9.25 $16.25 $ 697.21 
2015 4 11/14 29.03 9,25 $ 16.25 $ 697.21 
2015 4 11/21 29.03 9.25 $ 16.25 $ 697.21 
2015 4 11/28 29.03. 9.25 $ 16.25. $ 697.21 
2015 4 12/5 . 29.03· 9.25 $ 16.25 $ 697.21 $ 3,000.00 
2015 4 12/12 29.03 9.25 $ 16.25 $ 697.21 
2015 4 12/19 29.03 9.25 $ 16.25 $ 697.21 
2015 4 12/26 29.03 9.25 $16.25 $ 697.21 ·. 

2015 4 Total $9,063.68 $9,063.68 - - $ 3,000.00 $12,063.68 

201.6 1 1/2 34.587 7.06 $16.25 $734.06 
2016 . 1 1/9 34.587 7.06 $16.25 $734.06 
2016 . 1 1/16 34.587 7.06 $16.25 $734.06 

2016 1 1/23 34.587 7.06 $16.25 $734.06 
2016 1 1/30 34.587 7.06 $16.25 $734.06 
1016 1 2/6 34:587 7.06 $ 16.25 $734.06 

. -
2016 1 ·2/13 34.587 7.06 $16.25 " $734.06 

2016 1 2/20 34:587 7.06 $ 16.25 $734.06 
2016 1 . 2/27 34.587 7.06 $16.25 $734.06 

2016 1 3/5 34.587 7.06 · $16.25 $734.06 ' . 
2016 1 .o/12. 34.587 · 7.06 . $16.20 $734.06 
201b 1 3/19 34.587 7.06 $16.25 $734.06 
2016 1 3/26 34.587 . 7.06 $16.25 $734·.06 . 

2016 1 Total $9,542.81 $9,542.81 - - \$ 9,542.81 

I 
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' 
NLRB Backpay Calculation 5 

' ) \ ) 

I ... 

Case Name: Lou's Transport, Inc. 

Case Number: 07-CA-182517 . Backpay period: Schedule G 

Claimant: . R,Qby, Steven 3/27 /13 - 8/22/16 Interest Not Applicabl.e 
calculated to: 

Week Reg OT Hourly 
Quarter-· 

interim Net·Backpay & 
Year Qtr Gross Backpay lnt8rim Net Backpay Bonuses 

End Hours Hqurs. Rate. - Earnings 
Expenses Expenses 

2016 2 4/2 33.298 11.63 $16.25 $824.69 
,. 

2016 2 4/9 33.298 11.63 $16.25 $824.69 
. ' 

2016 2 4/16 33.298 11.63 $16.25 $824.69 
2016 2 4/23 33.298 11.63 $16.25 $824.69 
2016 2 4/30 33.298 11.63 $16.25 $824.69 
2016 2 517 33.298 11.63 $16.25 $824.69 
2016 2 5/14 33.298 11.63 $16.25 $824.69 
2016 2 5/21 33.298 11.63 $16.25 $824.69 $ 1,100.00 
2016 2 5/28 33.298 11.63 $16.25 $824.69 
2016 2 6/4 33.298 11.63 $16.25 $824.69 
2016 .2 6/11 33.298 11.63 . $16.25' $824.69 
2016 2 6/18 33.298 11.63 $16.25 $8'24.69 
2016 2 6/25 33.298 11.63 $16.25 $824.69 
20161 2 Total I $ 10,720.94 I $ 10,720.94 $ - $ 1,100.00 $ 11,820.94 

. 

2016 3 7/2 ~4.188 14.875 $16.75 $946.38 
2016 3 7/9 34. 188 14.875 $16.75 $946.38 
2016 3 7/16 · 34.188 14.875 $16.75 $946.38 
2016 3 7/23 34. 188 14.875 $16.75 $946.38 
2016 3 7/30 34.188 14.875 $16.75 $946.38 
2016 3 8/6 34. 188 14.875 $16.75 $946.38 
2016 3 8/13 34.188 14.875 $16.75 $946.38 
2016 3 8/20 34.188 14.'875 $16.75 $946.38 
2016 3 8/27 
2016 3 9/3 . ' I 
2016 3 9/10 
2016 3 9/17 -

2016 3 9/24 -

2016 3 Total I$ 7,571.00 I $ 7,571.00. - - $ 7,571.00 

Totals $100,729.20 - $ 5,100.00 I $105,8'29.20. 

. ' Da.ily Compound Interest (NIA) 

Total Backpay, Expenses and 

Notes Interest $105,829.20 

1/ It was Recessary to include a Gross Backpay amount and then delete it in order to include a q_uarter without earnings. 

21 

3/ 

4/ 

5/ 

6/ '. 
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' ,· 
' 

-"NLRB Backpay Calculation 1 
\ I I 

--• .. , 

_ C:~a_s.l) l'!,m1g: S9L!] Transport, Inc. 
Case Number: 07-CA-102517 Backpay period: Schedule H 

Claimant: Sheffield, Steven, Jr. 3/2'1/13- 8122/16 Interest Not Applicable 
. . " ., ..... ,,. calculated to: . 

Week Reg OT Hourly . Quarter 1nterln:i Net Backpay . & 
Year Qtr Gross Backpay Jnterim. Net Backpay Bonuses 

End Hrs H?UfS Rate 
Earn~Mgs 

Expenses Expenses 

I 
2013 2 416 40.00 19.23 $ 15.91 $1,095.32 
2{)13 2 41)3 40.00 19.23 $15.91 $1,095.32 
2013 2· 4120 40 .. 00 19.23 $ 15.91 $1,095.32 
2013 2 4127 40.00 19.23 $ 15.91 $1,095.32 
2013 2 514 40.00 19.23 $ 15.91 $1,095.32 
201.3 2 5111 40.00 19.23 $ 15.91 $1,095.32 
2013 2 5118 40.00 19.23 $ 15.91 $1,095.32 
2013 2 5/25 40.00 19.23 $ 15.91 $1,095.32 
2013 2 6/1 40.00 19.23 $ 15.91 $1,095.32 
2013 2 618 40.00 19.23 $. 15.91 $1,095.32 
2013 2 6/15 40.00 19.23 $ 15.91 $1,095.32 

. 

2013 2 6/22 40.00 19.23 $ 15.91 $1,095.32 
20131. 2 I 6/29 40.00 19.23 $ 15.91 $1,095.32 
20131 2 Total I $ 14,239.21 $ 14,239.21 - - $ 14,239.21 

2013 3 7/6 36.92 18.46 $ 15.91 $1,027.95 
2013 3 7/13 36.92 18_.46 $ 15.91 $1,027.95 
·2013 3 7/20 36.92 18.46 .$15.91 $1,027.95 
2013 3 7/27 36.92 18.46 $ 15.91 $1,027.95 
2013 3 8/3 36.92 18.46 $ 15.91 $1,027.95 
2013 3 8/10 36.92 18.46 $ 15.91 $1,027.95 
2013 3 8/17 36.92 18.46 $ 15:91 $1,027.95 
2013 3 8/24 36.92 18.46 $ 15.91 $1,027.95 
2013 3 8/31 36.92 18.46 $ 15.91 $1,027.95 
2013 3 9/7 36.92 18.46 $ 15.91 $1,027.95 
201°3 3 9/14 36.92 18.46 $"15.91 $1,027.95 
2013 3 9/21 36.92 18.46 $ 15.91 $1,027.95 
2013 3 9/28 36.92 18.46 $ 15.91 $1,027.95 
2013 3 Total $ 13,363.29 $ 13,363.29 - - $ 13,363.29 

2013 4 10/5 39.17 19.77 $15.91. $1,095.04 
2013 4 10/12 39.Ti'. 19.77. $ 15.91 $1,095.04 
2013 4 10/19 39.17 19.77 $ 15.91 $1,095.04 
2013 4 10/26 39.17 19.77 $ 15.91 ·$1,095.04 
2013 4 11/2 39.17 19.77 $ 15.91 $1,095.04 ' 
2013 4 11/9 39.17 19.77 $ 15 .. 91 $1,095.04 
2013 4 11 /16 39.17 1~.77 $ 15.91 $1,095.04 
2013 4 11/23 39.17 19.77 $15.91 $1,09.5.04 
2Q13 4 11130 39.17 19.77 $ 15.91 $1,095.04 
2013 4 12/7 39.17 19.77 $ 15.91 $1,095.0~ $ 734.31 

2013 4 12114 39.17 19.77 $ 15.91 $1,095 .. 04 . 
•. " 

2013 4 12121 39.17" 19.77 $ 1.5.91 . $1,095.04 

2013 4 12/28 39.17 19.77 $15.91 $1,095.04 
2013 4 Total I $14,235.47 $14,235.47 : - $ 734.31 $ 14,969.78 
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NLRB Backpay Calculation 2· 
( I '· ! 

r .. 
. 

· Case Name: _Lou's Transport, Inc. 
Case Number: 07 -CA-1025-17 : Backpay period: Schedule H 

Claim.ant: Sheffield, Steyen, Jr: 3/27 /13 - 8/22/16 Interest Not Applicaple 
calculate(] to: 

Week Reg OT Hourly Qu.i1!,er 
Interim Net Backpay & Year Qtr 

End Hrs Hours Rate 
Gross Backpay Interim Net Backpay 

Exp~rises 
Bonuses 

Expenses Earnings 

2014 1 1/4 36.32 4.01 $17.25 $730.28 . 
2014 1 1 /1 ·1 36.32 4.01 $ 17.25 $730.28 
2014 1 1/18 36.32 4.01 $ 17.25 $730.28 
2014 1 1/25 36.32 4.01 $ 17.25 . $730.28 
2014 1 2/1 36.32 4.01 $ 17.25 $730.28 
2014 1 2/8 36.32 4.01 $ 17.25 $730.28 
2014 1 2/15 36.32 4.0.1 $ 17.25 $730.28 
2014 1 2/22 36.32 4.01 $ 17.25 $730.28 
2014 1 ·3/1 36.32 4.01 $ 17.25 $730.28 
2014 1 3/8 36.32 4.01 $ 17.25 $730.28 
2014 1 3/15 36.32 4.01 $ 17.25 $730.28 
2014 1 3/22 36.32 4.01 $ 17.25 $730.28 
2014 1 3/29 36.32 4.01 $ 17.25 $730.28 
20141 1 Total I $9,493.62 $9,493.62 - - $ 9,493.62 

. 

2014 2. 4/5 40. 21.36 $ 17.25 $1,242.69 
2014 2 4/12 40 21.36 $'17.25 $1,242.69 
201.4 2 4/19 40 21.36 $ 17.25 $1,242.69 
2014 2 4/26 40 21.36 $ 17.?5 $1,242.69 
2014 2 5/3. 40 21.36 $ 17.25 $1,242.69 
2014 2 5/10 40 21.36 ,$ 17.25 $1,242.69 
2014 2 5/17 40 . 21.36 $ 17.25 $1,242.69 . 
2014 2. 5/24 40 21.36 $ 17.25 $1,242.69 
2014 2 5/31 40 21.36 $ 17.25 $1,242.69 
2014 2 6{7 40 21.36 $ 17.25 $1,242.69 
2014 2 6/14 40 . 21.36 $ 17.25 $1,242.69 
2014 2 6/21 40 21.36 $ 17.25 $1,242.69 
2014 2 6/28 40 21.36 $ 17.25 $1,242.69 
2014 2 Total I $ 16,154.97 $16,154.97 - - $ 16,154.97 

2014 3 7/5 36.92 24.96 $ 17.25 $ 1,282.71 . 

2014 3 7/12 36.92 24.96 $· 17.25 $ 1,282.71 
2014 3 7/19 36.92 24.96 $ 17.25 $ 1,282.71 
2014 ,3 7/26· 36.92 24.96 $ 17.25 $ 1,282.71 -
2014 3 8/2 36.92 24.96 $ 17.25 $ . 1,282.71 
2014· 3 8/9 36.92 · 24.96 $ 17.25 $ 1,282.-71 . 

2014 3 8/16 36.92 24.96 $ 17.25 $ 1,282.71 . 

2014 3 8/23. 36.92 24.96 $ 17:25 $ . 1,282.71 
2014 3 · 8/30 36.92 24.96 "$17.25 $ 1,282.71 
2014 3 9/6 36.92 24.96. $17.25 $ 1,282.71 
2014 3 9/13 36.92 . 24,96: $ 17.25 $ 1,282.71 .. 
2014 3 · 9/20 36.92 24.96 $ 17 .. 25 .$ 1,282, 7-1 
2014 3 9/27 36.92 24.96 $17.25 '$ 1,282.71 

, 2014 3 Total I $ 16,675.23 $16,675.231 - - . $ 16,675.23 
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1 •·11...RB Backpay Calculation . 1', 3 
\, I I 

. Case.Name: . La_u's Trans:p.ort, Inc . . ·--. " . . -----· .. 
Case Number: 07-CA-102517 Back~ay pericid: Schedule H 

Claimant: Sheffield, Steven, Jr. · 3/27 /13 • 8/22116 lntefest Not Applicaole 
calculated to: 

Week Reg OT Hourly 
Quarter 

Interim Net Backpay & (ear Qtr Gross Backpay Interim Net Baokpay Bonu'ses 
End Hrs Hours Rate Earnings 

Expenses Expenses 
. 

1014 4 10/4 38:13 26.48 $ 17.25 $1,342.91 
1014 4 10/11 '38.13 26.48. $ 17 25 $1,342.91 
1014 4 10/18 38.13 26.48 $ 17.25 $1,342.91 
1014 ,4 10/25 38.13 26.48 $ 17.25 $1,342.91 
!014 4 11/1 38.13 26.48 $ 17.25 $1,342.91 
'014 4 11/8 38.13 26.48 $ 17.25 $1,342.91 
!014 4 11/15 38.13 26.48 $ 17.25 $1,342.91 
'.014 4 11/22 • 38.13 26.48 $ 17.25 $1,342.91 
!014 4 11 /29 38.13 26.48 $ 17,25 $1,342.91 
!014 4 12/6 38.13 26.48 $ 17.25 $1,342.91 $ 2,200.00 
!014 4 1211.3 38.13 26.48 $ 17.25 $1,342.91 
!014 4 12/20 38.13 26.48 $ 17.25 $1,342.91 
'014 4 12127 38.13 26.48 $ 17.25 $1,342.91 
!014 4 Total I $17,457.86 $17,457.86 . . $ 2,200.00 I $ 19,657,86 . 

. 

!015 1 1/3 29.65 2.70 $ 17.25 $581.33 
!015 1 1/10 29.65 2.70 $ 17.25 $581.33 

,. 

!015 1 1117 29.65 2.70. $ 17.25 $581.33 
!015 1 1/24 29.65 2.70 $ 17.25' $58.1.33 
!015 1 · 1/31 29.65 2.70 $17.25 $581.33 
!015 1 217 29.65 2.70 $ 17.25 $581.33 .. 
!015 1 2114 29.65 2.70 $ 17.25 $581.33 
!015 1 2/21 29.65 2.70 $ 17.25 $581.33 
!015 1 2/28 29.65 2.70. $ 17.25 $581.33 
!015 1 317 '29.65 2.70 $ 17.25 $581.33 
!015 1 3/14 29.65. 2.70 $ 17.25 $581.33 
:Of5 1 3/21 29.65 2.70 $ 17.25 $581.33 
!015 1 3/28 29.65 2.70 $ 17.25 $581.33 
!015 1 Total I $7,557.23 $7,557.23 . . $ 7,557.23 

!015 2 4/4 40 25.69. $ 17.25 $1,354.73 
!015 2 4/11 40 25.69 $ 17.25 $1,354.73 
!015 2 4/18 40 25.69 $ 17.25 $1,354.73' 
!015 2 4/25 40 25.69 $ 17.25 $1,354.73 
!015 2 5/2 40 25.69 $ 1 i'.25 $1,354.73 
'015 2· 5/9 40. 25.69 $17.25 · $1,354.73 
!015 2 5/16 40 25.69 $ 17.25 $1,354.73 

.. 

!015 2 5/23 40 25.69 $'1i25 $1,354.7:i 
:ci 1 5- 2 5/30. 40 25.69 $ 17.25 $1,354.73 
!015 2 ,6/6 40 25.69 $ 17.25 $1,354.73. 

!015 2 . 6/13 40 25.69 $ 17.25 $1.,354.73 
!01.5 2 6/20 40 25 .. 69. $ 17.25 $1,354.73 
!015 2 6/27 40 25.69 $ 17.25 · ,$1,354.73 ' 
'015 2 I Total $17,611.47 $17,611.47 . . $. 17,611.47 
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NLRB Backpay Calculation 4 
. ! ! \. ' 

l 
I 

Case Name:, Lou's Transport, Inc. 

' · Case Number: 07-CA-1025.17. Backpay period: Schedule H 

.Claimant: ~heffield, Steven, Jr. 3/27/13- 8/22/16 Interest Not Applicable 
calcurated to: 

Wee.k Reg OT Hourly .Quarte·r. 
Interim Net Backpay & Year Qtr 

End Hrs Hours Rate 
Gross Backpay Interim Net Backpay . 

Expenses 
Bonuses 

Expenses Earnings 

2015 3 7/4 36.92 21.69 $ 17.25 $1,198.10 
2015 3 7/11 36.92 21.69 $ 17.25 $1,198.10 
2015 3 7118 36.92 21.69 $ 17.25 $1,198.10 
2015 3 7/25 36.92 2.1.69 $ 17.25 $1,198.10 
2015 3 8/1 36.92 21.69 $ 17.25 $1,198.10 
2015 3 8/8 36.92 21.69 $ 17.25 $1,198.10 
2015 3 8/15 36.92. 21.'69 $ 17.25 $1,198.10 
2015 3 8/22 · 36.92 21.69 $ 17.25 $1,198.10 $ 734.31 
2015 ·3 8/29 36.92 21.69 $ 17.25 $1,198.10 
2015 3 9/5 36.92 21.69 $ 17.25 $1,198.10 
2015 3 9/12 36.92 21.69 $ 17.25 $1,198.10 
2015 3. 9/19 36.92 21.69 $ 17.25 $1,198.10 
2015 3 9/26 36.92 21.69 $ 17.25 $1,198.10 
2015 3 Total I I I I $15,575.28 $15,575.28 - $ 734.31 $ 16,309.59 
2015 4 10/3 40 19.25 $ 17.25 $ 1,188.09 
2015 4 10/10 40 19.25 $ 17.25 $ 1,188.09 
2015 4 10/17 40 19.25 $ 17.25 $ 1, 1Bs:09 
2015 4 10/24 40 19.25 $ 17.25 $ 1,188.09 
?015 4 10/31 40 19.25 $ 17.25 $ 1,188.09 -

2015 4 11/7 40 19.25 $ 17.25 $ 1,188.09 
2015 4 11/14 40 19.25 $ 17.25 $ 1,188.09 
2015 4 11/21 40 19.25 $ 17.25 $ 1,188.09 
2015 4 11 /28 40. 19.25 $ 17.25 $ 1,188.09 
2015 4 12/5 40 ,19.25 $ 17.25 $ 1,188.09 $ 3,000.00 
2015 4 12/12 40 19.25 $ 17.25 $ 1,188.09 
2015 4 12/19 40 19.25 $ 17.25 $ ·1,188.09 
2015 4 12/26 40 19.25 $ 17.25 $ 1,188.09 
2015 4 I Total I $15,445.22 - $15,445.221 $ 3,000.00 $ 18,445.22 -

2016 1 1/2 27.04 6.02 $ 17.25 $622.16 
2016 1 1/9 27.04 6.02 . $ 17.25 $622.16 
2016 1 1/16 27.04 6.02 $ 17.25 $622 .. 16 
201.6 1 .1/23 27.04 6.02 $ 17.25 $622.16 .· 

2016 1 1/30 27.04 . 6.02 $ 17.25 . $622.16 
2016 1 2/6 27.04 6.02 $ 17.25 $622.16 
2016 . 1 2/13 27.04 6.02 $ 17.25 $622.16 
2016 1 2/20 27,04 . '6.02 $ 17.25 $622.16 
20t6 1 2/27 27.04 . 6.02 $ 17.25 $.622.16 
2016 1 3/5 27.04 6.02 $ 17.25 $622.16, 
2016 1 3/12 27.04 6.02 $ 17.25 $622.16 " 

2016 1 3/19 27.04 6.02 $ 17.25 $622.16 

2016 1 3/26 27.04 6.02 $ 17.25 $622.16 . 

2016 1 Total I $8,088:oel $8,088.09 - - $ 8,088.09 .. 
I I 
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rliLRB Backpay Caiculation I 5 
' '- _/ \ I 

· Case- Name: kou'-S Transport, Inc. . . -· ..... ' 

· Case Number: 07-CA-102517 Backpay period: Schedule H 

Clajmant: Sheffie.Id, Steven, Jr. 3/27/13 - 8/22/1µ lhte'res\ Not Applicable ......... ,,,., ....... ' 
calculated to: . 

Week Reg OT Hourly 
Quarter 

Interim Net Backpay & 'ear Qtr Gross Backpay Interim Net Backpay Bonuses 
End Hrs Hours Rate Earnings 

Expenses Expenses 

. 

!016 2 4/2 40.00 19.64 $20.25 · $1,406.69 

!016 2 4/9 40.00 19.64 .$ 20.25 $1,406.69 
1016 2 4/16 40.00 19.64 $ 20.25 $1,406.69 

!016 2 4/23. 40.00 19.64 $ 20.25 $1,406.69 

!016 2 4/30 40.00 19.64 $ 20.25 '$1,406.69 
!016 2 517 40.00 19.64 $ 20.25 $1,406.69 . 

!016 2 5/14 40.00 19.64 $ 20.25 $1,406.69 
!016. 2 5121 . 40.00 19.64 $ 20.25 $1,406.69 $ 1,400.00 
1016 2 5128 40.00 19.64 $ 20.25 $1,406.69 
!016 2 6/4 40.00 19.64 $ 20.25 $1,406.69 · 
!016 2 6111 40._00 19.64 . $ 20.25 $1,406.69 
!016 2 6/18 40.00 19.64 $ 20.25 $1',406.69 
!016 2 6125 40.00 19.64 $ 20.25. $1,406.69 I 
!016 2 Total $ 18,287.02 $ 18,287.02 $ - $ 1,400.00 I $ 19,687.02 

!016 3 7/2 15.00 8.34 $ 20.25 $557.19 
!016 3 719 15.00 8.34. $ 20.25 $557.19 

!016 3 7116 15.00 8.34 $ 20.25 $557.19 
!016 3 7123 15.00 8.34 $ 20"25 $557.19 
!016 3 7130 15.00 8.34 $ 20.25 $557.19 
!016 3· 816 15.00 8.34 $ 20.25 $557.19 
!016 3 8113 15.00 . 8.34 $ 20.25 

,. 
$557.1 g: 

!016 3 8120 15.00 8.34 $ 20.25 $557. 19 
!016 3 8/27 -
!016 3 913 -
!016 3 9/10 -
!016 3 9117 -
!016 3 9/24 -
!016 3 I Total I $ 4,457.53 I ·$ 4,457.53 - I - $ 4,45(.53 

Totals $188,641.50 $ - $ 8,068.62 $196,710.12 

Daily Compound Interest (N/A) 

Total-.Backpay, Expenses and 

ates Interest $196,710.12 

. 1 / 
.. 

2/ 

3/ 

41 

51 . 
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, NLRB Backpay Calculation 
1. 

' 
j 

. 

Case Name: Lou's Transport, Inc, 
Case Number: 07-A-102517 Backpay period: _ Schedule I 

Claimant: Smith, Ronnie 3/27 /13 -8/22/16 "'."- "'"''' 
Not Applicable calculated to: 

Week Reg. OT Hourly. Gross 
··Quarter 

Interim -Net Backpay & :Year Qtr Interim Net Backp_ay Bonuses End .Hrs Hours . Rate Backpay· 
Earnings 

Expenses Expenses 

2013 2 4/6 38.44 20.38 $ 14.01 $966.83 1 
2013 2 4/13 38.44 20.38 $ 14.01 $966.83 
2013 2 4/20 38.44 20.38 $14.01 ,$966.83 
2013 2 4/27 38.44 20.38 $ 14.49 $999.95 
2013 2 5/4 38.44 20.38 $ 14.49 $999.95 
2013 2 5/11 38.44 20.38 $ 14.49 $999.95 . 

2013 2 5/18 38.44 20.38 $ 14.49 $999.95 
2013 2 5/25 38.44 20.38 $ 14.49 $999.95 
2013 2 6/1 38.44 20.38 $ 14.49 $999.95 
2013 2 6/8 38.44 20.38 $ 14.49 $999.95 
2013 2 6/15 38.44 20.38 $ 14.49 $999.95 
2013 2 6/22 38..44 20.38 $ 14.49 $999.95 
2013 2 6/29 38.44 20.38 $ 14.49 $999.95 
2013 2 I Total $ 12,900.04 $12,900.04 - - I$ 12,900.04 

2013 3 7/6 36.92 24.57 $ 14.49 $1,069.00 
2013 3 7/13 36.92 24.57 $ 14.49 $1,069.00 
2013 3 7/20 36.92 24.57 $ 14.49 $1,069.00' 
2013 3 7/27 36.9? 24.57 $ 14.49 $1,069.00 
2013 3 8/3 36.92 24.57 $ 14.49 $1,069.00 
2013 3 8/10 36.92 24.57 $14.49 $1,069.00 
2013 .3 8/17 36.92 24.57 $ 14.49 $1,069.00 
2013 3 8/24 36.92 24.57 $ 14.49 $1,069.00 
2013 3 8/31 36.92 24.57 $ 14.49 $1,069.00 
2013 3 9/7 36.92 24.57 $ 14.49- $1,069.00 

- 2013 3 9/14 36.92 24.57 $ _14.49 $1,069.00 
2013 3 9/21 36.92 24.57 · $14.49 $1,069.00 
2013 3 9/28 36.92 24.57 $ 14.49 $1,069.00 
20131 3 Total I $ 13,897.dO $13,897.00 - - $ 13,897.00 

2013 4 10/5 36.92 19.75 $ 14.49 $964.28 
2013 4 10/12 36.92 19.75 $ 14.49 $964.28 
2013 4 10/19 36.92 19.75 $ 14.49 $964'.28 

-

2013 4 10/26 36.92 19.75 $ 1°4.49 $964.28 
2013 4. 11/2 36.92 .. 19.75 $ 14.49 $964.28 
2013 4 11/9 36.92 19.75 $ 14.49 $_964.28 

. 
· 2013 4 11/16 36.92 19.75 $ 14.49 $964.28 
,2013 4 11/23 36.92 19.75 $14.49 -$964.28 
2013 4 11/30 36.92 19.75 $ 14.49 $964.28 
2013 4 12/7 36.92 19.75 $ 14.49 $964.2'8 . . 

201':i 4 12/14 ·36.92 19.75 $ 14.49 . $964.28 $ 1,234.49 
2013 4 1_2/21 36.92 19.75. $ 14.49 $964.28 
2013 4 .12/28 36.92 19.75 $ 14.49 $964.28 
2013 4 Total I $12,535.66 '$12,535.66. - $ -1,234.49 I $ 13, 77.0 .. 15 

I I 
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, ,,------NLRB Backpay Caiculation '\ 2 
\ ... ~ I 

. Case..Namf!: .. L.o.u·~ Irno~p9r\, Inc. . 

Case Number: 07-A-102517 Backpay period: · Scheduie i -
..... -- - - -· ---

--Claimant: S_mi_th, Ronnie 3/27/13 -8/22/16 
11 ............... 

"l@t i\pplicable .... 
calculated to: 

Week Reg OT .Hourly Gross 
Quarter, · · 

Interim NetBackpay & Year Qtr Interim Net Backpay Bonuses End - Hrs flours Rate Backpay 
Earnings. 

Expenses Expenses_ 

2014 1 114 34.36 6.07 $ 17.25 .$749.77 
2014 1 1/11 34.36 6.07 $

0

17.25 $749.77 
2_014 1 1/18 34.36 6:07 . $ 17.25 $749. 77 
2014 1 1/25 34.36 6.07 $ 17.25 $749.77 
2014 1 211 34.36 6.07 $17.25. $749.77 
2014 1 2/8 34.36 6.07 $ 17.25 $749.77 
2014 1 2/15 34.36 6.07 $ 17.25 $749.77 
2014 1 2/22 34.36 6.07 $ 17.25 $'.7 49. 77 
2014 1 311 34.36 6.07 $ 17.25 $749.77 
2014 1 3/8 34.36 6.07 $ 17.25 $749.77 
2014 1 3/15 34.36 6.07 $ 17.25 $749.77 
2014 1 3/22. 34.36 6.07 $17.25 $749.77 
2014 ·1 3/29 34.36 6.07 $ 17.25 $749.77 
2014 1 \_ ro1a1 I I $9,747.03 . $9,747.03]. - ,, $ 9,747.03 

2014 2 415 40 19.03 $ 17.25 $1,182.401 
2014 2 4/12 40 19.03 $ 17.25 $1,182.40 
2014 2 4/19 40 19.03 $ 17.25 $1,182.40 
2014 2 4/26 40 19,03 $ 17.25 $1,182.40 
2014 2 513 40 19.03 $17,25 $1,182.40 
2014 2 5/10 40 19.03 $17.25 $1;182.40 
2014 2 5117 40 19.03 $ 17.25 $1,182.40 
2014 2 · 5/24 40 . 19.03 $ 17.25 $1,182.40 
-2014 2 5/31 . 40. 19.03 $ L7.25 $1,182.40 ' 
2014 2 en 40 19.03 $ 17.25 $1,182.40 
2014 2 6/14 40 19.03 $17.25_ $1,182.40 

. 2014 2 6/21 40 - 19.03 $ 17._25 $1,182.40 
2014 2 6/28 '40 19.03 $17.25 $1,182.40 
2014 2 _ Total I $ 15;371.22 $15,371.22 - - $ 15,371.22 

2014 3 7/5 36.92 24.10 $ 17.25 $ 1,260.46 
-2014 3 7/12 36.92 24.10 $17.25 $ 1,260.46 
2014 3 7/19 36.92 24.10 $17.25 $ 1,2'60.46 . 

2014 3 7/26 36.92. 24,10 $-17.25 $ 1,260.4_6 
2014 3 8/2 36.92 24.10 $ 17.25 $ 1 :260.46 
2014 3 8/9 36.92 · 24.10 $17.25 $ 1,260.46 . 

.2014 3 8/16 36.92 24.10 $17.25 $ 1,260.46 
_2014 3 8/23 36.92 24.10 $ 17.2:i $ 1,260.46 
2014 3 8/30 36.92 24.10 $17.25 $ 1,260.46 . 

2014 3 9/6 36.92 24.10 $17.25 $ 1,260:46 
2014 3 9/13 36.92 24.10 $17.25 $ 1,260.46 
2014 3 9/20 36.92 24.10 $ 17.25 $ 1,260.46 

2014 3 9/27 36.92 · 24.10 $ 17.25 $ 1,260.46 
3 Total" $ 16,385.95" $16,385.95 - - $ 16,385.95 
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NLRB B k ac pay C I Ir a cu a 10n. "' 3 
\ ' ' I 

Case Name: Lou's Transport, Inc. 
Case Number: 07-A-102517 •' Backpay period: Schedule I 

Claimant: Smith, Ronnie 3/27/13 -8/22/16 
11,.,._,,...,,;, .• 

calcuiated to: Not Applicable . 

Week Reg OT Hourly Gross 
Quarter 

Interim Net Backpay & Year Qtr 
End Hrs Hours Rate Backpay 

Interim Net Bac_kpay 
Expenses 

Bonuses 
Expens~s .. Earnings 

2014 4 1014 40 20.03 $ 17.25 $1,208.28 
2014 4 10/11 40 20.03 $17.25 $1,208.28 
2014 4 10/18 40 20.03 $, 17.25 $1,208.28 
2014 4 10/25 40 20.03 .$17.25 $1,208.28 
2014 4 11 /1 40 20.Q3 $17.25 $1,208.28 
2014 4 11/8 40 20.03 $ 17.25· $1,208.28 
2014 4 11/15 40 20.03 $ 17.25 $1,208.28 
2014 4 11/22 40 20.03 $17.25 $1,208.28 
2014 4 11/29 40 20.03 $ 17.25 $1,208.28 
2014 4 12/6 40 20.03 $ 17.25 $1,208.28 ' 
2014 4 12/13 40 20.03 $ 17.25 $1,208.28 $' 2,500.00. 
2014 4 12120 40 20.03 $ 17.25 $1;208.28 . 

2014 4 12/27 40 20.03 $ 17.25 $1,208.28 
20141 4 Total I $15,707.591 I $15,707.59 - $ 2,500.00 $ 18,207.59 

2'015 1 1/3 31.92 3.71 $ 17.25 $646.62 
2015 1 1/10 31.92 3.71 $17:25 $646.62 
2015 1 1117 31.92 3.71 $ 17.25 $646.62 
2015 1 1124 31.92 3.71 · $ 17.25 $646.62 
2015 1 1131 31.92 3.71 $ 17.25 $646.62 
2015 1 2f7 31.92 · 3.71 $ 17.25 $646.62 
2015 1 2114 31.92 3.71 $ 17.25 $646.62 
2015 . 1 . 2/21 31.92 3.71 $ 17.25 $646.62 
2015 1 2/28 31.92 3.71 $ 17.25 $646.62 
2015 1 3(7 31.92 3.71 $ 17.25 $646.62 . 

2015 1 3114 31.92 3.71 $ 17.25 $646.62. 
2015 1 3/21 31.92 3.71 $ 17.25 $646.62 
2015 1 3/28 31.92 3.71 $ 17.25 $646.62 
2015 1 Total $8,406.01 I $8,406.01 - - $ 8,406.01 

2015 2 414' 40:00 18.53 $ 17.25 $1,169.46 
2015 2 . 4/11 40.00 18.53 .$17.25 $1,169.46 
20)5 2 4/18 40.00 18.53 $ 17.25 $1,169.46 
2015 2 4125 40.00 .18.53 $ 17.25 $1,169.46 
2015 2 5/2 40.00 18.53 .$17.25 $1,169.46 
2015 2 . 5/9 40.00 18.53, $17.25 · $1,169.46 
2015 2 '5115 · 40.00 18.53 $ 1 l.25 $1,169.46 
2015 2 5123 40 . .00 18.53 $ 17.25 $1,169.46 

. 2015 2 5/30 40.00 18.53 $ 17.25 $1,169.46 
2015 2 6/6 40.00 18.53 $ 17.25 $1,169.46 
2015 2 6113 40.00 18.53 $17.25. $1,169.46 
2015 2 612.0 .40·.oo 18.53 $ 17.25 $1,169.46 
2015 2 6127 40.00 18.53 $ 17.25 $1,169.46 
20.15 2 Total I $15,203_03.j . $.15,203 .• 03 - I . $ 15,203.03 . 
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4 . i'l'JLRB Backpay Calculation 
.. ! ·\.. 

' 

i 
' Case Name:· . Lou'.s.Transport, Inc .. -.. .. .. ...... -· -- .... 

Case Number: 07-A-102517 ' Backpay period: Schedule I 

· ·Claimant: Smith, Ronnie. 3/27/13-8/22/16 
111\'-''"'"'' 

Not Applicable calculated to: 

Week Reg OT •Hourly GrOss 
au·arter 

Interim NelBackpay & 
Year .Ctr ·interim N.et Backpay Bonuses 

End Hrs Hours Rate Backpay 
Earnings 

Expenses Expenses 

. 

2015 3 714 36.92 23.07 $ 17.25 $1,233.81 
2015 3 7/11 36.92 23.07 $17.25 $1,233.81 
2015 3 7/18 36.92 23.07 $ 17.25 $1,233.81 
2015 3 7/25 36.92 23.07 $ 17.25 $1,233.81 
2015 ·3 . 8/1 36.92 23.07 $17.25 $1,233.81 
2015 3 8/8 36.92 23.07 $ 17.25 $1,233.81 

· 2015 3 8/15 36.92 23.07 $ 17.25 $1,233.81 
2015 3 8/22 36.92 . 23.07 $17.25 $1,233.81 . 

2015 3 8/29 36.92 23.07 $17.25 $1,233.81 . 

2015 3 9/5 36.92 23.07 $ 17.25 $1,233.81 
2015 3 9/12 36.92 23.07 $ 17.25 $1,233.'81 

. 

2015 3 9/19 36.92 23.07 $ 17.25 $1,233.81 
2015 3 9/26 36.92 23.07 $ 17.25 $1,233.81 
2015 3 Total $16,039.481. $16,039.48[ - - $ 16,039.48 

2015 4 10/3 36.13 18.73 $ 17.25 $1,107.88 
2015 4 10/10 36.13 18.73 $ 17.25 $1, 107..88 
2015 4 10/17 36.13 18.73 $ 17.25 $1,107.88 
2015 4. 10/24 36.13 18.73 $ 1(.25 $1,107.88 · 

2015 4 10/31 36.13 18.73 $ 17.25 $·1,107.88 

2015 4 11 /7 36.13 18.73 $ 17.25 $1,107.88 
2015 4 11 /14 36.13 18.73 .$17.25 $1,107.88 

2015 4 11 /21 36.13 18.73· $ 17.25 $1,107.88 . 

2015 4 11 /2.8 36.13 18.73 $17.25 $1,107.88 
2015 4 12/5 36.13 18.73 $ 17.25 $1,107.88 . 
2015 4 12/12 36.13 18.73 $ 17.25 $1,107.88 $ 2,000.00 

. 2015 4 12/19 36.13 18.73 $ 17.25 ,$1,107.88 
2015 4 12/26 36.13 18.73 $ 17.25 $1,107.88. 

2015 · 4 I Total $14,402.461 '$14,402.461 - $ 2,000.00 $ 16,402.46. 

2016 1 1/2 16.13 1.85 $ 17.25 $326.09 2 
2016 1 .1/9 16.13 1.85. .$17.25 $326.09 
2016 1 1 /16 16.13 1.85 $ 17.25 $326.09 
2016 1 1/23. 16.13 1.85 $ 17.25 $326.09 

2016 1 1/30 16.13 1.85 $ 17.25 $326.09 

I 2015 1 2/6 16.13 1.85 $17.25' $326.09 

I 2015 1 2/13 16.13 1.85 $ 17.25 $326.09 
i 2016 ·1 · 2/20 16.13 1.85 $ 17.25 $326.09 

2016 1 2/27 16.13 1.85 $ 17.25 $326.09 

2016 1 3/5 16.13 .1.85 $ 17.25 $326.09' 

2016 1 3/12 16.1.3 . 1.85 $ 17.25 $326.09 

2016 1 3/19 16.13 1.85 $17.25 .$326.09 . 
2016 1 3/26 16.13 1.85 $ 17.25 $326.09 

2016 · 1 Total I $4,239.19 $4,239.19 - . $ 4,239.19 

. I 
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' 
NLRB Backpay Csilculation (\ '5 

' I . 

-

Case Name: Lou's Transport, Inc. 
Case Number: 07-A,102517 · Backpay period:. Schedule I 

Claimant: Smith, Ronnie 3/27113 -8/22/16 
.... .,w, 

calculated to: NotAp >Ii cable 
· · •: re,._. 

Week Reg OT Hourly Gross 
Quarter 

Interim Net Ba, {pay & Year Qtr Interim Net Backpay Bonuses End Hrs Hours Rate Backpay 
Ea.rnings · Experises Exp, nses_ .. 

2016 2 4/2 38.19 22.538 $19.25 $1,386.00 
2016 2 419 38.19 22.538 $19.25 $1,386.00 ' 
2016 2 4l16 38.19 22.538 $1.9.25 $1,386.00 
2016 2 4123 38.19 22.538 $19.25 $.1,386.00 ' 
2016 2 4/30 38.19 22.538 $19,25 $1,386.00 
2016 2 517 38.19 22.538. $19.25 $1,386.00 
2016 2 5114 38.19 22.538 $19.25 $1,386.00 
2016 2 5121 38.19 22.538 . $19.25 $1,386.00 $ 800.00 
2016 ·2. 5128 38.19 22.538 $19.25 . $1,386.00 
2016 2 6/4 38.19 22.538 $19.25 · $1,386.00 
2016 2 · 6/11 38.19 22.538 $19.25 $1,386.00 
2016 2 6/18 38.19- 22.-538 $19.25 $1,386.00 -
2016 2 6125 38.19 22.538 $19.25 $1,386,00 
2016 2 Total $ 18,018.00 I $18,018.00 $ - $ 800.00 I $ 18,818.00 

2016 3 -712 35.00 23.72 $ 19.25 $1,358.63 . . . 

2016 3 719 35.00 23.72 $ 19.?5 · $1,358.63 
2016 3 7116 35.00 23.72 $ 19.25 $1,358.63 
2016 .. 3 7123 35.00 23.72 $19.25 $1,358.63 
2016 3 7130 35.00 -23.72 $ 19.25 $1,358.63 
2016 3 816 35.00 23.72 $19.25 $1,358.63 
2016 3 8113 35.00 23.72 $ 19.25 $1,358.63 
2016 3 8120 35.0b 23.72 $19.25 $1,358.63 
2016 3· 8127 -
2016 3 913 -
2016 3 9/10 -
2016 3 9117 -
2016 3 9/24 -
2016 3 Total $ 10,869.03 I $10,869.03 - - $ 10,869.03 

• I 

Totals· !. $183,721.67 - $ 6,534.49 $190,256 .. 16 

Daily Compound Interest (NiA) 

_ Total Backpay, Expenses and 
Notes . Interest_ · $190,256.16 

11 

21 . 

31 
, ... 

51 

61 ... 

7/ 
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. NLRB B ckpay Calc1 lation '. 1 

' 
Gase·Name:, Lou'.sTransport, l.nc. -Averages for all Comparables. ........ .. ·-----· - --·· ·--· ·---· -. . . 

Case Number: 07-CA-102517 Comps.' Backpay period: Schedule J 

Clafmant Comparable Avg, ST and OT Hours. 313112013. 8122/201$ 
....... 'calcCil~ted ,, .. ···Not 

:ti>: Applicable 

. Comp Avg. 
Hershey Qtr .. 

H·ershey Net ·. Hershey 
Avg. 

. Comps. Net Week Reg O.T Hourly interim Bonuses 
Year Qtr 

.End Hours Hours Rate 
Gross. 

Earnings 
Backpay Interim 

for Conip. 
Backpay & 

Backpay 
(NIA) 

(NIA) Exp. (NIA) 
Employees 

· Expenses 

2013 2 416 36.18 1.6.66 $ 14.87 $909.67 
2013 2 4/13 36.18 . 16.66 $ 14.87 $909.67 

· 2013 2 · 4120. 36.18 16.66 $ 14.87 $909.67 
2013 2 4/27 36.18 16.66 . $ 14.87 $909.67 
2013 2 514 36.18 16.66 . $ 14.87 $909.67 
2013 2 5/11 36..18 16.66 $ 14.87 .$909.67 
2013. 2 5/18 · 36.18 16.66 -$ 14.87 $909.67. -
2013 2 5/25 36.18 16.66 $ 14.87 $909.6,7 I 
2013 2 611 36.18 16.66 $ 14.87 $909.67 
2013 2 618 36.18 16.66 $ 14.87 $909:67 
.2013 2· 6/1.5 36.18 16.66 $ 14.87 $909.67 
2013 2 6/22 36.18 16.66 $ 14.87 $909.67 
2013 2 6/29 36.18 16.66 $ 14.87 $909.67 
2013' 2 I Tata1 J . 1 I$ 11,825.71 $0.001 . $0.00 $0.0011 $0.001 $ 11,825.71 

2013 3 716 37.25 21.25 $ 14.93 $1,032,15 
. 

2013 3 7/13 37.25 21.25 $ 14.93 $1,,032 .. 15 
2013 3 7/20 37:25 21.25 $ 14.93 $1,032.15 
2013 3 7/27 37.25 21.25 . $ 14.93 $1,032.15 
2013 3 8/3 37.25 21.25 $ 14.93 $1,032.15 
2013 3 8/10 37.25 21.25 $ 14.93' $1,032.15 
2013 3 8/17 37.25 . 21.25 . $ 1'4.93 $1,'032.15 .. $ 72.43 
2013 3. 8/24 3,7.25 21.25 $ 1'4.93 $1',032.15 
2013 3 8/31 37.25 21.25 $ 14.93 $1,032.15 
2013 3 9n 37.25 21.25 $ 14.93 $1,032.15 
2013 3 9/14 37.,25 21.25 $ 14.93 $1,032.15 ' 
2013 3 9/21 37.25 2{25 · $ 14.93 $1,032.15 
2013 3 9/28' 37.25 21.25 $ 14.93 · $1,032.15 
2013 3 Total I$ 13,417.95 $0,00 $0.00 $0.00 $ 72.43 $ 13,490.38 

-

2013 4 1015 · 35.19 16.58 $ 14.99 $ 900.18 
2013: 4· 10112 . 35.19 16.58 $ 14.99' $ 900.18 
2013 4 1'0/19 35:19 . 16.58 $ 14.99 $. 900.18 .. 
2013 4 10126 35:19 1&58 $ 14.99 $ 900.18 
2013 '4. 11/2 . 35.19 16.58 $ 14.99 r 900.18 
2of3 4 11/9 35.19 16.58 $ 14.99 $ 900.18 
2013 4 11/16 :i5.19 16.58 $ 1l\.99 .$· 900.18 
2013 4 11/23 35.19 16.58 $ 1.4.99 $ 900.18 . 
2013 4 11/30 35.19 '16.58 $ 14.99 $ 900.18 
2013 4 ·12n .. . 35.19 16:58 .$ 14.99 $' 900.18 
2013 4 12/14 35.)9 1'6.58 $ 14 .. 99 $ 900.1'!1 $ 320.38 
2013 4 12121 35.19 16.58 $· 14.99 $ 900.18 
2013 '4 J2128 . 35.19 16.58 · $ 14·.99 $ . 900:18 
20131 4 Total I $ 11,702.34 $0.00 $0.00 $O.ool I $ 320.38 I $ 12;022.72 

.. I I 
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\ ' NLRB B ckpay Cale lation 
\ 

I ' 2 .. ' . 
.. 

Case Name: Lou's Transport, Inc. - Averages for all Comparables 

Case Number: 07:cA-102517 Comps.' Backpay period: Schedule J ' ' -· 

Claimant: Comparable Avg. ST and OT Hours 3/31/2013 - 8/22/20.16 calculated .Not 
to: Applicable 

Comp Avg. 
Hershey Qtr. 

· Hershey Net Hershey 
Avg. 

Comps, Net 
Week Reg OT .Hourly Interim .Bonuses 

Year Qtr 
End Hours Hours Rate 

Gross 
Earnings 

Backpay Interim 
for Com·p. 

Backpay & 

. Backpay 
(NIA) 

(NIA) Exp. (N/A) 
.Employees 

Expenses 

2014 1 114 31.83 4.07 $ 14.59 $553.50 
2014 1 1111 31.83 4.07. $ 14.59 $55.3.50 -

2014 1 1118 31.83 4.07 $ 14.59 $553.50 
2014 1 1/25 31.83 4.07 $ 14.59 $553.50. 
2014 1 2/1 31.83 4.07· $ 14.59 $553.50 
2014 1 218 31.83 4.07 $ 14.59 $553.50 
2014- 1 2/15 31.83 4.07 $ 14.59 $553.50 
2014 1 2/22 . 31.83 4.07 $ 14.59 $553.50 
2014 1 3/1 31.83 4.07 $ 14.59 $553.50 
2014 1 3/8 31.83 4.07 $ 14.59 $553.50 
2014 . 1 3/15 31.83 4.07 $ 14.59 $553.50 
2014 1 3122 31.83 4.07_ $ .14.59 $553.50 
2014 1 3/29 3·1.83 4.07 $ 14.59 $553.50 
2014 1 Total I $ 7,195.50 $0.001 $0.001 $0.001 .$0.00 $ 7,195.50 

2014 2 4/5 35.05 17.37 $ 16.97 $ 1,036.87 
2014 2 · 4112 35.05 17.37 $ 16.97 $ 1,036.87 
2014 2 4/19 35.05 17.37 $ 16.97 $ 1,036.87 
2014 2 4/26 35.05 17.37 $ 16.97 $ 1,036.87 
2014 2 5/3 35.05 17.37 $ 16.97 $ 1,036.87 
2014 2 5/10 35.05 17.37 $ 16.97 $ 1,036.87 

. 2014 2 5/17 35.05 17.37 $ 16.97 $ -1,036.87 
2014 2 5/24 35.05 17.37 $ 16.97 $ 1,036.87 
2014 2 5131 35.05 · 17.37 $ 16.97 $ · 1,036.87 
2014 2 en. 35.05 17.37 $ 16.97 $ 1,036.87 
2014. 2 6/14 35,05 17.37 $ 16.97 $ 1,036.87 
2014 2 6/21 35.05 17.37 $ 16.97 $ 1,036.87 
2014 2 6/28 . 35.05 17.37 $ 16.97 $ 1,036.87 
2014 2 Tofal $ 13,479.31 $0.00 $0.00 $0.00 $0:00 $ · 13,479.31 

2014 3 7/5 35.32 20.34 $ 17.03 $1,120.99 
2014 3 7112 . 35.32 20.34 $ 17.03 $1,120.99 
2014 3 7/19 35.32 20.34 $ 17.03 $1,120.99 
2014 · 3 7126 35.32 20.34 $ 17.03 $1,120.99 
2014 3 8/2 35.32 20.34 $ 17.03 $1,120.99 
2014 ·3 . 8/9 35.32 20.34 $ 17.03 $1,120.99 
2014 3· 8/16. 35.32 20.34 $ 17.03 $1,120.99 
2014 3 8/23 35.32 20.34 $ 1-7.03 $1,120.99 
2014 3 8/30 35.32 20.34 $ 17.03 $1,120.99 

,. 

2014 3 9/6 35.32 20.34 $ 17.03 $1,120.99 
2014 3 9/13 · 35.32 20.34 $ 17.03 · $1,120.99 
2014 3 9/20. ·35.32 20.34 $ 17.0·3 .$1,120.99 . . 

·2014 3 9/27 35.32 20.34 $ 17.0;3 -$1,120.99 : . - . 

·'2014 3 T,otal I I$ 14,572.87 $0.00 $0.001 $0.00 $0.00 $ 1"4,5('2.87. 

I . . , . 
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. ( 

'··1~LRB B ckpay Cal'ct lation " ' . / 3 

Case.Name: . Lou:S. Transport, Inc. -Av.erag~sJor .all Compar.able.s_ -· ... -- ....... -. -·~··---.. - ······ -· - . --··- ·- ----
Case Number: 07-CA-102517 Comps.' Backpay period: Schedule J 

Claimant: Comparable Avg. ST ar:id OT Hours 3/31/2013 - 8/22/2016 calculated Not 
.. .. " ., tq: Applicable 

. 

Comp Avg, 
Hershey Qtr. 

Hershey Net Hershey 
Avg . 

Comps. Net 
Year Qtr' 

. Week Reg . OT Hourly 
Gross 

Interim 
Backpay Interim 

Bonuses 
Backpay & 

End Hours · Hours Rate 
Backpay 

Earnings 
(NIA) . Exp. (N/A) 

.for Comp. 
Expenses 

...... IN/Al Emolovees 
•t -- • 

2014 4 10/4 36.72 19.01 $ 17.07 $1,113.52 
2014 4 ' 10/1"1 36.72 19.01 $ 17.07 $1,113.52 
2014 4 10/18 36.72 19.01 $'17.07· $1,113.52 
2014 4 10/25 36.72 19.01. $ 17.07 $1,113.52 
2014 .4 11 /1 36.72 19.b1 $ 17.07 $1,113.52 
2014 4 11/8 36.72 19.01 $ 17.07 $1,113.52 
2014 4 11 /15 36.72 19.01 $ 17.07 $1,113.52 
2014 4 11/22 36.72 19.01 $ 17.07 $1,113.52 
2014 · 4 11/29 36.72 . 19.01 $ 17:07 $1,113.52 
2014 4 12/6 36.72 19.01 $ 17.07 $1,113.52 
2014 4 12/13 36.72 19.01 $ 17.07. $1,113.52 $ 1,722.22 
2014 4 12/20 36.72 19.01 $ 17.07 $1,113.52. 
2014 4 12/27 36.72 19.01 $ 17.07 . $1,113.52 
2014 4' I Total I $ 14,475.76 $0.00 $0.00 $0.00 $ 1,722.22 $ 16,197.98 

2015 1 1/3 25.59 4.21 $'17.08 $545.07 
2015 1 1/10 25.59 4.21 $ 1.7.08 $545.07 
2015 1 1 /17 25.59 4.21 $ 17.08 $545.07 
2015 1 1/24 25.59· 4.21 $ 17 .. 08 $545.07 
2015 1 1/31 25.59 4.21 $ 17.08 $545.07 
2015 1 217 25.59 4.21 $ 17.08 $545.07 
2015 1 2/14 25.59 4.21 $ 17.08 $q45.07 
2015 1 2/21 25.59 4.21 $ 17.08 $545.07 
2015 1 2/28 25.59 4.21 $ 17.08 $545.07· 
2015 1 3/7 25.59 4.21 $ 17.08 $545.07 
2015 1 3/14 25.59 4.21 $ 17.08 $545.07 
2015 1 3/21 25.'59 4.21 $ '17.08 $545.07 
2015 1 3/28 25.59 . 4.21 $ 17.08 $545.07 

. 2015 1 Total $ 7,084.61 $ " $0 .. 00 $0,00 $0.00 $ 7,084.61 

2015 2 4/4 36.93 17.06 $ 17.08 $1,067.73. 
2015 2 ' 4/11 36.93. 17.06 $ 17.08 $1,067.73 
2015 2· 4/18 36.93 17.06 · $ 17.08 · $1,067.73 
2015 . 2 4/25 36.93 •17.06 $ 17.08 $1,061.73 
2015 2 f,/2 36.93 17.06, $ 17.Q8 $1,067.73 
2015 2 . 5/9 36.93 ·17.06 $ 17.08· $1,067.73. 
2015 2 5/16 36.93 17.06 · $ 17.08 $1,067.73 
2015 2 5/23 36.93 17.06 $ 17.08 $1,067.73 
2015 . 2.' 5/30 36.93 · 17.06 $ 17.08 $1,067.73. . 

• 201-5 2 6/6 36.93 17.06 $ 17.08 .. $1,067.73 
2015 2 6/13 36.93 17.06 $. 17.08 $'1,067.73 

· 2015 2 6/20 36.93 . 17.06 $ 17.08 $1,067.73 
' 2015 2 : 6/27 36.93 17.06 $ ·11.08 $1,067.,73 

2015 2· ·Total - $ 13,880.49 $0.00 $0.00 $0.00 ·.$0.00 $ 1.3,880.49 

I I I 
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... 
NLRB B ckpay Calcl lation 

\ I 4 

Case Name: Lou's Transport, lnc. - Averages for all Comparables 

Case Number: 07-CA-102517 · Comps.' Backpay period: Schedule J 

Claimant: Comparable.Avg. ST and OT Hours 3/31/2013-8/22/2016 c,:,lculated No.t 
to: Applicable 

. . 

Hershey Qtr . Avg. 
Week Reg OT Hourly 

Comp Avg. 
Interim 

Hershey Net Hershey 
Bonuses 

Comps. Net . 
Year Qtr Gross Backpay Interim Backpay & 

End Hours Hours Rate 
Backpay 

Earnings 
(N/A) Exp. (N/A) 

for Comp. Expenses· 
(N/A) Employees 

2015 3 7/4 36.87 18.24 $ .17.12 .$ 1,099.62 
2015 3 7/11 36.87 18.24 $ 17.12 $ 1,099.62 . 

2015 3 7/18 36.87 18.24 $· 17.12 $ 1,099.62 
2015 3 7/25 36.87 18.24 $ 17.12 $ 1,099.62 
2015 3 8/1 36.87 18.24 $ 17.12 $ 1,099:62·. 
2015 3 8/8 36.87 18.24 $ 17.12 $ 1,099.62 
2015 3 8/15 36.87 18.24 $ 17.12 $. 1,099.62 

·2015 3 8122 · 36.87 18.24 $ 17.12 $ 1,099.62 $· 255.65 
2015 3 8/29 36.87 18.24 $ 17.12 $ . 1,099.62 
2015 3 9/5 "36.87 18.24 $ 17.12 $ 1,099.62 
2015 3 9/12 36.87· 18.24 $ 17.12 $ 1,099.62 
2015 3 9/19 36.87 18.24 $ 17.12 $ 1,099.62 
2015 3 9/26 36.87 18.24 $ 17.12 $ 1,099.62 
2015 3 Total $ 14,295.06 $0.00 $0.00 $0.00 $ 255.65 $ 14,550.71 

2015 4 10/3 33.21 14.95 $ 17.14 $953.60 
2015 4 10/10 33.21 14.95 $ 17.14 $953.60 
2015 4 10/17 33.21 14.95 $ 17.14 $953.60 
2015 4 10/24 33.21· 14.95 $ 17.14 $953.60 
2015 4 10/31 33.21 14.95 $ 17.14 $953.60 
2015 4 11/7 33.21 14.95 $ 17.14 $953.60 
2015 4 11/14 33.21 14.95 $ 17.14 $953.60 
2015 4 1°1/21 33.21 14.95 $ 17.14 $953.60 
2015 4 11/28 33.21 14.95 $ 17.14 $953.60 
2015 4 1215 33.21 14.95 $ 17.14 $953.60 
2015 4 12/12 33.21 "14.95 $ 17_.14 $953.60 - $ 2,000.00 
2015 4 12/19 33.21 14.95 $ 17.14 $953.60 
2015 4 12/26 33.21 14.95 $ 17.14 $953.60 
2015 -4 J rota1 $ 12,396.80 $0.00 $0.00 $0.00 $2,000.00 $ . 14,396.80 

2016 1 1/2 25.37 4.58 $ 17.11 $551.64 
2016 1 . 1/9 25.37 4.58 $ 1-7.11. $551.64 
2016 1 1116 25.37 4.58 $ 17.11 $551.64 
2016 1 1123 25.37 4.58 $ 17.11 $551.64 .. 
2016 1 1130 25.37 4.58 $ 17.11 $551.64 
2016 1 2/6 · 25.37 4.58 $"17.11 $551.64" 
2016 1 2113 25.37 4.58 $ 17.11 $551.64 

· 2016 1 2/20 25.37 4.58 $ 17.11 $551.64 
2016 1 2127 25.37 4.58 $ 17.11 $551.64 .. 

.2016 1 3/5 25.37 4.58 $"17.11 $551.64 
2016 1 3112 25.37 4.58 $ 17.11 $551.64 

· 2016 1 .3/19 25.37 4.58 $ 17.11. $551.64 

2016 1 3/26 25.37 4.58 $ 17.11 $551.64 
· 2016 1 Total $ 7,171.32 I $0.00 $0.00 $0.00 $0.00 $ 7,171.32 

I I - I , ,,_, __ -,v,--.. - ~--11.,:..111,.1. - ···i- .. -·_·-- '.' ~· - "'"r .•. , . 
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' 
' NLRB B ck-pay Calc1 lation 

; 

5 

Gase.Name, .. Lou's Transport, Inc. - Averages .for.all.Com parables ... . ··- -~~·' . . , ... 
"" ·"'" . 

Case Number: 07-CA-102517 Comps.' Backpay period: Schedule. J 

· Claimant: Comparable Avg. ST and OT Hours 3/31/2013 • 8/22/2016 calculated Not 
· to: Applicable 

·Comp Avg. 
Hershey Qtr. Hershey Net Hershey 

Avg. 
Comps. Net 

Week Reg OT Hourly Interim Bonuses 
Year Qtr 

End Hours Hours Rate 
Gross 

Earnings 
Backpay Interim for Comp. 

Backpay & 

.Backpay (N/A) 
(N/A) . Exp. (N/A) 

Emolovees 
Expense.s 

2016 2 4/2 38.43 · 18.48 $ 19.19 $ 1,269, 10 

2016 2 4/9 38.43 18.48 $ 19.19 $ 1,269.10 

2016 2 4/16 38.43 18.48 $ 19.19 $ 1,269.10 

2016 2· 4/23 38.43 18.48 $ 19.19 $ 1,269.10 

2016 2 4/30 38.43 18.48 $ 19.19 $ 1,269.10 

2016 2 517 38.43 18.48 $ 19.19 $ 1,269.10 . 

2016 2 5/14 38.43 18.48 $ 19.19 · $ ·1,269.10 . 

2016 2 5/21 38.43 18.48 $ 19.19 $ 1,269.10 $ 650.00 

2016 2 5i28 38.43 18.48 $ 19.19 $ 1,269.10 . 

2016 2 6/4 38.43 18.48 $ 19.19 $ 1,269.10 

2016 2 6/11 38.43 18.48 $ 19.19 $ i,269:10 

2016 2 6/18 38.43 18.48 $ 19.19 $ 1,269.10 

2016 2 6/25 38.43 . 18.48 $ 19.19 $ 1,269.10 

20161 .2 Total I $ 16,498.30 $0.00 . $0.00 $0.00 $ 660.00 I $ 17,148.30 

2016 3 7/2 24.29 13.08 $ 19.31 $ 847.90 

2016 3 7/9 24.29 13.08 .$ 19.31 $ 847.90 

2016 3 . 7/16 24.29 13.08 $ 19.31 $ 847.90 

2016 3 7/23 24.29 13.08 $ 19.31 $ 847.90 

2016 3 7/30 24.29 13.08 $ 19.31 $ 847.90 

2016 3 8/6 24.29 13.08 $ 19.31 $ 847.90 

2016 3 8/13 24.29 13.08 $ 19.31 $ 847.90 
. 

2016 3 8/20 24.29 13.08 $ 19.31 $ 847.90 

2016 3 8/27 . 

2016 3 9/3 . 
. 

2016 3 9/10 . 

2016 3 9/17 . 

2016 3 9/24 -
' . 

2016 3 Total $ 6,783.20 $0.00 $0.00 $0.00 $0.00 $ 6,783.20 . 

Totals $0.00 $0.00 $5,020.68 $169,799.90 
.. 

Daily Compound Interest (N/A) $0.00 

Total Backpay, Expenses and 

Notes Interest $169, 799:90 
' 

1/ 

21 

3/ .. 
4/ 

5/ 

6/ . 
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NLRB I aokpay Cal ui tion 1 

Case Name: Lou's Transport, Inc. 

· Case Number: 07-CA-102_517 Backpay period: Schedule K 
. 

Claimant: Michael Hershey 3/27/2013 - 8/22/2016 ln1erest Not 

calculated to: Appli:cable 

Hershey . Avg . Hershey Net 

Week Reg. OT Hourly 
Ccimp. Avg._ 

Adjusted Hershey Net Hershey Interim Bonuses Baa~pay, 
Yeaq "Qtr. 

End Hrs Hours Rate 
Gross 

Qtr. lriterim Bad,pay E~penses for Comp .. BOnt.iseS &. 
Ba.clcpay 

Earnirigs Eniployees · ~xpJ;n$~s 

2013 1 1/5 -
2013 1 1/12 -

.··:)· 
201~ 1 1/19 - -
2013 1 1/26 -
2013 1 2/2 -

2013 1 2/9 -

2013 1 2/16 -

.2013 . 1 2/23 -

201:i 1 3/2 -

201:i 1 3/9 -

201:i 1 ·3/16 -

261:i ·.1 . 3/23 -

2013 1 3/30 20 9.66 $ 15.00 $. 517.35 $ - 1 

20.13 1 Total $ 517.35 $ - $ 517.35 - - $ 517.3_5 

2013 2 4/6 36.18 16.66- $ 14,87 $ 909.67 $ 501.25 $ 178.32 

2013 2 :4/13 36.18 16.66 $ 14.87 $ 909.67 $ 215.00 $ 178.32 

2013 2 4/20 36.18 · 16.66 $ 14.87 $ .909.67 $ .255.00 $ 178.32 ') 
2013 2 4/27 36.18 16.66 $ 14.87 $ 909.67 $ 630.25 $ 178.32 

2013 2. . "5/4 36.18 · 16.66 $ 14.87 $ 909.67 $ 1.039.89 $ 178.32 

201-3 2 5/11 36.18 16.66 $ "14.87 $ 909.67 $ 1,039.89 $ 178.32 

2013 . 2 5/18 36.18 16.66 $ 14.87 $ 909.67 $ 1,039.89 $ 178.32 

2013 2 "5/25 36.18 · 16.66 $ 14.87 $ 909.67 $ 1,039.89 $ 178.32 

2013 .2 6/1 36.18 16.66 .$ 14.87 $ 909.67 $ 782.00 $ . 178.32 

2013 . 2 . 6/8 · 36.18 · 16.66 $ 14.87 $ 909.67 $ 1,039.89 $ 178.33 

2013 2 6/15 36.18 16.66 $ 14.87 $ 909.67 $ 801.13 .$ 178.33 

2013 2 6/22 3'6.18 16.66 . $ 14.87 $ 909.67 $ 1,039.89 $ 178.33 

2013 2 6/29 36.18 16.66 $ 14.87 $ 909:67 $ 1-,039.89 $ 178.33 

2013 2 Total $ 11,825.71 $ 10,463.86 $ 1,361.85 $ 2,318.20 "$ 3,$80.05 

Fi_le: SPD.07-CA-102517.2nd AmendE!d Complianc~ ~pecification / Sheet: Hershey 
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-

NLRB E ackpay Cal ul tion _ . 2 

Case Name: Lou's Transport, Inc. : I 
' . 

Case Number: 87-CA-102517 Backpay period: 
Schedule K 

Claimant: Michael Hershey 3/27/2013 - 8/22/2016 lnteres.t Not 
. ,· 

calculated to: Appncable 

Comp. Avg. 
Hershey AV!;J. Hershey Net 

Year Qtr. 
·week Reg.- OT Hourly 

Gross 
Adjusied Hershey Net Hershey Interim · Bonuses Bap!<pay, 

End Hrs :Hours Rate 
Backpay 

Qt( Interim Backpay Expenses for Co_mp. Bontrses. -& 
Earnings. Employee~ ExJ)t;!nS~s 

2013 3 7/6 37.25 21.25 $ 14.93 $ 1,032.15 $ 420.75 $ 244.29 
2013 3 7/13· 37.25 21.25 $ 14.93 $ 1,032.15 $ "1.175.13 - $ 244.29 ~ 

2013 3 7/20 37.25 21.25 $ 14.93 $ 1,032.15 $ 1,175.13 $ 244.29 ,.._) 
2013 3 . 7127 37.25 21.25 $ 14.93 $ 1,032.15 $ 1,175.13 $ 244.30 
201:i 3 8/3 37.25 21.25 $ 14.9:i $ 1.032.15 $ 1,175.13 $ 244.30 
2013 3 8/10. 37.25 21.25- $ 14.93 $ 1,032.15 $ 1,175.13 $ 244.30 
2013" 3 8/17 37.25 21.25 .$ 14.93 $ 1,032.15 $ 1,175.13 $ 244.30 - $72.43 
2013 3 8/24 37.25 21.25 $ 14.93 $ 1.032.1'5 $ 1,175.13 $ . 244.30 

201.3 3 8/31 37..25 21.25· $ 14.93 $ 1,032.15 $ 1,175.13 $ 244.30 
;2013 ·3 917 37.25 21.25 $ -14.93 $ 1,032.15 $ 1,175.13 $ 244.30 
201:i 3 9/14 31f ,25 21.25 $ 14.93 $ 1,032.15. $ 1,175.13 $ 244.30 
2013 3 9/21 37.25 21.25 $ 14.93 $ 1,032.15 $ 1,175.13 $ 244.30 
.2013 3 9/28 37.25 21.25 $ 14.93 $ 1,032.15 $ 1.175.13 $ 244.30 -

. 2013 3 Total $ 13,417.95 $ 14,522.25 $0.00 $ 3,175.87 $72.43 $ 3·,i48,30 

2013 4 10/5 , 35.19 16.58 $ 14:99 $ 900.18 $ 1 ;021.02 $ 253.77 

2013 4 10/12 35.19 16.58 $ 14.99 $ 900.18 $ 1,021.02 $ 253.78 
2013 4 1.0/19 35.19 16.58 $ 14.99 $ 900.18 $ 1,021.02 $ 253.78 
2013 4 10/26 35.19 16.58 $ 14.99 $ 900.18 $ 1,021.02 $ 253.78 
2013 4 11/2 35.19 16.58 $ 14.99 $ 900.18 $ 1,021.02 $ 253.78 

(J 
2013 4 11/9 35.19 16.58 $ 14.99 $ 900.18 $ 1,021.02 $ 253.78 
2013 4 11/16 35.19 16.58 · $ 14.99 "$ 900.18 $ ·864.88 $ 253,78 

· 2013 4· 11/23 35.19 . 16.58 $ ·14.99 $ 900.18 $ 1,021.02 $ 253.78 
2o'13 4 11/30 35.19 16.5_8· $ 14.99 $ 900.18 $ 663.00 $ 253.78 

. 

. 2013 4 12/7 35.19 16.58 $" 14.99 $ 900 .. 18 $ 1,021.02 $ 253.78 ' 
2013 ·4 12/14 -35.19 16.58 $ 14:99 $ 900.18 $ 1,438.17 2 $ 253.78 $320.38 

' 2013 4 12121: 35.19 16.58 $ 14.99 $ 900.18 $ 1.021.02 $ 253.78. 
2013 4 12/28 35.19 15:sa $ 14.99 $ 900.18 $0.00 $0.0Q 

2013 4 Total· $ 11,702.34 $12,155.23 $0.00 $3,045.35 $320.38 $. 3,~65.73 
'"•· <aor, m.ro. noc17 o-s . 

' 
' { CC- : Hershey 
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NLRB I acl<pay Cal ,ul ,tion 3 

Case Name: Lou's.Transport, Inc. 

ca·se Number: . Q?CCA-102517 Backpay period: Schedule K 

. Claimant: Michael Hershey 3/27/2013 - 8122/2016 Interest £'11:ot 

calculated to: Applicable· 
.. 

Hershey Avg._ Hersr.leyNet 
.Week Reg. OT Hourly 

Comp. Avg. 
Adjusted · Hershey Net Hershey Interim Bonuses Backpa,y, 

Year'" Qtr. 
End Hrs Hours Rate 

Gross 
Qtr. Interim Bacl<pay Expenses for Comp. Bomi_!1es & 

Bact,pay 
Eartlings Employees Expijnsps 

' 
2014 1 1/4 31.83 4.07 . $ 14.59 $ 553.50 $ 993.95 3 $ 169.62 . 

. 201.4 1· 1 /11 31.83 . 4.07 $ 14.59 $ 553.50 $ 195.50 $ -169.62 
.... ') 

2014 1 .1/18 31.83 4.07 . $. 14.59 $ 553.50 $ 644.90 $ .169.62 

2014 1 .· 1/25. 31.83 4.07 $ 14.59 $ 553.50 $0.00 $0.00 
2014 1 2/1 31.83 4.07 $ 14.59 $ 553.50 $ 182.75 $ 169.62 

2014 1 2/8 31.83 4.Q7 $ 14.59 $ 553.50 $ 395.25 
. 

$ 169.62 

2014 1 2/15 31.83 4.07 $ 14.59 $ 553.50 $ 644.90 $ 169.62 

2014 1 2/22 31.83 4.07 $ 14.59 $ 553.50 $ 391.00 $ 169.63 
2014 1 3/1 31.83 4.07 ~ 14.59 $ 553.50 $ 644.90 $ 169.63 
2014 1 3/8 31.83 4.07 $ 14.59 $ 553.50 $ 644.90 $ 169.63 

2014 1 . 3/15 31.83 4.07 $ 14.59 $, 553.50 $ . 140.25 $ 169.63 -
2014 1 3/22 -31.83 4.07 $ 14.59 $ 553.50 $0.00 $0.00 

2014 . 1 3/29 31.83 4.07 $ 14.59· $ 553.50 $0.00 $0.00 

2014 ·1 Total $ 7,195.50 $ 4,878.30 $ 2,317.21 $ 1,696.24 . $ 4,@13.45 

2014 2 4/5 35.05 17.37 $ 16.97 $ 1,036.87 $ 183.75 $ 199.01 

2014 2 4/12 35.05 17.37 $ 16.97 $ 1,036.87 $ 1,069.34 $ 199.01. 

2014 2 4/19 . 35.05 '17.37 $ 16.97 $ 1,036.87 $ 595.00 $ 199.01 ') 
2014 2 4/26 . 35.05 17.37 $ 16.97 $ 1,036.87 $ 850.94 $ 199.01 
2014 2 . 5/3 35.05 17.37 $ 16.97 $ 1,036.87 $ 1,069.34 $ 199·.01 

2014 2 5/10 35.'o5 17.37 $ 16.97 $ 1,036.87 $ 1,069.34 $ 199:01 " 
2014 2 5/17 35.05 17.37 $ 16:97 $ 1,036.87 $ 1,069.34 $ 199.02 

2014 2 5/24 35.05 17.37 $ 16.97 $" 1,036.87 $ 1,069.34 $ 199.02 
2014 2 5/31 35.05 17.37 $ 16.97 $ 1,036.87 $ 1,069.34 $ 199.02 
2014 2 ' 6/7 35.05 17.37 $ 16.97 $ 1,036.87 $ 1,069.34 $ 199.02 
2014 2 6/14 35.05 17.37 $ 16.97 $ 1,036.87 $ 1,069.34 $ 199.02 
2014 2 6/21 35.05 17.37 $ 16.97 $ 1,036.87 $ 1,069.34 $ 199.02 

2014 2 6/28 35.05 17.37 $ 16.97 $ 1,036.87 $ 1,069.34 $ 199.02 

2014 2 · Total $ 13,479.31 $ 12,323.09 $ 1,156.22 $ 2,587.20 $ 3,743.42 

File: SPD.07-CA-102517.2nd Amended Compliance ~pec,lficaticin / Sheet: Hershey_ 
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NLRBI acl<pay Cal ul ~lion 4· 

- Case Name: Lou's Transport, Inc. 

Case Number: 07-CA-102517 Backpay period: Schedule K · 

C_laimant: Michael Hershey 3/27/2013 - 8/22/2016 Interest· - Not 

calculated to: Jl/ppkable 

Comp. Avg. 
Hershey Avg. Hers]iiey Net 

Week. Reg. OT Hourly Adjusted Hershey Net Hershey· Interim Bonuses Baokpay; 
Year·. ·Qtr. 

End -Hrs Hours Rate 
Gross 

Qtr. Interim Backpay Expenses for .. ~omp. Boncises· & · 
. Backpay 

Earnings Etnployees Exp'~nS.es 

-
. 

2014 3· 715 35.32 20.34 $ 17.03 -$ 1,120.99 $0.00 $0.00 · . 
2014 3 7/12 35.32 ·20.34 $. 17.03 $ 1.120.99 $ 1.120.QO $ 159.41 

2014 . 3 7/19 35.-32 20.34 $ "17.03 $ 1,120.99 $ 1,152.02 $ 159.41 CJ 
2014 3 . 7/26 35.32 20.34 $ 17.03 $ 1,120.99 $ 1,152.02 $ 15_9.41 

. 2014 3 8/2 _ 35.32 20.34 $ 17.03 $ 1,120.99' $ 1,152.02 $ . 159.41 

2014 3 8/9 35.32_ 20.34 $ 17.03 $ 1,120.99 $ 1,152.02 $ 159.41 

2014 3. 8/16 · 35.32 -20.34 $ 17.03 $ 1,120.99 $ 1,152.02 $ 159.41 

2014 3 8/23 35.32 20.34 $ 17.03 $ 1,120.99 $ 1 ;152.02 $ .159.41 

2014 3 8/30. 35.32 20.34 $ '17.03 $ 1,120.99 $ 1,152.02 $ 159.41 

2014 3 9/6 35.32 20.34 $ 17.03 $ 1,120.99 $ ·1,184.84 $ 159.41 

2_014 3 9/13 35.32 20.34 $ 17.03 $ 1,120.99 $ "1,184.84 $ 159.41 

2_014 3 9/20 35.32 20.34 $ 17.03 $ 1,120.99 $ 1,888.69 -4 $ ·159.41 

2014 3 9/27 35.32 20.34 $ 17.03 $ 1,120.99 $ 1,184.84 $ 159.41 

2014 3 Total $ 14,572.87 ·$ 14,627.35 $0.00 $ 1,912.96 $ 1\912:96 

2014 4 10/4 36.72 19.01 $ 17.07 $ 1, 11'3.52 $ 1.174.23 $ 124.92 

2014 4 10/11 36.72 19.01 $ 17.07 $ 1,113.52 $ 1,174.23 $ 124.92 

.2014 4 19118 36.72 19.01 $ 17.07 $ 1,113.52 $ 1,174.23 $ 124.92 

2014 4 10/2_5 36.72 19.01 $ 17.07 $ 1,113.52 $ 1,118.25 $ 124.92 '1 
·~..__,/ 

2014 4 11/1 36.72 19.01 $ -_ 17.07 $ 1,113.52 $ ·1,174.23 $ 124.92 

2014 4 11/8 36.72 19.01' $ 17.07 $ 1,113.52 $ 1,174.23 $ 124.92 

20·14 4 11/15 . 36.72 19.01 . $ 17.07 $ 1,113.52 $ 1,174.23 $ 124.92 ,_ 

2014 ·4 11/22 36.72 19.01 · $ 17.07 $ 1,113.52 $ 1,174.23 $ 124.92 

2014 4 11/29 36.72 19.01 $ 17.07 $ 1.,113.52 $ 1,174.23 $ 124.92 I 

2014 ·4 12/6 36.72 19:01 · $ 17.07 $ 1,113.52 $ 834.75- $ 124:93 I 

2014 4 ·12113 36.72 19.01 $ 17.07 $ 1,113.52 . ~; 693.00 $ 124.93 $1.722.22 

" 2014 4 12/20 36.72 19.01 $ 17.07 $ 1,113.52 $ 1,174.23 $ 124.93 . 

2014 4 12/27 36.72 19.01 $ 17.07 $ 1,113.52 $ 558.00 $ 124.93 ,. 
2014 4 Total $ 14,475.76 -$ 13. 772.07 $ 703.69 $ 1,624.00 $1,722.22 $ 4;Q49L91 I, 

lr":i ...................... _,... " - lnoca, "-" 
. 

" 
.. ·:, ·1-· : Hershey 
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NLRBI ackpay Cal ul ation 5 

Case Name: Lou's Transport, Inc. 

. Case Number: 07-CA-102517 Backpay period: .. S.chedule K , 

.Claimant: Michael Hershey 312712013.- 812212016 Interest Not 
.. 

Applicable calculated to: 

Comp. Avg. 
Hershey Avg. Hersliley Net 

Yea~ Qtr. 
Week . Reg. OT Hourly 

Gross 
·Adjusted Hershey Nel Hershey Interim Bonuses Badkpay, 

End Hrs Hours Rate 
Backpay 

Qtr. Interim Baclcpay Expenses for Comp. Bom:i"s_es. & 
Earnings Employees EXQ§nS}'S . 

· 2015 · 1 1/3 25.59 4.21 $ 17.08 $ 544.97 $ 360.00 $ 21.67 

2019 1 1110 · 25.59 4.21 ·$ 17.08 $ 544.97 $ 574.32 $ 21.67 ) 
2015 .1 1117 25.59 4.21 $ 17.08 $ 544.97 $ 432.00 $ 21.67 
2015 1 1124 25.59 4.21 $ 17.08 $ 544.97 $ 175.50 · $ 21.67 

2015 1 1131 25.59 4.21 $ 17.08 $ 544.97 $ 434.25 $ 21.67 
2015 1 217 25.59 4.21 $ 17.08 $ 544.97 $ 574.32 $ 21.67 

2019 1 2114 25.59 4.21 $ 17.08 $ .. 544.97 $ 574.32 $ 21.67 

201$ 1 2121 25.59 4.21 $ .17.08 $ 544.97 $ 504.00. $ 21.67 

201$ 1 2128 25.59 4.21 $ 17.08 $ 544.97. $ 504.00 $ 21.67 

201§ 1 317 25.59 4.21 $ 17.08 $ 544.97 $ 465.75 $ 21.68 

2015 1 3114 25.59 4.21 $ 17.08 $ 544,97 $ 574.32 $ 21.68 

2015 1 3/21 25.59 . 4.21 $ 17.08 $ 544,97 $ 434.25 $ 21.68 . ' 201$ . 1 . 3/28 25.59 4.21 $ 17.08 $ 544.97" $ 574.32 $ 21.68 
2015 1 Total $ 7,084.61 $ 6,181.35 $ 903.26 $ 281.75 $ 1,j85.01 

2015 2 414 36,93 17.06 $ 17.08 $ 1,067.73 · $ 432.00 $ 144.90 

2015 2 4/11 36.93 17.06 $" 17.08 $ 1,067.73 $ 432.00 $ ·144.90 

:2015 2 4118 36.93 17.06 $ 17.08 $ 1,067.73 $ 634.50 $ 144.90 ~ 
2015 2 4125 36.93 17.06 $ 17.08. $ 1,067.73 $ 1,008.00 $ 144.90 
2015 2 512 36.93 17.06 $ 17.08 $ 1,067.73 $ 1,125.36 $ 144.90 

2015 2· 519 36.93 17.06 . $ 17.08 $ 1,067.73 $ 1, 125.36- $ 144.90 
2015. 2 · .- 5/16 36.93 17.06. $ 17.08" $ 1,067.73 $ 1,125.36 $ 144.90 

· 2015 2 5/23 3.6.93' 17.06 $" 17.08 $ 1,067.73 $ 1,125.36 $ 144.90 

2015 .2 5130 36.93 17.06 ·$ 17.08 $ 1,067.73 $ 942.75 $ 144.90 

2015 2 616 36.93 17.06. $ 17.08 $ 1,067.73 $ 1,125.36 $ 144.90 

2015 2 · 6113 36.93 ' 17.06 $ · 17.08 $ 1,067.73 $ 1,125.36 $ 144.90 
201§ 2 ' 6120" 36.93 17.06 $ .17.08 $ 1,067.73 $ 1,125.36 $ 144.90 
201$ 2 6/27 36.93 17.06 $ 17.08 $ 1,067.73 $ 1,125.36. - $ 144.90 . 
2015 2 To.ta! $ 13,880.49 $ 12,452.13 $ 1,428.36 $ 1,883.70 $ 3,,)12.06 

Fil~: SPD._07-CA-102517.2nd Amended Compliaiice Speciflcatl~n / Sheet: Hershey_ 
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NLRBI 

Case Name: Lou's Transport, Inc. 

Case Number: 07-CA-102517 

Claimant: · Michael Hershey 

Comp. Avg. 
Year_· Qtr. 

Week Reg. OT Hourly 
Gross 

End Hrs H6urs Rate 
Backpay 

· 2015 3. 7/4 36.87 18.24 $ 17.12 $ 1,099.62 

2015 3 7/1.1 36.87 18.24 $ 17.12 $ 1,099.62 

2015 3 7/18 36.87 18.24 $ 17.12 $ 1,099.62 

2015 3 7/25 36.87 ·18.24 $ 17.12 $ 1,099.62 

2015 3 8/1 36.87 18.24 $ 17.12 . $ 1,099.62 

2015 3 8/8 36.87 18.24 $ 17.12 $. 1,099.62 

2015 3 8/15 36.87 18.24 $ 17.12 $ 1,099.62 

2015, ·3 8/22 36.87 ·18.24 $ 17.12 $ 1,099.62 

2015 3 8/29 36.87 18.24 $ 17.12 $ 1,099.62 

2015 3 9/5 36.87 18.24 $ 17.12 $ 1,099.62 

2015 3 9/12 36.87 18.24 $ 17.12 $ 1,099.62 

201q 3 9/19 36.87 18.24 $ .17.12 $ 1,099.62 

2015 3 9/26 36.87 18.24 $ 17.12 $ 1,099.62 

2015 ·3 Total $ 14°,295.06 

2015 4 10/3 3.3.21 14.95 $ 17.14 $' 953.60 
· 2015 4 ·10/10 33.21 14.95 .$ 17.14 $ 953.60 

2015 4 10/17 33.21 14.95 $ 17.14 $ 953.60 

2015 4 10/24 33.21 14.95 $. 17.14 $ 953.60 

2015 4 10/31 3321 14.95 $ 17.14 $ 953.60 

2015 4 11 /7 33.21 14,95 $ 17.14 $ 953.60 

2015 4 .11 /14 33.21 14.95 $ 17.14 $ 953.60 

2015 4 11/21 33,21 14.95 $ 17.14 $ 953.60 

2015 4 11/28 33.21. 14.95 $. 17.14 $ 953.60 
2015 4 ·1215 33.21 · 14.95 $ 17.14 $ 953.60 

2015 4 12/12 33.21 14.95 $ 17.14 $ 953.60 

2015 4 12/19 33.21 14.95 $ 17.14 $ 953.60 

2015 4 12/26 33.21 14.95 $ 17.14 $ 953.60 
2015 4 Total $ 12,396.80 

ackpay Cal ul 

Hershey 
Adjusted 

Qtr. Interim 
Earnings 

$ 1,156.l4 
$ 1,156.14 

$ 1,156.14 
$ 1,156.14 
$. 1,156.14 

$ 1,156.14 
$ 1,156.14 
$ ·1,.-156.14 

$ 1,156.14 

$ 1,156.14 
$ 1,156.14 

$ 1,-156.14 

$ 1,156.14 
. $ 1°5,029.82 

$ 1,001.43 
$ 1,001.43 
$ 1,001.43 
$ 1,001.43 

$ 1,001.43 

$ 1,001.43 
$ 1,001.43 
$ 1,001.43 
$ 691.60 
$ 691.60 

$ 811.64 
$ 1,894.48 5 

$ 859.54 
$ 12,960.30 

0 tion. 

Backpay period: Schedule K 

. 3/27/2013- 8/22/2016 fnterest 
' calculated -to: 

Avg. 
Hersh.ey Net Hershey Interim Bonuses 

Backpay Expenses for Comp. 
Employees· 

$ 164.71 
$ 164.71 

$ 164.71 
$ 164.71 
$ 164.71 

$ 164.71 
$ 164.72 
$ · · 164.72 $255.65 
$ 164.72 
$ . 164.72 

$ 164.72 
$ ·164.72 . 

$ 164.72 
$0.00 $ 2,141.30 $255.65 

$ 132.42 
$ 132.42 
$ 132.42 
$ 132.42 

$ 132.42 
$ 132.43 
$ 132.43 
$ 132.43 

$ 132.43 
·$ 132.43 

$ 132.43 $2,000.00 

$ 132.43 

$ 132.43 
$0.00 $ 1,721.54 $ . 2,000.00· 

~ile· con n7_~"- ,noc17 0-0 " 

------- -- - --

' 6 

Not 
Applicable 

Hersl1ey Net , 

Bao\<pay, 
BomiSes '& 
Exp:!?nS~s ·. 1 

I, 

. 
$ 2•,396:95 

;: 

. 

$ 3,721.54 
. . I~~-- Hershey 

-~ \_) 

'~r 
\.._/ 
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NLRB ( aci<pay Call ul ~lion 7 

Ca~e Name: Lou's Transport, Inc. 

Case Numbei-: 07-CA-102517 Backpay period: Schedule K 
- Not· 

Michael Hersh·ey 
, 

3/27/2013 - 8i22/2016 Interest · Claimant: 
,. calculated to: Appl!cable 

' Hershey Avg. Hers°I:\eyNet 
Week . Re_g: OT Hourly 

Comp.Avg. 
Adjusted Hershey Net Hershey Interim Bonuses Bai:kp.i.y, Year Qtr. Gross 

End Hrs Hours· Rate 
Backpay 

Qtr. Interim Backpay Expenses · for Comp. Bom;/se~ & 
. ·Earnings Employees· ExpJJn'l!'S 

20.i!l 1. 1/2. 25.37 4.58 . $ 17.11 $ 551.64 $ 580.32 $ 7.97 
2016 1 1/9 25.37 4.58 $ 17.11 $ · 551.64 $ 5B0.32· $ 7.97 

,·:; 
2016 ·1 1/16 25.37 · 4.58 $ 17.11 $ 551.64 $ 580.32 $ 7.97 
2016 1 1/23 25.37 4.58 .$ 17.11 $ 551.64 $ 580.32 $ 7.97 
2016 1 1/30 . 25.37 4.58 $ 17.11 $ 551.64 $ 580.32 $ 7.97 
2016 1· 2/6 25.37 4.58 $ 17.11 $ 551.64 $ 580.32 $ 7.97 
2016 1 2/13 25.37 4.58 ·$ 17.11 $ 551.64. $ 561.65 $ 7.98 
2016 1 . 2/20 25.37 4.58 $ 17.11 $ 551.64 $ · . 561.65 $ 7.98· 
2016. 1 2/27 25.37 -4.58 $ 17.11 $ 551.64 $ 580.32 $ 7.98 
2016 1 3/5 25.37 4.58 $ 17.11 $ 551.64 $ 580.32 $ 7.98 
201~ . 1 3/12 25.37 4.58 $ 17.11 $ 551.64 $ 580.32 $ 7.98 · ' 
201(3 1 3/19 25.37 4.58 $ 17.11 $ 551.64. $ 580.32 $ 7.98 
2016 1 3/26 · 25.37 , 4.58 $ 17.11 $ 551.64 $ 580.32 $ 7.98 
2016 1 Total $. 7,17·1.32. $ 7,506.82 $0.00 $ 103.68 $ 103.68 

( 

2016 2 4/2 38.43 18.475 $. 19.19 $ . 1,269.10 $ 717.28 $ 7.97 
'201q 2 4/9 38.43 18.475 $ 19.1.9 $ 1,269.10 $ 717.28 $ 7.97 
2016 2 4/16 38.43 18.475 $ 19.19 $ 1,269.10 $. 691.60 $ 7.97 - ) 
;w11i 2 4/23 38.43 18.475 $ 19.19 $ 1,269.10 $ 691.60 $ 7.97 
2016 2. 4/30 38.43 18.475 $ 19.19 $ 1,269.10 $ 691.60 $ 7.97 
20-16 2 5/7 38.43 18.475 $ 19.19 $ f,269.10 $ 691.60 $ 7.97 
2016 2 5/14 38.43 18.475 $ 19.19 $ 1,269.10. $ 691.60 $ 7.98 
2016 . 2 5/21 38.43 18.475 $ 19.19 $ 1,269.10 $ 691.60 $ ' 7.98 $ 650.00 
2016 2 5/28 38.43 18.475 $ 19.19 $ 1,269.'10 $ 691.60 $ 7.98· 
20,16 .2 .. 6/4 38.43 18.475 $ 19.19 $ 1,269:10 $ . 702.84 $ 7.98 . 

2016 2 6/11 38.43 18.475 $ 19.19 $ 1,269.10 $ 702.84 $ 7.98 
201!) 2 6/18 38.43 18.475 $ 19.19 $ 1,269.10 $ 622.45 $ 7.98 

. 2016 2 6/25 38.43 18.475 $ 19.19 $ · 1,269.10 $ 622.45 $ 7.98 
2016 2 Total $ 16,498.30 $ 8,926.34 $ 7,571.99 $ 103.68 $ 650.00 $ 8,~25c64. 

File: SPD.07-CA-102517.2nd Amended Compliance Specification/ Sheet: Hershey 
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NLRB f ackpay Cal 

Case Name: Lou's T[ansport, Inc. 

Case Number:. 07 -CA-102517 

Cl.aim ant: Michael Hershey 

. 
Hershey 

Comp. Avg. 

Year Qtr. 
Week Reg. OT Hou.rly 

Gr:oss 
Adjusted 

l;nd Hrs Hours Rate Qtr_ finterim 
Backpay 

!Earnings 

2016 3. 7/2 ' 24.294 13.076 $ -19.31 $ 847.84 $ 622.44 

2016 3 7/9. 24.294 13.076 $' 19.31 $ 847.84 $ 622.44 

.2016 3 7/16 24.294 13.076 $ 19.31 · $ 847.84 $ 622.44 

. 2016 .3 7/23 24.294 13.076 $ 19.31 $ 847.84 $ 680.79 

2016 3 7/30 24.294 13 .. 076 $ 19.31 $ 847.84 $ 680.79. 

2016 3 8/6. 24.294 13.076 $ 19.31 $ 847.84 $ 717.20 

2016 3 8/13 · 24.294 13.076 $ 19.31 $ 847.84 · $ 717.20 

. 2016- 3 8/20 24.294 13.076 $ 19.31 $ 847.84 $ 717.20 

2016 3 81'2.7 . 

2016 3 9/3 -

2016 3 9/10 . 

2016 3 9/17 . 

2016 3 9/24 -
20·15 ·3 Total $ 6,783.20 $ 5,380.51 

Totals 
. 

·. 

. Notes 

1/ · Backpay for ren:iainder of week in which Hershey wasdischarged. 

2/ lnclu.des $541.42 bonus. 

3/ lnclud;s $649:70 bonus. 

4/ Includes $703.85 bonus. 
5/ . Includes $1,082.84 honµs. 

6/ I 

ul ·,tion 8 

' 

. 

Backpay period: Schedule t<· 

3/27/2013 - 8/22/2016 Interest Not 

calculated to: Appl!cable 
Avg . Her.i~ey .Net 

Hershey Net Hershey Interim Bonuses· . Bai,\<pay, 
Backpay Expenses for Comp.· Bont1ses & 

Employees · .Exp~ns~s 

$ .24.64 
$ 24.64 
$ 24.64 : 
$ 24.64 

. 

$ 24.64 

$ 24.64 
$ 24.64 

' . $ 24.64 

. 

' 

$ 1,402.69 $ 197.10 - $ f,$99:79 ] 

$ 17,362.62 $ 22,792.57 $ 5,020.68 $45,17~.87) 

Daily Compound Interest (N/A)' $0.00 j 
~ . ' .. 

TotalBackpay, Bonuses, Exp~nses 
·and Interest $45:,17i5.87 

' ) J 

' ' 

' File: SPD.07-CA-102517.2nd Amended Compliance Specification/ Shee~: Hershey 
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3.1 

Interim Expens(;ls 
Name:· .Michael Hers.hey Schedule L 

.. 

Interim Empfoyment Search for Worlc 
Mile8ge R'ate · 

($) 
. ·### .# Days (employer interim job Mileage· Lodging Food Mileage Lodging Food Other · Total($) Quarter ,. 

2013 ·2 ·. 11 8 59 561 316.97 0.565 
2013 2 46 -8 85 

.. 
3542 2,001.23 0.565 

) 
201"3 3 73 8 85 5621 3,175.87 0.565 
2013 4 70 · 8 85 5390 3,045.35 0.565 
2014· 1 3,' 8 85 2849 . - 1,595.44 0.560. 
2014 · 1 9 8 28 · 180 100.80 0.560 
2014 2 60 8 85 4620 . 2,587.20 0.560 
2014 3 61 8 64 3416 1,912.96 .0.560 

-2014 4. 50 8 64 2800 . 1,568.00 0.560 
2014 4 10 8 ·18 100 56.00 . 0.560 
2015 1 5 8 64 280 161.00 0.575 
2015 1 21 8 18 210 120.75 0.575 

.. 

.• 20~5 2 14 8 18 ·. . 140 80.50 0.575 
2015 2 . 56 8 64. 3136 .. 1,803.20 0.575 
2015 3 . 14 . 8 18 140 80.50 0.575 
2015 3 64. 8 64 3584 2,060.80 0.575 
·2015 4 25 .8 ·18 250 ·143.75 0.575 

-.. 
2015 . 4 49 8 64 2744 1,577.80 · 0.575 . ) 
2016 1 64 8 11 192 103,68 0.540 . 

. ·.2016 Z · .. 6.4 8 11 192 103.68 0.540 
. 2016 3 47 8 11 141 76.14 0.540 

20.16 3· 4 8 64 224 120.96 . 0.540 
. 0 0.00 0.000 

0 0.00 ·0.000. 
·O 0.00 0.000. 

Total .,854 0 22,792.57 0.000 
0 
0 

-· 

. SPD.07-CA-102517.2nd Amended Complianee Speeification/ Mileage Expenses · · 
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n • C . . 

·-<NLRB Backpay Calculatio.n 
C) 1 

. Adjusted Taxes for Lump Sum Backpay - Schedule M 

Clase-Name: 
l,,91,1's Tr;tni;port, Inc. 

Case Number: 07-CA-102517 

:claimant: Michael Hershey 

Year 
Taxable lrco·me 

Filing Status Sta,te Federal Tax State Tax 
(Backpay) 

Married Filing 
2008 0 Jointly/Widow Ml 0 0 

Married Filing 
2009 0 Jointly/Widow Ml 0 0 

Married ·Filing 

2010 0 Jointly/Widow Ml 0 0 

Married Filing 
2011 0 · Jointly/Widow Ml 0 0 ... 

. Married Filing 
2012 0 Jointly/Widow Ml - 0. 0 

Married Filing 
2013 $ 2,272.01 Jointly/Widow Ml $ 227.20 $ 102.92 

Married Filing 

2014 $ 5,899.34 Jointly/Widow Ml $ 589.93 . $ 250.72 

Married Filing 
. 2015. $ 4,587.27 ·Jointly/Widow Ml $ 458.73 $ 194.96 

Taxes Paid·: $ 1,275.86 $ 548.60 

Sum Married Filing 
'00 to '15 $ 12,758.62 Jointly/Widow Ml $ 1,275.86 $ 54?.24 

2016 $ 9,624.68 
·Excess Tax on Backpay: 0 0 

Incremental Tax ort Backpay: 0 

Total Excess Tax on Backpay: o· 

Interest on 
. . \ 

Backpay: $ 1,198.83 Tax on lntere,:;t: $ 119.88 $ 50.95 

Incremental Tax on Interest:. $ 28.39 

Toial Excess Tax on Interest: $ 199.22 

. Additional Tax Liability: $ 256.57· 

Total Excess Tax Liability: $. 455.79 

File: SPD.07.~CA~102517.Adjusted Tax_es for ~nd Ariiended Coi:np: Spec.·~ She~t: Hershey Tax R.~imbursement 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

1,0U'S TRANSPO~T, INC. and 
T;K,M.S., Inc., a single employer and/or 
Joint Employers, 

Respondents 

and 

MICHAEL HERSHEY, an Individual, 
Charging Party 

.·· 

CASE 07-CA-102517 

Date of Mailing: September 26, 2016 

AFFIDAVIT OF SERVICE QF: Order Rescheduling Trial Settlement Related Charge 
I, the undersigned employee of the National Labor Relations Board, certify that on the date indicated above I 
caused the above-entitled document to be served by regular upon the following persons, addressed to them at 
the following addresses: 

BY REGULAR MAIL: 

Steven A. Wright PC 
Attn: Amy D. Comito, Esq. 
13854 Simone Dr. 
Shelby Twp., MI 48315-2960 

Steven A. Wright PC · 
Attn: Steven A. Wright, Esq. 
13854 Simone Dr. 
ShelbyTwp.,MI 48315-2960 

Lou's Transport, Inc. 
Attn: Dave Laming 
1780 Highwood E . 

. Pontiac, MI· 48340-123 7 . . 

T.:k.M.S., Inc. 
Attn: Jeffery Laming. 
1780 Highwood E. 
Pontiac, ;MI 48340-5687 

Michael Hershey 
4645 Pinedale Ave. 
Clarkston; MI 48346~3754 

M. Walsh, RA Sec 
Isl M. Walsh 9-26-16 
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UNITED STATES OF AMERICA 
BEFORE '.I'HE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., a single employer and/or 
Joint Employers, 

Respondents 

and 

MICHAEL HERSHEY, an Individual, 

Charging Party 

ORDER RESCHEDULING TRIAL 

CASE 

In light of settlement discussions that have yet to reach a settlement, 

07-CA-102517 

IT IS HEREBY ORDERED that the trial herein is i-esd1eduled from Thlllrsday, 
October 13, 2016 at 10:00 a.m. to Tuesday, January 10, 2017, at 10:00 a.m., in Room 300, at 
the Patrick V. McNamara Federal Building, 477 Michigan Avenue, Detroit, Michigan. 

Dated in Det_roit, Michigan this 26'h day of September 2016. 

f~ IA· 
Terry Morgan, Re~Director 
National Labor Relations Board 
Region Seven, Room 300 
Patrick V. McNamara Federal Building 
477 Michig

1
an Avenue 

Detroit, Michigan 48226 

( 1(+1 
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UNITED STATES OF AMERICA· 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

LOU'S TRANSPORT, INC. 'and 
. T.K.M.S., Inc., a single employer and/or 
Joint Employers, 

Respondents 

and CASE 07°CA-102517 

MICHAEL HERSHEY, an Individual, 
Charging Party 

Date of Mailing: Aug 22, 2016 

AFFIDAVIT OF SERVICE OF: Order Rescheduling Trial -SettlementRelated Charge 
I, the undersigned employee of the National Labor Relations Board, certify that on the date indicated above I 
caused the above-entitled do.cument to be served by regular upon the following persons, addressed to them at 
the following addresses: 

BY REGULAR MAIL: 

Steven A: Wright PC 
Attn: Arny D. Comito,Esq. 
13 854 Simone Dr. 
Shelby Twp., MI 48315-2960 

Steven A Wright PC 
Attn: Steven A Wright, Esq. 
13854 Simone Dr. 
Shelby Twp., MI 48315-2960 

Lou's Transport, Inc. 
Attn: Dave Laming 
1780 Highwood E. 
Pontiac,.MI 48340-1237 

T.K.M.S., Inc. 
Attn: Jeffery Laming 
1780 Highwood E: 
Pontiac, MI 48340-5687 

Michael Hershey · 
4645 Pim~dale Ave. 
Clarkston, MI. 48346-3754 

· M. Walsh, RA Sec 
/s/M. Walsh 8-22-16 

J_(s J 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., a single employer and/or 
Joint Employers, 

Respondents 

and 

MICHAEL HERSHEY, an Individual, 

Charging Party 

ORDER RESCHEDULING TRIAL 

CASE 

In light of settlement discussions that have yet to reach a settlement, 

07-CA-102517 

IT XS HEREBY ORDERED that the trial herein is ,esclieduled from Tuesday, 
September 6, 2016_ at 11:00 a.m. to Thursday, October 13, 2016, at 10:00 a.m:; in Room 300, 
at the Patrick V. McNamara Federal Building, 477 Michigan Avenue, Detroit, Michigan. 

Dated in Detroit, ·Michigan this 22nd day of August 2016. 

TerryMorgan$egia1 Dn:ector 
National Labor Relations Board 
Region Seven, Room 300 
Patrick V. McNamara Federal Building 
477 Michigan Avenue 
Detroit, Mi.chigan 48226 
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TINITED STATES OF AMERICA 

(' , I 

BEFORE THENATIONAL LABOR REIATIONS BOARD 
REGION SEVEN 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., Case No. 07-CA-102517 

Responden_ts; 

and 

MICHAEL HERSHEY, an Individual, 

Charging Party. 

_________________________ ! 

RESPONDENTS' ANSWER TO AMENDED COMPLIANCE SPECiFICATION 
AND REQUEST FOR PRODUCTION OF DOCUMENTS 

Respondents Lou's Transport, Inc. and T.K.M.S.,Inc., by and through their attorneys, 

STEVEN A. WRIGHT, P.C., submit the following as their Answer to Amended Compliance 

Specification and Request for Production of Documents: 

. 1. Respondents deny that they have any kind of obligation to satisfy, and they further 

deny th_at Hershey is entitled to any amount of back pay or interim expenses (mileage). The 

reasons for this are the following: 

A. The Board did not use reasonable comparables in its back pay calculations in the · 

Amend_ed Compliance Specification. Mr. Roby and Mr. Moore are the two 

employees who should have been used as comparables, as they were the two 

drivers hired closest to the time that Mr. Hershey was hired - May and June 2012, 

with Hershey being hired in July 2012. However, in iis back pay determination, 

the Board used employees with hir.e dates of 2_002, 2003, 2006, 2010 and 2011, all 

of whom would have senioi:ity over Hershey and ~ost of them· with significant 

l ( 
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the entries for the first quarter for 2015, the Board charged Lou's fur 100 wor-k 

days in its calculatiorr of mileage. However, it is clear that Hershey did not work . 

100 days during that quarter. In looking at the interim earnings listed on the back 

pay chart for the first quarter of 2015, the amounts listed make it perfectly clear 

that Hershey did not work 100 days; as the .interim earnings amounts are clearly 

not for a 5 day week during any of the 13 weeks. None of the interim earnings 

amounts are for a five day work week. ln addition, the chart shows pay for 13 

weeks. Even if Hershey worked 5 days each week, that is 65 days at best, not the 

100 days shown on the Interim Expenses chart for the first quarter in 2015.2 

Further, the Board credited Hershey with mileage during periods of time when 

Hershey actually earned more money at his interim employment than he would 

have if he were still at Lou's. 

'2. Respondents deny that Hershey is due any back pay for the reasons set forth in 

paragraph #.1 above. Using the formula set forth in this allegation, Hershey earned more at his 

interim employment than he would have with Lou's. 

3. Respondents deny that they have any liability for back pay to Hershey for the reasons 

set forth in paragraph #1 above. 

4. Respondents deny that they have any liability for back pay to Hershey for the reasons 

set forth in paragraph #1 above. 

5. Respondents admit that they provided payroll records, 

2 Respondents prev-iously requested from the Board a copy of its supporting documentat.ion for the Board's mileage 
calculations,~ no supporting docu~entation was included with the Interim Expenses chai"t that was auached to the 
Amended Compliance Specification._ To qftte, Respondents ha_ve not received the reques(ed dOcuments, and 
Respondents are including a request with this Answer. 

4 

( 
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6. Respondents deny that the compar~bles used by the Board were appropriate for the 

reasons set forth in paragraph #1 above. In further answer, Respondents state that Mr. Roby .and 

Mr. Moore are more accurate and appropriate comparables to be used. 

7. Respondents deny that Hershey is entitled to any back pay for the reasons set forth in 

paragraph #1 above, and Respondents further deny that the employees, other than Mr. Moore and 

Mr. Roby, were appropriate comparables for the reasons set forth in paragraph #labove. 

8. Respondents deny that Hershey is entitled to any back pay for the reasons set forth in· 

paragraph #1 above. 

9. Respondents deny that Hershey's payroll records were accurately applied as set forth 

in paragraph #1 above. Respondents further deny that the employees, other than Mr. Moore and 

Mr. Roby, were appropriate comparables for the reasons set forth in paragraph #1 above. 

10. Respondents deny that Hershey is entitled to any back pay for the reasons set forth in · 

paragraph #1 above. 

11. Respondents deny that Hershey is entitled to any back pay for the reasons set forth in 

paragraph #1 above! and Respondents further deny.that the employees, other than Mr..Moore and 

·Mr. Roby, were appropriate comparables for the reasons set forth in paragraph #labove. 

12. Respondents deny that Hersh_ey is entitled to any back pay for the reasons set forth in 

paragraph #1 above. 

13. Respondents admit that the Amended Compliance Specificatiol! does not include ~ny 

medical expenses. 

H, E~spcm.c;l.e.11ls. de:JJY thaU:lershex _is.entitled.to Jhe interim expense. of mileage for the 

reasons statej_ in_ par~graph #1 above. ·/ 

5 

(. 
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15. Respondents deny that Hershey is entitled to back pay and/or mileage for the reasons 

set forth in paragraph #1 above. 

16. Respondents ·deny that Hershey is entitled to back pay for the reasons set forth in 

paragraph #1 above. As such, Respondents state that there are no adverse tax consequences to 

Hershey which need to be addressed or considered. 

17. Respondents deny that Hershey is entitled to back pay for the reasons set forth in 

paragraph #1 abov·e. As such, Respondents state that there are no adverse tax consequences to 

Hershey which need to be addressed, considered or paid. 

18. Respondents deny that Hershey is entitled to back pay for the reasons set forth in 

paragraph #1 above. As such, Respondents state that there are no adverse tax consequences lo 

Hershey which need to be addressed, considered or paid. 

19. Respondents deny that Hershey is entitled to back pay for the reasons set forth in 

paragraph #1 above. As such, Respondents state that there are no adverse tax consequences lo 

Hershey which need to be addressed, considered or paid. 

20. Respondents deny that Hershey is entitled to back pay for the reasons set forth in. 

· paragraph #1 above. As such, Respondents state that there are no adverse tax consequences to 

Hershey which need to be addressed, considered or paid. 

-
21. Respondents 'deny that Hershey is entitled lo back pay for the reasons set forth in 

_ paragraph #1 above. As such, Respondents state that tliere are no adverse tax consequences to 

Hershey which need to be addressed,. considered or paid. 

22. Respondents deny that Hershey is entitled to back pay for the reasons set forth in 

paragraph #1 above. As such, Respondents state th~t there are no adverse tax consequences lo 

Hershey which need to be addressed,-considered or paid. 

6 

( ( 
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23. Respondents deny that Hershey is entitled lo back pay for the reasons set forth. in 

paragraph# 1 above .. As such, Respondents slate that there are no aclv~rse _tax consequences to 

Hershey which need lo be addressed, considered or paid. 

24. See Respondents' answer set forth in paragraph# 1 above .. 

RESP.ONDENTS' REOUEST FOR PRODUCTION OF DOCUMENTS 

Respondents hereby request, .in editable fo1111, a copy of' any and all charts or other 

documentation used by, relied upon, or created by the _Board in its lnterim Expenses (mileage) 

calculations, anci Respondents reserve the right to use any and all such infonmition during the 

· hearing on this matter. 

Dated: July 14, 2016 

( 

Respectl'ully submitted, 

STEVEN A. "l'l'RlGHT, P.C. 

,l 1?L" (u. l!/r7t~IF 
Steven A. ytright (P566970) 

. Amy D. Con ito (P48760) 
13854 Simone Drive 
Shelby Township, Ml 43315 
(586) 532-8560 
Emails: arnv(wsawpc.com 

steve@snwpc.com 
Attorneys for ResponcJents 

7 

( 
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Lou's/ Hershey 

Backpay Calculation 

lnte'rim ($) Year Quarter Comparaliles ($) 

12,841.63 2013 2 1'.r997.l1 

17,473.90 2013 3 13449.05 

13,937.90 2013 · 4 13683.52 

4,842.33 2014 1 • . 5181.79 

. 15,930.77 2014 2 13598.47 

18,848.66 2014 3 145'?0.97 

14,915,25 2014 4 14676.68 · 

7,452.00 2015 1 7085.94 

15,689.25 2015 2 14040.11 

19,248.40 2015 3 13384.8 

15,174.52 2015 4 12550.76 

9,588.27 2016 1 2727.82 

Sum($) 165,948.28 !Ill///// /l!/I/!// 136947.02 

Difference Between Sums: $29,001.26 

* includes $649.70 bonus 

( 

() 

·EXfflSff .·~ A 
i 

-----'-'----

(. 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 
. 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Jnc., Case No. 07-CA-102517 

Respondents, 

and 

MICHAEL HERSHEY, an Individual 

Charging Party. 

-'----------------------'---,------/ 

PROOF OF SERVICE. 

· On the elate below, 1 certify lhal I mailed and e-mailed the following: Respondents· 
Answer to Amended Compliance Specification ancJ· Reqtiest for Production o(Documenls 10: 

Dynn Nick (Drn11.Nick1i"T•nlrb.uo\') 

Barbara tvl i ki el, Pee pl es ( Loa rbarn. Peep I es-,'vli ki e I (,:,;n I rll. ~ov) 

Michael Hershey 
4645 Pinedale Avenue 
Clarks Ion, M[ 48346-3 754 

I am competent and able lo testify to the ~talements contained herein if called upon 10 do 
( . 

so in a court of law. ..--\,,,/ _ -) I 
1 

(-; \ / · · 
l , Yt11LtZ & !I . • _../}-~~ (/L 

Dated: July 14, 2016 

( 

Tina M. Costa 
Legal Assistant 

( 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION7 

LOU'S TRANSPORT; INC., and T.K.M.S., INC. 

Respondents 

and CASE· 07-CA-102517 

MICHAEL HERSHEY, AN INDIVIDUAL 

Charging Party 

AFFIDAVIT OF SERVICE OF: Amended Compliance Specification and Notice of Hearing (with 
forms NLRB-4338 and NLRB-4668 attached) 

I, the lU1dersigned employee of the National Labor Relations Board, bei11g duly sworn, say that 
on June 27, 2016, I served the above-entitled docurnent(s) by certified or regular mail, as noted 
below, upon the following persons, addressed to them at the following addresses: 

Dave Laming, Sales Manager 
Lou's Transport, Inc. 
1780 Highwood E 
Pontiac, MI 48340-1237 

· Steven A Wright, Esq. 
Amy D. Co1i:iito;Esq. 
Steven A Wright PC 
13854 Simone Dr. 
Shelby Twp., MI 48315-2960 

Jeffery Lanting, Operations Manager 
T.K.M.S., Inc. 
l '/80 Highwood E 
Pontiac, MI 48340-1.237 

Michael Hershey 
4645 Pinedale Ave. 
Clarkston, MI 48346-3754 

( 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

7oot) 1/(,,J cJootj 9'!f/ t/-P7;)--

REGULAR MAIL 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

7cXJf //(d} tJOotj 9/'tl t/9?/ 

CERTIFIED MAIL . 

7tJ0;£11td ()tJtJtf q ;f; tiff? 

u~ t=~ 

( 
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7004 1160 0004 

\ 
.Pfi.n J. Q. ·' ' ... I"!' ·.!3.,re erse. 

f · so 'that We ·can ·return tlie Card to. yO~. _._ 
· • Attach this card to the back of the mailpiece, 
· or on the front if space permits. 

'Ii 

1. Article Addressed to: 

Dave taming, S:iles Manager 
Lou's Transport, Inc. 
1780 Highwood E 

. PomiRG. M[ 48340-1237 

., 
I 

3. 1· rvice Type 
1 

· C~rtified Mall® D Priority f<.:'lail Express™ · I 
· Registered CS·.Return Receipt for Merchandise \ 

D Insured Mail 'o' Collect on De!ivety 

4. Restricted Delivery? (Extra Fee) D Yes 

2. Article Numper 
.. (rransfer from service labe.D 7004 1160 0004 ·9191 4872 

Complete items 1, 2;· ari,di. Aiso co_tnplet~ . 
item 4 it' ReStri6t9d o·eHVeitfutdeSired. · 

• Print your name ·and addresS on the reverse 
so that we can retllrr;i the card to you. .-.-.::,. 

• Attach this card to the back of th8 mailpiece, .-~·--=_:, 
or qn ~he front if space permits. ,: · · :' 

, 1 .. Article Addressed to: ,· 

. Jeffery Laming, Operations Manage1;1' 
• T.K.M.S., Inc. · 

D Agent 
D Addressee 

D .. Is delivery address different from item 1? D Yes 

If YES, enter delivery address below.: D No 

' 1780 Highwood E : 
4-872 Pontiac, MI 48340-1237 I 

3. Service Type. 

iii Certified Mail® CJ Priority Mail Express ... 
b Registered t2f Return Receipt for Merchandise 
D !nsurE!d Mail AJ'coUect on Delivery . 

4. Restricted Delivery? (Extra Fee) D Yes 

(Transfer from service labeO 
7004 1160 0004 9191 4889 

-' .f'$ Form 3811, July 2013 Domestic Return Receipt I t,.: .. : >. - . . -

• · Complete items· 1, 2, and 3. Also complete 
· item 4 !f Restric;:ted "pelivery is desired. 

~. • Print your name ·and address on the reverse 
so that we can return the card to you. 
Atta·ch this card to the back of the mailpiece, 
or On the tront it space permits. 

1, Article Addressed to: · 

·; 1)'49bael Hershey 
-4645 Pineaale Ave. 

. -·- "; -.\ Clarkston, Ml' 
! 

48346-3754 

~ent 
f] Addressee 

D. ls deflvery address different from item 1? D Yes 
Jf YES, enter delivery address below: ~ No 

l 
-!::=~==========\ 

3.ficeType · l 
· · C~rtified Mail D Expr~ss Mail I 

Registered D Return Receipt for Merchandise · 
D 1-n~ured Mail O C.0.D. . J 

4. Restricted Delivery? (Extra Fee) DYes I 

. 2. Article Number · . . · . · · 6. 0 tJOD4 9191 4896 
(Transfer from service /abelj . 7 D O ~ ,1,,;;1;,;=::=:=::::::=:=::::::::::::::::::=:::~--'.l 

( Form 3811,,August 2001 . ·. Dof)1es,)lp Ret~, .. ,eil,;pt .( ;J., 0 ;l92)'!5·02·M-oaas\ . - . . m-CA-IIJ2r:J7 I (1/n,A ('lf),-,117 nor. ". ~~ 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC., and T.K.M.S., INC. 

Respondents 
and Case 07-CA-102517 

MICHAEL HERSHEY, an Individual 

Charging Party 

AMENDED COMPLIANCE SPECIFICATION AND NOTICE OF HEARING 

The National Labor Relations Board, herein called the Board, issued its Decision and 
Order in Case 07-CA-102517 on December 16, 2014, reported at 361 NLRB No. 158, ordering 
Lou's Transport, Inc., and T.K.M.S., Inc., and their officers, agents, and assigns, herein called 
Respondents, to take certain actions, including making whole Michael Hershey, herein called the 
Charging Party, for any loss of earnings and other benefits suffered as a result of the 
discrimination against him, wi.th interest compounded on a daily basis: On April 6, 2016, in 
Case Nos. 15-1040 and 1193, the United States Court of Appeals for the Sixth Circuit enforced 
the Decision and Order of the Board .. 

As a controversy presently exists regarding the liability of Respondents as to the amount 
ofbackpay and other benefits owed the Charging Party under the terms of the Board Order, the 
undersigned, pursuant to the authority duly conferred by the Board, hereby issues this Amended 
Compliance Specification and Notice of Hearing and alleges as follows: 

l · No payments have been made by Respondents to satisfy their obligation under the 
terms of the aforesaid enforced Board Order. 

· 2. The gross backpay due the Charging Party is the amount of earnings he would 
have received, but for Respondents' unlawful discrimination against him, less any interim 
earrungs .. 

3. Respondents' liability for backpay for the Charging Party co=enced on March 
27, 2013, and backpay continues to accrue until Respondents unconditionally offer the Charging 
Party full reinstatement to his former job or, if his former job no longer exists, to a substantially 
equivalent position, without prejudice to his seniority or other rights and privileges previously 
enjoyed. 

4. F.or the purposes ofthjs Amended Compliance Specification only, in order to 
obtain finite amounts, 11 E necessary that tii.'e i:i;ckpay period con.Ciude about March. { 2oi 6, 
notwithstanding that, as noted in paragraph 3, above, the backpay period is ongoing. 
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5. Respondents submitted payroll records for their comparable driver employees 
( coinparable employees) Who wete hired after April 12, 2011, but before the Charging Party, 
who. were still employed at the time of the Charging Party's discharge; and for the first three 
comparable employees hired after the Charging Party, who were still employed at the time of the 
Cliarging Party's discharge. All ofthese_payrbll records covered the period of Januai;y 1, 2013, 
to about March 4, 2016, though some of the payroll records for some of the comparable driver 
employees did not extend as long as.about March 4, 2016, as described in paragraph 7, below. 

6. For the purposes ohhis Amended Compliance Specification only, the average . 
hours and average overtime hours worked by Respondents' comparable employees who were· 
employed during the periods referenced above, were used as comparable employees to determine 
backpay due the Charging Party had he continued to be employed as a reasonable means to 
determine an appropriate measure of gross backpay due the Charging Party. 

7. An appropriate measure of gross backpay due the Charging Party is determined 
by the number of average hours and average overtime hours worked by Respondents' 
comparable employees Michael Buchner, Gary Forsyth, David Nigh, Steven Roby, Steven 
Sheffield, and Ronnie Smith for the period of about April 1, 2013, to March 4, 2016; and Jeffrey 
Clem for the period of about April.l, 2013, to December 26, 2015; Michael Malinowski for the 
period of about April 1, 2013, to February 19, 2016; and Kevin Moore for the period about April 
1, 2013, to about February 27, 2016. 

8. The amount of pay increases reflected in the comparable employees' backpay 
schedules are based on payroll information received from Respondents for the comparable 
employees referenced in paragraph 7 above, throughout the backpay period. The pay increases 
were applied to the pay rates and the results appear in Schedules A through I. 

9. . Based upon Respondents' payroll records, cumulative weekly averages were used 
for comparable employees' hours and overtime hours worked by Respondents' comparable · 
employees Michael Buchner, Gary Forsyth, David Nigh, Steven Roby, Steven Sheffield, Ronnie 
Smith, for the period of about April 1, 2013, to March 4, 2016; Jeffrey Clem for the period about 
April 1, 2013, to December 26, 2015; Michael Malinowski for the period of about April 1, 2013, 
to February 19, 2016; and Kevin Moore for the period of about April 1, 2013, to February 27, 
2016, referenced in paragraph 7, during the backpay period. See Schedules A through I. The 
averages for all of these comparable employees were compiled in Schedule J. 

10. An appropriate measure of gross backpay can be obtained during each calendar 
quarter of the backpay period based upon the average cumulative hours worked by the 
comparable employees referenced above in paragraph 7. This can be determined by the average 
number of regular hours and overtime hours worked by these comparable employees. The 
average weekly regular hours and average weekly overtime hours of the comparable employees 
can reasonably be projected as the regular hours and overtime hours the Charging Party would 

· have worked _each week had he continued to be employed by Respondents. See Schedule K,, 
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11. Comparable employees' average weekly hours and average weekly overtime 

hours were compared to the Charging Party's interim earnings he earned during his interim 
employment to determine the gross backpay due the Charging Party. See Schedule K. 

12. Based upon the above, the total gross backpay amount due the Charging Party is 
$11,767.06. See Schedule K. 

,13. There were no medical expenses incurred by the Charging Party, and therefore 
none were added to gross backpay. · 

14. The Charging Party incurred necessary expenses in perforrping interim 
employment that he would not have otherwise incurred, such as mileage. In orde_r for the 

· Charging Party to retain his interim employment, it has been necessary that he commute greater 
distances to his interim employers than he had driven to his employment with Respondents. The 
mileage amount at the United States Governmental rate for the additional distances driven have 
been added as interim expenses to the net backpay. Based on the above, the Charging Party 
incurred quarterly interim expenses totaling $31,368.96. See Schedules Kand L. · 

15. In order to obtain the total net backpay and expenses owed the Charging Party, it 
is necessary to add the mileage expenses to the gross backpay and then to deduct the interim 
earnings the Charging Party obtained. Based upon the above, the total net backpay and expenses 
due the Charging Party is $43,136.02. 

16. In accordance withAdvoServ of New Jersey, Inc., 1
, the Board modified the 

recommended tax compensation and Social Security Administration reporting of remedies. The 
Board's modifications require Respondents, within 21 days of the date the amount ofbackpay is 
fi)i:ed, to file a report allocating backpay to the appropriate calendar years with the Regional 
Director, rather than with the Social Security Administration. The Board noted that this 
modified remedy will apply in all pending and future cases involving a backpay order. The 
Charging Party is entitled to be compensated for the adverse tax consequences of receiving the 
lump-sum backpay for a period over one year. If not for the unfair labor practices committed by 
Respondents, the backpay award for the Charging Party would have been paid over more than 
one year rather than paid in the year Respondents make final payment in this case. The backpay 
for this case should have been earned in 2013, 2014, 2015, and 2016, rather than exclusively in 
2016.2 

17. In order to determine what the appropriate excess tax (I.ward should be, where 
payable, the amount of federal and state taxes need to be determined for the backpay as if the 
monies were paid when they were earned throughout the backpay period, as described below in 
paragraph 18. Also, the amount of federal and state taxes need to be calculated for the lump sum 
payrnen! i_f !4e paym(,nt was made this year, a~ desqibeci b~low 1n paragraph 21. 1Jie exce.s.s ta.x 
liability is calculated as the difference between these two amounts. 

1 363 NLRB No. 143 (March 11, 2016). 
2 All infonnation, including the amounts owed. will need to be updated to reflect the actual year of payment. 
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18. The amount of taxable income for each year is based on the calculations for 
backpay in this amended compliance specification solely for 2014 and is compiled in Schedule 
K. Using this taxable income for 2014, federal and state taxes were calculated using the federal 
and state tax rates for the appropriate years. 3 The federal rates are based on the Charging Party's 
filing taxes as Married Filing Jointly/Widower. 

19. The amount of taxes owed for 2014 would have been the amount set forth in 
Schedule M. The total of these amounts are for federal taxes and for state taxes. 

20. The total amount of the lump sum award that is subject to this ex_cess tax award is 
$11,767.06, and is set forth in Schedule K.4 The lump sum amount is based on the backpay 
calculations described in this specification.5 The amount of taxes owed in 2014, is based on the 
current federal and state tax rates6 and on the fact that the Charging Party will be filing his 
income taxes as Married Filing Jointly. The amount of taxes owed on the lump sum is calculated 
as $00.00, for federal taxes and $00.00 for state taxes and shown in Schedule M. 

21. The adverse tax consequence is the difference between the amount of taxes on the 
lump sum amount being paid in 2016, $1,767.06 for federal taxes arid $533.05 for state taxes, 
and the amount of taxes that would have been charged if these amounts were paid when the 
backpay was earned in 2014, $1,767.06 for federal taxes and $533.05 for state taxes. Thus, the 
excess tax liability is $00.00 for federal taxes and $00.00 for state taxes. 

22. Where it is payable, the excess tax liability payment that is to be made to the 
Charging Party is also taxable income and causes additional tax liabilities. Schedule M also 
includes a calculation for these supplemental taxes, where payable. This amount is called the 
incremental tax liability. The incremental tax includes all of the taxes that the Charging Party 
will owe on the excess tax payment. This incremental tax is calculated using the federal tax rate 
used for calculating taxes for the backpay award and the average state tax rate for 2016. This 
amount is $00.00, and is shown in Schedule M. · 

23. The total excess taxes are the total tax consequences for the Charging Party 
receiving a lump~sum award covering a backpay period longer than 1-year. The total excess 
taxes owed to the Charging Party are $00.00, which is determined by adding the excess taxes and . 
incremental taxes, as shown in Schedule M. 

24. Summarizing the facts and calculations·specified above, and in the Schedules, 
Respondents are liable for the backpay due the Charging Party as described above. The 
obligation of Respondents to make the Charging Party whole under the enforced Board Order 

3 The actual federal. tax rates were used, while the state's average tax rate was used for these previous years. 
4 The lump sum amount does not include interest on the amount ofbackpay owed. Interest should be included in the 
lump sum amount; however interest continues to accrue until the payment is made. The lump sum amount will need 
to be adjusted when backpay is paid to the discriminatee to include interest. 
5 Although the backpay period continues to accrue to the present date, there is no excess tax liability for backpay 
that would have been earned in the year a lump sum award is made. 
6 The actual federal tax rates were used for the current year, while an average state tax rate for the current year was · 
used. 
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will be discharged by payment to the Charging Party of $43,136.02, plus interest accrued to the 
date of payment and excess tax liability, where payable, as described above in paragraphs 16 
through 23 7, minus tax withholdings solely from the net backpay portion, ·as required by Federal 
and State laws. 

WHEREFORE, it is prayed that an Order be entered consistent with the above. 

ANSWER REQUIREMENT 

Respondents are notified that, pursuant to Sections 102.56 of the Board's Rules and 
Regulations, they must file an answer to the amended compliance specification and notice of 
hearing. The answer must be received by this office on or before Monday, July 18, 2016 or 
posted marked on or before Sunday, July 17, 2016. Unless filed electronically in a pdf 
format, Respondents should file an original and four copies of the answer with this office. 

An answer may also be filed electronically by using the E-Filing system on the Agency's 
website. In order to file an answer electronically, access the Agency's website at 

, http://www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions. The responsibility for the receipt and usability of the answer rests 
exclusively upon the sender. Unless notification on the Agency's website informs users that the 
Agency's E-Filing system is officially determined to be in technical failure because it is unable 
to receive <;locuments for a continuous period of more than 2 hours after 12:00 noon (Eastern . 
Time) on the due date for filing, a failure to timely file the answer will not be excused on the 
basis that the transmission could not be accomplished because the Agency's website was off-line 
or unavailable for some other reason. The Board's Rules and Regulations require that such 
answer be signed and sworn to by Respondents or by a duly authorized agent with appropriate 
power of attorney affixed. See Section 102.56(a). If the answer being filed electronically is a pdf 
document containing the required signature, no paper copies of the answer need to ·be transmitted 
to the Regional Office. However, if the electronic version of an answer to an amended 
compliance specification is not a pdf file containing the required signature, then the E-filing rules 
require that such answer containing the required signature continue to be submitted to the 
Regional Office by traditional means within three (3) business days after the date of electronic 
filing. 

Service of the answer on each of the other parties must still be accomplished in 
conformance with the requirements of Section·l02. l 14 of the Board's Rules and Regulations .. 
The answer may not be filed by facsimile transmission. 

As to all matters set forth in the amended compliance specification that are within the 
knowledge of Respondents, including but not limited to the various factors entering into the 
computation of gross backpay, a general denial is not sufficient. See Section 102.56(b) of the 
Board's Rules and Regulations, a copy of which is attached. Rather, the answer must state the 
basis for any disagreement with any allegations that are within Respondents' knowle~ge, arid set 
forth in detail Respondents' position as to the applicable premises and furnish supporting figures. 

7 The ai,;ount of excess tax liability would need to be updated to reflect the actual date of payment. 
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If no answer is filed or if an answer is filed untimely, the Board may find, pursuant to a 
Motion for Default Judgment, that the unanswered allegations in the amended compliance 
specification are true. If the answer fails to deny allegation of the amended compliance 
specification in the manner required under Section 102.56(b) of the Board's Rules and 
Regulations, and the failure to do so is not adequately explained, the Board may find those 
unanswered allegations in the amended compliance specification are true and preclude 
Respondents from introducing any evidence controverting those allegations. 

NOTICE OF HEARING 

PLEASE TAKE NOTICE THAT on Tuesday, September 6, 2016, 11:00 a.m. at the 
Patrick V. McNamara Federal Building, Room 300, 477 Michigan Avenue, Detroit, 
Michigan 48226, and on consecutive days thereafter until concluded, a hearing will be 
conducted before an administrative law judge of the National Labor Relations Board .. At the 
hearing, Respondents and any other party to this proceeding have the right to appear and present 
testimony regarding the allegations in this amended compliance specification. The procedures to 
be followed at the hearing are described in the attached Form NLRB-4668. The procedure to 
request a postponement of the hearing is described in the·attached Form NLRB-4338. 

Dated at Detroit, Michigan, this 27th day of June 2016. 

Attachments 

Isl Terry Morgan 
Terry Morgan, Regional Director 
National Labor Relations Board 
Region Seven 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Room 300 
Detroit, MI 48226 
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BOARD'S RULES AND REGULATIONS 

SEC. 102.56 Answer to compliance specification 

(a) Filing and seNice of answer; form. - Each respondent alleged in the specification 
to have compliance obligations shall, within 21 days from the service of the specification, file 
an original and four copies of an answer thereto with the Regional Director issuing the 
specification, and shall immediately serve a copy thereof on the other parties. The answer to 
the specification shall be in writing, the original being signed arid sworn to by the respondent 
or by a duly authorized agent with appropriate power of a.ttorney affixed, and shall contain the 
mailing address of the respondent: · 

(b) Contents of answer to specification. -· The answer shall specifically admit, deny, 
or explain each and every allegation of the specification, unless the respondent is without 
knowledge, in which case the respondent shall so state, such statement operating as a 
denial. Denials shall fairly meet the substance of the allegations of the specification at issue. 
When a respondent intends to deny only a part of an all.egation, the respondent shall specify 
so much of it as is true and shall deny only· the remainder. As to all matters within the 
knowledge of the respondent, including but not limited to the vario_us factors entedng into the 
computation of gross backpay, a general denial shall not suffice. As to such matters, if the 
respondent disputes either the accuracy of the figures in the specification or the premises on 
which they are based, the answer shall specifically state the basis for such disagreement, 
setting forth in detail the respondent's position as to the applicable premises and furnishing 
the appropriate supporting figures. 

(c) Effect of failure to answer or to plead specifically and in detail to backpay 
allegations of specifications. - If the respondent fails to file any answer to the 
specification within the time prescribed by this section, the Board may, either with or without 
taking evidence in support of the allegations of the specification and without further notice to 
the respondent, find the specification to be true and enter such order as may be appropriate. · 
!f the respondent files an answer to the specification but fails to deny any allegation of the 
specification in the manner required by paragraph (b) of this secti"on, and the failure so to 
deny is not adequately explained, such allegation shall be deemed to be admitted to be true, 
and may be so found by the Board without the takfng of evidence supporting such allegation, 
and the respondent shall be precluded from introducing any evidence controverting the 

. allegation. 

(d) Extension of time for filing answer to specification. - Upon the Regional 
Director's own motion or upon proper cause shown by any respondent, the Regional Director· 
issuing the compliance specification and notice of hearing may by written order extend the 
time within which _the answer to the specification shall be filed. 

(e) Amendment to answer. - Following the amendment of the specification by the 
Regional Director, any respondent affected by the amendment may amend its answer thereto. 
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(6-2014) 

Procedures in.NLRB Unfair Labor Practice Hearings 

The attached complaint bas scheduled a bearing that will be conducted by an administrative law judge (ALJ) of the 
National Labor Relations Board who will be an independent, impartial finder of facts and applicable law. You may 
be represented·atthis hearing by an attorney or other representative.''"ifyciu are not currently represented by an 
attorney, aod wish to have one represent you at the hearing; you should make such arrangements as soon as possible. 
A more complete description of the hearing process and the ALJ's role may b_e found at Sections 102.34, 102.35, 
and 102.45 of the Board's Rules aod Regulations .. The Board's Rules and regulations are available at the following 
link: www.nlrb.gov/sites/default/fil.es/attaclunents/basic-page/node-1717 /rules_ and _regs _part_ I 02.pdf. 

The NLRB allows you to file certain documents electronically and you are encouraged to do so because it ensures 
that your goverrunent resources are·used efficiently. To e-fi!e go to the NLRB's website at www.nlrb.gov, click on 
"e-file documents," enter the 10-digit case number on the complaint (the first nujilber if there is more than one), and 
follow the prompts. You will receive a confirmation number and an e-mail notification that the documents were 
successfully filed. 

Although this matter is set for trial, this does not mean that this matter cannot be resolved through a 
settlement agreement. The NLRB recognizes that adjustments or settlements consistent with the policies of the 
National Labor Relations Act reduce goverrunent expenditures and promote amity in labor relations aod encourages 
the parties to engage in settlement efforts. 

I. BEFORE THE HEARING 

The rules pertaining to the Board's pre-hearing procedures, including rules concerning filing an answer, requesting a 
postponement, filing other motions, and obtaining subpoenas to compel the attendance of witnesses and production 
of documents from other parties, may be found at Sections 102.20 through 102.32 of the Board's Rules and 
Regulations. In addition, you should be aware of the following: 

, • Special Needs: If you or any of the witnesses you wish to have testify at the hearing have special needs 
and require auxiliary aids to paiiicipate in the hearing, you should notify the Regional Director as soon as 
possible and request the necessary assistance. Assistance will be provided to persons who have handicaps 
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 
100.603. ' 

• Pre-hearing Conference: One or more weeks before the hearing, the ALJ may conduct a telephonic 
prehearing conference with the parties. D.uring the conference, the ALJ will explore whether the case may be 
settled, discuss the issues to be litigated and any logistical issues related to the hearing, and attempt to resolve or 
narrow outstanding issues, such as disputes relating to subpoenaed witnesses and documents. This conference 
is usually not recorded, but during the hearing the ALJ or the parties sometimes refer to discussions at the pre
hearing conference. You do not have to wait until the prehearing conference to meet with the other parties to 
discuss settling this case or any other issues. 

II. DURING THE HEARING 

The rules pertaining to the Board's hearing procedures are found at Sections 102.34 through 102.43 of the Board's. 
Rules and Regulations., Please note in particular the following: 

• Witnesses and Evidence: At the bearing, you will have the right to call, examine, aod cross-examine 
witnesses and to introduce into the record documents aod other evidence. 

• Exhibits: Each exhibit offered in evidence must be provided in duplicate to the court reporter and a 
· copy of each of each exhibit should be supplied to the ALJ and each party when the exhibit is offered in 

evidence. If a copy of any exhibit is not available when the original is re.ceived, it will be the responsibility of 
the party offering such exhibit to submit the copy to the ALJ before the close of hearing. If a copy is not · 

· (OVER) 
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submitted, and the filing has not been waived by the AU, any ruling receiving the exhibit may be rescinded and 
the exhibit rejected. 

• Transcripts: An official court reporter wi.Hmake the only official transcript of the proceedings, and all 
cit~tions in briefs and arguments must refer to the official record. The Board will not .certify any transcript other 
than the official transcript for use in any court litigation. Proposed corrections of the transcript should be · 
submitted, either by way of stipulation or motion, to the ALJ for approval. Everything said at the hearing while 
the hearing is in session will be recorded by the official reporter unless the ALJ specifically directs off-the
record discussion. If any party wishes to make off-the-record statements, a request to go off the record should 
be directed to the ALJ. 

• Oral Argument: You are entitled, on request, to a·reasonable period of time at the close of the hearing for 
oral argument, which shall be included in the transcript of the hearing. Alternatively, the AU may ask for oral 
argument if, at the close of the hearing, if it is believed that such argument would be beneficial to the 
understanding of the contentions of the parties and'the factual issues involved. 

• Date for Filing Post-Hearing Brief: Before the bearing closes, you may request to file a written brief or 
proposed findings and conclusions, or both, with the ALJ. The ALJ bas the discretion to grant this request and 
to will set a deadline for filing, up to 35 days. 

III. AFTER THE HEARING 

The Rules pertaining to filing post-hearing briefs and the procedures after the AU issues a decision are found at 
Sections 102.42 through 102.48 of the Board's Rules and Regulations. Please note in particular the following: 

• Extension of Time for Filing Brief with the ALJ: If you need an extension of time to file a post-hearing 
brief, you must follow Section 102.42 of the Board's Rules and Regulations, which requires you to file a 
request with the appropriate chief or associate chief administrative law judge, depending on where the trial 
occurred. You must immediately serve a copy of any request for an extension of time on au· other parties and 
furnish proof of that service with your request. You are encouraged to seek the agreement of the other parties 
and state their positions in your request. 

• ALJ's Decision: In due course, the ALJ will prepare and file with the Board a decision in this matter. 
Upon receipt of this decision, the Board will enter an order transferring the case to the Board and specifying 
when exceptions are due to the ALJ's decision. The Board will serve copies of that order and the ALJ's 

· decision on all parties. 

• Exceptions to the ALJ's Decision: The procedure to be followed with respect to appealing all or any part 
of the ALJ's decision (by filing exceptions with the Board), submitting briefs, requests for oral argument before 
the Board, and related matters is set forth in the Board's Rules and Regulations, particularly in Section 102.46 
and following sections. A summary of the more pertinent of ·these provisions will be provided to the parties 
with the order transferring the matter to the Board. · 
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NLRB Backpay Calculation ,<') --'· 

.•· -.... 
-/ 

ca·se Name: Lou's· Transport , / Schedule A 
. Case Number: 07'CA-102517 Backpay period,: .. 

· Claimant: Bllctfiler, Micliael 3/27/13-3/4/16 Interest si22i201 s 
calculated. to: -· 

Week Reg ·or Hourly Quarter· 
Interim M·edical Net Backpay & vear Qtr Gro~s Backpay Interim Net BackP.aY End Hours f:!ours Ra.le Earnings Expenses Expen~e~ Expenses 

201.3 2 4/6 39.11 20.98 $ 14.49 .$1,022.70 
2013 2 4/13 39.11 20.98 $14:49 $1;022.70 
2013 .2 4/20 39.11 20.98 $ 14.49 $1,022.70 
2013 2 4/27 39.11 20,.98 $ 14.49 $1,022.70 
2013 2 5/4 .39.11 20.98 $ 14.49 $1,022.70 
2013 2 5/11 39.11 20.98 $ 15.-20 $1,072.82 
2013 2 5/18 39.11 20.98 $ 15.20 $1,072.82 
20.13 2 5/25 39.11 20.98 $ 15.20 $1,072.82 ; 

2013 2 6/1 39.11 20.98·: $15.20· . $1,072.82 
2013 2 : 6/8 39.11 20.98 '$15.20 $1,072.82 
2013 2 6/15 39.11 20.98 $ 15.20 $1,072.82 
2013 2 6/22 39.11' 20.98 $ 15.20 . $1,072.82, 
2013 2 6129 39.11· · 20.98 $ 15.20 $1,072.82 
2013 2 rota1 .$ B,696.05 $ 13,696.05 . - $ 13,696.05 

LU1' ~ /lb 4U.ti)J ,-n,Z1 ::):i 1 b.Lll :ti1,:l(_)!i,:-1~ 

2013 3 7113 40.oo· 26.21 $ 15.20 $1,205.59 
2013 3 .7120 40.00 26.21 $ 15.20 $1,205.59 
2013 3 7127 40.00 26.21 $ 15.20 $1,205.59 
2013 3 8/3 40.00 26.21 $ 15.20 $1,205.59 
2013 3 8/10 40.00 26.21 $ 15.20 $1,205.59 
2013 3 8/17 40.00 ·26.21 $ 15.20 $1,205.59 ., 
2013 3 8/24 40.00· 26.21 $ 15.20 I $1,205.59 
2013 3 8/31 40.00 26.21 $ 15.20 . $1,205.59 
2013 3 ·9rr 40.00 26.21 $ 15.20 $1,205.59 
2013 3 9/)4 40.00 26.21 $ 15.20 $1,205.59 
2013 3 9/21 40.00 26.21 $ 15.20 $1,205-.59 
2013 3 9/28 40.00 26.21 $ 15.20 $1-,205.59 
2013 3 Total ~- ' $ 15,672.64 $ 15,672.64 . . - - $ 15,672.64 

2013 4· 10/5 39.25 19.41 $ 15.20 $1,039.15 
2013 4 10/12 39.25 ·i.9.41 $ 15.20 $1,039.15 
2013. 4 10/19 39.25 19.41 $ 15.20 $1,039.15 .. 

2013 4 10/26 39.25 19.41 $ 15.20 $1,039.15 
2013 4 11/2 39.25 19.41 $ 15.20 $1,039.15 
2013 4 11/9 39.25 19.41 $ 15.20 $1,039.15 

' 2013 4 11/j 6 39.25 19A1 $ 15.20 $1;039.15 . 

2013 4 11/23 39.25 19.41 $ 15.20 $1,039.15 
2013 4 11/30 39.25 19.41 . $15.20 $1,039.15 
20·13 4 . 1217 39.25 · 19.41 $15.20 $1,039.15 I 

2013 4 12/14 39.25 ts.41 . $ 15.20 $1,039.15 
2013 4 12/21 39.25: 19.41 $ _15.20 I $1,039.15 .. 
2013 4 12/28· 39.25 19.41 .$.15.20 $1.,039.15 
201-3 4 Total. $13,508.92 $13,508.92' - - $13,508.9'2 

File: Copy of SPD 07,CA-102517 6-9-16 Spreadsheet/ Sheet: 4-8-16 Buchner 
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! . -

r', NLRB Backpay Calculation 
' . (; 2 

I 

Case Name: Lou's Transpo"rt Schedule A 

Case Number. 07-CA-102517 Backpay period:" 
. 

Claimant: Buchner, Michael 3/27/13 - 3/4/16 Interest _6/22/2016 
calculated to: 

Week Reg .OT. Hourly 
Quarter 

Interim Medical Net Backpay & Ye·ar Qtr 
End Hours Hours Rate 

Gross Backpay Interim Net Backpay 
Expenses Expenses Expenses 

E~rnings 

2014 1 1/4 25.42 1.88 $ 17.25 $487.14 
2014 1 1/11 25.42 1.88 $ 17.25 $487.14 
2014 1 1 /18 25.42 1.88 $ 17.25 $487.14 
2014 1 1/25 25.42 1.88 $ 17.25 $487.14 
2014 1 2/1 25.42 1.88 $ 17.25 $487.14 
20·14 1 2/8 · 25.42 t.88 $ 17.25 $487.14 
2014 1 2/15 25.42 1.88 · "$ 17.25 $487.14. 
2014 1 2/22 25.42 1.88 $ 17.25 $487.14 
2014 1· 3/1 25.42 1.88 $ 17.25 "$487.14 
2014 1 3/8 25.42 1.88 $ 17.25 $487.14 
2014 1 3/15 25.42 1.88 $ 17.25 $487.14 
2014 1 3/22 25.42 1.88 $ 17.25 $487.14 
2014 1 3/29 25.42 · 1.88 $17.'25 $487.14 
2014 1 Total : $6,332.82 . $6,332.82 - - $6,332.82 

2014 2 415· 33 .. 84 17.52 $ 17.25 . $1,037.07 
2014 2 4/12 "33.84 17.52 $ 17.25 $1,037.07 
2014 2 4/19 33.84 17.52 $ 17.25 $1,037.07 
2014 2 4/26 33.84 17.52 $ 17.25 $1,037.07 
2014 2 5/3 33.84 17.52 $ 17.25 $1,037.07 
2014 2 5/10 33.84 17.52 $ 17.25 $1,037.07 
2014 2 5/17 33.84 ·17.52 $ 17.25 $1,037.07 
2014 2 5/24 33.84 17.52 $ 17.25 $1,037.07 
2014 2 5/31 33.84 17.52 $ 17.25 $1,037.07 
·2014. 2 617 33.84 17.52 $ 17.25 $1,037.07 
2014 2 6/14 33.84 17.52 $ 17.25 $1,037.07 
2014 2 6/21 33.84 17.52 $17.25 $1,037.07 
2014 2 6/28 33:84 17.52 $ 17.25 $1,037.07 
2014 2 Total $ 13,481.91 $13,481.91 - - $ 13,481.91 

2014 .3 715 36.69- 21.23 $ 17.25 $ 1,182.2.3 
2014 3 7/12 36.69 · 21.23 $ 17.25 $ . 1,182.23 ,. . 

2014 3 7/19 36.69 21.23 $ 17.25 $ 1,182.23 

2014 3 7/26 36.69 21:23 $ 17.25 .$ 1,182.23 ' 
2014 3 812 36.69 21.23 $ 17.25 $ 1,182.23 
2014 a 8/9 36.69 . 21:23 $ 17.25 $ 1,182.23 
2014 ·3 8/16 36.69 21.23 $ 17.25 $ 1,182.23 
2014 3 8/23 36.69 21.23 $ 17.25 $ 1,182.23 ' 
2014 3 8130 36.69 21'23 $ 17.25 $ 1,182.23 

2014 3 9/6 36.69 21.23 · $17.25 $ 1,182.23 
·2014 3 9113 36.69 21.23 $17.25 $ 1,182.23 

2014 3 9/20 ·36:69 21.23 $"17.25 $ 1, 182;23 

2014 3 9/27 36.69 21.23 $ 17.25 $ 1,182.23 

20t4 3 Total ' $ 15)68..97 · $15,368.97 - - $15,368.97 
.. 
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NLRB Backpay CaJculation ,,..___ 
( ' 
I ,! 

3 

-
Case Name: Lou's Transport $cheduleA 

Case Number: 07-CA-102517 Backpay period: 

' · · Claimant:· Buchner, Michael 3127/13 - 314/16 . Interest 6/22/2016 
calculated to: 

Week Reg OT Hourly Quarter 
Interim Medical Net Backpay & Year Qlr GrOss Backpay Interim Net Backp.ay. End Hours Hours Rate Earnings Expef1S9S Expenses Expenses 

' 
2014 4 10/4 23.02 8.57 $ 17.25 $618.84 
2014 4 10111 23.02 8.57 $ 17.25 $618.84 
2014 4 10118 23.02 8.57 $ 17.25 $618'.84 
2014· 4 10125 23.02 8.57 $ 17.25 $618.84 
2014 4 1111 23.02 8.57 $ 17.25 $618,84 
2014 4 1118 23.02 8.57 $ 1?.25 $618.84 
2014 4 11115 23.02 8.57 $ 17.25 $618.84 
2014 4 11122 23.02 8.57 $ 17.25 $618.84 
2014 4 11129 '23.02 8.57 $ 17.25 $618.84 
2014 4 1216 23.02 8.57 $ 17.25 $618.84 
2014 4 12113 -23.02 8.57 $ 17.25 $618.84 
2014 4 12/20 ·23.02 8.57 $ 17.25 $618.84 
2014 4 12/27 23.02 8.57 $ 17.25 $618.84 
2014 4 Total $8,044.97 $8,044.97 - - $8,044.97 

2015 1 113 25.33 4.03. $ 17.25 $541.22 
2015 1 1/10 25.33 4.03 $ 17.25 $541.22 
2015 1 1117 25.33 4.03 $ 17.25 $541.22 
2015 1 1124 25.33 4.03 $ J?.25 $541.22 
2015 1 . 1131 25.33 4.03 $ 17.25 $541.22 
2015 1' 217 25.33 4.03 $ 17.25 $541.22 
2015 1 2/14 25.33 4.03 $ 17.25 $541.22 .. 
2015 1 . 2121 25,33 4.03 $ 17.25 $.541.22 
2015 1 2128 25.33 4.03 $ 17.25 $541.22 
2015 1 317 25.33 4.03 $ 17.25 $541.22 .. 
2015 1 . 3114 25.33 4.03 $ 17.25 $541.22 . 

2015 1 3/21 25.33. 4.03 $ 17.25 $541.22 
2015 1 3/28 25.33 4.03 $ 17.25 $541.22 
2015 1 Total $7:035.84 $7,035.84 - - $7,035.84 
2015 2 414 40 21.73 $ 17.25 $1,252.26 
2015 2 4/11 40· 21.73 $ 17.25 $1,252.26 
2015 2 4118 40 21.73 $ 17.25 $1,252.26 
2015 2 4125 40 21.73 $ 17.25 $1,252.26 
2015 2 5/2. 40 21.73 $ 17.25 $1,252.26 
2015 2 519 40 21.73 $ 17.25 $1,252.26 I 

2015 2 5/16 40 21.73 $ 17.25 $1,252.26 
2015 2 5/23 40 '21.73 $ 17.25 $1,252.26 
2015 2 5130 40 21.73 $ 17.25 $1,252.26 
2015 2 616 · 40 21.73 $ 17.25 $1,252.26 
2015 2 6113 40 21.73 $ 17.25 - $1,252.26 
2015 2 6120 40 21.73 $ 17.25 $1,252.26 
2015 2 .6127 40 21.73 $ 17.25 $1,252.26 I -
2815 2 Total $16,279.43 $1e,279_4a - - $16,279.43 

, 
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1168

('J ·NLRB Backpay Calculation 
~-.. -· (_) 

4 

. 

Case Name: Lqu's Transport· Schedule A 

Case· Number: 07-CA-102517 · Backpay·period: 

ciaimant: . Buc_hner, Michael 3/27/13 - 3/4)16 Interest. 6/22/.2016 
calculated to: 

. 

Week· Reg OT Hourly Quarter Interim Medical ·Net B"'ckpay & 
Year Qtr ··Grbss Backpay 'Interim Net Backpay 

End Hours Hours Rate Earnings 
Expenses Expenses Expenses 

-
2015 3 7/4 40 22.23 $17.25 $1,265.20 

2015 3 7/11 40 22.23 $ 17.25 $1,265.20 
2015 3 71-18 40 22.23 $ 17.25 $1,265.20 ' 
2015 3 7/25 40 '22.23 $17.25 $1,265.20 
2015 3 8/1 40 22.23 $ 17.25 $1,265.20 
2015 3 8/8 40 22:Q3 .$ 17.25 $1,265.20 . 

2015 '3 8/15 .40 22.23 $ 17.25 $1,265.20 
2015 3 8/22 40 . 22.23 $"17.25 $1,26q.20 
2015 3 8/29 40 22.43 $17.25 $1,265.20 
2015 3 9/5 40 22.23 $ 11:25 $1,265.20 

2015 3 9/12 40' 22.23 $ 17.25 $1,265.20 
2015 3 9/19 40 22.23 $ 17.25 $1,265.20 

2015 3 9/26 40 22.23 $ 17.25 $1,265.20 

2015 3 Total $16,447.62 $.16,447.62 - - $16,447.62 

201'5 4 1013 21.73 11.82 $ 17.25 $ · 680.69 
2015 4 10/10 ·21.73 11.82 $ 17.25 $ 680.69 

2015 4. 10/17 21.73 11.82 $ 17.25 $ 680.69 

2015 4 10/24 21.73 11,82 $ 17.25 $ 680.69. 
' 

2015 4 10/31 21.73 11.82 $ 17.25 $ 680.69 

2015 4 1117 21.73 11.82 $17.25 $ 680.69 

2015 4 11/14 21.73 11.82 · $17.25 $ 680.69 

2015 4 11 /21 21.73 11.82 · $17.25 $ 680.69" 

2015 4 11/28 21.73 ·11.82 $ 17.25 $ 680.69 

2015 4 12/5 21.73 11.82 $ 17.25 $ 680:69 

2015 4 12/12 21.73 11.82 $.17.25 $ 680.69 

201°5 4 12/19 21.73 11.82 "$17.25 $ 680'.69 

2015 4 12/26 21.73 11.82 $ 17.25 $ . (380.69 ·, 

2015 4 Total $8,848.91 $8,848.91 - - $8,848.91 

2016 1 1/2 23.62 2.20 $17.25 $464.37 

2016 1 1/9 23,62 2.20, $ 17.25 $464.37 

2016 1 1/16 23.62 ·2.20 $ 17.25. $464.37 

2016 1 1/23 23.62 2.20 $17.25 $464.37 

2016 1 1/30 23.62 2:20 $ 17.25 $464.37 

2016 1 2/6 23.62 2.20 $ 17.25 $464.37 

20'16 1' 2/13 23.62 2.20 $ 17,25 $464.37 . 

2016 1 2/20 23.62 2.20 $ 17.25 $464.37 '. . ' 
2016 1 2/27 23.62" 2.20 $ 17.25 · $464.37 

2016 1 . 3/5 23.62 ,2.20 $ 17.25 $464.37 

2016 · 1 3/12 $0.00 

2016 . 1 3/19 $0.00 
2016 1 3/26 . $0.00 

2016 1. Total $4,643.70 $4,643.70 - - .$4,643.70 
.. 
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n 5 

. 

Case Narile: Lou's Transport" Sef\edule A ., 

Case Number: 07-CA'. 1025 f7 Backpay period: 
' 

Claimant: Buchner,'Michael 3/27 /13 - 3/4/16 Interest 6/22/2016 
. catcuiated to: . , . 

--:... ' I 
.. 

' 
Week Reg.: OT : Hourly Qu~rter. 

Interim· MediCal N.et -Sa~kpay & Year Qtr . Gross Baclcpay' Interim. Net Bac_::kpay End · Hours .Hours Rate· 
Earnings Expenses · Exp·er:is~s · ExRenses 

.. 

, , 

Totals· $139,361.78 - - '$139,361.78 

Daily Compound.Interest. 

- TotafBackpay, Expenses and 
Notes ... · . lnterel?t $139,361.78 

1/ Qtrs Averaged,'Calculation begin Wk '4/6i13: No.info on dates of wkly pay periods .ending. 
·, 

2/ 2013 - St Avg .hrs based.'on sonirii,ny'-infci·:pr~vided by Employer .. 

3/ 2015 -: Based on in/ormatio·n prpviaed oy Eipployer: . 

4/ 2013-20.16 Otr )lT .hrs di~ldeci-by #9f weeks (13):·0trs OT hrs divided by #of weel<s (13) Last Wk"by 10 wl<s 

5/ 

6/ 

7/ 

8/ , -
9/ . 

10/ 

· 11 / 

12/ .. 

File: Copy of SPD 07-CA-10251?°6:9-16 Spreadstieet/ Sheet:-4-8-16 Buchner 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 283



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 446

1170

(J NLRB Backpay Calculation 1 

.. 

Case Name: Lou's Transport 

Case· Number: 07-CA-102517 I Backpay period: Schedule 8 
-- -· --

c·1aimanl: Clem, Jeffey 3/27113 -12126/15 Interest 6/22/2016 
. calculated to: 

Week . Reg OT ·Hourly 
.Quarter 

Interim Medical Net. Backpay & 
Year Qtr Gross Backpay Interim Net Backpay 

End Hours Hours Rate ea·rnings 
Experises Expenses Exj:,enses 

2013 2 4/6' 24.61 13.73 $.15.91 $719.21 

2013 2 4113 24.61 13.73 $ 15.91 $}19.21 

2013 2 4/20 24.61 13.73 · '$ 15.91 $719.21 

2013 2 4/27 24.61 13.73 $ 15.91 $719.21 

2013 2 514 24.61 13.73 $ 15.91 $719.21 ' 
2013 2 5/1.1 24.61 13.73' $ 15:91 $719.21 

2013 ·2 5/18 24.61 13.73 $ 15.91 $719.21 

2013 2 5/25 24.61 13.73 $ 15.91 $719.21 

2013 2 6/1 24.61' 13,.73 $15.91. $719.21 

2013 2 618 24.61 13.73 $ 15'.91 $719.21 . 

2013 2 6/15 24.61 13.73 $ 15.91 $719.21 

2013 2 6/22 24.61 13.73 $ 15.91 $719.21 

2013 2 6129 24.61 13.73 $ '15.91 $719.21 

2013 2 Total $ 9,349.75 $ 9,349.75 -. . $ 9,349.75 

. 

2013 3 716 41.48 26.05 $ 15.91 . $1,281.63 

2013 3 7113 41.48 26.05 $ 15.91. $1,281.63 

2013 3 7120 41.48 26.05 $ 15.91 $1,281.63 

2013 3 7/27 41.48 26.05 $ 15.91 $1,281.63 

2013 ·3 8/3 41 ;48 26.05 $ 15:91 $1,281.63 .. 

·2013 3 8110 · 41.48 26.05. $ 15.91 $1,281.63 

2013 3 8/17 41.48 26.05 $ 15.91 $1,281.63 . 

2013 3 8124 41.48 26.05 $ 15.91 $1,281'63 · 
2013 3 8/31. 41.48 . 26.05 $ 15.91 $1,281·.63 

2013 3 917 · 41.48 26.05 $. 15.91 $1,281.63 

2013 3 9/14 '41.48 26.05 $ 15.91 $1,281.63 

2013 3 9121 <\1.48 26.05 $ 15.91 $1,281.63 

2013 3 9128 41,1'8 26.05 $ 15.91 $1,281.63 

-2013 3 Total $ 16,661:19 $16,661.19 . . $ 16,661.19 

2013 4 1015 33.11 14.48 $ 15.91 $872.35 

2013 4 10/12 33.11 14.48 · $ ·15.91 $872.35 

2013 4 1011.9 33.11 14.48 '$15.91 $872.35 

2013 -4. 10126 33.11 14.48 $ 15.91 $872.35 ' 
2013 4 11/2 33.11 14.48 $ 15.91 $872.35 

2013 4 1119 33.11 14.48 $ 15.91 $872.35 

2013 4 1.1116 33.11 14.48 . $ 15.91. $872.35 
. 

.. 2013 ·' 4 11123 33.11 14.48 $ 15.91'' $872.35 · 

2013 4 11/30 33.11 14.~ $15.91. . $872.35 

·2013 4 12fl 33.11 14.48 $ 1.5.91 $872.35 

2013 4 12/14 33.11 14.48 .$ 15.91 - $872.35 · 

2013 4 12/21 33.11 14.48 $15.91 $872.35 

2013 4 12/28 . 33.11 14.48 '$15.91 $872.35 
2013 4 Total $11,340.49 $11,340.49 . . . $11,340.49 
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NLRB Backpay Calculation . 
(~ 
' ' 

2 

Case Name: Lou's Transport ' 

Case Number: 07 -CA-102517 Backpay period: Schedule B 

Claimant Clem, Jeffey 3/27 /13 • 12/26/15 Interest . 6/22/2016 
' calculated to: 

Week Reg - OT Hourly Quarter 
Interim Medical Net Backpay_ & ¥ear Qtr Gross Backpay lnterifn Net Backpay 

End Hours Hours Rate Earr1ings Expen~es Expenses Expenses 

2014 1 . 1/4 0 0.00 $ . $0:00 
2014 1 1/11 0 0.00 $ . $0.00 
2014 1 1/18 0 0.00 $ . $0.00 
2014 1 1/25 ·o 0.00 $ - $0.00 
2014 J 2/1 0 0.00 $ - $0.00 
2014 1 2/8 0 0.00 $ - $0.00 
2014 1 2/15 0 0.00 $ . $0.00 
2014 1 2/22 0 0.00 $ . $0.00 
2014 1 3/1 0 0.00 $ - $0.00 
2014 1 ~/8 0 0.00 $ - $0.00 
2014 1 3/15 0 0.00 $ - $0.00 
2014 1 3/22 · 0 0.00 $ . $0.00 
2014 1 3/29 0 0.00 $ . $0.00 
2014 1 Total $0.00. $0.00 . . $0.00 

' 

2014 2 415 30.76 19.05 $ 17.25 $1,023.53 
2014 2 4/12 30.76 19.05 $ 17.25 $1,023.53 
2014 2 4/19 30.76 19.05 $ 17.25 $1,023.53 
2014 2 4/26 30.76 19.05 $ 17.25 $1,023.53 
2014 2 5/3 30.76 19.05 $ 17.25 $1,023.53 
2014 2 5/10 30.76 19.05 $ 17.25 $1,023.53 
2014 2 5/17 30.76 19.05. $ 17.25 $1,023.53 
2014 2 5/2.4 30.76 19.05 $ 17.25 $1,023.53 
2014 2 5/31 30.76 19.05 $ 17.25 $1,023.53 
2014 2 617 30.76 19.05 $ 17.25 $1,023.53 
2014 2 6/14 30.76 19.05 $ 17.25 $1,023.53 
2014 2 6/21 30.76 19.05 $ 17.25 $1,023.53 
2014 2 6/28 30.76 19.05 $ 17.25 $1,023.53 
2014 2 Total $ 13,305.87 $13,305.87 - . $ 13,305.87 

2014 3 715 28.15 15.69 $ 17.25 $ 891 .57 
2014 3 7/12 28.15 15.69 $ 17.25 $ 891.57 " 

2014 3 7/19 2.8.15 15.69 $ 17.25 $ 891.57 
2014 ·3 7/26 · 28.15 15.69 $ 17.25 $ 891.57 ' 
2014 3 8/2 2El_.15 15.69 $ 17.25 $ 891.57 
2014 3 8/9 28.15 15.69 $ 17.25 $ 891.57 
2014 3 8/16 28.15 15.69 $ 17.25 $ - 891.57 
2014 3 .8/23 28.15 15.69 $ 17.25 $ 891.57 
2014 3 8/30 28.15 15.69 $ 17.2$ •$ 891.57 
2014 3 9/6 28.15· 15.69 $ 17.25 $ 891.57 
2014 3 9/13 28.15 15.69 $ 17.25 $ 891.57 
2014 3 9/20 28.15 15.69 $ 17.25 $. 891.57 
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1172

('')NLRB Backpay CaJculation 
'· -·' (! 3 

' 

Case Name: Lou's Transport 
Case Number: 07-CA-102517 Backpay period: Sc_hedule B 

Claimant: Clem, Jeffey 3/27 /13 - 12/26/15 Interest 
calculated to: 

6/22/2016 

Week Reg. bT. Hourly Quarter 
Interim Medical Net Backpay & 

Year Qtr Gross· Backpay .. Interim Net Backpay 
End Hours Hours Rate· 

. Earnings 
Expenses Expenses Expenses 

2014 3 9/27 28.15 15.69 $ 17.25 $ 891.57 
2014 3 Total $ 11,590.36 $11,590.36 - - $11,590.36 
2014 4 10/4 39.21 21.28 $ 17.25 $1,226.99 
2014 4 10/11· 39.21 21.28 $ 17.25 $1,226'.99 -
2014 4 10/18 39.21 21.28 $ 17.25 $1,226.99 
2014 4 10125 39.21' 21.28 $ 17.25 $1,226.99 . 

2014 4 11/1 39.21 21.28 $ 17.25 $1,226.99 
2014 4 11/8 39.21 21.28 $ 17.25 $1,226.99 
2014 4 11/15 39.21 21.28 $ 17.25 $1,226.99 
2014 4 11122 39.21 21.28 $ 17.25 $1,226.99. 

2014 4 11129 39.21 21.28 $ 17.25 $1,226.99 
· 2014 4 12/6 39.21 21.28 $ 17.25 $1,226.99 

2014 4 12/13 39,21 21.28 $ 17.25 $1,226.99 
2014 4 12120 39.21 21.28 $17.25' $1,226.99 . 

2014 4 12/27 39.21 21.28 $ 17.25 $.1,226.99 
2014 4 Total $15,950.90 $15,950.90 - - $15,950.90 

2015 1 113 14. 71 1.25 $ 17.25 $286.09 
2015 1 1110 14.71 1.25 $ 17.25 $286.09 . 

2015 1 . 1/17 14.71 1.25 $ 17.25 $286.09 
2015 1 •, 1/24 14.71 1.251 $ 17.25 $286.09 
2015 1 1 /31 14.71 1.25 $17.25 $286.09 
2015 1 ' 2/7 14.71 1.25 .$ 17.25 $286.09 
2015 1 2/14 14.71 1.25 $ 17.25 '$286.09 
2015 1 2/21 14.71 1,25' $17.25 $286.09 
2015 1 2/28 14.71 1.25 $ 17.25 $286.09 
2015 1 3/7 14.71 1.25 $ 17.25 $286.09 
2015 1 3/14 14.71 1.25 $ 17.25 $286.09 
201'5 1 3/21 · 14,71 1.25 $ 17.25 ,$286.09 
2015 1 3/28 14.71 1.25 $ 17.25 $286.09 
2015 1 Total $3,719.19 $3,719.19 - . $3,719.19 

· 2015 2 4/4 41.17 20.09 $ 17.25 $1,230.01 
' 

2015 2 4/11 41.17 20.09 $ 17.25 $1,230.01 
2015 2 4/18 41.17 20.09 $ 17.25 $1,230.01 
2015 2 4/25 4.1.17 20.09 $ 17.25 $1,230.01 
2015 2 · 5/2 ' 41,17 20.09 $ 17.25 $1,230.01 . 

,2015 2 5/9 41.17 20.09 $ 17.25 $1,230.01 
2015 2 5/16 41.17 20.09 $ 17.25 $1,230.01 ' 
2015. 2: 5123 41..17 20.09 ... "$ 1.I.25 $1,230.QJ 
2015 2 5/30 41.17 26.09 $ 17.25 $1,230.01 

2015 2 6/6 41.17 20.09 ·$17.25 .$1,230.01 
,• . ,. 

2015 2 6/13 41.17 20.09 $17.25 $1,230.01 

2015 2 . 6/26 . 41..17 21ros $17.25. ff,230:0T · 
. .... . -,·· .. . ' - . .... ,. -, ... .. ~ ....... 

2015 2 6127 41.17 20.09 $17.25 $1,230.01 
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NLRB Backpay Calculation 4 

- n -

\ 

Case Narne: Lou's ·Transport --

Case Number: 07-CA:102517 Backpay period:. Si:he'dule B 

Claimant .Clem, Jeffey 3/27/13 - 12/26/15 Interest · 6/22/2016 
calculated to: 

Week Reg OT Hourly Quarter 
Interim Medical Net Backpay & Year Qtr Gro~s Backpay 'Interim Net Backpay End Hours Hours Rate Expenses Expenses Expenses . ' Earnings 

-

2015 2 Total /. $15,990.15 $15,990:15 - - $15,990.15 

2015 3 7/4 36.92 · 21.28 - $. 17.25 $1,187.49 
2015 3 7/11 -36.92 21.28 $ 17.25 $1,187.49 
2015 3 7/18 36.92 21.28 $17.25 $1,187.49 
2015 3 7/25 36,92 21.28 $n.25 _ $1,187.49 

.. 
2015 3 8/1 36.92 21.28 $ 17.25' $1,187.49 
2015 3 8/8 36.92'· 21.28 $17.25' $1,187.49 
2015 3 8/15 36.92 21.28 $ 17.25 $1,187.49 
2015 3 8/22 36.92 21.28 $ 17.25 $1,187.49 
2015 3 8/29 36.92 21.28 $ 17.25 $1,187.49 
2015 3 9/5 36.92 21·.28 ·$17.25 $1,187.49 
201p 3 9/12 36.92 21.28 $ 17.25 $1,187.49 
2015 3 9119 36.92 21.28 '$17.25 $1,187.49 
2015 3 912(! 36.92 21.28 $ 17._25 $1,187.49 
2015 3 Total $15,437.37 $15,437.37 . - - $15,437.37 
2015 4 1013 28.40. 13.15 $ 17.25 $ .830.16 
2015 4 10110 -28.40 13.15 $17.25 $ 830.16 
2015 4 10/17 28.40 13.15 $ 17.25 $ 830.16 
2015 4 10124 28.40 13.15 $ 17.25 $ 830.16 
2015 4 1013·1 28.40 13.15 $ 17.25 $ 830.16 
2015 4 1117 28.40 13.15 $ 17.25 $ 830.16 -
2015 4 11114 28.40 13.15 $ 17.25 $ 830.16 
20_15 4 11 /21 28.40 13.15 $17.25 .$ 830.16 
2015 4 11128 28.40 13.15 $_17.25 $ 830.16 
2015 4 1215 28.40 '13.15 $ 17.25 _$ 830.16 ' 
2015 4 12/12 28.40" 13.15 $ 17.25 $ 830.16· 
2015 4 12/19 28.40 13.15 $ 17.25 $ 830.16 -
2015 4- 12/26 28.40 13.15 $ 17.25 $_ 830.16 -
2015 4 Total $10,792.03 $10,792.03 ' .. - $10,792.03 

Totals $124,137.30 - - $124,137.30 

Daily Compound Interest 

Total Backpay, Expenses and 
Notes Interest $124,137.30 

1/ Otr ST Avgs based on 1 :i weeks; Qtr OT Avgs based on13 weeks. Cal cul begin Wk 41611'3. No· info on dates of wkly pay periods. 

2/ Zero hours for 2016. No info from Er: J 
-

3/ 
~ 

4/ .. 
51 

-
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1174

(; NLRBHackpay Calculation ~· ' . 0 1 

. 

Case Name: Lou's Transport 

· Case Number. 07-CA-102517 Backpay period: · Schedule C 
·---·--· ·-

Claimant Forsyth, Gary 3/27/13 - 3/4/16 
Interest 

6/22/2016 calculated to: 

Week Reg OT Hourly 
. Quarter 

Medical Net Back_pay & 
Year Qtr Gross Backpay Interim Net Backpay Interim Expenses 

End Hours Hours Rate 
Earnings 

Expenses. Expenses 

2013 2 4/6 43.07 22.71 $ 14.01 ·$1,080.66 
2013 2 4/13 43.07 22.71 $ 14.01 $1,080.66 
2013 2 4/20 43.07 22.71 $ 14.01 · $1,080.66 
2013 2 4/27 43.07 22.71 $ 14.01 $1,080.66 
2013 2 5/4 43.07 22.71 $ 14.01 $1,080.66 
2013 .2 5/11 43.07 22.71 $ 1~.01 $1,080.66 ' 
2013 2 5/18 43.07 22.71 $ 14.01 $1,080.66 

. 

2013 2 5/25 43.07 22.71 $ 14.01 $1,080.66 
2013 2· 6/1 43.07 22.71 $ 14.01 $1,080.66 
2013 2 · .6/8 43.07 22.71 $ 14.01 $1,080.66 
2013 2 6/15 43.07 22.71 $ 14.01 $1,080.66 
2013 2 6/22 43.07• 2.2.71 $ 14.01 $1,080.66 
2013 2 6/29 43.07 22.71 $ 14.01 $1,080.66 
2013 ·2 Total $ 14,048.60 $ 14,048.60 - - $ ·14,048.60 

. 

2013 3 7/6 36,92 21.23 $ 14.49 $996.40 
2013 3 7/13 . 36.92 21.23 $ 14.49 $996.40 
2013 3 7/20 36.92 21.23 $ 14.49 $996.40 
2013 3 7127 36.92" 21.23 $ 14.49 $996.40 
2013 3 8/3 36.92 21.23 $ 14.49 $996.40 
2013 3 8/10 36.92 21.23 $ 14.49 $996.40 
2013 3 8/17 36.92 21.23 $ 14.49 $996.40 
2013 3 8/24 36.92 21.23 $ 14.49 $996.40 
2013 3 8/31 36.92 21.23 $ 14.49 $996.40 
2013 3 9/7 36.92 21.23 $ 14,49 $996.40 
2013 3 9/14 36.92 21.23 $ 14.49 $996.40 
2013 3 · 9/21 36.92 21.23 . $ 14'.49 $996.40 
2013 -3 9/28 36.92 21.23 $ 14.49 $996.40 
2013 3 Total $ 12,953.26 $ 12,953.26 - - $: 12,953.26 

2013 4 10/5 42.57 22.21 $ 14.49 . $1,099.57 
2013 4 10/12 42.57 22.21 $ 14.49 $1,099.57 
2013 4 10/19 42.57 22.21. $ 14.49 $1,999.57 
2013 4 10/26 42.57 22.21 $ 14.49 $1,099.57 
2013 4 11/2 42.57 22.21 $ 14.49 $1,099.57 
2013 4 11/9 42:57 22.21 $ 14.49 $1,099.57 
2013 4 1.1/16 42.57 22.21 $ 14.49 $1,099.57 
2013 4 11/23 4.2:57 .22.21 $.11.49 $1,099.57 
20)3 .4 11/30 42 .. 57 2;1..2_1 .$14.49 $1,099.57 
2013 4 ·12/7 "42.57 22.21 $ 14.49 $1,099.57 
2013 4 12/14 42.57 22.21 $ 14.49 $1,099.57 
2013 4 12/21 42.57 22.21 $ 14.49· $1,099.57 
zor3 "4 12/28 ·4z_5T ~2Z:2l . tt,t-;-49··· $1;099:5?" .... . ....•. -
2013 4 Total ' . $14,294.46 "$14,294.46 - - $14,294.46 
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1175

NLRB Backpay Calculation_ (l 2 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Backpay period: Sc;:lwi;tul, c 
,. .... 

lntef9Sf Claimant: Forsyth, Gary 
0

3/27/13 - 3/4/16 6/2212016-
. 

calculated to: 

Week Reg 
; 

OT Hourly Quarter 
Medical Net Backpay & Year Qtr 

End Hours Hours ·Rate 
Gross Backpay Interim Net Backpay · Interim Expenses 

E.xpenses Expenses Earnings 

2014 1 1/4 29.42 5.03 $ 17.25 $637.65 
2014 1 1/11 29.42 5.03 $ 17.25 $637.65 
2014 1 1)18 29.42 5.03 $ 17.25 $637.65 
2014 1 1/25 29.42 5.03' $ 17.25 $637.65 
2014 1 2/1 29.42 5.03 $17.25 $637.65 
2014 1 2/8 29.42 5.03 $ 17.25 $637.6_5 
2014 1 '2/15 . 29.42 5.03' $ 17.25 $637.65 
2014 1 2/22 29.42 5.03 $ 17.25 $637.65 
2014 1 3/1 29.42 5.03 $ 17.25 _ $1337.65 
2014 1 3/8 29.42 5.03 $ 17.25 $637.65 ' 2014 1 3/15 29.42 5.03 $ 17.25 $637.65 
2014 1 3/22 2~.42 5.03 $ 17.25 $637.65 
2014 1 3/29 29.42 5.03 $17.25 $637.65 
2014 1 Total $8,289.40 $8,289.4,0 - - $8,289.40 

2014 2 4/5 40.80. 19.26 '$17.25 $1,202.1$ 
2D14 2· 4/12 40.80. 19.26 $ 17 .25 $1,202.15 --
2014 2 4/19 40.80 19.26 $ 17.25 $1,202.15 
2014 2 4/26 "40.80 19.26, $ 17.25 $1,202.15 
2014 2 5/3. 40.80 19.26 $ 17.25 $1,202.1,5 
2014 2 5/10 40,80 19.26 $17.25 $1,202.15 
2014 2 5/17 40.80 19.26 $ 17.25 $1,202.15 
2014 2 5/24 40.80 19.26 $ 17.25 $1,202.15 
2014 2 5/31 40.80 19.26 $ 17.25 $1,202.15 
2014 2 6/7 40.80 19.26 '$17.25 $1,202.15 
2014 2 6/14 40.80 19.26 $ 17.25 $1,202:15 
2014 2 6/21 40.80 19.26 "$17.25 $1,202.15 
2014 2 6/28 40.80' 19.26 $17.25. $1,202.15 
2014 2 Total $ 15,627.98 $15,627.98 - - $' 15,627.98 
2014 3 7/5 · 36.92 24.84 $ 17.25 $ 1,279.61 
2014 3 7/12 36.92 24.84 $17.25 $ 1,279.61 
2014 3 7/19 36.92 24.84 . $-.17.25 $ 1,279.61 
2014 3 7/26 36.92 24.84. $ 17.25 $ '1,279.61• 
2014 3 8/2 36.B2 24.84 $ 17.25 $ . 1,279.61 
2014 3 8/9 36.92 24.84 $.17.25 $ 1,279.61 
2014 ·3 8/16 36.92 24.84 $ 17.25 $ ' 1,279.61 
2014 3 8/23 36.92 24.84 $'17.25 $ 1,279.61 

I 

2014 3 8/30 36.92 24.84 $17.25 $ 1,279.61 
' 

2014 3 9/6 36.92 24.84 ,$17.25 $ . 1,279.61 
2014 3 9/13 36.92 24.84 $17.25_ $ . 1,279.61 
2014 3 9/20 36.92 24.84 $"17.25_ $ _ 1,279.61 .. 

. 

2014 3 9/27 · 36.92 24.84 $.17.25 $ 1,279.61 
2014 3 -Total $ 16,634.87 $16,634.87 - - $16,634.87 
.2014 4 10/4 42.46 21.11 $17.25 $1,278.66 
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1176

(;NLRB Backpay Calculation ' 3 

Case Name: : Lou's Transport 

Case Number: 07-CA-102517 Backpay period: Schedule C . 
. ·-·· . 

Claimant: Forsyth, Giry 3/27113 - 3/4/16 
Interest· 

6/22/2016 calculated lo: 

Week Reg OT . Hourly 
Quarter 

Medical Net Batkpay & Year Qtr Gross Ba"ckpay Interim Net Backpay Interim Expenses 
End Hours Hours Rate 

Earnings 
Expenses . Expenses 

2014 4 10/11 42.46 21.11 $ 17.25 $1,278.66 
2014 4 10/18 42.46 21.11 $ 17.25 $1,278.66 
2014 4 10/25 42.46 21.11 $ 17 .25 $1,278.66 
2014 4 1111 42.46 21.11 $ 17.25 $1,278.66 
2014· 4 11/8 42.46 21.11 $ 17.25 $1,278.66 -
2014 4 11/15 42'.46 21.11 $ 17.25 $1,278.66 
2014 4 11/22 42.46 21.11 $ 17.25 $1,278.66 
2014 4 11/29 42.46 21.11 $ 17.25 $1,278.66 
2014 4 12/6 42.46 21.11 $ 17.25 $1,278.66 · -
2014 4 12/13 42.46 21.11 $ 17.25 $1,278.66 
2014 4 12120 42.46 21.1.1 $ 17.25 $1,278.66 
2014 4 12127 42.46 21.11 $ 17.25 $1,278.66 ' 2014 4 Total $16,622.53 $16,622.53 - - $16,622.53 

2015 1 1/3 34.13 12.44 $ 17.25 $910.63 
2015 1 1/10 34.13 .12.44 $ 17.25 $910.63 
2015 1 1/17 34.13 12.44 $ 17.25 $910.63 
2015 1 1/24 ~4.13 12.44 $ 17.25 $910.63 
2015 1 1 /31 34.13 12.44 $ 17.25 $910.63 · 
2015 1 217 34.13 12.44 $ 17.25 $910.63 
2015 1 2114 34.13 12.44 $ 17.25 $910.63 
2015 1 2/21 34.13 12.44 $ 17.25 $910.63 
2015 1 2/28 34.13 12.44 $17.25 $910.63 . 
2015 1 3/7 34.13 12.44 $ 17.25 ) $910.63 
2015 1 3/14 34.13 12.44 $ 17.25 $910.63 
2015 1 3/21 34.13 12.44 $ 17',25 $910.63 
2015 1 3/28 34.13 .12.44 $ 17.25 $910.63 
2015 1 Total $11,838.16 $11,838.16 - - $11,838.16 
2015 2 4/4 34.46 0.00 $ 17.25 $594.44 

, 2015 .2 4/11 34.46 0.00 $ 17.25 $594.44 ' 
2015 2 4/18 34.46 0.00 $ 17.25 $594.44 
2015 2· 4/25 34.46 0.00 $ 17.25 $594.44 
2015 2 5/2 34.46 0.00 $ 17.25 $594.44 
2015 2 5/9 34.46 0.00 $17.25 .$594.44 
2015 2 5/16 34.46 0.00 $ 17.25 $594.44 
2015 2 5/23 34.46 ·o.oo $ 17.25 $594.44 

' 
2015 2 5/30 34.46 O.OQ $17.25 $594.44 
2015 2 6/6 34.46 0.00 $17.25 $594.44 
2015 2 6/13 34.46 0.00 $ 17.25 $594.44" 
2Q15 ,2 6/20 3:4.41;> 0_,00 _ $ n.i~ $.5~4.44 . 
2015 2 6/27 34.46 0.00 $ 17.25 $594.44 
2015 2 Total $7,727.66 $7,727.66 - - $7,727.66 
21i"f5 -:r ·1r,;· · 33".84" 11:55 '$ n::20 · $\03T.ff5": ....... -. '.--- ..... 

2015 3 7/11' 33.84 17.55 $17.25 $1,037.85 
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1177

(1 NLRB Backpay_Calculation (l 4 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Backpay period: Scl)ed!Jle C 

Claimant: Forsyth, Gary 3/27113 - 3/4116 
" ·interest : · 

6/22/2016 calculated to: 
' . ,. 

' Week Reg OT Hourly Quarter. 
Medical Net Backpay & Year Qtr i;,ross Backpay Interim Net Backpay Interim Expenses End Hours Hours Rate. 

Earnings Expenses Expenses 

2015 3 7/18 33.84 17.55 $17.25 $1,037.85 
2015 3 7/25 33.84 17.55 $ "17.25 $1,037.85 
2015 3 8/1 33.84 17.55 $ 17.25 $1,037.85 

, 2015 3 8/8 33.84 17.55 $17.25" $1,037.85 
2015 ·3 8/15 33.84 17.55 $17.25 $1,037.85 
2015 3- 8/22 33.84 17.55 $17.25. $1,037.85 
2015 3 8129 33.84 17.55 $ 17.25 $1,037.85 
2015 3 9/5 33.84 17.55 $ 17.25 $1,037:85 

.2015 3 . 9/-12 33.84 17.55· $ 17.25 $1,037.85. 
2015 3 9/19 33.84 17.55 $ 1_7.25 '$1,037.85 · 
2015 3 9/26 '33.84 17,55 $ 17.25 $1,037.85 
2015- 3 Total $13,492.00 $13,492.00 - - $13,492.00 
2015 4 10/3 42.51 17,80 $ 17.25 $ 1,193.87 
2015 4 10/10 42.51 17.80 $ -17.25' $ 1,193.87 
2015 4 10/17 42.51 17.80 $ 17.25 $ 1,193.87 
2015 4 10/24 42.51 17.80 $17.25 $ 1,193.87 -2015 4 10/3_1 42.51. 17.80 $ 17.25 $ 1,193.87 
2015 4 11/7 42.51 17.80 $ 17.25 $ 1,19,3.87 
2015 4 11/14 42.51 17.80 $ 17.25 $ 1,193.8, 
2015 4 11121 42,51 17.80" $ 17.25 $ 1,1133.87 
2015 4 11/28 42.5_1 17.80 $ 17.25 $. 1 ;193.87 
2015 4 12/5 42:51 17.80 $ 17 .. 25 $ 1,193.87 
2015 4 12/12 42.51 . 17.80 ·.$ 17.25 $ 1,193.87. 
2015 4 12/19 42.51 17.80 $ 17.25 $ 1,193.87 
2015 4 12/26 42.51 17.SO $17.25' $ 1,198.87 
2015 4 Total $15,520.34 $15,520.34. - - $15,520.34 

I 2016 1 1/2 26.25 . 1.85 $ 17.25. $500,68 . 

2016 1 1/9 26.25 1085. $ _17.25 $500.68 
2016 1 1 /16 26.25 1.85 $ 17.25 $500.68 

-2016 1 1/23 26.25 1.85 . $ 17.25 $500.68 
2016 1 1/30 26.25, 1.85 $ 17.25 $500.68 
2016 1 2/6 26.25 1-.85 $ 17.25 $500.68 ·, 

2016 1 2/13 26.25 .1.85 . $ 17,25 ··, $500.68 
2016 . 1 2/20 26.25 . 1.85 $ 17.25 $500.68 
2016 1 2/27 26.25 1.85 $ 17 .. 25 $500.68 
2016 1 3/5 26.25 1.85 $ 17.25 '$500.68 

.. 
-

2016 1 3/12 $0.00 

2016 .. 1 . 3/19 $0.00 .. 

2016 1 3/26 $.0.00 

2016 1 Total $5,006.81 $5,006.81 - - $5,006.81 

.. 
Totals · $152,056.07 . - ·- ·. $152,056.07, 
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1178

) . c··J NLRB. Backpay Calculation 
C) 

5 

/. .. 

Case Narne: Lou's Transport . 

Case Nurnber: 07-CA"102517 Sackcpay period: Schedule C 

Clairnant; Forayth; Gary. 3/27/13 - 3/4/16 
1rfferest 

6/22/2016 .. calculated lo, 
.. 

aUarter · . 
Year Qtr Week· Reg OT . Houri/ 

.~ross Bac~pay ln~~rim Net Backj,ay Interim ExpenSes 
Medical Net Backpay & · 

End Hours Hours Rate ' ~pe.nse~ Ex·penses 
Ear·ni.ng~--

Da.ily Compound Interest 
·.• 

Total Backpay, ·Expenses and 

Notes lnt!)rest $152,056.07 

1/ Qtr ST Avg$ based ·on 1°3 wks; _Qtr OT·Avgs .b.ased on 13 wks. Cal begin Wk 4/6/1.3 .. No info on dates of wkly pay periods. 

2/ 2016- tsi qtr -ST lirs divided ·by #of weeks; OT ·hrs divided by #of weeks 

31 

4/ 
., 

51 

61 

71 
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1179

n NLRB Backpay Calculation r"': 
' 

1 

' 
Schedule D 

Case Name: Lou's Transport 
Case Number: 07-A-102517 Backpay period: 

Claimant: Malinowski; Michael S. 3/27/13 °2/19116. . "-----.~·-~· .. . '6/22/2016 calculated 

Week Reg OT Hourly Gross 
Quarter 

Interim M~dical Year Qtr Interim Net Backpay Net ·Backpay & Expenses Erid I-fours Hours 'Rate Backpay 
Earnings 

Expense$ Expenses 

2013 2- 4/6 42.38 16.67 $ 16.67 $1,123.31 1 
2013 2 4/13 42.38 16.67 $ 16.67 $1,123.31 . 
2013 2 4/20 42.38 16.67 $ 16.67 $1,123.31 
2013 2 4/27 42.38 16.67 $ 16.67 $1,123.31 
2013 2 5/4 42.38 '16.67 '$ 16.67 $1,123.31 
2013 2 5/11 42.38 16.67 $ 16.67 $1,123.31 ' 
20_13 .2 5/18 42.38 . 16.67 $16.67 $1,123.31 
2013 2 5/25 42.38 1,6.67 $ 16.67 $1,123.31 
2013 2 6/1 42.38 16.67 $ 16.67 $1,123.31 
2013 2 6/8 42.38 16.67 $ 16.67 $1,123.31 

. 2013 2 6/15 42.38 . 16.67 $ 16.67 $1,123.31 
2013 2 6/22 42.38 16.67 $ 16.67 . $1,123.31 
2013 2 6/29 42.38 16.67 $ 16.67 $1,123.31 

_2013 2 Total $ 14,603.00 $14,603.00' - - $ 14,603.00 

2013 3 7/6 36.46 21.98 $ 15.91 $1,104.63 
2013 3 7/13 36.46 21.98 $ 15.91 $1,104.63 
2013 3 7/20 36.46 '21.98 $ 15.91, $1,104.63 
2013 3 7/27 36.46 21.98 $ 15.91 $1,104.63 
2013 3 8/3 36.46 21.98 $ 15.91 $1,104.63 
2013 3 8/10 36.46 21.98 $ 15.91 $1,104.63 
2013 3 8/17 36.46 21.98 $ 15.91 . $1,104.63 I 

2013 3 8/24 36.46 21.98 $ 15.91 $1,104.63 
2013 3 8/31 36.46 21.98 $ 15_.91 $1,104.63 
2013 3 . 917 36.46 21.98 $ 15.91 $1,f04.63 
2013 3 9/14 36.46 21.98 $ 15.91 $1,104.63 
2013 3 9/21 36.46 21.98 $ 15.91 $1,104.63 
2013 3 9/28 36.46 21.98 $ 15'.91 $1,104.63 
2013 3 Total $ 14,360.21 $14,360.21 - - $ 14,360.21 

2013 4 10/5 48.84 23.75 '$ 15,91 $1,343.84 
2013 4 10/12 48:84 23.75 . $ 15.91 $1,343.84 
2013 4 10/19 48.84 

.• 

23.75 $ 15.91 '$1,343.84 
2013 4 10/26 48.84 23.75 $ 15.91 $1,343.84 
2013 4 11/2 48.84 2_3.75 $ 15.91 $q43.84 < 

2013 4. 11/9 48.84 23.75 .$ '15.91 $1,343.84 
2013 4 11/16 48.84 23.75 $ 15.91 $1,343.84 

. . 
2013 4 11/23 48.84 23.75 $15.91' $1,343.84 
2013 4 11i30 48.84 23.75 $ 15.91 $1,343.84 
2013 4 12/7 48.84 23.75 $ 15.91 $1,343.84 
2013 4 12/14 48,84 23,75 $ 15.91 $1,343.84 
2013 4. 12/21 48.84 23.75 $ 15.91 $1,343.84 
2013 4 12/28 48.84 23.75 $ 15.91 $1,343.84 
2013 4 Total $17,469.90 $17,469.90 - - $17,469,90 
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1180

., 
(··\ NLRB. Backpay Calculation 

. ,I • (j 
'· --· 

2 

I 

Schedul.e .D 
, ... . 

Case Name: lou's Transport 
Case Number: 07:A-102517 BaGkpay period: 

. Malinoi.vskii Michael $. 3/27/13-2/19/16. 
1nu;,n;..:, 

6/22/2016 Claim.ant: " calculated 

Quci~r ' 
Week Reg OT H\)Llrly · Gross Interim. Medical· 

Year Qtr 
End Hours Hours Rate Backpay. 

Interim Net Backpay 
Exp~ns~ Expen~es 

Net Backpay &:Expenses 

.. Earnings .. 
- .. 

2014 . 1 1/4 38.05 17.42 $'15.91 $1,021.10 

2014 1 1/11 38,05. 17.42 $.15.91 $1',021.10 

2014 1 1/18 38.05 17.42 $ 15,91 $1,021.10 

2014 . 1 1/25 38.05 17.42 $ .15.91 . $1,021.10 :::. 

201.4 1 2/1 . 3805. 17.42 $ 15.91 . $1,021.10 

2014 1 2/8 38.05 17.42· $ j 5.91 $1,021.10 

2014 . 1 2/15 38.05 17.42 $15.91: . $1,021.10 

2014 . 1 2/22 '38.05 1?.42 $ 15:il1 $1,021.10 

2014 1 3/1 · 38.05 17 .. 42 $15,91 $1,021.10. -
2014 1 3/8 38.05 ... 17.42 $' 15.91 $1,021.10 

2014 1 3/15 38.05 17.42 $ 15.91 · $1,021.10 

2014 1 . :i/22 38.05 17.42 $ 15.91 $1,021.10 

2014 1 3/29 38.05 17.'42 $15.91'· '$1,021.10 

2014 1 · Total $13,274.35 $f3,274.35 - ' 
$13,274.35 

·2014 2 4/5 38.61 21.50 $ 17-.25 $1,222.34 1 

2014 2 4/12 •38.61 21.50 $ 17.25 $1,222.~4 
·2014 2 4/19 38.61 21.50 $ 17.25 $1,222.34 

2014 2 4/26 3.8.61 21.50 $ 17.25 $1,222.34 

2014 2 5/3 38.61 21.50 $1.7.25 $1,222.34 

2014 2· 5/10 38.61 21:50. $ 17.25 $1,222.34 

2014 2 5/17 38.61. 21.50 $17.25 $1,222.34 

2014 2 5/24 38.61 21.50 '$17.25.·' $1,222.34 -
2014 2 5/31 38.61 21.50 ,$·17.25 · $1,222.34 

2014 2 6/7 38.61 21-.50 $17.25 $1,222.34 

2014 2 6/14 38.61 21.50 $17.25 .$1,222.34 

2014 ·2 6/21 38.61 21.50 $17.2.5 $.1,222.34 

2014 2 6/28 38.61' 21.50 .$.17,25 $1.,222.34 

2014 2 Total $ 15,890.36 $15,890.36 - - ' .$ 1'5,890.36 

2014 3: 715 36.42 · 19.23 $ 17.25 $ 1,125.82 

2014 3 7/12 .36.42 19.23 $ 17.25 $ 1,125.82 

2014 3 7/19 . 36.42 19.23 $ 17,25 $ 1,125.82 

2014 3 · 7/26 36.42 .19.23 $17.25 $ 1,125.82 

•. 2014 3 8/2 -36.42 1'9.23. $ 17.25. $' 1,125.82 . 

2014 3 8/9 36.42 '19.23 $ 17.25 $ 1,125.82 

2014 3 8/16 36:42 19.23 $ 17.25 $ 1,125.82· 

2014 3 8/23 36.42 19.23 : $ 17.25 $ 1,125.82 

2014 3 8/30 36.42 19'.23 :$ 17:2:s $' · 1,125.82 

2014 3 9/6 · 36.4;! 19.23 $17.25. ·$ 1,125:82 

2014 ·3 W13 36.42: 19.2~ $ 17.25 ·$ 1,125.82 

20~4 3 9/20· 36.42 19-.23 $·1-7,:05 $ 1, 1·26,8:0 . - ... -.. .. - .. .. -~~ .. 

2014 3 9/27 '35.42. 19,23 $ 17'.25 $' 1,125.82 
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1181

n NLRB Backp_ay Calculation ('i 3 

. 
Schedule D 

'• 

Case Name: Lou's Transport 
Case Number: 07-A-.102517 Backpay period: 

Claimant: Malinaw.ski,.Michael s. 3/27/13 -2/19t16 • . ·-·--
6/22/2016 ·ca1culatea 

Week · Reg OT Hourly. Gross 
Quarter 

Interim Medical Year Qtr 
End Hours Hours Rate Backpay 

Interim Net Backpay 
Expenses ·experi"ses Net Backpay & Expenses 

Earnings 

3 Total $ 14,635.68 $14,635.68 - - $14,635.68 

2014· 4 10/4 42.55 24.21 $ 17.25 $1,360.42 
2014 4 10/11 42.55 24.21 $ 17.25 $1,360:42 
2014 4 10/18 42.55 . 24.21 $ 17:25 $1,360.42 
2014 4 10/25 42.55 24.21 $ 17.25 $1,360.42 
2014 4 11/1 42.55. 24.21 $ 17.25 $1,360.42 
2014 4 11/8 42.55 24.21 $ 17.25 $1,360.42 
2014 4 11 /15 42.55 24.21 $ 17.25 $1,360.42 
2014 4 11122 42,55 24.21 $ 17.25 $1,360.42 
2014 4 11/29 42.55 24.21 $ 17.25 $1,360.42 
2014 .4 12/6 42.55 24.21 $ 17.25 $1,360.42 
2014 4 12/13 42.55 24.21 $ 17.25 $1,360.42 
2014 4 12/20 42.55 24.21 $ 17.25 $1,360.42 
2014 4 12/27 42.55 24.21 $ 17 .. 25 $1,360.42 ; 

2014 4 Total $17,685.48 $17,685.48 - - $17,685.48 

2015 1 1/3 31.61 3.61 $ 17.25 $638.68 
2015 1 1/10 31.61 3.61 $ 17.25 $638.68 
2015 1 1 /17 31.61 3.61 $ 17.25 $638.68 
Z0.15 1 1/24 31.61 3.61 $ 17.25 $638.68 
2015 1 1/31 31.61 3.61 $ 1.7.25 $638;68 
2015 1 2r'i 31.61 3.61 $ 17.25 $638.68 
2015 1 2/14 31.61 3.61 $ 17.25 $638.68 
2015 1 2/21 31.61 3.61 $ 17.25 $638.68 
2015 1 2/28 31.61 3.61 $ 17.25 $638.68 
2015 1 3/7. B1.61 3.61 $ 17.25 $638.68 
2015 1 3/14 31.61 3.61 $ 17.25 $638.68 
2015 1 3/21 31.6.1 3.61 $ 17.25 $638.68 
2015 1 3/28 31.61 3.61 '$ 17.25 $638.68 
2015 1 Total $8,302.86 $8,302.86 - - $8,302.86 

2015 2 4/4 36.92 25.78 $ 17.25 $1,303.93 
2015 2 4/11 36.92 25.78 $ 17.25 $1,303.93 -
2015 2 4/18 36.92 25.78 $ 17.25 $1,303.93 .. 
2015 2 4/25 36.92 25.78 $ 1.7.25 $1,303.93 
2015 2 5/2 36.92 25.78 $ 17.25 $1,303.93 
2015 2 5/9 36.92 25.78 '$ 17.25 $1,303.93 
2015 2 5/16 36.92 . 25.78 $ 17.25 $1,303.93 
2015 2 5/23 36.92 25.78 $ 17.25 $1,303.93 
2015 2 5/30 36.92 25.78 $ 1.7.25 $1,303.93 
2015 2 6/6 36.92 25.78 $17.25 $1,303.93 
2015 2 6/13 36.92 I 25.78 $ )7.25 $1,303.93 
2015 2 6/20 36.92 25.78 $17.25 $1,303.93 
2015 2 6/27 36.92 25.78 $ 17,25 $1,303.93 
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1182

(') NLRB Backpay Calculation -
·--. -' 

4 

' 
' . 

Schedule D 

Case Name: Lou's Transport · 
Case Number: D7-A-102p17 Backpav period: 

O)aimant: · Malinows~i, Michael S. 3/27/13 -2/19/16 11 .. -·-~-

calculated 6/22/2016 

Week Reg OT Hourly Gross 
Quarter 

Interim MeOical 
Year Qtr Interim Net Backpay Net Backpay & Expenses 

End Hours Hours Rate Backpay 
Earnings 

Expenses Expenses 

2015 2 Total $16,951.06 $16,951.013 '. - $16,951.06 -

2015 .3 7/4 36.92 .18.50 $ 17.25 $1,115.56 
2015 3 7/11 ·35_9·2 18.50 $ 17:25 $1,115.56 -

. 2015 3 }/18 36.92 18.50 $ 17.25 $1,115.56 
2015 3 7/25 36.92 18.50 $_ 17.25 ' $1,115.56 
?015 3 I 8/1 36.92 18.50 · $17.25. $1,115.56 
2015 3 8/8 36.92 18:50 $ 17.25 . $1,115.56 
2015 3 8/15 36.92 18.50 $17.25 $1,115.56 
2015 3 8/22 36.92 ·,18.50 $ 17.25 $1,115.56 
2015 3 8/29 36.92 .. 18:50 $17.25 $1,115.56 
2015 3 9/5 36.92 18.50 $17.25 $1,115.56 
2015 3· 9/12 36.92 18.50 $17.25 $1,115.56 
2015 3 9/19 36.92 18.50 $_ 17.25 $1,1-15.56 
2015 3 9/26 36.92 18.50. '$ 17.25 $1,115.56 

·2015 3 Total $14,502.25 $14,502.25 - - $14,502.25 

2015 4 10/3 41.17 15.90 $17.25 $1,121.60 
2015 4 10/10 41.17 15.90 $17.25 $1,121.60 
2015 4 10/17 41.17 15.90 $17.25 $1,121.60 
2015 4 10/24 41.17 15:90 $ 17.25 $1,121.60 .• 

2015 4 10/31 41.17 15.90 $ 17.25 $.1,121.60 
2015 4 11 /7 41.17 15.90 $·17.25 $1,121.60 
2015 4 11/14 41.17 15.90 $17.25 $1,121.60 · 
2015 4 11 /21 . 41,17 15.90 $17.25 $1,121:60 
2015 4 11/28 41.17 15.90 $ 17.25 $.1,121.60 
2015 4 12/5 41.17 . 15.90 $17.25 $1,121.60 ·, 

2015 4 12/12 41.17 15.90 $ 17:25 $1,121.60 
2015 4 12/19 41.17 15.90 $17.2q $1,121.60 . 

·2015 4 12/26 41.17 15.90 $17.25 $1,121.60 
2015 4 Total - $14,580.74 $14,580.74. - - $14,580.74 

2016 1 1/2 34.56 7.62 .$17.25 $793.33 2 
2016 1 1/9 34.56 7.62 $17.25 $793.33 
2016 1 1/16 .34.56 7.62. $17.25 $793:33 

· 2016 1 1/23 34.56 7.62 '$17.25 ' $793.33 
2016 1 '1/30 34.56 7,62 . $-17.25 $793.33 
2016 1 2/6 34.56 7.62·· $17.25 $793:33 .. 
2016 1 2/13 34.56 7.62 $17.25 $793.33 
2016 1 2/20 34.56 7.62 -$17.25 $793.33 .. ,. 

~016 1 2,/2_7 $Q.OO 
2016 1 3/5 $0.00 
2016 1 3/12 $0.00 
2016 . 1 3/19 $0.00 
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1183

n ·. NL.RB Backpay Calcula!jon 5 

( 

. Schedule D · 

Case Name, Lou's Transport 
·Case Number: 07-A-1025.17 Backpay· period: 

' . Claimant: Malinowski, :Michael .s. . 3/27113 -2/1911-6 . ' II"'"''""'"'• 
. 6_/22/2-016 .- ·calculated 

Week -Reg OT Hourly Gross 
Quarter 

Interim Medical Year· Qtr 
l;nd Hours Hours Rate Backp?ly Interim Net Backpay 

!=xpe~ses· . Expense~ Net Backpay· & 1?<penses 
. E~"rnings 

.. 
2016 1 · 3/26- $0.00 
2016 1 Tot?I. : $6,346.62" $6,346.62 - - .$6,346.62 

Totals $168,602.48 - - .$168;602.48 . . 

Daily C.ompoun~ Interest -
Total Backpay;:i:xpenses . 

Notes .. . and lntere~t $168,602.48 
1/ 2013·- ST Average based-13 weeks: OT Average based on 13.Weeks. Calculation begin Week 4/6/13 .. '· 

21 2016.- Based 9n information p;ovidep by Employer. 

31 2016' 1st qtr -ST hrs divided by #of .,;eeks: OT hrs divided by #of weeks 
r 

4/ 

' .5/ 

6/ 

7/ 

Bl 
9/ .. 
10/ . 

11/ ' 
12/ 

... 

. / 
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1184

'' 
('r NLRB Backpay Calculation . (l 
. ' 

' 

Case Name:. Lou's Transport 

Case Number: 07-CA-102517 Backpay ·period: §eb.fil!.IJ!~ !'; 
" 

• Claimant: Nigfi;David 3/27i13 - 3/4/i6 calCulated 6/22/2016 
lo: .. 

Week Reg OT ·Hourly Quarter 
Interim Medical Net Backpay & Year. Qtr Gross Backpay Interim Net Backpay End Hours· Hours Rate Exp~nses. Expenses Expenses Earnings 

2013 2 4/6 36.73 9.0Q $ 14.49 $727.83 1 
2013 2 4/13 36.73 9.00 $ 14.49 $.727.83 . 

2013" 2 4/20 36.73 9.00 $ 14.49 $727.83 
2013 2 4/27 36:73 . 9.00 $ 14.49 $727.83 
2013 2 5/4 36.73- 9.00 $ 14.49 $727.83 
2013 2 5/11 36.73 9.00 $ 14.49 $727.83 
·2013 2 5/18 36.73 9.00 $ 14.49 $727.83 
2013 2 5/25 36.73 9.00 $ 14.49 $727.83 
2013 2 6/1 ·36.73 9.00 $ 14.49 $727.83 
201:i 2 6/8 36.73 9.00 $ 14.49 $727.83 
2013 2 6/15 36.73 9.00 $ 14.49 $727.83 
2013 2 6/22 36.73 9.00 $ 14.49 $727.83 
2013 2 6/29 36.73 9.00 $.14.49" $727.83 
2013 2 Total $ 9,461.83 $ . 9.461.83 - - $ 9,4El1.83 

2013 3 7/6 36.40 19.82. $ 14.49 $958.22 . 
2013 3 711°3 3(3.40 19.82 $ 14.49 . $958.22 ' 
2013 3 7/20 36.40 19.82 $ 14.49: $958.22 
2013 3 7/27 36.40 19.82 $ 14.49 $958.22 
2013 3 8/3 36.40 19.82 $ .14.49 $958.22 
2013 3 8/10 36.40 19.82 $ 14.49 $958.22 
2013 .3 8/17 36.40 19.82 $ 14.49 $958.22 
2013 3 8/24 ·36.40 19.82 $ 14.49 $958.22 
2013 3 8/31 36.40 19.82 $ 14.49 $958.22 
2013 3 9f7 36.40 19.82 ·$ 14.49 $958.22 
2013 3 9/14 36.40 19.82 $ 14.49 $958.22 
2013 3 9/21 36.40 19.82 .$ 14.49 $958.22 
2013 3 9/28 36.40 -\9.82 .$ 14.49 $958.22 
2013 3 Total $ .12,456.91 $12,456.91 - - $ 1°2,456.91 

2013 4 10/5 47.82 21.63 $ 14.49 $1,163.04 .. 
2013 4 10/12 47.82 21.63 $14.49· $,1,163:04 

' 2013 4 10/19 47.82 21.63 $ 14.49 . $1,163.04 
2013 4 10/26 47.82 21.63 $ 14.49 . $1,163.04 2 
2013 4· 11/2 47.82 21.63 $15.20 $1,220.Q3 . 
2013 4 11/9 47.82 21.63 $ 15.20 $1,220.0:\if 
2013 4 11/16 47.82 21.63. $ 15.20 $1,220.03 
2013 4 11/23 47.82 21.63 $ 15.20 $1,220.03 
2013 4 11/30 "47.82 .21.63· $-15.20 $1,220.03 . 
2013 4 12/7 47.82 21.63 $ 15.20 $1,220.0·3 ... 

. 2013 4 12/14 47.82 21.63. $ 15."20 $1,220.03 
2b13 4 12/21 47.82 ·21.63 $· 15.20 $1,220.03 
2Q13 4 12128 47.82 . 21.63 $ 15.20 $1,220.03 
2013 4 Tota\· $15,632.41 $15,632.41 - - $15,632.41 
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1185

() Nt.RB Backpay Calculation 2 
,, __ , 

Case Nam.e: Lou's Transport .. 

Case Number: 07-CA-102517 Backpay period: ·Schedule E 
" 

Claimant: Nigh, David 3/27/13 - 3/4/16 calculated 6/22/2016 
to: 

Week Reg OT Hourly 
Quarter· 

Interim · Me.dical Net Backpay & .. 
Year Qtr Gross Backpay Interim Net Backpay 

End Hours Hours Rate 
Earnings 

Expen~es Expenses ,e~penses 

2014 1 1/4 27.38 2.26 $ 15.20. $467.70 

2014 1 1/11 27.38-· 2.26 $1.5.20 $467.70 

2014 1 1/18 . 27.38 2.26 $ 15.20 $467.70 I. 

2014 1 1/25 27.38 2.26 · $ 15.20 $467.70 
·2014 1 2/1 27.38 2.26 $ 15.20. $467.70 

2014 1 2/8 27.38 .2.26 .$ 15.20 $467.70 .. 
2014 1 2/15 27.38 2.26 $ 15.20 $467.70 

2014 1 2/22 . 27.38 2.26 $ 15.20 $467.70 

2014 1 3/1 27.38 2.26 $ 15.20 $467.70 

2014 1 : 3/8 · 27.38 2.26 $ 15.20 $467.70 

2014 1 3/15 27.38 2.26 $ 15.20 $467.70 

2014 1 3/22 27,38 2.26 $ ~5.20 $467.70 

2014 1 3/29 27.38 2.26 $ 15.20· $467.70 

2014 1 Total $6,080.15 $6,080 .. 15 - - $6,080.15 
. ' 

2014 2. 4/5 39.59 16.57. $ 16. 75 $1,079.45 3 

2014 2 4/12 ,39.59 16.57 '$ 16.75 $1,079.45 · 

2014 2 4/19 39.59 16.57 :.$ 16.75 $1,079.45 

20.14 2 4/26. 39.59 16.57 $ 16.75 $1,079.45 

2014 2 5/3 39.59' · 16.57 $ 16.75 $1,079.45 

2014 2 ;5/10 39.59 16.57 $ 16.75 $1,079.45 

2014 2 5/17. 39.59 16.57 $ 16.75 $1,0W.45 

2014 2 5/24 39.59 16.57 . $ 16.75 $1,079.45 

2014 2 5/31 39.59 16.57 $ 16.75 $1,079.45 

2014 2 6/7 39.59 16.57 $16.75 $1.,079.45 

2014 2 6/14 39.59 16.57 $ 16.75 ·$1,079.45 . 

2014 2 6/21 39.59 15:51 $.16.75 $1,079.f\5 

2014 2 6/28 39.59 16 .. 57 $ 16.75, $1,079.45 

2014 2 Total $ 14,032.90 $14,032.90 - - $ 14,032.90 

2014 3 7/5 36.92 ·20.71 . $ 16.75 $. 1,138.75 
·2014 3 7/12 36.92 · · 2of1 $ 16.75 $ 1,138.75 

2014 3 7/19 36.92 20.71 . $ 16.7.5 $ .1,138.75 

?014 3 7/26 36.92 . 20:71 : . $ ·16.75 $ .1,138.75 ., 

2.014 3 8/2 36.92 20.71 $ 16.75 $ 1,)38.75 ' . 
. . 

2014 3 8/9 36.92 20.?J. $ 16.75 $ 1,138.75 

2014 3 8/16 36.92 20.71 $ .16.75 $ 1,138.75 

2014 3 8/23 35:92 20.71 · $ 16.75 $ 1,138.75 .. 

2014 3 8/30 36.92 · 20. 71 $ 16.75 $ 1,138.75 -
20·14 ·3 9/6. 3o.92' 20.71 $10.75 $ 1,138.75 ' 
2014 3. 9/13. 36,92 20.71 $ 16.75 $ .1,138.75. .. 

2014 3. 9/20 36.92' ·20.11 ·, $16.75. $ 1°,138.75 -
·2014 3 .9/2, .. 36.92 20.7.1 ,.$.16.75. $ 1, 13.8.1:5 .... ..... ··- .. . ·--··- . ..... -- ~-- .. --· ..-. ··- . , ... -·· 
2014 ~ 3~'. Total • - ' $ 14,803.73. $14,803.73 - - $14,80:i:73 

2014 4 ·1014 °41 .42. 1.9.84. $ 16.75 $1,192.27 
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1186

NLRB Backpay Calculation 3 

' 
Case Name: Lou's Transport 

Case Number: 07-CA-102517 E)ackpay period: .. Sc;n@cjµle E .. 
. . " -·· . 

Claimant: Nign·, David 3/27/13 - 3/4/16 calculated · 6/22/2016 
to:. 

Week Reg OT Hourly Quarter 
l,nt~rim Medical Net Backpay & 1Year Qtr i;;ross Backpay Interim Net Backpay End Hours Ho yrs Rate 

Earnings 
Expenses !=xpens~s Exp~nses 

2014 4 10111 41.42 19.84 $ 16.76" $1, 192.27-
2014 4 10/18 41.42 19.84 $ 17.25. $1,227.86 4 
2014 · 4 10/25 41.42 .19.84 $ 17.25 $1,227.86 
2014 4 11/1 41.42 19.84 $ 17.25 $1,227.86 
2014 4 11/8 41.42 19.84 $ 17.25 $1,227.86 
2014 4 11/15 41:42 19.84 $ 17.25 $1,227.86 
2014 4 11/22 41.42 19.84 $ 17.25 $1,227.86 .. 

2014 4 11/29 41.42 19 .. 84 $ 17.25 $1,227.86 
2014 4 . 12/6 41.42 19.84 $ 17.25 $1,227.86 
2014 4 12/13 41.42 19.84 $ .17.25 $1,227.86 . 
2014 4 12/20 41.42 19.84 $ 17.25 $1,227.86 · 
2014 4 12/27 41:42. 19.84 $ 17.25 $1,227.86 
2014 4 Total $15,890.94 $15,890.94 - - $15,890.94 

2015 1 1/3 ,21.51 2.34 · $ 17.25 $431.60 5 
2015 1 1/10 21.51" 2.34 $ 17.25 $431.60 
2015 1 1/17 21.51 2.34 $ 17.25 $431.60 
2015 1 1/24 21.51 2.34 $ Ji'.25 $431.60 
2015 1 1 /31 21.51 2.34 • $ 17.25 $431.60 
2015 1 217 21.51 2.34 $ 17.25 $431.60 

. 2015 1 - 2/14 21.51 · 2.3'4 $ 17.25 $43.1".60 
2015 1 2/21 21.51 2.34 $ 17.25 $431.60 
2015 1 2/28 21.51 2.34 $ 17.25 $431.60 
2015 '1 317 21.51 2.34 $ 17.25 $431.60 
2015 1 3/14 21.51 2.34 $·17."25 $431.60 
2015 1 _3/21 21.51 2.34 .$ 17.25 $431.60 
2015 1 3/28 21.51. 2.34 $ 17.25 $431.60 

.2015 1 Total $5,610.74 $5,610.74: - - $5,610. 7.4 
.40.15 2 4/4 42.00 19.11 $ 17.25 · $1,218.97 
2015 2 4/11 42.00 19.11 $ 17.25 . $1,218Jl7 
2015 2 4/18 42.00 19.11": $ 17.25 $1,218.97 
2015 2 4/25 42.00 19.11 $ 17.25 $1,218.97 -
2015 2 5/2 42.00 19.11 $ 17.25 $1,218.97 
2015 2 5/9 42.00 19.11 $ 17.2ti $1,218.97 
2015 2 5/16 42.00 19.11 $ 17.25 $1,218.97 
2015 2 5/23 42.00 19.11 $ 17.25 $1,218.97 
2015 2 5/30 42.00 19.11 $ 17.25 $1,218.97 
2015 .2 6/6 42.00 19.11 $ 17.25 $1,218.97 
2015 2 .6/13 42.00 19.11 $ 17.25, $1,218:97 ' 
201.5 2 6/20 42.00 · 19.11 $ 17.25 $1,218.97 
2015 2 6/27 42.00 . 19.11 $ 17·.25 $1,218.97 

·2015 2 Tota.I $15,846.63 $1 p,846.63 - - $15,846.63 
2015 3 7/4 36.51 20.78 $ 17.25 $1,167.48 
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1187

() NLRB Backpay Calculation 
'--· I 

(') 4 

Case Name: Lou's Transport 
Case Number: 07-CA-102517 . Backpay period: &-~bec;\~Jg (: 

". 
Claimant: Nigh, David - 3/27 /13 - 3/4/16 cal6ulafed 6/22/2016 

to: 

Week Reg OT Hourly 
Quarter 

Interim Medical Net Backpay ·& 
Year Qtr Gross Backpay Interim Net Backpay 

End Hour~. Hours Rate 
·Earnings 

Expenses Expenses · ~penses 

2015 3 ft11 36.51 · 20.78 $1r25 . $1°,167.48 

2015 3 7/18 ·36.51 20.78 .· $ 17.25 . $1,167.48 
2015 3 7/25 36.51 26.18·. $ 17.25 $1,167.48 
2015 3 8/1 36.51 20.78 - $ 17.25 $1,167.48 ·, 
2015 3· 8/8 36.51 ·20.78 '.$ 17.25 $1,167.48 
2015 3 8/1 S- 36.51 20.78 $ 17.25 $1,167.48 
2015 3 8/22 36.51. 20.78 ·,$17.25 $1,167.48 

·2015 3 8/29 36.51 20.78 $ 17.25 $.1,167.48 
2015 ·3 9/5 36.51 20.78 $_17.25· · .$1,167.48 
2015 3 9/12 36.51 20.78 $ 17.25 $1,167.48 
2015 3 9/19 36.51 20.78 $ 17.25 $1,167.48 
2015 ·3. 9/26 36.51 20.78 $ 1i.25 $1:167.48 
2015 3 Total $15,177.24 $15,1Ti'..24 - . - .$15, 177.24 

2015 4 10/3 24.61 13.65 . $ 17.25 $ 777.72 
2015 4 10/10 ·24.61 13.65 $ 17.25. $ 777.72 
2015 4 10/17 24.61 13.65 .$ 17.25 $ ·777.72 
2015 4 10/24 ?4-.61 13.65 $17.25 $. 777.72 
2015 -4 10/31 24.61 13.65 $ 17.25 $ 777.72 
2015 4 11/7 24.61 · 13.65. ··$ 17.25 $ 777.72 
2015 4 11 /14 24.61 13.65 $ 1?-.25 $ 777.72 
2015 4 ·11/21 44.61 13:55 . $17.25 $ 777.72 
2015. 4 11/28 24.61 13.65' $-17.25 $ 777.72 
2015 .4 12/5. 24.61 13.65 .$ 17.25 $ 777.72 
2015 4. 12/12 24.61 , 13.65 ·$17.25 $ 777.72 
2015 4 ·12/19 24.61 .. 13.65 $·1-7.25 $ . 111.n .. 
2015 4 )2/26. 24·_51 13.65. . $ 17.25 $ 777.72 . 
2015 4 Total $10·,110.31 $10,110.31 - . $10,110.31. 

2016 1 1/2 18.27 1.30 $ 17.25' $348.80 6 ·. 
,, . 

) 

2016 1" 1/9 18.27 1 :30 $
0

17.25 $348.80 -

·2016 1 1 /16 18.27 1.30: $ 17.25 $348.80 
2016 1 1/23 18.27" .1.30 $ 17.25 $348.80 

2016 1 1/30. 18.27 1:30 $ 17.25 .$348.80 . 

,-2016 -1 · 2/6 18.27 1.30 $ 17..25 $348.80 

2016 1 2/13 18.27· 1..30 $ 17.25 $348.80 
2016 1 2/20· 18.27· 1.30 $ 17.25 $348.80 
2016 1 2/27 18.27 1.30 $ 17.25 $348.80 

2016 1 3i5 18.27 1.30 $ 17.25 $348.80 ' . ' 

2016" .. 1· 3/12 $0.00 

2016 1 3/19 $0.bd 
. ·• 

2016 1 3/26 $0.00· - ' - ·-
2016 1 Total $3",487.95 . $3,487.95 ' - $3,487.95 

- ··-- .... - .·-. . . . - ... -·-- - .. ---·-----·~ -!---·-·····---·- --·--· ---·--- .. -- ------------· _, _______ . __________ ,._ ... 

' 
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1188

n NLRB Backpay Calculation n 5 

.. 

C 
. 

Case Name: Lou's transport -
·case Number: : 07°CA-10.2517 Backpay period: S~hedule E 

Claimant: Nigh, David 3/27/13 - 3/4/16 calculated · 6/221201·6 
to: 

Week Reg OT Hourly 'Quarter 
lnterirn Medical Net Backpay 8: · Year Qtr Gross Back·pay Interim .Net Backpay End Hours Hours Rate· 

Earnings 
Expenses ~xpenses Expenses 

' · Totals •$138,591.73 - - $138,591.73. 

Daily Compound lntere.st "$ 8,133.29 

Total Backpay,- Expenses 
. . . 

Notes and Interest. $146,725.02 
1/ Quarter ST Averages based on 52 weeks; Quarter OT Averages based on 52 weeks. Calculation begin Week 4/6/13. No info 
21 2013- SI Avg hrs based on summary info provided by Employer. 

3/ April 2014 -Rate change from $15.20 to $16.75. ' 
4/ Oclober,2Q14 -· Rate from $16,74 to $17".25. 

5/ 2015- B.a·sed on information provided by Employer. -
6/ 

. . 
2016 -Based.on informalion provided by Employer up to 10 wks in 2016. 

71 2016- 1st qlr -ST hrs divided by #of weeks: OT hrs div · 
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1189

n NLRB Backpay Calculation 
'-~-~ 

Case.Name: Lou's Transport S.ci1edule F 

Case Number: 07-CA-102517 Backpay period: 

Claimant: Moore, Kevin 3/27/13 -2/27/16 Interest 
calculated to: 

6/22/2016 

Week Reg OT Hourly Gioss 
Quarter Medical Net Backpay & 

Year Qtr Interim Net Backp.ay Interim Expe.nses 
En~ Hours Hours Rate ·sa.ckpay 

Earnings 
Expenses Expenses 

2013 2 4/6 39.53 18._05 $ 15.00 $999.08 1,2 

2013 2 4/13 39.53 18.05 $ 15.00 $9.99.08 

2013 2 4/20 39.53 18.05 $ 15.00 $999.08 

2013 2 4/27 39.53 18.05 $ 15.00. $999.08 

201~ 2 5/4 39.53 18.05 $ 15.00 $999.08 

2013 2 5/11 39.53 18.05 $ 15.00 $999.08 

2013 2 5/18 39.53 18.05 .$ 15.00 $999.08 

2013 2 5/25 39.53 18.05 $15.00 $999.08 

2013 2 6/1 39.53 18.05 $ 15,00 $999.08 

2013 2 6/8 39.53 18.05. $ 15.QO $999.08 

2013 2 6/1q 39.53 18.05 $ 15.00 $999.08 

2013 2 6/22 39.53 18.05 $ 15.00 $999.08 . 

2013 2 6/29 39.53 18.05 $ 15.00 $999.08 

2013 2 rotal $ 12,987.98 $ 12,987.98 - - $ 12,987.98 

2013 3 7/6 36.92 23.15 $ 15.00 $1,074.68 

2013 .3 7/13 36.92 23.15 $ 15.00 $1,074.68 

2013 3 7/20 36.92 23.15 $ 15.00 $1,074.68 

2013 3 7/27 '36.92 23.15 $ 15.00 $1,074.68 
. 

2013 3 8/3 36.92 23.15 $ 15.00 $1,074.68 ' 
2013 3 8/10 36.92 23.15 · $ 15.00 $1,074.68 ' 
2013 3 8/17 36.92 23.15 $ 15.00 $1,074.68 

2013 3 8/24 36.92 23.15 $ 15.00 $1,074.68 . 

2013 3 8/31 36.92 23.15 $ 15.00 $1,074.68 

2013 3 9f7 36.92 23.15 $ 15.00 $1,074.68 

2013 3 9/14 36.92 23.15 $ 15.00 $1,074.68 

2013 3 9/21 36.92 -23.15 $ 15.00 . $1,074.68 

2013 3 9/28 36.92 ?3.15 $ 15.00 $1,074.68 ' 
2013 3 Total' $ 13,970.78 $ 13,970.78 . . $ .13,970.78 

2013 4 10/5 36.25 15.00 $ 15.00 $.881.25 

2013 4 10/12 36.25 15.00 $ 15.00 $881.25 

2013 4 10/19 36.25 15.00 $15.00 $881.25 

2013 4 10/26 36.25 15:00 $ 15.00 $881.25 

2013 4. 11/2 36.25 15.00 $ 15.00 $881.25 

2013 4 11/9 36.25 15.00 $ 15.00 $881.25 

2013 4 11/16 36.25 15."oo $ 15.00 $881.25 

2013 4 11/23 36.25 15.00 $ 15.00 $881.25 

.2013 4 11/30 36.25 15.0Q $15.00 $881.25 

2013 4 12f7 36.25 15.00 $15.00 $881.25 

2013 4 12/14 36.25 15.00 $ 1'5.00 $881.25 

2013 4 12/21 31'\.2/i 15._09 . $ 1 !3,0_Q $88J.f!i ... 
2013 4· 12/28 36.25. 15.00 $ 15.00 $881.25 

.2013 4 Total $11,456.25 $11,456.25 . . $11,456.25 
. 
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1190

n NLRB Backpay Calculation n 2 

Case Name: Lou's Transport Schedule F 
Case Number: 07-CA-102517 

; 
Backpay period: 

Claimant: Moore, Kevin 3/27/13 - 2/27/16 .Interest 6/22/2016 
.calculated to: 

Week Reg. OT Hourly Gross 
Quarter 

Medical. Net s·ackpay & Year Qtr Interim Net Backpay Interim Exp~nses . End Hours Hours Rate Backpay 
Earnings Expenses 'Expenses 

2014 1 1/4 0.00 0.00 $ 15.91 $0.00 
2014 1 1 /11 0.00 0.00 $ 15.91 . $0.00 

· · 2014 1 1 /18 0.00 0.00 $ 15.91 $0.00 
2014 · 1 1/25 0.00 0.00 . $ 15.91 $0.00 
2014 1 . 2/1 0.00 0.00 $ 15.91 .. $0.00 
2014 1 . \ 2/8 0.00 0.00 '$15.91' $0.00 
2014 . 1 2/15 0.00 0.00 $ 15.91 $0.00 
2014 1 2/22 0.00 0.00 $ 15.91 $0.00 
2014 . 1 3/1 0.00 0.00 $ 15.91 $0.00 
2014 1 3/8 0.00 0.00 $ 15.91 $0.00 

· 2014 1 3/15 ·0.00 0.00 $ 15.91 $0.00 
2014 1 3/22 0.00 0.00 $ 15.91 $0.00 
2014 1 3/29 0.00 . 0.00 $ 15.'91 $0.00 
2014 1 Total $0.00 $0.00 - - $0.00 

2014 2 4/5 30.76 16.07 $17.25 $946.42 1,2 

2014 2 4/12 30.76 16.07 $.17.25 $946.42 
2014 2 4/19 30.76 16.07 $ 17.25 $946.42 
2014 2 4/26 30.76 . 16.07 $ 17.25 $946.42 
2014 2 5/3 30.76 16.07 $ 17.25 $946.42 
2014 2 5/10 30.76 16.07 $'1 ','..25 $946.42 
-2014 2 5117 30.76 16.07 $ 17.:25 $946.42 . 
2014 2 5/24 30.76 16.07 $ 17.25 $946.42 
2014 2 5/31 30.76 16.07 $ 17.25. $946.42 . 
2014 2 6/7 30.76 16.07 $ 17.25 $946.42 . 
2014 2 6/14 30.76 16.07 $17.25' $946.42 

. 2014 2 6/21 30.76 16.07 $ 17.25 .$946.42 ' 
201'4 2 6/28 30.76 16.07 $1°7.25 . $946.42 

' 2014 2 Total $ 12;303.48 $12,303.48 - - $' 12,303.48 

2014 3 7/5 36.92 20.28 $ 17.25 $ 1,161.62 .. 
20.14 3 7/12' 36.92 20.28 $ 17.25 $ 1,161.62 
2014 3 7/19 36.92 20.28 $ 17.25 $ 1,161.62 
2014 3 7/2.6 36.92 20.:{s $ 17.25 $ 1,161.62 
2014 3 8/2 36.92 20.28 $ 1'7.25 $' 1,161.62 , 
2014 3 ,8/9 36.92 20.28 $ 17.25 $ 1,161.62 
2014 3 8/16 36.92 20.28 $ 17.25 $ 1,161.62 
2014 3 8/23 36.92 20.'28 $ 1.7.25 $ _1,161.62 
2014 3 8/30 36.92 20:2s $ 17.25 $ 1,161.62 -
2014 3. 9/6 36.92 20.28 $ 17.25 $ 1,161.62 
2014 ·3 9/13 36.92 20.28 $17.25 $ 1,161.62 
2014 3 9/20 36.92 20.28 $.1-7.25 $ 1,161,62 
2014 3. 9/27 "36.92 '20.28 $ 17.25 $ 1,161.62 
2014 3 Total $ '15,101.00 $f5,101.00 - - $15,101.00 
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NLRB Backpay Calculatiqn () 3 

···-. . . . •;• . . . . . -· .. .. 
Case Name' Lou's Transport Schedule F . 

Case Number: 07-CA-102q17 Backpay perici& -

' Claimant: 'Moore, Kevin 3/27/13 -·2/27/16 Interest .. 
~/2212016 

calculated lo: 

' 
Week Reg ·OT Hourly Gross 

Quarter 
Medical Net a·ackpay & 

YE!ar Qtr 
End Hours· Hours R~te Backpay Interim Net Backpay 1!1terim Expenses Expenses· · ex·pe1Jses. 

Earnings 
\ 

2014 4 10/4 39.19 18.92 $ 17.25 $1,165.58 
2014 4 10/11 39.19 18.92 $ 17.25 $1,165.58 
201'4 4 10/18 39.19 18.92 $ 17.25 $1',165.58 
2014 4 10/25 39.19 18.92 $ 17.25 $1,165,58 

.. 
2014 4 11/1 39.19 18.92 $ 17.25 $1,165.58 
20·14 4 11/8 39.19 18.92 $ 17.25 $1,165.58 
2014 4 11/15 39.19 .18.92 $ 17.25 $1,165.58. 
2014 4 11/22 39.19 18.92 $17.25 $1,165.58 
2014 4 11/29 39.19 18.92 $ 17.25 $1,165.58 
2014 4 12/6 39.{9 18.92 $ 17.25 $1,165.58 

2014 4 12/13 39.19. 18.92· $ 17.25 $1,165.58 
2014 4 12/20 .39,19· 18.92 '$ 17.25 $1,165.58 
2014 4 12/27 39.19 18.92 $ 17.25 $1',165.58 
2014 4 Total $15,152.57 $15,152.57 . . $1'5, 152.57 

2015 1 1/3 14.00 0.2.1 $ 17.25 ·,. $246.93 1,2 . 

2015 · 1 1/10 14.00 0.21 $17.25 $246.93 
0.21 $ 17.25 $246.93 

.. 
2015 1 1/17 14.00 
2015 1 1/24 14.00 0.21 $ 17.25 $246.93 
2015 1 1 /31 14.00 0.21 $ 17.25 $246.93 . -
2015 1 2/7 14.00 0.21 $17.25 $246.93 
2015 1 2114 '1.4.00 0.21 $ 17.25 $246.93 
2015 1 ~21 14.00 0.21 $ 17.25 $246.93 
2015 1 2/28 14.00 0.21 $ 17.25 $246.93 
2015 1 3/7 14.00 0.21 $ 17.25 $246.93 

20.15 1 3/14 14.00 0.21 $ 17.25 $246.93 
. 

2015 1 3/21 14.00 0.21 $17.25 .• $246.93 
2015 1 3/28 14.00 0.21 . $ 17.25 $246.93 
2015 1 Total . $3,210.14 $3,210.14. . . $3,210.14 

2015 2 4/4 35.46 14.86. $17.25· . $996.19 

2015 2 4/11 35.46 14.86 $ 17.25 $996.19 
,' 

2015 2 4/18 35.46 14.86 $17.25 $996.19' 
2015 2· 4/2.5 35.46 14.86 $17.25 $996.19 

2015 2 5/2 35.46 14.8.6 .$.1}.25 $996.19 
2015 2 5/9 35.46 14.86 $ 17.25 $996.19 
2015 2· 5/16 35.46 14.86. $ 1}.25 $996.19 

2015 2 5/23 35.46 14.86 $ 17.25 $996.19 
2015 2 5/30 35.46 14.86 $ 17.25 $996.19 
20.15 2. 6/6 · 35.46 14.86 $17.25 $996.19 

.201& ,2 6/13 35.4(:l 14.86 $ 17.25 $996.19 . 
2015 '. 2 6/20 35.46 14.86 $11.25 $996.19 
2015 2 6/27 35.46 14.86 $17.25. $996.19 ' 
2015 2. Total ·, $12,950.44 $12,950.44 - - $12,950.44' .. 

File: Copy of SPD 07-CA-102517 6-9-16 Spreagsheet /.Sheet: 4-6-13·Moore 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 305



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 468

1192

n NLRB Backpay .Calculation n 4 

Case Name: Lou's Transport Schedule F 
Case Number: 07-CA-102517 Backpanieriod: 

Claimant: Moore, Kevin 3/27/13.- 2127/16 Interest 6/22i2Cl16 
calculated to: 

. 

Week Reg OT Quarter 
Year Qtr Hourly Gross 

Interim Net Ba.ckpay Interim Expenses Medical Net Backpay .& 
End Hours Hours Rate. Backpay 

Earnings Expenses Expenses 

2015 3 7/4 36.92 19.07 $ 17.25 · $1,130.31 
2015 3 7/11 36.92 19.07 $ 1°7.25 $1,130.31 
2015 3 7/18 36.92 19.07. $ 17.25 $1,130.31. . 

2015 3 7/25, 36.92 19.07 $ 17.25 $1,130.31 
2015 3 8/1 36.92 19.07 $ 17.25 $1,130.31 
2015 3 8/8 36.92 19.07 $ 17.25 $1,130.31 
2015 3 8/15 36.92 19.07 $ 17.25 $1,130.31 .. 
2015 3 8/22 36.92 19.07 $ 17.25 ,$1,130.31 
2015 3 8/29 36.92 19.07 $ 17.25 $1,130.31 
2015 3 9/5 36.92 19.07 $ 17.25 $1,130.31 
2015 3 9/12 , "36.92 19.07 $ 17.25 $1,130.31 
2015 3 9/19 36.92 19.07 $ 17.25 $1,130.31 
2015 3 · 9/26 36.92 19.07" $ 17.25 $1,130.31 
2015 3 Total $14,693,98 . $14,693.98 - - $14,693.98 
2015 4 10/3 39.03 14.98 $ 17.25 $ . 1,060.88 
2015 4 10/10 3~.03 14.98 $ 17.25 $ 1,060.88 
2015 4 10/17 39.03 14.98. $ 17.25 $ 1,060.88 
2015 4 10/24 39.03 14.98 $17.25. $ 1,060.88 
2015 4 10/31 39.03 14.98 $ 17.25 $ 1,060.88· 
2015 4 11/7. 39.03 14.98 $.17.25 $ 1,060.88 
2015 4 11/14 39.03 14.98 $ 17.25 $ 1,060.88 
2015 4 11/21 39.03 14.98 $ 17.25 $ 1,060.88 
2015 4 11/28 39.03 14.98 $ 17.25 $ 1,060.88 
2015 .4 12/5 39.03 14.98 $ 1.7.25 $ 1,060.88 
2015 4 12/12 39.03 14.98 $ 17.25 $ 1,060.88. 
2015 4 12/19 39.03 14.98 .. $ 17.25 $ 1,060.88 
2015 4 12/26 39.03 ' 14.98 $ 17.25 $ .1,060.88 
2015 4 .Total $13,791.38 $13,791.38 - - $13,791.38 

' 

Totals $125,617.98 - - $125,617.98 

Daily Compound Interest · 

Total Backpay, Expenses and 
Notes Interest $125,617.98 · 

1/ 2013- ST P.verage·based on13 wks; OT Average based .13 wks. Calculation begin Week 4/6/13. 
2/ 2016-1.6 hours·ofvacation only, no earnings 

3/ 

4/ 

5/ 

6/ 
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1193

() NLRB Backpay Calculation (~) 1 

. . - . 

Case Name: Lou's Transport 

C~se Num!ier: 07-CA-102517 l;lackpay period: Schedule G 
. , .. ,,.. ·- '··- - - ·-- . --,nte·rest 

Claimant: Roby,_Steven _ 3127113 -. 314116 calculated.to: 6/22/2016 

-

Quarter 
Year Qtr 

Week Reg OT Hourly 
Gross Backpay Interim Net Backpay 

Interim Medical. Net Backpay· &_ 
End Hours Hours Rate 

Earnings 
Expenses Expenses ~xpenses 

-

2013 2 4/6 27.23 9.20 $12.50 · $512.88 
2013 2 4113 27.23 9.20 $12.50 $512.88 
2013 2 4120 27.23 9.20 $ 12.50 $512.88 
·2013 2 4127 27:23 9.20 $12.50. $512.88 
2013 2 514 27.23 9.20 $ 12.50 $512.88 
2013 2 5111 27.23 9.20 $ 12.50 $512.88 
2013 2 5118 _29.23 9.20 $12.50 $512.88 
2013 2 5125 27.23 9.20 $12.50 $512.88 
2013 2 6/1 27.23 9.20 $ 12.50 $512.88 
2013 2 6/8 27.23 9.20 $ 12.50 $512.88 
2013 2 6115 27.23 9.20 $ 12.50 $512.88 
2013 2 6122 27.23 9.20 $ 12.50 $512.88 
2013 2 6129 27.23 9.20 $ 12.50 $512.88 
2013 2 Total $ 6,667.38 $ 6,667.38 . . $ 6,667.38 

2013 3 716 34.75 9.80 .$ 12.50 $618.13 
2013 3 7/13 34.75 9.80. $ 13.00 $642.85 
2013 3 7120 34.75 9.80 $13.00 $642.85 
2013 3 7127 34.75 9.80 $ 13.00 $642.85 
2013 3 8/3 34.75 9.80 $ 13.00 $642.85 

-2013 3 8110 34.75 9.80 $ 13.00 $642.85 -

2013 3 8117 34.75 9.80 $ 13.00 $642.85 
2013 3 8/24 34.75 9.80 $ 13 .. 00 '$642:85 
2013 3 8/31 34.75 9.80 $13.00. $642.85 
2013 3 9{7 34.75 9.80 $ 13.00 $642.85 
2013 3 9/14 34.75 9.80 $ 13.00 $642.85 
2013 3 9/21 34.75· 9.80 $ 1_3.00 $642.85 
2013 3 9128 34.75 9.80 $13.00 $642.85 
2013 3 Total $ 8,332.33 $ 8,332.33 - . $ 8,332.33 

2013 4 .1015 28.90' 11.42 $ 13.00 $598.39 
2013 4· 10/12 28.90 11,42 $ 13.00 $598.39 
2013 4 10/19 28.90 11.42 $ 13.00 $598:39 
2013 4· 10126 ·28.90 11.42 $ i3.00 $598.39 
2013 4. 1112 28.90 11.42 $13.00 $598.39 
2013 4 11/9' 28.90. 11.42 $ 13.00 $598.39 
2013 4 11/16 28.90 11.42 $ 13.00 $598.39 
2013 4 11123 28.90 11.42 $13.00 $598.39 
2013 4 11/30 28.90 · 11.42 $ 13_.oo $598.39 
2013 4 12f7 28.90 11.42 $ 13.00 $598.39 .. 
2013 4 12/14 ,28.90 11.42 $ 13.00 $598.39 

ZOJ:J.. 4 12/21 w.~o. 11.42 . $ 13.00. $fil]_a39-
2013 ,4 12128 28.90 11.42 $13.00 $598.39 
2013 4 Total $7,779.07 $7,779:01 - - $7,779.07 
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n NLRB Backpay C_alculation (I 2 

. 

Case Name: Lou's Transport 

Case.Number: 07-CA, 102517 . Backpay.peiioct: $chedtde.G 

Claimant: Roby," Steven. 3/27/13 - 3/4/16 
Interest 

6/2212016 calculated. lo: 

Week Reg OT Hourly~ 
.Quarter 

Interim Medical -Net Backpay & Year Qtr Gross Backpay · Interim Net Backpay End Hours Hours Rate 
Earf'.'!ings 

'Expenses Expenses Expenses 

·2014 1 1/4 0.00, 0.00 "$ 15.25 $0.00 
' 

2014 1 1/11 0.00 0.00 $ 15.25 $0.00 
2014 1 1/18 0.00 0.00 $ 15.25 $0.00 
2014 1 1/25 0.00 0.00 $ 15.25 $0.00 
2014. 1 2/1 0.00 0.00 $ 15.25 $0.00 . . 

2014 1 2/8 6.00 0.00 $ 15.25 $0.00 
2014 1 2/15 0.00 0.00 $15.25 $0.00 
2014 1 · 2/22 0.00 0.00 $ 15.25 $0.00 
2014 1 3/1 0.00 O.bo $ 15.25 $0.00 
2014 · 1. 3/8 0.00 ·. o.oo $ 15.25 $0.00 
2014 1 3/15 0.00 0.00 $ 15.25 $0.00 
2014 1 3/22 0.00 0.00 $ 15.25 $0.00 
2014 1 3/29 0.00 0.00 $ 15.25 $0.00 
2014. 1 Total $0.00 $0.00 - - $0.00 

2014 2 · 4/5 21.86 5.96 $ 15.25 $469.70 
2014 2 4/12 21.86 5.96 $ 15.25 $469.70 
2014 2 .'4/19 21.86 5.96 $ 15.25 $469.70 . 

·2014 2 4/26- 21.86 5.96 $ 15.25 $469.70 
2014 2 513 21.86 5.96 $ 15.~5 $469.70 
2014 2 5/10 21.86 5.96 $ 15.25 $469J6 
201.4 2 5/17 21.86 . 5.96 $ 15.25 $469.70 . 

2014 2 5/24 21.86 5.96 $ 15.25 $469.70 
2014 2 5/31 21.86 5.96 $ 15.25 $469.70 
2014 2 6/7 21.86 5.96 $ 15.25 $469.70 
2014 2 6/14 21.86 5.96 $ 15.25 $469.70 
2014 .2 6/21 21.86 5.96 $ 15.25 $469.70 . 

2014 2 6/28 21.86 5.96 ' $ 15.25 . $469.70 
2014 ·2 Total $ 6,106,1°0 . $6,106 .. 10 . - $ 6,106.10 
2014 3 715 32.00 12.od. $15.75 $ 787.50 

· 2014 3 7/12 32.00 12.00 $15.75 $ 787.50 
2014 3 7/19 32.00 12.00 $15.75 $ 787.50 
2014 3 7/26 32.00 12.00 $ 15.75 $ 787.50 .. 

2014 3· 8/2 32.00 12.00 $15.75 $ 787.50 
2014 ·3 8/9 32.00 12.QO $15.75 $ · 787.50 
2014 3 8/16 32.00 12.00 $ 15.75 $. 787.50 

. 2014 3 8/23 32.00" 12.00 $15.75 $ 787.50 
2014 3' 8/30 32.00, 12.00 $15.75' $· 787.50 
2014 3 9/6 . 32.00 12.00. $ 15.75 $ 787.50 . .. 
2014 3 9/.13· 32.00 12.00 $ 15.75 $ 787.50 -
2014 3 9/20 32.00 12.00· $15.75 $. 78,7.50 
2014 3 9/27 32.00 12.QO $ 15.75 $ 787.50 
2014 ·3 Total $ '10,237:50 $10,237.50 . . $1"0,237.50 
2014 4 10/4 30.94 10:63 $ 15. 75 $738.44 

-
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c·) NLRB Backpay Calculation 3 

. 

. . . . .. .. . .. ,._,_ .. 

Case Name: . Lou's Transport 
Case Number: 07;CA-1d2517 . Bi,ckpay .period: Schedule G 

. . lhleresr• 
. 

Claimant: Roby, Steven. 3/27/13 - 3/4/16 .calculated to: 6/22/2016 

Week Reg or.· .Hourly - •' a·ua'1er 
lnt!3rim Medical Net Backpa'y & 

Year Qtr Gross Ba"ckp~y- lnte'rlm Net Backpay 
End Hours Hours R.ite 

Earrlings 
~x~enses·. Expenses Ex·penses 

2014 4 10/11' 30.94- 10.63 . $15.75 . $738.44 

2014 4 ·10/18 30.94 10.63, $15.75 . $738.44 

2014 4 10/25 30.94 10.!33 $ 15.75 $738.44 

2014 4 1"1/1 30.94 10.63 $15.75' $738.44 

2014 4 1118 30.94 10.6'> · $.1.p.75 $738.44 

201·4 4 11 /15 ;30:94 10.63 $ 15.75 $738.44 

2014 4 11/22 30.94 10.63 · $ 15.75 $738.44 

2014 4 11/29 30.94 10.63· $ 15.75 $738.M 

2014 4 12/6 30.94 10.63 "$ 15.75 $738.44 

2014 4 .. 12/13 30 .. 94 . 10.63 $15.75 . $738.44 

2014 4 12/20 30.94 10.6:i $ 15.75 . $738.44 

2014 4 12/27 30.94 10.63 · ·$15.75 $738.44 
·,. 

2014 4 Total · $9,599.70 $9,599.70 - . . $9,599.70 

2015 1 1/3 27.48 7.59. $ 15.75 $612.12 

2015 1 1/10 27.48 'T.59 $ 15.75 $612.12 

2015 1 1/17 27.48 7,59 $ 15_.75 $612.12 

2015 1 1/24. 27.48· 7.59 $ 15. 75 $612.12 

2015 1 . 1/31 27.4_8 7.59 $ 15. 75 $612.12 

2015 1 217. 27.48 7.59 $·1q.75 . $612. 12 

2015 1 2/14 27.48· 7:59 $15.75 $612.12 . 

2015 1 2/21 27.48 7.59 $ 15.75 ... ·$612.12 

2015 .1 2128 27.48 7.5~ $ 15:15 $612J2 

2015 1 3/7 27.48 7.59' . $ 15.75 $612.12.· 

2015 1 3/14 27.48 7.59 $ 15.75 $612.12 

2015 1 . 3/21 27.48 7.59 $ 15,75 $612.12 

2015 1 3/28 27.48 ,?.59 $15.75 $612.12 

2015 1 Total $7,957.61 $7,957.61 - . $7,957.61 

2015 4/4 25.51 . 7.71 $ 15. 75 
.. 

$583.93 
.. 

2 
2015 2 4/11 25.51 7.71 $-15.75 $583.93 

. 2015 2 4/18. 25.51' · 7.71 $15.75· $583.93 

'2015 2 4/25 25 .. 51 7.71' $)5)5 $583.93 

2015 2 512 z5·.s1 :7.71 $ 15.75 $583.93 

201.5 2 5/9 25.51° 7.71-. $ 15.75 $583.93 

201'5 2 5/16 :-25.51 7.71 $15.75 $583.93 

2015 2 -5/23 · 25:51 7.71 -$ 15.75 ·$5°83.93 . 
2015 2 5/30 25.51 7.7.1 $ 15:75 $583.93 

2015 2 6/6 25.51 7.71 $'15.75 $583.93 

2015 2 6113 · 25.5) r71 $ 15.75 $583.93 
' ' 

. 

2015 2 6/20 25.51 7.71 $ 15.75 $58:i.93 · 

2015 2 6/27 25.51 . 7.71 $' 15.75 ,$583.93 

· 2015 . 2 Total •. .. .... $l,59U.:L - . . . . $1,59j J,1. . - ...- . .$7-,59.U-t. ,-

2015 3 7/4 0.00 o.o.o. $ 15.75 $0.00 

\ 
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n NLRB Backpay Calculation n 4 

Case Name: Lou's Transport 

Case Number: o7:CA-1025t7 Backpay period: · s~_hequl.~ G 
. iiitel'eSt Claimant: Roby, Steven 3/27/13 • 3/4116 

calculated to: .6/22/2016 

Week Reg OT 1-lourly 
Quarte·r 

lnterini. Medical Net BaCkpay & Year Qtr Gross Backpay Interim Net Backpay .End Hours Hour's Rate Expenses Expenses Expenses 
~ . Earnin·gs 

2015 3, 7/11 0.00 0.00 $ 1.5.75 $0.00 
2015 3 7/18 0.00 0.00 $ 1'5.75 $0.00 
2015 3 7/25 0.00 ·.o.oo $15.75 . $0.00 
2015 3 8/1 0.00 Q .. 00 · $ 16,25 $0.00 
2015 3· 8/8 0.00 0.00 $ 16.25 $0.00 
2015 3 8/15 0 .. 00 0.00 $16.25 $0.00 . 

2015 3 8/22 0.00 0.00' $ 16.25 $0.00 
2015 3 8129 . 0.00 0.00 $ 16.25 $0.00 

0.00 -2015 3 9/5 o.oo· $ 16.25 $0.00 -. 
2015 3 9/12 0.00 0.00 $ 16.25 $0.00 
2015 3 9/19 il.oo 0,00 $ 16.25 $0,00 
2015 3 . 9/26 0.00 0.00 $.16.25 $0.00 
2015 :i Total $0.00 $0.00 - - $0.00 
2015 4 10/3 29.03 9.25' $

0

16.25 $ 697.21 
2015 4 10/10 29.03 9.25 $ 1'6.25 $ 697.21 
2015 4 10/17 29.03 . 9.25 $ ,16.25 $ 697.21 
2015 4 ·10124 29.03 9.25 $ 16.25 $ . 697.21 
2015 4 10/31 29.03 9.25 $ 16.25 $ 697.21 
2015 4· 11/7 29.03 9.25 · $ 16.25 $ 697.21 
2015 4 11/14 29.03 9.25 $ 16.25 $ 697.21 
2015 4 11/21 29.03 9.25 $ 16.25 $ 697.21, 
2015 4 11/28 29.03 · 9 .. 25 $ 16.25 $ 697.21 
2015 4 12/5 29.03 9.25 $ 1p.25 $ 697.21 
21)15 4 12/.12 29.03 9.25' $ 16.25 $ p97.21 
2015 4 12/19 29.03 9.25 $16.25 $ 697.21 
2015 4 12/26 29.03 9.25 $ 16.25 $ 697.21 
2015 4 Total I $9,063.68 $9,063.68 - $9,063.68 
2016 1 1/2 27.45 2.15 $ 16.25 $498.47 . -

2016 1 1/9 27.45 2.15 $ 16:25 $498.47 
2016 1 1/16 27.45 2.15 $ 16.25 $498.47 
2016 ·1 1/23 27.45 2.15 $ 16'.25 . $498.47 
2016 1 1/30 27.45 2.15 $ 16.25 $498.47 .. 
2016 1 2/6 27.45 2.15 $ 16.25 $498.47 
2016 1 2/13 27.45 2.15 '$ 16.25 $498.47 
2016 1 2/20 27.45. 2.1-5 $16.25 $498.47 
2016 1 2/27 27.45 2.15 $ 16.25 · $498.47 
2016 1 3/5 27.45 2.15 $16.25 $498.47 
2616 1 3/12 $0.00 ' ' ' . 20.16 1 . 3/19 $0.00 
2016 1 3/26 $0.00 

2016 1 Total · $4,984.69 $4,984,69 - - '$4,984.69 . 
' '. 
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(') NLRB Backpay Calculation 
, ____ .• () 5· 

. ' 
' •-'·-···--- ----·--------· .--·· .. . ---· . - . -

Case Name: Lciu's_ Traospcirt 

Case Nuinli_er: 07 -CA-J025_1'7 . 
Bactpay period: Scnedul.e .G . . - ... -

- ·1nte~e~t · 
Claimant:·· Rgby;_ l3teven 3/27/13- 3/4/16 .. · ..... 6/22/2016 ca\Culated to: 

. 

Week Reg OT Hourly 
Quarter int8fllll Medic~I·. 'Net Backpay & 

Year Qt( Gross Backpay lnteriITI Net Backpay 
End Hours, Hou.rs R~te· !=arnll)gs 

exrenSes ~xP_ens~~ Expenses 

" . ' 

Totals $78,319.16 - - .$78,319.16 

Daiiy Comp9u·nd Interest 
,. 

Total Bai:kpa·y., Experises and 

Notes .. lnter~si $78,319.16 

1/ Qtr ST-Avgs based on 13 ,;,,ks;.Qtr .OT Avgs based on 13 wks. Cal begin Wk 4/6/13. No info,6n dates bl Wkly pay ·p~riods.-

2/ . 201:i - St-Avg hrs .beised· ~n summary.-inic,' providerj·by Employer. -

3/ April 2014 - -R~te c;hange.from.- $15'._20 tb ·$16. 75. No payroll info for 1st Qtr. No ·earnings in 1st Qtr. 

4/ October 2014 :_Rate fro[ti·$')6.7Jto'·$17.25. 

5/ -2015 - B~sed·on information proviJe·d by Employer. No earning for'2015 3.rd Qtr 

6/ 2016 -Based on info ·provided oy _Er·:'up to 10. wks in 2016. 1 s\ qtr -·sT hrs divide<:! by 1 o· "!eeks. OT hrs divided by° 1 Q weeks 

71 · 

,, 

,. 
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n NLRB Backpay Calculation () 1 

Case Name: · Lou's·Transport 
Case Number: 07-CA-102517 Backpay period: Schedule H 

Claimant: Sheffield, Steven, Jr. 3127/13 - 3/4/16 lnterBst 
6/22/2016 q1lcu"iated to: . 

Week Reg OT Hourly . 
·auarter 

Interim Medical Ne.t Backpay & Year Qtr Gross Backpay Interim Net Backpay End Hours Hours Rate. 
Earnings 

. \ Expenses .Expenses Expenses. 

2013 2 4/6 42.67 19.23 $ 15.91 $1,137.80 
2013 2 4/13 42.67 19.23 $ 15.91 $1,137.80 
2013 2 · 4/20 42,67 19.23 · $ 15.91 $1,137.80 
2013 2 4/27 42.67 19.23· $·15.91 $1,137.80 

· 2013 2 5/4 42.67 19.23 $ 15.91 $1,137.80 
2013 .2 5/11 42.67 19.23 $15.91 · $1,137.80 
2013 2 5/18 42.67 19.23 $ 15.91 $1,137.80 
2013 2 5/25, 42,67 19.23 $ 15.91 $1·,137.80 
2013 2 . 611 42.67 19.23 ·$ 15.91 $1,137.80 
20.13 2 618 -42.67J 19.23 $ 15.91 $1,137.80 
2013 2 6/15 42.67 19.23 $ 15.91 $1,f37.80 
2013 .2 6/22 42.67· 19.23 $ 15.91 $1,137.80 
2013 2 6/29 42.67 19.23 $ 15.91 -$1,137.80 
·2013 2 Total $ 14.791.45 $ 14,791.45 . . $ 14,791.45 

2013 3 716 36.92 18.46 $ 15.91 $1,027.95 
201·3 3 7113 36.92 18.46 $ 15.91 $1,027.95 
2013 3 7/20 36.92 18.46 $ 15.91 . $1,027.95 
2013 3 7/27 36.92. 18.46 $ 15.91 $1,027.95 
201.3 3 8/3 36.92 18.46 · $15.91 $1,027.95 
2013 3 8/10 36.92 18.46 $ 15.91 $1,027.95 
2013 3 8/17 36.92 18.46 $ 15.91 $1,027.95 
2013 3 8/24 36.92 18.46 $ 15.91 $1,027.95 . . 

2013 3· 8/31 36.92 18.46 $15.91 $1,027.95 
2013 3 9/7 36.92 18.4q $ 15.91 $1,027.95 
2013 3 9/14 36.92 18.46 $ 15.91 $1,027.95 .. 
2013 3 9121 36.92 18.46 . $ 15.91 $1,027.95 
2013 3 9/28 36.92 18.46: $ 1 ii.~1 $1,027.95 . 

2013 3 Total $ 13,363.29 $ 13,363.29 . . $ 13,363.29 

2013 4 10/5 48.38 23.21 $ 15:91 $11323.63 
2013 4 10112 48.38 23.21 $ 15.91 $1,323.63 
2013 4 10/19 48.38 23.21 . $15.91 $1,323.63 
2013 4 10/26 48.38·. , 23.21 $.15.91 $1,323.63 
2013 4 11 /2 48:38 23.21 $.15.91 $1,323.63 · 
·201:, 4 11/9 48.38 . ,23.21 .$15.91 . $1;.323.63 
·2013 4 11/16 48.38 23.21 . $ 15.91 $1,323.63 
2013 4 11123 48.38 23.21 $ 15.91 $1,323.63 
2013 ·4 11/.30 48:38 23.21 $ 15.91 $1,323.63 
2013 4 12/T .48.38 23:21 $ 15.91 $1,323.63 ' . j 

2013 4 12/14 ·48.38 23.21 $ 15.91 $1,323.63 
2013 4 12/21 48.38 23.21 $ 15.91 $1,323.63 
201.3 4 12128 48.38 23.21 $ 15.91 $1,323.63 
2013 4 Total $17,207.22 $17,207.22 . - $17,207.22 

··-· ·--·------ -··-·- __ __,__ 
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. 

Case Name: 

Case Number: 
. 

Claimant: 

Week Reg 
Year atr. End Hours 

2014 1 1/4 36.32 
2014 1 1 /11 36.32 
2014 1 1/1.8 36.32 
2014 1 1/25 36.32 
2014 1 2/1 36.32 
2014 1 . 218 36.32 
2014 1 2/15 . 36.32 
2014 1 2/22 36.32 
2014 1 3/1 36.32 
2014 i 3/8 36.32 
2014 1 3/15 36.32 
2014 1 3/22 36.32 
2014 1 3/29 36.32 
2014 1 Total 

2014 2 4/5 42.59 
2014 2 4/12 42.59 
2014 2 4/19 42.59 
2014 2 4/26 42.59 

. 2014 2 5/3 42.59 
2014 2 5110 42,59 
2014 2 5117 42.59 
2014 2 5/24 42.59 
2014 2 5/31 42.591 

2014 2 617 42.59 
2014 2 6/14 42.59 
2014 2 6/21 42.59 
2014 · 2 6/28 42.59 
2014 2 Total 
2014 3 7/5 36.92. 
2014 .3 7112 36.92 
2014 3 7/19 36.92 
2014 3 7/26 36.92 
2014 3 8/2 36,92 
2014 3 8/9 36.92 
2014 3 8/16 36.92 
2014 3 8/23 36.92 
2014 3 8/30 36.92 
2014 3 9/6 36.92 
2014 3 9/13 · 36.92 
2014 ·3 9/20 ·36.92 

2014 3 9/27 36.92 
2014 3 Total 

2014 4• 10/4 38.13 

( ) NLRB Backpay Calculation I 
I 

2 

Lou's Transport 
07:CA-102517 Bsickpay period: Schei:lule H / 

... 

. •. Interest 
Sheffield, Steven, Jr. 3/27/13 - 3/4/16 Calculated to: 6/22/2016 

OT Hourly 
Quarter ln·terim Medical Net Backpay & 

Gross Backpay Interim Net Backpay 
Hours Rate 

Earnings 
Exp~nses Exp~nses Expehses 

4.01 $ 17.25 $730.28. 
4,01 $ 17.25 $730.28 
4.01 $ 17.25 $730.28 
4.01 $ 17.25 $730.28 
4.01 $ 17.25 $730.28 

.4.01 $ 17.25 . $730.28 

4.01 $ 17.25 $730.28 
4.01 ·$17.25 F30.28 
4.01 $ 17.25 $730.28 
4.01 $ 17.25 · $730.28 
4.01 . $ 17.25 $730.28 
4.01 $ 17.25 $730.28 
4.01 $ 17.25 $730.28 ' 

$9,493.62 $9,493.62 - -- •, 
$9,493.62 

21.36 $ 17.25 $1,287.37 · 
21.36 $ 17.25 · $1,287.37 
21.36 $ 17.25 $.1,287.37 
21.36 $ 17.25 $1,287.37 
21.36 $ 17.25 $1,287.37. 

21.36 $ 17.25-'. $1,287.37 

21.36 $ 17.25 . $1,287.37 
21.36· $ 17.25 $1,287.37 
21.36 $ 17.25 $1,287.37 . 

21.36 · $ 17.2_5 $1;287.37 ' 

21.36 $ 17.25 $1,287.37 
21.36 $ 17.25 $1.,287:37 
21.36 $ 17.25 $1,287.37 

$ 16,735.78 $16,735.78 - - $ 16,735.78 

24.96 $ 17.25 $ 1,282.71 

24.96 $·17.25 $ 1,282-71 

24.96 $ 17:25 $ 1,282.71 

24,96 $ 17 .. 25 $ 1,282.71 
24.9"6 $ 17.25 $ 1,282.71 

··:,. 

24.96 . $ 17.25 $ 1,282.71" 
24.96 $ 17.25 $ 1,282.71 

24.96 $ 17.25 .$ 1,282.71 
24.96 $ 17.25 $ 1·,Q82.71 

24.9'6 $ 1.7.25 ·$ 
... 

1,282.71 . 

24,96 $--17.25 $ 1,282.71 
24.96 $ 17.25 $ 1,282.71 

24.96 $.17.25 .$ .1,282.7"1 .. . .. . . . . . .. .., .. 

$ 16,675.23 $16,675.23 - - $.16,675.23 

26.48 $ 17.25 $1,342.91 
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n NLRB Backpay Calculation :J 3 

· Case Name: Lou's Transport 
Case Number: 07-CA-102517 Backpay peri_od: ·schedwle H 

Claimant: Sheffield, Steven, Jr. 3/27/13 - 3/4/16 Interest 
6/22/2016 calculated to: 

Quarter ' 
Year Qtr 

Week Reg- OT Hourly 
Gross Backpay Interim Net Backpay Interim Medical Net Backpay & 

End Hours Hours Rate 
Earning~ Expenses ~xpenses EX:penses 

2014 4 10/11 38.13 .26.48 $ 17.25 $1,342.91 
2014 4 10/1B 3B.13 26.4B $ 17.25 $1,342.91 
20,14 4 10/25 38.13 2.6.48 $ 17.25 $1,342.91 .. 
2014 -4 11 /1 38.13 26.4B $17.25° $.1,342·.91 
2014 4 11 /8 38.13 26.48 .$ 17.25 : $1,342.91 ' 
2014. 4 11/15 38.13. 26.4B $ 17.25 $1.,342.91 
2014 4 11/22 38.13 26.4B $ 17.25 $1,342.91 
2014 4 11/29 3a:13 26.4B $ 17.25 . $1,342.91 
2014 4 12/6· 38.13 26.4B $ 17.25 $1·,342.91 , 
2014 4 12/13 38.13 26.4B $ 17.25 $1,342.91 
20.14 4 12/20 38.13 26.48 $ 17.25 $1,342.91 
2014 4 12/27 38.13 26.4B $ 17.25 $1,342.91 . 
2014 4 Total $17,457.86 $17.457:86 - - $17,457.86 

201:5 1 1/3 29.65 2.70 $ 17.25 $5B1 .33 
2015 1 1/10 29.65 2.70 $ 17.25 $5B1 .33 
2015 1 1 /17 29.65 2.70 $ 17.25 $581 .33 
2015 1 1/24 29.65 ·2.70 $ 17.25 $581.33 
2015 ·1 1/31 29.65 2.70 $ 17.25 $5B1 .33 
2015 1 217 29.65 2.70 $ 17.25 $5B1 .33 
2015 1 2/14 29.65 2.70 $ 17.25 $5B1.33 
2015. 1 2/21 ·29.65 2:70 $ 17.25 $5B1 .33 

.. 

2015 1 2/28 29.65 2.70 $ 17.25 $5B1 .33 
2015 1 3(7 29.65 2.70 '$17.25 $5B1.33 
2015 1 3/14 29.65 2.7ci $ 17.25 $5B1.33 
2015 1 3/21 29.65 2.70 $ 17.25 $581.33 
2015 1 3/28 29.65 ·2.70 $ 17.25 $581.33 
2015 1 Total $7,557.23 $7,557.23 - - $7,557.23 
2015 2 4/4 43.07 25.69 $ 17.25 $1,407.69 
2015 2 4/11 43.07 25.69 $17.25 $1,407.69 
2015 2 4/18 43.07 25.69 $ 17.25 $1,407.69 
20.15 2 4/25 43.07 25.69 $17.25 $1,407.69 
.2015 2 5/2 43.07 25.69 $ 17.25 $1,407.69 
2015 2 5/9 43.07 25.69 $ 1 ?.°25 $1,407.69 
2015 2 5/16 43.07 25.69 $ 17.25 $1,407.69 ' 
2015 2 5/23 43.07 25.69 $ 17.25 $1,407.69 
2015 2 5/30 • 43.07 25.69 $ 17;25 $1,407.69 
2015 2 . 6/6 43.07 25.69 $17.25 . $1,407.69 
2015 2 6/13 43.07 25.69 $ 17.25 $1,407.69 
2015 2 6/20 43.07 25:59 $ 17.25 $1,407.69 
2015 2 6/27 .43.07 25.69 $ 17.25 $1,407.69 
2015· 2 Total $18,299.92 $18,299.92 - - $18,299.92. 
2015 3 7/4 36.92 21.69 $ 17.25 · $1,198.10 . 

----·---··-· 
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(. NLRB Backpay Calculation n 4 

Case Name: Lou's Transport 
Case Number . · 07°CA-102517 BaGkpay period: Schedule H 

c·1aimant: Sheffield, Steven, J_r. 3/27/13 - 3/4/16 
1.nterest 6/22/2016 calculated lo: 

week Reg OT Hourly 
Quarter 

Interim Medical Net Backpay & 
Year Qtr 

End Hours Hours Rate 
Gross Sackp~y Interim Net Backpay 

Expen$eS ·Expenses ExpenSe~ 
Earnings 

2015 3 7/11 36.92 21.69 $ 17.25 · 
' 

$1,198.10 

2015 3 7/18 36.92 21.69 ·$17.25 $1,198.10 

2.015 3 7/25 36.92 21.69 .$17.25 $1,198.10 

2015 3 8/1 36.92 21.69\$17.25 $1,198.10 

2015 3 8/8 36.92 21.69 \$17.25. $1,198.10 

2015 3 8/15 36.92 21.69 $) 17.25 $1,198.10 . 

2015 3 8/22 36.92 21.69 $!17.25 $1,198.10 

2015 3 8/29 · 36.92 21.69 $17.25' $1,198.1·0 

2015 3 9/5 36.92 21.69 $1(25 $1,198.10 

2015 3 9/12 36.92 21.69 $ 17,25 $1,198.10 

2015 3 9/19 36 .. 92 21.69 $ 17.25 $1,198.10 

2015 3 9/26 · 36.92 21.69 $ 17.25 $1,198.10 

2015 3 ·Total $15,575.28 $15,575.28 - - $15,575.28 

2015 4 .10/3 42.57 19.25. $ 17.25 $ 1,232.43 

2015 4 10/10 42.57 19.25 $ 17.25 $ 1,232.43 

2015 4 10/17 42.57 19.25 $17.25 $ 1,232.43 

2015 4 10/24 42.57 19.25 $ 17.25 $ 1,232.43 

2015 4 10/31 42.57 19.25 $ 17.25 $ 1,232.43 

2015 4 11 /7 42.57 19.25 $ 17-.25 $ 1,232.43 

2015 4 11/14 42.57 19.25 $ 17.25 $ 1,232.43 

2015 4 11/21 42.57 19.25 $ 17.25 $ 1,232.43 

2015 4" 11/28 42.57 19.25 $ 17.25 $ 1,232.43 

2015 4 12/5 42.57 19.25 $ 17.25 · $ 1,232.43 

2015 4 12/12 42.57 19.25 $ 17.25 $ 1-,232.43 

2015 4 12/19 42.57 19.25 $ .17.25 $ 1,232.43 

2015 4 12/26 42.57 19.25 '$ 17.25'. $ 1,232.43 

2015 4 ·Total $16,021.54 $16,021.54 - - $16,021.54 

2016 1 1/2 22.70' 3.08 $ 17.25 $471.27 

2016 1 1 /9 22.70 3.08 $17.25 $471.27 

2016 1 1116. 22.70 3.08 $17.25 $471.27 

2016 '1 1/23 22.70 3.08 $17.25 $471.27 

2016 1 1/30 22.70 3.0B $17.25 $471.27 

201/j 1 2/6 22 .. 70 3.08 $ 17.25 $471.27 

·2016 1 2113 22.70 3.08 $ 17.25 $471.27 

2016 1 2/20 22.70· 3.08 $·1?.25 $471.27. 

2016 1 2127 22.70 3.08 $1_7.25 $4i'1.27 . 

2016 1 3/5 ~2.70 3.08 $ 17.25 $471.27 - ' 
2016. . 1 3112 . $0.00 . .... .. .. . 
2016 1 . 3/19 .$0.00 -
2016 1 3/26 $0:00 

., .. .. , ., 

2016 1 Total $4,712.70 $4,712.70 - - $4,712.70 
.. ·-· ~---.. -~ .. . . .. . . . ···--·. - " ... . .•.. ··- ..... .". . --~ - - ..• ---~· ··-··-··· -- -

.· 
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1204

n NlRB.Backp11y Calc.ulation n 5 

·Case.Nam<,: Lou's Transport . 

Case Number: 07-CA•1-0251r · Bac_kpay period: . Sc_he.d_ule H .. . . ,· .. 
. 

Claimant: Sheffield, Stev:en, -.,Jr. 3/27 /i 3 • 3/4/113 
lriteresr 

6/22/2016 ... 
calc~l~ted to: 

' 
Week "Reg OT Hourly_ auc!rter 

Interim. Medical Nei ·sackpay & Year Qtr 
Ehd Hours Hours Rate· Gross ~~c~pay .Interim Net Backpay ExpenSeS · Expenses ~Xpf?nS~ 

Earriing~ 
... 

Totals. $167,891.12 ' - $1"67,891.12 

Daily Co_mpoUrid lntt;ires.t 
.. 

Tot.al Backpay, Expenses and 
Notes Interest ·$167,891.12 

1/ Qtrs ST Avgs based on .. 13 wks; Qtr(-OT-Avgs.based on 13 wks. Cal begin Wk 4/6/13. 

• 21 2016- 1st ·qtr -ST hrs divitfed by-.. 1 Oweeks; OT hts divi<jed by1_0 weeks .. 
3/ . 

41 .. 

5/ ·- .. 

6/ 

71 
.. 

--

\. 
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1205

l) NLRB Backpay Calculation () 1 

. - ... . .. ... --,., 

' 
Case Name.:. Lou's Transport I 

Case Number: .. .07 ,A. 1.02517 "' 
Backpay period: Scl)_ed_y_l_e I 

-Claimant:. . Smith, Ronnie 
. 

3/27/13-3/4/16 ""' 6/22/2016 calculated 

Week Reg OT . Hourly Gross 
Quarter Interim Medical 

Year Qtr Interim Net Backpay Net Backpay & Expenses. 
End Hours Hours Rate Backpay 

Earnings_ 
Expenses Expenses . 

2013 2 4/6 38.44 20.38 $ 14.01 $966.83 1 

2013 2 4/13 38.44 20.38 $ 14.01 $966.83 

20_13 2 4/20 38.44 20.38 $ 14.01 $966.83 
. 

2013 2 4/27 -38.44 20.38 $ 14.49 $999.95 

2013 2 5/4 38.44 20.38 $ 14.49 $999.95 

2013 2 5/11 38,44 20.38 $14.49 $999.95. 

2013 2 5/18 38.44 20:38 .$ 14.49 $999.95 

2013 2 5125 38.44 20.38 $ 14.49 $999.95 

2013 2 6/1 38.44 20.38 $ 14.49 $999.95 

2013 2 6/8 38.44 20.38 $ 14.49 $999.95 

2013 2 6/15 38.44 20.38 $ 14.49 $999.95 

20.13 2 6/22 38.44 20.38 $ 14.49 . $999.95 

2013 2 6/29 38.44 20.38 $ 14.49 '$999.95 · 

2013 2 Total $ 12,900.04 $12,900.04 - - $ 12,900.04 

2013 3 7/6 36.92 24.57 $ 14.49 $1,069.00 

2013 3 7/13 36.92 24.57 $ 14.49 $1,069.00 

2013 3 7/20 36.92 24.57 $ 14.49 $1,069'.00 

2013 3 7127 36.92 24.57 $ 14.49 $1,069.00 

2013 3 8/3 36.92 24.57 $ .14.49 $1.,069.00 

2013 3 8/10 36.92 24.57 $ 14.49 $1,069.00 

2013 3 8/17 36.92 24.57 $ 14.49 $1,069.00. 

2013 3 8/24 36.92 24.57 $ 14.49 $1,069.00 . 

2013 3 8/31 36.92 24.57 $ 14.49 $1,069.00 

2013 3 9/7 36.92 24.57 $ 14.49 $1,069.00 

2013 3· 9/14 36.92 24.57 '$ 14.49 $1,069.00 

2013 3 9/21 36.92 24.57 $ 14.49 $1,069.00 

2013 3 9/28 35:92 24.5'7 $ 14.49 $1,069.00 

2013 3 Total $ 13,897.00 $13,897.00 - - $ 13,897.00 

2013 4 10/5 43.07 24.80 $ 14.49 $1,163.11 

2013 4 10/12 43.07 24.80 $ 14.49 $1,163.11 

. 2013 4 10/19 43.07 24.80 $14.49 $1,163.11 

2013 4 10/26 43.07 24.80 $ 14.49 $1,163·.11 

2013 4 11/2 43.07 24.80 $ 14.49 $1,163.11 

2013 4 11/9 43.07 24.80 $ 14.49 $1,163.11 

2013 4 11/16 43.07 24.80 $ 14.49 $1,163.11 

201'3 4 . 11/23 ~3.07 24.80 $ .14.49 $1,163.11 

2013 4 11/30 43.07 24.80 $ 14.49 $1,163.11 

2013 4 1217 43.07 24'.80 $ 14.49 $1,163.11 

2013 4· 12/14 43.07 24.80 $ 14.49 $1,163.11 ' 

2013 4 12/21 43.07 24'.80 $ 14.49 $1,163.11 · 

2013 4 12/28 43.07 24.80 ,$ 14.49 $1,163.11 

2013 4 Total $15,120.46 $15,120.46 - - $15,120.46 
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1206

{) . NLRB Backpay Calculation 2 

-
. 

Case Name: Lou's_Transport. 
' Case Numbei: . 07,A,102517 . Sackpay period: Scl)~<;@~ I 

. . ciaimant: Smith·, Ronnie 3/27/13 '3/4/1,6 ""~'~°' . 
calculated 6/22/2016 

Week Reg OT Hourly Gross 
Quarter 

Interim Medical Year. Qtr -Interim Net Backpay Net Backpay .& Expenses. End Hours Hours. Rate ~ackpay Expenses Expenses Earnings . 

2014 1 1/4 34.36 6.07 $ 17.25 $749.77 
2014 1 1/11 34.36 6.07 $ 17.25 $749.77 " 

2014 1 1 /18 34.36 6.07 $ 17.25 $749.77 
2014 1 1125 34.36 6.07 $ i,.25 $749.77 
2014 1 · 2/1 34.36 '6.07 $ 17.25 · $749.77 
2014 ·1 2/8 34.36 6.07 $ 17.25 $74.9.77 
2014 1 2/15 34.36 6.07 $ 17.25 $749.77 
2014 1 2122 34.36 6.07 $ 17.25 

.. 
$749.77 

2014 1 3/1 34.36 6.07 $ 17.25 $749.77 
2014 1 3/8 34.36 6.07 $ 17.25 $749.77 -
20_14 1 3/J5 34.36 6.07 , $ 17.25 $749.77 
2014 1 3122 34.36 6.07'- $ 17.25 .$749.77 
2014 1 3/29 34.36 6.07 $ 17.25 $749.77 
2014 1 Total $9,747.03 $9,747.03 - - $9,747.03 

2014 2 4/5 41.4 19.03 $ 17.25 $1,206.55 1 
2014 2 4/12 ·41.4 19.03 $ 17.25 $1,206.55 
2014 2 4/19 41.4 19.03 $ 17.25 $1,.206.55 ,·. 

2014 2 4/26 . 41.4 19.03 $ 17.25 $1,206.55 
2014 2 5/3 41.4 19.03 $ i 7.25 . $1,206.55 " 

2014 2 5/10 41'.4 19.03 $ 17.25 $1,206.55 
2014 2 5/17 41.4 19.03 $17.25 $) ,206.55 
2014 2 5124 . 41.4 19.03 $ 17.25 $1,206.q5 
2014 2 5/31 41.4 19.03 $ 17.25 $1,206.55 --. 
2014 2 6/7 41.4 19.03 $ 17.25 $1,206.55 
2014 2 6/14 41.4 19.03 $ 17.25 $1,206.55 
2014 2 · 6/21 41.4 .. 19.03 $ 17.25 $1,206.55 
2014 2 6/28 41.4 19.03 $17.25 $1,206.55 " , 

2014 2 Total $ 15;685.17 $15,685.)7 - - $ 15,685.17 

·2014' 3 715 36.92 24.10 $ 17.25 $ 1,260.46 
2014 3 7/12 36.92 24.10 .$17.25 $ 1,260.46 

-2014 3 7/19 36.92 24.10 $17.25 $ 1,260.46 
2014 3 7/26 36.92 24:10 $ 17.25 $ 1,260.46 
2014 ,3 8/2 36.92 24.JO $.17.25 $ 1,260.46 I 

2014 ·3 8/9 36.92 24.10 $ 17.25 $ 1,260.46 
... 

2014 3 8/16 36.92 24.10 $ 17.25 $ 1,260.46 
2014 3 '8/23 36.92 24.'1p. $ 17.25 $ .1,260.46 
2014 .3 8/30 36.92 24.10 $ 17.25 $ 1,260.46 

' 2014 3 9/6 36.92 24..10 $ 1·7.25 $ 1,260.46 
2014 ·3 . 9/13 36:92. 24.10 .$17.25 $ 1,260.46 

.. 

2014 ~ 9/20 36.Q2 24:.ro $ 17.25 $ 1,260.46 . 

2014 3 9/27 36.92 24.10 $-17.25 $ 1,260.46 
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1207

(__,) NLRB Backpay Calculation () 
' . 3 

. 

Case Name: . Lou's Transport 
Case Number. 07-A-1 Q2517. BackjJa_y period: -~~</.YJ~I ... · 11··-·--· · 6/22/201'6 · Claimant: Smith, Ronnie 3/27/13 -3/4/16 calcillated. 

Week Reg OT Hourly Gross 
Quarter 

Interim Medical 
Year Qtr Interim Net Backpay ·Net Backp?y & Expens~s 

End Hours ·Hours Rate Backpay E~penses . Ex~enses Earnings· i 

3 Total $ ,16,385.95 $16,3"85.95 - $16,385.95 

'2014 4 10/4 41.55 20.03 $17:25 $1,235.01 
2014 4 10(11 41.55 20.03 $ 17.25 . $1,235.01 
2014 4 10/18 41.55 20.03 $ 17.25 $1,235.01 
20)4 4 -10/25 41,55 20.03 $"17.25 $1,235.01 
2014 4 11/1 41.55 20.03.· $1?:25. $1,235.01 -

2014 4 11/8 41.55 20.03 $ 17.25 $1,235.01 

20.14 4 11115 41.55 20.03 $ 17.25 . $1,235.01 . 

2014 4 11122 41.55 20.03 $ J?.25 $1,235.01 
2014 4 11/29 41.55 20.03 $ 17.25 $1,235.01 . 

2014 4 12/6 41.55 20.03 $ 17.25 $.1,235.01 
2014 4 12113 41.55 20.03 $ 17.25 $1,235.01 
2014 -4 12120 41.55 · 20.03 $ 17.25 $1,235.01 -
2014 4 12127 41.55 20.03 $ 17.25 $,1,235.01 

2014 4 Total $16,055.18 $16,055.18 . - $16,055.18 

2015 1 '1/3 31.92 3.71 $.17.25· $646.62 
2015 ·1 1110 31.92 3.71 $ 17.25 $646.62 

2015 1 1117 31.92 3.71 $,17.25 $646.62 
2015 1 1124 31.92 3.71 $ 17,25 $646.62 

2015 1 1131 31.92 3.71 $ 17.25 $64!5.62. 

2015 1 2/7 31.92 .3.71 $ 17.25 $646.62 
2015 1 2/14 31.92 . 3.7f $·17.25 $646.62 
2015 1 2/21 31.92 3.71 $ 17.25 $646.62 
2015 1 2128 31.92 3.71 $ 17.25 $646.62 
2015 1 3f7 :i 1'.92 3.71 $ 17;25 $646.62 
2015 1 3/14 31.92 · 3.71 $ 17.25. $646.62 
2015 r 3/21 31.92 3.71 $ 17.25 $646.62 
2015 1 3128 31.92 3.71 '$ 17.25 $646.62 . 

2015 1 Total ·$8,406.01 $8,406.01 - - $8,406.01 

2015 2 4/4 40.14 18.53 $ ·17.25 $1,171.88 

.2015. 2 4/i 1 40.14 18.53 ·$17.25 $1,171.88 

2015 2 4/18 40.14 '18.53 $ ,17.25 $1,171.~8 

2015 2 4/25 40.14' 18.53 $17.25 $1,171.88 

2015 2 512 40.14 18.53 $ 17.2,5 $1,171.88 
2015 2 519 40.14 18.53. $ 17.25 '$1,171.88 

2015 2 5116 40.14 18.53 $ 17.25 $1,171.88 

2015 2 5123 40.14 .18.53 $ 17.25 $1,171.88 

2015 2 5/30 40.14' 18.53 $ 17.25 $1,171.88 

2015 2 6/6 40.14 18.53 $ 17.25 $1,171.88 .. .. 
2015 '2 6113 40.14 18.53 $17.25 $1,171.88 

2015 2 6/20 40.14 18.53 $ 17.25 $1,171.88 
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1208

n NLRB°Backpay Calculation !'1 . . 
4 

~ . 

Case Name: Lou's Transport 
Case NLJ01ber:. 07-A-102517- Backpay period: Schedule I 

Claimant:- Smith, Rof1ni~ .. 
3/27/13 -3/4/16 

·w, ........ ~. 
6/22/2016 calci.iliite'd. 

Week Reg OT Hourly · Gross Quarter 
Interim Medical Year Qtr 

End' Hours Rate Backpay 
Interim Net Backpay 

Expenses ·Expellses Net Backpay & Expense~ · Hours 
Earnings 

2015 2 6/27· 40.14 18.53 $ 17.25 $1,171.88 . 

2015 2 Total $15,234.42 $15,234.42 - - ,. $15,234.42 
\ 

2015 3 714. 36.92 23.07 $ 17.25 $_1,233.81 
201_5 3 7/11 36.92 23.07 $ 17.25 $1,233.81 . -
2015 3 7/18 36.92 23.07 $'17.25 $1,233.81 
2015 3 7/25 36.92 ·23.07 $ 1'7.25 · $1,233.81 
2015 3 8/1 36,92 23.07 . $ 17.25 $1,233.81 
20f5 3 8/8 36.92 23.07 '$ 1_7.25 $1,233:81. 

· 2015 3 8/15 36.92 23.07 $ 17.25 . $1,233.81 
2015 3 8/22 36.92 23.07 $ 17.25 $1,233.81 
2015 3 8/29 '36.92 23.07 $ 17.25 ·$1,233.81 
2015 3 . 9/5 36.92 2·3.07 ·$ 17.25 $1,233.81 
2015 3 9/12 . 36.92 23.07. $ 17.25 $1,233.81 
2015 3 9/19 36.92 23.07 $17.25· $·1,233.81 
20.15 3 9/26.· 36.92 23.07 $ 17.25 $1,233.81 
2015' 3 Tot~I $16,039.48 $16,039,48 · - - $16,039.48 

2015 4 10/3. 36.13 · 18.73 $ 1i'..25 $1,107.88 -2015 4 10/io 36.13 1'18.73 $ 17.25 $1,107.88 
2015 4 10/17 36.1_3 18.73 $ 1.7.25 $1,.107.88 
2015 4 10/24 36.13 18.73 $ 17.25 $1,107.88 
2015 ·4 10/31 36.13 18.73 $ 17.25 $1,107.88 
2015 4 11n 36.13 18.73 $ 17'.25 $1,107.88 
2015 4 11/14 .36.13' · 18'.73 $17.25 $1,107.88 
2015 4 11/21 36.13 18.73 $ 17.25 $1,107.88 
2015 4. 1'1/28 36.13 18.73 $17.25 $1,107.88 
2015 4. 12/5 36.13 18.73 $ 17.25 $1,107.88 
2015 4 12/12 36.13 18.?Z $ 17.25 $1,107.88 
2015 4 12/19 36.{3 18.73 $ 17.25 $1,107.88 ' 
2015 4 12/26 36.1:l· 18.73 $.17,25 $1,107.88 
2015 4 Total 

' 
$14,402.46 $14,402.46 - - $14,402.46 .. 

2016 1 . 1/2 4.35 o.oo· · $ 17.25 $75.04 2 
2016 1 1/9 4.35 0.00 $ 17.25 $75.04 
2016 r· 1[16 4.35' o:oo $ 17.25 $75.04 
2016 1 .1/2:i 4.35 0.00: $ 17.25 $75.04 
2016 1 1/30 4.35 0.00 . $ 17.25 $75.04 
2016 1 2/6 4.35 Q.00. $ 17.25 $75.04 
2016. 1 2/13 4.35 0.00 $17.2.5 $75.04 

· 2016 .1 2/20 . 4.35 0.00 $ 17.25 $75.04 
2016 1 2/27 4.35, 0.00 $ 17.25 $75.04 . 
2016 1 315 4.35 0.00 $·17.2(> $75.04 
2016 1 3/12 $0.0b 
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1209

- --------- ------

(""'') NLRB Backpay Ca\cul<,Jtion 
\.___.,/ 

() 
. ., 

5 

J 

' -

. Case Name: Lou's T_rarispcirt 
Case Number: 07 'A-1025.17 I Bac~pay period: . Schedille I 

.. ___ Cl~imant: Sinlth, RbrWrie 3/2iV13 -3/4/16 __ 
___ ., __ .. 

,~/22/2016 · calculated .. ;: ...... _. _ .. ··-- ,. -· . ,. 

' Quar:t~r 
Year Qtr 

Week -Reg 9t Hourly Gross 
Interim l'Jet Backpay 

· li,tertni . :Medical 
NetBa~kp~y &ExpenSes 

End; ·.Hours Hours Rate ,Eiackpay ·expenses :Eic:penses 
Earnings \ 

, . 

2016 1 . · 3/19 $0.00 
2016 1 3/26 $0.00. 

2016 1 Total. $750.38 $75Ch38 " " $750.38 

. 

Totals $154,623.56 " " $154,623.56 .. 

Daily Compound Interest 

Total. Backpay, Expef)ses 
Notes, and Interest ,$154,623.56 

·. 
2013' · ST Averag\j based 13 w~·~ks; OT Average based ~n 13 weeks. 1/ Calculation begin Week 4/6/13, · '. 

2/ 2016 - Based on info provided b',1 Employlir. 2016- 1 sf qtr :sT hrs divided by #of wks; OT hrs divided by #of wks. No OTworked. 

3/ 

5/ 
C 

' 
6/ 

71 ,_ 

8/ 

9/ 

10/ 

11 / --

· 12/ 
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1210

NLRB Backpay Calculation 1 

Case Name: Lou's Transportation - Average - All Comparables S9h~ilY1e J 
Case Number: 07-CA-102517 S.ickp;iy period: 

Claimant: · Comp Avg ST and OT Hours 4/6/2013 - 3/4/2016 Interest 6/22/2016 
caltt.ilated to: 

Comp Comp Comp· 
Comp Avg 

Hershey 
Hershey 

· Hershey 
Hershey Net Week Avg Avg Avg Quarter Hershey Net Expenses .. Year Qtr 

End Reg OT Hourly 
Gross 

Interim Backpay 
Interim 

Plus Net 
Backpay & 

Hours Hours Rate 
Backpay 

Earnings 
Expenses 

Backpay 
· .Expenses 

2013 2 · 4/6 37.09 16.66 14.78 $917.29 
2013 2 4/13 37.09· 16.66 14.78 $917.29 
2013 2 4/20 37.09 16.66 14.78 $917.29 
2013 2 4/27 37.09 16.66 14.83 $920.61 
2013 2 5/4 37.09 16.66 14.83 $920.61 

. 2013 2 5/11 37.09 16.66 14.91 $925.50 
2013 2 5/18 37.09 16.66 14.91 $925.50 
2013 2 5/25 37.09 16.66 14.91 $925.50 

. 

2013 2 6/1 37.09 16.66 14.91 $925.50 
2013 2 6/8 37.09 16.66 14.91 $925.50 . 

2013 2 6/15 . 37.09 16.66 14.91 $925.50 
' 2013 .2 6/22 37.09 116.66 14.91 $925.50 · 

2013 • 2 6/29' 37.09 16.66 14.91 $925.50 
2013 2 Total $11,997.11 $ 11,997.11 

2013 3 7/6 37.42 21.25 14.88 $1,030.99 
2013 3 7/13 37.42 21.25 . 14.93 $1 ,'034.84 
2013 3 7/20 37.42 21.25 14.93 $1,034.84 . 

2013 3 7/27 37.42 21.25 14.93 $1,034.84 
2013 3 8/3 37.42 21.25 14.93 $1,034.84 
2013 3 8/10 37.42 21.25 14.93 $1,034.84 
2013 3 8/17 . 37.42 21.25 14.93 $1,034.84 . 

2013 3 8/24 37.42 21.25 14.93 $1,034.84 
2013 3 8/31 37.42 21.25 14.93 $1,034.84 . 

2013 3 9/7 37.42 21.25 14.93 $1,034.84 
. 

20.13 3 9/14 37.42 21.25 14.93 . $1,034.84 
2013 3 9/21 37.42 21.25 14.93 $1,034.84 
2013 3 9/28 37.42 21.25 14.93 $1,034.84 
2013 3 Total $ 13,449.05 $0.00 $0.00 $0.00 $ 13,449.05 

2013 4 10/5 40.91 19.55 14.93 $ 1,048.74 
2013 4 10/12 40.91 19.55 14.93 $ 1,048.74 
2013 · 4 10/19 40.91 19.55 14.93 $ 1,048.74 
2013 4 10/26 40.91 19.55 14.93 $ .1,048.74 > 

2013 4 11/2 40.91 19.55 15.01 $ 1,054.28 
2013 4 11/9 40:91 19.55 15.01 $ 1,054.28 
2013 4 11/16 40.91 19.55 15.01 $ 1,054.28 
2013 4 11/23 40.91 19.55 15.01 $ 1,054.28 
2013 4 11/30 40.91 19.55 15.01 $ 1,054.28 
2013 4 ·12/7 40.91 19.55 15.01 $ 1,054.28 
2013 4 12/14 40.91 19.55 15.01 $ 1,054.28 
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1211

NLRB Backpay Calculation 
0 

2 

- --

Case_Name: Law's Transportation -·Average.-AII Comparables Schedule J 

Case Nu111ber: 07-CA-102517' Backpay period:· .... , .. 

Claimant: Comp Avg ST and OT Hours 4/612013 - 3/4/201(! lllterest 6/22/2016 
calculated lei': 

· Comp Comp Comp Hershey - Hershey 

Week Avg · Avg Avg 
Comp Avg 

Quarter Hershey Net 
Hershey 

Expenses 
· Hershey Net 

Year Qtr 
End Reg. OT Hourly 

Gross 
Interim · · Eiackpay 

Interim 
Plus Net 

Backpay & 

Hours Hours Rate 
Backpay 

Earnings 
Expenses 

Backpay 
Expenses 

2013 4 12121 40.91 19.55 15.01 $ 1,054.28 

2013 4 12/28 40.91 19.55 15.01 $ 1,054.28 

2013 · 4 Total $ 13,683.52 $0.00 $ - $0.00 $13,683.52 
-

2014 1 1/4 21.22 4.07 14.59 $398.60 
2014 1 1/11 21.22 4.07 14.59 $398.60 
2014 1 1/18 ·21.22 4.07 14.59 $398.60 . 

2014 1 1/25 21.22 4.07 · 14.59 $398.60 
2014 1 2/1 21.22 - 4.07 14.59 $398.60 

2014 1 2/8 21.22 4.07 14.59 $398.60 

2014 1 -,2/15 21.22 4.07 14.59 $398.60 
2014 1 2/22 21.22 4.Cl7 14.59. $398.60 

2014 1 3/1 '21.22 4.07 14.59 $398.60 

2014 1 3/8 21.22 4.07 14.59 .$398.60 

2014 1 -3/15 21.22 4.07 14.59 $398.60 

2014 1 3/22 . 21.22 4.07 14.59 $398.60 

2014 1 3/29 21.22 4.07 14.59 $398.60 

2014 1 Total $5,181.79 $ - $5,181.79 $ - $5,181.79 

2014 2 415 35.58 17.37 '16.97 $ 1,046.04 

-2014 2 4/12 35.58 17.37 16.97 $ 1,046.04 

2014 2 4/19 35.58 17.37 16.97 $ ' 1,046.04 

2014 2 4/26 35.58 17.37 16.97 $ 1,646.04 

2014 2 5/3. 35.58 17.37 16.97 $ 1,046.04 

2014 2 5/10 35.58 17.37 16.97 $ 1,046.04 

2014 2 5/17 35.58 17.37 16.97 $, 1,046.04 

2014 2- 5/24 · 35.58 17.37 16.97 $ 1,046.04 

2014 2 5/31 35.58 17.37 16.97 $ 1,046.04 

2014 2 6{7 35.58 17.37. 16.97 $ 1,046.04 

2014 2 6/14 35.58 17.37 16.97 $ 1,046.04 
. 

2014 2 6/21 35.58 17.37 16.97. $ . 1,046.04 

2014 2 6/28 35.58 17.37 '16.97 $ 1,046.04 

2014 2 Total $ 13,598.47'. $ - - $0.00 $ - $13,598.47 

2014 3 7/5 35.32 20.34 .17.03 $1,120.84 -

2014 3 7/12 35.32 20.34 17.03 $1, 1.20.84. 

Z014 3 7/19 35.32 20:34 17.03· $1,120.84 

2014 3 7/26 35.32 20.34 17.03 , ·$1,120.84 
.. 

2014 3 8/2 35.32 20.34 17.03 $1,120.84 

2014 3 8/9 35.32 20.34 17.03 $1,120.84 

2014 3 8/16 35.32 20.34 17.03 $1,120.84 
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n 
NLRB Backpay Calcµlation 3 

Case Name: Lou's ·Transportation - Average - All Comparables ScheduleJ 

Case,Numbec: 07-CA-102517 · Backpay period: 
. 

Clainiant: Comp Avg_ ST and OT Hours 4/6/2013 - 3/4/2016 · Interest 6/22/2016 : · 
calCulated to: 

Hershey' 
. 

Comp Comp c·omp 
Comp Avg 

Hershey ( . 
Hershey Net Week Avg ·Avg· Avg Quarter Hershey Net 

Hershey 
Expenses Year .Qtr Gross Interim Backpay. & End Reg _qr Hourly 

Backpay 
Interim Backpay 

. Expens~s 
Plus Net' 

Expenses Hours, Hours R,ite Earnings Backpay . 

' 
2014 3 ·8/23 35.32 . 20,3,! · 17.03 $1,120.84 
2014 3 8/30 35:32 20.34 . 17.03 -$1,120.84 ·, 
2014 3 9/ff 35.32 · 20.34 17.03· .$1,120.84 
2014 3 9/13 35.32 · 20.34 17.03 $.1 ;120.84 
2014 3 9/20 · 35.32 20.34: 17.03. $1,120:84 
2014 3 9/27. 35.32 20.3.4 -17.03. $1,120.84 
2Q.14 3 Total $14,570.9i' $0.00 $14,570.97 $0.00. $0.00 $14,570.97 .· 

.. 
2014 4 1-0/4 . 37.61 19.01 17.03 $1,125.87 
2014 4 10/11 37.61 .19.01 17:03 $1;125.87 
2014 4 101.19· 37.61 19.01 17 .. 08 . $1,129.54 
2014 4 10/25. 37 .. 61 ··19.01 17.08 $1,129.54 
2014 4 11 /1 ·. 3761 . 19.01 17,08 $1,129.54 
20·14 4 11/8 37.61 19.01 17.08 $1,129.54 
2014 4· -11 /15 37.61 19.01 . 17:08 $1,129.54 
2014 4 11/22 37.61. 19.01 ·17.08 $1,129.54 
2014 4 11)29 37.61 19.01 17.08 . $1,129.54 
2014 4 .12/6 37.61 19,01 17.08 $1,129.54 
2014 4 12/13 :i?.6j 19:01 17.08 $1,129.54 
2014 4 12/20 37.il1 19,01· H:08 $1,129.54. 
2014 4 12/27 37.61 19.01 17.da. $1,129.54 
2014 · 4 Total· $ 14,676.68 $ - $14,676.68 . $0.00 $ 14,676.68 

2015 1 1/3 25.59 4.21 · 17.08 .$.545.07 

2015 1 1/10 25 .. 59 4.2°1 , 17:08 $545.07 . 

2015 1 1/17 ·25.59 A.21 17.08 $545.07 
2015 1· . 1/24 25:59 °4.21 17.08 $545.07 
2015 1 1 /31 ·25,59 .. 4:21 17.08 · $545.07 
2015 ' 1 2)7 25.59 4.21 .· 17.08 $545.07 
2Q15 · 1 2/14 25.t\9 · . 4.21 · 17.08 $545.07 
2015 . 1. 2/2.1 25.59 . 4.2°1 17.-08 · · $545.07 
2015 1 .2/28 25.59 4.21 17.08 $545.07 
2015 1 3{7 . 25.59 · 4.21 . 17.08 $545.07 
2015 1 3/14 25.59 4.21 · 17.08 . $545.07 .. 
2015 ·1 3/21 . ·25.59 4.21 17.08 $545.01 . 

201.5 · 1 • 3/2§ 25.59 4.21 17.08 $545.07 
. :2015 1 Total . $7,085.94 $ - $0.00. $ - $. 7,085.94 

2015 2 ·4/4 .. 31.,64 17.06 · J7:o8 $1,080.D1 . 

20.15 2 4/11 37.64: 1°7.06 17.08 $1,080.01 
2015 2 4/18 37.64 17.06. 17.08 $1,080.01 

' 
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_NLRB Backpay Calculation 0 4 

. . 
--· - ... I··-······-

- __ _,_ ____ -----------·- ... ------·--·~----- .... . --··~- . -·-···-· ---··· . . -···-·. ..... ', ... . --- - .. ·- ., ... . .. ...• .. ., 

Case Name: Lou's Transportation - Average . All Comparables Schedule J 

Case Number: 07-CA-)025.17 . Backpay. pedod; 

Claimant Comp Avg ST and OT Hours 4/6/2013 · 3i4/2016 Interest 6/22/2016 
•' 

.. calculated to: 

Comp Comp Comp 
Comp Avg 

Hershey 
Hershey. 

Her:shey 
Hershey Net 

Year Qtr 
Week Avg Avg _Avg 

Gross 
Quarter Hershey Net 

Interim 
.Expenses 

Backpay & 
End Reg · OT . Hourly. lnterfm Backpay. Plus Net 

Hours Hour$ · Rate Backpay 
Earnings 

Expenses 
Backpay 

Expenses 

2015 2 4/25 . ,37.64 17.06 17.08 $1,080.01 
20.15 2 5/2 37.64 17.06 17.08 $1,080.01 
2015 2. 5/9 37.6+ 17.06 ·17.08 $1,080.01 
2015 2 5/16 · 37·.64 17.06 17.08 $1,080.01 
2015 2 5/23 37.64 17.06 17.08 $1,080.01 
2015 2 . 5/30 37.64 17.06 17.08 $1,080.01 
2015 2 6/6 37.64 17.06 .17,.08 ,$1,080.01 
2015 2 6/13 37.64 17.06 . 17.08 $1,.080.01 
2015 2 ,6/20 37'.64 17.06 17.08 '$1,080.01 
2015 2 6/27 37.64 17.06 17.08 $1,080.01 
2015 2 Tqtal $14,040.11 $0.00 $0.00 $0.00 $14,040.11 

2015 3 7/4 32.77 18.24 17.08 1,027 
2015 3 7/11 32.77 18.24 17.08 1,027 
2015 3 7/18 32.77 18.24 17.08 1,027 
2015 3 7/25 32.77 18.24 17.08 1,027 ' 
2015 .3 8/1 32.77 18.24 17.14 1,031 
2015 .3 8/8 32.77- 18.24 17.14 1,031 
2015: 3 8/15 · 32.77 18.24 17.14 1,031 ,. 
2015 3 8i22 32.77 18.24 17.14 1,031 
2015 3 8/29 32.77 18.24 17. 14 1,031 . 

2015 3 9/5 32.77 18.24 17.1~ 1,031 
2015 3. 9/12 32.77 18.24 17. 14 1,031 
2015 3 9/19 3.2.77 18.24 17.14. 1,031 
2015 3 9/26 32.77 18.24· 17. 14 ·1,031 
2015 3 Total 

·•· $13,3,84.80 $0.00 $0.08 '$0.00 $13,384.80 
.. ! 

2015 4 10/3 33.91 14.95 17.14 $965.44 
2015 4 10/10 · 33.91' 14.95 17. 14 $965.44 
2015 4 10/17 33.91 14.95 17.14 $965.44 
2015 4 10/24 33.91 14.95 17.14, $965,44 
'2015 4 10/31, 33.91 · 14.95 17 .. 14 $965.44 
2015 4 · 11/7 33.91 '14.95 17.14 $965.44 
2015 4 11/14 33,91 14.95 17.14 $965.44 ' 

2015 4 11/21 33.91 14.95 17.14 $965.44 
2815 4 11/28 33.91 . 14.95 17.14 $9§5.44 
2015 4 . 12/5 . 33.9I 14.95 17.14 $965.44 
2of5 4 · 12/12 33.91 14.96 17 .. 14 $965.44 ' 
'2015 4 12/19 33.91 14,.95 17.14 $965.44 
2015 4 12/26 33.91 14.95 17.14 $965.44 
2015 4 · Total ., $12,550.76 $0.00 $0.00 $0.00 · , $12,550.76 
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n NL-RS Backpay Calculation · !'J 5 .. 

: 
Case Name: Lou's Transpbrtation -·Average - All Com parables· Schedule J ,. 

Case Number. 07-CA-102517 flackpaY. pe.riod: . 
' 

Claimant: Comp Avg ST and OT Hours . 4/6/201.3 - 3/4/2_0.16 Interest . 6/22/2ff16 
calculated ·to: 

· . 
Comp Co(Jlp Comp 

Comp Avg 
Hershey 

Hershey 
. l:lershey 

Hershey Net. Week ·Avg Avg . Avg Quarter Hershey Net Expenses· Year Qtr 
End. Reg Q_T Hou'rly . 

Gross 
Interim Sackpay 

.Interim 
Plus Net 

Backpay & 

Hou cs Hours Ra.le 
Backpay 

Earnings 
· .. Expenses. 

Backpay .E~pe~ses 
l 

2016 ·1 1/2 17.47 2.02 1.3.31 $272:76 
20'16. 1 1/9 17.47 2.02 13.31- $272.76 
2016 1 1 /16 17.47 · 2:02 1·3,3j.: $272.76 
2016 1 1/23. 17:47 · 2.02 · n31 $272.76 
2016 1 . 1/30 17.47 2.0t 13.31 $272.76 
2016 1 2/6 17.47 2.02· n.:i1 $272.76 
2016 1 ,2113. 17.47 2.02 13.31 $272.76 
2016 1 . 2/20 17.47 2.02 ·'13.31 $272.76 
2016 1 . 2/27 17:47 . 2.02 13.31 $272.86 
2016 1 3/5 17:47 . 2.02 13.31 · $2_72.86 
2016 1 3/12 0.00 0.00 0,00 

. -
2016 1 3/19 . 0.00 0.00 0.00 -
2016 ' 1 3/26 0.00 0.GO. 0.00 -
2016 1 Total $2,727.82. - $0.0'o $0.00 . $0.00 $0.bo $2,727.82 

Totals $34,429.44 $0.00 $0.00 $136,947.02 

- Daily Compound Interest $0.00 .. 
, 

Total Backpay, Expenses and 
Notes · interest $136,947.02 

1/ 

2/ 
.. 

3/ 

4/ 

5/ 

-6/ . . 

. 

7( 

. 8/ 
' 

9/ 

10/ 

11/ 

12/ t 

' 
.. 
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() NLRB Backpay Calculation Q 
\ 

.. 

. . . ... 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Backp§y period: Schedule K 
... 

Claimant: Michael Hershey 4/6/2013 - 3/4/2016 calculated 6/22/2016 
to: 

Comp Comp. Comp Hershey 
Hershey 

Hershey 
Hershey Net 

Week A~g Avg Avg Comp Avg Quarter Hershey Interim .Expenses 
Year Qtr 

End Reg OT Hourly Gros~ Ba ckpay Interim 
Net 

Expen_ses Plus .Net 
Backpay & 

Hours Hours Rate Earnings 
Backpay 

· Backpay 
. Expenses 

2013 2 4/6 37.09 16.66 14.78 $917.29 $501.25 $0.00 $26.77 
2013 2 4113 37.09 16.66 14.78 $917.29 $215.00 $0.00 $26.77 
2013 2 4/20 37.09 16.66 14.78 $917.29 $255.00 . $0.00 $26.77 
2013 2 4127 37.09 16.66 14.83 $920.61 $630.25 $0.00 $26.77 
2013 2 514 37.09 16.66 14.83 $920.61 $1,406.75 $0.00 $26.77 
2013 2 5111 37.09 16.66 14.91 $925.50 $1,515.13 $0.00 · $26.77 
2013 2 5118 37.09 16.66 14.91 $925.50 $1,400.38 $0.00 $26.77 
2013 2 5125 37.09 16.66 14.91 $925.50 $1,1'19.88 $0.00 $26.77 
2013 2 6/1 37.09 16.66 14.91 $925.50 . $782.00 $0.00 $26.77 
2013 2 618 37.09 16.66 14.91 $925.50 $1,387.63 $0.00 $26.77 
2013 2 6115 37.09 16.66 1.4.91 $925.50 $801.13 $0.00 $26.77 
2013 2 6/22 37.09 16.66 14.91 $925.50 $1,547.00 $0.00 .$26.77 
2013 2 6/29 37.09 16.66 14.91 $925.50 $1,285.63 . $0.00 $26.77 
2013 2 Total $11,997.11 $12,847.03 $0.00 $348.01 $ 348.01 

2013 :i 716 37.42 21.25 14.88 $1,030.99 $420.75 $0.00 $213.83 
2013 3 7/13 37.42 21.25 14.93 $1,034.84 $1,578.88 $0.00 $213.83 
2013 3 7120 37.42 21.25 14.93 $1,034.84 $1,279.25 $0.00 $213.83 , 
2013 3 7127 37.42 21.25 14.93 $1,034.84 $1,489.63 $0.00 $213.83 
2013 3 8/3 37.42 21.25 14.93 $1,034.84 $1,700.00 $0.00 $213.83 
2013 3 8/10 37.42 21.25 14.93 $1,034.84 . $1,432.25 $0.00 · $213.83 
2013 3 8117 37.42 21.25 14.93 $1,034.84 $1,559.75 · $0.00 $213.83 
2013 3 8124 37.42 21.25 14.93 $1,034.84 $1,368.50 $0.00 $213.83 
2013 3 8131 37.42 21.25 14.93 $1,034.84 . $1,?47.38 $0.00 $213.83 
2013 3 917 37.42 21.25 14.93 $1,034.84 $1,311.13 $0.00 $2·13.83 
2013 3 9/14 37.42 21.25 14.93 $1,034.84 $1,119.88 $0.00 $213.83 . 

2013 3 9121 37.42 21.25 14.93 $1,034.84 $1,457.75 . $0.00 $213.83 
2013 3 9/28 37.42 21.25 14.93 $1,034.84 $1,508.75 $0.00 $213.83 
2013 3 Total $ 13,449.05 $17,473.90 $0.00 $2,779.79 $ 2,779.79 

... 
2013 4 10/5 40.91 19.55 14.93 $ 1,048.74 $ 1,432.25 $0.00 $213.83 
2013 4 10/12 40.91 19.55 14.93 $ 1,048.74 $ 1,457.75 $0.00 $213.83 
2013 4 '10/19 40.91 19.55 14.93 $ 1,048.74 $ 1,279.25 $0.00 $213.83 
2013 4 10126 40.91 19.55 14.93 $ 1,04$.14 $ 1,323.88 $0.00 $213.83 
2013 4 1112 · 40.91 19.55 15.01 $ 1,054.28 $ 1,221.88 $0:00 $213.83 

2013 4 11/9 40.91 19.55 15.01 . $ .· 1,054.28 $ 1,489.63 $0.00 $213.83 . 
2013 4 11116 40.91 19.55 15,01 $ 1,054.28 $ 864.88 $0.00 $213.83 
2013 4 11123 40.91 19.55 15.01 $ 1,054.28 . $ 1,132.63 $0.00 $213.83 
2013 4 11/30 40.91 19.55 15.01 $ 1,054.28 $ 663.00 $0.00 $213.83 
2013 4 12/7 40.91 19.55 15.01 $ 1,054.28 $ ·1,049.75 $0.00 $213.83 
2013 4 12/14 ' 40.91 19,55 15.01 $ 1,054.28 $ 896.75 $0.00 $213.83 

File: Copy of SPD 07-CA-102517 6-9-16 Spreadsheet/ Sheet: June 2016 Hershey Comparison 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 329



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 492

1216

( ,_ ) 
NLRB Backpay Calculation () 2 

Case Name: Lou's Transport .. 
Case .. Number: 07 -CA-1°025 t7 Backpay period: Sch~qal~ K . 

. . - ~ .... 
Claimant: Michael Hershey 4/6/2013 - 3/4/2016 calc.u!ated 6/22/2016 

to: 
. 

Comp Comp Comp Hershey 
· Hershey 

· Hershey 
Hershey Net 

Year Qtr 
Week .Avg Avg . Avg: Comp Avg Quarter . 

Net 
Hershey Interim Expenses 

Backpay & 
End Reg OT Hourly Gross Backpay Interim 

Backpay 
Expenses Plus Net 

Expenses 
Hours Hours Rate Earnings Backpay 

.. 
2013 4 12/21 40.91 . 19.55 15.01 $ 1,054.28 $ 1,126.25 $0.00 $213.83 
20·13 4 12/28 40.91 19.55 15.01. $ 1,054.28 - $0.00 $213.83 
2013 4 Total· $ 13,683.52 $13,937.90 $ - $2,779.79 $2,779.79 

2014 1 1/4 21.22 4.07 · 14.59 $398.60 $' 344.25 $0.00 $ 176.61 
2014 1 1/11 21'.22 4.07 14 .. 59 $398.60 $ 195.50 $0.00 $ 176.61 
2014 1 1118 21.22 4.07 14.59 $398.60 $ 903.13 $0.00 $ 176.61 
2014 1 1/25 21.22 4.07 14.59 $398.60 $ . $0.00 $ . 176.61 
2014 ·1 2/1 21,22 4.07 14.59 $398.60 $ 182.75 $0.00 $ 176.61 .. 

2014 1 218 21.22 4.07· 14.59 · $398.60 $ 395.25 $0.00 $ 176.61 
2014 1 2115 21.22 4.07 14.59 $398.60 $. 493.dO $0.00 $ 176.61 · 
2014 1 . 2/22. 21.22 4.07 14.59 $398.60 $ 391.00 $0.00 $ 176.61 
2014 1 3/1 . 21.22 4.07 14.59 . $398.60 $ 493.00 $0.00 $ 176.61 
2.014 1 3/8 21.22 4.07 · 14.59 $398.60 $ 654.50 $0.00 $ 176.6.1 
2014 1 3/15 21-.22 4·.0_7 14.59 '$398.60 $ 140.25 $0.0.0 $ 176.61 
2014 1 3/22 21.22 4.07 14.59 $398.60 $ . .$0.00 $ 176.61 
2014 1· 3/29 21.22 4.07 14.59 $398.60 $. . $0.00 $ 176.61 

·-2014 1 Total $5,181.79 $ 4,192.63 $989.16 $ 2,295.93 $3,285.09 

2014 2 · 4/5 35.58 17.37 · 16.97 $ 1,046.04 $183.75 $0.00 $226.07 
2014 2 4/12. 35.58 17.37 16.97 $ 1,046.04 $1,146.25 $0.00 . $226.07 .. 

2014 2 4/19 35.58 17.37 16.97 $ 1,046.04 $595.00 $0.00 $226.07 
2014 2 4/26 35.58 17.37 16.97 $ 1,046.04 $850.94 $0.00 $226.07 
2014 2 513 35.58 17.37 ·16.97 $ 1,046'.04 $1,264.38 $0.00 $226.07 
2014 2 5/10 35.58 17.37 16.97 $ 1,046.04 $1,382.50 $0.00 $226.07 
2014 2 5/17 · 35.58 1.7:37 16.97 $ 1,046.04 $1,316.88 $0.00 $226.07 
2014 2 5/24 35.58 17.37 16.97 $' 1,046.04 $1,579.38 · $0.00 $226.07 

20.14 2 q/31 35.58 17.37 16.97 $ 1,046.04 $1,120.00 '$0.00 $226.07 
2014 2 6/7 35.58 17:37 16.97 $ 1,046.04 $1,677.81 $0.00 $226,07 

2014 2 6/14 35.58 17.37 16.97 $ 1,046.04 $1,690.94 $0.00 $226.07 
2014 2 6/21. 35:58 17.37 16.97 $ 1,046.04 $1,523.88 $0.00 $226.07 

-2014 2 6/28 35.58 17.37 16.97 $ 1,046.04 $1,599.06 · $0.00 . $226.07 
2014 2 Total $ 13,598.47 $ 15,930.77 $0.00 $ 2,938.91 $2,938.91 

' 

2014 3 7/5 35.32 20.34 17.03 $1,120.84 · $1,120.00 -$0.00 $88.30 

2014 3 7/12 35.32 20.34 .. 17.03 $1,120.84 $1,362.81' $0.00 $88.30 . 

·2014 .. 3 7/i'(i . :iS::i2 20'.34 17.03 $1,120.84 $0.00 $0.00 $88.30 
2014 3 7/26 35.32 20.34 17.03 $1,120.84 $1,736.88 .. $0.00 $88.30. 

2014 3 8/2 35.32 20.34 17.03 $1,120.84 $0.00 $0.00 $88.30 
2014 3 8/9 35.32 ·20.34 17.03 $1,120.84 $1,231.56 $0.00 •$88:30 

2014 3 8/16 35.32 20.34 17:03 $1,120.84 $0.00 $0.00 $88.30 
. 
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1217

Q NLRB Backpay Calculation () 3· 

. 

. 

"' . ' .... ..... ' . . . . . 

Case Name: Lou's Transport 
case N:uinber: 07 -CAc 102517 Batkpay-period: !,chei!iJl'e K 

. - ... 
Claimant: Michael Hershey . 4/6/2013 - 3/4/2016 CBlcU1;t~d · 6/22/2016 

·to: ., 

' Comp Comp Comp .Hershey 
Hershey 

Hershey 
Hershey Net 

Year Qtr 
Week .Avg Avg Avg . CompAvg Quarter 

Net 
Hershey Interim Expenses 

·Backpay & 
End Reg OT Hourly Gross Backpay Interim 

Backpay 
Expenses Plus Net 

Expenses 
Hours Hours Rate E;arnings Backpay 

2014 ·3 8123 35.32 20.34 17.03 $1,120.84 $0.00 $0.,00 $88.30 

2014 3 8/30 35.32 20.34 . 17.03 $1,120.84 $0.00 · $0.00 $88.30 

2014 3 916 35.32 20.34 17.03 $1,120.84 $0.00 $0.00 $88.30 

2014 3 9/13 35.32 20.34 · 17.03 $1,120.84 $1,644.75 $0'.00 . $88.30 

2014 3 9/20 35.32 20.34 17.03' $1,120.84 $0.00 $0.00 $88.30 

2014 3 9127 35.32 20.34 17.03 $1,120.84 $0.00 $0.00 $88.30 

2014 3. Total $14,570.97 $7,096.00 $7,474.97 $1,147.90 $0.00 $8,622.87 

2014 4 10/4 37.61 19.01 17.03 $1,125.87 . $0.00 $251i'.30 

2014 4 10/11 37.61 19.01 17.P3 $1,125.87 $1,698.75 $0.00 $256.30 . 

2014 4 1 b/18 37.61 19.01 17.08 $1,129.54 $1,118.25 $0.00 $256.30 

2014 4 ·· 10/25 37.61. 19.01 . 17.08 $1,129.54 . $0.00 $256.30 

2014 4 11 /1 37.61 19.01 17.08 $1,129.54 $1,476.00 $0.00 $256.30 

2014 4 1118 37.61 19.01 17.08 $1,129.54. $1,455.75 $0.00 $256.30 

2014 4 11115 37.61 19.01 17.08 $1,129.54 $1,482.75 $0.00 $256.30 
2014 4 11122 37·.61 19.01 17.0? $1,129.54 $1,179.00 $0.00 $256.30 
2014 4· 11/29 37.61 19.01 17.08 $1,129.54' . $0.00 . $256.3.0 · 

2014 4 12/6 37.61 19.01 17.08 $1,129.54 $834.75 $0.00 $256.30 

2014 I 4 . 12/13 37.61 19.01 17.08 $1,129.54 $693.00 $p.OO $256.3.0 
2014 4 12120 37.61 19.01 .17.08 $1,129.54 $877.50 $0.00 . $256.30 

2014 4 12/27 37:61 19.01 17.08 $1,129.54 $558.00 $0.00 $256.30 · 

2014 4 · Total $ 14,676.68 $11,373.75 $3,302.93 $3,331.90 . $ 6,634.8.3 

2015 1 113 25.59 4,21 17.08 $545.07 $360.00 $0.00 $ 394.53 

2015 1 1/10 · 25.59 . 4.21 17.08 $545.07 $612.00 $0.00 $ 394.53 

2015 1 1/17, 25.59 (21 17.08 $545.07 $432.00 $0.00 $ 394.53 

2015 1 , 1/24 25.59 4.21 17.08 $545.07 $609.75 $0.00 $ 3,94.53 
2015 1 1131 25.59 4.21 17.08. $545.07 $434.25 $0.00 $ 394.53 

2015 . 1 2/7 25.59 A.21 17.08 $545.07 $760.50 $0.00 $ 394.53 

2015 1 2/14 25.59 421 17.08 $545.07 $711.00 $0.00 $ 394.53 

2015 1 .. 2/21 25.59 .4.21 17.08 $545.07 $504.00 $0.00 $, 394.53 

.2015 1 2/28 25.59 4.21 17.08 $545.Q7 $504.00 $0.00 $ 394.53 . 

2015 1 317 25.59' 4.21 17.08 $545.07 $465.75 $,0.00 $ 394.53 

2015 1 3/14 25.59 4.21 17.08 $545.07 $1,014.75 $0.00 $ 394.53 

2015 1 3/21 25.59 4.21 17.08 ·$545.07 $434.25 $0.00 .$ 394.53 

2015 1 · 3/28 . 25.59 4.21 17.08 $545.0T $609.75 .$0.00 $ 394.53 

2015 1 Total $7,085.94 $ 7,452.00 $0.00 $ 5, 128.8'9 $ 5,128.89 

2015 2 , 4/4 37.64 17.06 17.08 $1,080.01 $432.00 $0.00 $235.75 
. 2015 2 4111 37.64· 17.06 17.08 $1,080.01 $432.00 $0:00 $235.75 

2015 2 4/18 '37.64 . 17.06 17.08 $1,080.01 $634.50 $0.00 $235.75 
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Case Name: 

Case Number: 

.Claimant: 

Comp 

Year Qtr 
Week Avg 
End Reg 

Hours 

2015 2 4/25 37.64 
2015 2 5/2 37.64 
2015 2 5/9 37.64 
2015 2 5/16 37.64 
2015 2 5/23 37.64 
2015 2 5/30 37.64 
2015 2 6/6 37.64 
2015 2 6/13 37.64 
2015 2 6/20 37.64 

· 2015 2 6/27 37.64 
20.15 2 Total 

2015 3 7/4 32.77 
2015 3 7 /11 32.77 
2015 3 7/18' 32.77 

·2015 3 7/25 32.77 
2015 3 8/1 32.77 
2015 3 · 8/8 32.77 
2015 3 8/15 32.77 
201.5 3 8/22 32.77-
2015 3 8/29 32.77 
20.15 3 9/5 32.77 
2015 3 9/12 32.77 
2015 3 9/19 32.77 
2015 3 9/26 32.77. 

2015 3 Total 

2015 4 10/3 33.91 
·2015 4 10/1.0 33.91 
.2015 4 10/17 33.91 
2015 4 10/24 33.91 
201'5 4 10/31 33.91' 
2015. 4 11/7 33.91 
2015 4 11/14 3.3.91 
2015 4 11/21 33.91 
2015 ·4 11/28 33.91 
2015 4 12/5 33:91 
2015 4 12/12 33.91 
2015 4, 12119 33.91 
2015 4 12/26 33.91 
2015 4 Total 

NLRB Baci<:pay Calculation -·"' ( I 

Lou's Transport 

07,cA-102517 Backpay period: Sc!lei11.1li, .K .. 
Michael Hershey 4/6/2013-3/4/2016 calculated 

to: 

Comp Comp Hershey ·,· Hershey 
Hershey 

Avg · Avg Comp Avg Quarter 
Net 

Hershey Interim Expenses 
OT• Hourly Gross s·ackpay Interim 

Backpay 
Expenses Plus Net 

Hours Rate Earnings Backpay 

17.06 17.08 $1,080.Q1 $1,008.00 . $0.00 $235.75 
17.06 , 17.08 $1,080.01 $1,212.75 $0.00 $235.75 
17.06 17.08 $1,080.01 $1,604.25 $0.00 $235.75 
17.06 17.08 $1,080.01 $1,226.25 $0.00 $235.75 
17.06 17.08 $1,080.01 $1,567.00 $0.00 $235.75 
17.06 17.08 $1,080.01 $942.75 $0.00 $235.75 
17.06 17.08 $1,080.01 $1,658.25 $0.00, '$235.75 
17.06 17.08 $1,080.01 $1,752.75 $0.00 $2.35.75 
17'.06 17.08 $1,080,01 $1,651.50 $Q.OO $235.75 
17.06 17.08 $1,080.01 $1,577.25 $0.00 $235.75 

$14,040.11 $15,689.25 $0.00 $3,064.75 

'18.24 17.08 1,027 $1,23:i.OO $0.00 $235.75 
18.24 17.08 1,027 $1,550.25 $0.00 - $235.75 
18.24 17.08 1,027 $1,266.75 $0.00 $235.75 
18.24 17.08 - 1,027 $1,705.50 $0.00 $235.75 
18.24. 17.14 1,031 $1,611.00 $0.00 $235.75 
18.24 17.14 

' 
1,031 $1,698.75 $0.00 $235.75 

18.2_4 17.14 1,031 $1,590.75 $0.00 $235.75 
18.24 17.14 1,031 $1,388.25 $0.00. $235.75 
18.24 17.14 1,031 $1,374.75 $0.00 $235.75 
18.24 17:14 1,031 $1,381.50 $0.00 $235.75 
18.24 17.14 1,031 $1,131.40 $0.00 $235.75 
18.24 17.14 1,031 $1,631.25 $0.00 $235.75 
18.24 17.14 1,031 • $1,685.25 $0.00 $235.75 

$13,384.80 $19,248.40 $0.00 $3,064.75 

14.95 .17.14 $965.44 $1,536.75 .$0.00 . $119.68 
14.95 17.14 $965.44 I $1,631.25 $0.00 $119.68-
14.95 17.14 $965.44 $1.455.75 $0.00 $119.68 
14.95 17.14 $965.44 $1,388.25 $0.00 $119.68 
14.95 17.14 $965.44 $1,158.75 $0.00 $119.68 
14.95 17.14 $965.44 $1,462.50 $0.00 $119.68 
14.95 17.14 $965.44 $1,509.75 $0.00 , $119 .. 66 
14.95 17.14 · $965.44 $1,165.50 ~0.00 $119.68 
14.95 17.14 $.965.44 .$691.60 $0.00 $1 t9.68 . 

14·_95 17:14 $965.44 $691.60- $0.00 $11·9:5a 
14.95 17.14 $965.44 $811.64 $0.00 $119.68 
14.95 17.14 $965.44 $811.64 $0.00 $119.68 
14.95 17.14 $965.44 $859.54 . $0 . .QQ $11.9.68 

$12,550.76 $15,174.52 $0.00 $1,555.84 

4 

.. 

6/2212011i 

Hers.hey Net 
Backpay & 
Expenses 

$3,064.75 

$3,064.75 

$1,555.84 
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(") NLRB Backpay Calculation 
."~.--

5 

. 
" -- ·- - .. ·- -- . - ...... - . - ···-- ,· -- -~ ··-··- ---~ . '-·· --- - -·--·- . . -

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Backpay. period: · Sch~g\lleK 

Claimant: Micbae_l Hershey 4/6/2013' 3/4/2016 calculated 6/22/2016. 
to: 

Comp Comp eomp - Hershey 
Hershey 

- Hershey 
r{ershey Net 

Week Avg I\Vg Avg Comp Avg Quarter- Hershey Interim Expenses 
·Year Qtr 

End Reg OT Hourly_ Gross Backpay Interim 
Net 

Expenses Plus Ne( 
Backpay & 

Hours ·Hours Rate Earhings 
Bac~pay 

. Backpay 
. Expenses 

'· 

2016 1 1/2 .- 17.47 · 2.02 ·13_31 $272.76 $859.54 $0.00 $293.25 

2016 1 119 17_.47 2.02 13.31 $272.76 $1,363.88 $0.QO $293.25 

.2016 1 1/16 -17.47. 2.02 13.31 $272.76 $1,363.88 $0.00 $293.25 

17.47 · 2.02 
: 

$859.59. 2016 1 1123 13.31 $272.76 $0.00 $293.25 ! 

2016 . 1 1130 17.47 2.02 13.31 $272.76 $859.59 $0.00 ,$293.25 

2016 1 2/6 17.47 2.02 13.31 $272.76 $561.65 $0.00 $293.25 

2016 1 2113 17.47 2.02 13.31 $272.76 $561.65 $0.00 · $293.25 

2016 1 2120 . 17.47 2.02 13.31 $272.76 $1,087.73 $0.00 $293.25 

2016 1 2127 17.47 2.02 1·3_31 $272.86 $1,087.73 $0.00 $293.25 

2016 1 3/5 ·1.7.47 2.02 · 13.31 $272.86 $983.03 .$Q.00 $29i25 

2016 1 3/12 ·0.00 ' 0.00 0.00 - '$0.00 · 

2016 1 3119 . 0.00 0.00 b:oo - $0.00 -
2016 1 3126 0.00. 0.00 o.oo· - $0.00 . -
2016 1 Total $2,727.82 · $9,588.27 $0.00 $2,932.50 $0.00 $2,932.50 

Totals $11,767.06 $3·1,368.96 $0.00 $43,136.02 

Daily co·mpo1.1nd Interest $0,00 

Total Backpay, Expenses and 

Notes Interest $43,136.02 

11 Buchner- Employer provided payroll info from 2013 to 314116. ' 
2/ Clem - Employer -provided payroll info .fronJ 2013 to ·12126/15. . 
3( Forsyth - Employer provided Rayroll info from 2013 to 314116. 

41 Malinow~ki - Employer p;ovided payroll info from 2013 to 2/19116. 

51 Moore - Employer provided payroll info· from 2013 to 2127115. 

6/ Nigh - Employer provided payroll info from 2013 to ·314116. 

7/ Roby - Employer provided payroll- info from 2013 to 31411 

8/ Sheffield - Employer provided payroll info from 2013 to 3/4116. 

91 Smith - Employer provided·payroll info from 201,3 to 12/26115. 

101 

11/ 

12/ . 
". . 
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3.1. 

Interim Expenses -
Name: Lou's. Transport - Case 07-CA-102517 Michael Hershey Schedule L 

. 
.. Interim Employment Search for Work Mileage Rate 

_Year# Qtr RfT to. RfT to Additional ' For This 
.. ii"## # Days Employer interim job Mile_age Lodging Food Mileage Lodgi_ng Food Other Total Quarter Notes 

2013 2 8 8 .. ·64 448 253:12 0.565 } 
2013 - 2 3 8 64 168 . 94.92 0.565 ~ 

2013 3 60 8 ·go 4920 '2,779.80 .0.565 
. 201-3 4 60 8- 90 4920 2,779:80 0.565 

2014 1 50 8 90 4100 2,296.00 0.560 
2014 2 64 8 90 5248 2,938.88 0.560 
2014 3 25 8 90 2050 1,148.00 0.560 
2014 4 34 8 90 - 2788 1,561.28 · 0.560 
2015 1, 27, 8 90 2214 - 1,273.05 0.575 

.2015 1 37 8· 90 3034 1,744.55 0.575 
201-5 2 34 8 90 2624 1,508.80 0.575 
2015 2 33 8 90 2706 1,555.95 0.575 
2015 3 65 8 9_0 5330 3,064.75 0.575 
2015 4 33 8 90 2706 1,555.95 0.575 
2014 4 31 8 110 31$2 1,770.72 0.560 
2015 . . 1 36 8 110 3672 -- 2,111.40 0.575 
2016 4 50 8 110 5100 

. 
2,932.50 0.575 

----------0 0.00 0.000 _.,!. 

. 0 0.00 0.000 . 
0 0.00 0.000. 
0 0.00 0.000 
0 0.00 0.000 

. 

0 _ 0.00 0.000 
TOTAL: 64() 0 31,369.4} 0.000 
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.) 
(J . . 
· · · NLRB Backpay Calcufation 0 

,. f\djusted Taxes for Lump·sum Backpay 

·· cas'e·Name: ·L-ou's '1'1'ansport $chedule·M 

Case Number: 07-Cf.)t 02'517 

<;:laiii:i;1dt; ;r:JliP!\11~! f:l~tshey 

. Year 

2001 

2002 

2003 

2004 

20.05 

2006 

2007 

2009 

2010 

·2011 

2012 

.2013 

2014 

2015. 

$ 

$ 

·Taxable 
:l11'come 

(Backpay) 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

0 

11,?.67 .06 

fllinil 
Status 

Married 
' Fi)ing 
Married 
Filing. 
Married 
Filing 
Married 
Fili°ng 
Married 
Filing 
Married 
Filing 
Married 
Filing· 
Married 
Fili rig 
Married 
Filing 
11,jarried 
Filing 
Married 
Filing 
·Mamea 
Filing 
Married 
Filing 
Married 
Filing 

State 

Ml 

Ml 

Ml 

Ml 

Ml 

Ml 

Ml 

Ml 

Ml 

Ml 

Ml 

Ml 

Ml 

Mi' 

Taxes Paid; 

S.um · 
2000 t62015 

2016 

(Sum) 

$.11, 767.06 

$0.00 

Married 
F,iling Ml.. 

face_ss Tax on Backpay:. 

Federal Tax 

0 

0 

0 

0 

·o 

0 

0 

0 

0 

.o 

0 

0 

$1,767.06 

$0.00 

$1,767.06 

-
$1,767.06 

n 

State.Tax 

0 

0 

0 

0 

0 

0 

0 

o· 

0 

0 

b 

0 

$533.05 

$533.05 

·$533.05 

0 
\ Incremental Tax on .Backpay: _____ _ 0 

Interest on· 
·s~ckpay; 

,. Total Excess Tax on Badq:iay_: $0.00 

o rax cin Interest: , O· 
Incremental Tax on Interest:-'---'---0 

TotafExcess Tax on'lnterest: 

-· 

Additional Tax Liability: $ 

Total _Excess, Tax Liability·: $ · 

(i 

0 

0.00 

. FJle: Copy .of SPD 07..Cfi-102517 6-9-16 Spreadsheet I Sh~et: JUne 2016 .Hershey Comparison 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 335



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 498

1222

(l n 

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR'RELATIONS BOARD 

DIVISION OJI JQDGES 

) 
LOU'S TRANSPORT, lNC. AND T.K.M.S., rn.c. ) 

Respondents 

) 
) 
) CASE 07-CA-102517 

and 

l\1ICHAEL HERSHEY, an Individual 

Charging Party 

) 
) 
) 
) 
) 
) 

COUNSEL JFOR THE GENERAL COUNSEL'S MOTION TO POSTPONE TRIAL .. 

Now comes Dynn Nick, Counsel for the General Counsel, in the above 

captioned proceeding, and pursuant to Sections 102.16 and 102.24 of the Board's 

Rules and Regulations, Series 8 as amended, files this Motion to Adjourn Trial and 

in support of said Motion, states as Jollows: 

1. This case, a Compliance Hearing, is currently scheduled for trial on 

February 16, 2016, in Detroit, Michigan. 

2. On December 16, 2014, the Board affirmed the Administrative.Law 

Judge's findings with respect to the underlying unfair labor practice 

case as it pertained to the Charging Party. Lou's Transport, Inc., 

and T.K.MS., Inc., 361 NLRB No. 158 (2014). The Board's Order 

in th.at case, Hf), specip~_ajly ordered Respondyi;i,t~ .to: 

.Preserve and, within 14 days of a request, or such 

1(.n) 

. I 
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additional time as the Regional Director may allow for 
good cause shown, provide at areasonable place designated 
by the Board or its agents, all payroll records, social ... 

security payment records, timecards, personal records and 
reports, and all other records, including an electronic copy 
of such records if stored in electronic form, necessary to 

· analyze the amount ofbackpay due under the terms oftbis 
Order. 

3. On or around January 9, 2015, this case was transfened_ to the 

National Labor Relations Board's Operations Office in Washington, 

D.C., pursuant to the Board's alternate dispute resolution (ADR) 

program, in an attempt to r.esolve the matter with Respondents· 

through mediation. Mediation was unsuccessful and the case was 

transfened back to the Region in August 2015. 

4. On September 9, 2015, in a letter to Respondents, the compliance 

investigator in this case requested from Respondents, among other 

items, payroll records of sb: potentially comparable employees, 

including Ronnie Smith, from January 1, 2013, "to the present." 

. (Attachm·ent A) The compliance investigator also requested 

upda\ed payroll records for employees Gary Gray, Stephen Roby 

and Kevin Moore, ·employees Respondents contend ate ,comparable 

to the Char.ging Party for backpay purposes and for which 

Respondents had previously submitted payroll infmmation on. 

Respondents did not respond to the September 9 letter' and assert that 

they never received the letter. 

5. Ori November 6, 2015, a Compliance Specification and Notice of 

Hearing issued in this case. (Attachment B) Because Respondents 

had not replied to the September 9 letter, the compliance· 
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specification is based upon an average of the Charging Party's 

previous earnings while worl.~ing for Respondents and not based 

upon a calculation from payroll records of other employees of 

Respondents. 

6. · On January is; 2015, the undersigned, upon learning of 

Respondents' assertion that the September 9 letter was never 

received, resent the letter via email. (Attachment C) In subsequent 

discussions with l\.espondents' counsel, Respondents declined to 

produce any of the records requested in the September 9 letter. In an 

attempt to resolve the matter, Counsel for the General Counsel later 

revised the request to include only the payroll information of one 

potentially comparable employee, Ronnie Srnith, as requested 

originally in the September 9 letter. Respondents declined to 

pr'oduce Smith's payroll infonnation at that time. 

7. On February 1, 2016, Respondents filed an Amended Answer to the 

Compliance Specification in this case, providing an alternate 

calculation based on comparable hours worked by Gray, Roby and 

Moore. 

8. On February 2,-2016, Respondents provided updated payroll records 

only through October 30, 2015, for two of the three employees it has 

contended are·compa.rable to the Charging Party; Stephen Roby and 

Kevin Moore. Respondents assert that Gray is no longer employed 

by them .• 
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9. · On February 3; 2016, during a"pre-trial conference call with 

Administrative Law Judge, Respondents for the first time agreed to 

provide the payroll information for Ronnie Smith pmsuant to 

Counsel for Generql Cou~sel' s revised request. Respondents 

provided the majority of the requested information later that day. 

However, Respondents have not provi_ded any payroll records for 

Ronnie Smith for the year 2016 and continue to refuse to do so. (See 

Attachment D) Furthermore, Respondents, to date, have not 

provided payroll information to the present for Roby and Moore, 

employees it deems are comparable to the Charging Party. 

10. The Charging Party concurs with the postponement request. 

Respondents oppose the request. 

11. The goal of a compliance specification investigation is to detennine 

the most accurate backpay amount possible on behalf of all parties 

involved. Based upon Respondents' late-compliance and non

compliance with prior requests for employee backpay infonnation, 

c·ounsel for the General Counsel respectfullyrequests that the trial 

be postponed so that the Region's compliance office be able to fully 

analyze the information that Respqndents have only recently 

provided, allow it to seek updated· payroll records for the employees 

discussed ab_ove, explore further requests for payroll information 

which may become relevant during the continued compliance 

investigation and analysis and then issue an amended compliance 

specification based upon that information. · 

I 

I 
I 
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For the reasons set fo1ih, Counsel for the General Counsel respectfully 

i-equests that its Request to Postpone Trial be granted. 

Respectfully submitted this 5th Day of February 2016. 

DynnNick 
Counsel for the Acting General Counsel 
National Labor Relations Board 
Seventh Region 

. Patrick V. McNamara Federal Building 
477 Michigan Avenue- Room 300 
Detroit, Miclugan 48226 
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.United States Governme.nt 
NATIONAL LABOR RELATIONS BOARD. 
REGION 7 
477 Michigan Avenue - Room 300 
Detroit, Ml 48226-2543 Telephone (313) 226°3200 

FAX (313) 226~2090 
www.nlrb,!iov 

Sent via E-mail and U.S. Mail 

. Steven A. Wright, Esq., PC 
Amy Comito, Esq. 
Kelly M. Kammer, Esq. 
13854 Simone Drive 
Shelby Township, "MI 48315-2960 

September 9, 2015 

RE: Lou's Transport, Inc., and T.KM.S., In.c. 
Cases 07-CA-102517 and 07-CA-113640 

Dear Ms. Comito, Ms. Kammer, and :tvfr. Wright: 

I have been assigned to the compliance investigatiori in the above-captioned cases. 
Pursuant to the Board's Decision and Order that issued on December 16, 2014, I am requesting the 
following information be provided by the Employel'. I am requesting this information for the 
possible preparation of a compliance specification. The information I am requesting includes, but 
is not limited to, the following;: 

1. Payroll records for each employee classified as a driver:from January 1, 2013, until. · 
the present-including, but riot limited to Messrs. Jeff Clem, Jim Buckner, Mike Mulanowsky, Dan 
(Last Name Unknown (LNU) -Truck 122), Ronnie (LNU) -Truck 999), Steve Sheffield, and 
David Nye. 

2. For those individual employees for whom the Employer has already provided 
payroll records in the form of asserted comparables, on about June 4, 2015 (i.e., Gary Gray,. 
Stephen Roby, and Kevin Moore), .please-submit additional payroll information for the period of 
April 1, 2015, to the present. 

I am requesting that this information be provided by no later than Wednesday, September 
16, 2015. If you have any questions, please feel free to contact Compliance Officer, Mr. Mark 
Baines at (313') 226-3244, or me at (313)226,3206. Thanking you·in advance. 

Very truly yours, 

Barbara J. Peeples-Mikiel 
Board Agent 

Attachment A 
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UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABORRELAT+ONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC., and T.K.M.S., INC. 

. Respondei:its 
and 

MICHAEL HERSHEY, An.Individual 

Charging Party 

Case 07-CA-102517 

· COMPLIANCE SPECIFICATION 
AND NOTICE OF HEARING 

The National Labor Relations Board, herein called the Board, issued its Decision and 
Order i11 Case 07-CA-102517 on December 16, 2014, reported at 361 NLRB No. 158, ordering 
Lo.u's Transport, Inc., and T.K.M.S., Inc., and their officers, agents, and assigns, herein called 
the Respondents, to take certain actions, including making whole Michael Hershey, herein called 
the Charging Party, for any loss of earnings· and other benefits suffered as a result of the 
discrimination against him, with interest compounded on a daily basis. 

As a controversy presently exists regarding the liability of the Respondents as to the 
amount ofbackpay and othet benefits owed the Charging Party under the tenns of the Board 
Order, the undersigned, pursuant to the authority duly conferred by the Board, hereby issues .this 
Compliance Specification and Notice of Hearing and alleges as follows: 

1. The adjusted 'gross backpay due the Charging Party is the amount of eaniings he 
would have received but for the Respondents causing bis discharge. 

2. No payments have been made by the Respondents to satisfy their obligation under 
the terms of the aforesaid Board Order, 

. 3. The Respondents' liability for backpay for the· Charging Party co=enced on 
March 27, 2013, and backpay continues to accrue unti!'the Respondents unconditionally offer the 
Charging Pa1ty full rei:nstatement to bis former job or, i:fhls former job no longer exists, to a 

Attachment B 
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substantially equivalent position, without prejudice to his seniority or other rights and privileges 
previously enjoyed. 

4. For the purposes of this Compliance Specification only, in order to· obtain finite 
an1ounts'. it is 11ecessary that the backpay period conclude about October 3.1, 2015, 

· notwithstanding that, as noted in paragraph 3, above,. the backpay period is ongoing. 

5. For the purposes of this Compliance Specification, the Charging Party's regular 
hours, overtime hours, gross backpay, interim earnings, and net backpay have been adjusted 
based upon the available earnings information for the Charging Party, and averages have been 
obtained from the actual hours and overtime hours worked by the Charging Party while 
employed by the Respondents. 

6. An appropriate measure of adjusted gross backpay for the Charging Party· is the 
amount of adjusted earnings he would have received, but for the unlawful discrimination against 
him. 

7. (a). An appropriate measure of adjusted gross backpay can be obtained during 
each calendar quarter of the backpay period by, based upon the hours he was actually employed 
by the Respondents, detennining the number of adjusted regular hours and adjusted overtime 
hours the Charging Party would have worked each week had he continued to be employed by 
the Respondents and th.en computing the weekly average of adjusted regular hours and adjusted 
overtime hours, and multiplying the adjusted regular hours by the hourly rate.the Charging Party 
would have received from the Respondents and also multiplying the adjusted overtime hours by 
one-and-a-half times the hourly rate. Based upon the above, the adjusted gross backpay amount 
the Charging Pa1iy would have received tofals $131,226.87. See Schedule A. 

(b). The adjusted interim earnings the Charging Party obtained in performing 
interim employment, adjusted in accordance with the adjusted average regular hours and 
adjusted overtjrne hours the Charging Party would have worked had he continued to be 
employed by the Respondents, totals $99,512.16. See Schedule A. 

(c). The Charging Party incurred necessary expenses in performing-interim 
employment that he would not have otherwise incurred, such as mileage. In order for the 
Charging Party to retain his interim employment, it has been necessary tb.at he commute a greater 
distance to his interim employment than he had driven to his employment with the Respondents. 
The mileage amount at the United States Governmental rate for the additional distance driven 
has been added as interim expenses to the adjusted net backpay. Based o·n the above, the . 
Charging Pariy incurred quarterly interim expenses totaling $10,230.30 during the weeks where 
his.adjusted interim earnings were exceeded by his adjusted gross backpay.· See Schedules A 
an.dB. . 
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(d). There·were no medical expenses incurred by the Charging Party, and 
therefore none were added to net backpay. 

(e). 1n order io obtain the total adjusted net backpay and expenses owed to the 
Charging Party, it is necessary to add the mileage expenses to the adjusted gross backpay and 
then to deduct the adjusted interim earnings the Charging Party obtained. Based upon the 

· above, the total adjusted net backpay and expenses due the Charging Party is $42,042.22. 

8. In accordance with Don Chavas, LLC dlbla Tortillas Don Chavas, ·3 61 NLRB 
No. 10 (2014);the Charging Party is entitled to be compensated for'the adverse tax consequences 
of receiving the lump-sum backpay for a period over one year. Ifnot'forthe unfair labor 
practices committed by the Respondents, the backpay award for the Charging Party would have 
been paid over more than one year rnther than paid in the year the Respondents make final 
payment in this case. The backpay for this case should have been earned in 2013, 2014, and 
2015, rather than exclusively .in 2015. · · 

9. In order to determine what the appropriate excess tax award should be, the 
amotli1t of federal an,d state taxes need to be determined for the backpayas i.fthe monies were 
paid when they were earned throughout the backpay period, as described below in paragraph 10. 
Also, the amount of federal and state taxes need to be calculated for the lump sum payment if the 
payment was made this year, as described below in paragraph, 13. The excess tax liability was 
calculated as the difference between these two amounts. · 

10. . The amount of taxable income for each year is based on the calculations for 
backpay in this compliance specification for each of 2013 and 2014, and is summarized in 
Schedule C. Using this taxable income for the various years, federal and stat~ taxes were 
calculated·using the federal and state tax rates for the appropriate years. 1 The federal rates are 
based on the Charging Party's filing taxes as Married Filing Jointly. 

11. The amount of taxes owed for 2013 and 2014 would have been the amounts set 
forth in Schedule C, The total of these amounts are $3,619.68 for federal taxes and $1,336.21 for 

. state taxes. 

12. The total amount of the lump sum award that is subject to this excess tax award is 
$42,042.22 and is set forth in Schedule C.2 The lump sum amount is based on the backpay 
calculations described in this specification.3 The amount of taxes owed in 2015 is based on the 

1 The actual federal tax rates were used, while the state's average tax rate was used for these previous 
yearn. 

'The lump sum amount does not include interest on.the.amount ofbac\qiay owed. Interest should be 
included in the lump·surri a1nount; however, interest continues to accrue until the payment is made: The 
lump sum amount will need to be.adjusted when backpay is paid to the Char_ging Party to include interest. 

'Although the backpay period continues to accrue to the present date, there is no excess tax liability for 
backpay tliat would have been earned in the year a lump sum award is made. · 
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current federal and state tax rates4 and on the fact that the Charging Party will be filing bis_taxes 
as Married Filing Jointly. The amount of taxes owed on the lump sum is calculated as $142.70 
for federal taxes,.as shown in Schedule C. 

B. · The adverse tax consequences are the difference between the amount of taxes on 
the lump sum amount being paid in 2015 for federal taxes, $3,762.37, and the amount of taxes 
that.would have been charged if these amounts were paid when the backpay was earned in 2013 
and 2014, $3,619.68. Thus, the excess tax liability is $142.70 for federal taxes. 

14. The excess tax liability payment that is to be made to the Charging Party is also 
taxable income and causes additional tax liabilities. Schedule C also includes a calculation for 
these supplemental taxes. This amount is called the incremental tax liability. The incremental -
tax includes all of the taxes that the Charging Party will owe on the excess tax payment. This · 
incremental tax is calculated using the federal tax _rate used for calcu_lating taxes for the backpay 
award and the average tax rate for 2015. This amount is $34.02, as shown in Schedule C. 

15. The total excess taxes are the total tax consequences for the Charging Party 
receiving a lump-sum award covering a backpay period longer than one year. The total excess 
_ taxes owed to the· Charging Pa1iy are $17 6. 71, which is dete11:runed by adding the excess taxes 
and the incremental taxes, as shown in Schedule C. 

16. Summarizing the facts and figures above, the Respondents' obligation to make 
whole the Charging Paiiy for the period covered by this compliance specification, in accordance 
with the Board's Order in Case 07-CA-102517, will be substantially discharged by payment of 
the following amounts, plus interest acc1ued to the date of payment, computed according to 
Board policy, as stated in New Horizons for the Retarded, 283 NLRB 1173 (1?87), compounded 
daily as prescribed in Krntucky River Medical Center, 356 NLRB No. 8 (2010), and excess tax 
liability as described above in paragraphs 9 through 15 5, less all tax withholdings as required by 
Federal, State, and municipal laws: $42,218.93. 

WHEREFORE, it is prayed that an Order be entered consistent with the above. 

17. The Respondents shall also file a report with the Social Security Admioi.stration 
allocating backpay to the appropriate calendar quarters.· Don Chavas, LLC i!/b/a Tortillas Don 
Chavas, supra. 

ANSWER REQUIRE1YIBNT 

The Respondents are notified that, pursuant to Sections 102.56 of the Board's Rules and 
Regulations, they must file an answer to the-compliance specification and notice· of hearing. "The· 
_ ariswer must be received by this office on or before Novemb'er 27, 2015, or postmarked on or 

'The actual federal tax rates were used for the current year, while an average state tax rate for the current . . . . 
· year was used. 

5 The amount of exces_s tax liability will need to be updated to reflect the actua\ clate of payment. 
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before November 26, 2015. Unless filed electronically in a pdfformat, the Respondents should 
file an original and four copies of the answer with this office. · · 

.. 
An answer may also be filed electronically by using the E-Filing.system on the Agency's 

website. In order to file an answer electronically, access theAgency's website at 
http://www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions. The responsibility for the receipt and usability of the answer rests· 
exclusi".e!Y upon the sender. Unless notification on the Agency's website informs users that the 
Agency's E-Filing system is officially determined to be in technical failure because it is unable 
to receive documents for a continuous period of more than 2 hours after 12: 00 noon (Eastem 
Time) on the due date for :(!ling, a failu,e to timely file the answer will not be excused on the 
basis that the transmission could notbe accomplished because the Agency's website was off-line 
or unavailable for some other reason. The Board's Rules and Regulations require that such 
answer be sign~d and sworn to by the Respondents or by a duly authorized agent with 
appropriate power of attoxney affixed. See Section 102:S 6( a). If the answer being filed 
electronically is a pdf document containing the required signature, no paper copies of the answer 
need to be transmitted to the Regional Office. However, if the electronic version of an answer to 
a compliance specification is not a pdffile contaii.ung the required signature, then the E-filing 
rules require that such answer containing the required signature continu.e to be submitted to the 
Regional Office by traditional means within three (3) business days after the date of electronic 
filing. 

Service of the answer on each of the other parties must still be accomplished in 
confonnance with the requirements of Section 102.114 of the Board's Rules and Regulations .. 
The answer may not be filed by facsimile transmission. 

As to all matters set forth in the compliance specification that are within the knowledge 
of the Respondents, including but not limited to the various factors entering into the computation 
of gross backpay, a general.denial is not sufficient. See Section 102.56(b) of the Board's Rules 
and Regulations, a copy of which is attached. Rather, the answer must state the basis for any 
disagreement. with any allegations that are within the Respondents' knowledge, and set forth in 
detail the Respondents position as to the applicable premises and furnish supporting figures. 

If no answer is filed or if an answer is filed untimely, the Board may find, pursuant to a 
Motion for Default Judgment, that the unanswered allegations in the compliance specification 
are true. If the answer fails to deny allegation of the compliance specification in the manner 
required un.der Section 102.56(b} of the Board's Rules and Regulations, and the failure to do so 
is not adequately explained, the.Board may find those unanswered allegations in the compliance 
specification are true and preclude the Respondents from introducing any evidence controverting . 
those allegations. · 

NOTICE OF HEARING 

PLEASE TAKE NOTICE THAT on February 15, 2016 at 11:00 aOm. atPatrickV, 
McNamara Federal Bujlding, Room 300, 477 Michigan Avenue, Detroit, Michigan, and on 
consecutfve days thereafter until. concluded, a hearing will be conducted before an administrative 
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law judge of the National Labor Relatioqs Board. At the hearing, the Respondents and any other 
paiiy to this proceeding have the right to appear and present testimony regarding the allegations 
in this compliance specification. Tue procedures to be followed at the hearing are described in 
the attached Form NLRB-4668. The·procedure to request a postponement of the hearing is 
described in the attached F01m NLRB-4338. 

Dated at Detroit,.Micbigan, this 6'h ·day of November, 2015 .. 

Attachments 

Isl Terry Morgan 
Terry Morgan, Regional Director 
National Labor Relations Board 
Region Seven 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Roorri 300 
Detroit, Ml 48226 
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BOARD'S RULES AND REGULATIONS 
SEC. 102:56 Answer to compliance specification 

(a) Filing and service of answer; form. - Each respondent alleged in the specification 
to have compliance obligations shall, within 21 days from the service of the specification, file 
an original and four ccpies of an answer thereto with the Regional. Director issuing lhe 
specification, and shall immediately serve a copy thereof on the other parties. The answer lo 
the specification shall b.e in writing, the original being signed and sworn to by the respondent 
or by a duly autho,rized agenl with appropriate power of attorney affixed, and shall contain the 
mailing address. of the respondent. 

. (b) Contents of answer to specification. -The answer shall specifically admit, deny, 
or explain each and every allegation of the specification, unless the respondent is without 
knowledge, in which case the respondent shall so state, such statement operating as a 
denial. Denials shall fairly meet the substance of the allegations of the specification at issue. 
When a respondent intends to deny only a part of an allegation, the respondent shall specify 
so much of it as is true and shall deny only the remainder. As to all matter_s within the 
knowledge of the respondent, including but not limited to the various factors entering into. the 
ccmpulation of gross backpay, a general denial shall not suffice.· As. to such matters, if lhe 
respondent disputes e.i(her the accuracy of the figures in the specification or !he premises on 
which they are based, the answer shall specifically s·iate the basis for such disagreement, 
setting forth in detail the respondent's position as to the applicable premises and furnishing 
the appropriate supporting figures .. 

(c) Effect of .failure ·to answer or to plead specifically and in detail to backpay 
af!egations cit specifications. - If the respondent fails to file any answer lo the 
specification within the lime prescribed by this ser:;tion, the Board may, either with or with.out 
taking evidence in support of the allegations of fhe specification and wilhoul fu1iher notice lo· 
the respondent, find tile specification to be true and enter such order as may be appropriate. 
If the respondent files an a0swer to the specification bul fails to deny any allegation of t.he 

. specification in the manner required by paragraph (b) of lllis section, and the failure so to 
deny is not adequately explained, such allegation shall be deemed lo be admitted to be true, 
and may be so found by the Board without the takfng of evidence supporting such .allegation, 
and the respondent shall be precluded from introducing any evidence controverting the 
allegation. 

(d) Extension of time for fifing answer to specification. - Upon the Regional 
Director's ow11 motion or upon proper cause shown by any respondent, the Regional Director 
issuing the compliance specification ,ind notice of hearing may by written order extend the 
time within which the answer to tile specification shall be filed. 

(e) Amendment to answer. - Following the amendment .of the specification by the 
Regional Director, any respondent affected by the amendment may amend its answer thereto. 

' ' 
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Fonn NLRB-4668 
(6-2014) 

n 

Procedures in NLRB Unfair Labor Practice Hearings 

The attached complaint bas scheduled a hearing thai will be. conducted by an administrative law judge (AL]) of the 
National Labor Relations Board who will be an independent, impartial finder of facts ·and applicabk law. You may 
be represetited at this bearing by an attorney or other representative. If you are not currently represented by an 
attorney, and wish to have one-represent you at the bearing, you should make such arrangements as soon as possible. 
A more complete description of the hearing process and the ALJ's role may be found afSections 102.34, 102.35, 
and 102.45 of the Board's Rules and Regulations. The Board's Rules and regulations are available at the following 
link: www.nlrb.gov/sites/default/files/attachmentslbasic-page/node- l 717 /rules_ and _regs _part_ I 02.pdf. 

The NLRB allows ydu to file certain documents electronically and you are' encouraged to do so because it ensures 
that your government resources are used efficiently.' Toe-file go to the NLRB's website at www.nlrb.gov, click on 
"e-file documents," enter the I 0-digit case number on the complaint (the first number if there is more than one), and 
follow the prompts. You will receive a confirmation number and an e-mail notification that the documents were 
.guccessfu!ly filed. 

Although tbis matter is set for trial, this does not mean that this matter cannot be resolved through a 
settlement agreem·ent. The NLRB recognizes that adjustments or settlements consistent with the policies of the 
National Labor Relations Act reduce government expenditures and promote amity in laborrelations and encourages 
the parties to engage in settlement efforts. 

I. BEFORE TRE illi\...RING 

The rules pertaining to the Board's pre-hearing procedures, including rules concerning filing an answer, requesting a 
postponement

1 
filing other motions, and obtaining subpoenas to compel the attendance of witnesses and production 

of documents from other parties, may be found at Sections 102.20 through f02.32 of the Board's Rules and 
Regulations. In addition, you should b.e aware of the following: · 

o Special Needs: If you or any of the witnesses you wish to have testify at the hearing have special needs 
and require auxiliary aids to participate in the hearing, you should notify the Regional Director as soon .as 
possible and request the necessary assistance. Assistance will be provided to persons whci have handicaps 
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R 
100.603. ' 

e Pre-hearlng Conference: One or more weeks before the hearing, th8 ALI may cond~ct a telephonic 
prehearing conference. with the parties. During the conference, the ALJ will explore whether the case may be 
settled, discuss the issues to be litigated and any logistical issues related to the bearing, and attempt to resolve or 
narrow outstandmg issues, such ·as dlSputes relating to subpoenaed witnesses and docuriients. This conference 
is usually not recorded, but during the hearing the ALJ or the parties sometimes refer to discussions at.the pre
bearing conference .. You do not have to wait until the µrehearing conference to meet with (\le other partie.s to 
discuss settling this" case .or any other issues. 

II. DURING THE HEARING 

The rules pertaining to the Board's hearing procedures are found·at Sections 102.34 through 102.43 of the Board's 
Rules and Regulations. Please note in particulat the followmg: 

Witnesses and Evidence: At the bearing, you will have the· right to call, examihei and cross-ex-amine 
witnesses. and to introduce into the record docurq.ea.ts and otber evidence. 

Exhibits: Each exhibit offered in evidence must be provided in duplicate to the·court reporter and a 
copy of each of each exhibit should be supplied to the ALJ and each party when the exhibit is offered in 

(OVER) 
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Form NLRB-4668 
(6-2&14) 

(1 

evidence. if a copy of any exhibit is not available when the original is received, it will be the responsibility of 
the party offering suc\1 exhibit to submit the copy to the ALJ before the close of hearing. lf a .copy is _not 
submitted, and the filing has not beeo waived by the ALJ, aoy ruling receiving the exhJbit may be rescinded and 
the exhibit rejected. 

• . Transcripts: An official court reporter will make the onlY. official transcript of·tbe proceedings, and all 
citations in briefs and arguments must refer to the official record. The Board will not certify any transcript other 
than the official transcript for use in any court litigation. Proposed corrections· of the transcript sbould. be 
submitted, either by way of stipulation or motion, to the ALJ for approval. Everything said at the hearing.while 
the hearing is in session will be recorded by the official reportei' unless the ALJ specifically directs off-the
record. discussion, If any party Wishes to make off-the-record statements; a request to go off the recqrd should 
be d.iJected to the ALJ. · 

o Ora1 Argument: You are entitled, on request, to 8. reasonable period of time at the close of the hearing for 
oral argument, which shall be included in the transcript of the hearing. Alternatively, the _ALJ may ask for oral 
argument if, at the close of the hearing, if it is believed that such argument would be beneficial to the 
understanding oftbe contentions of the parties and the factual issues involved. 

0 ·Date for Filing Post-Hearlng Brief: Before the bearing closes, You m.ay request to file a written brief or 
proposed fmdings and conclusions, or both, with the ALJ. The ALJ has the discretion to grant tbis request and 
to will set a deadline for filing, up to 3 5 days. 

ill. AFTER THE HE/I_RING 

The Rules pertaining to filing post-hearing briefs and the procedures after the ALJ issues a decision are found at 
Sections 102.42 through 102.48 of the Board's Rules and Regulations. Please note in particular the following: 

o Extension of Time fo.r Filing Brief with the ALJ: If you need an extension of time to file a post·hearing 
brief, you must follow Section 102.42 of the Board's Rules and Regulations, which requires you to file a 
request with the appropriate chief or associate chief administrative law judge, depending 011 where the trial 
occurred. You must immediately seive a copy of any request for an extension of time on all other parties and 
furnish proof of that service ·with your request. You are encoUraged to seek the agreement of the other parties 
and st~te their positions in your request. 

o .A.LJ's Decision: In due course, the ALI wi.11 prepare and file with the Board a decision in th.is matter. 
Upon receipt of this decision, the Board will enter an order transferring the case to the Board a11d specifying· 
when exceptioriS are due to the ALJ's. decision. Toe Board will serve copies of that order and the ALJ 1s 
decision on all parties. 

Exceptions to the ALJ's Decision: The procedure to be followed with respect to appealing .all or any part 
of the ALJ' s decision (by filing exceptions with the Board), submitting briefs,'requests for oral argumentbefore 
the Board, and related matters is set forth in the Board's-Rules and Regulations, particularly in Section 102.46 
and following sections. A sU1DIDary of the more pertiµent of tliese provisions will be provided to the parties 
with the order transferring the matter to the Board. 
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NLRBE ackpay Cal, ula ion 1 

Case Nallle: _Lou's Transport, Inc. Schedule A -
Case Number. 07-CA-102517 Backpay period: . 

' 
Cl8imant Michael Heffihey 3/27/2013-10/31/2015 

fnterest NIA 
calculated to: 

Adjusted Adjusted 
Adjusted Interim 

Week Hourly Adjusted Gross-, Quarter Adjusted Net Medical NetBae~ay & 
Ye3r Qtr_ Regular · Overtime Expenses 

~nding 
Hours Hours 

Rate Backpay Interim Backpay 
(Mileage)· 

Expenses .Expenses 

Earnings 
·., 

_-, 

201;, 1 1/5 -

?-013 1 1/12 - ·- / 

201.e . 1 1/19 -
201;3 1 1/26 -

201~ 1 2/2 -
2013 1 2/9 ,-

2013 1 , 2/16 -

2013 1 2/23 -
201$ 1 3/2 -

2013 1 3/9 -

2013 1 3/16 -
2013 1' 3/23 -
2013 1 3/30 20. 9.66 $ 15.00 $ 5H.35 -

2013 1 Total $ 517.35 - $ . 517.35 - - $, 517.35 

· 2013 2 4/6 33.33 16.10 $ 15.00 $ 662.20 $ 501.25 1 $ 156.39 

2013 2 4/13 33.33 16.10 $ 15.00 $ 862.20 $ 215.00 1 $' 158.39 

2013 .2 4/20 33.33 16.10 $ 15.00 $ 862.20 $" 255.00 1 $ 158.39 ' "' 2013 2 -4/27 33.33 16.10 $ 15.00 $ 862.20 $ 630.25 1.2 $ 158.39 . 

201~ 2 5/4 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -
__ ,., 

2013 2 5/11 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -

2013 2 5/18 33.33 16.10 $' 15.00 $ 862.20 $ 977.16 2 $ -
2013 2 5/25 33.33 16.10 $ 15.00 $ 862.20 $ 977.15 2 $ -
2013,: 2 6/1 33.33 16.10. $ 1~.00 $ 862.20 $ 782.00 2 $ 158.39 

2013· 2 6/8 33.33 16.10 $ 15,00 $ 862.20 $ 977.16 2 $ -

2013. ·2 6/15 33.33 16.10 $ 15.00 $ 862.20 $ 801.13 2 $ -158.39 

2_013 2 6/22 33.33 C 16.10 $ 15.00 $ 862.20 $ 977.17 2 $ -
2013 2 6/29 33.33 / 16.10 $ 15.00 $ 862.20 $ 977.18 2 $ -
2013 2 Total· $ 11,208.60 $ 10,024.77 $ 1,183.84 $ 950.34 $ - $ 2,134.18 

File: BPS.07-CA-102517.Comp!i.ance Specification Schedures.xlsm / Sheet: Hershey- BP'(m 

·-

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 351



      C
ase: 18-1909     D

ocum
ent: 21-3     F

iled: 10/24/2018     P
age: 514

1238

NLRB E ackpay Cale ula ion 2 

. 

case Name: Lou's Transport, Inc. Schedule A 
Case Number: 07-CA-102517 Backpay period: 

Claimant Michael Hershey 3/27/2.013-10/31/2015 lntereedst- NIA 
calculat to: 

. t d · . t d Adjusted t . AdJUS e AdJUS e . . - In enm -
Y Q 

Week R 
1 0 

. . Hourly Adjusted Giross Quarter Adjusted Net E Medical Net Backpay & 
ear tr. . egu ar vertime _ xpenses 

End mg H . H Rate Backpay lntenrn Backpay (M'I ) Expenses Expenses 
ours ours I eage 

Earnings 

' 
?01.3 3 716 33.33 16.10 $ 15.00 $. 862.20 $ 420.75 2 $ 231.65 -
;'013 3 7113 33.33. 16.10· $ 1s:oo $ 862.20 $ - 2 $ -

201$ 3 7/20 33.33 16.10 $ 1.5.00 $ 862.20 $ 977.16 2 _ $ - ~· 

::/013 3 7127 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ - -. 
) 
_/ 

io1:i: 3 813 33.33 16.10 $ 1s_oo $ 862.20 $ 977.16 .2 $ -

:,?Olj 3·. 8110 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -

4013! 3 8117 33.33 ·16.10 $.15.00 $ 862.20 $ 977.16 2 $ -

20111 3 8124 33.33. 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -

~01:~; 3· 8/31 33.33 16.10· $ 15.00 $' 862.20 $ 977.16 2 $ -
:j'o1~· 3· 9f7 33.33 16.10 $ 15_00 $ 862.20 $ 977.16 2 $ -
2oi:,: 3 9114 33.33 16.10 $ 15.00 $ 662.20 $ 977.16 2 $ · - _ 
2013 3 9121 . 33.33 . 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -

'. zo13' 3 9/28 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -
2013 3 Total $ 11,208.60 $ 11,169.51 $ · ·39.09 $ 231.65 - $ · 270-74 

' 2013 4 1015 33.33 16.10 $ 15.00 $ 862.20 $ 966.77 2 $ -

2p13, 4: 10112 33.33 16.10 $ 15.00 $ 662.20 $ 966.77 2 $ -

2p1:i: 4 10/19 33.33 1.6.10 $ 15.00 $ 862.20 $ 966.78 2 $. -
2913 4: 10/26 33.33 16.10 $ 15.00 $ 862.20 $ 966.78 2 $ -

21)13 4 11/2 33.33 16.10 $ 15.00 $ 862.20 $ 966.78 2 $ -

291~ ;, 4 1119 33.33 16.10 $ 15.00 $ 862.20 $ 966.78 2 $ -
2Q13' 4 11116. 33.33 16.10 $ 15,00 $ 862.20 $ 864.88 2 $ -

2013 1 4 11/23' 33.33 16.10 $ 15.00 $ 862.20 $ 966.78 2 $· -

) 
2Q13 4 11/30 33.33 16.10 $ 15.00 $ 862.20 $ 663.00 2 $ 231.65 
2013: 4 12!7 33.33 16.10 $ 15.00 $ 862.20 $ 1,049.75 · 2 $ -
2013 . 4 12/14 33.33 16.10 $ 15.00 $ - 862.20 $ 896.75 2 $ -
2Q13 . 4 12121 33.33 16.10 $ 15.00 $ ·862.20 $ 966.78 2 . $ -

20,13 . 4 12/28 33.33 16.10 $ 15.00 $ 862.20 $ - 2 $ -

2Q13 ;.4 Total $ 11,208.60 $ 11,208.60 $ - $ · 231-65 - $ 231.66 · 
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NLRB E ackpay Cale ula ion 3 

Case Name: Lou's Transport. Inc. Schedule A 
Case Nurnbe-r: 07-CA-102517 Backpay period: --

· Claimant: Michael Hershey 3/27/2013 -10/31/2015 Interest NIA 
calculated to: 

Adjusted 
0

Adj~sted 
Adjusted 

Interim 
Ye~r Qtr 

Week 
Regular Overtime 

Hourly · Adjusted Gross Quarter Adjusted Net 
Expenses 

Medica! Net Backpay & 
· Ending 

Hours Hours 
Rate Backpay Interim Backpay 

(Mileage) 
Expenses Expenses 

Earnings 

20114 1 1/4 33.33 16.10 $ 15.00 $ 862.20 $ 344.25 2 $ 229.60 : ) 
~Oi14 1 1/11 33.33 16.10 $ 15.00 $ 862.20 $ 195.50 2 $ "229.60 

;2014 1 1/18 33.33 . 16.10 $ 15.00 $ 862.20 $ 903.13 2 -$ -
2014 1 1/25 33.33 16.10 $ 15."oO $ 862.20 $ - 2 $ -
?01.:if. 1 2/1 33.33 16.10· $ 15.00 $ 862.20 $ 182.75 2 $ 229.60 
2014 1 2/8 33.33 16.10 $ 15.00 $ 862.20 $ 395.25 2 $ 229.60 
201_,t. 1 2/15 33.33 16.10 $ 15.00 $ 862.20 $ 493.00 2 "$ 229.60 
2014 1 2/22 33.33 16.10 $ 15.00 $ 862:20 $ 391.00 2 $ 229.60 
2014 1 3/1 33.33 .16.10 $ 15.00 $ 862.20 $ 493.00 2 $ 229.60 
2014 1 318 33.33 16.10 $ 15.00 $ 862.20 $" 654.50 2 $ 229.60 

2014_ 1 3/15 33.33 16.10 $ 15.00 $ 862.20 $" 140.25 2 $ 229.60 
2014 1. 3/22 33.33 16.10 $ 15.00 $ 862_.20 $ - 2 $ -
2014 1 3/29 33.33 16.10 $ 15.00 _$ 862.20 $ - -2 $ -
2014 1 Total $ 11,208.60 $ 4,192.63 $ 7,015.98 $ 2,066.40 - $ 9,082.38 

' 
201-¥ 2 4/5 33.33 16.10 $ 18.00 $ 1,034.64 $ 183.75 2,5 $ 226.06 

201-4 2 4/12 33.33 16.1'0 . ·$ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.06 
2·014 2 4/19 • 33.33 16.10 $ 18.00 $ 1,034.64 $ 595.00 2 $ 226.06 

zo14 2 4/26 33.33 16.10 $ 18.00 $ 1,034.64 .$ 850.94 2 $ 226.07 :) 
2014 2 5/3 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 

2014 2 5/10 33.33 16,10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 
2014 2 5/17 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 
2014 2 5/24 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 
2014. 2 5131 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 
2014 2 6n 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 

2014 2· 6/14 33.33 :16.10 $ 18.00 . $ 1,034.64 $ 1,005.90 2 $ 226.07 

2014 2 6/21 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 
2014 2 6/28 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 

2014 2 Total $ 13,450.32 $ 11,688.69 $ 1,761.63 $ 2,938.85 - $ 4,700.48 
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NLRBI ackpay Cal, ula 10n 4 

' 
Case Name: Lou's Transport; Inc. Schedule A 

•· Case Nurriber. 07-CA-102517 Backpay period: 

Claimant Michael Hershey 312712013-10131/2015 Interest NIA 
. calculated to: 

Adjusted Adjusted 
Adjusted 

Interim· 
Week Hourfy Adjusted Gross Quarter Adjusted Net Medic.al · Net Backpay & 

yeart Qtr 
· Ending 

Regular Overtime 
Rate Backpay Interim Backpay 

Expenses 
Expenses Expenses 

Hours Hours (Mileage) 

' 
Earnings 

. 3' 2014 7/5 .33.33 16.-10 ·$ 18.00 $ 1,034.64 $. 1,005.90 '2 $ 229.60 

4014 3 7/12 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 229.60 

2014 3. 7119 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 . $ - ,: -
2014 3, 7126 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ -229.60 ·. 

;(014 3 812 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
2;014 3· 8/9 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 229.60 

2014 3 8/16 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ - . 

2;014 3 8123 33.33 16.10 $ 18.00 $ 1.034.64 $ - 2· $ -
2;014 3· 8/30 33.33 16.10 $ 18.00 $ 1,034.64 .. $ - 2 $ -
2{]14 3 916 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -

.2914 3 9/13 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2p14 3: 9120 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
2p14 3. 9127 33.33 -16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
2()14 3: To.tel $ 13,450.32 $ 5,058.24 $ &,392.08 $ 918.40 - $ 9,310.48 

' 
2~14 '4' 1014 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
2914 :· 4 10/11 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2G14 f 4 10118 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,118.25 2 $' -
2tj14 \4 10/25 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ - . 

2Q14 :4 11/1 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2Q14 \4' 11/B 33.33 16.10 $ 18.0!Jo· $· 1,034.64 $ 1,034.64 2 $ ·- ., 
2Q14 :· 4 11/15 33.33 16:10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ - j 

2014 l,"4 11122 . 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
20,14 :4 . 11/29 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
20:14 ''4 12/6 33.33 16.10 $ 18.00 $ 1,034.64 $ 834.75 2 $ 197.40 
20:14 4 12113 33.33 16.10 $ 18.00 $ 1,034.64 $ 693.00 2,3 $ 197.40 

20~4 4 12/20 33.33 .16.10 $ 18.00 $ 1,034.64 $ 877.50 2,3 $ 197.40 

20~4 .4 12/27 33.33 16.10 $ 18.00 $ 1,034.64 $ 558.00 2,3 $ 197.40 
, 

20!14 4 Total $ 13,450.32 $ 9,254.70 $ 4,195.62 $ 789.60 - .$ 4,985.22 
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' 

NLRB E ackpay Cai< ula ion 5 

. 

Case Name: Lou's Transport, Inc. s·cheduleA 
Case Number. 07-CA-102517. Backpay period: 

¢1airnant Michael Hershey 3/27/2013-10/31/2015 Interest ·N/A 
calculated to: 

Adjusted Adjusted 
Adjusted 

Interim 
Year Otr. 

Week·· 
Regular Overtime 

Houriy Adjusted Gross Quarter' Adjusted Net 
Expen.Ses 

Medical .Net Backpay & 
Ending 

Hours Hours 
Rate Backpay Interim Backpay 

(Mileage) 
E_xpenses Expenses 

Earnings 

201°5 1 . 113 33.33 16.10 $ 18.00 $ 1,034.64 $ ·360.00 3 $ 117.57 ~--, 

2015 1 1/10 33.:p 16.10 $ 18.00 $ 1,034.64 $ 612.00 2.3 $ 117.57 . _ _... 

2015 1 1/17 33.33 16.10 ·$ 18.00 $ 1,034.64 $ 432.00 3 $ 117.57 
2015 1 1/24 33.33 16.10 $ 18.00 $ 1,034.64 $ 609.75 2,3 $ 117.57 
·2015 1 1131 33.33 16.10 $ 18.00 $ 1,034.64 $ 434.25 3 $ 117.57 
:201.5 1 217 33.33 16.10 $ 18.00 $ 1,034.64 $ 760.50 2,3 $ 117.57 
2015 1 2/H 33.33. 16.10 $ 18.00 $ 1,034.64 $ 711.00 2.3 $ 117.57 
2015 1 2/21 33.33 16.10 $ 18.00 $ 1,034.64 $ 504.00 3 $ 117.57 

2015 1 2/28 33.33 16.10 $ 18.00 $ 1,034.64 $ 504.00 3 $ 117.57 
·201'5 1 3(7 33.33 16.10 $ 18.00 $ 1.034.64 $ 465.75 3 $ . 117.57 

. 2015 1 3114 33.33 ·16.10 $ 18.00 $ 1,034.64 $ 1,014.75 3.4 $ 117.57 
2015 1 3121 33.33 16.10 · . $ 18.00 $ 1,034.64 $ 434.25 3 - $ 117.57 
2015 1 3/28 33.33 16.10 :, 18.00 $ 1,034.64 $' 609.75 3.4 $ 117.57 
2015 1 I Total ,;; 13,450.32 $ 7,452.00 $ 5,998.32 $ 1,528.41 - $ 7,526.73 

·2015 2· 414 33.33 16.10 $ 18.00 $ 1,034.64 $ 432.00 3 $ 115.00 
2015 2 4/11 33.33 16.10 $ 18.00 $ 1,034.64 $ 432.00 3 $ 115.00 
201q ·2 4/18 33.33 16.10 $ 18.00 $ 1,034.64 $ 202.50 2 $ 115.00 
2015 2 4125 33.33 16.10 $ 18.00 $ 1,034.64 $ 576.00 2 $ 115.00 ., 
201q 2 5/2 33.33 16:10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ - __... 
201$ 2 5/9 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2015 2 5/16 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64· 2 $ -
2015, 2 5/23 33.33 16.1.0 $ 18.00 $ 1,034.64 $ 1,034.64 2 $. -
2015 .. 2 5/30 33.33 16.10 $ 18.00 $ 1,034.64 $ 822.69 2 $ 115.00 
201s: 2 616 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
201S- 2 6/13 · 33.33 16.10 $ 18.00 $ 1.034.64 $ 1.034.64- 2 $ -
2015 2 6/29 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64. 2 $ -
2015 2 6/27 ·33_33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2015 2 Total $ 13,450.32 $ 10,742.31 $ 2,708.01 $ 575.00 - $ 3,283.01 
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. 
NLRB, ackpay Cale ula ion 6 

Case Name: Lou's Transport, Inc. Schedule A 

Case Number. 07-CA-102517 Backpay period: 

Claimant: Michael Hershey 3127(.2013-10/31/2015 Interest NIA 
calculated to: 

Adjusted Adjusted 
Adjusted 

Interim 
Y~ar Qtr 

Week 
R~gular Overtime 

HoUrly Adjus~ed Gross Quarter Adjusted Net 
Expenses 

Medical Net Backpay & 
- Endin~ 

Hours Hours 
Rate Back.pay Interim Backpay 

(Mileage} 
Expenses Expenses 

Earnings 

' 20,:15 :·3 7/4 33.33 . 16.10 $· 18.00 $ 1,034.64 $ 1.034.64 2 $ -
20,15 i3 7/11 33.33 16.10 $_18.00 ·$ 1,034.64 $. 1,034.64 2 $ -
20;:15 !3 7/18 33.33 16.10 · $ 18.00 $ 1,034.64 $ 1.034.64 2 $ -
20~5 !3 7125 33.33 16:10 ' $ 18.00 $ 1.034.64· $ 1,034.64 2 $ - ! C 
20~5 '3 8/1 33.33 16.10 $ 18.00 $ 1,034.64 $ 1.034.64 2 $ -
20;,15 ·3 818 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ . 
20~5 }3 8115 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2015 •3 8/22 33.33 16.10 $ 18.00 $ 1.034.64 $ 1,034.64 2 $ -
20?5 _3 8/29 33,33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ . 
2015 :3 9/5 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $. . 
2015 .c 9/12 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ . 
2015 -~ 9/19 33.33 16.10 · $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2015 i, 9/26 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
20-\5 . :a : Total $ 1-3,450.32 $ 1::},450.32 _$ - - - $ -

·201'5 4 10/3 33.33 16.10 $ 18.00 $ 1,034:64 $ 1,034.64 2 $ -
201p /! 10/10 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ - . 
201:5 4 10/17 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 

. 
$ . 

201~ 4 10124 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 

201'/; 4 10131 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,131.75 2 

201p 1 1117 -
201p 4 11114 -
201~ A . 11/21 -

-~ 

2015 4 11/28 -
201~ 4 12/5 -· 
2015 .4 12/12 -

. 2015 4 12/19 -
2015 ,i 12/26 

. 
- ' 

201!, 4 Total $ 5,173.20 $ 5,270.31 $ - $ 
.. . - $ -
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NLRB E ackpay Cale ula ion 7 

Case Name: Lou's Transport, Inc. Schedule A 
Case ·Number. 07-CA-102517 Backpay period: 

' 
Claimant: Michaea Hershel, 3/2712013- 10/3112015 dnterest 

NIA 
. calculated to: 

Adjusted Adjuste<l 
Adjusted I Interim 

Year Qtr. 
Week 

Regular OVertime 
~ourly Adjusted Gross Quarter I Adjuste<l Net Expenses 

Medical Net Backpay & 
Ending 

Hours Hours 
Rate Backpay Interim Backpay 

(Mileage) Expenses Expenses 
Earnings 

Totals $ 31,811.91 $ 10.230.30 $ - $ 
. } 

42,042.2.L~_,,,. 
Total Gross Total Interim 
Backpay: Earnings: 
$131,226.87 $99,512.06 Daily Compound Interest $ -

Notes 
' Total Bacl<pay and Expenses $ 4~,042.22 

1/ Kraken Crushed Concrete, P.O. Box 530563, Livonia, Ml 4.8153. 

21 Calo & Sons Construction, P.O. Box 530563, Livonia, Mf 48153. 

3/ Road .9ommission for O~krand County, 31001 Lahser Rd., Beverly Hills. Mf 48025. 

4/ n·a Marie Trucking, Inc., P.O. Box 530563, Livonia, Ml 48153. 

5/ April 2014 - Rate increase pursuant to available information regarding increases in hourfy .ates for employees of R€!spondents; 

' 
. . 

. 

·. ,') 
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3.1 
Interim Expenses 

Name: Michael Hershey Schedule B 

' Mile~ge . 
Dnterim Employment Search for Worl< Rate 

Year # . Qtr Rff to Rff to Additional For This 

### # Days Employer interim job ~ileage Lodging Food Mileage Lodging Food Other Total Quarter Notes 

2013 2 11 8 64 616 $ 348.04 0.565 K4/5/13-4/26/13) ~ 

2013 2 13 8 90 1066 $ 602.29 0.565 Calo4/26/13-Pres I 

2013 3 5 8 90 410 $ . 231.65 0.565· · Calo-Tia rylarie 

2013 4 5 8 90 410 $ 231.65 0.565 Calo-Tia Marie 

2014 1 45 8 90 3690 $ 2,066.40 0.560 Calo-Tia Marie 

2014 2 64 8 ., 90 5248 $ 2,938.88 0.560 Calo-Tia Marie 

2014 3 20 8 ,90 1640 . $ 918.40 0.560 Calo-Tia Marie 

2014 4 15 8 90 1230 $ 688.80 0.560 Calo/Tia Marie 

2014 4 15 8 20 180 -· $· 100.80 0.560 R&C12/13/14-4/11/15 

2015 1 27 8 90 2214 $ 1,273.05 0.575 Calo-Tia Marie 

2015 1 37 8 20 444 $ 255.30 0.575 Calo-Tia Marie 

2015 2· 11 8 20 132 $ 75.90 0.575 Calo-Tia Marie 

2015 2 14 8 70 868 $ 499.10 0.575 Calo-Tia Marie 

2015 3 0 0 0 0 $ - 0.575 Calo-Tia Marie 

2015 4 0 0 0 0 $ - 0.575 Calo-Tia Marie 

' 

TOTALS 282 17280 $ 10,230.26 

:1 
~ 

. 
. 

. 
.. 

BPS.07-CA-102517.Compliance Specification Schedule 8.xlsm/ Hershey- Expenses 
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(l 
NLRB Backpay Calculation n 1 

Adjusted Taxes for Lump Sum Backpay Schedule C 

Case Name: Lou's Transport, l_nc. 
Case Number: 07-CA-10251.7 

Claimant: Michael Hershel'. 

Year 
Taxable Income_ 

Filing Status State Federal Tax State Tax (Backpay) 

Married Filing 
2008 0 Jointly/Widower Ml 0 0 

Married FIiing 
2009 0 Joinlly/Wldower Ml 0 0 

Married Filing 
2010 0 Jointly/Widower Ml· 0 0 

Married Filing 
2011 0 Jointly/Widower Ml 0 0 

Married FIiing 
2012 0 Jointly/Widower Ml 0 0 

Married Filing 
2013 $ 3,153.92 Jolnlly/Widower Ml $ 315.39 $ 142.87 

Married Filing 
2014 $ 28,078.56 Joinlly/Wldower Ml $ 3,304.28 $ 1,193.34 

Taxes Paid: $ 3,619.68 $ 1,336.21 
(Sum) 

Sum 2000 to Mar(led Filing 
2014 $ 31,232.48 Jointly/Widower Ml $ 3,762.37 $ 1,327.38 

2015 $ 10,809.74 
Excess Tax on Bact(pay: $ 142.70 $ 

lncremenlal Tax on Bactcpay: $ 34.02 

Total Excess Tai, on Bactcpay: $ 176.71 
Interest on 
Backpay: $ Tax on Interest: $ $ 

Incremental Tax on Interest: $ 

Total Excess Tax on Interest: $ 

Additional Taic Llabtllty: ~ 

Total Excess Ta)( Uabtlity: $ 176.71 

File: BPS.07-CA-102517.Compllance Speclllcation Schedules.xlsm I Sheet: Hershey - BP (B) 
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· Nick, D nn 

From: 
Sent: 
To: 

.Cc: 
Subject: 
Attachments: 

Amy, 

0 

Nick, Dynn 
Friday, January 15, 2016 2:43 PM 
'amy@sawpc.com' 
'steve@sa\vpt:.com' 
~/9/15 letter requesting compliance ·information 
L TR.07-CA-10251'7.Lelter to ER requesting BPS information 9-9-15.pdf 

Per our conversation today, attached is the September 9, 2015, letter reque_sting additional compliance information. I'm 
off Monday, but hopefully I can touch base with you and.Steve on Tuesday regarding the requested information as well 
as the case in general. 

Thank you. 

· Dynn 

1 Attachment c 
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0 
United States Government 
NATIONAL LABOR RELATIONS BOARO 
REGION 7 

() 

477 Michigan Avenue - Room 300 
Detroit, Ml 48226-2543 Telephone (313) 226-3200 

. Sent via E-mail and U.S. Mail 

Steven A. Wright, Esq., PC 
Amy Comito, Esq . 

. Kelly M. Kammer, Esq. 
13854 Simone Drive 
Shelby Township, :tvil 48315:2960 

September 9, 2015 

FAX (313) 226-2090 
www.nlrb.gov 

RE: Lou's Tr.ansport, Inc., an:d T.K.M.S.,lnc. 
Cases 07-CA-102517 and 07-CA-113640 

Dear Ms. Comito, Ms. Kammer, andivfr. Wright: 

I have been assigned to the compliance investigatiori in the above-captioned cases. 
Pursuantto the Board's Decision and Order that issued on December 16, 2014, I am requesting the 
following information be provided by the Employer. I am requesting this information for the 
possible preparation of a compliance specification. The information I am requesting includes, but. 
is not limited to, the following: · 

1. Payroll records for each employee classifted as a driver from Janua1y 1, 2013, until 
the pr~sent including, but not limited to Messrs. Jeff Clem, Jim Buckner, Mike Mulanowsky, Dan 
(Last Name Unknown (LNU)-Truck 122), Ronnie (LNU)-Truck 999), Steve Sheffield, and 
David Nye. 

2. For those individual employees for whom the Employer has already provided 
payroll reco!'ds in the form of asserted comparables, on about June 4, 2015 (i.e., Gaiy Gray, 
Stephen.Roby, and Kevin Moore), .please submit additional payroll information for the period of 
April I, 2015, to the present. 

I am requesting that this infor.mation be provided by no later than Wednesday; September· 
16, 2015. If you have any questions, please feel free to·contact Compliance Officer, Mr. Mark 
Baines at (313) 226-3244, or me at (313)226-3206. Thanking you in advance. 

Very truly yours, 

Barbara J. Peeples-:Mikiel 
Hoard A-gent · 
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Nick, D n-n 

_From: 
Sent: 

·To: 
Ca: 
Subject: 

n 

Nick, Dynn 
Friday, February 05, 2016 1 :43 PM 
'Amy Comito' 
Steve Wright 
RE: Lou's/Hershey 

n 

We were discussing the September 9th letter form the compliance investigator in which she'requested payroll records to 
the "present." We are already into February 2016. As such, those records should be provided. 

From: Amy Com_ito [mailto:amy@sawpc.com] 

Sent: Thursday, February 04, 2016 8:-Zo AM 

To: Nick, Dynn <Dynn.Nick@nlrb.gov> 
Cc: Steve Wright <steve@sawpc.com> 
Subject: RE: Lou's/Hershey 

Dynn, 

Payroll records for-2016 (from either Ronnie Smith or anyone else) were never discussed or addressed_ in either your 
compliance specification or any of our discussions with each other or the Judge. As such, I will not provide those 
records. 

Thank you. 

Amy D. Comito 
Attorney & Counselor 
STEVEN A. WRIGHT, P.C. 
13854 Simone Dr. 
Shelby Township, MJ 48315 
586-532-8560 (phone) 
586-532-8571 (fax) 
website: 1,,vww. sawpc.com 
e-mail: amy@sawpc.com 

From: Nick, Dynn [mailto:Dynn.Nick@nlrb.gov] 
Sent: Wednesday, Febr_uary 03, 2016 3:54 PM 
To: Amy Comito 
Subject: RE: Lou's/Hershey 

Thank you; Amy. Would it be possible to provide Smith's 2016 records, too? 

From: Amy_Com iio [mailto:amy@sawpc.com] 

Sent: Wednesday, February 03, 2016 3:08 PM 

To: Nick, Dynn <Dynn.Nick@nlrb.gov> 
Cc: ·steve Wright <steve@sawpc.com> 

Subject: Lou's/Hershey 

Dynn, 

Attached are the 2013, 2014 and 2015 payroll records for Ronnie Smith. 

1 
Attachment D 
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Thank you. 

Amy D. Comito 
Attm;-ney & Counselor 
STEVEN A. WRIGHT, P.C. 
13854 Simone Dr. 
Shelby Township, MI 48315 
586-532-8560 (phone) 
586-532-857 l (fax) 
website: www.sawpc.com 
e-mail: amy@sawpc.com 

0 0 
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CERTIFICATE OF SERVICE 

I Gertify that on the 5Lb day of February, 2016, I electronically served copies of Counsel for the 
General Counsel's M_otion to Postpone Hearing on the following parties ofrecord: 

Steve Wright, Esq. 
Attorney at Law 
.STEVEN A. WRIGHT, P.C. 
13 854 Simone Dr. 
Shelby Township, MI 48315 
steve@sawpc.com 

AmyD. Comito,Esq. 
Attorney & Counselor· 
STEVEN A. WRIGHT, P.C. 
13854 Simone Dr. 
Shelby Township, MI 48315 
amy@sawpc.com 

Michael Hershey 
4645 Pinedale Ave 
Clarkston, MI 48346-3754 
micfly42002@yahoo.com 

Isl Dynn Nick 
DynnNick 
Counsei for the General Counsel 
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UNITED STATES OF AMERICA 

. NATIONAL LABOR RELATIONS BOARD 

LOU'S TRANSPORT,'INC. and 
T.KM.S., Inc., a single employer and/or 

· Joint Employers, 

Respondents, 

and 

IvllC:\IAEL HERSHEY, an Individual, 

Charging Party. 

Case No. 07-CA-102517 · 

-------------------------'---__JI 

RESPONDENTS' AMENDED ANSWER TO THE NATIONAL LABOR 
RELATIONS BOARD'S COJVfPLIANCE SPECIFICATION 

AND REQUEST FOR DOCUMENTATION 

Respondents Lou's Transport, Inc. ("Lou's") and T.KM.S., Inc. ("TKMS") (collectively 

referred to as "Respondents"), by and through their attorneys STEVEN A. WJRIGHT, P.C. and 

pursuant to The National Labor Relations Board ("NLRB") Rwes and Regulations Section 

102.56, amend their answer to the allegations in the Compliance Specification issued by the 

NLRB as follows1
; 

1. Respondents deny that the Charging Party is entitled to back pay for.the reason 

that the Charging Party was lawfully terminated. Further, the determination of a back pay 

amount is premature given the fact that the un~erlying lia.sis for determining tbattb.e Charging . 

Party is entitled to back pay is on appeal with the Sixth Circuit Court of Appeals. P,mding the · 

Sixth Circuit's decision, there should be no determination as to a back pay .amount, as the issues 

I The Compliance Specification states th.at "a controversy presently exists regarding·the liability of the Respondents 
as to the amount ofbackpay and other benefits ciwed the charging Party under the terms of the Board Order ... " See 
Compliance Specification, p. 1. ,However, the,.cpntroversy regarding the amount of.back pay is secondary to the 
controversy of whether the NLRll erred in determining.that the Charging Party was unlawfully discharged and, 
therefore, entitled to back pay. This issue is on appeal. in the United States Court of Appeals for the Sixth Circuit, 
Case Nos. 15-1040/15-1193, 

1{rn) 
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on appeal could result in an Order vacating theNLRB's dedsion-and holding that the. Charging 

'Party was lawfully terminated and, therefore, not entitled to any arilourit of back pay. 

2. Respondents admit that no payments have been made but deny that they have any 

obligation to make any such payments: Respondents deny that they have any obligations-to 

satisfy for the reason that the Charging Partywas lawfuUy terminated. Further, the 

determination of a back pay amount is premature given the fact that the underlying basis for 

determining that the Charging Party is entitled to back pay is on appeal with the Sixth Circuit· 

Court of Appeals.· Pending the Sixth Circuit's decision, there shoul_d be no-determination as to a 

back pay amount, as the issues on appeal could result in an Order vacating the NLRB's decision 

and holding that the Charging Party was lawfully terminated and, therefore, not entitled to any 

amount of back pay. 

3. For the reason that the Charging Party was lawfully terminated, Respondents deny 

that: (a) they have any liability for back pay, (b) there is a_co=encement date for such a 

liability, ( c) a liability for back pay continues to accrue, and ( d) Respondents are obligated to 

present the Charging Party with an offer of reinstatement: Further, the determination of a back 

pay-amount is premature given the.fact that the underlying basis for determining that the 

Charging Party is entitled to back pay is on appeal with the Sixth Circuit Court of Appeals. 

Pending the Sixth Circuit's decision, there should be no determination as to a backpay amount, 

as the issues on appeal could result in an Order vacating the NLRB's decision and holding that 

the Charging Party was lawfully terminated and, therefore, not entitled to any amount of back 

pay. 

4. Respondents deny that the Charging Party is entilled to back pay for the reason 

that th.e (::4argwg P~ity wa~ lawfully tei;rp;i;q~J.e.,;l. :FiJ~~r, \he c;i~t§.PI1.iJ)11tio.i1 o~ a qsis:l!: pay 
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amount is premature given the fact that the ~er!ying basis for determining that the Charging . . 

Party is entitled to back pay is on appeal with the Sixth Circuit Court of Appeals. Pending the 

Sixth Circuit's decision, there should be no determination as to a back pay amount, as the issues 

on appeal could result in an Order vacp.ting the NLRB' s decision and holding that the Charging 

Party was lawfully terminated and, therefore, not entitled to any amount of back pay: 

5. · Respondents neither admit nor deny the allegations contained in ·this paragraph of 

the Compliance Specification for lack of knowledge or information as to what adjustments were 

made and/or what averages· were used and claimant is left to its proofs. 

6. Respond,~pts deny that the Charging Party is entitled to adjusted gross back pay 

for the reason that the Charging PaFty was lawfully terminated. Further, the determination of a 

back pay amount is premature given the fact that the underlying basis for determining that the 

Charging Party is entitled to back pay is·on appeal witb the Sixth Circuit Court of Appeals. 

Pending the Sixth Circuit's decision, there should be no determination as to a back pay amount, 

as the issues. on appeal could result in an Order vacating the NLRB' s decision and _holding that 

the Charging Party was lawfully terminated and, therefore, not entitled to any amount of back 

pay. 

7. ~ 
I 

Respondents deny that_ the Charging Party is entitled to adjusted gross 

back pay for the reason that the Charging Party was lawfully t~rminated. Respondents further 

deny that the amounts and/or calculations set forth in Schedule A are either fair or aceurate, as 

the calculation~ (i) contain no supporting documentation, (ii) improperly contain amounts for 

periods of time when the Charging Party would have been laid off if still employed with 

Respondent Lou's, and (iii) improperly contain amount for periods of time when the Charging 
. . 

Party was earning more with his ~ated employer than he was making with Respondent Lou's .. 
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Respondents deny that any back pay is owed tci Mr. Hershey. In his subsequent 

employment, Mr. Hershey made over $43,000 more than he would have had stayed employed 

with Respondents. That information is detailed in Exhibit °A, an electronic copy of which has 

been provided. 

The NLRB's calculation of back pay provides that $31,811.91 is due in back pay and 

$10,230.30 is due in interim expenses. These numbers are incorrect. Making specific 

corrections for such items as using actual comparable employees and corrected mileage issues, 
. ' 

the correct numbers- assuming that there is any liability at all - are $13,554.78 in back pay and 

$4,356.79 in mileage for a total oql 7,911.57. (See Eilibit B.) While Respondents disagree 

with the NLRB' s amounts for interest and taxes calculated, it is only because the NLRB used the 

.incorrect amounts. Respondent does not object to the methodology used by the NLRB, so once a 

correct back pay and mileage number is determined, the calculation of interest and taxes can be 

performed as previously performed by the NLRB. 

The major flaw in the NLRB's calculation is that it does not use the correct amount that 

Mr. Hershey would have earned and, in fact, does not use the correct amount of Mr: Hershey's 

earnings. Respondents had previously provided the payroll records for three employees who 

were hired just before Mr.Hershey. Mr. Hersbeywas hired 7/26/12. The comparable 

employees are Stephen Roby hired on 6/22/12, Gary Gray hired on 6/4/12 and Kevin Moore 

hired 5/31/12. 

Respondents did not "cherry pick" these comp~ables, but in.stead these are the best, most 

recent comparables that can be used. Attached as Exhibit C is the new hire information for 

Respondents for 2012. It lists 1,5 employees, including Mr. Hershey and the three. comparables. 
. . 

. Of the remaining l 1 peop,le, twQ were Administr.ation hires (RebeccaRowe and Lisa Sc):iiff), . 

4 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 368



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 531

1255

n n 

three were M~chanics (Joshua Dinsmore, Zachary Ray Godin and Jonathan Powell), five were 

.. terminated before Mr. 'Hershey left Respondents (Dale Alexander, Samuel Carrow, Patrick 

Harris, Nathan Justice and Kenneth Mathews) and the final person Gary Gray left less than two 

months after Mr. Hershey left, so there would be nothlng to compare. As such, the only three 

comparable drivers hired in 2012, all of which had more seniority that Mr. Hershey, were used as 

comparables. All of the information above is contained ·on Exhibit C. 

The thre·e comparable employees - as many are at Respondent - were laid off during the 

winter months. The NLRB's computation does not take these lay-offs into account. This issue 

explains most of the discrepancy between the NLRB' s .numbers and those calculated by the 

Respondents in Exhibit B. 

(b) Respondents neither admit nor deny any allegations related to the 

Charging Party's interim earnings, as Respondents have been provided with insufficient proof or 

-
documentation .upon which to form a belief regarding those amounts. Respondents further deny 

that the amounts and/or calculations set forth in Schedule A are either fair or accurate, as the 

calculations (i) contain no supporti:()g documentation, (ii) improperly contain amounts for periods 

of time when the Charging Party would have been laid off if still employed with Respondent 

Lou's, and/o.r (iii) improperly contain amount for periods of time when the Charging Party was 

earning more with his stated employer than he was"making with Respondent Lou's. See also 

Respondents' answer to paragraph ?(a) above. 

(c) Respondents deny that the Charging Party is entitled to mileage or other 

expenses set forth in Schedule B for the:reason that the Charging Party was lawfully terminated .. 

Respondents further deny that the amounts and/or calculations set forth in Schedule B are either 

· fair or accur°ate, as the calculations (i) contain no supporting documentation, (ii)improperly 
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contain a:tnounts for periods bf time when the Charging Party would have been laid off if 'Still 

employed with Respondent Lou's, and/or (iii) improperly contain amount for periods of time 

when the Charging Party was earning more with his stated employer than he was making with 

Respondent Lou's. See also Respondents' answer to paragraph 7(a) above. 

· (d) Respondents neither admit nor deny the allegations contained.in this 

paragraph of the Compliance Specification for lack of knowledge or information and claimant is 

· left to its proofs. · 

(e) Respondents deny that the Charging Party is e_ntitled to expenses and/or 

adjusted gross back pay for the reason that the Charging Party was lawfully terminated. Further, 

the determination of expenses and/or back pay is premature given the fact that the underlying 

. basis for determining that the Charging Party ,is entitled to expenses/back pay is on appeal with 

the Sixth Circuit Court of Appeals. Pending the Sixth Circuit's decision, there should be no 

determination as to expenses/back pay, as the issues on appeal could result in an Order vacating 

the NLRB 's decision and holding that the Charging Party was lawfully terminated and, therefore, 

not entitled to any amount of expenses or back pay. See also Respondents' answer to paragraph· 

7(a) above. 

8. Respondents deny that they co=itted an unfair labor practice, and Respondents 

further deny that the Charging Party is entitled to a·lump-sum back pay payment for the reason 

that the Charging Party was lawfully terminated. As such, Respondents further deny that there 

would be any adverse tax consequences for which the Charging Party is entitled to be 

compensated. Further, any such determination is premature given the fact that the underlying 

basis for.determining- that the Charging Party is entitled to back pay is on appeal with the Sixth 

Circuit Court of App~als. Pending the Sixth Circuit's decision, there should be no determination 
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as to a back pay amount, as the issues on appeal could result in an Order vacating the NLRB' s 

decision and holding that the Charging Party was lawfully terminated and, therefore, not entitled. 

to any amount of back pay. 

9. Respondents neither admit nor deny how the NLRB determines an appropriate 

excess tax award, as Respondents lack sufficient information upon which to form a belief as to 

the truth or falsity of the allegations contained in this paragraph of the Compliance Specification. 

Respondents deny, however, that the Charging Party is entitled to any such amount for the 

reason that the Char'ging Party was lawfully terminated. Further, any such determination is 

· premature given the fact that the underlying basis for determining that the Charging Party is 

entitled to back pay is on appeal with the Sixth Circuit Court of Appeals. Pending the Sixth 

Circuit's decision, there should be no determination as to a·back pay amount, as the issues on 

appeal could result in an Order vacating the NLRB' s decision and holding that the Charging 

Party was lawfully terminated and, therefore, not entitled to any amount of back pay. 

10. · Respondents neither admit nor deny how the :NLRB calculates taxable income or · · 

determines applicable tax rates, as well as the calculations contained in Schedule C, as 

Respondents lack .sufficient information upon which to form a belief as to the truth or falsity of 

the allegations contained in this paragraph of the Compliance Specification. 

11. Respondents neither admit nor deny the calculations contained in Schedule C, as 

Respondents lack sufficient information upon which to form a belief as to the truth or falsity of 

the allegations contained in tl,is paragraph of the Compliance Specification. However, 

Respondents deny that the Charging Party is entitled to a lump sum payment for which taxes 
. ' ' 

would be owed for.the reason that the Charging Party was lawfully terminated. 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 371



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 534

1258

0 (' -. __ J 

12. Respondents neither admit nor deny the calculations contained in Schedule C, as 

Respondents lack sufficient information upon which to.form a belief as- to the truth or falsity of 

the allegations contained in this paragraph of the Compliance Specification. _However, 

Respondents deny thiit the Charging Party is entitled to a lump sum payment for which faxes 

would be owed for the reason that the Charging Party was lawfully terminated. 

13. Respondents neither admit nor deny the calculations and tax determinations, as 

Respondents lack sufficient hi.formation upon which to form a belief as to the truth or falsity of 

the allegations _contained in this paragraph of the Compliance Specification. Respondents deny, 

however, that the Charging Party is entitled to back pay or a lump sum award for which taxes 

would be owed for the reason that the Charging Party was lawfully terminated. 

14. Respondents neither admit nor deny the calculations and tax determinations, as 

Respondents lack sufficient information upon which to form a belief as to _the truth or falsity of 

the allegations co_ntained in this paragraph of the Co,npliance Specification. Respondents deny, 

however, that the Charging Party is entitled to back pay or a lump sum award for which taxes 

would be owed for the reason that the Charging Party was lawfully terminated. 
'· 
15. Respondents neither admit nor deny the calculations and tax determinations, as 

Respondents lack sufficient information upon which to form a belief as to the truth or falsity of 

the allegations contained in this paragraph of the Compliance Specification. Respondents deny, 

however, that the Charging Party is entitled to back pay or a lump sum award for which taxes 

'· 
would be owed for the reason that the Charging Party was lawfully terminated. 

16. Respondents deny that they have an obligation to make whole the Charging Party 

for the reason that the Charging Party was -lawfully terminated. Further, the determination of any· . . . 

amounts owed is premature given the fact that the underlying IJasis for determining that the 

s 

---- --------
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Charging Party is entitled to back pay is on appeal with the Sixth Circuit Court of Appeals. 

Pending the Sixth Circuit's decision, there should be no determination as to any amounts owed, 

as the issues on appeal could result in an Order vacating the NLRB' s decision and holding that 

the Charging Party was lawfully tenninated and, therefore, not entitled to back pay or any other 

amounts related thereto. 

17. Respondents deny that the Charging Party is entitled to an award of back pay 

which would.necessitate such a filing with the Social Security Administration for the reason that 

the Charging Party was lawfully tenninated. 

RESPONDENTS' REQUEST FOR DOCUMENTS 

Respondents hereby request any and all documentation which supports or otherwise 

substantiates the amounts, figures, and calculations set forth in the NLRB's Compliance 

Specification and its attachments, including any and all documents relied upon by the NLRB in 

arriving at those amounts, figures and calculations. 

Dated: February 1, 2016 

Respectfully submitted, 

STEVEN A. WRIGHT, P.C. 

Isl Amy D. Comito 
Amy D. Comito (P48760) 
13854 Simone Drive 
Shelby Township, MI 48315 
(58_6) 532-8560 
fynail: amy@sawpc.com 
Attorneys for Respondents 
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CK DATE STEVE ROBY STEVE ROBY KEVIN MOORE 

S.T. O.T. S.T.' 
PAY RATE 13 19.5 14.01 

2013 

41355 0 0 73.75 

41369 0 0 80 

41383 0 0 63 

41397 40 6.25 62.5 

41411 80 . 8 80, 

41425 80 40 80 

41439 74 23.5 68.5 

41453 80 42.75 80 

41467 61 6.5 80 

41481 70.75 22.75 80 

41495 80 36.25 80 

41509 80 14.75 80 

41523 ~o 19.75 80 

41537 80 28.25 80 

KEVIN MOORE 

O.T. 

21.015 

15.75 

14.5 

19.5 

32 

63.75 

54.25 

11.5 

53.75 

50.25 

59 

56.25 

. 47.25 

41.75 
•' .. 

46.5 :: 

f-
iii 

!'~ 
......... 
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41551 · 35.75 0 80 48.25 

41565 0 0 80 49.5 

· 41579 68.75 27 74 30.75 

41593 80 60 80 30.5 

41607 80 39.5 80 36 

41621 71.25 3.25 66 0 

41635 40 18.75 11.25 0 

TOTAL Hours 2013 1181.5 397.25 1539 761 

Average 2013 ST h 1325.75 

Hershey ·sT rate $J 1988.6.25 

Average 2013 OT I 567.5833333 

Hershey OT rate$: 12770.625 

Total Hershey pay 32656.875 

2014 STEVE ROBY STEVE ROBY KEVIN MOORE KEVIN MOORE 
S.T. O.T. · S.T. Q.T. 

15.75 23.625 16.75 25.125 

lay off period 

lay off period 

lay off period 

lay off period 

lay off period 

lay off period 

lay off period 

lay off period 

lay off period 

lay off period 

lay off period 

lay off period 

lay iiffperiod . 
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n ·n 
lay c,ff period 
lay off period 

41761 . 0 0 80 26.5 

41775 57.5 0 BO 55.75 

41789 80 p.25 80 36.25 

r 41803 66.75 12.75 80 39.25 

41817 80 47.5 80 51.25 

41831 80 27.75 80 32.75 

41845 80 25.25 80 46.25 

41859 80 37.S 80 56.S 

41873 80 26.5 80 55.5 

41887 . 80 39 80 44.5 

41901 16 0 80 28.25 

41915 i3 0 80 52.25 

41929 0 0 80 42.5 

41943 80 38 80 53.75 

42322 80 39 40 27 

41971 . 80 23.75 80 35.75 

41985 69.25 11.75 69.S 17 

41999 80 · 25.75 80 17.75 

TOTAL Hours 2014 11oi.s 371.75 1389.5 ?18.75 

Average 2014 ST h 1246 

Hershey ST rate $] 18690 
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Average 2014 OT I 

Hershey OT rate $: 
Total Hershey pay 

545.25 

12268.125 

30958.125 

STEVE ROBY 

2015 S.T. 

42013 

42027 

42041 

42055 

42069 

42083 

42097 

42111 

TOTAL Hours 2015 

Average 2014 ST h 

Hershey ST rate $l 

15.75 

35.25 

80 

80 

80 

19.5 

62.5 

30 

61.75 

449 

355..2.5 
5343.75 

STEVE ROBY 

O.T. 

23.625 

0 

30.25 

23 

25 

0 

4.5 

0 

0 

82.75" 

0 

KEVIN MOORE KEVIN MOORE 

S.T. O.T. 

16.75 25.125 

36.5 0 

44.5 0 

0 0 

28.75 0 

32.25 0 

40 2.75 

45.75 0 -, 

35.75 0 

263.5 2.75 
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Average 2014 OT l 

Hershey. OT rate $: 
Total Hershey pay 

42.75 

961.8.75 

· 6305.625 

Using LT! average hours of comparable drivers 

Hershey back pay reduction compared to DOL calc 

n . , 

43059.375 
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(; 
GARY GRAY GARY GRAY 

S.T. · O.T. 
13 19.5 

0 

0 

8.25 

38 

80 · 

80 

80 

80 

80 

80 

80 

80 

80 

80 

0 

0 

32 

53 

33 

40 

39.5 

52 

41.5. 

32.5 

21.25 

36.25 
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80 

80 

80 

72.75 

80 

17.75 

0 

1256.75 

GARY GRAY 

terminated 11/27 /13 

n 
. ·''!" 

52 

22 

4L25 .. 

14.5 

33.75 

0 

0 

544.5 
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("') , .. r·) 

IJ 

. ... 

I I 
i 

I I NYRB -Sackpayl Calculation 
I . i: 

·· 1 

I ! I : - I 
' 

I 

I ]case Name: I 'I 
·--

Lou's Transport, ·Inc. . 
I Case Number: f 01-CA-102517 Backpay period: . 

' 

! I Michael Hershey • 
I 

Claimant: 3/2712013 -4/18115 calculated 2/112016 
.to: 

Ye~r I Qtrl Week I Reg I ·OT I Hourly i Gross 
Quarter 

f 
lnterilll 

·-1 Medical /I Net Backpa; ·& 
· End Hrs. · Hrs. Rate Backpay 

Interim 
I 

Net Backpay Expenses 
Expenses I Expenses 

Earnin<'ls· I iMil.eaael . I . 

20131 1 1· 1/5 , : ••·-- •I ....... - j - '.-·11' :, ._. [ 

~~~~i ~ l ~;~~: ----'------: ---·- -·-----:--j . '. .·. -;------------ft-----.·,'",+·======-----_ 
-~~ ~26 j + ·- :---1 -- :--t- --=r::-r:~ =·::-= -l-- , - t· -= .. :~ ---

~ 
, I . ·-~ ·-----·-·· +---~-'------ ........ _ 

~H h· ~~9
6 ! ·-r·- -------·--=-- : ; , ....... -· :'"' .. --i: - - . -·- ' - - ·- . ---- ·-1----- " --

~~~ ~. ~ ~?;;}-;-. -. ! ----- -·. :- " -------·-· i-;- -..... . . ' . . : .. := --
~~~li~Jil T!--==~ -::=..±.~~-:-~~~~-: 1 : .. ·=::=!==-~=-~ ----·-~t-····· =~~1F-- ·.: ;: __ ..==:: 
·20131-:iT· 3/30 I .·24' 4~35 ; $ 15.00 $ 457 ,88 • i ~. : . ' . -- -·-· 

2013 1 Total : $ 457.88 - ! $ 457.88. . • - •, $ 457.88 

. -. : .l . l .... , . .. r . , .. . __ .,__ .... J . , __ i _i_: _________ L .. __ 

. ~~~~K,h~~~ r 3~.~~ ~:~~ ! : ~~:~~ i: ~~~~~ : ~~~:~~ ~: . -- - I: -~:_·_.1~_-_8!l_~7; ___ ·.· ___ 11\55b_:·li ...... ·_--,_·_~--_-_ .... _..... --~ 
20131 21 4/20 .'31.501 9.75 $ 15.00 ! $ 691.88 $ 255.00. 1 $ _ .. 
2013 2 4127 j 31,251 !_e.ool!_ 15.oo I$ 828.75' $ · 630.25 :1.~ $ 187.15 ' · · ·· -- -
2013 2 - 514 I 36.42T1.411: $ 15.oo $ 113.13·---$ 808.35 I 21 --- ... -

:~~;~~-~-I ~;~~ I :~ rJ~,i~:l~l6b-L~- . :~::~~! -~. ]:;~~:;~J ~. -- .. ___ :~f - -..... ;: -----~ .. - _:~ 
201:i] 2 I 5/25 40 I 24.54 $ 15.00 I$ 1,152.19 $ .. !,119~~_! 2 .... I$ 187.15 IT'"' i ·--· 
201312: 611: 40 '24.54t$15.00 $1,152.191$ 782.00 2 -- ,.$ .. -187.15-li :.::I_!·,: __ ··-·-= 
2013 2 i 6/8 37.08 11.33 $ 15.00: $ . 811.25 I$ 919.28 I! .. [. . .. ·- l 
~~~~ ~: -~;~~t3:~s·!~!:~~!··~· ~~:~~ 11·-~.~~~:~}f: 1.:~!:~:: ~·-····· ··----;- -- --;: --- ····· -jj:· ---------
2013, 2 ,6129 I 40 j29.58 $15.oo $ 1,265.631$ 1,285.631°2,_ ....... ·--·-·(-· .. -· ·:1-··· ,------------
2013 2 Total I I $12,125.001$ 11,111.93; $ 1,013.021$ 1,122.87 - L$ 2,135.89 

~~~~ ~ I ~~63 ~~~I~::~:::~~:~~:: :~~:~l: ~:~~~:~}Hl:~:=~ ~-=~:-~· ![ --~+I:--- .: ... ~::= 
~~~~ ~; ;;~~ ~~::~. ~~::::: ~~:~~ j: ~:~~1::: I: ~:~~::~: -~ ·. - --- :-- -:~. :R --:~-~;: __ --==~ 
20131_3 813 I 40 22.38) $ 15.oo 1 $ 1,103.41·: $ 1,250,~J_~_'. ..... ___ j ····-······ ··-++-; ____ 1 . 

~~;~ ~ I :;~~ \ :~ l ~~:!~ i ~~:~~Ii 1·~~!:~: ! : ~:~~~::: j ~' ------·- 1·---- • --,r~- l . -. ···-. 
2013 3 .8124 • 40 15.92 $ .15.oo $ 958.13 i $ 1,085.96 i 2 !. ; rt JI 
2013 3 8/31 40 13.79[ $ 1.5.QO $ 910.31°1 $ 1,031.65 2 l ! / j;--1-_-_-~-~---~~:__-~ 
2013 3 9/7 40 I 13,19 • $ 15.oo $ 910.3.1 I$ .1,03.1.65 2 -r · ii 11 
20131 3 9/14 40 [ 18.50; $ 15.00 ! $ 1,016.25'! $ 1,119.88 2 r I __ :---· --=~ff ii. 
2.013 3 I 9/21 40 I 18.50, $ 15.00 j $ 1,016.25 I$ .1,151.75 2 I ' .11 .. 
2013 3 9128 38.58116.11 I$ 15.oo [$ 954.69J$ 1,081.91 2 I L. IL 
2013 3 Total I I I$ 12,921.19 I$ 14,004.94 $ - · I$ - · II$ 

I I I I ' .. l 11 
EXHIBIT .. ·, 

I: _-6""--- lie: Exhibit BI Sheet: Hershey - BP 
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n n 
I ! I 

I I 
., 

"-i NLlRB Backpay Cjlculation '·-

I 
11 

I' 
' ' 

I 
' 

I I 
. I 

I [1 I I 

2 

I I . ' If Case Name: i Lou's ifransport, Inc. ____ ... 
I Case Number. 07-CA'.102517 Backpay period: 

I 

I / Michael Hershey. Claimant 3/27/2013-4/-18/15 caJculaled 
to: 

2/1/2016 

Qt 
Week Rag 

Year r End Hrs. '
O_ T f Hou __ rl_ y / Gro_ s_s_·_ 1 Quarter I II I Interim d' . , 

I 

Interim Net Backpay ' Expenses Me ,cal 1· Net Backpay & 
Hrs. Rate J . Backpay / Earninas . /Mileaael , [ Expenses 

I 
Expenses 

+- I___ -ii •1 

2013 4 1015 40 125.os 1 $ 15.oo $ 1,1s3.91 I$ 1,319.03 2. · lJ !! 
20131 4 / 10112, 40 I 17.88 $ 15.oo I$ 1,002.19 I-$ 1,135.94. 2 1 ' i I --·---

~~;~!: ;~;~~13;~9 1

;~::~,: ;~:~~ i 1·~~~:~:i~ ;:~~~:~~! ~i i -- -:i-- ·-----~. --· 
2013 4 J 1112 37.29! 16.671 $ 15.oo I$ 934.38 .$ _ 1,059.02 LJ_·_ 

..2Q.~....i. ~~38.79 11.e1 $ 15.00 $ 979.38 $ 1,110.02 2 L ________ _ 
2013 4 11/16 I 38.79 17.67, $ 15.00 '$ 979.38 $ _:8..:.44.:.:·:::.31'-,-: :::.2+1-----1 
20131 4 , 11123 40 

1
18.21 I$ 15.oo J·_1_,009.69J$ 1,132.63 21 ..... ----+------

_2013 4·111301 4o 118.21 f $ 15.oo L$_ 1,009_59· $ _ 663.oo 21 . ____ .... _ J ________ ---++---
2013 4 12/7 134.31 1.625 $ 15.oo I$ 551.25 - $ 624.84 .. :1..'. . 
2013, 4 12/14 34.31 1.6251 $ 15.00 • $ 551.25; $ 624.84, 2; . j .. 
2013· 4112121 40 , 18.751 $ 15.oo f-1,021.88·, $ ·-· 1,126.25, 2 -- ---· 1; __ __:·_:· ·----
2013 4 12/28 I O ! 0 I $ 15.00 $ - I $ . : -- - ' ' . I ' ·11 ----·· ' -- '. 
2013 4 To1a1 I I I$ 11.139.53 [4 11,834.81 $ . $ · . I: - ,' $ 

1 , I ·1 

~~~:I~; 1:~~ I ~. ~-~f)f~~]~j~---_ .. c~·1r-: __ ·:-1 ~_I_ --~~::!.:- - -·-:+··-. :.: :r--=-=~:=-
2014 1 1118, o - 0--$15.00!$. _: ,J ____ - , s_ . ___ ---····--·-·-----L .. __ - ~= 
2014l..1._'._ 1/25 ' 0 .. 0 '' I $ 15.00. $-·- - . 1'_$$_ - 1 

5 j _ 
0 

j; . _I. _ ------

~~~1:1; :--1~~1--}-, ~--n ~~:~~n--:· 1$· ---: i-~-~--- - I -- --- ---¥---- ---1.- ------
~~::: ~ ; ~~~~ ' ~ : ~ j : i~:~~ ! :---::=~! :_ -... :· -fit:-_:: __ -_-~~-.-~:;: _____ ·--- .. ! f :_·. :·-__ :.;[-==--- -~:=::-
2014 1 3/8 : o -. o ! $ 15.oo I$ • ,_ $ -- ·-_ -r.s. · ·---- --·;··--------·-···-·11 ·- ·- ---
2014, 1 3/15: o - o $-15.00] $ - ·:···$-·- __ - - 1.:tl.s' __ 1 ----·-/1-··- j: ·--
20141 1 , 3122 ,·-o-- , o $ 1s.oo 1 $ - - i $ -1 ~ -: - -- 1~-- . - --.. 
2014( 1 ;-3,29l- o - ;-- o. $ 15.oo l $ - .T$--, · ·: ·1 s i ; ---- 1 

2014 1 Total I f · / $ - $ • i $ · : $ • ! · I $ 
I i I I 1 1· I 

1---20_1_4.,__2_,_1 _ 415' - 0 I O I $ 15.00 $ . ! $ . I 5 t---·----- -- -------i!-l--~--+1T>--------! 
2014 2 4/12', ,0 0 $ 15.00 $ · / $ • ' 5 i II 

···----+:-----'-~ 20141 2 4119 o I o I $ 15.oo $ - . I $ - s I i 
2014 2 4126 40 13.25 $ 15.oo I$ · 89s.13l $ -s5-o-.9,..,4-+-2-1l-----+1-~----:+i----H--------< 

2014 -~l 513 40 113.25 $ 15.oo $ · 898.13 $ 1,047.81 2 I I -----------;i+l~---,l;-1 ~----I 
2014 2 5110 f 34.38 13,94 $ 15.oo ! $ 829.22 $ 967.5s 2 I --r : 
2014 2 5/17 34.38 13.94.1 $ 15.00 [ $ 829.22 $ 967.58 2 ! 
2014 2 · 5124 40 13.38 $, 15.oo $ 900.94 $ 1,051.23 2 I 
2014'1 2 5/31 40 j 13.38 $ 15.00 $ 900.94'1 $ 1,051.23 2 I 
2014 2 617 136.94 13.25 $ 15.oo $ 852.19 $ 1.041.81 2 I 
2014 2 6114 36.94 13.25 $ 15.o.o I$ a52.19 I$ 1.04,.81 2 I 
2014 2; 6/21 40 24.69 $ 15.oo $ 1,155.47· $ 1,348.11 2 I 

· 2_0_14 2 6/28 40 24.69 $ 15.oo I$ 1,155.47 $ 1,348.11 2 ! 

2014 2 Total I I $ 9,271.88 $ 1 o, 728.20 I $ $ 
I I I ·· T ···- ·-· I 

' ·1 

11 
/I 

,f 

II 

$ 

if 
·File: Exhibit BI Sheet: Hershey· BP · 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 382



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 545

1269

n n 
I 

NIRB Backpay Cc lculation 3· 

Case Name: Lou's Transport, Inc. 

Case Number. 07-CA-1025~7 Backpay period: I 
Claimant: Michael Hershey. 3/27/2013 -4/18115 calculated 

to: 
2/1/2016 

Week Reg -OT Hourly · Gross 
Quarter Interim 

Medical Net BackP'!Y & 
Year Qtr Interim Net Backpay Expenses 

End Hrs. Hrs. Rate Backpay Earnint":IS /Mileanel 
EXpenseS· Expenses 

I I I 

2014 3 7/5 40 15.13 $ 15.CiO '$ "9.40.31 $ 1,097.16 2 
2014 3 7/12 I 40 15.13 $ 15.00 $ . 940;31 $ 1,097.16 21 
2014 3 7/19 40 17.94 $ 15.00 $ 1,003.59 Ii . 2 $ 226.07 I 
2014 3 7/26 40 17.94 $ 15.00 $ 1,003.59 $ 1,170.93 2 
2014 3 8/2 40 23.56 I $ 15.00 $ 1;130.16 $ - 2 $ 226.07 I 
2014 31 8/9 I 40 23.56 $ 15.00 $ 1,130.16 $ 1,231.56 2 

. q 
2.0141 3 8/16 40 20.50 $ 15.00 $ 1,061.25 $ - 2 $ 226.07 
2014 3 8/23 40 20.50 $ 15.00 $ 1,061.25 I$ - 2 $ 226.07 ' 
2()14 3 8/30 40 20.88 $ 15.00 $ 1,069.69 $ - 2 $ 226.01 I I 
2014 .3 9/6 40 20.88 $ 15.00 $ 1,069.69 $ - 2· !$ 226.07 I 

2014 3 9/13 40 14.13 $ 15.QO $ 917.81 $ 1,101.51 2 I 
2014 3 I 9120 I 40 14.13 $ 15.00 $ 917.81 $ 21 $ 226.07 I 
2014J 3 I 9121 I 40 I 26.13 $ 15.00 $ 1,187.81 $ - I 2 $ 226.07 I 
2014 3 Total I $ 13,433.44 I $ . 5,698.32 $ 7,735.12 i $ 1,808.54 i - I$ 9,543.66 

I I I I I 
2014 4 10/4 40 26.13 $ 15.00 $ 1,187.93 $ - 2 $ 192.90 ii 
2014 4 10111 40 21.25 I $ 15.00 $ 1,078.13 I$ 1,293.75 21 . 

2014 4 , 10118 40 21.25 . $ 15.00 $ 1,078.13 $ 1,118.25 2 ' I I I 
2014 4 · 10125 40 22.94 $ 15.00 $ 1,116.09 $ - 2 $ 192.90 

20141 4 11/1 40 22.94 $ 15.00 $ 1,116.09 $ 1,339.38 I 2 I I 
2014 4 11/8 ·40 16.50 $ 15.00 $ 971.25 $ 1,165.50 2 
2014 4 11/15 40 16.50 $ 15.00 $ 971.25 I $ 1,165.50 21 
2014 4 11/22 · 40 14.88 $ 15.00 $ 934.69 $ 1,121.76 2 
2014 4 11/29 40 14:88 I $ 15-.00 $ 934.69 $ - 21 I$ 192.90 I 
2014 4 1216 34.69 7.19 $ 15.00 $ 682.07 $ 818.55 2 
2014 4 12/13 34.69 7.19 $ 15.00 $ 682.07 $ 477.00 2,3 I$ 192.90 I 
2014 4' 12/20 40 110.88 $ 15.oo I $ 844.69 $ 1,013.76 I 2,3 I I 
2014 4 12/27 40 10.88 $ 15.00 $ 844.69 I $ - 2,3/ I$ 192.90 
2014 "4 I Total : $ 12,441.75 $ 9,513.45 I $ 2,928.30 I $ 964.49 I - $ 3,892.79 

I ! I 
2015 1 1/3 35.88 . 0 $ 15.00 $ 538.13 $ 645.84 31 I 
2015 1 1/10 35.88 0 $ 15.00 $ 538.13 $ 180.00 2 I$ 92.18 I 
2015 1 1/17 40 7.56 $ 15.00 $ 770.16 $ . 864.00 3 I 
2015 1 I 1124 . 40 15.13 $ 15.00 $ 940.31 $ 175.50 I 2 $ 92.18 . I 

. 2015 1 1/31 40 11.5 $ 15.00 $ 858.75 $ 868.50 31 I I 
2015 1 I 217 I 40 1 f.5 $ 15.00 $ 858.75 I$ 571.50 2.3 $ 92.18 I 
2015 1 2/14 I 34.38 6.25 I $ 15.oo I $ 656.25 I$ 783,00 2,3 I 
2015 1 2/21 40 12.5 $ 15.00 $ 881.25 $ 288.00 3 $ 92.18 

2015 1 2/28 16.13 o . I $ 15.oo $ 241.95 $ 290.34 3 
' 

2015 1 I 317 16.13 0 $ 15.00 $ 241.95 $ 290.34 3 I II 
2015 1 3/14 31.25 2.25 $ 15,00 $ 519.38 $ 603.00 3;4 I 
2015 1 3121 31.25 2.25 $ 15.00 $ 519.38' $ 603.00 :i II 
2015 1 I 3/28 22.88 0 $ 15.00 $ 343.13 $ 324.00 I 3.4 . $ 92.18 

2015 1 Total I $ 7,907.49 $ 6,487.02 . ·$ . 1,420.47 $ 460.88 I . . $ 1,881.36 

I I I ' 
Fite: Exhibit B / Sheet: Hershey - BP 
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i 

I 

/1 
N~RB BackpaYj C,lcui~tion 

n 
! 

I I 
' - I .-,' 

i- i 

I i f. ! l 
I i 

4 

' 
Case Name:_ i Lou's Tr_ansport, Inc. 

Case Number: f 07-CA-102517 

Claimant: ! Michael H~i'shey 

t Ii :1 
Back~a~ period: rr-------

----'-----+~-~Lf------
3/27/2013-4/18/15 

' . 
· calculated . 211i201_6 

to: 

.Year Qtrl Week Reg I OT 
. · 1 End Hrs. 

1 
Hrs. 

Hourly 
Rate 

Gross 
Backpay 

Quarter I 
Interim / Net Backpay I 

I 

Interim 
Expenses 
/MilEia!lel 

. I I __ Medical ; Net Backpay & · 

I Expenses · Expenses Earninas 

2015 2 I 4/4 j 22.88 I o ! $ 15.oo l $ 343.13 I$ 411.8411 i -- -~-~------ ... _____ i _ I' 
20151 2 4/11 I 30.88 I O . $ 15.00:rr 463.13 i $ 432.oo·- 3: I .· ·-- :L______ . -
20151 2 4/18 30.88_ o ___ : $ 15.oo,$_ .... 463.13_; $· _ 555.84' 3 l .... __ .. __________ I____ J- __ _ 
-~~;~i- ~ t .1;~5 

1,= ~-- : ·_: ~-,i1 : --·-· !-~ --: ·· -i ::·: . -__ :_::_ :.- : :f. ::- - : -::-- ·:::_: --- --~:::::::::_:::~c-··-- -! ------- ---

- j T · ------ '- -- -ii -~~ . j : __ _:.:::_ 
~~~,~I~;~~ i __j ___ ~- -~-

1

:-t:: ___ : ___ J ...... ! . i-- 1 ______ ---- '1
1

- ',... ---· 

~~~~, ~ 5;;60 ! I i : -f __ j _ _,__, __ 

2015 2 6/13 _ $ ___ '__ - r . , :··-- :!-:----:--~_:::_:-
~~~~, ~ : :;~~ ,. :{ i .. I .... -- ·-- -·· ----- - ~ ---- -- · -- ---
2015/ 2 Total I : $ 1,269.38 i $ 1,399.68 i I$ - I$ . $ 

I -+- f ---j-.! __ ---- : ____ ' _______ _ 
: __ ; - .. f .. j· --------' Totals j $13,554.78 / $ 4,356.79 ii i $17,911.57 

µ..__,~-~- --J:_:~-- ----.- l - ______ _______ DailyCompo1.md Interest I$ 863.45 

I· ·1- -, - Total Backpay, E)(penses and: I · . 
-~~tes- , _ _ _, __ _ ..... L _ Interest $ 18,775;03 

__ :!_! :Kra~e,~ Crushed Concrnte, P.O. Box 530563, L_ivon_ia, Ml 48153. I : - ; - _ • -- ... _. j-' ·- . _ 

2/ i Calo & Sons Construction, P.O. Box 530563, Livonia, Ml 48153. I - • , i 'lf""-· 
YTR;,;;;Co;;;;;;;~sion for Oakland County, 31001 Lahs~., Beverly_~ills, Ml 48025. ---- · _ .. -- ~;r .--------::::n= __ -----

4/ Ina Marie Trucking, Inc. l , 1 J__ : . . 
~ 5/ I Layoff. I --·-:·-- - - ----~ -- · r - · -- ! i- -------- j, __ _:~-----

6/ i -- j .: I ' 11' i JI . i :i. -------1·,_ __ 
7/ i . . I ' . i • . [: 
8t i--- - --- : --r -,- • · I- -- --- - __ T____ ---!,----- • I 

,. 9/ . i . -r----;---- -------1 - - 1 , -- 11r--------
10,-H··- 1 .c· - 1. : -·-- 1 ------··r·---------T , _ 11 ----+----·--

- : I i 1--------li---"--+'-:,:--11, I 
12/ 

File; Exhibit B / Sheet: He,shey- BP ·. 
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NEW HIRE REPORT 
C) 

LOUS SCRAP TRANSPORT· D120 
MICHIGAN 

. 

0 
CHECK DATES 01/01/2012 TO 1'2/31/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/22/2012 

06/10/2015 
PAGE 1 

EMPLOYEE NAME 

ADDRESS 

SOCIAL SEC NO· 8IRTf:I DATE HIRE D.l.TE REHIRB DATE STATUS DEPENDENT EMPLOYEE TERMmJi.TED 

ELIG DATE SLIG DATE 

.. 

LOUS SCRAP TRANSPORT STATE ID ME-0270022 FED ID 38-3499073 
1780 E HIGHWOOD AVE SUIID 1569387 
PONTIAC Ml 48340-0000 

ALEXANDER, DALE xxx-xx- xxxx. 10/:i!S/1954 04/02/2012 M l 04/2B/2012 

4 8 91 SIJMMERHILL DR CLAR!CSTON MI 48346 

CARROW, SAM DEL xxx-xx -xxxx . 01/28/1970 . 03/25/2012 S 0 06:/01/2012 

13 OB BALDWIN RD LAPEER MI 48446 

DINSMORE, JOSKIJ!i. xxx-xx-xxxx 03/2B/1S74 07/30/2012 s l 

4240 LEE HILL RD. MAYVlLLE MI 48744 

GODIN, ZACHARY RAY xxx-xx-xxxx 08/19/1993 11/20/2012 S 1 

3130 S, HURDS CORNER RD CARO MI 48723 

GRAY, GAR:! xxx-::0:-xxxx 10/.12/1954 06/04/2012 M 2 

216 w. PRH!CETON PONTIAC MI 48340 

GRODE, GARY xxx.-xx-)G:(XX 09/:;?0/1962 06/26/2012 S 0 

52 E. BURDICK # 3 64 OXFORD MI 48371 

HARRIS, PATRICK L. XXX • XX-XD::X 05/06/1954 05/30/2012 " l 10/oa/2012 

1501 PEBBLE BEACH DR. PONTIAC MI 48340 

HERSHEY, MICHAEL xxx-xx-xxxx 04/01/1.962 07/26/2012 M 4 

2472 GEMINI DR. LAKE ORION MI 48360 

JUSTICE, ITT\TI!l\N xxx- )QC-xxxx 03/20/1.981 06/lB/2012 S 0 12/07/2012 

3494 NEWTON RD, Co_MMERCE TWP. MI 48382 

MATTHEWS, KENNETH xxx-xx-xxxx 10/23/1973 06/29/2012 S 0 06/29/2012 

5342 SUNNYSIDE DR CLARKSTON MI 48346" 

MOORE,. KEVIN xxx-xx-xxxx 11/25/1.960 05/31/2012 M 1 

3'633 LAWRENCE l'rn.TERFORD MI 48329 

POWELL, JONATBAN xxx-xx-xxx:x Q3;10/l989 02/08/2012. S 1 

165 W. CHICAGO AVE. PONTIAC MI 4 8340 

ROBY, STEPHEN· ::o:x-xx-xxxx 11/02/1951 06/22/2012 M 1 

3637 DAWSON DR .. WARREN MI 48092 

. 

ROWE, REBE:CCA xxx-xx. xxx:x 05/25/1994. 06/18/2012 S 0 

·aio BOSTON AVE, LAKE ORION MI 48326 
, 

SCHIFF, LISA xxx-xx-xxxx 10/30/1562 ilJ/26/2012 S 1 03/29/2012 

6QOO WATERFORD HILL TERR CLARKSTON MI 48346 

EXHIBIT 

f: t· 
-.,-~"---

PAYCH.EX INC. PHO.NE (248)488-1100 FAX (248)489-1160 
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n 
NEW HIRE REPORT 
LOUS SCRAP TRANSPORT· D120 

MICHIGAN 

() 
CHECK DATES 01/01/2012 TO 12/31/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/22/2012 . 

. 

06/10/2015 
PAGE 2 

. EMPLOYEE ·NAME 

ADDRESS 

SOC'.04'., SEC NO BIRTH DATE ·aIR..E DATE REHIRE DATE STATifs DEPENDENT EMPLOYEE TERMINATED 

ELIG nA.TE ELIG DATE 

1:'AYCHEX INC; PHONE (248)488-1100 FAX (248)489-1160 · 
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Roegner, Sandy 

From: 
Sent: 
To: 
Cc: 

Amy Comito <amy@sawpc.com>. 
Monday, December 28, 2015 8:11 AM 
Preston, Stott R. 
Steve Wright; Jennifer Fuller 

n 

Subject: RE: Lou's Transport, Inc., and T.K.M.S., Inc., Case 07-CA-102517 

Mr. Preston, 

I am in receipt of your correspondence of December 24, 2015, whereby you refused to respond to our document 
request based upon your belief that we have failed to comply with your back pay investigation. I find your position 
perplexing and unsubstantiated. To date, our office has complied with all requests related to this matter, back pay and· 
otherwise, and we have provided all reasonable requests for documentation, including back pay information while we 
were engaged in the mediation process. Ia.mat a loss as to what "failure" or "refusal" you are referring. What have you 
asked for that we have not provided? 

Regarding our Answer to the Compliance Specification, we. have provided full and complete responses. First and 
foremost, it is our position that the Charging Party is not entitled to back pay, interest, or any related payments for the 
reason that his termination was lawful. It is further our position that any back pay determinations are premature given· 
the fact that we have filed an·appeal iii the United States Court of Appeals for the Sixth Circuit, and the issues on appeal 
have a direct impa_ct on whether or not a determination of back pay is warranted. Also, we believe that the Sixth Circuit 
will ultimately rule in our favor with respect to the termination issue, thereby making back pay a moot point. Lastly, as 
for the actual, specific calculations provided in the Compliance Specification, we are not able to ascertain the accuracy of 
those calculations {without waiving our previously stated position that the Charging Party is not entitled to any back pay. 
or related damages) until such time as we review his payroll records and any other documents used in the 

. determination and calculation of the amounts stated throughout the Compliance Specification. My clients are riot 
oblig~ted to· simply take the NLRB's word for it that its calculations are accurate, and we are entitled to review the 
Charging Party's ·records and documents to either confirm or d_eny not only the mathematical accuracy of the 
calculationsout also to determine whether or not the calculations include items that are appropriate to 
include. Therefore, notwithstanding. the fact that we believe the Charging Party is not entitled to back pay or related 
payments, and notwithstanding the fact that we believe the back pay proceedings are premature until the Sixth Circuit 
decides our appeal; we are not able to admit or deny any specific calculations wi_thout first obtaining and reviewing the 
appropriate documents and records. I believe our Answer to the Compliance Specification made that very clear. 

I am requesting that you reconsider your position regarding your refusal to provide the documents, as I believe your 
refusal tci do so is based upon an erroneous and unsubstantiated position that we have been uncooperative. It truly 
niakes no sense that you want our client to "admit" or "deny" the calculations and determinations set forth in the 
Compliance Specification, yet you are unwilling to provide the documents which you·used to make those calculations or 
determinations. 

Please advise if you will be providing the document? we requested. 

Thank you, 

Amy D. Comito 
Attorney & Counselor 
STEVEN A. WRIGHT, P.C. 
13854 Simone Dr. 
Shelby Township, MI 48315 
586-532-8560 (phone) 
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586-532-8571 (fax) 
website: www.sawpc.com 
e-mail: amy@sawpc.com 

· · From: Preston, Scott R. [mailto:Scott.Preston@nlrb.gov] 
Sent: Thursday, December 24, 2015 11:39 AM 
To: Amy Comito 
Subject: Lou's Transport, Inc., and T.K._M.S., Inc., Case 07-CA-102517 

Please read the attached letter. 

Scott R. Preston 
National Labor Relations Board 
477 Michigan Ave., Room 300 
Detrpit, Ml .48226 
Phone: 313-226-3346 
Fax: 313-226-2090 
Scott. preston@nlrb.gov 

2 

(~: 
..... j 
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United States Government 
NATIONAL LABOE. RELATIONS BOARD 
REGION7 
477 Michigan Avenue - Room 300 
Detroit, MI 48226-2569 

AmyD. Comito 
Steven A. Wright, P.C. 
13854 Simone Drive 
Shelby Township, MI 48315 

VIA ELECTRONIC AND REGULAR MAIL 

Dear Ms. Comito: 

Telephone (313) 226-3200 
FAX (313) 226-2090 

December 24, 2015 

Re: Lou's Transport, Inc., 
and T.K.M.S., Inc., 
Case 07-CA-102517 

We have received your request for documents, which was included in your Answer to 
the Compliance Specification. You are seeking documentation which supports the 
calculations set forth in the compliance specification. 

Section 10659.5 of the NLRB Compliance Casehandling Manual states, in part: 

It is Board policy to make available to the respondent, on request, and after issuance 
of the compliance specification, all factual information or documents obtained or 
prepared by the Region that are relevant to the computation of net backpay, 
restitution, or reimbursement. This policy .does not apply where the respondent' has 
refused to cooperate in the Region's backpay investigation. 

You can review the manual on our website, www.nlrb.gov. 

As your client refused to cooperate and failed to provide any information 
during the Region's backpay investigation, the Region will not be providing aiw 
documentation in response to your request. ·c' 

Very truly yours, 

..x&~ P1~ 
Scott R. Preston 
Field Attorney 
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UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD .. 

LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., a single employer and/or 
Joint Employers, 

Respondents, 

and 

MICHAEL HERSHEY, an Individual, 

Charging Party. 

Case No. 07-CA-102517 

-~------------------------.,-,----'/ 

RESPONDENTS' ANSWER TO THE NATIONAL LABOR RELATIONS BOARD'S 
COMPLIANCE SPECIFICATION AND REQUEST FOR DOCUMENTATION 

. Respondents Lou's Transport, Inc. ("Lou's") and T.K.M.S., Inc. ("TKMS") (collectively·· 

referred to as "Respondents"), by and through their attorneys STEVEN A. WRIGHT, P.C. and 

pursuant to The National Labor Relations Board ("NLRB") Rules and Regulations Section 

102.56, answer the allegations in the Compliance Specification issued by the NLRB as follows': 

1. Respondents deny that the Charging Party is entitled t.o back pay for the reason 

that the Charging Party was lawfully terminated. Further, the detennination of a back pay 

amount is premature given the fact that the underlying basis for determining that the Charging 

Party is entitled to back pay is on appeal with the Sixth Circuit Court of Appeals. Pending the 

Sixth Circuit's decision, there should be no determination as to a back pa.Y amount, as the issues 

1 The Compliance Specification states that "a controversy presently exists regarding the liability of the Respondents 
as to the amount ofbackpay and other benefits owed the charging Party under the terms ·of the Board Order ... " See 
Compliance Specification, p. I. However, the controversy regarding the amount of back pay is secondary to the 
controversy of whether the-NLRB erred 111 determining-that the Charging-Party was unlawfullydischarged· and; 
therefore, entitled to back pay. This issue is on appeal in the United States Court of Appeals for the Sixth Circuit, 

· Case Nos. 15-1040/15-1193. · 
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on appeal could result in an Order vacating the NLRB's decision and holding that the· Charging 

Party was lawfully terminated and, therefore, not entitled to any amount of back pay. 

2. Respo,ndents deny that they have any obligations to satisfy for the reason that the 

Charging Party was lawfully terminated. Further, the determination of a back pay amount is 

premature given the fact that the underlying basis fo.r determining that the Charging Party fa. 

entitled to back pay is on appeal with the Sixth Circuit Court of Appeals. Pending the Sixth 

Circuit's decision, there should be no determination as to a back pay amount, as the issues on 

appeal could result in an Order vacating the NLRB' s decision and holding that the Charging · 

Party was lawfully terminated and, therefore, not entitled to any amount of back pay. 

3. . For the reason that the Charging Party was lawfully terminated, Respondents deny 

that: (a) they have any liability for back pay, (b) there is a commencement date for such a 

liability, (c) a liability for back pay continues to accrue, and (d) Respondents are obligated to 

present the Charging Party with an offer of reinstatement. Further, the determination of a back 

pay amount is premature give,n the fact that the underlying basis for determining that the . 

Charging Party is entitled to back pay is on appeal with the Sixth Circuit Court of Appeals. 

Pending the Sixth Circuit's decision, there should be no determination as to a back pay amount, 

··as the issues on appeal could r<lsult in an Order vacating the NLRB 's decision and holding that 

· the Charging Party was lawfully terminated and, therefore, not entitled to any amount of back 

pay. 

4. Respondents deny that the Charging Party is entitled to back pay for the reason 

that the Charging Party was lawfully terminated. Further, the determination of a back pay· 

amount is premature given the fact that the underlying basis for determining that the Charging· . 

Party is entitled to back pay is on appeal with. the Sii5.1;h Circ;uit Court 9_f Appea).s. Pendin,g tl:!t; .. 
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Sixth Circuit's decision, there should be no determination as to a back pay amount, as the issues 

on appeal could result in an Order vacating the NLRB 's decision and holding that the Charging 

Party was lawfully terminated and, therefore, not entitled to any amount of back pay. 

5. Respondents neither admit nor deny the allegations contained in this paragraph of 

the Compliance Specification for lack'ofknowledge or informati~n and claimant is left to its 

proofs. · 

6. Respondents deny that the Charging Party is entitled to adjusted gross back pay 

for the reason that the Charging Party was lawfully terminated. Further, the determination of a 

back pay amount is premature given the fact that the underlying basis for determining that the 

Charging Party is entitled to back pay is on appeal with the Sixth. Circuit Court of Appeals. 

Pending the Sixth Circuit's decision, there should be no determination as to a back pay amount, 

as the issues on appeal could result in an Order vacating the NLRB's decision and holding that 

the Charging Party was lawfully terminated and, therefore, not entitled to any amount of back 

pay. 

7. (a) · Respondents deny that the Charging Party is entitled to adjusted gross 

back.pay for the reason that the Charging Party was lawfully terminated. Respondents further 

deny that the amounts and/or calculations set forth in Schedule A are either fair or accurate, as 

the calculations (i) contain rro supporting documentation, (ii) improperly contain amounts for 

periods of time when the Charging Party would have been laid off if still employed with 

Respondent Lou's, and (iii) impropedy contain amount for periods of time when the Charging 

Party was earning more with his stated employer than he was making with Respondent Lou's. 

(b) Respondents neither admit nor deny any allegations related to the 

Charging Party's interim earnings, as Respondents have been provided with insufficient proof or 
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documentation upon which to form a belief regarding those amounts. Respondents further deny 

that the amounts and/or calculations set forth in Schedule A are either fair or accurate, as the · .. ". •, '·.~ ... '·" ., . .' ······ , ..... ·" ,·· '... . -·---~--- ..... ' . . ,,... . ··-· 

calculations (i) contain no supporting documentation, (ii) improperly contain amounts for periods 

of time when the Charging Party would have been laid off if still employed with Respondent 

Lou's, and/or (iii) improperly contain amount. for periods of time when the Charging Party was 

earning more with his.stated employer than he was making with Respondent Lou's. 

(c) Respondents deny that the Charging Party is entitled to rµileage or other 

-expenses set forth in Schedule B for the reason that the Charging Party was lavtfully terminated. 

Respondents further deny that the amounts and/or calculations set forth in Schedule B are either 

fair or accurate, as the calculations (i) contain no supporting documentation, (ii) improperly 

contain amounts for periods of time when the Charging Party would have been laid off if still 

employed with Respondent Lou's, and/or (iii) improperly contain amount for periods oftime 

when the Charging Party was earning more with his stated employer than he was making with 

Respondent Lou's. 

(d) Respondents neither admit nor deny the allegations contained in this 

paragraph of the Compliance Specification for lack of knowledge or information and claimant is 

left to its proofs. · 

( e) Respondents deny that the Charging Party is entitled to expenses and/or 

adjusted gross back pay for the reason that the Charging Party was lawfully terminated. Further, 

the determination of expenses and/or back pay is premature given the fact that the underlying 

basis for determining that the Charging Party is entitled to expe1.15es/back pay is on appeal with 

the Sixth Circuit Court of Appeals. Pending the Sixth Circuit's decision, there should be no 

determination as, to expenses/b~ck pay, as the issues on appeal· could result in ail Order-vacating- -
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the NLRB's decision and holding that the Charging Party was lawfully terminated and, therefore, 

not entitled to any amountofexpenses or back pay. 

8. Respondents deny that they committed an unfair labor practice, and Respondents 

further deny that the Charging Party is entitled to a lump-sum back pay payment for the reason 

that the Charging Party was lawfully terminated. As such, Respondents further deny that there 

would be any adverse tax consequences for which the Charging Party is entitled to be 

compensated. Further, any such determination is premature given the fact that the underlying 

basis for determining that the Charging Party is entitled to back pay is on appeal with the Sixth 

Circuit Court of Appeals. Pending the Sixth Circuit's decision, there should be no determination 

as to a back pay amount, as the issues on appeal could result in an Order vacating the NLRB' s 

decision and holding that the Charging Party was lawfully terminated and, therefore, not ·entitled 

to any amount of back pay. 

9. Respondents neither admit nor deny how the NLRB determines an appropriate 

excess tax award, as Respondents lack sufficient information upon which to form a belief as to 

the truth or falsity of the allegations contained in this paragraph of the Compliance Specification. 

Respondents deny, however, that the Charging Party is entitled to any such amount for the 

reason that the Charging Party wa·s lawfully terminated. Further, any such determinatio·n is 

premature given the fact that the underlying basis for determining that the Charging Party is 

entitled to back pay is on appeal with the Sixth Circuit Court of Appeals. Pending the.Sixth 

Circuit's decision, there should be no determination as to a back pay amount, as the issues on 

appeal could result in an Order vacating the NLRB' s decision and holding that the Charging 

Party was lawfully terminated and, therefore, not entitled to any amount of back pay. 
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I 0. Respondents neither admit nor deny how the NLRB calculates taxable income or 

determines applicable tax rates, as well as the calculations contained in Schedule C, as 

· Respondents lack sufficient information upon which to form a belief as to the truth or falsity of 

the allegations contained in this paragraph of the Compliance Specification. 

I I. Respondent_s neither admit nor deny the calculations contained in Schedule C, as 

Respondents lack sufficient information upon which to fo1111 a belief as to the truth or falsity of 

the allegations contained in this paragraph of the Compliance Specification. However, 

Respondents deny that the Charging Party is entitled to a lump sum payment for which taxes 

would be owed for the reason that the Charging Party was lawfully terminated. 

12. Respondents neither admit nor deny the calculations contained· in Schedule C, as 

Respondents lack sufficient information upon which to fo1111 a belief as to the truth or falsity of 

the <!-!legations contained in this paragraph of the Compliance Specification. However, 

Respondents deny that the Charging Party is entitled to a lump sum payment for which taxes 

would be owed for the reason that the Charging Party was lawfully terminated. 

13. Respondents neither admit nor deny the calculations and tax determinations, as 

Respondents lack sufficient information upon which to fo1111 a belief as to the truth or falsity of 

the allegations contained.in this paragraph of the Compliance Specification: Respondents deny, 

however, that the Charging Party is entitled to back pay or a lump sum award for which taxes 

would be owed for the reason that the Charging Party was lawfully terminated. 

14. Respondents neither admit nor deny the calculations and tax determinations, as 

Respondents lack sufficient infonp.ation upon which to form a belief as to the truth or falsity of 

the allegations contained in this paragraph of the Compliance Sp~i:fication. Respondents deny; 
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however, that the Charging Party is entitled to back pay or a lump sum award for which taxes 

would be owed for the reason that the Charging Party was )awfully terminated. 

IS. Respondents neither admit nor deny the calculations and tax determinations, as 

Respondents lack sufficient information upon which to form a belief as to the truth or falsity of 
. . 

the allegations contained in this paragraph of the Compliance Specification. Respondents deny, 

however, that the Charging Party is entitled to back pay or a lump sum award for which taxes 

would be owed for the reason that the Charging Party was lawfully terminated. 

16. Respondents deny that they have an obligation to make whole the Charging Party 

.. for the reason that the Charging Party was lawfully terminated. Further, the determination of any 

amounts owed is premature given the fact that the underlying basis for determining that the 

Charging Party is entitled to back pay is on appeal with the Sixth Circuit Court of Appeals. 

Pending the Sixth Circuit's decision, there should be no determination as tci any amounts owed, 

as the issues on appeal could result in an Order vacating the NLRB's decision and holding that 

the Charging Party was lawfully terminated and, therefore, not entitled to back pay or any other 

amounts related thereto. 

17. Respondents deny that the Charging Party is entitled to an award of back pay 

which would necessitate such a filing with the Social Security Administration for the reason that 

the Charging Party was lawfully terminated. 

RESPONDENTS' REQUEST FOR DOCUMENTS · 

Respondents hereby ·request any and all documentation which supports or otherwise 

substantiates the amounts, figures, and calculations set forth in the NLRB' s t:cimpliance 

Specification and its attachments, in,P!uding any and all documents relied upon by the NLRB in 

arriving a~ those amounts, figures and calculations. 
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Dated: November 19, 2015 

Respectfully submitted, 

STE'7EN A. WRIGHT, P:C:. 

Isl Amy D. Comito 
Amy D. Comito (P48760) 
13854 Simone Drive 
Shelby Township, MI 48315 
(586) 532-8560 
Email: amy@sawpc.com 
Attorneys for Respondents 
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UNITED STATES OF AMERICA 

NATIONAL LABOR RELATIONS BOARD 

. LOU'S TRANSPORT, INC. and 
T.K.M.S., Inc., a single-employer and/or 
Joint Employers, 

Respondents, 

and 

MICHAEL HERSHEY, an Individual 

Charging Party. 

Case No. 07-CA-102517 

PROOF OF SERVICE 

On the date below, I certify that I e~mailed the following: Respondents' Answer to The 
National Labor Relations Board's Compliance Specification and Request for Documentation 
to: 

Terry Morgan (Terry.Morgan@nlrb.gov) 

Michael Hershey (micfly42002@yahoo.com) 

I am competent and able to testify to the statements contained herein if called upon to do 
so in a court oflaw. 

Dated: November 19; 2015 

Isl Jennifer Fuller 
Jennifer Fuller 
Paralegal 
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 

LOU'S TRANSPORT, INC. and T.K.M.S., INC. 

Respondents 
CASE 07-CA-102517 

_ and 

MICHAEL HERSHEY, an Individual 

Charging Party 

Date ofMailing: November 9, 2CT15 

AFFIDAVIT OF SERVICE OF: Erratum 
I, the undersigned employee of the National Labor Relations Board, certify that on the date indicated above I 
caused the above-entitled document to be served by regular upon the following persons, addressed to them at 
the following addresses: 

BY REGULAR MAIL: 

Lou's Transport, Inc. 
Attu: Dave Laming 
1780 Highwood E. 

· Pontiac, MI 48340-1237 

· Steven A. Wright, P.C. 
Attn: Steven A. Wright, Esq. 

Kelly M. Karruner, Esq. 
Amy D. Comito, Esq. 

13854 Simone Dr. 
Shelby Twp., MI 48315-2960 

T.K.NJ;.S., Inc. 
Attn: Jeffery Laming 
1780 Highwood E. 
Pontiac, MI 48340-1237 

· Michael Hershey 
2472 Gemini Dr. 
Lake Orion; MI 48360-1925 

M. Walsh, RA Sec 
/s/M. Walsh 11-9-15 . 

J_{;) 
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 
REGION SEVEN 

LOU'S TRANSPORT, INC. and T.K.M.S., INC. 

Re~pondents 

and 
CASE 07-CA-102517 

MICHAEL HERSHEY, an Individual 

Charging Party 

ERRATUM 

On November 6, 2015, a Compliance Specification and Notice of Hearing issued in 
the matter herein, that inadvertently set the hearing on a Federal Holiday, February 15, 
2016. The correct date and time of the trial is Tuesday, February 16, 2016 at 10:00 a.m., in 
Room 300, Patrick V. McNamara Federal building, 477 Michigan Avenue, Detroit, 
Michigan. 

Dated in Detroit, Michigan this 9th day of November 2015. 

Isl Terry Morgan 
Terry Morgan, Regional Director 
National Labor .Relations Board 
Region Seven, Room 300 
Patrick V. McNamara Fede_ral Building 
477 Michigan Avenue 
Detroit, Michigan 48226 
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 
REGION? 

LOU'S TRANSPORT, INC. AND T.K.M.S., INC. 

Respondents 

And. 

MICHAEL HERSHEY, an Individual 

Charging Party 

Case 07-CA-102517 

AFFIDAVIT OF SERVICE OF: Compliance Spedfication and Notice of Hearing 
(with forms NLRB-4338 and NLRB-4668 attached) 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, say that 
on November 6, 2015, I served the abov,e-entitled document(s) by certified or regular mail, as 
noted below, upon the following persons, addressed to them at the following addresses: 

Dave Laming, Sales Manager 
Lou's Transport, Inc. 

· 1780 Highwood E 
Pontiac, MI 48340-1237 

Steven A. Wright, Esq. 
Amy D. Comito, Esq. 
Kelly M. Kammer, Esq. 
Steven A. Wright PC 
13854 Simone Dr. 
Shelby Twp., MI 48315-2960 

Jeffery Laming, Operations Manager 
T.K.M.S., Inc. 
1780 Highwood E 
Pontiac, MI 48340-1237 

Michael Hershey 
2472 Gemini Dr. 
Lake Orion, MI 48360-1925 

November 6, 2015 
Date · 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED 

7004 1160 0004 9193 4542 

REGULAR MAIL 

CERTIFIED MAIL, RETURN RECEIPT 
REQUESTED · 

7004 1160 0004 9193 4559 

CERTIFIED MAIL 
7004 1160 0004 9193 4566 

Sandy Roegner, Designated Agent of NLRB 
Name 

Isl Sandy Roegner 
Signature 
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USPS.com® -USPS Tracking® Results Page 1 of 4 

0 n 
.USPS Tracking® Results 

FAQs (http://faq.us ps.ccim/? articleld=220900) 

Track Another Package + 

Tracking Number: 70041160000491934559 

Updated Delivery Day: Monday, November 9, 2015 

IPtroduct & Tracking information 

Postal Product: Features: 
Certified Mail'" 

DATE & TIME 

November 9, 2015, 10:28 

am 

STATUS OF ITEM . 

Delivered 

Remove 

Delivered 

See Available Actions 

LOCATION 

PONTIAC, Ml 48340 

Your item was.delivered at 10:28 am on November 9, 2015 in PONTIAC, Ml 48340: 

November 9, 2015, 10:03 

am 

November 9, 2015, 8:24 am 

Sorting, Complete 

Arrived at Unit 

PONTIAC, Ml 48343 

PONTIAC, Ml 48343 

httns ·//tnnls mns· rnm/crn/Trsr.ld"'nnfirn1 A r.tinn?tT .shP.l s=7nn4 l l ,<;nnnn4q 1 Q'l.4,; ,;q q;11/?n17 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 402



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 565

1289

USPS.com® - USPS Tracking® Res11.lts 
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. \._ - . 

DATE & TIME 

November 8, -2015, 10:21 

pm 

. Available Actions 

STATUS OF ITEM 

Departed USPS Regional 

Facility 

See Less 

0 
Page 2 of 4· 

.LOCATION 

PONTIAC Ml 

DISTRIBUTION CENTER 

See More 

Go to our FAQs section t.o find answers to your tracking questions. 

FAQs (http ://faq.usps.coml?articleld=220900) 

httns://toof s. usos com/g:o/TrackConfirrnAction ?tLal5el:S=7004 l l 600004 919}4 5 5 9 9/11/2017 · 
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· USPS.corn® - USPS Tracklng® Results . n ' . n Page 1 of 4 

USPS Tracking® Results 
FAQs (http://faq.usps.com/.?articleld=220900) 

Track Another Package + 

Tracking Number: 70041160000491934542 

Updated Delivery Day: Monday, November 9, 2015 

Product & Tracking informatioi1 

Postal Product: Features: 
Certified Mail™ 

DATE & TIME 

November 9, 201si10:2s 

am 

·sTATUS OF ITEM 

Delivered 

Remove 

Delivered 

See Available Actions 

LOCATION 

.PONTIAC, Ml 48340 

Your item was delivered at 10:28 am on -November 9, 2015 in.PONTIAC, Ml 48340. 

· November 9, 2015, 10:03 

am 

N·ovember 9, 2015, 8:24 am 

· Sorting Complete PONTIAC, Ml 48343. 

Arrived c1t Unit PONTIAC, Ml 48343 

I l'T' .. - - 1 _r, - -- .L: ___ A -'-~· ---':1,.T ;...1..- l--'7f'lf'I II 1 l ,C(\(\(\(\ A(\ 1 n'.:! /I C:: /I') 0111nn17 
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USPS.com® - USPS Tracking® R()s Page 2 of 4 

DATE & TIME STATUS OF ITEM . LOCATION 

PONTIAC Ml · November 8, 2015, 10:21 

pm 

Departed USPS Regional 

Facility . DISTRIBUTION CENTER 

See More 

Available Actions 

See Less 

,· 

Can't find what you're looking for? 

Go io our FAQs section to find answers to your tracking quesiions. 

FAQs (http://faq.usps.com/?articleld=220900) 
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..t. ..... E::,V ..t. VJ. I 

n 
USPS Tracki1ng® Results 

FAQs (http://faq.usps.com/?articleld=2209QO) 

Track Another Package + 

Remove 

Tracking Number: 70041160000491934566 

. t· •• Delivery Attempt Action Needed· 

Updated Delivery Day: Tuesday, November 10, 2015 

Product & Tracking information 

Postal Prnduct: Features: 

Certified Mail'" 

DATE & TIME 

November 10, 2015, 2:26 

pm 

STATUS OF ITEM 

Notice Left (No Authorized 

Recipient Avail.able) 

A 

See Available Aciions 

LOCATION 

LAKE ORION, Ml 48360 

We attempted to deliver your item at 2:26 pm on November 10, 2015 in LAKE ORION, Ml 48360 

and a notice was left because an authorized recipient was not available. 

November 10, 2015, 11 :00 
·am 

November 10,. 2015, 10:50 

am 

Out for Delivery 

Sorting Complete 

LAKE ORION, Ml 48361 

LAKE ORION, Ml 48361 

https://tools.usps.com/go/trackConfrrrnAction:._ input?json=true&qtc _tLabelsl =700411600... 9/11/2017 · 
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USPS.com® - USPS Tracking® Results Page 2 of 4 
. (; . . 0 

DATE & TIME STATUS OF ITEM LOCATION 

November 10, 2015, 10:15 

am 

Available Actions 

Arrived at Unit 

See Less 

LAKE ORION, Ml 48361 

. See More 

Go to our FAQs section to find answers to your tracking questions. 

FAQs ( http://faq.us ps.co m/?arti c lei d=220900) 

I • 

https://tools.usps.com/go/TrackConfinnAction_input?json=true&qtc _!Labels! =700411.600... 9/11/2017 
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n 
UNITED STATES OF AMERICA 

BEFORE THE.NATIONAL LABOR RELATIONS BOARD 
· REGION SEVEN 

LOU'S TRANSPORT, INC., and T.K.M.S., INC. 

Respondents 
and 

MICHAEL HERSHEY, An Individual 

Charging Party 

Case 07aCA-102517 

COMPLIANCE SPECIFICATION . 
AND NOTICE OF HEARING 

The National Labor Relations Board, herein called the Board, issued its Decision and 
Order in Case 07-CA-102517 on December 16, 2014, reported at 361 NLRB.No. 158, ordering 
Lou's Transport, Inc., and T.K.M.S .. ; Inc., and their officers, agents, and assigns, herein called 
the Respondents, to take certain actions, including making whole Michael Hershey, herein called 
the Charging Party, for any loss of earnings and other benefits suffered as a result of the 
discrimination against him, with interest co.mpounded on a daily basis. 

As a controversy presently exists regarding' the liability of the Respond.ents as to the 
amount of.backpay and other benefits owed the Charging Party.under the terms of the Board 
Order, the undersigned, pursuant to the authority duly conferred by the Board, hereby issues this 
Compliance Specification and Notice of Hearing and alleges as follows: 

1. The adjusted gross backpay due the Charging Party is the amol\Ilt of earnings he 
would have received but for the Respondents causing his discharge. 

2. No payments have been made by the Respondents to satisfy their obligation under 
the terms of the aforesaid Board Order. 

3. The Respondents' liability for backpay for the Charging Party commenced on 
March 27, 2013; and backpay continues to accrue until the Respondents unconditionally offer the 
Charging Party.full reinstatement to his former job or, if his former job no longer exists, to a 

1(j) 
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substantially equivalent position, witbout prejudice to his seniority or otber rights and privileges 
previously enjoyed. 

4. , For the pUIJJoses ofthis Compliance Specification only, in order to obtain finite 
amounts, it is necessary that tbe backpay period conclude about October 31, 2015, 
notwithstanding that, as noted in paragraph 3, above, the backpay period is ongoing. 

5. For tbe pUIJJoses of this Compliance Specification, tbe Charging Party's regular 
hours, overtime hours, gross backpay, interim earnings, and netbackpay have been adjusted 
based upon the available earnings information for the Charging Party, and averages have been 
obtained from the actual hours and overtime hours worked by the Charging Party while 
employed by the Respondents. 

\., 

6. An appropriate measure of adjusted gross backpay for the Charging Party is tbe 
amount of adjusted earnings he would have received, but for tbe unlawful discrimination against 
him. 

7. (a). An appropriate measure of adjusted gross backpay can be obtained during 
each calendar quarter of the backpay period by, based upon the hours he was actually employed 
by the Respondents, determining the number of adjusted regular hours and adjusted overtime 
hours the Charging Party would have worked each week had he continued. to be employed by 
the Respondents and ·tben computing the weekly average of adjusted regular hours and adjusted 
overtime hours, and multiplying the adjusted reglllar hours by the hourly rate the Charging Party 
would have received from the ·Respondents and also multiplying the adjusted overtime hours by 
one-and-a-halftimes tbe hourly rate. Based upon the above, the adjusted gross backpay amount 

. the Charging Party would have received totals $131,226.87. See Schedule A. 

(b ). The adjusted interim earnings the Charging Party obtained in performing 
interim employment, adjusted in accordance with the adjusted average regular hours and 
adjusted overtime hours the. Charging Party would have worked had he continued to be 
employed by the Respondents, totals $99,512.16. See Schedule A. 

( c ). The Charging Party incurred necessary expenses in performing interim 
employment that he would not have otherwise incurred, such as mileage, In order for the 
Charging Party to retain his interim employment, it has been necessary that he commute a greater 
distance to his interim employment than he had driven to his employment with the Respondents. 
The mileage amount at the United States Governmental rate for the additional distance driven 

. . 

has been added as interim expenses to the adjusted net backpay. Based on the above, the 
Charging Party incurred quarterly interim expenses totaling $10,230.30 during the weeks where 
his adjuste4_interim earnings were exceeded by his adjusted gross backpay. See Schedules A 
andB. 
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n 
( d). There were no medical expenses incurred by the Charging Party, and 

therefore none were a_dded to net backpay. · 

(e). In order to obtain the total adjusted net backpay and expenses owed to the 
Charging Party, it is necessary to add the mileage expenses to the adjusted gross backpay and 
then to deduct the adjusted interim earnings the Charging Party obtained. )3ased upon the 
above, the total adjusted. net backpay and expenses due the Charging Party is $42,042.22. 

8. In accordance with Don Chavas, LLC d/b/a Tortillas Don Chavas, 361 NLRB 
No. 10 (2014), the Charging Party is entitled to be compensated for the adverse tax consequences 
ofreceiving_the lump-sum backpay for a period over one year. If not for the unfair labor 
practices committed by the Respondents, the backpay award for the Charging Party would have 
been paid over more than one year rather than paid in the year the Respondents make final 
paymen\ in this case. The backpay for this case should have been earned in 2013, 2014, and 
2015, rather than exclusively in 2015. 

9. In order to determine what the appropriate excess tax award should be, the 
amount of federal and state taxes need to be·determined for the backpay as if the monies were 
paid when they were earned throughout the backpay period, as described below in paragraph 10. 
Also, the amount of federal and state taxes need to be calculated for the lump sum payment if the 
payment was made this year, as described below in paragraph 13. The excess tax liability was 
calculated as the difference between these two amounts. 

10. The amount of taxable income for each year is based on the calculations for 
backpay in this compliance specific_ation for each of 2013 and 2014, and is summarized in 
Schedule C. Using this taxable income for the various years, federal and state taxes were 
calculated using the federal and state tax rates for the appropriate years. 1 The federal rates are 
based on the Charging Party's filing taxes as _Married Filing Jointly. 

11. The amount of taxes owed for 2013 and 2014 would have been the amounts set 
forth in Schedule C. The total of these amounts are $3,619.68 for federal taxes and $1,336.21 for 
state taxes. 

12. The total amount of the lump sum award that is subject to this excess tax award is 
$42,042.22 and is set forth in Schedule c.2.. The lump sum amount is based on. the backpay · 

• calculations described in this specification.3 The amount of taxes owed in 2015 is based on the 

1 
The actual feder~l tax rates were used, while the state's average tax rate was used for the~e previous 

years. 

'The lump s~m amount .does not include interest on the amount of backpJty owed .. Interest should be 
inciuded in the lump sum amount; however, interest continues to accrue until the payment is made. The 
hrmp sum ·amou~t will need to be adjusted when backpay is paid to the Charging Party to include interest. 

'Although the backpay period continues to accrue to the present date, there is no excess tax liability for 
backpay that would have been earned in the year a lump sum award is made. 
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current federal and state tax rates4.and on the fact that the Charging Party will be filing his taxes 
as Married Filing Jointly. The amount of taxes owed on the lump sum is calculated as $142.70 
for federal taxes, as shown in Schedule C. 

13. The adverse tax consequences are the difference between the amount of taxes on 
the lump surn amount being paid in 2015 for federal taxes, $3,762.37, and the amount of taxes . 
that would have been charged if these amounts were paid when the backpay was earned in 2013 
and 2014, $3,619.68. Thus, the excess tax l!ability is $142.70 for federal taxes. 

. 14. The excess· tax liability payment that is to be made to the Charging Party is also 
taxable income and causes additional tax liabilities. Schedule C ·also includes a calculation for 
these supplemental taxes. This amount is called the incremental tax liability. The incremental 
tax includes all of the taxes that the Charging Party will owe on the excess tax payment. This 
incremental tax is calculated using the federal tax rate used for calculating taxes for the backpay 
award and the average tax rate for 2015. This amount is $34.02, as shown in Schedule C. 

15. The total excess taxes are the total tax consequences for the Charging Party 
receiving a lump-sum award covering a backpay period longer than one year. The total excess 
taxes owed to the Charging Party are $176.71, which is detennined by adding the excess taxes 
and the incremental taxes, as shown in Schedule C. 

16. Summarizing the facts and figures above, the Respondents' obligation to make 
whole the Charging Party for the period covered by this compliance specification, in accordance 

. with the Board's Order in Case 07-CA-102517, will be substantially discharged by payment of 
the following amounts, plus interest accrued to the !late of payment, computed according to 
Board policy, as stated in New Horizons for the Retarded, 283 NLRB 1173 (1987), compounded 
daily as prescribed in Kentucky River Medical Center, 356 NLRB No. 8 (2010), and excess tax 
liability as described above in paragraphs 9 through 155

, less all tax withholdings as required by 
Federal; State, and municipal laws: $42,218.93. · 

WHEREFORE, it is prayed that an'Order be entered consistent with the above. 

17. The Respondents shall also file a report with the Social Security Administration 
allocating backpay to the appropriate calendar quartern. Don Chavas, LLC dlb/a Tortillas Don · 
Chavas,supra. · 

ANSWER REOillREMENT 

The Respondents are notified that, pursuant to Sections 102.56 of the Board's Rules and. 
Regulations, they must file an answer to the compliance specification and notice of hearing. The 
answer must be received by this office on or before November 27, 2015, or posfmarked on or 

4 The actual federal tax rates were used for the current year, while an average state tax rate for the current 
year was used. 

s The amount of excess taxc liability will need to be updated to reflect the actual date of payment. . 
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before November 26, 2015. Unless filed electronically in a pdfformat, the Respondents should 
file ait original and four copies of the answer with this office: 

An answer may also be filed electronically by using the E-Filing system on the Agency's 
website. In order to file an answer electronically, access the Agency's website at 
http://www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions. Toe responsibility for the receipt and usability of the answer rests 
exclusively upon the sender. Unless notification on the Agency's website informs users that the 
Agency's E:Filing system is officially determined to be in technical failure because it is unable 
to receive documents for a continuous period of more than 2 hours after 12:00 noon (Eastern 
Time) on the due date for filing, a failure to timely file the answer will ·not be excused on the 
basis that the transmission could not be accomplished because the Agency's website was off-line 
or unavailable for some other reason. The Board's Rules and Regulations require that such 
answer be signed and sworn to by the Respondents or by a duly authorized agent with 
appropriate power of attorney affixed. See Section 102.56(a). If the answer being filed 
electronically is a pdf document containing the required signature, no paper copies of the answer 
need to be transmitted to the Regional Office. However, if the electronic version of an answer to 
a compliance specification is not a pdf file containing the required signature, then the E-filing 
rules require that such answer containing the required signature continue to be submitted to the 
Regional Office by traditional means within three (3) business days after the date of electronic 

. filing. 

Service of the answer on each of the other parties must still be accomplished in 
conformance with the requirements of Section 102.114 of the Board's Rules and Regulations. 
The answer may not be filed by facsimile transmission. 

As to all matters set forth in the compliance specification that are within the knowledge 
of the Respondents, including but not limited to the various factors entering into the computation 
of gross backpay, a general denial is not sufficient. See Section 102.56(b) of the Board's Rules 
and Regulations, a copy of which is attached. Rather, the answer must state the basis for any 
disagreement with any allegations that are within the Respondents' knowledge, and set forth in 
detail the Respondents position as to the applicable premises and furnish .supporting figures. 

If no answer is filed or if an answer is filed untimely, the Board may find, pursuant to a 
Motion for Defau!f Judgment, that the unanswered allegations in the compliance specification 
are true. If the answer fails to deny allegation of the compliance specification in the manner 
required under Section 102.56(b) of the Board's Rules and Regulations, and the failure to do so. 
is not adequately explained, the Board may find those unanswered allegations in the compliance 

· specification are true and preclude the Respondents from introducing any evidence controverting 
those. allegations. · 

NOTICE OF HEARING 

·PLEASE TAKE NOTICE THAT on February 15, 2016 at 11:00 a.m. at Patrick V. 
McNamara Federal Building, Room 300,477 Michigan Avenue, Detroit, Michigan, and on . . . 

. consecutive days thereafter until concluded, a hearing will be conducted before an administrative 
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law judge of the National Labor Relations Board.· At the hearing, the Respondents and any other 
party to this proceeding have the right to appear and present testimony regarding the allegations·· · 
in this cqmpliance specification .. The procedures to be followed at the hearing are described in 
the attached Form NLRB-4668. The procedure to request a postponement of the hearing is 
described in the attached Form NLRB-4338. 

Dated at Detroit, Michigan, this 61
h day ofNovember, 2015. 

Attachments 

Isl Terry Morgan 
Terry Morgan, Regional Director· 
National Labor Relations Board 
Region Seven 
Patrick V. McNamara Federal Building 

. 4 77 Michigan Avenue, Room 300 
Detroit, MI 48226 
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· BOARD'S RULES AND REGULATIONS 

SEC. 102.56 Answer to compliance specification 

(a) Fifing and service of answer; form. - Each respondent alleged in the specification 
to have compliance obligations shall, within 21 days from the service of the specification, file 
an original and four copies of an answer thereto with the Regional Director issuing, the 
specification, and shall immediately serve a copy thereof on the other parties. The answer to 
the specification shall be in writing, the original being signed arid sworn to by the respondent 
or by a duly authorized agent with appropriate power of attorney affixed, and shall contain the 
n:iailing address of the respondent. 

(b} Contents of answer to specification. -The answer shall specifically admit, deny, 
or explain each and every allegation of the specification, unless the respondent is without 
knowledge, in which case the respondent shall so state, such statement operating as a 
denial. Denials shall fairly meet the substance of the allegations.of the specification al issue. 
When a respondent intends to deny only a part of a_n allegation, the respondent shall specify 
so much of it as is true and shall deny only the remainder. As to all matters within the 
knowledge of the respondent, including but not limited to the various fac\ors entering into the 
computation of gross backpay, a general denial shall not suffice.· As to such matters, if the 
respondent disput@s either the accuracy of the figures in the specification or the premises on 
which they are based, the answer shall specifically state the basis for such _disagreement, 
setting forth in detail the respondent's position as to the applicable premises and furnishing 
the appropriate supporting figures. 

(c) Effect of failure to answer or io plead specifically and in detail to backpay 
allegations of specifications. - If the respondent fails to file any answer to the 
specification within the time prescribed by this section, the Board may, either with or with.out 
taking evidence in support of the allegations of the specification and without further notice to 
the respondent, find the specification to be true and ·enter- such order as may be appropriate. 
!f the resp()ndent files an answer to the specification but fails to deny any allegation of the 
specification in the manner required by paragraph (b) of this section, and the failure so to 
deny is not adequately explained, such allegation shall be deemed to be admitted to be true, 
and may be so found by the Board without the takfng of evidence supporting such al\e.gation, 
and the respondent shall be precluded from introducing any evidence controverting the 
allegation. · 

(d) Extension of time for filing answer to specification. ·- Upon the Regional 
Director's own motion or upon proper cause shown by any respondent, the.Regional Director 
is~.uing the compliance specification and notice of hearing may by written order extend the 
time within which the answer to the specification shall be filed: 

(e) Amendment to answer. -. Following the amendment of the specif[cation by the 
RegioAal Director, any respondent affected by the amendment may amend its answer thereto. 
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(6-2014) 

n 

Procedures in NLRB Unfair Labor Pract.ice Hearings 

The attached complaint has scheduled a hearing that will be conducted by an administrative Jaw judge (ALJ) of the 
National Labor Relations Board who will be an independent, impartial fmder of facts. and applicable law. You may. 
be represented at this hearing by an attorney or other representative. lfyou are not currently represented by an 
attorney, and wish to have one represent you at the hearing, you should make such arrangements as soon as possible. 
A more complete description of the hearing process and the ALJ's role may be found at Sections 102.34, 102.35, 
and 102.45 of the Board's Rules and Regulations. The Board's Rules and regulations are available at the following 
link: www.nlrb.gov/sites/default/files/attachments/basic-page/node-J 71 7 /rules_ and _regs _part_ I 02 .pdf. · 

The NLRB allows you to file certain documents electronically and you are encouraged to do so because it ensures 
that your government resources are used efficiently. Toe-file go to the NLRB's website at www.nlrb.gov, click on 
"e-file documents," enter the JO-digit case number on the complaint (the first number if there is more than one), and 
follow the prompts. You will receive a confirmation number and an e-mail notification that the documents were 
successfully filed. 

Although this matter is set for trial, this does not mean that this matter cannot be resolved through a 
settlement agreement. The NLRB recognizes that adjustments or settlements consistent with the policies of the 
National Labor Relations Act reduce government expenditures and promote amity in labor relations and encourages 
the parties to engage in settlement efforts. 

I. BEFORE THE HEARING 

The rules pertaining to the Board's pre-hearing procedures, including rules concerning filing an answer, requesting a 
postponement, filing other motions,· and obtaining subpoenas to compel the attendance of witnesses and production 
of documents from other parties, may be found at Sections 102.20 through 102.32 of the Board's Rules and 
Regulations. In addition, you should be aware of the following: 

• Special Needs: If you or any of the witnesses you wish to have testify at the hearing have special needs 
and require auxiliary aids to participate. in the hearing, you should notify the Regional Director as soon as ·: 
possible and request the necessary assistance. Assistance will be provided to persons who have handicaps 
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R. 
100.603. 

• Pre-hearing Conference: One or more weeks before the hearing, the ALJ may conduct a telephonic 
prehearing conference with the parties. During the conference, the ALJ will explore whether the case may be 
settled, discuss the issues to be litigated and any logistical issues related to the hearing, and attempt to resolve or 
narrow outstanding issues, such as diSputes relating to subpoenaed witnesses and documents. This conference 
is usually not recorded, but during the hearing the ALJ or the parties sometimes refer to discussions at the pre
hearing conference. You do not have to wait until the prehearing conference to meet with the other parties to 
discuss settling this case or any other issues. 

II. DURING THE HEARING 

The rules pertaining to the Board's hearing procedures are found at Sections 102.34 through 102.43 of the Board's 
Rules and Regulations. Please note in particular the following: · · 

• Witnesses and-Evidence: At the hearing, you will have the ri~.t_to call,_ examine, and cross-examine 
witnesses and to introduce into the record documents and other evidence. 

• Exhibits: Each exhibit offered in evidence must be provided in 'duplicate to the court reporter and a 
copy of each of each exhibit should be supplied to the ALJ and each party when the exhibit is offered in 

(OVER) 
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evidence. If a copy of any exhibit is not available when the original is received, it will be the responsibility of 
the party offering such exhibit to submit the copy to the ALJ before the close of hearing. If a copy is not 
submitted, and the filing has not been waived by the ALJ, any ruling receiving the exhibit may be rescinded and 
the exhibit rejected. 

• Transcripts: An official court reporter will make the only official transcript of the proceedings, and all 
citations in briefs and arguments must refer to the official record. The Board will not certify any transcript other 
than the official transcript for use in any court litigation. Proposed corrections of the transcript should be 
submitted, either by way of stipulation or motion, to the ALJ for approval. Everything said at the bearing while 
the hearing is in session will be recorded by the official reporter unless the ALJ specifically directs off-the, 
record discussion. If any party wishes to make off-the-record statements, a request to go off the record should 
be directed to the ALJ. 

• Oral Argument: You are entitled, on request, to a reasonable period of time at the close oftbe hearing for 
oral argument, which shall be included in the transcript of the hearing. Alternatively, the ALJ may ask for oral 
argument if, at the close of the hearing, if it is believed that such argument would be beneficial to the 
understanding of the contentions of the parties and the factual issues involved. 

• Date for Filing Post-Hearing Brief: Before the hearing closes, you may request to file a written brief or 
proposed findings and conclusions, or both, with the ALJ. The ALJ bas the discretion to grant this request and 
to will set a deadline for filing; up to 35 days. 

III. AFTER THE HEARING 

The Rules pertaining to filing post-hearing briefs and the procedures after the ALJ issues a decision are found at 
Sections 102.42 through 102.48 of the Board's Rules and Regulations. Please note in particular the following: 

• Extension of Time for Filing Brief with the ALJ: If you need an extension of time to file a post-hearing 
brief, you must follow Section 102.42 of the Board's Rules and Regulations, which requires you to file a 
request with the appropriate chief or associate chief administrative law judge, depending on where the h·ial 
occurred. You must ilmnediately serve a copy of any request for an extension of time on all other parties and 

· furnish proof of that service with your request. You are encouraged to seek the agreement of the other parties 
and state their positions in your request. · 

• ALJ's Decision: In due course, the ALJ will •prepare and file with the Board a decision in thi_s· matter. 
Upon rece.ipt of this decision, the Board will enter an order transferring the case to the Board and specifying 
when exceptions are due to the ALJ's decision. The Board will serve copies of that order and the ALJ's 
decision on all parties. · 

• Exceptions to the ALJ's Decision: The procedure to be followed· with·respect to appealing all or any part 
of the ALJ's decrsion (by filing exceptions with the Board), submitting briefs, requests for oral argument before 
the Board, and related matters is set forth in the Board's Rules and Regulations, particularly in Section 102.46 
and following sections. A summary of the more pertinent of these provisions will be provided to the parties 
with the order transferring the matter to the Board. · 
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NLRB E acl,pay Cale ula ion 1 

Case Name: Lou's Transport, Inc. Schedule A 
Case Number: 07-CA-102517 Backpay period: 

C!8i~ant: Michael He"rshey 3/27/2013 - 10/31/2015 Interest N/A 
calculated to: 

Adjusted Adjusted Adjusted 
Interim Week Hourly Adjusted Gross Quarter -Adjusted Net · Medical Net Baokpay & Year Qtr 

· Endin·g Regular Overtime 
Rate Backpay Interim Backpay 

Expenses. 
Expe~ses Expenses Hours Hours 

Earnings 
(Mileage) 

2013 1 1/5 -

c- 2013 1 1/12 -
2013 1 1/19 -
2013 1 1/26 ·, -.• 

2013 1 2/2 -
2013 1 2/9 -

' 2013 1 2/16 - . 

2013 1 2123 -
2013 1 3/2 -
2013 1 3/9 - . 

2Q13 1 3/16 -
20,13 1 3/23 -
2013 1 3/30 20 9.66 $ 15.00 $ 517.35 -
2013 1 Total $- 517.35 - $ 517.35 - - $ 517.35 

2013 2 4/6 33.33 16.10 $ 15.00 $ 862.20 $ 501.25 1 $ 158.39 
2013 2 4/13 33.33 16.10 $ 15.00 $ 862.20 $ 215.00 1 $ 158.39 
2013 .2 4/20 33.33 16.10 $ 15.00 $ 862.20 $ 255.00 1 $ 158.39 c- 2013 2 4/27 33.33 16.10 $ 15.00 $ 862.20 $ 630.25 1,2 $ 158.39 
2013 2 5/4 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ - . 

2013 2 5/11 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -
. 

2013 2 · 5/18 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -
·2013 2 5/25 33.33 16.10 $ 15.00 $ 862.20 $ 977.15 2 $ - ' -
2013 2 6/1 33.33 16.10 $ 15.00 $ 862.20 $ 782.00 2 $ 158.39 
2013 2 6/8 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -
2013 2 6/15 33.33 16.10 $ 15.00 $ 862.20 $ 801.13 2 $ -158.39 
2013 2 6/22 33.33 16.10 $ 15.00 $ 862.20 $ 977.17 2 $ -
2013 2 6/29 33.33 16.10 $ 15.00 $ 862.20 $ 977.18 2 $ -
2013 2 Total $ 11,208.60 $ 10,024.77 $ 1,183.84 $ 950.34 $ - $ 2,134.18 
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. 

NLRB! acl\pay Cal< ula ion 2 

' 
Case Name: Lou's Transport, Inc. Schedule A 

Case Number: 07-CA-102517 Backpay period: 

Claimant: Michael Hershey 3/27/2013 - 10/31/2015 Interest 
N/A calculated to: : 

Adjusted Adjusted Adjusted. 
Interim 

Year Qtr 
Week 

Regular Overtime 
Hourly Adjusted Gross Quarter AdJusted Net 

Expenses 
Medical Net Backpay & 

· Ending 
Hours· Hours 

Rate Backpay Interim Backpay 
(Mileage) 

Expenses Expenses 
Earnings .. 

2013 3 7/6 33.33 16.10 $ 15.00 $ 862.20 $ 420.75 2 $ 231.65 
2013 3 7/13 33.33 16.10 · $ 15.00 $ 862.20 $ - 2 $ -c--, 

.....___,, 
2013 3 7120 33.33 16.10 $ 1.5.00 $ 862.20 $ 977.16 2 $ -
2013 3 7127 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -
2013 ·3 8/3 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ - . 

2013 3 8/10 33.33 16.10 $ 15.00' $ 862.20 $ 977:16 2 $ -
2013 3 8/17 33.33 1.6.10 $. 15.00 $ 862.20 $ 977.16 2 $ -
2013 3 8/24 33.33 16.10 $ 15.00 $. 862.20 $ 977.16 2 $ -
2013 3 8/31 33.33 . 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -
2013 3 9(7 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -
2013 3 9/14 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $. - .. 
2013 3 9/21 33.33 ·16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -
2013 3 9/28 33.33 16.10 $ 15.00 $ 862.20 $ 977.16 2 $ -
2013 3 Total $ 11,208.60 $ 11,169.51 $ 39.09 $ 231.65 - $ 270.74 

2013 4 10/5 33.33 16.10 $ 15.00 $ 862.20 $ 966.77 2 $ -

-c~ 
2013 4 10/12 33.33 16.10 $ 15.00 $ 862.20 $ 966.77 2 $ -
2013 4 10/19 33.33 16.10 $ 15.00 $ . 862.20 $ 966.78 2 $ -
2013 4 10/26 33.33 16.10 $ 15.00 $ 862.20 $ 966.78 2 $ -
2013 4 11/2 33.33 16.10 $ 15.00 $. 862.20 $ 966.78 2 $ -
2013 4 11/9 33.33 16.10 $ 15.00 $ 862.20 $ 966.78 2 $ -
2013 4 11/16 33.33 16.10 $ 15.00 $ 862.20 $ 864.88 2 $ -2013 4 11/23 33.33 16.10 $ 15.00 $ 862.20 $ 966.78 2 $ -
2013 4 11/30 33.33 16.10 $ 15.00 $ 862.20 $ 663.00 2· $ 231.65 '. 2013 4 12(7 33.33 16.10 $ 15.00 $ 862.20 $ 1,049.75 ·2 $ -
2013 4 12/14 33.33 16.10 $ 15.00 $ 862.20 $ 896.75 2 $ -
2013 4 12/21 33.33 16.10 $ 15.00 $ ·862.20 $ 966.78 2 $ -
2013 4 12/28 33.33 16.10 $ 15.00 $ 862.20 $ - 2 $ -
2013 4 Total $ 11,208.60 $ 11,208.60 $ - $ 231.65 - $ 231'.66 

. 
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NLRB E acl<pay Cale ula ion 3 

Case Name: Lou's Transport, Inc. . Schedule A 
Case Number: 07-CA-102517 Bacl<pay period: 

Claimant: Michael HershE/y 3/27/2013 - 10/31/2015 Interest NIA 
calculated to; 

Adjusted Adjusted Adjusted 
Interim .Week Hourly Adjusted Gross Quarter Adjusted Net Medical Net Backpay. & Year Qtr 

· Ending 
Regular Overtime 

Rate Backpay Interim Backpay Expenses 
Expenses Expenses Hours Hours (Mileage) 

. Earnings 

2014 1 1/4 33.33 16.10 $ 15.00 $ 862.20 $ 344.25 2 $ 229.60 
2014 1 1/11 33.33 16.10 $ 15.00 $ 862.20 $ 195.50 2 $ .-229.60 

C 2014 1 1/18 33.33 16.10 $ 15.00 $ 862.20 $ 903:13 2 -$ -
2014 1 1/25 33.33 16.10 $ 15.00 $ 862.20 $ - 2 $ -
2014 1 2/1 33.33 16.10" $ 15.00 $ 862.20 $ 182.75 2 $ 229.60 . 

2014 1 2/8 33.33 16.10 $ 15.00 $ 862.20 $ 395.25 2 $ 229.60 . 

2014 1 2/15 33.33 16.10 $ 15.00 $ 862.20 $ 493.00 2 $ 229.60 
2014 1 2/22 33.33 16.10 $ 15.00 $ 862.20 $ 391.00 2 $ 229.60 
2014 1 3/1 33.33 16.10 $ 15.00 $ 862.20 $ 493.00 2 $- 229.60 
2014 1 3/8 33.33 16.10 $ 15.00 $ 862.20 $" 654.50 2 $ 229.60 
2014 1 3/15 33.33 16.10 $ 15.00 $ 862.20 $ 140.25 2 $ 229.60 
2014 1 3/22 33.33 16.10 $ 15.00 $ 862_.20 $ . - 2 $ -
2014 1 3/29 33.33 16.10 $ 15.00 $ 862.20 $ - 2 $ -
2014 1 Tola! $ 11,208.60 $ 4,192.63 $ 7,015.98 $ 2,066.40 - $ 9,082.38 

2014 2 4/5 33.33 16.10 $ 18.00 $ 1,034.64 $ 183.75 2,5 $ 226.06 
20~4 2 4/12 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.06 
20rt4 2 4/19 33.33 16.10 $ 18.00 $ 1,034.64 $ 595.00 2 $ 226.06 

C 
2014 2 4/26 33.33 16.10 $ 18.00 $ 1,034.64 $ 850.94 2 $ 226.07 
2014 2 513 33.33 16.10 $ "18.00 $ 1,034.64 $ 1.005.90 2 $ 226.07. 
2014 2 5/10 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 
2014 2 5/17 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 
2014 2 5/24 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 
2014 2 5/31 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 
2014 2 . 6{7_ 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 
2014 2 6/14 33.33 :16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 
2014 2 6/21 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 
2014 2 6/28 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 226.07 ' 
2014 -2 Tola! $· 13.450.32 $ 11,688.69 $ 1,761.63 $ 2,938.85 - $ 4,700.48 
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NLRB E ackpay Cale ula 10n 4 

Case Name: Lou's Transport, Inc. Schedule A 
Case Number: 07-CA,102517 Backpay period: 

Claimant: Michael Hershey .. 3/27/2013 - 10/31/2015 lnte~est N/A calcura.fod to: 

. Adjusted Adjusted 
Adjusted 

Interim Week Hourly · Adjusted Gross Quarter Adjusted Net Medi.¢al Net Backpay & Year Qtr Regular Overtime Expenses · Ending 
Hours Hours 

Rate Backpay interim Backpay 
(Mileage) 

Expel'lSes Expenses 
Earni_ngs . 

. 
. 

2014 3 7/5 33.33 16,10 ·$ 18.00 $ 1,034.64 $ 1,005.90 2 $ 229.60 

~-
\,__) 

2014 3 7/12 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 229.60 
2014 3 7/19 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
2014 3 7/26 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 229.60 
2014 3 8/2 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
2014 3 8/9 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,005.90 2 $ 229.60 
2014 3 8/16 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
2014 3 8/23 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
2014 3 8/30. 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
2014 3 9/6 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
2014 3 9/13 33.33 16.10 $ 18.00 $ 1,034.64 $ . 1,034.64 2 $ -
2014 3 9/20 33.33 16.10 $ 18.00 $ 1,034.6_4 $ - 2 $ -
2014 3 9/27 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
201.4 3 Total $ 13,450.32 $ 5,058.24 $ &,392.08 $ 918.40 - $ 9,310.48 

2014 4 10/4 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 .$ -
2014 4 10/11 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2014 4 10/18 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,118.25 2 $ -

r 
I'"'-~: 

2014 4 10/25 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
2014 4 · 11/1 33.33 16.10 $ 18.00 $ 1',034.64 $ 1,034.64 2 $ -
2014 4 11/8 33.33 16.10 $ 18.00 $- 1,034.64 $ 1,034.64 2 $ -
2014 4 11/15 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $. -
2014 4 11/22 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2. $ -
2014 4 11/29 33.33 16.10 $ 18.00 $ 1,034.64 $ - 2 $ -
2014 4 12/6 33.33 16.10 $ 18.00 $ 1,034.64 $ 834.75 2 $ 197.40 
2014 .4 12/13 33.33 16.10 $ 18.00 $ 1,034.64 $ 693.00 2,3 $ 1.97.40 
2014 4 12/20 33.33 16.10 $ 18.00 $ 1,034.64 $ 877.50 2,3 $ 197.40 
2014 4 12/27 33.33. 16.10. $ 18.00 $ 1,034.64 $ 558.00 2,3 $ 197.40 
2014 4 Total $ 13,450.32 $ 9,254.70 $ 4,195.62 $ 789.60 - $ 4,985.22 
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--' NLRB E ackpay. Cale ula ion 5 

Case Name: Lou's Transport, Inc. Schedule A 
Case Number: 07-CA-102517 Backpay period: 

-Claimant: Michael Hershey _ 312712013 - 10/31/2015 Interest NIA 
calculated to: 

' Adjusted 
Week 

Adjusted Adjusted 
Hourly Adjusted Gross Quarter Adjusted Net 

Interim 
Medic31 Net Backpay & Year gtr 

· ·.Ending 
Regular Overtirrie 

Rate Backpay Interim Bacl<pay 
Ex·penses 

Expenses Experises Hours Hours 
Earnings 

(Mileage) 

2015 1 113 33.33 16.10 $ 18.00 $ 1,034.64 $ 360.00 3 $ 117.57 
2015 1 1110 33_33 16.10 $ 18.00 $ 1,034.64 $ 612.00 2,3 $ 117.57 

( 
'\__ 

2015 1 1/17 33.33 16. 10 $ 18.00 $ 1,034.64 $ 432.00 3 $ 117.57 
2015 1 1124 33.33 16.10 $ 18.00 $ 1,034.64 $ 609.75 2,3 $ 117.57 
2015 1 1131 33.33 16.10 $ 18.00 $ 1,034.64 $ 434.25 3 $ 117.57 
2015 1 217 33.33 16.10 $ 18.00 $ 1,034.64 $ 7_60.50 2,3 $ 117.57 
2015 1 2/14 33.33_ 16.10 $ 18.00 $ 1,034.64 $ 711.00 2,3 $ 117.57 
2015 1 2121 33.33 16.10 $ 18.00 $ 1,034.64 $ 504.00 3 $ 117.57 
2!)15 1 2128 33.33 16.10 $ 18.00 $ 1,034.64 $ 504.00 3 $ 117.57 
2015 1 3/7 33'33 16.10 $ 18.00 $ 1,034.64 $ 465.75 3 $ 117.57 
2015 1 3/14 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,014.75 3,4 $ 117.57 
2015 1 3121 33.33 16.10 · - $ 18.00 $ 1,034.64 $ 434.25 3 $ 117.57 
2015 1 3/28 33.33 16.10 $ 18.00 $ 1,034.64 $ 609.75 3,4 $ 117.57 
2015 1 Total $ 13,450.32 $ 7,452.00 $ 5,998.32 $ 1,528.41 - $ 7,526.73 

2015 2 4/4 33.33 16.10 $ 18.00 $ 1,034.64 $ 432.00 3 $ 115.00 
2015 2 4/11 33.33 16.10 $ 18.00 $ 1,034.64 $ 432.00 3 $ 115.00 
2015 2 4/18 33.33 16.10 $ 18.00 $ 1,034.64 $ 202.50 2 $ 115.00 

C 
2015 2 4/25 33.33 16.10 $ 18.00 $ 1,034.64 $ 576.00 2 $ 115.00 
2015 2 5/2 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2015 2 5/9 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2015 2 5/16 33.33 16. 10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
201;i 2 5/23 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2015 2 5/30 33.33 16.10 $ 18.00 $ 1,034.64 $ 822.69 2 $ 115.00 
2015 2 6/6 33.33 16. 10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2015 2 6/13 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2015 2 6/20 33.33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -

. 2015 2 6127 '33_33 16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
2015 2 Total $ 13,450.32 $ 10,742.31 $ 2,708.01 $ 575.00 - $ 3,283.01 
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Year 

2015 
2015 
2015 
2015 
2015 
2015 
2015 
2015 
2015 
2015 
2015 
2015 
2015 

· 2015 

2015 
2015 
2015 
2015 
2015 
2015 
2015 
2015 
2015 
2015 
2015 

. 2015 
2015 
2015 

Otr 

3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 

3 
3 
3 

4 
4 

4 
4 
4 
4 
4 
4 
'4. 

4 
4 
4 
4 
4 

Case Name: 
Gase Number: 

Claimant: 

Adjusted 
Week 

· Ending 
Regular 
Hours 

7/4 33.33 
7/11 33.33 
7/18 33.33 
7/25 33.33 
8/1 33.33 
8/8 33.33· 

8/15 33.33 
8/22 33.33 
8/29 33,33 
9/5 33.33 

9/12 33.33 
9/19 33.33 
9/26 33.33 
Total 

10/3 33.33 
10/10 33.33 
10/17 33.33 
10/24 33.33 
10/31 33.33 
11/7 

11/14 
11/21 

. 11/28 
12/5 

12/12 
12/19 
12/26 
Total 

NLRB E ackpay Cale ula ion 6 

' 
Lou's Transport, Inc. Schedule A 
07-CA-102517 Backpay period: 

Michael Hershey 3/27/2013 - 10/31/2015 Interest NIA 
calculated to: -

Adjusted Adjusted 
Interim Hourly Adjusted Gross Quarter Adjuste.d Net Medical N·et Backpay & Overtime 

Rate Backpay Interim Bacl(pay 
Expenses 

Expenses Expenses HOurs 
Earnings 

(Mileage) 

16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
16.10 $ .18.00 $ 1,034.64 $ 1,034.64 2 $ - . 

16.10 · $ 18.00 $. 1,034.64 $ 1,034.64 2 $ -
16.10 ' $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $. -
16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
16.10 $ 18.00 $ 1,034.64 $ · 1,034.64 2 $ -
16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
16.10 $· 18.00 $ 1,034.64 $ 1,034.64 2 $ -

$ 1-3,450.32 $ 13,450.32 $ - - - $ -

16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ -
16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 $ - . 

16.10 $ 18.00 $ 1,034.64 $ 1,034.64 2 
16.10 $ 18.00 $ 1,034.64 $ 1,131.75 2 

-
-
-

-
-
-
-

--
$ 5,173.20 $ 5,270.31 $ - $ - - ,$ -
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NLRB! ackpay Cale uta ion 7 -
; 

Case Name: . Lou's Transport, Inc. Schedule A 
Case Number: 07-CA-102517 Backpay period: 

Claimant: Michael Hershey 3/27/2013 - 10/31/2015 Interest NIA 
calculated to: 

Adjusted Adjusted Adjusted 
Interim 

Year Qtr. 
Week 

Regular Overtime 
Hourly Adjusted Gross Quarter Adjusted Net 

Expenses 
Medical Net Baokpay & 

Ending Rate Backpay' Interim Backpay Expenses Expenses Hours Hours 
Earnings. 

(Mileage) 

Totqls $ 31,811.91 $ 10,230.30 $ - $ 42,042.22 

c· Total Gross Total Interim 
Backpay: Earnings; 
$131,226.87 $99,512.06 Daily Compound Interest $ -

Notes Total Backpay and Expenses $ 4i!,042.22 
1/ Kraken Crushed Concrete, P.O. Box 530563, Livonia, Ml 48153. 

2/ Calo & Sons Construction, P.O. Box 530563, Livonia, Ml 48153. 

31 Road Commission for Oakland County, 31001 Lahser Rd., Beverly Hills, Ml 48025. 

4/ Tia Marie Trucking, Inc., P.O. Box 530563,'livonia, Ml 48153. 

Si April.2014_ - Rate increase pursuant to available information regarding increases in hourly rates for employees of Respondents; 
.. 

. 

C 
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3.1 
Interim Expenses 

Name: Michael Hershey Schedule B 
' '. 

· Mi\l!,age 

Interim Employment Search for Work R:lte 

Year# Qtr .R!T to R!T to Additional 
;," Fat This 

### # Days Employer interim job Mileage Lodging Food Mileage Lodging Food Other Total Q~arter 

C' 2013 ·2 11 8 64 616 $ 348.04 0!565 

2013 2 13 8 90 1066 $ 602.29 0_1555 

2013 3 5 8 90 410 $ 23j.65 0!565 

2013 4 5 8 90 410 $ 231.65 0.1565 

2014 1 45 8 90 3690 $ 2,066.40 o,S:60 

2014 2 64 8 90 5248 $ 2,938.88 o,560 I 
2014 3 20 8 90 1640 $ 918.40 0,560 

2014 4 15 . 8 90 1230 $ 688.80 0J560 

2014 4 15 8 20 180 $ . 100.80 . Oj560 

2015 1 27 8 90 2214 . $ 1,273.05 0:575 

2015 1 . 37 · 8 20 444 $ 255.30 0!575 

2015 2 11 8 20 132 $ 75.90 0\575 

2015 2 14 8 70 868 $ 499.10 o,575 

2015 3 0 0 0 0 $ - 0:575 

2015 4 0 0 0 0 $ - 0;575 
. 

l\ 
~/ TOTALS 282 $ 17,280.00 $ 10,230.26 

. 

l 

,, 
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n NLRB. Backpay Calculation n 
Adjusted Taxes for Lump Sum Backpay .Schedule C 

Case Name: Lou's 1'ransport, l_nc. 
Case Number: . 07-CA.-102517 

Claimant: . Michael Hershey 

Year 
Taxable Income 

(Backpay) 
Filing Status State Federal Tax State Tax 

2008 

200$ 

2010 

2011 

2012 

2013 $ 

2014 $ 

Sum 2000 to 
2014 $ 

2015 $ 

Interest on 
Backpay:. $ . 

Married Filing 
0 Jointly/Widower Ml 0 0 

Married Filing 
0 Jointly/Widower Ml 0 0 

Married Filing. 
O Jointly/Widower Ml 0 0 

Married Filing 
0 Jointly/Widower Ml 0 0 

Married Filing 
0 Jointly/Widower Ml 0 o. 

Married Filing 
3,153.92 Jointly/Widower Ml $ 315.39 $ 142.87 

Married Filing 
28,078.;i6 Jointlt/Widower Ml $ 3,304.28 $ 1,193.34 

Taxes Paid: $ 3,619.68 $ 1,336.21 
(Sum) 

Married Filing 
3·1,232.48 Jointly/Widower Ml $ 3,762.37 $ 1,327.38 

10,809.74 
Excess Tax on Backpay: $ 142.70 $ 

Incremental Tax on Backpay: $ 34.02 

Total Excess Tax ori Backpay: $ 176.71 

Tax on Interest: $ $ 
Incremental Tax on Interest: $ 

Total Excess Tax on Interest: $ 

Additional Tax Liability: $ 

Total Excess Tax Liability: $ 176.71 
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n n 

UNITED STATES COURT OF AJ>PEALS 
FOR THE SIXTH CIRCUIT 

LOU'S TRANSPORT, INC. ) 
) 

Pe,Jitioner/Cross-Respondent ) 
) 

"· ) 
) 

NATIONAL LABOR RELATIONS BOARD ) 
) 

Respondent/Cross-Petitioner ) 

No. 15-1040 
15-1193 

UNOPPOSED MOTION OF THE NATIONAL LABOR 
RELATIONS BOARD FORA 14-DAY EXTENSION 

OF TIME FOR FILING ITS BRIEF 

To the Honorable, the Judges of the United States 
Court of Appeals for the Sixth Circuit: 

The National Labor Relations Board ("the Board"), by its Deputy Associate 

General Counsel, hereby moves this Court for an extension of time for filing its 

brief from October 14, 2015, to and including October 28, 2015. In support of this 

motion, the Board shows as follows: 

1. Lou's Transport ("the Company") filed its opening brief on 

September 10, 2015. Accordingly, the Board's brief is presently due to be filed on 

· October 14, 2015. The Board has not previously requested an extension in this 

case. 

2. Oral a)"gument has not been scheduled. 

~ (c) 
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3.· The additional time is necessary for preparation and review of the 

Board's brief. Additionally, Board counsel with primary responsibility for 

supervising the Board's brief in this case, Jill Griffin, is also responsible for 

supervising the preparation of the brief in FedEx Freight v. NLRB, 8th Cir. Nos. 

15-2494, 15-2732, due October 20, 2015 and for assisting in the preparation of oral 

argument in Mike-Sell 's Potato Chip Company v. NLRB, D.C. Cir. Nos. 14-1021, 

14-1031, scheduled for oral argument October 7, 20-15; Three D, LLC dlb/a Triple 

Play Sports Bar and Grille v. NLRB, 2d Cir. Nos. 14-3284, 14-3814, sche_duled for 

oral argument October 13, 2015; Raymond Interiors v. NLRB, D.C. Cir. Nos. 12-

1011, 12-1012, 12-1013; 12-1047, scheduled for oral argument October 13, 2015; 

Lucky Cab Co. v. NLRB, D.C. Cir. No. 14-1029, scheduled for oral argument 

October 20, 2015. 

4. · Due to Board counsel's substantial commitments in other cases, it will 

not be possible for Board counsel, with due diligence and giving priority to the 

preparation of the brief, to file the brief on time under the current briefing 

schedule. 

5. The Board has contacted Alny Comito, counsel for the Company, who 

has stated she has no objection to the granting of this motion. 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 427



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 590

1314

n n 

WHEREFORE, the Board respectfully requests that the Court grant this 

unopposed motion and extend the time for filing its brief to and including October . . 

28, 2015. 

Dated at Washington, DC 
this 5th day of October 2015 

Respectfully submitted, 

/s/ Linda Dreeben 
Linda Dreeben 
Deputy Associate General Counsel 
National Labor Relations Board 
1015 Half Street, S.E. 
Washington DC 20570 
(202) 273-2960 
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UNITED STATES COURT OF APPEALS 
FOR THE SIXTH CIRCUIT 

LOU'S TRANSPORT, INC. ) 
) 

Petitioner/Cross-Respondent ) 
) 

v. ) 
) 

NATIONAL LABOR RELATIONS BOARD ) 
) 

Respondent/Cross-Petitioner ) 

No. 15-1040 
15-1193 

CERTIFICATE OF SERVICE 

I certify that on October 5, 2015, the foregoing document was served on all 

parties or their counsel of record through the CM/ECF system. 

Dated at Washington, D.C. 
this 5th day of October 2015 

/s/ Linda Dreeben 
Linda Dreeben 
Deputy Associate General Counsel 
National Labor Relations Board 
1015 Half Street, S .E. 
Washington, D.C. 
(202) 273-2960 
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Case: lf)040 · Document: 1-1 . Filed.: 01/~xf015 Page: 1 

UNITED STATES COURT OF APPEALS. 
FOR THESfXTHCIRClJlT· · - · 

Lou's Transport, Inc. 

(Name of Petitioner) 

V. 

· National Labor Relations Board 

(Name of Respondent) 

) 
) 
) 
) 
) 
) 
) 

Petition for Review 

Lou's Transport, Inc. 
-----------~-hereby petition_the court for review of 

the Order of the National Labor Relations Board entered on the _1 B_th __ day 

of December, lO~. 

Isl Steven A. Wright 
Attorney for Petitioner(s) 

Address: 13854 Simone Dr 

Shelby Township, Ml 48315 

(586) 532-8560 

09/11/12 
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,\'011CE: ru .. ,,....,, /s""'}raroj- _,,,,.,.~ ..... 
l,t1111W~n/NI.R8~ b4n-Cftj'~1tJ11cii,6id'tll!t· 
~- ~- /Ml,m/ Lahcr Rd"""" ll<oo,d w...,,...,. D.C 
/OJltl, of""' o_....., or.,,,., ;,,,.a1"""'"' 11u """"""" "" 
·1>,ind>Jo[ "'ii,,"-'""""= 

Lou's Transport, Inc., and T.K.M.S., Inc. and Mf• 
cbaelHersboy 

T.l<.M.S. Inc. and Jell'rey Rose. Cases 07-CA-102517 
and 07-CA-113640 

December f6, 20i4 
DECISION AND ORDER 

BY MEMBERS MISCIMAARA, JOHNSON, 
AND SCHIFFER 

On June S, 2014, Administrative Law Judge Paul 
Bogas issued the· attached decision. The Respondents 
filed exceptions and a supporting brief, the General 
Counsel filed an answering brief, and the Respondenl5 
fifed a reply brief.1 

· 

The National Labor Relations Board has delegated its 
. authority in this pro<eeding to a three-member panel. 

The-Board has considered the decision and the record 
in light of the exceptions and briefs and has decided to 
afilnn the judge's rulings, 2 findings.' and conclusions as 
modified helow and to adopt the judge's recommended 
Order as modified and set fonh in full below.' 

1 Tho Omml Coun<el tuas m<J\'cd to s!rilcc IIW<ripl c:<ce,pts •t· 
tacl!cd to tile Rtopoml<ntJ' brier. W• hove tc'licwcd th• l/BIISC:ipl in 
itJ cntimy an<! hvo not S<i<cuv.ly relied cm th<, lldpondcnl,' <X"°'1f6 
in reaching our dc<ision. Tho O<Mllll CoWlSCI'• .motion ~ tlt<td'on: 
d<n1'd. Tho Rc<pondmts movod to stn):o th< G<wa! CoW\S<I', an
;wwg bricfoo tluco /llllunds: (I) \lmt it ""1 not doub!e-spa<cd as 
tcqul!<d by the Boll/d's Rules; 12) !hBI II allegedly Included ...,ldonco 
not admitt,d 81 lile lleuing; 8"d (3) lll81 ii allegedly add<c,sed wuss 
ollU!do tlluoope of !he Re<pond<nts' <X«:pti•••; The !l-Oard's policy 
penniu apaay to ...ubmil a bricflhal ccmfomu to du> B08!d's Rule,, 
mid t/J<,Ocnrotl Cmnuel bas don< ,o. We nBYC OlrcllJlly rmcwcd l!,c 
Goncial CoUn«l's brief and find Ille Rc,pondcui' otlta' ali<glll\ons 
"llhout merit. Tho Repondcols' motion t, lherd'o!C denied. 

'The <omplolnt alkgtd that Rapoodcal t.ou•, Tllllll)10ll, Inc. and 
Respondent T.K.M.S., Inc • .,. a sinll,!c employer 8"d/01 joinl employ• 
er,. The judge -i,tcd lhc parties' stipul'1lan that Ill• Rcspoodcnli 
oie jaiotiy and IC'ltnilly lillbtc for any mncdie, foun<! Bi>PlllPrfBtc in 
ll!is -· Ile thmfo,c made no fmdin/i! with r<>pc<l to their sinl!lc
..,d/or join!-<D>plo)'<r sllllus. Accordingly. we wilt dclclo r<fmni:t 10 
lhe legal stws oflb< RC1pondcots' n:lallomfllp other thsn to adopt Ille 
judge's -dalio,t, based on Ille ,Uputlllicm. tlial they arc Jointly 
ond sCfflllly lrablc to n:mtdy tho 1111r,1r !Dbor "'""""" found In th~ , .... 

' Thm arc no ~'<Ctptlons to the Judge', finding, lll.,t the Respond• 
,,11, vlolalcd Seo. ti(o)( t) of Ille A,Hy lnvitin~ <mployc,:s 10 qui! be,, 
cousc tl1cy "'B"B"II in· pi«ccud CCll\o:cmd o,:tivity und by warning 
CIIIJ>loy,cs fpr !!'il"tting In protc,t,;d conml<d ocllvlly. ihe!C arc ulso 
no c.'tc<ptlon, io· 1hc Juilgc·, dismlUlll or <ho ull<gation 1h01 the Ro
spo'*"".¥ioltuo~ St!=,.i{ll){!J!JJ dl!<:hcrshls Jcffr,:y Roso. 

• We slw1 moillly lilejuilgc'sMmmoliil.a:Otdi:ttoconfonnio.\hc 
llollfll'ntandw·iemeuJC1. .. lna.doJl!ii,g.~jyi!gc's =-t!cd uix· 
compc,uatlon ond Social Sc,:unty Admlnisiilitiiin iij,mliiil l<qiji"° 

361 NLRB No. 158 

('J 

Michael;l:lershey \'/~_employed by the Respondents as 
a truclcdriver, hauling dirt and clay .at a limestone and 
sandstone qulltT)' in southeastem Michigan. Hershey and 
tho other drivers were dissatisfied with various.espects of 
their working conditions, including the safety of the un
paved roa,h within the quany and the condition of their 
trucks. The Respondents' site supervisor testified that 
every driver complained to him about these issue,i, • 

The Respondents promulgated several documents to 
employees that set ou~ among other things, .certain "core 
values." One" ofthf?Se dcore values11 is to "overlook"
i.e., disregard, Ignore-the "chatter" of drivers-talking to. 
one another on the radio. The Respondents' manager, 
Jeffery Laming, tes'tified that "chatter" "stir[s) up the 
crowd" and "getS the people going." 

On Januaty 7, 2013,' Hershey and another driver en
gaged in a conversation over their company radios about 
working conditions _and safety concerns. This conversl!· · 
tlon was overheord by some of the Respondents' offi· 
clals, and Hershey and the other driver were subsequent· 
lydisciplined for "talking bad" about the Company and 
violating its "core values." Around the same time, Her• 
shey began displaying signs in his truck window for the 
other drivers to see. Some of the signs commented oil 
the same concerns regarding safety and working 'condi· 
tlons that were the subject of the drivers' complaints, 

On a day in late January or February, the drivers ·col· 
lectively agreed to stop working for the rest of the day 
because of the dangerous condilion of the quarry roads. 
On March 25; the manager of the quarry held a safety 
meeting; Sean Schmidt, the Respondents' manager for 
the quarry project, was in attendance. Several drlvep, 
including Hephey, criticized the maintenance of the · 
roads. · 

On Match 27, Manager J, Laming learned that drivers 
had been talking about Hershey's signs. He character• 
ized Hershey's signs as "visual chatter" and inconsistent 
with the Respondents' •core values." He further testified 
that some of the signs, including those stating "paycheck 
o·n order" and "brakes on order," were "stirring up the 
crowd." J. Laming told Manager David L1l!l1ing about 
the signs. The two of them also discussed the JanlJSJ')' 7 
incldent and observed that Hershey was "still talking 
bad" about the Respondents. When Hershey arrived for. 
work on March 27, J. Laming discharged him. D. Lam· 
ing testified that, in- addition to the signs, Hershey was 
discharged beeause D. Laming "had already spoken to 

mtl1li S<lfollh !!I. ~-!C"'"Y s«:~onoftllcjudgc's ~~ion. ,vc r<lyon 
Dan c,,,,,,,,., LLC dl6/a··r.;,mas ·Do,, C/orwu, 361 NLRS No. to 
(lQl41' We shall subs~.~ ntw notice to c:onrorm to 11,c Ordu i,, 
moii!litd. . . 

• Alt dotosll!C in 2013, l!O!cu stotc4 o~ 

DEC !2.2014 
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(him) about conversations over the radio." "Then l saw 
the.le si.gns," D. Laming contin°'ed, "and r thought , , . 
~his .[sn'tt!te.kind of person.we.want working for us, So 
I told Jeff Laming it [would] probably be [iest if we ter
minate him." D. Laming then reiterated that Hershey 
was discharged "due to the signs" and "also the fuct that 
{D. Laming] had previously spokon to [Hershey] regard
ing his behavior." 

.For the following reasons, we agree with the judge that 
the Respondents violated Section 8(a)(I) of the Ac! when 
they discharged Hershey.• 

An employer violates Section S(a)(l) of the Act by 
disoharging an employee "If the employee was engaged 
in an activity which is 'concerted' within the meaning of 
Section 7, the employer knew of the concetted nature of 
the employee's activity, the concerted activity was pro
tected by the Act; and the discharge was motivated by 
the employee's protected,'concerted activity," Correc
llonal Medical Services, 356 NLRB No; 48, slip op. at 2 
(2010) (citing Meyers Industries, 268 NLRB 493, 497 
( J 984) (subsequent history omitted)).' 

The Respondents contend that Hershey was discharged 
solely for displaying signs in his truck, and that display
ing thQse signs was not protected concerted activity. The 
evidence discussed above demonstrates, however, 1hat 
Hershey was fired for displaying the signs and fQr his 
Janua,y 7 radio conversation with a fellow driver. We so 
find. The Respondent$ did not except to ·the judge's 
finding that Hershey's panicipation in the January 7 con• 
versation was protected concerted activity. 8 In any 
even~ we agree. with that finding. During the conversa• 
tion, Hershey and his fellow driver discussed their con
cerns about.working conditions-specifically, the condi
tion of their trucks and the sa~ty of the quarry roads on 
which they had to drive-and all the drivers complained 
to the Respondents about these very issues. The Board 
has found protected concerted activity under circum
stances closely resembling those presented here. See 
Salisbury Hotel, 283 NLRB 685, 686-687 (1987) (find-

. 'In hi! do:isicn, lhcjudge cited sevmJ Baard·ca,<S do:idcd at~' 
limo whc:1 the eompositioa of the Bourd utcludcd two persons whose 
appoinlm<rl!J U.: Supl<l)lc CoUrt subsc,juo,tly held we,-. not valid. See 
NLRB v. No,/ Ca,m/"lf, 134 S.Ct. 2550 (2014). In alruming lhc 
Judge's finding that Hrnhty's d~<harge was unlawftJL we have not 
Rlfcd on any oflhosc cascs. · 

7 Th= is no c;ontentlon lhat Hershi:y, in the taUBC of bis protected 
concerted =ivity. enga&al in opprobriolll condui.:t lha1 C8l.1Sed him Lo 
lore the prnEtCtion or !he Ac!. Accordingly. in deltnnining mic!hcr 
Hi:rshey'S:dbdwgc was uniawtW, we do notrdy an thej\l.dg;'s anal'y,. 
sis under Eho Jnmework set ronh in Arlanffo S/ff/Co., 24S NLRB 814 
(1979). 

• In the abscn« of,.cq,Uons,··Mcmbci·Jolwohdopu the judgr,"s 
conchWon lha.t lhe J1uuiary 7·.:onvc~oll ~- 1:9~ncd .and pralCCl .. 
ed. 1111d flrlc!i It iirmc<cssnry.to iildep<,rdendy consider U,c qucstiort 

ing employees' complaints among themselves about new 
lunch policy conce.rted where e111ph>y~ a!so protested 
lndividutUW 'to maritigement). Because the protected 
concerted radio conversation was a reason for Hershey's 
discharge, we find the dischsrge unlawful. 

But even assuming, as the Respondents contend, that 
Hershey was discharged solely for displaying his signs, 
we would still find his discharge unlawfill.9 Regard!= 
whether dlsplaYtng the signs was itself concerted· activi
ty, the evidence demonstrates that the Respondents be
lieved it was. J, Laming's testimony es1ablishes that he 
belleved the signs were "stirring up the crowd." Moreo
ver, some of the signs bore messages that related to terms 
and conditions of employment. An employer violates 
Section 8(a)(I} by discharging an employee because the 
employer believes he or she engaged in concerted activi
ty for murual aid or protection, regardless whether the 
employee's activity was in met concerted. See, e.g., U.S. 
Service lndJJ:ilr/e.,, 314 NLRB 30, 31).'.3 I (1994) (finding 
discharge unlawful where employer believed employee's 
complaints to her supervi!Dr in the presence of other em• 
ployees were "stirring up the other workers"}, enfd. 
mem. 80 fjd 558 (D.C. Cir. 1996). We need not and do 
not reach the issue of whether Hershey's display of the 
signs constiruted protected concerted activity. to Accord
ingly, we find that the discharge would be unlawful even 
if the Respondents' sole reason for the discharge had 
been Hershey's posting of the signs in his truck window, 
because the evidence shows that the Respondents rega,d
ed Hershey's signs as protecled, concerted activity. 

ORDER 
The National Labor Relations Board orders that the 

· Respondents, Lou's Transport, Inc., Pontiac, Michigan, 
and T.K.M.S., Inc., Pontiac; Michigan, their officers, 
agents, succesrors, and assigns, ·shall 

J. Cease and desist from 
(a) Discharging, warning, or otherwise discriminating 

against any employee for engaging in protected concert
ed activity. 

(b) Inviting any employee to quit because he or she 
engaged in Pri>!ected concerted activity. 

' rn rcadling this c.onclus.ion. M~ber Johmon h11 CQtU;icb:rcd that 
the Respondents did not .,.... that a '""'" for U,o ~lwge wa, a 
purported oppn:ibrfoua or egregious na.ftlrc or the :dgns" messagc:s. 

~ Althouah Member ScJiilTer agiteS ~ Hershey's disclulrgc was 
wdawflil bared on lhc rmiOM!e staled obov<, _,lllso afliJmauw,l)'. 
finds 11111 the cliiplcy cf lhc sisr,i cCIUtiturod p,o1ectcd oon=icd a<:d.;.. 
ly. Thus, she "°"Id find Hmhcy's. di<ch111ga 1111/awtul .cvm assunrlag 
the displar ofthOJiBm...., tho sole rcoson for tho disd,111ge, qudloss 
oC.wbat thc,Rcspondmts,did ordldnoUieli= ' - · · ,., · ' '· , .. 
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LOU'S TRANSPORT, INC. 

(c) In any like or related manner interfering with, re
sl;ra_ining, or coercing employees in the exercise of lhe 
right!l gu8Jllllteed !hem by Section 7 of the Act. 

2. Take the following affinnatlve action necessal}' to 
effectuate the policies of the Act 

(a) Within 14 days from the date of this Order, offer 
Michael Hershey full .reinstatemeni lo his fonner job or, 
if that job no longer exists, to a substantially equivalent 
position, without prejudice to his seniority or any other 
rights or piivileges previo.usly enjoyed. · 

(b) Make Michael Hershey whole for any loss of earn
ings end other benefits suffered as a result of the discrim
ination against him, in the manner set forth in the remedy 
section of the judge's decision as modified. 

(c) Compensate Michael Her;hey for the adver;e tax 
. consequences, if any, af receiving a lump-sum backpay 
award, ~d file a report with the Social Security Admin
istration allocating the backpay award to 'the appropriate 
calendar quarters. 

(d) Witliin 14 days from the date of this Order, remove 
from their files any reference to the unlawful verbal 
warnings issued to Michael Her;hey and Timothy Pledg
er, and within 3 days thereafter notify those Individuals 
in writing that this has been done and that the discipline 
will not be.used against them in any way. 

(e) Within 14 days from the date of this Order, remove 
from their files any reference to the unlawful discharge 
of Michael Her;hey, and within 3 days thereafter notify 
him in writing that this has been done and that the dis
charge will not be used against him in any way. 

(f) Preserve and, within 14 days of a request, or such · 
additional time as the Regional Director may allow for 
good· cause shown, provide at a reasonable place desig
nated by the Board or its agents, all payroll records, so
cial security payment records, timecards, personnel rec
ords and reports, and all other records, including an elec
tronic copy of such records if stored in electronic fonn, 
necessa,y to analyze tho amOilnt of backpay due under · 
the tenns of this Order. 

(g} Within 14 days after service-by the Region, post at 
their Pontiac, Michigan facilities copies of the attached 
notice m.uked ~Appendix."11 Copies of the notice, on 
forms pwvided by the Regional Director for Region 7, 
after b,:ing signed by the Respondents' authorized repre
sentative, shall be posted by ·the Respondents and main
tained for 60 consecutive days in conspicuous places, 
inc!Udirtg ail piaceii where notices to,employees are cus-

11 lf lhb Order is C11(01«'1 ~y ajll<lgmcot of a United StelcS court of 
11ppcill,,·11ic\,maiii'ihlliii1icc·•i<olllns·~m1~,~, ~ar-~Nii-
11ona1 J.!!!!,c: R,Wtons Boanl" shall rcilll "Poslcd Pumlont to a Juda· 
meiii ortliUnli«l'slcics"t'iniri or Ap'j,wl En'ion:iiigiii\'Oiilet ofl!ic 
Na.lion.al LnborRclalioris BCQl'd." 

tomarily posted. In addition to physical posting of paper 
notices, notices shall be distributed electronically, such 
as by emai~ posting on an intranet or an internet site, 
and/or other electronic means, if the Respondents cw• 
tomarily communicate with their employees by such 
means. Reasonable steps shall be taken by the Reopond· 
ents to ensure that the notices are not altered, defaced, or 
covered by any other material. If either of tbe Respond· 
ents has gone out of business or closed its fucility in
volved in these proceedings, the Respondents shall du
plicate and mail, at their own expense, a topy of the no
tice to all cutrent employees and fonner employees.em
ployed by the Respondents at any time since January 8,. 
2013. 

(h) Within 21 days after service by the Region, file 
with the Regional Director a sworn certification of a re
sponsible official on a form provided by the Region at
testing to the steps that the Respondents have taken. to 
comply. · 

Dated, Washington, D.C. December 16, 2014 

Philip A. Miscimarra, Member 

Harry I. Johnson, Ill, Member 

Nancy Schiffer, Member 

(SEAi) NATIONAL LABOR RELATIONS BOARD 

APPENDIX 

NaflCETO EMPLOYEES 
l'OslED BY ORDER OFTilE 

NATIONAL LABOR RllLATlONS BOARD 
An Agency of the United States Government 

The National Labor Relations Board has found that we 
violated Federal labor Jaw and has ordered us to post and 
obey -this notice. 

FEDERAL LAW GIVES YOU THE RIGHT TO 

E'onn, join, or ~ist .a union 
~~OD.!!:, represe~.~tiV"!i. to bargain With US on 

your behalf · · · .' 
Ai;ftqgethe.r·wJlh.other employees .fo,,your,bene

ftUnd pm~~ll<,'1 .. 
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Choose not to engage in any of these protected 
activities. 

WE WILL NOT discharge, warn or·oiherwise discrimi
. nate against any of you for engaging in protected con
certed acrivity. 

WE·WILL NOT invite you to quit because you engage in 
protected concerted activity. 

WE WILL NOT in any like or related manner interfere 
with, restrain, or coerce you in the exercise of the rights 
listed above. 

WEWIU.., w'ithin 14 days from the date of the Board's 
Order, offer MichaejJkrnhey full reinstatement tci his 
former Job or, if that Job no longer exists, to a substan
tially equivalent position, without prejudice to his senior
ity or any other rights or privileges previously enjoyed •. 

WE WILL make Michael Hershey whole for any loss of 
e!llllings and other benefits resulting from his discharge, 
less any net interlm earnings, plus interest. 

WE WILL compensate Michael Hershey for the adverse 
, tax consequences, if any, of receiving a lump-sum. 

backpay award, and WE WILL file a report with the Social · 
Security Administration allocating the backpay award to 
the appropriate calendar quarter.,. 

WE Will, within 14 days from 1he date of the Board's 
Order, remove from our tiles any reference to the unlaw
ful warnings issued· to Michael Hmhey and Timothy 
Pledger, and WE WILL, within 3 days thereafter, nolify 
lhem in writing lhat the warnings will not be used against 
them in any way. 

WE WILL, within 14 days from the date of .this Order, 
remove ftom our files any reference to the unlawful dis· 
charge of Michael Her.ihey, and WE WILL, within 3 days 
thereafter, notify him in writing that this has been done 
and that the discharge will not be used against him in any 
way. 

Lou's TRANSPORT, INC., AND T.K.M.S., INC. 

The Board's decision can be found at 
www.nlrb.gov/case/07-CA-I02Sl 7 or by using the QR code 
below. Alternatively, you can obtain a copy oftlte decision 
from the Executive Secretary, National Lahm' Relations 
Boan!, 1099 14th Stree~ N. W., Wash1ngton, D.C. 20570, or 
by calling (202) 273-194-0. 

Donna M. Ni:r<»1, E.,q •• for the GCllcral Cowisel 
Amy D. Comito. E.,q, ond Kelly M. Kammer. E.,q, {St<ven A. 

Wright, P.C), of Shelby Township, Michigan, for the Re• 
,pondents. 

DECISION 
STATEMENT o,nm CA<t; 

PAUi BOGAS, Administrative Law Judge. These consollc!at• 
c:d coses were tried In Dctroi~ Michigan. on Feb!UJU)' 24 and 
2S, 2014 .. Mlchncl Hmhey, an individual charging psny, filed 
the Initial charge in Case 07-CA-102517 on April II, 2013,. 
and 11111,:nded clwgcs in that case on May 30 and September 
26, 2013. Jeffrey Rose, an individual chs.rging party, filed the 
chnrge in Cose 07--CA-113640 on September 18, 2013. The 
Regional Director for Region 7 of the National Labor Rc!atlons 
Board (the Boord) Issued the consolldslod amcndtd complaint 
(the complaint) on January 31, 2014. The complaint alleges 
rhat Lou's Transport. Inc., nnd T.K.M.S., lnc., a single employ
er andlor Joint employers (TMKS) dls<riminated in violation of 
Section 8(a)(l) of the Nnlional Labor Relations Act (the Act) 
when they encouraged employee, lo resign their employmen~ 
issued verbal wamin@S to employ=. and discharged employ
cos, because !hose employees engaged ia prolectcd coneorted 
activity and to dlscournge such activities. The Resp.onde~ts 
filed • timely answer in which they denied committing any of 
the vlolatlons alleged. 

On the entire record, Including my observarlon of the de· 
meanor of the witnesses, and after considering the brleJ!. filed 
by the General Counsel and the Respondents, l tnnlce the fol
lowing 

frNO!l!GS OFF ACT 

t. JlJRISDtCTION 

Respnndent Lou's Transport and Respondent TKMS (collet:
ti"lY rcfcmd to herein as the Respondents) are co,porations 
With offices and plaocs of buslm:.,, in Pontiac, Michjgan, and · 
are engaged In the lntraslnte transportalion of freight includil)g 
G88J'Cga!CS of vurious kinds. In conducting their op¢<81lona 
during the liscai year ending December 29, 2012, eaclt of the 
Respondents bas provided sCt\'iccs valuc<i in excess of $SO,!l1l0 

-10 tltc Barton Mnlow Company, an enterprise within the State 
of Michigon thtit l, .. dlrectly involved in inicistate commerce. 
Th!.l!.~P~•-~!t~.~.\!m!~,"'14.,.! flml..~,itulil'idually.andcollet:
tivcly tfiey liave been cmploym: engaged in commcn:c wll)tln 
the mooning ofSo;ilon 2(2); (6). and (7J of the Act 

' 
l 
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s 
·· UJU'STRANSPORT;INC., 

II, ALLEGED UNFAIR LABOR PRACTICES 

· ,i: Bacig,;;,,,;if.~,., 
Respondent Lou.'s Tn,psporl and Rcspond,nt TKMS orc 

trucking· companies OIYned by Dan Israel: The Respondents 
hnvc a number of managCJS Wld supervisors in com.man. share 
!he use of some oqtiipment 1111<1 facilities, ond al,o use !he same 
written st.atemcnts or '1core volucs" Dnd "6 carcHnn.J snfcty 
rules.• and !he same team member handbook.' This case con• 
ccrns the Respondents' treatmcn1 of its employees working as 
ln!tkdrlver., al !he "Sylvania quany" job,ite. The Sylvania 
jobsite is a lime,u,ne and snndslone quany that is owni:d by 
Grcnt Lnkcs Aggregate (Great tokes), a nonpiirty. Gresl Lakes 
contraets another nonparty, Dan's Excavating (Dan's), to C.<· 
1ract and load mo!Crial from !he qW!llY, In order 10 reach !he 
qunn;r1s reserves of limcsto.nc 11nd snndstonc it is n~cssruy for 
Dan's IO rcmovc a lop layer of !llrt and clay. That Is where the 
RC'J!Ondcnts come in. Do.n's subcontract3 with !he Respond
ents to transport !his dirt. and cluy from the pit ares to a 
dumpsite at a.nolher locotlon on the quwzy property, Individu
als working for Dan's direct !he Respondents' driver., to specif
ic IO<alions ot !he pi! "'°" ond load !he Respondents' trucks 
with dirt and clay. The Respondents' employees then drive to 
!he diunpsite where individuals working for Dan's direct them 
to the specific I=tion where !he material is 10 be unloaded. 
The round nip route from the pit orca to the durnpsite and bnck 
is less tha.n a mile. and the drivers-cover that route appro:d• 
mlllely four or five times every hour. Don's pay !he Respond• 
ents on a per truck/per hour" basis for thes: services.. Ellcb of 
the Respondents' trucks at lhe quwzy consists or a trw:tor and a 
trailer, end lnwports loads In cxcess or 100,000 pounds. 

During !he relevant time period, up· to 6 orthe Re,pondcnts' 
drivers aJ the qwiny were employees of Respondent Lou's 
Transport, and from a to 20 were employees or Re,pondent 
TKMS.' All of the Respondents' drivers, whe1her employed by 
Lou's Transport or TI<MS, do e.,actly the same work al tho 
quarry, and parx their trucks overnight ot lhe sume TKMS· 
operated yar,r fucility. The quarry Is consldon:d • mine for 
purposes of regulation by the Mine Safety and Heollh Adm.in· 
istrutloo (MSHA). 

1 Tii. complaint alleges thlll Rc,pondcnt Lou's Tnwport am!. Re• 
sportdeat lXMS are a single crnplo)'Q' and/or joinl employers. Al the 
start or lhe Irie.I the Oi:neral Counsel and lhc RC$p0ndcnt1 submitted 
wriUcn st.ip,.IIB:li~ns proYid.ing lha1 the Rc:s-ptmdcnt:s would be jointly 
end scv..-.Jly lillble for any remedies fowid to be appropriato and lha1, 
for pwposcs ot this litig.a!ion only,. all individuals alleged to be agaill 
in lhe oomplainl (Dan Israel Bruce bracl, David Lmnlng. JefrCJY t.nn,. 
Ing. St11n S<llmid1, and Tony Allen) .wm sacnu of bolh Re;spondcnts 
with rcspcei to lhc discipline and tcmtination of 1hc Chmging Panics. 
The undcntandlng ""' thil lhil would allr:viat: the nc<d 10 !filgale the 
question or sin&ld".JOint emplO)'C;I' tw~ Given.tlw undmtsndlng. lhc 
rela~ioN:h!P b~.!M~~.Ris~.~~~ ~~ i~.~d~on 
On1y·toriiie P\tfPOSCS of providing CO:nlCXL l make no nnding rqerdfn11 
tho·ollesed singlo/jilinHmploycr ltarUJ oflho Resporu!onlL ·· ··· ··· · · 

a Anhc tiffiC$"· rcleymu ID Ui.Cr.~laifD(ii1.·\lt·t.tift;iP.1~irtt._ U1.c .~fs 
Tnwpait"c!ifvm"iiui'rc1=•1iic,rlft Tciims"iffi't.\\Eal '6f.l;'mid 'Ilic 
TK"!/l~ ~.!L"!.,l!R~S!!:.ilY.URl9JLP.0 '/?i)l.~Ll\91! 
nDi 11Uege nny \'Jo,alfons cilscil on cmplD)'Ccs' unfon ac.t1vutcs or 11m1-
b~on. ' 

The record ,hows !hot working conditions for tho.Respo~d
cnts'.drivcii •t ihe quany are challenging. Tliirouto Iha! the 
drivers trnvorse ai the quarry consists almost entlrcly of · 
nonpavcd. onsite. roads of clay, dirt, nnd stone. These roads 
nre very slippery ,!Uld become more so when they ·are wet or 
!hawing after a, frc~ze. Dan,:s is responsible fur·ma~ntalning 
lhcsc onsitc roods. which deteriorate qulclcly and T<qUirc daily 
resurfacing und rebuilding. The condition of the onsite roads is 
often quile poor and this results in extreme wear and tear to the 
lrucks. 

During the time period at issue here. the Respondcnl5' drlv
°"' were dissntisficd with the c!Torts thlll the Respondents and 
Do.n's wtre mnking. to keep the onsite roads 11nd the tracks in a 
sofe and opproprlate condition. Senn Schmid~ the Re,pond· 
cnts' manager for the quarry projec~ staled Iha! ,wry driver 
complained to him about lite roads and !ho condition of !he 
lnlcks. Acconling to Hershey, drivers complained to Schmidt. 
.:lt lenst three limes aw~ ®out rom!s and equipmenL Drivers 
also complained obout what Hershey called "messed up 
paychecks," Dovid Laming (D. Laming) a higher-level official 
with ·authority ov:r the Respondents' olher managers also re• 
ccivcd complaints from drivers. ie!rroy Laming (J. Laming), 
!he Respondents' operotlons manager. testified that he was 
nwiite that there we,e issues with lhc condition of the tires on 
1ho lnloks used ot the quarry. Drivers olso noled problems·wilh 
1he lnlc!<s on lhc daily pretrlp in,p«Uon reports Iha! they sub
mined 10 1he. Rcsp<>ndcnta. The pllrties disogroe obout the roe• 
somtbleness of the r:iTorts that the Respondents and Oan1s were 
making to maintain !he roads and equljm1<:nL but It is not nee• 
•"""l' ror me to wade inlo lltat disagreement In order to reso(vc 
1he questions prc,ented here. I do, however, flnd that the dnv• 
ers were complaining in good faith obout what they b<licved, 
,orrec1ly or not. were unreasonable deficiencies affecting their 
snfety. I om por.ruaded or this by !he undlspute~ testimony °!•t 
every driver who worked al lite quarry complamed to Schmidt 
and that 'in about Februa,y 2013 the driver> became so alarmed 
about lhc ,afety or the onsite roads that they collectively re· 
f\Jstd to continue the clay's work and were sent home. The 
record ,hows that one of the Respondents' trucks hod flipped 
over at 1he quany. !hat the kUcl<s were frequently damaged due . 
to the condition of the roads. and that the trucks w~ operated 
in proximity 10 drops ofas much as 200 feeL 

The lines of authority Ill lite quany were overlapping lo some 
·degree. Schmid~ who managed lite Respondents' nearby yard, 
visited the quarry up to four times a day end was the Respond· 
ents' supervisor for the drivers there. He Inspected the onsite 
·quany roods, checked in with !he drivm. and answered que,.. 
tions !hot Dan's or Great tokes personnel had for !he Respond· 
ents. Schmidt reported to J, Laming who alS<J visited· the 
jobsile from time to time. A3 noled above, penonnel from 
Dan's. a nonpruty1 gave the Rewondcnts' drivers direction at 
the quany. Vito Stramaglio. who worl:ed for Dan's, was the 
superintendent of the qutllT)' operation and was the"' th!Qµs!l
out !he day ovenceing the projecL In thnt, capncity, he, intcr 
olia; signed· the Respondi:nts' ·drivers "in" and "out" and·dl• 
re,tcd lh.eir work. Bill E!,eg!cy,. who \¥115 the Grell! Lakes man-
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nger for the quany, nucly lntcracled directly with the Rcspond
c.'flts' drivers.· 

8. Rules a,,d Ya/ues Promulgaltd by the Re:panden<s 

The Respondents Justifj, the discipl!nwy oclion, they took 
with J:sp«I to Hcrnhey, Rose, nnd a lhii:d driver, Timothy 
Pledger, by referencing three documents that they promulga1cd 
10 employ~lically, a su11ernertt of ·core value,; a . 
staiemcnt of "6 cardinal safety rules." and th·e rules of conduct 
sci forth In lhe IOIUll member handbook. The clause in the · 
"core vulues" document that lhc Respondcntncly on directs 
employees to •overlook the chatter." J. Laming explained lhis 
"core value" by sinting. that "drivers especially, !hey get on 
!heir CB, and they, you know chatter about things. you know; 
overlooking the rumors and nil the stuff thai goes on."' He 
said. "chalt<t'' ts "what gets people going." 

The Respondents also relics on two of 1hcir "cardinal safety 
rules"-onc that concerns the use of cell phones nnd the other 
tho use of han:!l,w. The cell phone rule rcquircs • 100% Com
plianco with absolutely no cell phone use while driving forward 
or reverse in comnicr'Cial vehicles or heavy equipmcn.L 11 In the 

· nbsonco of a medical emergency, nn employee wlJo need.! ·10 
send or ttccive a phonccoll" is 10 "do so in a dcsignauod bnrok 
local Ion nt the facl!ily." Tho evidence showed !hat driver., of
ten use their cell phones while stopped in their trucks and that 
tho Respondents condoned such use. Howev<r, !he evidence 
did nouhow thal the Respondents condoned drivers' use of cell 
phones while their "11<:!<s werc moving.• The drivc,s werc, 
howevu~ pcnnitt~ to <:ommunfcatc using citrzens band radios 
(CBs) nnd company radios while driving. 

The safety rule regarding hardhat usoge by drivers requires 
·!00% compliance with wearing [a] hnrd hat. , • elf tho time 
out of lh.c vfhicle." Beta.use the quany was considered a mine
for purposes of MSHA. the Respondents and Dan', personnel 
informed drivers thnt it \Vas elso necessary lhat drivas wear 
hardhats while Inside their trucks. The rule requiring tho wear• · 
ing of hardhats inside the trucks was not one of tho Respond· 
ents' written cml!nel safety rules. bul a site specific modificn, 
lion of its rule. Tho record shows that. despite the site spc<ific 
rule. it.was common for Schmidt 10 s<e drivCJ3 wonting Inside 
their vehicles without a hardhat on. Charging Pony Rose w"" 
the only driver to whom Schmidt ever issued discipline ror such 
conduct. 

The Respondents' employe: handbnok fists 50 rules of con
duct, the violation of any of which "wffl, In the dtscrction oflho 
Company, result in disciplinary action up to and including dts-

, Tho o<bcr core value, SCI forth by lho Respondenl5' dotum"'l on 
the subject an:: 11:vcr ,ay CW'l'I; honor· all commftmtnlJ; proactive . 
commnnfoation (good and bad news must 1ravcl fan); details make lhe 
dilfmnc.; T{ala:] A{im] A[nd] F(ln:J: dc,i~ IO be part of somolltlng 
spccia~ wiUingne,s IO <:hang,, end l!IO""- home grown; am! buUt IO last 

• ChatB!nil Pell)•Rose, >mo th< Rcspondrnlo stale tl!u lhci dis• 
charged In put for !Diking on • cell phone whUc driving his uu;k, 
testified· that h; had ~~- .o.~ l:!ff'.!P.lo~ .cn~ging in .~.e~ ~ 
duot Roie ditrionuiehow'oncn h,fivi1mss,,hiii:ti condllot. nor did 
he c:laim ~ he ever ,ntn~ ii occuninu in lhc 1'icw ohupmisors: 
or manapn of the RCSpOndcnu. Even fr I credit Rose's tc:!.limony on 
!his ·subject. ii ""'1ld not show litol sud> <0nduct wn, p!<Yllc:n~ "' Iha! 
lhe Rc,J,ondcnU' officials know!naly allowed it 

chnrge." The rule thafthe Respondents.rely on be~ prohibits 
the "[ujse oflhreatcning or profane language toward a fcUow 
Ti::a.m Member, Managem~nl · personnel, or a cu:stomer." The 
evidence showed that despite this rule. drive,s at the. quan-y 
regularly used profanity and sexually clJarged language. Most 
of lhis occumd during conversations between drivers who 
were spcnking on lh.e CBs or company radio, in !heir bUcks. 
There wns also credible testimony from Plcdgor'·lhar he heard 
Israel, J. Laming. end D, Laming all use profanity on !he com
pany radio at one time or imother. In one instance, Pledger 
henrd a manager tell employees IO stop cw:sing on tho radio, 

_however, not all drivers at th!= qunny received th.at i~ion. 
In pllr1icufar, Charging Party Rose wo.s never told lo stop curs
Ing on,the-Job prlor to the day the Respondent dfS<hargcd him. 
The word •f.-1<" wns wod frequently by driver,. but most often 
ns an inmjcction (for example ·f-k, I hit a rock," Tr. 275}, a 
participial adjcclivc expressing displll11gement or discontent 
(for · example 
·f-klng weather," Tr. ·216), a verb (for example "weather-
it's f-klng us up," Tr. 183), or nn adverb (for example, "that 
f-king sucl<3," Tr. 292~ On occa,fon the RespondenlS' driv
ers would dlml !ho wont. nt one another lo express contempt or 
hostility, as in '·f-k you," but !here wns credible teStimony 
indfcruing lhnt this us,,ge wns fess commonphtcc. (Tr. 344-
345.) While 1he rcconl indfccucs <lint the Respondents general· 
ly tolerutod drivers using profanity In the ways set fonh nbove, 
thorc was no ctedibfe evidence thnt the Respondents had ever 
tolerated drivers saying ~r-k you" to personnel of lhcir cus. 
tomcr ai the quany-i.e., Dan's-or to using thl!l, or comp.are• 
ble language, co communica1.e refusul to aoeept direction from 
Dan's pmonnel. (Tr.292-293.) Schmidt stated that there is a 
diJTercnc-e bct\yccn the Respondents' drivm cursing at one 
another .and t.hosc drivers. cursing El,t a customer such as Dan's. 
He testified thnt it Is unacccplable for drivers to direct profani• 
tics nt a cuslomer and that doing so is grounas for discharge. 

C. The Rerponcknl ': React/on to Overhearing a Radio 
Convtnailon hetween Henhey and Pledger 

Hershey was hin:,rby lhc Respondents ns a driver in July 
2012, w,d um,sfcrrcd to the quany project in November 2012, 
!he snme month that the Respondents began work there. Pfedg· 
er,.wiother driver, begsn his employment with the Respondents 
in August 2007 and ntso worked.on the quarry project. On 
Janua,y 7, 2013, Herohey and.Pledger had a conver,ntfon over 
!he company radios in their trucks. They were using a channel 
1hat drivers believed was neflhcr monilored by the Respondents 
nor used for any official putpOse. Her,hey nnd Pledger dis• 
cussed the poor condilion of the onsitc roads and of th• Re
spondents' trucb end tires, Pledger told Hershey that the R•· 
spondcnts' pcrsoMeJ had ·urged him to drive· ~ · !7"ck even 
though ils tires were bad, that he ended up rcce!Vlng a $600· 
lrallie fine for driving on the bad lircs, and that the Rospond· 
cot., left him 10 pay the fine himself. Such incident., wcrc a 
mnuc.i: ~[ ,o.r,c•nH•, ~!;#&erng! i1~b· ~. or. th.e monetary 

' Pfodgu was I fernier drlv.r wii~ lhe"i!~·poili!enii; 1vho fell that 
position voluniarily ao<I on good tumL The General Coll1"4<1 Is nol 
scck~!1!-nnymcncwy ~nerror Wm. 
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fine, but because such incidents could iulversely affect ht, rat• 
ing II! a commercial driver. H~rshey complained that he )VOS 
having trouble with the condillon of his 1ruck·nnd· 1ha1 the ·Re
spondcni, kept telling him 1hn1. the nec=,y pw were ".on 
order." Hershey and Pledger disct:ssed t)\eir view Iha! lsmcl 
and 0. Laming were "cheap" regording how they mainlnincd 
,:qulpment 11ml ran the Company. One or both of the drivers 
used profanity during lhe conversiuion . .No one else ponicipot-
~ in the convefSltion. · 

Unbekno,inst to Hershey and Pledger, someone haul aiortcd 
D. Loming to their mdio disoussion while it wus ongoing. O. 
Lnm!ng roacted by cillltdcstlnely listening in on the convena
lion for JO to 4S minutes. He testified thotduring tha! timt he 
heo,d Hmhey and P!<dger "badmouthing the company" ond 
complaining about the trucks. the tires on the lrucks. tho road 
conditions. and !he monotony of the worl<. He also heard the 
drivers disparage lsmet, J. uuning. ond hims,:lf. One or the 
two drivers said Iha! Israel was I!!! "osshote" ond a '"chcnp
skatc." While the conversation wa, ongoing. D. Laming alert• 
<d l:11"11<• who listened In es well. 0. Laming teStified !hot he 
wao •enraged" by what he heard Hershey and Ple<Jger suying 
ond wanlod to dis<herge them immediately. lsra•• however, 
sold ths1 HC!Shcy "'1d Pledger might just have been "blowing 
off slcam" and Iha! D. Loming should talk to them. 

The n0>t day, lll!lUO!)' 8, D. L>ming mot with Hm_oey ll!ld 
rledgc:. Schmidt was also present D. Laming revealed that lte 
h•d lls1mcd to Her.sney's nnd Pledger's mdio conversation the 
®Y before i.nd nsked, "Why are you slill here?" Pledger tcsti• 
fied that he """ worried thnt lte might be nrcd depending an 
how he lll\SWered !he question. D. Laming went on to say thlll 
he "'didn't like" their "attitudes" and Iha! ·'complaining on the 
md!o is V<ty unp<0fessianal." He said tlu\t the Respondents 
spent ''a lot of money nnd equipment to repair things and if 
[HershC)' nnd Pledger} have i, problem. (they] need to find • 
different pla<e to worl:." He also S1Bled that "if •.. por your 
conve!Sl!tion you think this is terrible place lo work. you know, 
I would never work snywhcn: that 1 wnsn·1 happy waridng. il!ld 
why do you worl< here?" Hershey il!ld Pledger apologized for 
tltcir comments and said that they were jus1 vonting w,d h&d not 
meant D, Lllllling to h"8r them. O. Laming pn,pa,,:d disclpl!· 
Ml)' {18perwork Slating that Hershey .hud received a ·verbal 
warning for bod mouthing (!Ml eompany nnd Improper Ion• 
gull$e on company radio." He noted on tho pap:rwork thal 
both HtrShcy and Pledger '"wore SC"}' for their Btllons" and 
that he believed "they_ will both do a_good job going forwurd." 
D. Laming tes!lfied that ho created separat. J)Opeiwotk docu
menting a ,erbal warning for Pledger based on the incident. 
Shortly after hcoring the radio conversation. D. Lllllling ofrer<d 
to ellow Hershey to tI11rufer 10 a position away from the quarry 
os a din dump supervisor. Hershey declinod becouso he would 
have earned less ln lhnt,positton.. · 

D, H~~shzy •is[,pu 
. ..111.l~-.Q~,;,ll~ 20!l.9r. ~y_ in Januory 2013, Hershey · 
bcglJI pzq,llrlnghmldmadfli(nS:ai<li'!Sb)!"IHnchcsinsiu. 
that he would lnu:rmtucndy,plncejn~l!i; lo,~ let! h•nd comer 
of his truck's wind,hield. Eath time he made ii-n,Wsigii; Her• 

.!/i•Y would display it during one.or two loop,i .round the qucr· .. . ... .....,.,·..... .. ' 

ry. The si(lllS could be S<tn by the drivers,,. well os by·per• 
sanriel of Dan's and Great We,_. HCl>hey mcantJor the.•ign_s 
ta amuse and boos! the morale of lite other drivers. A good 
number of the signs carried mcsSIIB"'. that were critical ofdte 
driverS' working cond.ltions. including !he way the llUcks and 
the on,lte rends · were being maintained, and lssuc5 With 
poychecl<s. A.mong the signs were ones that read:. "BRAKES 
ON ORDER": "PAYCHECK ON ORDER": "REAL LIFE ON 
ORDER": "!CE ROAD THIS!"; "GOT TIRES?"; "TIRES 'R' 
us·; "SLIPPERY WHEN WET";' "SHOOT ME PLEASBI" 
and "HELP!" Severo! or Hershey's sign5 •!so mocked !Ito Re• 
"J)andcnt.S' ·JDL" certification: !. Laming testified thal the 
Respondents never told driver.; that this was anything more 
!hen an internal cenifica1ion, but HCl>hey wa., surprised when a 
police officer inronn:d him that it was nol an indcptndcnt safe,. 

· I)' certification and that "lDL" certifie<i meant "Jeffrey, and 
David Laming" c.rtified. Two of Hershey's sign, S1lid •J.D.L. 
TH!Sl" and one or those sign, also included a stick figure 
drawing ofa pcrnon grabbing his or her crotch while dancing in 
the manner tlSSOCiated with tho entertoiner Mlchncl JBtk<on. 
The drawing is very simple and does not Include any represcn• . 
lotion of gcnitoliaor other graphic details. Ano(iter sign carried 
the message -1 GOT YOUR J.D.L. RIGHT HERE." Some of 
the signs did nol concc:m working conditions at all. inclu.ding 
one that made rercrence to a ~ acL There wsa credible testi .. 
many (hat drivm were amuse<! by Hmoey's signs. Prior to 
the doy of Hershey's dischorge, no coworker, supervisor, or 
rnanagor had .-..er told him that the signs were inapprnpr!ale. 

E;Rc,re 

Roso was a driver on the q\lU"}' projoct who was hire<! by the 
Respondents in !ale November 2012. and was terminat«I about 
4 months illter on MBI<:h 25, 2013. ·ouring R.osc"s tenure with 

, the Respondents. Schmidt hconl him complaining on tho radio 
and cPinc lo see him as an instigator of negativity on the radio. 
Tue record does not show when Schmid! ovcmcard Rose make 
these statements. 

The disciplinary paperwork for Rose's termination was prc
pnrcd and signed by S.chmidt and daJcd Mosch 25. ltSlated that 
Rose was being warned and discharged that ~•Yon the basis of 
insubardinatlon. -Ylohltion of a ~ety rul~ und uncooperative. 
performance. In the "dcla!lo" soction of-the document. Schmidt 
wro1e: 

Issue ff!: On Ja3/2013 l saw Jeff RO!C Driving Oil the Syl• 
vania [qwury! site without a hard~ on and asl:cd hlm where 
it wa1/ He S10tcd ""the ,n,,p was b!llk<fl on it." ! ga•e him a 
new harci htl!. l55uc #2: It was brought to myatt<ntion·thal on 
J/22113 nround 5:00 the Dan's operator Gary Mllllin told Jeff 
Rose "we arc loading wnil S:00 pm and ID get am,~ load.~ 
Jeff Rose responded. -f-lc you m,d f-1( Vito." I dldn't 
know about this unUl this rno,:ning when Vito Stnmaglia 
!Dan's Supcrin«ndenl) told me. 

~ This .. ,vas a rcfmnce to Hcrshty's vic"w thai' lhc Res~ndetds rc
quireif'thidrf~~-opcille·-~tn-'11'.h~-~-~1ds-werc wcl and.~-~ 
fore. pmticulprly h"W~~~-

. ·- ----~---·-···· -. 
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The exit inlerviewTonri prcpmed by th• Rcspondeni. !hat day 
dc=rib:es ~c reason for Rose's separation as .. Services arc not 
longer needed. Docs not meet company core values." 

At trio!. Schmidt testified that his docision to tenninate Rose 
was the result of a "culmination of things" and. he d(seUSS<d 
pU!JJOMed shD/tCDlllings in_. addition to !hose described. nbovo, 
Schmidt stated that in fate February or eur!y March 2013, Rose 
had nn accident whlle driving for the Respondents nnd that In 
March 2013 Rose had been C01Jght talking on a cell phone 
while he was driving. Schmidt tostlfied that the Incident on 
March 22 when Rase purportedly cur.sod at a customer was ··the 
straw that broke the camel's back." 

Regarding tho occident the ovidence showed that Ro,e had 
been told lo return the truck he was driving 10 the Respondents' 
yntd b=sc the brakes were not working properly. k Rose 
turned the truck wh ilo nearing the yard, the brakes mnlfunc
tioned and the truck jntkknifed. The first company officio( SI 
the scene. 1. Laming, asked Ro,.: "What the hell happened? 
Wha!'d you do?" Allor Rose e,:plained. J. Laming told him 10 
get nnother truck und keep working. J. Laming did not send 
Roso fora drug lost or testify the! thenooident was Rose's foult 
Schmidt however, 1estifled that he subsequen1ly examined sl:id 
merl:s a1 the 1<ene and Conned ihe opinion thOl the skid mor!,s 
were Cr<oled during the accident and showed that Roso had 
been drlvfng too fost. The Respondenrs did not Issue discipline 
10 Rose at the lime of the occident Rose was discharged some 
weeks later. but the pnp:rwork exp~ning !hat decision ~id not 
mention the accident. 

Regaroing the cell phone incident, the evidence showed thol 
one day In March 2013. a, Rose was driving into the Respond· 
ents' )'Ord. he received a call (rom a mechonic. Rose answered 
the cnll while his true!< wns moving and Schmidt witnessed this 
oonduct Schmidt r.e.acted by yelling at, wid vorbolly r<pri• 
mandlng, Rose for talking on the cell phone while driving. Al 
the time of Rose's 1enninatlon. Schmidt told him that the cell· 
phone incident was one oflhe reasons for the aelioli, nlthough 
the termination paperwork did not spetlfy that as a reason.' · 

On nvo occasions. Schmidt saw Rose violating the quany• 
specific rule requiring drivers to wear hardhats while Inside 
their trucks. Schmidt witnessed the first violation on obout 
March 16 or 17. 2013. and alerted Rose to the violation. The 
second violation was on Mar<h 22 or 23. ond this time Schmidt 

7 At one point. Ro,o leslified tl1lll Sthmidt yelled al hirn bcosuse he 
was driving while tslklng on the cell phone, and thal, at the time of the 
disehaJE<. Scllmidl SlO!ed Iha! the c;!I piton,""' one or !he reasons for 
the di,cl!a,go. (Transcript at page(s) (Tr.) 189, 190.) Howa,er, Rose 
a1,o IC!(ified lha1no sopmiior ,pol:<_lo him about h~ uscoflhc cell 

· phone until 1ub.11:quent to his diichalf,e l1l!d that Schmidt never laid 
him that the cell phone osaac was • !taSOn for his dlsc!i01gc (Tr. 190), 
Based on my review or Rose's inconsistent testimony. I conclud~ Ihm 
Schmidt d!d loJk to Rose »bout the e:11 phon< violation at the limo or· 
that viola.tion and dfd mention it to R~c. Mt.Cn lt:nnlrtstlng hjs cm
ploym~ lhat tcs:timony ~ specific and agair11t Rose's inlctals. 
and therefore it is unlil<,ly that ho ""u.ld !hhricate iL.ln genctal, Rose 
htid a c.aim m'id mnsurtd dcmt:11nor while testifying. HoWC\'.C.r, flf.c 
c~dibility ~.und~incd .. by a number of inconshtmciefin hl!Jtsfl· 
many which dcmonslra$c: Ja.pses in memory and/or an ca~s 10 
hnnnoni2t.: hil a«ounl wilh hls own intc:rcru in lhir fitlgaltan. 

gnve Rose. a wnrning as part of tlie same: March 2S di,ciplina,y 
paponvork that documented Rose's discharge.' 

There was an ongoing conflict nt the quarry bctwe:n 
S1rnmaglia (Don's quarry superintendent) and tho Respondents' 
drivers. Stromaglia wanted the drivers to continue receiving 
loatls undl th• shift ended .. Drivets resisted taking loam close 
to. the end of the shift becnuso they found that doing so meant 
thl\t they would not complete their work until alter tho shift 
ended and would not be compensated for the postshift work. 
On Friday, March 22, 2013, Rose slopped acceptlng loads 
,honly before. his shift was scheduled to end at S p.ni. 
Stramoglia ~ told the Dan's employees to contlnue loading 
the Respondents' IM:ks until. the end or the shift. CoMistent 
with 1hn1 instruction, one of Dan's employees. an opel'll!Or 
nom,d Greg Martin, told Rose to toke another load. Th"" is no 
dispulc that this led to a hostile "'change bctwem Rose und 
Manin. Rose i.stified: "He's Ii~ f-k you go, go [tal,c an• 
other lol!dj. And l'm like. no, f-k you. So he's like, go or I' II 
kiok you'.rc a,-,." (Tr. 209.)' Stramaglia ,,,.. not a witness to 
this exchange, but his understanding was tl1ot when Manin 
relayed the instructlon to take another load, Roso respondod, 
"'f-k you" and ">--k Vito too.""· SubS<:<juentiy, on Monday, 
March 25, Suomaglia informed Schmidt about the hostile ex
chnnge between Rose and Martin. S1ramaglia testified !hat his 
purpose in doing· this was to let Schmidt know about the dlfil
cufly he wnshaving with dnvets who did not want totalce loads 
as tho end of the shift approached. Slramaglia wss not con
cerned nbout the language that Rose had used, but nevenheless 
he reponed to Schmidt that Rose hed snid "f-kyou" and "f-k 
Vito too,1' · 

The General Counsel argues that for purposes of as,0$Sing 
lhe severity of Rose's conduct during the Mardi 22 incident 
with Manin. l should not con,ider Dan's lo be the Respond• 
cnts' i.customer .... That argument is not persuasive. It ls undis-
puled.that the Respondents drivers were worl(ing pursuanl to a 
contrnct with Dan's a.ad that Dan's was the party paying the 
Respondents for these servi<:es. Multiple wiin= were asked 
(o weigh fn on the question, and this testimony was consistent 
with the ~pondents' chnracterization of Dlln's as thelr CU$" 

tomer. Not only did four of the i\e,pon,:lenu• witnesses (D. 
Laming.). Laming, Schmidl and S!runaglia) mtc that Dan's 
was the Respondents' customer, but two of the General Coun• 
sol's own witnesses (Pledger and Manin) ogreod with that char-

'Ac;ordlng 10.Sc:hmidt. in the seea!!d inruncc Rose,1a1cd that his 
h"'1Ult waa broi<en, but when Schmidt examined it he discover«I thlll 
the hordba: wu not brolccn. Neither Sclunldt nor any olh,r witmss for 
the Rc,p<,ndcn~ clairn:d Iha: Rose was di,,:lwged in whole or in pan 
for misrepl't:U:rlting the condlti0.11 ofhii helmet. 

' Herc BgQin. Roso g'BYC lncortsistmr testimony. He initlally testified 
thlll "l'rn like, no, t:-lc you," to Manin, b'" lllt<t ,aid Iha: he had not 
"sworn" IU MM!n. This inconsutency, alo.ng wilh others Jn Ro5o':i 
tc:stimany, le:ads me to consider him less than lblly reliable u il ~b:leu. 

• Mutln himself did not 1«11U the incidcrn 81 al~ could not. lQlify 
about \Yhll:1 Rase did or did riot say. and. in fad, did not even rcmdl'lbt'T' 
who Rose wa,, The Ocneral.Counsel.~ this.a, Mallitc!cny• 
inu that Roso ouricd it him ibri~f or General c,.....i III pp. J8 "'39), 
bll1. in.llld. Manin only·te,tiffcd ""1 he could""' rccalhmcthu RO$C 
had done so •r not (Tr. 265-266.) 
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      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 438



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 601

1325

Case: 15-1040 
( ) 

Document: 1-1 Filed: 01/15/2,()-1 
l 

Page: 10 
,_, 

• .. _ _,. 

9 
LOU'S TRANSPORT, INC. 

nc1cri2ntion. Ph:dgcr oven went • li1tlc. further nnd statc:d !hot 
the: drivm were awore that Dan's wo.s their customer,1r . 

. . . - . 

F. Ro:e and Hmh<)l~ak at March 25 Safety Meeting 
On Mondoy, Mnrdl 25, 2013, a sofcty meeting wns held ol 

rhe quany, Bill Begley, who manages lhc quarry for Orcot 
Lokcs. made a prcsenllltlon Bl lhe meeting. A total of about 30 
person,; oUcndcd. Among the olhcr SU!)Crvisory and munage
mcnt 1msonncl present were Poul· Cosgrow (projc<t sarety 
mllllB!let) and StramosJla from Dan's, and Schmidt and Tony 
Allen (dispetcher) from lhe R¢spondents. The evldcnco does 
not sugg<St that· J, Laming, 0; Laming, or lsruel were prcs<nt 
The drivers working ot lhe quany that day, inoluding He,shey 
and Ro,e, S!U:tidc:d the mooling. 

Begley made his prescr,1,ation to emphasize lhe impo~ance 
of MSHA 111 Its icgarding road maintenance nnd protective 
equipment During his prescntntion. Begley touched oR a num. 
ber of subjects Including the imponance of wfety, the partlculnr 
hawd, p=nt<d by the arrival of spring. the importence of 
using cnre when crossing the public rood that cut through the 
quilli)', and his commitmimt to maintaining the roe.els. He en. 
<ouragcd lhe drivers 10 Bi•• him their input After Bcgloy hnd 
been tolking for ebout S or 10 minutes, drivers b<gaa rolsing 
complaints about the roa,js.. Rose went f,r.;t, slntlng, "[Y]ou 
promis«l thet you'd give u, these good roods, nod ncr,, we arc 
driving on lhc slop nod sluny." He soid that Strrunnglle was 
•not taking ..,.. of the roads like they've been tnkcn care of 
befor~ ond we need them tllkcn = of." Hershey joine,l Roso 
in comple.lning about Sttams.glje'~ mE1inten11J11;i: of the on.site 
roe.us. According to Gery Grode. a driver testifying for lhc 
General Couns<I. a tom! of lhreo drivers raisod complaints. 
Hershey remembered himsclf ond Rose being tho main cm• 
ployee spcal;cr., during the meeting. .Stramagli• defended lhe 
efforts Iha! Don's was making to maintain the rouds. Hershey 
and Strnmaglla airc:d their dlsagrcem,at. and lhen Begley Slated 
thBI he "did not want to ge1 in on argument," but rather wanted 
"to tall< about whBI we need to do."- He Slated. "[W]e're going 
to see What we can do to get it solved so everybody's happy." 
According to the a,:counts of Hershey and Rose, the di"'S'C•· 
ment between employees and Stra:maglia during the snfcty 
meeting had become heotc:d and involved some yelling before 
Begley settled It down. Begley and Stmmaglia. noithcr of 
w horn works for the R:spcndcnts. both credibly testified that 
they did not rceoll lhe conversation becoming particularly heat• 
ed. There is no claim lhBI cilher He1'3h<y or Ro:;e dirc<tcd nny 
of their (Omplaints during the meeting 01 the Re,poridents or 
engaged In any confi'onlatlon with the Respondents' agents 
who wrn prc,cnt. I find thnt Schmidt was prw:nt at lho ssfcty 
meeting nnd had knowlc:dgc of Rose's and Hershey's stale-

11 A _contrary viaw was expressed by one rom1cr driYer ut the qlJM'Y, 
OAS')' Grode_ who tatU'lcd· that he did no, comidcr Dan's to be lhe 
~tom:r. Orode:,bcllcvcd 1h11 Q1SCQmm w~ lbose P:(nions "'ho ~ 
IO the q""'l'·I<> obtain pmduc,. I think Grode wu coali,;ing the qucs• 
·tii:i.n.'Ofwfio-~ f¥,CUJ'lamcr of.the. quany.0~11:1:tS,.wi"1 lll11 'l~t:1d~'.of 
who ""' lhc cu'1omer or o,;· Rojionilcrits' trud:ins cp<mlott a1 ·!he 
qiiaiiy....-Afinynite; t-rmd lhc·ccntnry-,:volcn<c mon:.pemwivc lh1111 
Orode'.s: q,inion on lh.c.subjr:ct. · 

ments ot lhat meeting. I .i,o e;edli Schmidt's testimony 'thai at 
the time ·he was· testifying (11 months Inter) he no longer hod 
ony specific recollection ofthat mceting. 

-G. Respondents Discharge Rose on March 25 
Luter on March 25, the :ll!l7le day os lhe safety meeting, 

Schmidt presonted Rose with disciplinary paperwork slating 
thot Rose was being wurned and diS<hargcd. Ace<rding to 
Schmidt, he began preparing this document os a written Mllll• 
Ing based on his ob:;ervation thnt Rose was not wearing a hard 
hot on Marth 22 or ~. Schmidt testified thBI after he began 
pn,pnrlng the pepcrwotk, Strnmaglia told him that, on March 
21. Mnnin hod directed Rose to take anolhcr load. but Rose had 
rofit5«! nnd snid. "F-k you" and •f-k Vito." Schmidt modi
fied lhe disciplinary paperwork 10 include this incident end 
chnngcd the disciplinary ection from a warning to a waring and 
discharge. On the form. Schmidt stntc4 that Stramaglla told 
hirri nbout the incident "'this moming ... -i.e., on March 25, the 
some day n, the sofety meeting and the issuance or the disol• 
pllne. Schmidt testified thot he discharged Ro:;e based on a 
variety of things and lhnt the incident Stramaglia reported was 
!he "straw thBI broke the cnmel's bnck." Schmidt did not lesli• 
fy !hat he took nny action, to inv<Stigote SlramllsJie's aecnunt 
before terminating Rose. Schmidt also completed an exit Inter·,. 
view fonn for Ro,c on March 2S. There, Schmldt wroto that 
Roie "does not meet compnny core values." At trial, Schmidt 
.testified that thi.s meant Rose •'didn't meet our core values es 
for os ottcntion to safety nnd the way lte conducted hlmsclfwi,h 
our cu,1<>mer." Ros.e testified that at tho time of tho discharge, 
Schmidt told him that lhe action was being taken be= of the 
hard hot Incident, the cell p!wne incidcn~ and "ail the shit" 
Rose was talking on the radio. 

After he was dlS<h,argcd, Rose called Israel to discuss W~Ol 
had hnppcned. Rose told lsrnel !hat he "liked wooong" for the 
Respondents and !hat he hod "thought thBI [the Respondents' 
operation]. we, going to be my home." Israel askcq Rose why, 
ifhe lilced working for the R<,spondents. he was "telldng shit on 
the radio." Rose told Israel that his complaints were legitimate. 
Israel asked, "[W]ould you toke your job bedt1" Rose said he 
would. arnl Israel seid. "[L]ct me call S<aJt [Schmidt] and ••• 
tolk to him."12 About 3 or 4 dll)'ll later, Rose collc:d Schmidt 
ond nskcd if he hod spoken with Israel. Schmidt said !hat he 
hod, but that !hey had decided not 10 rehire Rose ·because there 
was too much negativity on the radio."1

:, 

" lsrncl did not tc,tify al the ltcaring and the Rc,ponotnu did not 
pn:scnt any cl.her cviduti;e contradicting Rose's (ac1illy p\.ausib1c sea 
count o(llii, conversation. 

"This quote Is based on Rose's tootimony, wblch t cn:dh regarding 
lh~ sw.mcnt Schmiot testified 1h01 he did not rw.11 telling Rose that 
he was "ncgatiVo," but Schmidt did not t<Stify that he recalled that he 
had ncit done sO. In gcnHe.l. Scihmidl'J r=oltcc.tion was rather vasue 
rcge.rdtng the words he ·1pokci tO RtiSc thB1 day. 1 noic...morcgycr. Jtun 
~t~-~.11~.~~ .. IJ!~_he considco:~ Rose QJ\ instip10r or ni:gadvity on 
the radio. The facl Uiol'Sclu\ildfoid:''iit flit~'hol~ tl1il ¥icw or Rooe. 
1,11dJasom; .$Uppo_r1:1q ~05e~~ t~ii~nY. ~~ .~~dt _r.tp~ thM viCW. ,. . - -~ . . .... ···-· · 
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H. Responden1, Dl,charge Hershey on Morch 27 

The Rospondents' tcnninoted Hershey's employment on 
March 27, 2013, On lhllt dny, J, I.nming became nware that 
drivers had h«n lalking about Hershey's signs. He c;,lied 
Scnrnidt at about S am .. and asked him to check Hershey's 
trod<. which wns stlll pail:ed in the Respondent's yard, to see if 
lhere,1verc any signs in. the truck. Schmidt round ll(e signs in 
Her:shey's truck and rtj,o~ed on them to J. Laming. ShorUy 
lhertaft<r, J. Lnming came to tho y"'1i He testifled that Her• 
shey's signs ''upset" him b=e Hcr:shey was ·'talking nbout" 
the worl<ing conditions which "99.9 percent ofus work so hard 
10 make right .very day." He found ii "olicnsivc• trnil Hcr:shey 
mookod the • JDL" cc:nification which he viewed llS the Re
sponderus going -lout of our way to uy to make a pJC:d.SWlt 
working environmcnL" J. uming cheraclcrized the signs us 
•v.erbal <hatter" and therefore inconsistent with the Respond· 
cnts' core value of ""avoiding I.he chnrter:~ He testified thll.t 
Hc:rsltey's signs stating "JDL this." "paycheck on order."~ 
life. on onltr," wl "breaks on order" were "Mirring up the 
crowd." J. Laming conmctt:d D. Lrunlng and told him nbout the· 
signs. The two discussed the Januruy 7 episode when D. Lltm· 

· ing hw<l Hersheyand Pledger criticizing the Reopondcnis. w,d 
noted t!l1ll Hershey was "still talking bad" about the R<spond
<ntS. D. Laming 1'119 unhappy !hat Hershey was displaying tho 
signs for other employees to see ond fcll lhal they were ·es~e
cio!ly Jnnwropriate followlng the distl>S3ion" he htld had wuh 
Hershey iri Jan"'11)' •bout badmouthing the Respondents. 

J. Laming a.od D. Laming decided to ttrmlrn,le Her:shcy fat, 
in O. L&ning's words. "hls w;tions or creating tho signs and 
displaying the signs and negative lllliludo." J. I.mnlng pre, 
pared the lrollinalloo paperwork. As the reason for the termi• 
nation. J. Lnming wrol< "cmployce does not meet our con: 
values." Whm Her:shey arrived that morning. J. Laming called 
him Into the office and fired him. J, Lmniog stated that the 
reason was that Hecshey did not meet the ·Respondents' "core 
values." Hershey asked what that inean~ l!l1d J, Laming nn• 
sw=d. "{W]e didn't npprecimo your sisns." they "pissed off 
my brn\m:, and you .don't meet our core values." 

I. ComplainJ Al/ego/Ion: 

Th• complaint alleges that the Respondents ·violated Sec1ion 
S(a)(J) of the Act on about Jl!l1uacy 7, 2013, by disaiminatlng · 
"li?lnJt Hershey and Pledger when D. Laming encouraged 1he'." 
to resign and issued vetbal werning, to them becaust of thc1r · 
prote<!ed, concerted. discussions about drivers' working condi• 

'1ions. The complaint I\Jrther alleges that the ReS)!Ondents vlo
!at<:<I Section S(a](I) of the Act on March 2~, 2013, by dlse~im• 
lna!orily discharging Rose because he concertedly complamcd 
about worldng conditions on Marth 2S;20I~. nnd to disco~• 
employ<cs from engaging in these or other concerted aetlVIUCS. 
lit addition, the complaint alleges that the Respondents violated 
Section B(a)( I) of the Act on MBl1:h 27, 2013. by disc:riminato
rily discha,ging Hershey because he: engaged.in protected. 
concerted. discussions rcprdfng working conditions on Janua,y 
7, 2013; co~edly complained about working e~nditions.on 
Miu<:h 25. 2013; w,d publicl:zcd complaints regsrding worl<,ng 
conifrtions by posling signs in his vehicle from Jlll1USJ1' 14 lo 
M,i,,,h 2i, 20 JJ. 

Ill, AIIAL YSIS ANO DISCUSSION 

,I, H,rslt,y, and Pledger•, Converralf on on January 7 

The General Counsel alleges that Hmhey and Pledger were 
engaged in protected concencd activity when, during their Jan• 
uaiy 7 conversation on the company radio. they complained lo 
one another about their working conditions and that the Ro
spondents' viofaled SecUon 8(a)(l) of the Act when. because of 
that conv«sa1ion, they Issued verbal warnings. lo Hershey and 
Pledger lllld encouraged iltem 10 resign. D. Laming sdmincd 
that the Respondents disciplined Her.shey and Pledger on J..,u
OJY 8 .because of the Jlllluary 7 conver:sation, but the Respond
ents contend !hat the conversation was not protec:lod actlvity. 
Si nee there is no dispute that the Respond<nts issued the verbal 
warnings.based on Ho:rshey's nnd P.ledgcr's Janua,y 7 coraver• 

· satlon. this cnse is properly analyzed using the At/on/le Steel 
Co., 245 NLllB 814 (1979), rrnmcwork. Under thal framc· 
work, if H<rshey's and Pledger's Jnnuary 7 convmatlon was 
protected concerted activity; the Respondents violated the Act 
by toking action against them because or that activity unless 
Hershey ond Pledger lost lhe proteciion of the Act due to OJ>
probrious condueL See Fresenl~ USA Mjg., 358 NLRB No. 
138, slip op. al 4 (2012). 

I find that Hmhey's and Pledger's conversalion on January 
7 was protectetl cone<ned activity. Section 7 of the Act stales 
1hat employees engage in protect«! activity when they, inlet 
olla, •cngago in,, :,oncencd activities for.the purpose of •• , 
mutual nid or protection." The Board hes held that employ~cs 
engage in such activities when they complain about wori<mg 
conditions a!l'cctlng other employees "" well as themselves. 
Wor/dmark by Wyndkom, 356 NLRB No. 104, sUp op. at 13-14 
(2011) (employees "cngBged in concerted adivltl.., privileged 
by SCClion 7 ot' the Acr when they discussed compensation 
problem, among thomselves); sec olso Meyers lndu.rtries, 28 I 
NLRB 882, 887 (1986)' (Board clarif!es that the standard re
quiring Iha!, in order to be ooncertcd. the· employees' action 
m\lSt not be ens>Bed In "solely by nnd on behalf of the employ, 
l!e himself' encompasscs. inter alia. "'those circumstances 
where the individual cmployc,:s •.. prepare ror group action"), 

· cnrd. sub nom. Prill v. NLRB. 835 F.2d 1481 (O.C. Cir. 1987), 
«rt. denied 487 U.S. 120S (1988), Wh= the complaint ~ 
made 10 rellow employees it is "inhcn:ntly concerted b= II 
involves a speaker· and Jlstener:s," Belie of Sioux City, 333 
NLRB 98, !OS (2001). . 

Th c conv-11on at Issue here primarily concerned the safety 
of the onsite roads and the Rcspondmt's trucb-mano:rs that 
ware ot' concern nol only to Hershey or Pledger, but to both 
Hershey and Pledger, Corr/er Corp .. 331 NLRB 126, 127 
(20()0) ("concerted activity may well include nothing more than 
one ~ and one listener"), as well as to lhc Respondents' 
other drivers ot 1hc qWlnY, The ic<:Ortl sho1vs that .•vt/j' one of 
the more,than 20 drivm at the qwury brought the,r comp!~!' 
nbout Ute co.ndlUon or- the roods and the trucks to Schmidt a 
nttC:ntion nnd in some cnses to Jh.c atlcntion or other z:nanage
mcnt, Dfficials~· In- one instancC·drlvcis bccanie SO caiiCCnicd 

. obout the sarety oflhc on.site ro¢s that.they mga~ in a group 
work stoppage and were sent home. _Employees exp1:151ons 
of concem nne protected concerted nct1vlty under such c1rcum· ..,,.,,.,-, 
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stances even if the employees hnd not agreed to act together to 
seek chl!llge, Sec Sollsb,uy If.ate/, ~83 .NLRB 685, 687 ( 1987) 
(employees engage in protected activity when they complained 
nbout the employer's lunch .hour policy nmong themsdves, ,nd 
some employees individuolly ""P=d their dissatisfaction to 
mnnaganen~ even if the employee, hnd not e.splicitly agreed to 
oct together to change the policyi · · 

The Rcs!"'ndcnl! «>ntend that Hershey and Pledger were en• 
gnged in "mere griping ... not prote<ted concerted nctlvity" 
betnuse their ste.lccnents were not made to management or -0n 
bchal( o( other employees. This argument is not ptrS11Jl!ive for 
• number of reasons. oniong them lhot Hershey and Pledger 
were not rolslng purely pmonn! discontents, but rather dis.on
tentS th,t tllcy shlllcd with one other, and with the other drlvcis 
ot the quany. ln Pho,nf:t Processor LJmited Portnershlp, 348 

. NLRB 28, 46 (2006), petition for review denled sub nom. Cor
nelio v. NLRB, 276 fed. Appx. 608 (9th Cir. 2008), ceri. denied 
555 U.S. 994 (2008), the B.oard amrmed the adminislnltivc \aw 
judge's CJJncluslon that an employee engaged in protected con• 
certed acllvity by tcll<lng lo other employees about their wages 
nnd hour3. The judge distinguished this activity from "mere 
gr1plns," by explaining that "griping about a purely personol 
concern 13 uot ordinarily eonsid..-.d action UJ1dcrtoken for mu
tuo! ntd or protection, .. but '"'voicing concerns lh.Bt pertaln to 
worrjng conditions alTecting other •mployees as well os the 
comple.ining worker is prct<ctcd by Se<tlon. 7 of the AcL" Id., 
citing ,llaska Ship & Drydod, Inc., 340 NUUI 874 rn. I 
(2003~ It Is cetWinly the cnsc thnt tho safety issues discussed 
by Hershey end Pledger fall into the catogory of working condi
tions ti10t affect other employees. Tampa Trlbwte, 351 NLRB 
1324, l3J4--l33S (2007) (ernployeo·s complalntS are eon""1led 
promted aotivity. not mere griping. where coworki:r:s were al!<> 
unhappy about the same issues), enf. denied on other grounds 
by 560 F,ld 181 (41hCir. 2009), 

Tho l\csponderns contend that Hershey's and Plcdg<r's con• 
vorse.tion was not prolCCtcd b<causc they had not Intentionally 
includi:d t<prescntatives of the Respondents in their discussion. 
First, the rccotd shows thot Hershey and other drivers repeatd
ly made the se,,ie complaints and related complaints to the 
Rcspoodcnts. Even if Ibis were not the case. the Rcs!"'ndents' 
"'!lllment would fail since the Board has made cloar thot .cm· 
ployees' "discussions with coworkers [a]re indlsponsahlc initial 
steps along the way to possible group action" and therefore are 
protected regardless of whether the employees have raised their 
~oncems with management or tulkcd about working together to 
ndrkcss those concerns. Hl,panic, United of B•ffolo. Inc., 359 
NLR.13 No. 37, slip op. at 3 (2012), quoting &/co Locomotive, 
Inc., 358 NLRB No. 37, slip op. at 17 (2012), enfd. 734 f.3d 
764 (8th Cir. 2013). Similarly, protection Is not denied because 
other employees have not authorized He:shey oi Pledger to 
serve: as lhcll" spokesperson be<:nuse coverage is not dependent 
on "employees combin(ing] with one another in '-"Y portlcular 
way," HI.JIB v. City Disposal Syitel!Q'," 46S ·U.S •. 822, 83S 
(1984), or on the spe,,ker being ·'speclfiClllly.,oulh.o~:· _os a 
"gro.µp '!l!'~e~on for group complaints." · IYoriibnark by 
ll'yndiraiii; 3S6 NLRB No. 104, slip op; at 14. 

I I 

Hi:r:shey's and Pl.edger's conver.,ntion was pan of the process 
of building sentiment 1111d solidarity nroulid the view !hot the 
safely of the reads and 11Uck.1 hnd to be improved nnd, there
fore, tbclr conversation was pnrt of the process that mis}!~ and 
did, include employcos seeking those improvement.I from the 
Respondents. Even if! did not find thlll Hmhey's and Pledg• 
cr's conveisation was pllrt of the ongoing elTort.s by driVC!3 to 
seek improvement of working conditions at the quany, 1 would 
lind that the ,o·nvi:rsotion was proteotcd because ,omplalnts 
about such serious perceived· wor!q,lace sofety hamt!s are a 
funda-mcntal mntter of con~rn to employe=s and ore. on thai. 
bnsis. inherently protected. Sec HOlJdvie:w Vending Co., 359 
No. 36. slip op. 01 3-4 (2012) (employee conve""'tioll$ are 
inherently protected when they involve matter.I of lilndamcn1BI 
concern to employees such as wages, job seourity, and work 
schedules~ see 1llso SI. Bernard Hospital & Health Care Cen
ter, 360 NLRB·No. 12, slip op. at 9 (2013) ("The Boord has 
held that en employee who raises safety issues with bis cm• 
player is engaged in concerted activity that is protected by See·· 
tion 7 of the AcL "), 

Since Her,hey's and Pledger's January 7 conversation was 
protected concerted octlvi1y the R~pondents could not lawfully 
discipline thorn for that activity unless the drivas did some• 
thing so opprobrious or extreme in th.e course of the activity 
thlll they forfeited the Act's protection. See Fresenlll!f USA 
Mfg., supra: Atlantic Steel, s11pra. Under the Board's decision 
in Allantio St•el. wh<ther otherwise protected activity has lost 
the Act's protection depends on • "cn,eliJI belenclng" or the 
following four lllclors: 

(I) the plltce of the discussion; (2) the subjm matter of the 
diseuss:ion; (3) the fUllUrO ofthc.cmployee's outb,,,st; and (4) 
whc!her the outburst was. in any way, provoked by an em
ployer's unfair labor prectice. 

245 NLRB at 8f6. The Board has cautioned that while an em
ployer may lawfully discipline an employee engeged in pro
tected activity for lnlll<ing sll!tementS that threaten othas with, 
for exomple, physical herm. It mny not discipline an employee 
for maldng s,atementS that simply make others nnnoycd or 
une<>mfortable. Chartwells. Comp= Group; USA, 342 NLRB 
1155, IIS7.(2004); A/pin• Log Homes, 335 NLRB 885,894 
(2001), ROI Corp., 333 NLRB 2?5. 300 (2001). 

The RcspondentS make no argument that Hernhoy and 
Pledger lost the Act's protection under the Al/antic Steel (ac
lors. Based on my considc,ation of those factors, I find that 
Her>hey's and Pledger's activity were neither opprobrioU3 nor 
~:i:.u,:me. The "pl Bee" of the discussion weigh, tn favor or con .. 
tinucd protection. The driver, wm, Bl wor!c, in their ll)lcl<s. and· 
conversing on • radio channel thlll the Respondents did not use 
for any business purpose and which the drivers believed the 
Respondents did nol monitor. "The plaec of work is a pla<e 
uniquely appropriate ror dissemtnation of views concerning , .. 
the various options open to ·me emptoyees." NLRB v. Magnavox 
Co. ofT,nne:m, 415 U.S. 322, 3:l5 (1974).. Thefoct that the 
canvcrsalii:ln occurred· in ·o. ''pince" \vhcre .mann.gcm~nt . .o.t1i.~i,~s 
were ~po~cd to tl_te_ drivers' negative opiniOns shou.ld not 
weigh against criniiiiii,d protection' since those·'offlcialVivct• 
only expos.cl been= they chose IO druulcstincly eavesdrop on 
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lhe conversation nnd eavcsdrnpping on pro1cilcd aclivily is 
itsclr an unfair lobar practice. Sci: forlle Bay Resorts, 353 
NLRB 1242. 1242 fn. 6 (2009), atrd. by Board after ~mand 
from coll!! Ofnppeals 355 NLRB 706 (20!0), enfd. 452 Fed. 
Appx. 433 (5th Cir, 2011). The subject matter of Hershey's 
und· Pledger's discussion also wtighs In favor .or continll<d 
protection. A:i discussed above. the· focus of the conversation 
wM the drivers• good-fWth conccm.s that management was 
putting their safety at ri,k. Although the RcspondonlS may 
di,agr<e !hill this belief was well founded. they cannot lawfully 
muzzle coworker.I· discussion oriL u 

The nnture of the outburst here.also weighs in favor of con, 
tinued prolection. The RespondenlS do not all'l!•, and the rec• 
ord docs not show, th2! Her,hey or Pledger mode threalS of 
physical hmn or improper action during th,Jr intercepted con
vers!ilion, Although profanity was used and mnru,gement offi. 
clols were the subje<t of derogatory name calling. such lan
guage was not extreme or opprobrious given thal. the use Of 
profanity on the radios was pervasive and generally tolerated, 
and thnl neither employee had =on to believe that the am •. 
ciols lo whom they w•re referring were listening in. It Is nol 
surprising thal D. Laming was annoyed nnd uncomfortable 
bccaUS<: of what he overheard. but undor Board preci:dent it 
tokes more than that 10 strip employees of the Act's protection. 
Clzan,,e/1:, supra: Alpine log Home,, supra. RCN Corp" supra. 

Regarding the Unnl ,It/antic Slee/ facoor. the Ocncral Counsel 
hll!I oot shown 1h.ot any part of He,shey's and Pledger'• conver• 
satlon was provoked by an unfuir labor pmcticc. This fac1or 
however, doi::s not weigh against continued protect!on since 
tholr statements were l!l<:aot for cnch other. not th,lr suporvl· 
>ors or maruigm. In Fresen/z,,, 358 NLRB Na. 138, slip op. Ill 
7, the Beard slated that whcn: the employee's message ls di· 
rected toW!Wl coworkers. not hi; or her superior, the "lsck of 
employer provocation neither weighs In favor of nor agtt!IlSI 
finding the conduct protected.•· 

Thrci: oflhe four A1lan1/c St,e/ factorn weigh in favor of can• 
tinucd prote<tlon. and the fourth ls neulral, I find that Her
shey•s.and Pledger's January 7 conversation nbout their work• 
place concerns retained the Act's protection. and tha! !he Re• 
spondcnts violated Section 8(a)(J) of !he A<! ori JanUllIY 8, 
2014, by issuing a verbal warning oo them based on that con
versation. 

1
" The truth <lr falsity or aa cmp!oyetS' communications to olhm 

generally i: immaterial ta the pn,tccted Ml!UC or Ilic aotivity. Photnb; 
Procuro, Lim/ltd Parm,r,J,;p, 348 NLRB 28, 46 (2006), petition for 
""'iew denied ,ub nom. Comella ,. NLRB, 276 Fed. Appx. 6or (9th 
Cir. 2008~ cm denied SSS U.S. 994 (l008t, see also R. J. Ubtr10, 
Im: .. 23SNUtB 1450, J4S:r{J978)('Wh<thcr(an employee's] [a,:ts or 
intcrprclll:tfcin vr=rc ,;orr~ f'1c was enlillcd EO discuu with his rcHow 
employees his pcreeplian onbc \itork!ng ccndilhlns and cmploy«i 
problems. Rc<pondcnt, to be sure hsd a right ta tl)I IO counter his or
g~cnr.s. but it bwl no riglu 10 a.ucmpt to.muzzle hb: dLSCU$.Jions with 
follow cmployco, ofwuos rdB!ing ta lh•lr....,riclng cond!Uon,."), cnfd 
mcm. 591 F.2d 1336 (3d Cir. 1979); arid Holyol,,· l'lsf/fng N//r's<s Aun.. 
l 13 NLRS 1040. 1053 (1994)(cfupamgemoot defense only a~ailoblc to 
<itlpl•Y<i if 1/io ·employee'• iteufumis wo~ nciCiiiily false. ·but mode 
wilh mD.11"). 

The complaint alleges thot lhe ResponilcnlS violoted Seotlon 
B(a)(I) or the Act not only by issaing verbal warnings in re
sponse ta the protected convemtion, but also by responding to 
thnt convenation by encouraging Hcr.i!tey and Pledger to re• 

. sign. As discussed above, D. ·Laming's Initial rcactio.n to over .. 
hearing the employees' criticisms was that he should lmmedi
lllely discharge both employees. When ll Laming tallced to the 
employees about what he had ovi:rhcard, he did not dis<:hargo 
thl:ln. but did state that if !hey "ha[d] a problem (they} need to 
fmd a different pince to work." He also opined !hat "ff 
.. , per your conversalion you think this is a temblc place IO 
work, you know, I would never work anywhere !hat I Wj!SJ1't 
happy working, and why do you work here?" D. Lamlng's 
hostile reaction to the protocted octivlty caused Pledger, qaite 
reasolU!bly, to be concerned that ho might be fired. The Boa:d 
has repeatedly held that stlltemenlS of the type that D. Laming 
made lo Hershey and Pledger arc coercive in violation of Sec
tion 8(0)(1). In Merl/ Contracllng, Inc., 333 NLRB 562. 563 
(iOOJ), the Board affirmed that the employor's stlllcm<nl to an 
employee that he could "go work ,omowhcre els<" If he was 
nol happy 1vas "Implicitly throatening, and therefore lwl a t<tl· 
dency 10 inlerfcre with Soction 7 rights," in violation of Section 
B(a)(l). Similarly, In Ho= Cal&, Inc .. 304 NLRB 311,313 
(1991~ the Booni.held lhnt when an employer responded to 
,mploye,, complaints about a paycheck delay by saying that "if 
!hey did not llke It, they could quit" tho employer engaged lo 
comive conduct in >iolatlon of Section S{a)(I). In Wcrldmark 
by /Yyndha,n, supra. an employer n:sponded oo employees' 
complainlS about wori:lng conditions by saying "My dad al• 
ways wld me .•• if you didn't like it some-where, rather lhlln 
whining and complaining about it, go find anowr jo.b." The 
8-0ord amrmed the administrative law Judge's conclu.ioil that 
this stnlemcnt was coeroi,e ln ,iolwion of Section 8(a)(I). 356 
NLRB No. 104. slip op. nt 15. The RespondenlS do ru,tci1cany 
contrary precedent under which D. Le.ming's statements to 
Hershey and Pledger would be lawful. 

I find, based on the Board precedent cited above. that D. 
Laming coerci:d Hershey and Pledger in violation of Section 
8(a)(I) when, on January 8, 2013, he responded to their pro
tected activity by telling them that "if they did not like i~ they 
could.qui~" and thot if"peryour conVOJSation ynu think this. is 
terrible plai:e to work. you know, I would never work aoywhcn: 
that I wasn't hllppy working. and why do you work here?" 

B. Dl.rcharse of flMg 

The General Couns,I alleges that, on March 25, 2013, the 
Respondents violated Section 8(a)(I) of the Act when they 
dlscriminatorily discharged Rose because he engoged in pro
tected concerted nctivity by voicing complainlS about road 
condlllons during a safety meeting eor!ier that day, The Rc
spondenlS counler that their notion was not motivated by any• 
thing Roso said at Iha! meeting, but rather by his violation of 
safety rules and the profsnity he directed at a custoo,er. The 
Board nppiies !he Wright Un• framework ta. alleged violations 
of SecUon 8(a)(I) Iha! tum on employer motivalion; Alit•rli:a,i 
Red Crrus Mlzsovr/.f//lno.1.r Blood S.11'/«1 Region, 341· NLRB 
347, 349 (2006). Under the JYrighl !Jnt analysis, !he General 
Counsel bean the in~iol bnrden of showing that the Respond-

, - ·-· 

, 
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tau's ruiNsroti.t,'ific. 

\!nt's-dec~ion to ta.lee adversc.oc.tian o.gBlnsi nn employee ~ns 
motivated, a.t least in port. by unlawful consideralions. 2SI 
NLRB 1083 (1980), ·,nfd. 662 F.2d 899 (Isl Cir. 1981 ), cert. 

denied. 455 U.S. (1982~ approved in NLRB v. Transportation 
Management Corp., 462 U.S. 393 (1983), The General Coun• 
sel msy meet \hi• burden by showing that: (l) lhe employee 
onga,ged In union or other proteeted lictivity; (2) the employer 
knC\v of such actlvidc.s; end (3) the employer hwoorcd mimosi
ty towards the Union or other protected activity. ADB Utility 
Contractor,, 353 NLRB 166, 166-167 (2008), enf. denied on 
olhcr grounds 383 Fed. Appx. 594 (8th Cir. 2010); /nterm,t 
Stevensvtl/e, 350 NLRB 1270, 1274-1275 (2007); Sen/or Cill
:em Coordinating Councl~ 330 NLRB 1100, 1105' (2000); 
Regal Rec)'<llng. Inc., 329 NLRB 355, 356 (1999~ Animus 
may b< inferred from the record as a whole, including timing 

·o.nd dlsparnte treatment See. Camaco Lorain Mfg, Plant, 356 
NLRB No. 143. slip op. 111 4 (2011). If the Genernl Counsel 
establishes dlscriminstot)' motive, the burden shill., to the cm• 
player to demonstrate that it wou}d have to.ken the same action 
absent the prot~ed conduct . ADB Uli/ity, supra; /n~rmet 
Stuverisviile, supra; Senior Cili:e,u, supra. 

The Gcncrnl CoUnscl has sucO<:<ded in demonstrating that 
Rose engaged io proteoted w:tivity when he raised safety ~om
plainl:l n:gnrding the onsite roads during the Mar<h 25 me<ting. 
Concerns about the safety of the onsite roads were shancd by all 

· of the Respondents' dlivcrs and Rose engaged in collective 
group Scilvil)I wh .. he brought those truly sroup complalots to 
the attention of officieh nl the qulllT)'. See M,yer, lndwtrie,, 
281 NLRB Ill 887 (conc<rted activities include "irulivlduol 
cmployoes bringing truly sroup complaints to the nnontlon of 
management), In addition.] infer that b~c Responde,its knew of 
these c:omplafots since Ros.: made.them in the presence of two 
of the Re:spondcnts' agents-Schmidt and Allen." 

I find. however, thl!! lhe General Counsel has failed to estab
lish that ·th• Respondents bore hostility towards the protected 
activity alleged in the complaint i.e., towards Rose's Mar<h 25 
comments to Begley (a Great Lllkes official) and Stramaglia (• 
Dan's officilll) at a meeting during which ll<gley was seeking 
the drivers' input I recognize that the evldenee establishes that . 
the Respondents were hostile to drivers complaining about the 
Respondents' own maoagement durlng conver::1a.tions between 
themselves on the radios md CB,. However. that does not 
mean that the Respondents were hos.tile towards drivers ex
pressing their con<trnll about Great Lakes or Dan's when asked 
for their input by a Great 1.akC!I official who was discussing 
safety issues. Tho March 25 presentation. although attended by 
two officials of the Respondents. was not being led by those 
officials and the evidence does not show that Roso critlclzcd 
tho Respondents at the meeting, The Ocneml CoWlSt) pcints to 
the pWjiortedly heal<d exchmge between the drivers and 

u All.en did not testify, or otherwise deny. that he had knowledge or 
RO!O's commc:nl5, Schmidt did tcdly; and suited thlll he !rad no specif·· 
fc recoUectioi:i rcffl)J'dtng lhc March 2!5 meeting. However. ~en ff, 111 a 
triaJ · 11 mriritru ·ai\d 'thtf tnecting: ~clfmidlYi!id qo~ ~1--RQsc!,,-rc
ll!a!i<S. ii WO!l!~.no!!<~'!! ~-~""'Fi'!!lc inf"'!'i:e thnl.he «calledtho,. 
rtmllfks u Lm: lime of Rose's discharge., JW:t Hours m't.ti the·"ri:triUk.s --

Strruru1gliu at !hut meeting, I doubt that the exchange was par
ticuliuly· heated given the conuory testimony of Bcgley-snd 
Strnmaglia-ttoithcr of whom is ~ilUed with the Rcspond
,nts. Even assuming that I accept the Oencnil Couri,.J's char
acterization of the exchange bctWeen the drivers and Strnmaglla 
as hcsled, there is no claim thm the Rcspol\dcnts' officials were 
involvcd In that exchsnge. Indeed, although the evidence 
shows that the Rcspondenl3 were hostile to dnvera discussing 
their work· c'omplainlS with one another. the record doe,g .not 
show tlult the Respondent.s were hostile to drivers reporting 
their complaints lD management Drivers continuaJly brought 
complolnts about the condition or the roads end the tntcks to 
Schmidt. ond while it Is true tho! this foiled to generate the . 
chenges some thought necessary, the evidence does itot show 
that Schmidt hnd reacted In a hostile or coercive manmr when 
drivers presented thdr complaints to him." The General Coun
sel nrgucs lhnt the timing of Rose's discharge is suspicious 
bccousc it ocrumd on the "'111te day os the .safety meeting. 
Howevc:r. 1hnt argument i~ not persuasive bccaw.e it also true 
that Roso was dischn.rged on the srune day !hat Sclunidt WBS 
infonned that Rose had responded to en instruction to continue 
working by saying, "f-kyou. and f-k Vito." 

Even if I concluded that the Oen=.! Counsel htul su"""<led 
in maJ;ing a weak prima face case, I would find that die Re
spondents met their responsive Wright Line burden by showing 
tiley would have temlinllled Rose on Mnr<h 25 for safely viols
tions and cursing st a customer even absent his protected con• 
duct at the safety meeting. ADB Utltlty, suprn: lruerm,t Ste· 
vemvi/le, supra: Senior C/ll:ens. supra. The uncontradietod 
evidence shows that ea.rlior thal month, Schmidt had caught 
Rose violating one of the Respondents' six cardinal safety rules 
by talking on hi, cell phone whik: his truck wos in motion. that 
is a. serious violation under Lhc: Respondents' rules and (Ifie 1..hat 
subjcct.s employees to distipline up to nnd including immediate 
dismissal. The undisputed evidence wos lhat immedil!!ely upon 
observing this violatinn, Schmidt "yelled" a~ and vernally rep
rimanded, Rose. Therefore it is clear that Schmidt considered 
this a serious breach before Rose engaged in protcaod activlty 
at the snfel)I meeting some doys or weeks later. The General 
Counsel did not show thot the Respondents' officials. or 
Schmidt in partlc:ulor, had ever observed. or condoned, oth<r 
driver, talking on coll phones while their trucks were in motion. 
It was also, in my view. reasonable for Schmidt to be particu• 
larly conctmed about this swot)' violation given that Rose had 
recently been involved In a serious accident and had continued 
to violate the Respondents' policy requiting employee, to wear 
hard hats while driving. 

111 l n~ lh81 the complaint does not allege, and the OtntnJ COunsel 
does not argue ·in iLS bric( that lhe Respondents disctiminmed against 
Ro<e bcc11USe he instlg<!Od or partieipat,~ in ncg,ulvity'oo tho rmlios 
and CBs. Tht c;omplllint does not cvirn claim UlA1 R:oso's part{;ipsUon 
in !hose cl~ion:s wa.s pro1ccted Oln~d ai::tiv.r£Y and the Oet'lffllJ 
Couiu.ef did not dlcit t~limony rram Rose ar other drivers rcgardulu 
R.~·~ ~c:fPution .in ~ose .co:nYCf18Uon_s, l make no ftndlng rcsa:rd-
tni ·u;. pirtihoi.iliciic ·ciiiiiltiiioul may. have played In lhc di<isl011 io 
t<:nniaale Ro,c since that question has not b<:cn ntiscd ot fol(r titigl!!<d. 
Ct P-t United Slllcs, 296 NLRB 333, 33'1 (19i'i); cnfit'°920 
P.2d 130 (2d Cir. tmi · 
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More importanlly, on the day lhat Ro,e was tennino[ed, 
Stnlmagli.a reported to Schmidt that one of Dan's opel'Qlors had, 
in uecol<iance with Stramaglia's dlreotlon. told Rose to contin• 

-ue B<cepting loads until the shill ended, but that Rose had re
fu·scd and said, "filck you" and ''f-k Vito [Stramaglla] too." 
There wa, no evidence that Schmidt had reason 10 doubt the 
veracity oflhfa report from the Rcspondmts' customer. At any 
rale, Rose himseiflestlfled that he had .-.fused the dircc!ion 10 
toke nnother load and had responded, "like, no. f-k you." l 
find that (hi, complain[ fi'om the R<:spondents' cus[omer at the 

· quarry would, eithcr alone or in combination wi!h the ctll 
phone violation safety violation earlier that month, have led 
Schmidt to tenninnte Rose regardless of anything that Rose said 
at the safc!y meeting. In reaching this conclusion. I considered 
the General Counsel's argument that ibe Respondents tolcrnted 
the use of proll!nity at the quany. Rose's use of profanity, 
howe,.ier, was more aggravated th.an I.hilt whith was sho\Vn to 
be c,,mmon 81 the quarry. Rose did oat simply use profanity, 
but he di!ffied the profanl!y at the Rcspondcnc,i' customct as 
on c:xprcs,lon of hostility and to indicate his r<filsal of a cus
tomer's' work-related direction. There \WS no evidence that the 
Respondents had tolerated th81 type of ngsrovnted behavior 
from any olhor driver. I <redit Schmidt's t<stimony that ho 
considotcd cursing at a customer to be unacceptable and more 
serious th.an t.Yhen dtjvcrs used tum: words among themselves. 
The General Counsel argues tl10t I should not give credence to 
this e:<plw,81ion beoause Stramaglia testified that he was not 
personally disturbed by the language lhat he reported· Rd,a 
using. However, the Respondents ar< not miul!C<I to forgive 
what they consider un=ptable conduct towards o customer 
just bccauso the customer forgives IL I conclude that the Re· 
spondcnts lu!ve satisfied their burden of showing th81 Rose's 
behavior on March 22 would have been, in Schmidt's words. 
the "stmw th81 broke the camel's bad<'' cegardlcss of any pro
·tcotcd sctivity that Rose engaged in 81 the Marth 25 safety 
meeting. -

For tho reasons di=sed above. 1 conclude that the allcga• 
lion th,n Res< was discliminatorlly discharged in violation of 
Section S(a)(I) because of his protected concerted activity at 
the Morch 25 safety meeting, should be dismissed. · 

C. Dischargt of Hmhey 

The complaint· alleges that the Respondents violotorl Se<:tion 
8(a)(l) by tennlnating Hershey's employment on March 27, 
2013. becau,e of his protected concerted activities: during the 
radio conv=tion with Pledger on January 7: a[ the safety 
meeting on Ma.-.h 25: ancl/or when he posted signs in his worl: 
vehicle [hat publicized complaints about tmns and conditions 
from Janulll}' 14 to Ma.-.h 27. 

The Respondents officials admit that they discharged Her
shey because of his radio convmation with Pledger on Janllllr)' 
7 and bcoause of the complaints about working conditions that 
~P.ubll~ on the signs he displayed in the true!: he drove at 
the quany, Therefore, the question of whether those activities 
IV!'f" t~c !\~M~ms' ,rog~y~ for discfi'lQ!ins Hershey is not 
oil iss•e here and U,e Atlantic St .. / analysis. rather than the 
Wright Line anllly,is. i• appli.:oblc. 

The first question under the Atlantic Steel analylis i, whether 
the basis upon which the employer acted was protected activity. 
That question has lllrcndy been dlscu,sed. and. answered in the 
nffinnotive, with respect to Hershey "badmouthlog"/"talking 

· bad" llboul the Respondents during his January 7 convcr"1tion 
wllh Pledger. Hershey olso engaged In protteted concerted 
activity when he publicized the same, and other, complalnts 
using the signs !hilt he displayed in hi, truck. The signs carried 
messages related to the pen:eived failune of the f\e:spondents to: 
replru:e defcc1ive parts aod tires on the trucks and generally 
ensure thSI Ute trucks w"' safe lo drive; take arleqUBtc steps to 
ensure 1hat onsitc roads were maintalncd in a. safe condition.; 
and eliminate paychecli: irregularities. Hershey engaged in 
protccled aotivity when he raised these complaJnts with 
cowoti::crs sinc:e the compla.inlS concm,;ed working conditions 
affecting other employees as well as himself. World,,,ark by 
Wyndham, supra; Hoodview Vending, supra; , .. also Belle of 
Siou:r City, 333 NLRB at 105 (communiC81ions between em
ployees about pay arc inhe'"'1tly con=ted if there Is a speaker 
and listcocra); nnd House Ca//1, Inc., 304 NLRB at 313 (cm• 
ployees engnged in protected concerted activity whco they 
complained that employer 1vas lot< in distributing paychecks). 

The Respondents argue that Hershey's display of signs crlti• 
cizing mnnsgement should not be considered protected because 
Her:ihcy "was not Uying to get the other drivers to join him in· 
some ~ind or organized cffon to have management do somea 
1h!11g." Or trying to .. make management aware" of the com
plalnts. This argument is not persuasive ror the reasons dis
cussed llbove In .-.fcronc:c to the lanumy 7 convcrsatlon be• 
twecn Hershey and Pledger. As with that radio conversation, 
Hershey was using his signs to "voic[e] concerns !hat pertain to 
worl:ing conditions alfceting other employeos as well as [him• 
solij.". Phoenix Procenor limited Par/nmhip, supra. The 
Board has held ihat such communications between co-workers 

. .,. on indi,pcnsablc step along the way to possibJc·group ac
tion and arc protected even if the complainc:i arc not being 
made to managemcn~ Hlspanl<.1 United of Buffalo, supra, and 
·.:ven if lhe cmployci:s have not agreed tci act. together to seek 
changes, Salb:bury Hotel. supra. Hershey Slsled that he dis
played the signs complaining aoout working conditions in an 
effort to cotertain and build morale among the drivers. This Is 
part of the process of building sentiment and solidarity around 
the conviction that working conditions we.-. unacoeptable and 
required change, J. Laming himself recognized this, testifying 
that Hershey's signs were "stirring up the crowd." In fact, after 
Hershey began displaying the signs, other drivers complained 
10 Schmidt about the condition of the roads and the trucks, and 
in one Instance engaged ln a group work stoppage over safety 
concerns. 

Under facts similar to thase pn:seot here, the Board.has af• 
firmed-that employees engaged in protected concerted activity 
when they displayed signs. critical or their employer In their 
vehicles. In RA/.Researoh Corp .• i57 NLRB 918 In. 3 (198!), 
enfd. mem. 688 F.2d 816 (2d C.ir,.1982). !lie Bo.artl.h!'ld that an 
employee's "display in ihc' iV!ndshieJd''ofhls aufomohile Of 0 
sigrp~di!>g.'P1"1SC Don'.1 F:ced .the ManagomonL They only 
Suck Blood' constituted protected activity 1111der Section 7 of 
the Act, 1nd therefore, [the employer's) d'ischarge of[the em:. 
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plo)'t<]ronhis nctivityviol111cd Seotion 8(a)(3) end (l) of the 
AcL" Similorly, in Holyoke Visiting Nurse, ,1..,,,, 313 NLRB 
ot 1052 end IOS3, the Board llllirmcd lhll! employe,:s engogcd 
in protccled ocdvlty by displaying signs In their cor windows 
that staled, "Union busting, Its illegal." Under liO!llll law, em
ploye,:s wcre protected even when they mnde "vorlous cxtrnva
gent st111Cmcnts of opinion lo desoribing unotttuctivc features of 
employers." Id, at I 053. 

The Respondents ·ergut !ha? Hershey's displ.ay of the signs 
was not protected bmusc he displayed some sil!"" thBt did not 
reference complaints Dhout working conditions otTecting cm~ 
plol'ffl, It 13 liue !ha? Hershey displayed some signs that did 
not relate to working conditions 1l.lld that his display of those 
signs was not proteotcd. That, however, is completely im,lc
"~there since the RespondCTil5 do not clIDm that Hershey ,vas 
disclmrgcd bee= of those unprote<te<l signs. D. utming nnd 

· J. Lnming testified that the sigos they ac!Cd on were those that 
were "blldmouthing" or "tnlking bad" about, ihe Rtspondcnts. 
Neither D. Leming nor J. Laming ever clalmed that !hoy were 
motivated by, or would have !Bl<cn action bused on, the signs 
that were unrelntcd 10 wor"ing ,onditions. 

Since Hershey wes engaged in protected concerted octivity 
when he displayed messages <:rlti<al of working conditions. the 
R<SpOndents violated Section S{a)(l) of the Act by disclu,rging 
him for thot acliv!ty unless~ can show that Hcr>hey', con• 
duct was so opprobrious or ~ous as to forfeit the Act's 
proto,tlon. I hove consider«! Hc.<>hey's activity under the fuc. 
tor.; set fonh in Atlantic Steel, supra, and flnd that hi, action 
V/llS neither opprobrious nor egn:gious. The fir,1 iactor--the 
tocation of the activi~weighs in favor of continued·prow; .. 
tion. HC!Shey was displaying the signs at the jobsile where he 
WHl the other affected drivors worked. Longsianding doclrine 
<c<tablishes that employees have a right to display prolecle<i 
mes;ascs al their workplace absent special considerations • 

. Pathma,k Store:, 342 NLRB 378, 379 (2004); Ellis Electric, 
315 NLRB I 187. 1203 (1994); l.lnited Ari/sis Theat"1, 277 
NLRB llS, 128 (1985); see nlso .NLRJJ v. Magnavox Co. of r,,,..,.,.,, 4 IS U.S. at 325 ("The place of work ls a ph•:e 
uniquely appropriate: for dissemination or views ,onccmlng ~ .. 
the various options open to the employees.") •. MoI<over. there 
is no suggestion that HCTJhey attempted to display the signs in 
:>r<as at the Jobsite that were o!f limits or where his normal 
duti., had not taken him. It is 1n1e that while driving al the 
jobsito. Hershey's signs could be seen by persons who worked 
for Great Lakes and Dan's. Those third partles.•,,crc not the 
Intended audience for Hershey's signs, but even if it Ibey hnd 
been lhal would not deprive Her>hoy of the Act's protection 
since an employ .. la presumptively privileged to display signs 
bringing his wotk•IClatcd complaints to lhe attention of third 
pani ... Seo Hills & Dales Oeneral Hospital, 360 NLRB No. 
70, ,lip op. et 2 (2014) (employees "making stetcments to third 
parties .Pr\ltesll!'S. th~ir.~ _lllld .conditions of employment ..• 
IS clearly protectod by Section 7"). 

In ICo.ching.tho conclwion.that. the "location" of tho octlvity 
wei!!Its in r.vor ot' c:oniiiiucd protection, I considered the 5Pe• 
ci'fic iocoiioii oYiite'iigns,v11hiii the truck. The Respondents 
contend that Her,hcy's placemen I or the 8\.1 by 11 inch signs in 

the !0Y1er left-hund portion or his windshield ctea1ed a blind 
spot and wes a safety ho:zsrd. This surety eoncern Is clcorly an 
ailcr-1hc-foct ratlol1lllizatlon invented for trial and l do not crcd• 
it It. Hershey tcsllfied that his vision was not impeded by his 
display of the signs, Neither D. Leming nor!. Laming inltielly 
mentioned any safely concerns when testifying about why they 
tcnninuted Hct>hey for displaying the sign,. It was only In 
rcspons< 10 !coding questions lhat D. Laming evcnru.,Jly assert• 
ed Iluit Hershey's display of the sign would "absolutely" cm>tc 
a blind spot.and safety concern for hims<lf and other driv= 
Any suggestion thot safety played a part in the tcnnination 
decision. or would have li:d to Hershey's tcrminlllion,Js contra
ry to the ....ans thal. the Respondents gave Hershey orally and 
in writing at tile time of his dlschorge. Moreover, during the 3 
months that Hershey displayed the signs, no·one ever told him 
I.hat doing so WG9 a safety violo.tion. even though the record 
shows that officials 01 the quan:; lrequcntly counseled driver:i 
about worl<place behaviors lh!U wen: considered unsafe, 

The subject nuuter of the messages at-issue also weighs in 
favor of continued protection. The messages concemed safety· 
ond paycheck irregularities. AJ. discussed above, every one of 
the Rospondents' dtivers ot the qulll'l)I had complained to 
Schmidt about the safely of the trucks and the on:iite roads arul 
nt one point a group of drivers refused to continue 10 <!riving at 
the quany ti.cause of the perceivod hazard. Paycltccl<s prob
lems involve employees' poy and ere monm of fundomentai 
concern to·employci:s. Hoodvl,w Vending, supra It ls particu
larly important to employees· rights under !he Act that they be 
pa!miittcd to comniunicate with enc: another about such slgnifi .. 
cMt v1otkplnce concerns. 

The third Al/anrlc Steel factor, '"the nutuIC of the outburst" 
also weighs in favor of continui:d protection. In the signs over 
which.the Respondents took action, Hershey IY2S asing humor 
and sarcasm to drive home his critidsms of the Respondents' 
handling of worl<ing conditions. He did not m>l<c any threats 
of violenoc.or unlawful nction or use any curse words. lt ls tnle 
that one of the •igns Included a drawing of a dancing stick fig• 
ure that wes grabbing its erotch. Although this sign was in poor 
tll.1a. it did not ·epproBth being so opprobrio1JS. or egregious as 
to cause Hershey's safety related criticism to lose the protection 
of lhe A<L The stick figure was drawn. in a child-lil:c. in no 
way grapldc, manner. Toe. pose depicted wes • reference tci a 
pose that Michocl Jackson had performed in front of millions of 
people, including on broadcast television. Moroover, to the 
oxtcnt that lhe picl\lre was suggestive it did not lranSgress !he 
stendards of decorum at a jobsito. such es the quarry, whm 
profanil)I and sexually charged m.ssnges were commonplace 
and generally tolerated. During the 3 months lhat HC1'ih•y had 
been displaying the signs prior to his discharge, no one had 
ever told him that the signs were not appropriate. I do not 
doubt that. as J. Laming tcstllied, he was pc,sonally stung by 
Hershey's ciltieism of the working conditions that tho Re
spondents provided to drivers, but the Board. has made cleer 
that an ,mployor may. nol discipline' on employee for making 
sia1emcnts ihot simply. cause ttnothcr to:fccl annoyed or. uncom
fortable. Cl1orMells, Compa,s Ciroup, USA. supra. Alpln• Log 
Homes. 33$ NLRB 885, s•pm. RCNCarp.;supra. 
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l find thal the final Atlantic Steel factor--wheUtcr the out
bursl 1"11$ a l<!POlise to an unroir labor prac~ce-wcighs nei• 
1hcr for nor agalnst coiltlnued protcclion. Although Hashcy 
displayal the 1\Tittcn crilii:isrns primarily, If not entirely, after 
the R<opondcnts unlawfully disciplined him for the protetted 
radio convcrsaiioo with Pledger, Her,1tcy did not claim tha1 ~· 
resorted 10 the signs in response to the Respondents' mlon Io 
muizle his oral communicalions. Asruming that the signs were 
not a ..,,,uon to that unfair labor pro.rice, l c.onclude llu,t this 
factor weighs neither for nor against continued protcc!lon since 
the Respondents and Hershey agree that Hershey was using the 

· !ligns to communlca.te with his coworkers, not with t.he Re .. 
spondcnt.1' supervisol'3 or other omcial.s. S:e Freseniru, 358 
NLRB. No .. 138. slip op, at 7 (when employcc's message is 
directed towards co-workors. not his or her superior. the "Iacl: 
of employer provoca1ion neither weighs In favor of nor against 
flnding the conduct protected"). 

l find that Hershey engaged in protceled concerted cu:livity 
when he coITlpJalned about Working conditions· during his cona 
versation wllh Plcdgcr and when he displayed signs C1l!T)'ing 
messages criLlcal ofthodrive,s' working conditions, and that he 
did not engage in any behav!or in connection with those s.ctivi· 
lies U1a1 caus:d him to forfeit th•· Act's pmrcction. Then:fore, 
the Respondents violated Section 8(a)(I) when they discharged 
Hershey on Mnrch 27, 2013, for engaging in those pml«ted 
concerted ELCth1itJes. 17 

CONIZLUStONS OF LAW 

I. Tito R~ndeots violated Section 8(a)(l) of tho Act: on 
Janua,y 8, 2014, by issuing verbal warnings to employees Mi· 
chael Her,hey and Timothy Pledger because thoso employees 
engaged in prol«!e<l conccned at<ivity; on January 8,. 2014, 
whoo D. Laming rc,ictO<i to Horshey's and Pledger's prolcotcd 
concencd activity by kllicg those employees that "if the-1 did 
not llko i~ they could qui~" and that ·1 would never worl: any. 
where that l wasn't h,ppy working, nnd why do you work 
hcrcr'; on March 27. 2013. when they dlschatged M\chael 
Hershey bocausc he engaged in protected concorted activities. 

2, The evidence does not show Uuu the Rc,ponw:nts discrim
lnatori!y discharged Jeffi'ey Rose in violation of Soction 8(a)(I) 
because of his protected concerted activity Bl the safety meeting 
on March :ZS, 2012. . · · 

Ra.!EDY 

Having found that the Respondents engaged In ccrtaln unfair 
lob-Or practice,, I shall ordor them lo cease and desist thercfroro 
ond 10 take cortaln affirmative aclion designed to c!To<l!latc the 

" For the rmons already d"""""'1 with rc,pet! to Rose. i find tbal. 
und<r Wril!ht Lino. su;,ra. !he Oencral Counsel hes fwlcd lo cs1Bbllsh a 
prima facic ca,c wilh r<Spcct 10 alleged dimiminatlon spins! Het:11,ey 
bucd on hb Slal<mcn!S al the Ma,ch 25, 2013 ,nfety rn,cting. The 
Rcspondcn!s deny <hat !hey were motivated by Hcr:,hcy'• statam:nts Ill 
that meeting and !he cvldcnoo did not show that the ResponilcnlS"""' 
hosdle io employt<J raising safety compla!BIS rrgan!Jng GIC>!I ukcs 
and/or DEii's al• O...i. [4e, sa(ey presen1111!on.duriog which thc 
drivers' iajna was sought. Howcvct. sini;e the CYidcng: .sho\lS that 
Hmllcy wm 1111!awfuUy discharged for his pio1te1ed lomm1111itatlon, 
with Pledger ooJanuazy7. 2013, and his display ofsigm llom Januazy 
to March2013, ii< is endtlcd 10 reinslll!cmcntand buclcpay, 

' ·~ . . 

policies of the Act. In particular the Respondent!, h,ving dis
ciimina1orily discharged Mlctiacl Horshcy, must offer him n:in
statoment and inako him whole fol' any Joss of earnings and 
other benefits. Batkpay shoU bo computc!l in aocordanco with 
F. IY. Woolworth Co., 90 NLRB 289 (!950), with interest al the 
raie pre:o:ribed in New Ho~izoru for the Rttarded, 283 NLRB 
I 173 (1987), compounded daily as pr<S<rihed in.K,nn,cky Ri',,
"Medi,:a/ Center, 356 NLRB No. 8 (2010). The Respondents 
shall file a report with the Social Security Administration allo
cnting b .. kpay 10 the appropriate calendar quBJ'tcn. The Re· 
spondcnts shall also compensolo 1ho diseriminaree for the ad· 
verse tax cons~qucnccs, if any, ofn:ceivlng one. or more JumP"' 
sum bs<kpay award, covering periods longer than I year, La//. 
no E:,p1"st, Inc., 359 NLRB No. 44 (2012). 

On these findings of foct ond conclusions of law ond on the 
cnlirc: record. I issue tho following rcoommcndcd11 

ORDER 

The Respondon~ Lou's Tnmsport, Inc., Pootiac. Michigan, 
ond lite Rcspondon~ T.K.MS., Inc., Ponriao. Michigan, their 
omcers, agents. successors. ond assigns. ,hall 

I. Cease and oo!st from 
(a) Discharglng, warning. or otherwise dlscrimlna!lng 

against any employco for engaging in protected concerted ••· · 
tivity critical of cmployocs' wotl<!ng conditions. 

(b) Inviting any employoe 10 quit b«suso he or she enfl'l!Od 
in protected conC<rtcd activity critical of employ«s' workiog 
condilions. 

{c) In any like or ,elate<! manner interfering with. restraining, 
or cocn:ing omplo)'OOS in the e,:croiso of tho rights gu,uantood 
them by Section 7 of the AcL 

2. Take the following affirmative action nocessary 10 effec• 
tualc the P91icics of the Act 

(a) Within 14 days from lite date oftlic Board.'s Order, offer 
Michael Hershey roll 01:insl!llement to his former job or. iflha! 
job no longer CXl$ts. to a SUbSlantially equivalent P9Sition. 
without prejudlco to his seniority or any other rights or privl· 
leges previously enjoyed. 

(b) Mak• Michael Hershey whole for any loss of oamin~ 
·and other benefils suffered as a result of the disi:riniination 
against him in the manner set fonh in the remcdy S<Ctlon of tho 
decision. 

(c) Within 14 days from the dale of the Board's Order, Cl:• 
move from lheir Oles any reference lo the unlawful verbal 
warnings issued to Michael Her,hcy and Timothy Pledger, and 
wllhin 3 days thereafter notify tliosc individuals that this has 
been don• and that the discipline will nor b• used against them 
in anyway, 

(d) Within 14 days from the date of the Board's Order, re
move from their flies any reference to tho unlawful discharge of 
Mlch:!1:1 Hershey, and within 3 days thcrcalkr notify him that 
this has been done and that the dls~lpllnc wlll not bo used 
against him in any way. 

11 rr no CXCC[Jtior,s ore filed as provided by Seo. [02.46 of the 
Board's Rules and Rqulari.n,; !he findings, conclusio.ns. llld =m·. 
mcnilcd On!ct •hut~ cs provided In Seo. 102.43 of the Ru)cs, be odopt• 
cd by the Boan! and all objecdoos io then, shall be dettl1cd wwffll (or 
oil pmpo!CS. 

' 
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(e) Pn,scrvc ond. within 14 days of a rcqucs~ or such oddl· 
tional time aJ the l\egionol Director may allow for good cause 
shown. pt11>ide'nt a .,cosonable pince designated by the Board 
o<-its agents. Dll payroll records, social security payment roe· 
ords. timccards. personnel records and rcpcrt,, ond all other 
reco.nls. including an clcotronic copy of such records if stored 

. in elccllOnic form. nee""">' to analyze the nmount ofbockpay 
due under the terms of this Order. 

(f) Within 14 days after scr¥ice by <he Region, mail copies of 
1he attached notice marked "Appendix". 19 ot its awn expense, to 
all employ,:es of !he Respondents who worked nt <heir Sylvania 
quany job1ite at any lime from Jonuary 8. 2013, until 1he com· 
plction of !he cmploy,:cs' won< at thetjobsitc. The notice shall 
be mailed to !he Inst known add!= of each of the employ= 
anor being signed by the Respondents' authori:z<d repccserita
tives. 

(g) Within.21 days after service by the Region, nle with the 
Regional Dirmor a sworn certification of• respon.siblc official 
on a form provided by the Region nrtcsting lo the steps lhot the 
Respondents have taken to comply. 

Jr IS FURr.im OR!JER<-0 that 1he complaint is di,ml,s,:d in.,o. 
fru- as it nileges violations t,f ii.he Act uot specUitllUy found. 

Do.led. Washington. D.C. Juno 3. 2014. 

APPENDIX 

NonCETO EMl'lDYEES 
POS1w9Y0RDERO~nie 

NATIONAL WOR ~LAT!ONSBOAAO 
An Agency of tho United $!ates Government 

Th• Nelional Labor Relations BOlll'd nas found thst we violated 
federal labor law end has or4er<d us to post and obey this no• 
tice. 

FEDERAL LAW GIVES YOU ntE RIGHT TO 

Fonn,join. or assist a union 
Choose representatives to bargain with us on your bi:a 

half 
Act together with other employees for your benefit and 

protection · 
O,,oose nono engage in any of these prctect.i:d s.ctM~ 

ties. 
WB WlU NOT discharge. wnrn. or otherwise discriminate 

Bgllinst eny or you for engaging in protected i;oncertcd acti'IJity 
criticaJ of employees' working conditions.. 

17 Irthi! Order is enrcmd by a judgment of a United StatcS court or 
nppeah, the words in lhc nolicc reeding HPosted by Order of the Na. 
tional Lsi>cr Rdotions Board" shllll ,..d -Posted Pursuant 10 a Judg· 
mcnt of the Unil.td SI.BLCS· Ccwt Qf Appen15 Enforcing on Order of lhc 
National Lnlror Rcle1io11> Board." 

W$ WILL NOT invite yoµ._to quit because you __ engage in_ pro
tected conc<ncd nctivicy critical oC:yoiir woilcfogcondltioits. 

WE W!I.LHOT in any like or related manner interfere with. re
stf'IUn, or coerce you in the c.'(Crcisc of lhc rights guaranli;ed 
you by Section 7 of tho Act 

WE WJU.. within 14 days (rom the do.le of this Ortkr, offer 
Michael Hershey full reinstatement to his (armor Job or, if that . 
jo·b no lon~cr exists. 10 a substantially equiv8lent position, 
without prejudice to his seniority or ony other rights or privi
l'!!CS previowly enjoyed. 

WE W!U. make Michael Hershey whole for any loss of eatn• 
ings and other benefits rosuUing from his disdwg<, less any 
net interim comings. plus interest compounded daily. 

WE w,u. file a n:port with tho Socio! Se<urity Administration 
nlloC1!1ing backpsy to the approprillle calendar qUllrl.Crs. 

1//E WlU. compensate Michael Hershey for the. adverse tax 
consequences, if any, of receiving one or more lump·sum 
backpoy nwanls covering periods longer than I year. 

WE W!U... within 14 days from the date of this Order. remove 
from our iilcs any rcfercm:e to the unlawflll verbal. warnings 
issued to Michael Her,hcy ond Timothy Pledger. and WE WlU.. 
within 3 day, thereofler. notify them in writing thai the vorbol 
wnmings will not be used against them in any wey. 

WE WJU... within 14 days from tho dot• of this Ortlet, rcmovo 
from our files any rcferen<e to the unlawful distha.,ge of Ml• 
<hacl Hershey and. and WE wtu,. within 3 days thererul<r, noti• 
Cy him in w,iting that thi> hi!S boon done and tltS1 "''' di;cluirgc 
wm not be used against him in any way. 

t.ou·s ntANSPORT. tHC. 

T.K.M.S, INC. 

The Administrative Lnw Judge's decision can be found at 
,,·,,·,,•,n\rh.:&,uv1i.:1LW07--Ct\·I02Sl7 or by using the Q~ code 
below. Alternatively. you con obtain a copy of this decision 
from ihe Executive Secretary, Notional Labor Relations Board, 
1099 14th Slrce~ N. W .. Washington, D.C. 20570, orb calllng 
(202) 273-1940. 
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Case:· 15-:i,r'<J Document: 1-1 Filed: 01/15/~Rl,5 Page: 19 
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UNITED STATES COURT OF APPEALS 

FOR THE SIXTH CIRCUIT 

LOU'S TRANSPORT, INC., 

Petitioner, 

V. 

NATIONAL LABOR RELATIONS BOARD, 

Respondent. 

PROOF OF SERVICE 

On the date below, I certify that l mailed the following Petition for Review to: 

Michael Hershey, 2472 Gemini Drive, Lake Orion, MI 48360 

I am competent and able to testify to the state nis contained herein if called upon to do 

so in a court oflaw. 

-Dated: January 14, 2015 
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NOTICE: This opinion is subject to formal revision before piiblication in the 
bound volumes of NLRB decisions. Readers dre requested to.notify the b
ecutive Secretary, National Labor Relations Board, Washington, D.C. 
20570, of any typographical or-other formal errors so that corrections can 
be included in the bound volumes. 

Lou's Transport, Inc., and ·T.K.M.S., Inc. and Mi
chael Hershey 

T.K.M.S., Inc. and Jeffrey Rose. Cases 07-CA-l 02517 
and 07-CA-113640 

December ·16, 2014 

DECISION.AND ORDER 

BY MEMBERS MrSCIMARRA, JOHNSON, 
AND SCHIFFER · 

On June 5, 2014, Administrative Law Judge Paul Bo
gas issued the attached decisiou. The Respondents filed 
exceptions and a supporting brief, the General Counsel 
filed an answering brief, and the Respondents filed a 
reply brief. 1 • · 

The National Labor Relations B·oard has delegated its 
authority in this proceeding to a three-member panel. 

The Board has considered the decision and the record 
in light of the exceptions and briefs and has decided to 
affirm the judge's rulings,2 findings,' and conclusions as 
modified below and to adopt the judge's reco=euded 
Order as modified and set forth in full below.4 

1 The General Counsel has moved to strike transcript excerpts at
tached to' the Respondents.' brief. We have reviewed the transcript in 
its entirety and have not selectively relied on the Respondents' excerpts 
in reaching our decision. The General Counsel's motion is therefore 
denied. The Respondents moved to strike the General Counsel's an
swering brief on three grounds: (1) that it was not double-spaced as 
required by the Board's Rules; (2) that it allegedly included evidence 
not admitted at the hearing;. and (3) that it allegedly addressed issues 
outside the scope of the Respondents' exceptions. The Board's policy 
permits a party to resubmit a brief that conforms to the Board's Rules, 
and the General Counsel has done so. We have carefully reviewed the 
General Counsel's .brief and find the Respondents' other allegations 
without merit. The Respondents' motion is therefore denied. 

2 The complain~ alleged that Respondent Lou's Transport, Inc. and 
Respondent T.K.M.S., Inc. are a single ei;nployer and/or joint employ- . 
ers. The judge accepted the parties' stipulation that the Respondents 
are jointly filld severally liable for any remedies found approJ)riate in' 
this case. He therefore made no findings with respect to their single
and/or joint-employer status. Accordingly, we will delete r'eference to 
the legal status of the Respondents' relationship other than to adopt the 
judge's recommendation, based on the 'stipulation, that they are jointly 
and severa.Jly liable to remedy the unfair labor practices found in this 
case. . . . 

3 There are no exceptions to the judgC's findings that the Respond
ents violated Sec. 8(a)(l) of the Act by inviting employees.to quit be
cause they engaged in protected concerted activity and by warning 
employees for engaging in protected concerted activity. There are also 
no exceptions to the judge's dismissal of the allegation that the Re-
spondents vioiated Sec. 8(a)(l) by discharging JeffreyRose. , 

4 We shall modify the judge's recommended Order to coofonn to the 
Board's standard remedies. ·In adopting the judge's recommended tax
compensation and Social Security Administration reporting require-

361 NLRB No. 158 

(') 

Michael Hershey was employed by the Respondents as 
a truckdriver, hauling dirt and clay at a limestone and 
sandstone quarry in southeastern Michigan. Hershey and 
the other drivers were dissatisfied with various aspects of 
their working conditions, including the safety of the un
paved roads within the quarry and the condition of their 
trucks. The Respondents' site supervisor testified that 
every driver complained to him about these issues. 

The Respondents promulgated .several documents to 
employees that set out, among other things, certain "core 
values." One of the:Se "core values" is to "overlook"-=
i.e., disregard, ignore-the "chatter" of drivers tailciug to 
one another ou the radio. The Respondents' manager, 
Jeffery Laming, testified that "chatter" "stir[s] up the 
crowd" and "gets the people going." 

On January 7, 2013,' Hershey and another driver eu
gaged·in a conversation over their company radios about 
working conditions and safety concerns. This conversa
tion was .overheard by some of the Respondents' offi
cials, and Hershey and the other driver were subsequent
ly disciplined for "talking bad" about the Company and 
violating its "core values." Around the same time, Her
shey began displaying signs in his truck window for the 
other drivers to se.e. Some of the signs co=euted ou 
the same co_ncerns regarding safety and working condi
tions that were the subject of the drivers' complaints. 

Ou a day in late January or February, the drivers col
lectively agreed to stop working for the rest of the day 
because of the dangerous condition of the quarry roads. 
On March 25; the manager of the quarry held a safety 
meeting; Sean Schmidt, the Respondents' manager for 
the quarry project, was in attendance. · Several drivers, 
including Hershey, criticized the. maintenance of the 
roads. 

Ou March 27, Manager J. Laming learned that drivers 
had been talking about Hershey's signs. He character
ized Hershey's. signs as "visual .chatter" and inconsistent. 
with the Respondents' "core values." He further testi:fie.d 
that some of the signs, including those stating "paycheck 
on order" and "brakes on order," .were "stirring up the 
crowd." J . .Laming told Manager David Laming about 
the signs. The two of them also discussed the January 7 
incident and observed ,that· Hershey was "still talking 
bad" about the Respondents. When Hershey arrive.<J. for 
work on March 27, l Laming discharged him. D. Lam
ing testified that, in addition to the signs, Hershey was 
discharged because D. Laming ''had already spoken to 

ments set forth in the remedy section ofthe'ju(,lge's decision, we rely.on 
Do.n Chavas,_ LLC dlbla Tortillas Don Chavas, 361 :NLRB No. 10 
(2014).··"W'e'Sball s'ubstifutib a" new iiOtice ·to fonf6'rm to··t1ie··order as 
modified. 

• 
5 All dates are in 2013, unless stated. otherwise. 

1{c.) 
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[him] about conversations over tbe radio." "Then I saw 
these. signs," D. Laming continued, "and I thought . . . 
this isn't the kind of person we want working for us. So 
I fold Jeff Lariiliig if [would] probably be best if\ve ter
miuate !rim." D. Laming then reiterated that Hershey 
was discharged "due to the sign;" _and "also the fact that 
[D. Laming] Jiad previously spoken to [Hershey] regard-
ing bis beh~.vior." · · 

. For the following reasons, we agree with the judge that 
the Respondents violated Section 8(a)(l) of the Act when 
they discharged Hershey. 6 

-

_An employer violates Section 8(a)(l) of the Act by 
· discharging _an employee "if the employee was engaged 
in an activity which is 'concerted' withln the meaning of 
Section 7, the employer knew of the concerted nature of 
the employee's activity, the concerted activity was pro
tected by the Act, and the discharge was motivated by 
the employee's protected, concerted activity." Correc
tional Medical Services, 356 NLRB No. 48, slip op. at 2 
(2010) (citing Meyers Industries, 268 NLRB 493, 497 
(1984) (subsequent history omitted)).7 

. 

The Respondents contend that Hershey was discharged 
solely for displaying signs in bis truck, ·and that display
ing those signs was not protected concerted activity. The 
evidence discussed above demonstrates, however) that 
Hershey was fired for displaying the signs and for bis 
January 7 radio conversation with a fellow driver. We so 
find.· The Respondents did not except to the judge's 
finding that Hershey's participation in the January 7 con
versation was protected concerted activity.' In any 
event, we agree with that finding. During the conversa-. 
tion, Hershey and bis fellow driver discussed their con
cerns about working conditions-specifically, the condi
tion of their trucks and the safety _9f the quarry roads on 
which they had to drive-and all the drivers complained 
to the Respondents about these very issues. The Board 
has fouod protected concerted activity uoder circum• 
stances closely resembling those presented here. See 
Sa/is/nJ.ry H6tel, 283 NLRB 685, 686-687 (1987) (find-

6 In his decision, the judge cited several Board cases decided at a 
time when the composition of the Board included two persons whose 
appointments the Supreme Court subsequently he'd were not valid. See 
NLF.B v. Noel Cann;ng, 134 S.Ct. 2550 (2014). In affirming the 
judge's finding that Hershey's discharge was unlawful, we have not 
relied on any of those cases. 

7 There is no contention that Hershey, in the course of his protected 
concerted activity, engaged in opprobrious conduct that caused him to 
lose the protection of the Act. Accordingly, in deternrinmg whether 
Hershey's discharge was unlawful, we do not rely on the judge's analy
sis under the framework Set forth in Atlantic Steel Co., 245 'NLRB 814 
(1979). 

"in ili·e-"ab'senc'e of eX:Cej,tiOils, Miffiber JObnSOn cidopts· tne jUdge~s 
conclusiOn that the January 7 conversation w.as concerted and.pr:9~ept
ed, · and finds it unnecessary to independently_ consider the question. 

ing employees' complaints among themselves about new 
luoch policy concerted where employees also .protested 
individually to management). Because .the protected 
conceited radio collvers8.tion·Was a·reas·on for He!sP.ey 1s 
discharge, we find the discharge uolawful. 

But even assuming, as the Respondents contend, that 
Hershey was discharged solely for displaying bis signs, 
we would still find bis discharge uolaw:ful..9 Regardless 
whether displaying the signs was itself concerted activi
ty, tbe evidence demonstrates that the Respondents be
lieved it was. J. Laming's testimony establishes that he 
believed the signs were "stirring up the crowd." Moreo
ver, some of the signs bore messages that related to teTil)s 
and conditions of employment. An employer violates 
Section 8(a)(l) by discharging an employee because the 
employer believes he or she_ engaged in concerted activi
ty for mutual aid or protection, regardless whet.her the 
employee's activity was in.fact concerted. See, e.g., U.S. 
Service Industries, 314 NLRB 30, 30-31 (1994) (finding 
discharge uolawful where employer believed employee's 
complaints to her supervisor in the presence of other em-

. ployees were "stirring up the other workers"), enfd. 
- inem. 80 F.3d 558 (D.C. Cir. 1996). We need not and do 

not reach the issue of whether Hershey's display of the 
signs constituted protected concerted activity.IO Accord
ingly, we. find that the discharge would be unlawful even 
if the Respon_dents' sole reason for the discharge had 
been Hershey's posting of the signs in bis truck window, 
because the evidence shows that the Respondents regard
ed Hershey's signs as protected, concerted activity. 

ORDER 
The National Labor Relations Board orders that the 

Respondents, Lou's Transport, Inc., Pontiac, Michigan, 
and T.K.M.S., Inc., Pontiac, Michigan, their officers, 
agents, successors, and assigns, Shall 

l. Cease and desist from 
(a) Discharging, warning, or otherwise discriminating 

against any employee for engaging in protected concert
ed- activity. 

(b) Inviting any employee to quit because he or she 
engaged in protected concerted activity. 

9 In reaching this conclusion, Member Johnson has considered that 
the Respondents did not assert that a reason for the discharge was a 
purported opprobrious or egregious nature oftbe signs' messages. 

10 Although Member Schiffer agrees that Hershey's discharge was 
unlawful based on the rationale stated above, she also affirmatively 
finds that the display of the sigris constituted protected concerted activi
ty. Thus, she would find Hershey's discharge unlawful even assuming 
the.display of the signs was the sole reason for the discharge, regardless 
of what the Respondents Qi~ qr Aid n~~_beli~ve. 
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(c) In any like or related.manner interfering with, re
strainfyg, or coercjp.g .. eii!pJoy~e.s i,n the exercise of the 
rights guaranteed them by Section 7 of the Act. 

2. Take the folloWing affirmative action necessary to 
effectuate the policies of the Act. 

(a) Within 14 days from the date of this Order, offer. 
Michael Hershey full reinstatement to his former job or, 
'if that job no longer exists, to a substantially equivalent 
position, without prejudice to his semority or any other 
rights or privileges previously enjoyed. 

(b) Make Michael Hershey whole for any loss of earn
ings and other benefits suffered as a result of the discrim
ination against him, in the manner set forth in the remedy 
section of the judge's decision as modified. 

( c) Compensate Michael Hershey for the adverse tax 
consequences, if any, of receiving a lump-sum backpay 

. award, and file a report with the Social Security Admin
istration allocating the backpay award to the appropriate 
calendar quarters. 

(d) Within 14 days from the date of this Order, remove 
from their files any reference to the· unlawful verbal 
warnings issued to Michael Hershey and Timothy Pledg
er, and within 3 days thereafter notify those individuals. 
in writing that this has been done and that the discipline 
will not.be used against them in any way. 

( e) Within i 4 days from the date of this Order, remove 
from their files any reference to the unlawful discharge 
of Michael Hershey, and within 3 days thereafter notify 
him in writing that this has been done _and that the dis
charge will not be used against him in any way. 

(f) Preserve and, within 14 days of a request, or such 
additional time as the Regional Director may allow for 
good cause shown, provide at a reasonable place desig
nated by the Board or its agents, all payroll records, so
cial security payment records, timecards, personnel rec
ords and reports, and all other records, including an elec
tronic copy of such records if stored in electromc form, 
necessary to analyze the amount of backpay due under 
the terms of this Order. 

(g) Within 14 days after service by the Region, post at 
their Pontiac, Michigan facilities copies of the attached 
notice -marked "Appendix."" Copies of the notice, on 
forms provided by the Regional Director for Region 7, 
after being signed by the Respondents' authorized repre
sentative, shall be posted by the Respondents and main
tained for· 60. consecutive days in conspicuous places, 
including all places where notices to employees are. cus-

11 If this Order is enforced by a judgment of a United States court of 
appea.lS'; tl::le words in the ·notice ·reading "'Posted by Order of the Na
tional Labor Relations Board" shall read "Posted ·Pursuant to a Judg
ment of the United States Ceurt of Appeals Enforcing an Order of the · 
National Labor Rel_ations Board." 

tomarily posted. In addition to physical posting of paper 
naticei, notices shall be distrij)uted .electronically, such 
as by email, posting on an intranet or an internet site, 
and/or other electronic means, if the Respondents cus
tomarily communicate with their employees by such 
means. Reasonable steps shall be ta)<en by· the Respond
ents to. ensure that the notices are not altered, defaced, or 
covered by any other material. If either of the Respond
ents lias gone out of business or closed 'its facility in
volved in these proceedings, the Respondents shall du
plicate and mail, at their own expense, a copy of the no
tice to all current employees and former e_mployees em
ployed by the Respondents at any time since January 8, 
2013. 

(h) Within 21 days after service by the Region, file 
with the Regional Director a sworn certification of a re

. sponsible official on a form provided by the Region at
testing to the steps that the Respondents have taken to 
comply. · 

Dated, Washington, D.C. December 16, 2014 

(SEAL) 

Philip A. Miscimarra, Member 

Harry I. Johnson, Ill, Member. 

Nancy Schiffer, Member 

NATIONAL LABOR RELATIONS BOARD 

APPENDIX 

NOTICE TO EMPLOYEES 
POSTED BY ORDER OF TIIB 

NATIONALLABORRELATIONSBOARD 
An Agency of the United States Government 

The National Labor Relations Board has found that we 
violated Federal labor law and has .ordered us to post and 
obey this notice. 

FEDERAL LAW GIVES YOU THE RIGHT TO 

·'Form,join, ·or assist a union 
Choose representatives to bargain with us on 

your behalf 
Act together with other employees for yo_ur bene

fit and protection 
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Choose not to engage in· any of these protected 
activities. 

WE .WJLL NOT discharge, warn or o!]ierwise discrimi
nate against any of you for engaging in protected con
certed activity. 

WE WILL NOT invite you to quit because you engage in 
protected concerted activity. 

WE. WILL NO.T in any like or related manner interfere 
with, restrain; or coerce you in the exercise of the rights 
listed above. 

WE WILL, within 14 days from the date of the Board's 
Order, offer Michael Hershey full reinstatement to his 
former job or, if that job no longer exists, to a substan
tially equivalent position, without prejudice to his senior
ity or any other rights or privileges previously enjoyed. 

WE WILL make Michael Hershey whole for any loss of 
earnings and other benefits .resulting from his discharge, 
less any net interim earnings, plus interest. 

WE WILL compensate Michael Her_shey for the adverse 
tax consequences, if any, of receiving a lump-sum back
pay award, and WE WILL file a report with the Social Se
curity Administration allocating the backpay award to 
the appropriate calendar quarters. 

WE WILL, within 14 days from the date of the Board's 
Order, remove from our files any reference to the unlaw
ful warnings issued to Michael Hershey and Timothy 
Pledger, and WE WILL, within 3 days thereafter, notify 
them in writing that the warnings will not be used against 
them in any way. 

WE WILL, within 14 days from the date of this Order, 
remove from our files any reference to the unlawful dis
charge of Michael Hershey, and WE WILL, within 3 days 
thereafter, notify him in writing that this has been done 
and that the discharge will not be used against him in any 
way. 

LOU'S TRANSPORT, !NC., AND T.K.M.S., !NC. 

The Board's decision can be found at 
www.nlrb.gov/case/07-CA-102517 or by using the QR code 
below. Alternatively, you.can obtain a copy of the decision 
from the Executive Secretary, National Labor Relations 
Board, 1099 14th Street, N.W., Washington, D.C. 20570, or 
by calling t202) 273-1940. · 

Donna lvl. Nixorl, Esq., for the General Counsel. 
Amy D. Comito, Esq. and Kelly M Kammer, Esq. (Steven A. 

Wright; P. C.), of Shelby Township, Michigan, for the Re
spondents. 

DECISION 

STATEMENT OF THE CASE 

PAUL BOGAS, Administrative·Law Judge. These consolidat~ 
ed cases were tried in Detroit, Michigan, ·on February 24 and 
25, 2014. Michael Hershey, an individual charging party, filed 
the initial charge in Case 07-CA-102517 on April 11, 2013, 
and amended charges in that case on May' 30 and September 
26, 2013. Jeffrey Rose, an individual charging party, filed the 
charge in Case 07-CA-113640 on September 18, 2013. The 
Regional Director for Region 7 of the National Labor Relations 
Bo8:fd (the Board) issued the consolidated amended complaint 
(th, complaint) on January 31, 2014. The· complaint alleges 
that Lou's Transport, Inc., and·T.K.M.S., Inc., a single employ
er and/or joint employers (TulKS) discriminated in.violation of 
Section 8(a)(l) of the National Labor Relations Act (the Act) 
when .they encouraged employees to resign their employment, 
issued verbal waminis to employees, and discharged employ
ees, because those employees engaged in protected concerted 
activity and to discourage such activities. The Respondents 
filed a timely answer in which they denied committing any of 
the violations alleged. 

On the entire record, including my observation of the de
meanor of the WitnesSes, and after considering the briefs filed 
by the General Counsel and the Respondents, I make the fol
lowing 

FJNDJNGS OFF ACT 

J..JURISD!CTION 

Respondent Lou's Transport and Respondent TKMS ( collec
tively referred to herein as the Respondents) are corporations. 
with offices and places of business in Pontiac, Michiga:n, and 
are engaged in the intrastate-trallspQrtation of freight including· 
aggregates of various kinds. In conducting their, operations 
during the fiscal year ending December 29, 2012, each.of the 
ReSpondents has provided services valued in excess of $50,000 
to the Ba,rton ¥.alow Coillpany, !!Jl enterpri~e W~thin_th_e Sti;i.te 
of Michigan that is directly involved in interstate commerce. 
The Respondents admit; and Ifutd; llfal inclivfdila11y ancl follec
tiveLy. they -have. been employers. Cngage.d in commerce within 
th~ ~eaci?,g of Section 2(~}: (6), ~d Q) ofth~ Act. · · 
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LOU'S TRANSPORT, INC. 

II. ALLEGED UNFAIR LABOR PRACTICES 

A. B~ckground.Facts . . 

. Respondent Lou's Transport and Respondent TKMS are 
UUcking companies owned by Dan Israel. The Respondents 
have a number of managers and supervisOrs· in .com.mob, share 
the use of some equipment and facilities, and also use the same 
written statements of "core values" and "6 cardinal safety 
rules," and the same team member handbook.1 This case con-· 
cems the Respondents' treatment of its employees working as 
truckdrivers at the "Sylvania quarry" jobsite. The Sylvania 
jobsite is a limestone filld sandstone quarry that is. owned by 
Great Lakes 'Aggregate (Great Lakes), a nonpartY. Great Lakes 
contracts another- non.party, Dan's Excavating (Dan's), to ex
tract and load material from the quarry. In order to reacfi the 
quany's reserves of limestone.and .sandstone it is necessary for· 
Dan's to remove a top layer of dirt and clay. That is where the 
Respondents come in. Dan's subcontracts with th~ Respond
ents to transport this d.irt and clay from the pit area to a 
dumpsite at another location on the quarry property. Individu
als working for Dan's direct the Respondent£' drivers to specif
ic locations at the pit area and load the Respondents' trucks 
with dirt and clay.- The Respondents' employ~es then drive to 
the dumpsite where individuals working for Dan's direct them 
to the specific location where the material is to be unloaded. 
The round trip route from the pit area to the dumpsite and back 
is less than a mile, and the drivers cover that route approxi
mate})' four or five times every hour. Dan's pay the Respond
·ents on a per truck/per hour basis for these services. Each of 
the Respondents' trucks at the quarry consists of a tractor and a 
trailer, and transports loads in exce~s of 100,000 pounds. 

During the relevant time period, up to 6 of the Respondents' 
drivers at the qllarry were employees of Respondent Lou's 
Transport, and from 8 to 20 were employees of Respondent 
TKMS.2 All of the Respondents' drivers; whether employed by 
Lou's Transport or TKMS, .do. exactly the same work at the 
quarry, and park their trucks overnight at the same TKMS
operated yard facility. The quarry is considered a mine for 
pufPoses ofregulation by the Mine Safety and Health Admin
istration {MSHA) .. 

1 The complaint alleges that Respondent Lou's Transport and Re
spondent TKMS are a single employer and/or joint employers. At the 
start of the trial, the General Counsel and. the Respondents submitted 
written stipullitions providing that the Respondents would be jointly 
and severally liable for any remedies found to be appropri~te and that, 
for purposes of this litigation only, all individuals alleged to be agents 
in the compI11int (Dai;t Israel, Bruce Israel, David Laming, Jeffery Lam
ing, Sean Schmidt, and Tony Allen) were agents of both Resporidents 
,yith respect to the discipline and termination of the Charging Parties. 
The understanding was that this would alleviate the need. to litigate the 
question of single/joint employer status. Given that understanding, the 
relationship between the two Respondents is discussed in this decision 
only for the purposes.of providing coo.text. I mak~ no !roding regarding 
the alleged single/joint-employer status of the Respondents. 

2 At the times relevant to· the claims in the complaint, the Lou's 
rranSpoit"driYeis Were··repJ'ese'Il{e(i'bY Teari:tsteis Locai 614', &ld the 
TKMS drivers were not represented by a union. The complaint does 
llot allege any violations based on employees' union ac!iYitie.s or affil
iation. 

The record shows that working conditions for the Respond
ents' drivers at the quarry .are chal.lenging. The route that the 
drivers traverSe at the quairy corisist.S ali:nost intirCi:Y of non
paved, onsite, roads of clay, dirt, and stone. These roads are 
very slippery and become more so when they are wet or thaw
ing after a freeze. Dan's is responsible for maint.aining these 
onsite roads, which deteriorate quickly and require daily resur
facing and rebuilcl,ing. The condition of the onsite mads is 
often quite poor and this results in extreme wear and tear to the 
trucks. 

During the time period at issue here, the Respondents' driv
ers were dissatisfied with the efforts that the Respcindents and 
Dan's were making to keep the onsite roads and the trucks in a 
safe and appropriate condition. Sean Schmidt, the Respond
ents' manager for the quarry project, stated that every driver 
complained to him about the roads and the condition of the 
trucks. According to Hershey, drivers complained to Schmidt 
at least three times a week about roads and equipment. Drivers 
also complained about what Hershey c8.lled "messed . up 

.paychecks." David Laming (D. Laming) a higher-level official 
with authority .over the Respondents' other managers also re
ceived complaints from drivers. Jeffrey Laming (J. Laming), 
the Re'spondents' operations manager, testified that he was 
aware that there were issues with the condition of the tires ·on 
the trucks used at the quarry. Drivers also noted problems with 
the trucks on the daily pretrip inspection reports that they sub
mitted to the Respondents. The parties disagree about the rea
sonableness of the efforts that the Respondents and Dan's were 
making to maintain the roads and equipment, but it is not nec
essary for me to wade into that disagreement in.order to resolve 
the questions presented here. I do, however, find that the driv
ers were complaining in good faith about what they believed, 
correctly or not, were unreasonable deficiencies affecting their 
safety. I am persuaded of this by the undisptlted testimony that 
every driver who worked at the quany complained to Schmidt 
and that in about February 2013 the drivers became so alanned 
about the safety of the onsite roads thaf they- collectively re
fused to continue the day's work and were .sent home .. The 
record sh6ws that one of the Respondents' trucks had flipped 
over at the quarry, that the trucks were :frequently damaged due 
to the condition of the roads, and that the trucKs were operated 
in proximity to drops of as much as 200 feet. 

The lines of authority at the quarry were overlapping to some 
degree. Schmidt, who managed the Respondents' n<;arby yard, 
Visited the quarry up to four times a day and was the Respond
ents'· supervisor for the drivers there. He inspected the onsite 
quarry roads, checked in with the drivers, and answered· ques
tions that Dan's or Great Lakes personnel had for the Respond-· 
ents. Schmidt reported to J. Laming who also visited the 
jobsite from time to time. As noted_ above, personnel from 
Dan's, a nonparty, gave· the Respondents' drivers direction at 
the quarry. Vito Strarnaglia, who worked for Dan's, was the 
superintendent of the.quarry operation and was there through
out the day overseeing the project. In that capacity, he, inter 
al'ia,, signed the Respondents' drivers "in" arid "out'' and di: 
rected their work. Bill Begley, who was the Great Lakes man-
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ager for the qUarry, rarely interacted directly with the Resppnd-
ents' drivers. · 

B. Ride,? and Values Promulgated by the Respondents 

The Respondents justify the disciplinary actions they took 
with respect to Hers~ey, Rose, and a third driver, Timothy 
Pledger, by referencing three documents that they promulgated 
to emplOyees-speci:fically, a statemeD.t of "c~re values," a 
statement of "6 cardinal safety rules," and the ru1e.s Of cond~ct 
set. forth in the team member handbook. The clause in the 
"core values" document that the Respondents rely on directs 
employees to "ove;look the chatter." J. L~g explained this 
"core value·" by stating, that "drivers especially, they get on 
their CBs and they, you know chatter about things, you know; 
overlooldng the rumors and all the stuff that goes on."3 He 
said, "chatter" is "what gets people going." 

Toe Respondents also relies cin two of their "cardinal safety 
rules"--one that concerns the use of cell phones and the· other 
the use of hardhats. The cell phone rule requires "100% Com
pliance with absolutely no cell phone use while driving forward 
or reverse in commercial vehicles or heavy equipment.''. In the 
absence of a medical emergency, an employee who needs "to 
send or receive a phonecall" is to "do so in a designated brealc 
location at the facility." The evidence showed that drivers of
ten use ·their cell phones while stopped in their trucks and that 
the Respondents condoned such use. However, the evidence 
did not show that the Respondents condoned drivers' use of cell 
phones while their trucks were moving:4 The drivers were, 
however, permitted to co~unicate using citizens band radios 
(CB') and company radios while driving. . 

The safety rule regarding hardhat usage by drivers requires 
"JOO% compliance with wearing [a] bard bat ... all the time 
out of the vehicle." Because the quarry was considered a mine 
for purposes of MSHA, the Respondents and Dan's personnel 
informed drivers that it was also necessary that drivers wear 
hardhats while inside their trucks. The rule requiring the wear
ing of hardhats inside the trucks was not one of the Respond
ents' -written cardinal safety.rules, but a site specific modifica
tion of its rule. The record show's that, despite the site specific 
rule, it was common for Schmidt to see drivers working inside 
their vehicles without a hardhat on. Charging Party Rose was 
the only driver to whom Schmidt ever issued discipline for sllch 
conduct. 

The Respondents' employee handbook lists 50 rules of con
duct, the violation of any of which "wi11, in the discretion of the 
Company, result in disciplinary action up to and including dis-

. 3 The other cOre values·set forth by the Respondents' document on 
the subject are: never say can't; honor all conunitments; proactive 
communication (good and bad news must travel fast); details make the 
difference; T[ake] A[im] A[nd] F[ire]; desire to be part of something 
special; willingness to change and grow; home grown; and built to last 

4 Charging Party Rose, who the Respondents state that they dis
charged in part for talking on a cell phone while driving his truck, 
testified that be had seen other employees engaging in the same con
duct Rose did not state how often be witnessed such conduct, nor did 
bi claim that he ever ·wf.1nessed it occurring in the view-of·supervh!rors· 
or managers of the Respondents. Even if°I credit Rose's testimony on 
this subject, it would not show that such co;iduct was prevalent, or that 
the Respondents' officials knowingly ~owed it 

charge." The rule that the Respondents rely on here prohibits 
the "[u]se of threatening or profane language toward a fellow 
Team Member, Management, personnel, or a customer.~• The 
evidence showed that· despite this ·ru1e, ·drivers at the {luarry 
regulariy used profanity and sexually charged language. .Most 
of this occurred during convers~tions between drivers ·who 
were speaking on the CBs or. company radios in their trucks. 
There was also credible testimony from Pledger' that be beard 
Israel, J. Laming, and D. Laming all use profanity on the com'. 
pany radio at one time or another. In one instance; Pledger 
heard a manager tell employees to stop cursing on the radio, 
however, not all drivers at the qu?ITY received that instruction. 
In particular, Charging Party Rose was never told. to stop curs
ing on-the-job prior to the day the Respondent discharged him. 
The word "f-k" was used frequently by dtjvers, but most often 
as an interjection (for example "f-k, I bit a rock," Tr. 275), a 
participial adjective expressing disparagement or discontent 
(for example 
"f--,king weather," Tr. 216), a verb (for example "weather
it's f-king us up," Tr. 183), or an adverb (for example, "that 
f-king sucks," Tr. 292). On occasion the Respondents' driv
ers would direct the word at one another to express contempt or . 
hostility, as in "f-k you," but there was credible testimony 
indicating that this usage was less commonplace. (Tr. 344-
345.) Whil~ the record indicates that the Respondents general
ly tolerated drivers using profanity in the ways set forth above, 
there was no credible evidence that the Respondents had ever 
tolerated drivers saying. "f:-k you" to personnel of their, cus
tomer at the quarry-i.e., Dan's--or to using that, or compara
ble language, to communicate refusal to accept direction from 
Dan's personnel. (Tr.292-293.) Schmidt stated that there is a 
difference between the Respondents' drivers cursing at one 
another and those drivers cursing at a customer such as Dan's. 
He testified that it is unacceptable for drivers to direct profani
ties at a customer and that doing so is grounds for discharge. 

C. The Respondent's Reaction to Overhearing a Radio 
Conversation between Hershey and Pledger 

Hershey was hired by the Respondents as a driver in July 
2012, and transferred to the quarry project in November 2012, 
the same month that the Respondents began wOrk there. Pledg
er, another driver, began his employment with the ResJ)ondents 
in August 2007 and also worked on the quarry .project. On 
January 7, 2013, Hershey and Pledger had a conversation over 
the company radios in their trucks. They were using a channel 
that drivers believed was neither monitored by the Respondents 
nor used for any official purpose. Hershey and Pledger dis
cussed the poor condition of the onsite roads and of the Re
spondents' trucks and tires. Pledger told Hershey that the Re
spondents' personnel had urged him to drive a truck even 
though its tires were bad, that he ended up receiving a $600 
traffic fine for driving on the bad tires, and that the Respond
ents left him to pay the fine himself. Such incidents were a 
matter of concern to Pledger not only because of the monetary 

5 Pledger was a ·fon:iJ.er driver with the Responden~, who left that 
. posit;i9J1·voluntµily and on goo!l terms. Toe General Counsel is not 

seeking any monetary relief {or him. 
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fine, but because such incidents could adversely affect his rat
. ing _tlS a commer~ial driver. ~ersbey complained that he was 
having trouble wi.tti the condition o} bis truck and that the Re
spondents kept telling him that the necessary parts were "on 
order." Hershey and Pledger discussed their view that Israel 
and D. Laming were "cheap" regarding how they maintained 
equipment and ran the Company.· One or both of the drivers 
used profanity during·the conversation: No one else" participat
ed in the conversation. 

Unbeknownst to Hershey and Pledger, someone had alerted 
D. Laming to _their radio discussion while it ·was ongoing. ~
Laming reacted by clandestinely listening in on.the conversa
.tion for 30 to 45 minutes. He testified that during that time he 
heard Hershey and Pledger "badmouthing the company'' and 
complaining a~out the trucks, the tires on the trucks, the road 
conditions, and the moriotony of the work. He also heard the 
drivers disparage Israel, J. Laming, and himself. One of the 
two drivers said that Israel was an "asshole" and a (<cheap
skate." While the conversation was ongoing, D. Laming alert
ed Israel, who listened in as well. D. Laming testified that he 
was "enraged" by what he heard Hershey and Pledger saying 
and wanted to discharge them immediately. Israel, however, 
said that Hershey and Pledger might just have been "blowing 
off steam" and that D. Laming should tall, to them. 

The next day, January 8, D. Laming met with Hershey and 
Pledger. Schmidt was also present. D. Laming revealed that he 
had listened to Hershey's and Pledger's radio .conversation the 
day before and asked, "Why are you still here?" Pledger testi
fied that he was worried that he might be fired depending on 
how he answered the question. D. Laming went on to say that 
he "didn't like" their "attitudes" and that "complaining on the 
radio is very unprofessional." He said that the -Respondents 
spent "a lot of money and equipment to repair things and if 
lHershey and Pledger] have a problem, [they] need to find a 
different place to work." He also stated that "if ... per yo.ur 
conversation you think this is terrible place to work, you know, 
I would never work anywhere that I wasn't happy working, and 
why do you work here?" Hershey and Pledger apologized for 
their. comments and Said tha,.t they were just Venting and h.ad not 
meant D. Laming to hear them. If Laming prepared discipli
nary paperwork stating that Hershey had received a "verbal 
warning for bad mouthing [the] company and improper lan
guage on company radio." He noted On the paperwork that 
both Hershey and Pledger "were sorry for their actions" and 
that he believed "they will both do a good job going forward." 
D. Laming testifie:d that he created separate paperwor.k docu
menting a verbal warning for Pledger based on the incident. 
Shortly after hearing the radio conversation, D. Laming offered 
to allow Hershey to transfer to a positiOn away from the quarry 
as a dirt dump supervisor. Hershey declined because he would 
have earned less in that position. 

D. Hershey's Signs 

In late December 2012 or early in January 2013, Hershey 
began preparing handmade signs, each-85by 11 inches in-size, 
that he would intermittently place in the lower left hand corner 
of his truck's windshield. Each time he made a l),eW sign; lj:er: 
shey would display it during oru, or two loops around the quar-

·ry. The signs could be seen by the drivers, as well its by p~r
. Sonnel of.Dan's and Great Lakes. Hershey meant for the signs 
to amuse and bOost the lllorale of the other drivers. A good 
numb.er of the signs carried messag~s that were critical of the 
drivers' working conditions, including. the way the trucks and 
the onsite roads were being maintained, and issues with 
payche'cks. Among the signs were ones that read: "BRAKES 
ON ORDER"; ''PAYCHECK ON ORDER"; "REAL LIFE ON 
ORDER"; "ICE ROAD THIS!"; "GOT TIRES?"; "TIRES 'R' 
US"; "SLIPPERY WHEN WET";' "SHOOT ME PLEASE!" 
and "HELP!" Several of Hershey's signs also mocked the Re
spondents' "JDL"' certification. J. Laming testified that the 
Respondents never told drivers that this was anything more 
than an internal certification, but Hershey was surprised when a 
police officer info'rmed him that it was nOt an independent safe
ty certification and that "JDL" certified meant "Jeffrey and 
David Laming" certified. Two of Hershey's signs said "J.D.L. 
TIITS!" and one of those signs also included a stick figure 
drawing of a person grabbing his or her crotch while dancing in 
the marlp.er associated with the entertainer Michael Jackson. 
The drawing is very simple and does not include any represen
tation of.genitalia or other graphic details. Another sigri carried 
the message "I GOT YOUR J.D.L. RJGHT HERE." Some of 
the signs did not concern working conditions at all, including 
one that made reference to a sex act. There was credible testi
mony that drivers were amused by Hershey's signs. Prior to 
the day of Hershey's discharge, n_o coworker, supervisor, or 
manager had ever told him that the signs were inappropriate. 

E. Rose 

Rose was a driver on the quarry project who was hired by the 
Respondents in late November 2012, and was terminated about 
4 months later on March 25, 2013. During Rose's ten'Ure with 
the Respondents, Schmidt beard him complaining on the radio 
and came to see him as an instigator of negativity on the radio. 
The record does not show when Schmidt overheard Rose make 
these statem~nts. 

The disciplinary paperwork for Rose's tennination was pre
pared and signed by Schmidt and dated March 25. It stated ,hat 
Rose was b~ing warned and discharged that day on the basis of 
insubordination, violation of a safety rule, and uncooperative 
performance. In the "details" section of the d6curnent, Schmidt 
v,,rote: 

Issue #.1: On 3/23/2013 I saw Jeff Rose Driving on the Syl
vania [ quarry J site without a hard bat on and asked him where 
it was? He stated "the strap was broken on it." I gave rum a 
new hard hat Issue #2: It was brought to my attention that on 
3/22/13 around 5:00 the Dan's operator Gary Martin told Jeff 
Rose "we are loading until 5:00 pm and to get another load." 
Jeff Rose responded, "f-k you and f-k Vito." I didn't 
know about this until this morning when Vito Stramaglia 
(Dan's Superintendent) told me. · 

6 This W8.$ a· reference to Hershey's view tha!·the Respondents re
quired the' drivers to operate even wlien the roads were wet and, there
fore, particularly hazardous. 
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The exit interview form prepared by the Respondents that day 
describes_ the reason for Rose's separation as. "s·ervices are not 
longer needed. Does not meet company core values." .. 
. At triai, Schinldi testified that ms decision to terminate Rose 

was the -result of a "culmination of things" and he discussed 
purported shortcomings in addition to those described ab.ave. 
Schinldt stated that in late Februruy or early March 2013, Rose 
had an accident while driving· for the Respondents and that in 
March 2013 Rose bad been caught talking on a cell. phone 
while he was driving. · Schinldt testified that the incident on 
March· 22 when Rose purportedly cursed a~ a customer was "the 
straw that broke the camel's back." 

Regarding the accident, the evidence showed that Rose had 
been told to return the truck he was driving to the Respondents' 
yard because the brakes were not working properly. As Rose 
tumed the truck while nearing the yard, the brakes malfunc
tioned and the truck jackknifed. The first company official at. 
the scene, J. ·Laming, asked Rose: "What the hell bappen,d? 
What'd you do?" After Rose explained, J. Laming told him to 
get another truck and keep working. J. Laming did not send 
Rose for a drug test or testify that the accident was Rose's fault. 
Schmidt, however, testified that he subsequently examined skid 
marks at the scene and formed the opinion that the skid marks 
were created during the accident and showed that Rose had 
been driving too fast. The Respondents did not issue disdpline 
to Rose at the· time of the accident. Rose was discharged some 
weeks_later, but the paperwork explaining that decision did not 
mention tlie accident. 

Regarding the cell phone incident, the evidence showed that 
one day in March 2013, as Rose was driving into the Respond
ents' yard, he :received a call from a mechanic. Rose answered 
the call while his truck was moving and Schmidt witness~d this 
conduct. Schmidt reacted by yelling at, and verbally repri
manding, Rose for talking on the cell phone while driving. At 
the time of Rose's termination, Schmidt told him that the cell 
phone incident was one of th6 reasons for the action, althougl:l. 
the termination paperwork did not specify that as a reason. 7 

On tvvo occasions, Schmidt saw Rose violating the. quarry
specific rule requiring drivers to wear hardhats while inside 
their trucks. Schmidt witnessed the first violation on about 
March 16 or 17, 2013, and alerted Rose to the violation. The 
second violation was on March 22 or 23, and this time Schmidt 

1 At one point, Ros~ testified that Schmidt yelled at him because he 
was driving while tallcing on the cell phone, and that, at the time of the 
discharge, Schmidt stated that the cell phone was one of the reasons for 
the discharge. (Trans·cript at page(s) (Tr.) 189, 190.) However, Rose 
also testified _that no supervisor spoke to him about his use <;>f the cell 
phone until subsequent to his discharge and that Schmidt never told 
him that the cell phone usage was a reason for his discharge (Tr. 190). 
Based on my review of Rose's inconsistent testimony, I conclude that 
Schmidt did talk to Rose about the cell phone violation at the time of 
that viOiation and did mention it to Rose when terminating his em
ployment That testimony was specific and against Rose's interests, 
and therefore it is unlikely that he would fabricate it. In general, Rose 
had a calm and measured demeanor while testifying. However, his 
credibility was undermined- by a ·nwnber of inconsistencies· in. his testi
mony which 'demollStrate lapses in memory _and/or an eagerness to 
harmonize his acco1:1nt with his own interests in this litigation. 

gave Rose a warning as part of the same March 25 discip!inruy 
paperwork that documented Ro.se' s discharge. 8 

There was an ongoing conflict at the quarry betvveen Stra
maglia (Dan's quarry superintendcmt) and the Respondents' 
drivers. Stramaglia wanted the drivers to continue· receiving 
loads until the shift ended Drivers resisted taking loads close 
to the end of the shift because they found that doing so meant 
that they would not complete their work until after the shift 
end6d and would Ilot be compensated for the postshift work 
On Friday, March 22, 2013, Rose stopped accepting loads 
shortly before his shift was scheduled to end. at 5 p.m. Stra
maglia bad told the Dan's employees to contiim,e loading the 
Respondents' trucks until the end of the shift. Consistent. with 
that instruction, one of Dan's employees, an operator named 
Greg Martin, told Rose to take another load. There is no dis
pute that this led to a hostile exchange between Rose and Mar
tin·. Rose testified: "He', like, f-k you go, go [take another 
load]. And I'm like, no, f-k you. So he's like, go or I'll kick 
you're a-s." (Tr. 209.)9 Stramaglia was not a witness to this 
exchange, but his understanding was that when Martin relayed 
the instruction to take another load, Rose responded, ''f-k 
you" and "f-k Vito too."10 Subsequently, on Monday, March 
25, Strarnag!ia informed Schinldt about .the hostile exchange 
betvveen Rose and Martin. Stramaglia testified that his purpose 
in doing this was to let Schmidt know about the difficulty be 
was having with drivers who did not want to take loads as the 
end of the shift approached. Stramaglia was Ilot concen:ied 
about the language that Rose had used, but nevertheless he 
reported to Schinldt that Rose had said "f-k you" and "f-k 
Vito too." · 

The General Counsel argues that for purposes of assessing 
the severity of Rose's conduct during the March 22 incident 
with Martin, I should not consider Dap.'s to be the Respond
ents' "customer." That argument is not persuasive. It is undis
puted that the Respondents drivers were working pursuant to a· 
contract with. Dan's and that Dan's was the party paying the 
Respondents for these services. Multiple witnesses were asked 
to. weigh in. on the question, and this testimony was consistent 
with the Respondents' characterization of Dan's as their cus
tomer. Not only did four of the Respondents' witnesses (D. 
Laming, J. Laming, Schmidt, and Strarnag!ia) state ibat Dan's 
was the Respondents' customer, ·but two _of the General Coun.: 
sel's own witnesses (Pledger and Martin) agreed with that char-

8 According to Schmidt, in the second instance Rose stated that his 
.hardhat was broken, but when ·schmidt examined it he discovered that 
the hardhat was not broken. Neither Schmidt, nor any other witness for 

. the Respondent, claimed that Rose was discharged in whole or in part 
for misrepresenting the condition of his helmet. 

9 Here again, Rose gave inconsistent testimony. He initially testified 
that "I'm like, no, f-k you," to Martin, but later said that he bad not 
"sworn" at Martin. This inconsistency, along with others in Rose's 
testimony, leads me to consider him less than fully reliable as a witness. 

10 Martin himself did·not recalt'ffl'e incident at all, could not testify 
about what Rose did or did not say, and, in fact, did not even remeinber 
who Rose Was. Toe General Counsel characterizes this as Martin deny
ing that Rose cursed at him (brief of General Couns'el· at pp. 38 to 39), 
but, in fact, Martin only testified that he could not recall whether Rose 
had done so or not (Tr. 265-266.) 
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acterization. Pledge! even went a little further and stated that 
the drivers were aware that Dan's was their customer.11 ,. 

F. Rose and Hershey Speak at March 25 Safeiy Meeting 

On Monday, March 25, 2013, a safety meeting was held at 
the quarry. - Bill Begley, who manages the quany for Great 
Lakes, made a presentation at the meeting. A total of about 30 
persons attended. Among the other supervisory and manage
ment personnel ·pr~sent .were Paul Cosgrow (project safety 
manager) and Straroaglia fyom Dan's, and Schmidt and Tony 
Allep: '( dispatcher) frqm the Respondents. The evidence does 
not suggest that J. Laming, D. Laming, or Israel, were present. 
The drivers working at the quarry that day, including Hershey 
and Rose, attended the meeting. 

Begley made his presentation to. emphasize the importance 
of MSHA rules regarding road maintenance ·anct protective 
equipment. During his presentation, Begley touched on a num
ber of subjects including the importance of safety, the particular 
hazards presented by the anival of spring, the importance of 
using care when crossing the public ro8.d that cut through the 
quarry, and his commitment to maintaining the roads. He en
couraged the drivers to give hirri their input. After Begley had 
been talking for about 5 ·or 10 minutes, drivers began raising 
·complaints about the roads. Rose went first, stating, "[Y]ou 
promised that you'd give us these good roads, and here we are 
driving on the slop and slurry." He said that Stramaglia was 
"not taking care of the roads like they've been taken care of 
before, and we need them taken care of." Hershey joined Rose 
in complaining about Stramaglia's maintenance of the onsite 
roads. According to Gary Grode, a driver testifying for the 
General Counsel, a total of three drivers raised complaints. 
Hershey remembered himself an~ Rose being th.e main em
ployee speakers during the meeting. Stramaglia defended the 
efforts that Dan's was making to maintain the roads. Hershey · 
and ·Stramaglia aired their disagreement, and then Begley stated 
that he "di.d not want to get in an argument," but rather wanted 
"to talk about what we need to do." He stated, "[W]e're going 
to see what we can do to get it solved so everybody's happy." 
According to the accounts of Hershey and Rose, the disagree
ment between employees and Stramaglia during the safety 
meeting had become heated· and involved some yelling before 
Begley settled it down. Begley and Stramaglia, neither of 
whom. works for the Respondents, both credibly testified that 
they did not recall the conversation becoming particularly heat
ed. There ·is no claim that either Hershey or Rose directed any 
of their complaint~ during the meeting at .the Respondents or 
engaged in any confrontation· with the Respondents' agents 
who were present. I find that Schmidt was present at the safety 
meeting and had lmowledge of Rose's and Hershey's state-

u A contrary view. was expressed by one fonner driver at the quarry, 
Gary Grode, who .testified that be did not consider Dan's to be the 
custorrier. Grode believed that customers were those persons who came 
to the quarry to obtain product. I think Grode was confusing the ques
tion.of who. was the cµstomet. of.the quarry owners, with the question of 
who was the customer of the Respondents' trucking operation at the 
quarry. At any rate, I find the contrary evidence more persuasive than 
Grade's opinion ~n the subject.· · 

ments at that meeting. I also credit Schmidt's testimony that at 
· the time be was _testifJ.:inK (11, montl1s lat.er) be_ no longer bad 

any specific recollection of that meeting. 

G. Respondents Discharge Rose o~ March 25 

Later on March 25, the same day as the safety meeting, 
Schmidt presented Rose with disciplinary paperwork stating 
that Rose was being warned and discharged. According to 
Schmidt, he began preparing this document as a written wani
ing based on his observation that RoSe ··was not wearing a hard 
bat on March 22 or 23. Schmidt testified that after he began 
preparing the paperwork, Stramaglia told him that, on March 
22, Martin bad directed Rose to take another load, but Rose bad 
refused and said, "F-k you" and "f-k Vito." Schmidt mOdi
fied the disciplinary papernork to include this incident and 
changed the disciplinary action from a warning to a waring and 
discharge. On the form, Schmidt stated that Stramaglia told 
hlm about the incident "this moming"-i.e., on March 25, the 
same day as the safety meeting and. the issuance of the disci
pline. Schmidt testified that be discharged Rose based on a 
variety of things and that the incident Stramaglia reported was 
the "straw. that broke the camel's back." Schmidt did not testi
fy that he toOk any actions to investigate Stramaglia's account 
before terminating Rose. Schmidt also completed an exit inter
view· form for Rose on March 25. There, Schmidt wrote that 
Rose "does not JJleet company core values." At trial, Schmidt 
testified that this ·meant Rose "didn't meet our core values as 
far as attention to safety and the.way he conducted himself with 
our customer." Rose testified that at the time of the discharge, 
Schmidt told him that the actioil was being-takeri because of the 
hard hat incident, the cell phone incident, and "all the shit'' 
Rose was talking on the radio. · 

After he was discharged, Rose called Israel to discuss what 
bad happened. Rose told Israel that be "liked working" for the 
Respondents and that he bad "thought that [the Respondents' 
operation] was going td be my home." Israel asked Rose why, 
ifhe liked working for th~ Respondents, he was "talking shit on 
the radio." Rose told Israel that his complaints were legitimate. 
Israel asked, "[W]ould you take your job back?" Rose said be 
would, and Israel said, "[L]et me call Sean [Schmidt] and ... 
talk to him."12 About 3 or 4 days later, Rose called Schmidt' 
and asked if be bad spoken with Israel. Schmidt said that be 
had, but that they had decided not to rehire Rose '°because there 
was too much negativity on the radio." 13 

12 Israel did not testify at the hearing and the Respondents did not 
present any other evidence contradicting Rose's facially plausible ac
count of this conversation. 

13 This quote is based on Rose's testimony, which I credit regarding 
this statement. Scihmidt testified· that he did not recall telling Rose that 
he was "negative," but Schmidt did not testify that he recalled thafhe 
had not done so. In genera!, Schmidt's recollection was rather vague 
regarding the words he spoke to Rose that day. I note, moreover, that 
Schmidt testified that he considered R9se an instigator o:f negativity on 
the radio. The fact that Sdunidt did, in fact, hold that View of Rose, 
lends som:eSupport to Rose's testimony that Schmidt expressed that 
view. 
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H R_esp·ondents Discharge Hershey oil March 27 

The Respondents' termhl.ilted ·Hershey's employment on 
March 27, 2013. On that day, J .. Laming became aware that 
drivers bad been talking about Hershey's signs. He called 
Schmidt at about 5 a.m., and asked him to check Hershey's 
truck, which was still parked in the Respondent's yard, to see if 

· there were any signs in the truck. Schmidt found the signs in 
Hershey's truck and reported on them to J. Laming. Shortly 
thereafter, J. Laming came to the yard. He testified that Her, 
shey's signs "upset'' him because Hershey was "talking about" 
the working conditions which "99.9 percent ofus work so hard 
to make· right every day.i• He found it "offensive" that Hershey 
mocked the "JDL" certification which he viewed as the ~e-

·- spbndents going "out of our way to try to make a pleasant 
working environment." J. Laming characterized the signs as 
"verbal chatter" and therefore inconsistent with the Respond
ents' core value of "avoiding the chatter." He testified that 
Hershey's signs stating "JDL this," "paycheck on order," "real 
life on order " and "breaks on order" Were "stirring up the 
crowd." J. L~ming contacted D. Laming and told him about the 
signs. The two discussed the January 7 episode when D. Lam
ing beard Hershey and Pledger criticizing the Respondents, and 
noted that Hershey was "still talking bad" about the Respond
ents. D. Laming was unhappy that Hershey was displaying the 
signs for other employees to see and felt that they were "es~e
cially inappropriate following the dis.cussion" he had had with 
Hershey in January about badmouthmg the.Respondents. 

J. Laming and D. Laming decided to terminate Hershey for, 
in D. Laming's words, "bis actions of creating the signs and 
displaying the signs and negative attitude." J. Laming pr~
pared the tennination paperwork. As the reason for the tenru
nation, J. Laming wrote "employee does not meet our core 
values." When Hershey arrived. that morning, J. Laming called 
him into the office and fired him. J. Laming stated that the 
reason was that Hershey did not meet- the Respondents' "core 
values." Hershey asked what that meant, and J. Laming an
swered, "[W]e didn't appreciate your signs," they "pissed off 
my brother, and you don't meet our core values.',' 

L Complaint Allegations 

The complaint alleges that the Respondents violated Section 
8(a)(l) of the Act on about January 7, 2013, by discriminating 
against Hershey and Pledger when D. Laming encouraged the~ 
to. resign and issued ·verbal warnings to them because of their 
protected, concerted, discussions about drivers' working' con?i
tions. The complaint further alleges that the Respondents vio
lated Section 8(a)(l) ofthe'Act on March 25, 2013, by discrirn• 
inatorily discharging Rose because he concertedly complained 
about Working conditions on March 25, 2013, and to discourage 
emplo)'ees from engagiBg in these or other concerted ac~vities. 
In addition, the complaint alleges that the Respondents v10lated 
Section 8(a)(l) of the Act on March 27, 2013, by discriminato
rily discharging Hershey because be: engaged ID' protected, 

· concerted, discussions regarding working conditions on January 
7 2013 · concertedly complained about working conditions on 
March 25, 2013; and publicized complaints regarding working 
conditions by posting signs in his vehicle from January 14 to 

March.27, 2013. 

ID. ANALYSIS AND DISCUSSION 

· A. Hershey's and Pledger's Conversation on JanUary 7 

Tue General Counsel alleges that Hershey and Pledger were · 
engaged in protected concerted activity when, during their Jan
uary 7 conversation on the company radio, they complained_to 
one another about the'ir working conditions and that. the Re
spondents' violated Section 8(a)(l) of the Act when, _because of 
that conversation, they issued verbal warnings to Hershey and 
Pledger and encouraged them to resign. D. Laming admitted 
that the ·Respondents disciplined Hershey and PleQger on Janu
ary 8 because of the January 7 conversation, but the Re~o~d
ents contend that the conversation was not protected activ1ty. 
Since there ·is no dispute that the Respondents issued the verbal 
warnings based on Hershey's and Pledger's January 7 conver
sation, this case is properly analyzed using the Atlantic Steel 
Co., 245 NLRB 814 (1979), framework. Under that frame
work, if Hershey's and Pledger's January 7 conversation was 
protected concerted actiVity, the Respondents viol~te? the Act 
by taking action against them because of that activrty unless 
Hershey and Pledger lost the protection of the Act due to op· 
probrious. conduct. See Fresenius USA Jvffg., 358 NLRB No. 
138, slip op. at 4 (2012). 

I find that Hershey's and Pledger's conversation on January 
7 was protected concerted activity. Section 7 of the Act states 
that employees engage in protected activity when they, inter 
alia, "engage in . : . concerted activities for the purpose of ... 
mutual aid or ·protection." The Board has held that employees 
engage in such activities when they complain about working 
conditions affecting other employees aS well as themselves. 
Wor/dmark by Wyndham, 356 NLRB No. 104, slip op. at 13-14 
(2011) (employees "engaged in concerted activities, privileged 
by Section 7 of the Act'' when they discussed compensation 
problems among themselv~s); see also Jvfeyers Industries, 281 
NLRB 882, 887 (1986) (Board clarifies that the standard re
quiring that, in order to 1:ie concerted, the employees' action 
must not be engaged in "solely by arid on'behalf of the employ
ee himself' encompasses, inter alia, "those circumstances 
where the individual employees ... prepare for group action"), 
eril'd."sub nom. Prill v. NLRB, 835 F.2d 1481 (D.C. Cir. 1987), 
cert. denied 487 U.S. 1205 (1988). Where the complaint. is 
inade to fellow employees it is "inherently concerted because it 
involves a speaker· and listeners." Belle of Sioux City, 333 
NLRB 98, 105 (2001). . 

The conversation at issue here primarily concerned the safety 
of the onsite roads and the R~spondent's trucks-matters that 
were of concern not only to Hershey or Pledger, but to both 
Hershey and Pledger, Carrier Corp., 331 NLRB 126, 127 
(2000) ("concerted activity may well include nothing more than 
one speaker and one listener"), as well as to the Respondents' 
other drivers at the quarry .. The record shows that every one of 
the more than 20 drivers at the quarry brought their complaints 
about the condition of the roads and the trucks to Schmidt's 
attention, and in some cases to the attention of other manage
ment officials. In one instance drivers became so concern~d 
about the safety of the onsite roads that they engaged in -a group 
work stoppage and were sent home. Employees' expressions 
of concern are protected concen;ed activity under such ·circum-
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stances even if the employees had not agreed to act together to 
seek change. See Salisbury Hotel, 283 NLRB 685, 687 (1987) 
( emptoyees·e1:;gage· llqlrOteCted acdVlty whe"n they ·complained 
about the employer's lunch hour poliC)' 8Illong themselves, and 
some employees individually expressed their dissatisfaction to 
management, ev_en if the employees had not explicitly agreeQ to 
act together to change the policy). 

The Respondents contend that Hershey and Pledger were en
gaged in "mere griping .... not protected concerted activity'' 
because their statements were not made to management or on 
behalf of other employees. This argument is not persuasive for · 
a number of reasons, among them that Hershey and Pledger 
were not raising purely personal discontents, but rather discon
tents fhat they shared with one other, and with the other drivers 
at.the quany. In Phoenix Processor Limited Partnership, 348 
NLRB 28, 46 (2006), petition for review denied sub nom. Cor
nelio v. NLRB, 276 Fed. Appx. 608 (9th Cir. 2008), cert. denied 
555 U.S. 994 (2008), the Board affinned the"administrative'law 
judge's conclusion that an employee engaged in protected con
certed activity by talking to other employees about their wages 
and hours. The judge distinguished this activity from "mere 
griping," by explaining that "griping about a purely personal 
concern is not ordinarily considered action undertaken for mu
tual 8.id or protection," but "voicing concerns that pertain to 
working conditions affecting other emplO}'ees as well as the 
complaining worker is protected by SectiOn 7 of the Act." Id., 
citing Aloska Ship & Drydock, Inc., 340 NLRB 874 fn. I 
(2003). It is certainly the case that the safety issues discussed 
by Hershey and Pledger fall into the category of working condi
tions that affect other employees. Tampa Tribune, 351 NLRB 
1324, 1334-1335 (2007) (employee's complaints are concerted 
protected activity, not mere griping, where coworkers were also 
unhappy about the same issues), enf. denied on other grounds 
by 560 F.3d 181 (4th Cir. 2009). 

The Respondents contend that Hershey's and Pledger's con
versation was not protected because they had not intentionally 
included representatives of the Respondents in their discussi~n. 
First, the record shows that Hershey and other drivers repeated
ly made the same complaints and related complaints to the 
Respondents. Even if this were not the case, the Respondents' 
argument· would fail since the Board has made clear that em
ployees' ."discussions with coworkers [a]re indispensable initial 
steps along the way to p9ssible group a"ction" and therefore are 
protected regardless of whether the employees have raised their 
concerns with management or talked about working together to 
address those concerns. Hispanics United of Buffalo, Inc., 359 
NLRB No. 37, slip op·. at 3 (2012), quoting Re/co Locomotive, 
Inc., 358 NLRB No. 37, slip op. at 17 (2012), enfd. 734 F.3d 
764 (8th Cir. 2013). Similarly, protection is not denied because 
other employees· have not authorized Hershey or Pledger to 
serve as their spokesperson because coverage· is not dependent 
on "eniployees combin[ing] with one another in any particular 
way," NLRB v. City Disposal Systems, 465 U.S. 822, 835 
(1984), or on the speaker being "specifically authorized" as a 
"group spokesperson for group complaints," Wor/dmark by 
WyndhalJl, 3.56NLRB No. 104, slip op. at 14. 

HershCy's and Pledger's conversation was part of:tb.e process 
of building sentiment and. solidarity around the view that.the 
sa:t'eii ii'f the roads aiict. trucks Iiaa io be Improved and, there- . 
fore, their conversation was part of the process that might, and 
did, include employees seeking those improvements from the 
Respondents. Even if! did not find that Hersbey';.and Pledg
er's conversation was part of the ongoing efforts.by drivers to 
seek improvement of Working conditions at the quarry, I would 
find that the conversation was protected because complaints 
about such serious perceiyed workplace safety hazards are a 
funda-mental matter of concern to employees and are, on that 
basis, inherently protected. See Hoodview Vending Co., 359 
No. 36, slip op. at 3-4 (20!2j (employee conversations are 
inherently protected when they. involve matters of fundamental 
concern to emplo.yees such as wages, job security, and work 
schedules); see also St. Bernard Hospital & Health Care Cen
ter, 360 NLRB No. 12, slip op. at 9 (2013) ("The Board has 
held that an employee who raises Safety issues with his em
ployer is engaged in concerted activity that is protected by Sec-
tion 7 oftbe Act."). . 

Since Hershey's and Pledger's January 7 conversation was 
protected concerted activity the Respondents could not lawfully 
discipline them for that activity unless the drivers did some
thing so opprobrious or extreme in the course of the activity 
that they forfeited the Act's protection. See Fresenius USA 
Mfg., supra; Atlantic Steel, supra Under the Board's decision 
in Atlantic Steel, ·whether othervvise protected activity has lost 
the Act's protection depends on a "careful balancing" of the 
following four factors: 

(1) the place of the discussion; (2) the subject matter of the 
discussion; (3) the nature of the employee's outburst; and (4) 
whether th.e outburst was, in any way, provoked by an em-
ployer's unfair labor practice. · 

245 NLRB at 816. The Board bas cautioned that while an em
ployer may lawfully discipline an employee engaged in pro
tected activity for making st?tements that threaten ·cithers with, 
for example, physical harm, it may not discipline an employee 
for making statements that simply make others annoyed or 
uncomfortable. Chartwells, Compass Group, USA, 342 NLRB 
1155, 1157 (2004); Alpine Log Homes, 335 NLRB 885, 894 
(2001), RCN Corp., 333 NLRB 295,300 (2001). 

The Respondents make no argument that Hershey and 
Pledger lost the Act's protection under the Atlantic Steel fac
tors. Based on my consideration of those factors, I find that 
Hershey's and Pledger's activity were neither opprobrious nor 
extreme. The "place" of the discussion Weighs in favor of con
tinued protection. The drivers were at work, in their trucks, and 
conversing on a radio channel that the Respondents did not ~se 
for any busiµess purpose and which the drivers believed the 
Respondents did not monitor. "The place of work is a place 
unique_ly appropriate -for dissemination of views concerning , .. 
the Various options open tci the employees." NLRB v .. MClgnavox 
Co. of Tennessee, 415 U.S. 322, 325 (1974). The fact that the 
conversation occurred ih a "plate" where management officials 
were exposed to the drivers' negative opinions should not 
weigh against continued pro~ection since those officials were 
only exposed because tp.ey chose to cl~destinely eaVesdrOp on 
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the conversation and eavesdropping on protected activity is 
itself an unfair labor practice. See Turtle Bay Resorts, 353 
NLRB 1242, 1242 fn. 6 (2009), affd. by Board after remand 
from court of appeals 355 NLRB 706 (2010), enfd. 452 Fed. 
Appx. 433 (5th Cir. 2011). The subject matter of Hershey's 
an,d Pledger's discussion. also weighs in favor of continued 
protection. As discussed above, the focus bf the coriversation 
was the drivers' good-faith concerns that management was 
putting their_ safety at risk. _Although the Respondents may 
disagree that this belief was well founded, they cannot lawfully 
muZzle coWorkers' discussion ofit. 14 

The nature of the outburst here also Weighs in favor of con
tiirned protection. The Respondents do not allege, and the rec
ord does not show, that Hershey. or Pledger made threats of 
physical harm or improper action during their intercepted con
versation. Although profanity was used and management offi
cials were the subject ·of derogatory· name Calling, such lan
guage was not extreme or opprobrious given that the use_ of 
profanity on the radios was pervasive and generally tolerated, 
and that neither· employee had reason to believe that the offi
cials to whom they were referring were listening in. · It is not 
surprising that D. Laming was annoyed and uncomfortable 
because of what he overhearp., but under Board precedent it 
talces more than that to strip employees of the Act's protection. 
Charnvells, supra; Alpine Log Homes, supra, RCN Corp., sup:i"a. 

Regarding the final Atlantic Steel factor, the General Counsel 
has not shown that any part of Hershey's and Pledger's conver
sation was provoked by an unfair labor practice. This factor 
however, does not· weigh against continued prqtection since 
their statements were meant for each other, not their supervi
sorS or managers. In Fresenius, 358 NLRB No. 138, slip op. at 
7, the Board stated that where the employee's message is di
rected towards coworkers, not his or her superior, the "lack of 
employer provOcation neitOer weighs in favor of nor against 
finding the conduct protected." 

Three .of the four Atlantic Steel factors weigh in favor of con
tinued protection, and the fourth is neutral. I find that Her
shey's and Pledger's January 7 conversation about their work
place concerns retained the Act's prOtection, and that the Re
spondents violated Section 8(a)(l) of the Act on January 8, 
2014, by issuing a verbal warning to them based on that con
versation. 

14 The truth or falsity of an employees' communications to others 
generally is immaterial to the protected nature of the activity. _Phoenix 
Processor Limited Partnership, 348 NLRB 28, 46 (2,006), petition for 
review denied sub nom. Cornelio v. NLRB, 276 Fed. Appx. 608 (9th 
Cir. 2008), cert. denied 555 U.S. 994 (2008); see also R J. Libe,to, 
Inc., 235 NLRB 1450, 1453 (1978) (''Whether [an employee's] facts or 
interpretation were correct, he was entitled to discuss with his fellow 
employees his perception of the working conditions and · employee 
problems. Resp,ondent, to be-sure.had a right to try to counter his ar
guments~ but it had no right to·attempt to muzzje his discussions with 
fellow employees of issues relating to their working conditions."), enfd. 
mem. 591 F.2d 1336 (3d Cir. 1979); and Holyoke Visiting N_urses Assn., 
313 NLRB 1040, 1053 (1994)(disparagement defense oniy available to 
employer if the employee's statements were- not only false, but made 
with,.malice). 

The complaint alleges that the Respondents violated Section 
8(a)(I) of the Act not only by issuing verbal warnings in re
sponse to the protected conversation, but also by responding to 
that conversation by encourB.gin:g Hershey and-Pledger tO ·re
sign. As discussed above, D. Laming's.initial reaction to over-. 
hearing the employees' criticisms was. that he should immedi
ately discharge both employees. When D. Laming talked to the 
employees about what he had overheard, he did not discharge 
them, but did state that if they "ha[d] a problem [they] heed to 
find a different place to work." He also opined· that "if 
... per your conversation you think this is a terrible place to 
work, you know, I would never work anywhere that I wasn't 
happy working, and why do you work here?" D. Laming's 
hostile. reaction to the protected activity caused Pledger, quite 
reasonably, to be concerned that he might be fired. The Board 
lias repeatedly held that statements of the type that D. Laming 
made to Hershey and Pledger are ·coercive in violation of Sec
tion 8(a)(l): In Merit Contracting, Inc., 333 NLRB 562, 563 
(2001), the Board affirmed that the employer's statement to an 
employee that he could "go work sOmewhere else" if he was 
not happy was "implicitly threatening, and therefore bad a ten
dency to interfere with Section 7 rights," in violation of Section 
8(a)(l). Similarly, in House Calls. Inc., 304 NLRB 311, 313 
(1991), the Board held that when an employer responded to 
employee complainis about a paycheck delay by saying that "if 

· they did not like it, they could quit" the employer engaged in 
coercive conduct in violation of Section 8(a)(l). In Wor'ldmar* 
by Wyndham, supra, an employer responded to employees' 
complaints about working conditions by saying "My· dad al
ways told me ... if you didn't like it some-where, rather than 
whining and complaining about it, go find another job." The 
Board affumed the administrative law judge's conclusion that 
this statement was coercive in violation of Section &(a)(l). 356 
NLRB No. 104, slip op. at 15. The Respondents do not cite any 
contrary precedent under which D. Lamin.g's statements to 
Hershey and Pledger would be lawful. 

I find, -based on the Board precedent cited above, that D. 
Laming coerced Hershey and Pledger in violation of Section 
8(a)(l) when, on January 8, 2013, he responded to their pro
tected activity by telling them that "if they did not like it, they 
could quit," and that if"per y6ur conversation you think this is 
terrible place to work, you lmow, I would never work anywhere 
that I wasn't happy working, and why do you work here?" 

B. Discharge a/Rose 

The General Counsel alleges that, on March 25, 2013, the 
Respondents violated Section 8(a)(I) of ·the Act when they 
discriminatorily discharged Rose because he engaged in pro~ 
tected concerted activity by. voicing complaints about road 
conditions during a safety meeting earlier that day. The Re
spondents counter that their action wa.5 not motivated by any
thing Rose ·said at .that Illeeting, but rather b)' his violation of 
safety rules and the profanity he directed at a customer. The 
Board applies the Wright Line :framework to alleged violations 
of Section 8(a)(I) that tum on employer motivation. American 
Red Cross Missouri-fllinois Blood Services Region, 347 NLRB 
347, 349 (2006). Under the Wright Line analysis, the General 
Counsel bears the initial burden of sh9wing that the Respond-
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enfii decision to take adverse action against an employee was 
motivated, __ at least .iri 11.art, by .unlawful considerations.- 251 
NLRB 1083 (1980), enfd. 662 F.2d 899 (1st Cir. 1981), cert. 
denied 455 U.S. (1982), approved in NLRB v. Transportation 
Management Corp., 462 U.S. 393 (1983). The General Coun
sel may meet this burden by showing that: (1) the employee 
engaged in union or other protected activity; (2) the employer 
knew of such activities; and (3) the employer harbored aJµIIlosi
ty towards the Union or other protected activity. ADB UtiHty 
Contractors, 353 NLRB 166, 166--167 (2008), enf. denied on 
other grounds 383 Fed. Appx. 594 (8th Cir. 2010); Intermet 
Stevensville, 350 NLRB 1270, 1274-1275 (2007); Senior Citi, 
zens Coordinan·ng Council, 330 NLRB 1100, 1105 (2000); 
Regal Recycling, Inc., 329 NLRB 355, 356 (1999). Animus 

. may be inferred from the record as a whole, including timing 
and disparate treatment. See, Camaco Lorain Mfg. Plant, 356 
NLRB No. 143, slip op. at 4 (2011). If the General Counsel 
establishes discriminatory motive, the burden shifts to the em
ployer ·10 demonstrate that it would have taken .the same action 
absent the protected conduct . ADB Utili"ty, supra; Inte'rmet 
Stevensville, supra;· Senior Citizens, supra. 

The General Counsel has succeeded in demonstrating that 
Rose engaged in protected activity when he raised safety com
plaints regarding the onsite roads during the March 25 meeting. 
Concerns about the safety of the onsite roads were shared by all 
of the Respondents' drivers and Rose engaged in· collective 
group activity when·he brought those truly group complaints to 
the attention of officials at the quarry. See.}ifeyers Industries, 
281 NLRB at 887 (\:Oncerted activities include "individual 
employees bringing truly group complaints to the attention of 
management). In addition, I infer that thl3 Respondents knew of 
these complaints since Rose made them in the presence of two 
of the Respondents' agents-Schmidt and Allen.15 

I find, however, that the General Counsel has :(ailed to estab
li~h that the Respondents bore hostility towards the protected 
activity alleged in the complaint, i.e., towards Rose's Marqh 25 
comments to Begley (a Great Lakes official) and Stramaglia (a 
Dan's official) at a meeting during which Begley was seeking 
the drivers' input. I recognize that the evidence establishes that 
the Respondents were hoStile to drivers complaining about the 
Respondeµts' own management during conversations between 
themselves on the radios and CBs. However, that does not 
mean that the Respondents were hostile towards drivers ex
pressing their concerDs ·about Great Lakes or Dan's when asked 
for their input by a Great Lakes official who was discuSsing 
safety issues. The March 25 presentation, although attended by 
two o:tfi,cials · of the Respondents, was not being led by those 
officials and the eviden.ce does not show that Rose criticized 
the Respondents at the meeting. The General Counsel points to 
the purportedly heated exchan_ge between the drivers .and Stra-

15 Allen did not testify, or otherwise deny, that be bad lmowledge of 
Rose's c.omments. Schmidt did testify, and stated th~ he had no specif.: 
ic recollection regarding the March 25 meeting. However, even if, at a 
trial 11 months after the·meeti.ng, Schmidt did Dot recall Rose's re
marks it would not rebut the reasonable inference that he recalled those 
remarks at· the time of Rose's discharge, just hours after the remarks 
were made. 

maglia at that meeting. I doubt.that !hi: exchange was particu
larly heated given the contrary. testimony of Begley and Stra
maglia-neither of whom is associated with the Res:pondents. 
Even assuming that I accept the General Counsel's characteri
zation of the exchange between the drivers and Stramaglia as 
heated, there is no claim that the Respondents' officials were 
involved in that exchange. Indeed, although the evidence 
shows that the Respondents were hostile to drivers discussing 
their work complaints with one another, the ·record does not 
show that the 'Respondents were hostile to drivers reporting 
their complaints to management. Drivers continually brought 
complaints about the condition of the roads and th~ trucks to 
Schmidt, and while it is true that this failed to generate the 
changes some thought necessary, the evidence does not show 
that Schmidt had reacted in a hostile or coercive manner when 
drivers presented their complaints to him. 16 The General Coun
sel argues that the timing of Rose's discharge is suspicious 
because it occurred on the same day as the safety meeting. 
However, that argument is· not persuasive because it also true 
that Rose was diScbarged on the same day that Schmidt was 

· informed that Rose bad responded to an instruction to continue 
working by saying, "f-k you, and f-k Vito." · 

Even if I concluded that the General Counsel had succeeded 
iri making. a weak prirna face case, I would find that the Re
Spondents met their responsive Wright Line burden by showing 
they would have terminated Rose on March 25 for safety viola
tions and cursing at a customer even absent his protected con
duct at the safety meeting. ADE Utility, supra; Jntermet Ste
vensville, supra; Senior Citizens, supra. The uncontradicted 
evidence shows that earlier that month, Schmidt had caught 
Rose violating one of the Respondents' six cardinal safety rules 
by talldng on his cell phone while his truck was in motion. That 
is a serious violation under the Respondents' rules and one that 
subjects employees to discipline up-to and including immediate 
dismissal. The undisputed evidence was that inunediately upon 
observing this violation, Schmidt "yelled" at, and verbally rep
rimanded, Rose. Therefore it is clear that Schmidt considered 
this a serious breach before Rose engaged in protected activity 
at the safety meeting some days or weeks later. The General 
Counsel did not show that the Respondents' officials, or 
Schmidt in particular, had ever observed, or condoned, other 
drivers talldng on <?ell :ghones while their trucks were in motion. 
It was also, in my view, reasonable ·for Schmidt to be particu
larly concerned about this safety violation given that Rose had 
rec~ntly been involved in a seijous accident and had continued 
to violate the Respondents.' policy requiring employees to wear 
hard hats while driving. 

16 I note that the complaint does not allege, and the General Counsel 
does not argue ·in its brief, that the Respondents discriminated against 
Rose because he instigated or participated in negativity on the radios 
and CBs. The complaint does not even clfilm that Rose's participation 
in those discussions was protected concerted activity and the General 
Counsel did not elicit testimony from Rose or other drivers regarding 
Rose's participation in those conversatiollS. I make no finding rega!'d
ing the part that those discussions may have played in the decision to 
terminate Rose since that question has not been raised or fully litigated. 
Cf. Pergament United Sales, 296 NLRB 333, 334 (1989), enfd. 920 
F.2d l}Oj2d Cir. 1990). . ---··. 
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More importantly, on the day that Rose was terminated, 
Stramaglia reported to Schmidt that one of Dan's operators had, 
in accordan,ce with. Stramaglia.'s direction, told Rose to coritin
ue accepting loads until the shift ellded, ·but that Rose had re
fused and said, "fuck you" and "f-k Vito [Stramaglia] too." 
There was no evidence that Schmidt had reason to doubt the 
veracity of this report from the Respondents' cllstomer. At any 
rate, Rose himself testified tha:t he had refused the direction to 
take anoth,er load and ·had. responded, "like, no, f-k you." I 
find that this coillplaint from the Respondents' customer at the 
quarry would, either alone or in combination with the cell 
phone violation safety violation earlier that month, have led 
Schmidt to terminate Rose regardless of anything that Rose sai.d 
at the safety meeting. In reaching this conclusion, I considered 
the General' Counsel's argument that the Respondents tolerated 
the use of profanity at the quarry. Rose's use of profanity, 
however, was more aggravated than that which was shown to 
be common at the quarry. Rose did not simply use profanity, 
but he directed the profanity at the Respondents' customer as 
an expression of hostility and to indicate his refusal of a cus
tomer's work-related· direction. There was no .evidence that the 
Respondents had tolerated that type of aggravated. behavior 
from any other driver. I credit Schmidt's testimoily that he 
considered cursing at a customer to. be unacceptable and more 
serious than when drivers used curse words among themselves. 
The General Counsel argues that I should Ilot give credence to 
this explanation because Stramaglia testified that he was not 
personally disturbed· by the language that he reported Rose 
using. However, the Respondents ar~ not required to forgive 
what they consider unacceptable conduct towards a customer 
just because the cuptomer forgives it. I conclude that the Re
spondents have satisfied their burden of showing that Rose's 
behavior on March 2i would have been, in Schmidt's words, 
the "straw that broke the camel's back" regardless of any prq
tected activity that Rose engaged in at the March 25 safety 
meeting. 

For the reasons discussed above, I conclude that the allega
tion that Rose was discrirninatorily discharged in violation of 
Section 8(a)(l) because of his protected concerted activity at 
the March 25 safety meeting, should be dismissed. 

C. Discharge a/Hershey 

The complaint alleges that the Respondents violated Section 
8(a)(l) by tenninating .Hershey's empfoyment on March 27, 
2013, because· of his protected concerted activities: during the 
radio conversation with Pledger on· January 7; at the safety 
meeting on March 25; and/or when be posted sig!ls in his work 
vehicle that publicized complaints about tenns and conditions 
from January 14 to March 27. 

Tue Respondents officiais admit that they discharged Her
shey because of his radio conversation with Pledger on January 
7 and because of the complaints about working conditions that 
he publicized on the signs he displayed in the truck he drove at 
the quarry. Therefore, the question of whether those activities 
Were the Respondents' motive for discharging Hershey is not 
an issue here and thci Atlantiq Steel analySis, rathef than the 
Wright Line analysis, is applicabl,. 

. Toe first question under the Atlanh'c Steel analysis is whether 
the basis upon which the employer acted was protected activity. 
That question has already been discussed, and answered in the 
affirmative, with respect to Hersbey "badmouthing''f'talking 
bad" about the Respondents during his January 7 conversation 
with Pledger. Hershey also engaged in protected concerted 
activity when he publicized the sam~, and other, complaints 
using the signs that he displayed in his truck. Tue signs carried 
messages related to the perceived failure of the Respo!ldents to: 
replace defective parts and tires on the trucks and generally 
ensure that the trucks were safe to drive; take adequate steps to 
ensure that on.site roads were maintained in a safe condition; 
and eliminate paycheck irregularities. Hershey engaged in 
protected activity when he raised these complaints with 
coworkers since the complaints concerned working conditions 
affecting o!her employees as well as himself. Worldmark by 
Wyndham, supra; Hoodview Vending, supra; see also Belle of 
Sio,a City, 333 NLRB at 105 (communications between em
ployees about pay are inherently cOncerted if there is a speaker 
and listeners); and Ho"se Calls, Inc., 304 NLRB at 313 (em
ployees engaged in protected concerted activity when they 
complained that employer was late in distributing paychecks). 

Toe Respondents argue that Hershey's display .of signs criti
cizing management should not be considered protected because 
Hershey "was not trying to get the other drivers to join him in 
some kind of organized effort to have management do some
thing," or trying to "make management aware" of the com
plaints. This argument is not persi.iasive for the reasons dis
cussed above in reference to the January 7 conversation be
tween Hershey and Pledger. As with that radio conversation, 
Hershey was using his signs to "voic[e] concerns that pertain to 
working conditions affecting other employees as well as [him
self]." Phoenix PrOcessor Limi(ed Partnership, supra The 
Board has held that such communications between co-workers 
are an indispensable st~ along the way to possible group ac
tion and are prote,Cted even if the complaints are not being 
made to management, Hispanics United Of Buffalo, supra, and 
even if the employees have not agreed to act together to seek 
changes, Salisbury Hotel, supra. Hershey stated that he dis
played the signs complaining about working conditions in. an 
effort to entertain and build morale amqng the drivers. This is 
part of the process of building sentiment and solidarity around 
the conyiction that working conditions were unacceptable and 
required change. J. Laming himself recognized this, testifying 

· that Hershey's signs were "stirring up the crowd." In fact, after 
Hershey began displaying the sigiis, other drivers complained 
to Schmidt about the c;ondition Of the roads and the trucks, and 
in one instance engaged in a group work stoppage over safety 
concerns. 

Under facts similar to those present here, the Board has af
firmed that employees engaged in protected concerted activity 
when they displayed signs Critical of their employer in their 
vehicles. In RAJ Research Corp., 257 NLRB 918 fu. 3 (1981), 
enfd: m~m. 688 F.2d 816 (2d Cir. 1982), the Board held that an 
employee's 1'display in the windshield of hls automobile of a 
sign reading 'Please Don't Feed the Management. Tuey only 
Suck Blood' constituted protected activity under Section 7 of 
the Ac~ and therefore, [the ~mployer's] discharge of [the em-
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ployee] for this activity violated Section 8(a)(3) aod (]) of the 
}\,ct_.'.'. ~~,!l!ll'., rr1If.o]Y2.k.e Vis/tj~gNurse,: ,4._,sn., 313 1'!L,RB 
at 1052 aod 1053, the Board affirmed that employees engaged 
in protected activity by displaying signs in their car windows 
that stated, "Union busting, Its illegal." Under Board law, em~ 
ployees were protected even when they made "various extrava
gant statements of opinion in describing unattractive features of 
employers." Id. at 1053. 

The Respondents argue that Hershey's display of the signs 
was not protected because he displa)'ed some signs that did not 
reference complaints about working conditions affecting em
ployees. It is true that Hershey displayed some signs that did 
not relate to working conditions and that his display of those 
signs was not protected. That, however, is completely irrele-. 
vant h~re since the Respondents do not claim that Hershey was 
discharged because of those unprotected signs. D. Laming and 
J. Laming testified that the signs they acted on were those that 
were "badmouthing" or "talking bad" about, the Respondents. 
Neither D. Laming nor J. Laming ever ciaimed that they were 
motivated by, or would have taken action based on, the signs 
that were unrelated to working conditions. 

Since Hershey was engaged in protected concerted activity 
when he displayed messages critical of working conditions, the 
Respondents violated Section 8(a)(I) of the Act by discharging 
him for that activity unless they can show that Hershey's con-. 
duct was so opprobrious or egregious as to forfeit the Act's 
protection. I have considered Hershey's activity under the fac
tors set forth in Atlantic Steel, supra, and find that his action 
was neither opprobrious nor egregious. The first factor-the 
location of the activity-weighs in favor of continued protec
tion. Hershey was displaying the signs at the jobsite where he 
and the 9ther affected drivers worked. Longstanding doctrine 
establishes that employees have a right to display protected 
messages at their workplace ab.sent special considerations. 
Pathmark Stores, 342 NLRB 378, 379 (2004); Elli, Electric, 
315 NLRB 1187, 1203 (1994); United Artists Theatre, 277 
NLRB 115, 128 (1985); see also NLRB v. Magnavox Co. af 
Tennessee, 415 U.S. at 325 ("The place of work is a place 

. uniquely appropriate for dissemination of views· concerning ... 
the yarious options open to the e~ployees."). Moreover, there 
is no suggestion that Hershey attempted to display the signs in 
areas at the job~ite· that were off limits or where hi~ nonnal 
duties had not taken hrrn. It is true that while driving at the 
jobsite, Hershey's signs could be seen by persons who worked 
for Great Lakes and Dan's. Those third parties were not the 
intended audience for Hershey's signs, but even if it they had 
been .that would not deprive Hershey of the Act's protection 
since an employee is presumptively privileged to. displa)' signs 
bringing his work-related complaints to the attention of third 
parties. See Hills & Dales General Hospital, 360 NLRB No. 
70, slip op. at 2 (2014) (em2Io:rees "making statements to third 
parties protesting their terms and conditions of employment ... 
is clearly protected by Section 7"). 

In reaching the conclusion that the "location" of the activity 
weighs in faVor of continued protection, I considered the spe
cific location of the signs within the truck. The Respondents 
contend that Hershey's placement of the 8 Y, by 11 inch signs in 

· the lower left-hand portion of his windshield created a blind 
spot aod was a iafety hazard. This safecy concern is dearly ao 
after-the-fact rationalization invented for trial and I do not cred
it it. Hershey testified that his vision Was.not imi,eded by ills 
display of the signs. Neither D. Laming nor J. Laming initially 
mentioned any safety concerns when testifying about why they 
terminated Hershey for displaying the signs. It was only in 
response to leading questions that D. Laming eventually assert
ed that Hershey's display of the sign would "abso!utelf' create 
a blind spot and safety Concern for himself and other drivers. 
Any suggestion that safety played a part in ·the· termination 
decision, or would have led to Hershey's termination, is contra
ry to the reasons that the Respondents gave Hershey orally and 
in writing at the time of his discharge. Mor~over, during the 3 
months that Hershey displayed the signs, no one ever told hin:i 
that doing so was a safety violation, even though the record 
shows that officials at the quany frequently counseled driver~ 
about workplace behaviors that were considered unsafe. 

The subject matter of the messages at-issue also weighs. in 
favor of continued protection. The messages concerned safety 
and paycheck irregularities. As discussed above, every one of 
the Respondents' drivers at the quany had complained to 
Schmidt about the safety of the trucks and the onsite roads and 
at one point a group of drivers refused 10 continue to driving at 
the quarry because of the perceived hazard. Paychecks prob
lems involve employees' pay and are matters of fundamental 
concern to employees. Hoodview Vending, supra. It is particu
larly important to employees' rights under the Act that they be 
permitted to communicate with one another about such signifi
cant workplace concerns. 

The third Atlantic Steel factor, "the nature of the outburst" 
also weighs in favor of continued protection. Jn the signs over 
whlch the Respondents took action, Hershey was using humor 
and sarcasm to drive home his criticisms of the Respondents' 
handling of worldng conditions. He did not make any threats 
of violence or unlawful action or use any curse words. It is true 
that one of the signs·included a drawing .of a dancing stick fig. 
ure that was grabbing its crotch. Although this sign was in poor 
taste, it did not approach being so opprobrious or egregious as 
to cause Hershey's safety related criticism to lose the protectipn 
of the Act. The stick ~gure was drawn in a chlld-like, in no 
way graphic, manner. The pas~ depicted was a reference to .a 
pose that Michael Jackson had performed in front of millions of 
people, including on broadcast television. Moreover, to the 
extent that the picture was suggestive it did not transgress the 
standards of decorum at a jobsite, such as the quarry, where 
profanity and sexually charged messages were commonplace 
and generally tolerated. During the 3 months that Hershey had 
been displaying the signs prior to his discharge, no one had 
ever told him that the signs were not appropriate. I do not 
doubt that, as J. Laming testified, he was personally stung by 

·Hershey's criticism o{ the working conditions that the R,e
spondents provided to drivers, bu,t the Board has made clear 
that an employer may not discipline an employee for making 
statements that simply cause another to feel annoyed or uncom
fortable. · Chartwells, Compass Group,. USA, supra, Alpine Log 
Homes, 335 NLRB 885, supra, RCN Carp., supra. 

--v -·-··;-. 
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I find that the final Atlantic Steel factor-whether the out
burst was a response to an unfair .labor practice-weighs nei
ther. for n()r . _ag~~ continµep_ pro_tection. Alt~ough Hershey 
<lisi,layect the written criticis~s primarily, if nOt eI1trre1y, after 
the Respondents unlawfully disciplined him for the protected 
radio conversation with Pledger, ·Hershey did not claim.that he 
resorted t9 the signs in response to the Respondents' actio!). to. 
muzzle bis oral communications. Assuming that the signs were 
not a reaction to that unfair labor practice, I conclude that this 
factor weighs neither for nor against continued protection since 
the Respondents and Hershey agree that Hershey was using th~ 
signs to communicate with bis coworkers, not with the Re
spondents' supervisors or other officials. See Fresenius, 358 
NLRB No. 138, slip op. at 7 (when employee's message is 
directed towards co-workers, not his or her superior, ·the "lack 
of employer provocation neither weighs in favor of nor against 
finding the conduct protected"). 

I find that Hershey engaged in protected concerted activity 
when he complained about working.conditions during his con
versation with Pledger and when he displayed signs carrying 
messages critica} of the drivers' working cop.ditions, and that he 
did not engage in any behavior in connection With those ·activi
ties that caused him to forfeit the Act's protection. Therefore, 
the Respondents violated Section 8(a)(l) when they discharged 
Hershey on March 27, 2013, for engaging in those protected 
concerted activities. 17 

CONCLUSIONS OF LAW 

I. The Respondents violated Section 8(a)(l) of the Act: on 
January 8, 2014, by issuing verbal warnings to employees Mi
chael Hershey and Timothy Pledger because those employees 
engaged in protected concerted activity; on January 8, 2014, 
when D. Laming reacted to Hershey's and Pledger's protected 
concerted activity by telling those employees that "if they did 
not like it, they cc;mld quit," and that "I would never work any
where that I ·wasn't h~ppy worldng, and why do you work 
here?"; on March 27, 2013, when they discharged Michael 
Hershey because he engaged in protected concerted activities. 

2. The evidence does not show that the Respondents discrim
jnatorily discharged Jeffrey Rose in violation of Section 8(a)(l) 
because of his protected concerted activity at the safety meeting 
on March 25, 2012. ' 

REMEDY 

Having found that the Resppndents engaged in certain unfair 
labor practices, I shall order them to cease and desist therefrom 
and to take certain affirmative action designed to effectuate the 

17 For the re~ons already discussed with respect to Rose, I find that, ' 
under Wright Line, supra, the General Counsel has failed to establish a 
prima facie case with respect to alleged discrimination agafust Hershey 
'based on his statements at _the March 25, 2013 safety meeting. The 
Respondents deny that thei were motivated by Hershey's statements at 
that meeting and the evidence did not show that the Respondents were 
hostile to employees raising safety complaints regarding Great Lakes 
and/or .Pan's at a Great Lakes safety presentation during which the 
drivers' input.was sought However, since the .eVideilce shows that 
Hershey was unlawfully discharged for his protected communications 
with Pledger on January 7, 2013, and his display of siglls from January 
to March 2013, be is entitJ,ed to reinstatement and backpay. 

policies of the Act. In particular the Respondents, having dis
criminatorily discharged Michael Hershey, IQ.Ust offer him rein
statement and make him whole for any loss of earnings and 
Other b6iiCfits. Backpay "shall be computed in a·ccbrdance with 
F. W. Woolworth Co., 90 NLRB 289 (1950), with interest at the 
I'ate prescribed in New Horizons for the Retarded, ;283 NLRB 
1 I 73 (1987), compounded daily as prescribed in Kentucky Riv
er Medical Center, 356 NLRB No. 8 (2010). The Respondents 
shall file a report with the Social Security Administration .allo
cating backpay to the appropriate calendar quarters. The Re
spondents shall also compensate the djscriminatee for the ad
verse tax consequen~es, if any;ofreceiving one or more lump
sum backpay awards covering periods longer than 1 year, Lati~ 
no &press, Inc., 359 NLRB No. 44 (2012). 

On these findings of fact and conclusions of law and on the 
entire record, I issue the follow.ing recommended18 

ORDER 

The Respondent, Lou's Transport, Inc., Pontiac, Michigan, 
and the Respondent, T.K.M.S., Inc., Pontiac, Michigan, their 
officers, agents, ~ccessors, and assigns, shall 

1. Cease and desist .from 
(a) Discharging, warning, or otherwise discriminating 

against any employee ·for engaging in protected c.oncerted ac· 
tivity critical of employees' working conditions. 

(b) Inviting any employee to quit because he or she engaged 
in protected concerted activity critical of employees' wo!king 
conditions. 

( c) In any like or related manner interfering with, restraining, 
or coercing erriployees in the exercise of the rights guaranteed 
them by Section 7 of the Act. 

2. Take the following affirmative action necessary to effec· 
tuate the policies of the Act 

(a) Within 14 days from the date of the Board's Order, offer 
Michael Hershey full reinstatement to his former job or, if that 

. job no longer exists, to a substantially equivalent position, 
Without prejudice to his .seniority or any other rights or privi~ 
leges previously enjoyed. 
' (b) Make Michael Hershey whole for any loss of earnings 
and other benefits suffered as a result of the discrimination 
against him in the manner set forth in the remedy section of the 
decision. 

(c) Within 14 days from the date of the Board's Order, re
move tiDin-their .files· any reference to the unlawful verbal 
warnings issued to Michael Hershey and Timothy Pledger, and 
within 3 days thereafter notify. thoSe individuals that this -has 
been done and that the discipline will not be used against them 
in any.way. 

(d) Within 14 days from the date of the Board's Order, re
move from their files any reference to the unlawful discharge of 
Michael Hershey, and within 3 days thereafter notify him that · 
this has been done and that the discipline will not be used 
against him in any way. 

18 If no exceptions are filed as provided by Se.c. 102.46 of the 
Board's Rules and Regulations, the findings, conclusions, and recom
mended O~_der shall, as provided in Sec. 102.48 of the Rules, be adopt
ed by the Board and all objections to them shall be deemed waived for 
all purposes. 
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(e) Preserve and, with.in 14 days of a request, or such addi
tional time as the Regional. Director may allow for good cause 
shown, pr6vide· at a reasoilable place aesigriated by the ·Board 
or .its agents, all payro11 records, social security payment rec

. ords, timecards, perSonne~ records and reports, and all other 
records, including an electronic copy of such records if stored 
in electronic form, necessary ~o analyze the amount of backpay 
due unde(the terms of this O:i:der. 

(f) Within 14 days after.service by the Region, mail copies of 
the attached notice marked "Appendix'.', 19 at its own expense, to 
all employees of the Respon.dents who' worked at their Sylvania 
quarry jobsite at any time from January 8, 2013, until the com
pletion of the employees' work at that jobsite. The notice shall 
be mailed to the last lmoWil address of each of the employees 
after being signed by the Respondents' authorized representa
tives. 

(g) With.in 21 days after service by the Region, file with the 
Regional Director a sworn certification of a responsible official 
on a form provided by the Region attesting to the steps that the 
Respondents have taken to comply. 

IT IS FURTHER ORDERED that the complaint is dismissed inso
far as it alleges violations of the Act not specifically found. 

Dated, Washington, D.C. June 5, 2014. 

APPENDIX 

NOTICE To EMPLOYEES 
POSTED BY ORDER OF THE 

NATIONAL LABOR RELATIONS BOARD 
An Agency of the United States Government 

The National Labor Relations Board has found that we violated 
Federal labor law and has ordered us to post and obey this no-
tice. , 

FEDERAL LAW GIVES YOU TilE RJGHT TO 

Form, join, or assist a union 
Choose represr;ntatives to bargain with us on your be

half 
Act together with other employees for your benefit and 

protection . 
Choose not to engage in any of these Protected activi

ties. 

WE WlLL NOT discharge, warn, or otherwise discr:iminate 
against any of you for engaging in protected concerted activity 
critical of employees' working conditions. 

19 If this Order is enforced by a judgment of a United States court of 
appeals, the words in the·notice reading "Posted by Order of the Na
tional Labor Relations Bciard" shall read "Posted Pursuant to a Judg
ment of the United States Court of Appeals Enforcing an Order of the 
National Labor Relations Board." 

WE, WJLL NOT invite you to quit because you engage in pro
tected concerted activity critical of your working conditions. 

WE WILL NOT iif a.Iiy'like· or related manner interfere with, re
strain, or coerce you in the exercise of the rights guaranteed 
you by Section 7 of the Act. 

WE WlLL, wifuin 14 days from the date of this Order, offer 
Michael Hershey full reinstatement to his former job or, if that 
job no longer exists, to a substantially equivalent position, 
without prejudice to his seniority or any other rights or privi
leges previously enjoyed, 

WE WILL make Michael Hershey whole for any loss of earn
ings and other benefits resulting from his discharge, less any 

· net interim earnings, plus interest compounded daily. 
WE WILL file a report with the Social Security Administration 

allocating backpay to the appropriate calendar quarters. 
WE WILL compensate Michael Her

0

shey for the adverse ta,"( 
consequences, if any, of receiving one or more.lump-sum back
pay awards covering.periods longer than 1 year. 

WE WILL, within 14 days from the date of this Order, remove 
from our files any reference to the unlawful verbal warnings 
issued to Michael Hershey and Timothy Pledger, and WE WJLL, 
with.in 3 days thereafter, notify them in writing that the verbal 
warnings will not be used against them in any way. 

WE WILL, within 14 days from the date of this Order, rerriove 
from our files any reference to the unlawful discharge of Mi
chael Hershey and, and WE WILL, within 3 days thereafter, noti
fy him in writing that this has been done and that the discharge 
will not be used against him in 'any way. 

LOU'S 1RANSPORT, INC. 

T.K.M.S., !NC. 

The Administrative Law Judge's decision can be found at 
www.nlrb.gov/case/07-CA-102517 or by .using the QR code 
below. Alternatively, you can obtain a copy of this decision 
from the Executive Secretary, National Labo.r Relations Board, 
1099 14th Street, N.W., Washington, D.C. 20570, orb calling 
(202) 273-1940. 
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. BEFORE THE NATIONAL LABOR RELATIONS BOARD 

LOU'S TRANSPORT INC., and 
T.K.M.S., INC., a Single Employer 
and/or Joint Employers 

and 

MICHAEL HERSHEY 

and 

T.K.M S , INC. 

and 

JEFFREY ROSE 

Cases O],CAc102517 
07-CA-113640 

ORDER TRANSFERRING PROCEEDING TO 
THE NATIONAL LABOR RELATIONS BOARD 

A hearing in the above-entitled proceeding having been. held before a duly designated 
Administrative Law Judge and the Decision of the said Administrative Law Judge, a copy of 
which is annexed hereto, having been filed with the Board in Washington, D.C., 

IT IS ORDERED, pursuant to Section 102.45 of the National Labor Relatiot;is Board's 
Rules and Regulations, that the above-entitled matter be transferred to and continued.before 
the Board. · 

Dated, Washington, D.C., June 5, 2014. 

By direction of the Board: 

Gary Shinners 

Executive Secretary 

1(lJ 
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NOTE: Communfcations concerning compliance with the Decision of the 
Administrative Law Judge should be with the Director of the Regional Office issuing the 
complaint. 

Attention is specifically directed to the excerpts from the Board's Rules and 
Regulations and on size of paper, and that requests for extension of time must be 
served in accordance appearing on the pages attached hereto. Note particularly the 
limitations on length of briefs with the requirements of the Board's Rules and 
Regulations Section 102.114(a) & (i). 

Exceptions to the Decision of the Administrative Law Judge in this proceeding 
must be received by the Board's Office of the Executive Secretary, 1099 14th Street, 
N.W., Washington, D.C. 20570, on or before July 3, 2014. 
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UNITED STATES OF AMERICA 

BEFORE THE NATIONAL LABOR RELATIONS BOARD 
,:.,;._ 

Cases 07-CA-102517 
LOU'S TRANSPORT INC., and et al. 
T.K:M.S., INC., a Single Employer 
and/or Joint Employers 

and 

MICHAEL HERSHEY 

and 
DATE OF SERVICE June 5, 2014 

T.K.M.S., INC. 

and 

JEFFREY ROSE 

AFFIDAVIT OF SERVICE OF DECISION AND RECOMMENDED ORDER OF THE ALJ AND 
ORDER TRANSFERRING PROCEEDING TO THE BOARD . 

I, the undersigned employee of the National Labor Relations Board, being duly sworn, depose and say 
that on the date indicated above I served the above-entitled document(s) upon the persons at the 
addresses and in the manner indicated below. Persons listed below under "E-Service" have voluntarily 
consented to receive service· electronically, and such service has been effected on the same date 
indicated above. 

CERTIFIED & REGULAR MAIL 
AMY D. COMITO, ESQ. 
STEVEN A WRIGHT PC 
13854 SIMONE DR 
SHELBY TOWNSHIP, Ml 48315-2960 

REGULAR MAIL 
DAVE LAMING, SALES MANAGER 
LOU'S TRANSPORT, INC. 
1780 HIGHWOOD E 
PONTIAC, Ml 48340-1237 

REGULAR MAIL 
JEFFERY LAMING, OPERATIONS MANAGER 
T.K.M.S., INC. . 
1780 HIGHWOOD E 
PONTIAC, Ml 48340-1237 

CERTIFIED & REGULAR MAIL 
KELLY M. KAMMER, ESQ. 
STEVEN A WRIGHT PC 
13854 SIMONE DR 
SHELBY TOWNSHIP, Ml 48315-2960 

CERTIFIED & REGULAR MAIL 
MICHAEL HERSHEY 
2472 GEMINI DR 
LAKE ORION, Ml 48360-1925 

CERTIFIED &, REGULAR MAIL 
JEFFREY ROSE 
35230 HAZELWOOD 
WESTLAND, Ml 48186 

Page 1 of 2 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 468



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 631

1355

E-SERVICE 
REGION 07, DETROIT, MICHIGAN 
NATIONAL LABOR RELATIONS BOARD 
477 MICHIGAN AVE RM 300 
DETROIT, Ml 48226-2543 

Subscribed and sworn before me this 

5TH day of June 2014. 

DESIGNATED AGENT 

D.B-ROWN 

() 
'· -·_} 

NATIONAL LABOR RELATIONS BOARD 

•' ~, 

Page2 of2 
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UNITED STATES OFAMERJCA 
BEFORE THE_NATJ.ONAL LABOR RELATIONS BOARD 

DIVLSION OF JUDGES 

LOU'S TRANSPORT INC .. , and 
T.K.M.S., INC., a Single Employer 
and/or Joint Employers. 

and 

MICHAEL HERSHEY, an Individual 

and 

T.K.M.S., INC. 

and 

JEFFREY ROSE, an Individual 

Dohna M. Nixon, Esq., 
for the General Counsel. 

Amy D. Comito, Esq., and 
Kelly M. Kammer, Esq., 
(Steven A. Wright, P. C.) 
Shelby Township, Michigan, 

for the Respondents. 

Case No. 07-CA-102517 

Case No. 07-CA-113640 

DECISION 

STATEMENT O.F THE CASE 

JD~32-'.14 
-Pontiac,. Ml. 

PAUL BOGAS, Administrative Law Judge. These consolidated cases were tried ih 
Detroit, Michigan, on February 24 and 25; 2014. Michael Hershey, an in.dividual chargipg party, 
filed the initial charge. in case 07-CA0 102517 on April 1 t', 2013, and amended charges in that 
case on May 30 and September 2$, 201'3. Jeffrey Rose, ·an. individual ch!Jrging party, filed the 
charge Tn case o7~CA-1 i$4Ci on Sep'iernber18, 2013. The Regional Dlred'or for Region. 
seveh of the Natkinal Labat Relati.ons Board (!he Board) issued>the cohsOlkfa!ed a'rnended 
,complaint (th,,.·cornplaint)-orr January31, 2014. Thet:omplairrtal1~es·thattou'srransp-ort, Inc. 
and TKMS; Inc., a sihgle employer and/or joint employers diseFimiliated· ih violation of.Section 
8(a}(1) of the National Labor Relations Act (the Act) when they encouraged employees to resign 
tl;ieit emprQ.yment, iSstieii \lerbal wail:lirigs to ·empto.y,,eos,:.a_nd disoharg,ei:i employees, becatJse . 
those. employees·engaged in_protected concerted actlvity and to discciu'rage .such activitles. The 

:L(a) 
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Respondents filed .a timely .answer in which they denied committing any of the violations 
alleged_ 

On the entire record, including niy observation ofthe demeanor of the. witnesses, and 
5 after considering the briefs filed by the General Counsel arid the Respondents, J make the 

followir:ig findings of fact and conclusions of Jaw. 

10 

15 

20 

FINDINGS O.F FACT 

I. JURISDICTION 

Respondent Lou's Transport and Respondent TKMS (collectively referred to herein as 
"the Respondents") are corporations with offices and places of business in Pontiac, Michigafl, 
and are engaged in the. intrastate transportation of freight including aggregates of various kinds. 
In condu.cting their operations during the fiscal year ending pecember 29, 2012, each of the 
Respondents has provided services valued in excess of $50,000 to the Barton Malow Company, 
an enterprise within the State of Michigan that is directly involved in interstate commerce. The 
Respondents admit, and I find, that individually and collectively they have been employers 
engaged in commerce within the meaning of Section 2(2), (6) and (7) of the Act. 

II. ALLEGED UNFAIR LABOR PRACTICES 

A. Background Facts 

25 Respondent Lou's Transport and Respondent TKMS are trucking companies owned by 
Dan Israel. The Respondents have a number of managers and supervisors in common, share 
the. use of some equipment and facilities, and also use the same written statements of "core 
values" and "6 cardinal safety rules," and the saine Team Member Handbook.1 This case 
concerns the Respondents' treatment of its· employees working as truck drivers at the "Sylvania 

30 quarry" jobsite. The Sylvania jobsite is a limestone and sandstone 'quarry that is owned by Great 
Lakes Aggregate (Great Lakes), a non-party. Great Lakes contracts another non-party, Dan's 
Excavating (Dan's), to extract and load material from the quarry. In order to reach the quarry's 
reserves of limestone and sandstone it is necessary for Dan's to remove a top layer of dirt and 
clay. That is where the Respondents come in. Dan's subcontracts with the Respondents to 

35 transport this dirt and clay from the pit area to a dumpsite at another location on the quarry 
property. Individuals working for Dan's direct the Respondents' drivers to specific locations at 
the pit area and load the Respondents' trucks with c!irt and clay. The Respondents' employees 
then.drive to the dumpsite where individuals working for Dan's direct them to the sp·ecific 
location where the material is to be unloaded. The round "\_rip route from the pit area to the 

40 duinpsite and back is Jess than a mile, and the drivers cover that route approximately four or five 
times every hour. Dan's pays the Respondents on a. per truck/per hour basis for these services. 

1 The complaint alleges that Respondent Lou's Transport'and Respondent TKMS are a single employer 
and/or joint employers. At the start of the trial, the General Counsel and the Respondents submitted · 
written stipulations providing that the Respondents would be join Uy and severaliy liable for any remedies 
fou~d.to be_aperopriate and that, for purposes of this lifigation only, aJJ' individuals alleged to be agents in 
ttie ·contplaint {l'.Jan·Jsrael, Bruce lsraer; DaVia Laming, Jeffery Ulming, 'Sean·S:ct'lrriidt; Tony AJrert}Wete 

. agents of both 'Respondents with respecMo the discipline and termination af the charging perties. The 
understanding was that- this would alleviate the need to litigate the question of single/joint employer · 

... status. Given that understanqin9.; .the-relajipnst)jp betwiaen thEl two RespoQi;lents is diSG!.ISSed. (n thts 
decision only for the purposes cit providing context. I make no finding regarding ihe. ail~d single/joint 

i employer status of the Respondents. 

'· 2 
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Each of the Respondents' trucks .it /he quarryconsl$fs of atrackil',ind a frailer, and transports 
loads in excess of 100,000 pounds: 

During the. relevaDt time perioq,up to si( of the ResJJondlcl11ts' drivers at the quarry were 
5 employees of Respondent Lou's Transport; and from eight fo twe_nty were employees of 

Respondent TKMS-2 'All of the Respondents' drivers, Whether employed by Lou's Transport or 
TKMS, do exactly :the same work at the quarry and park !heir trucks overnight at. the same 
TKMS-operated yard tacility. The quarry is consi_dered a mine for purposes. of regulation l:ly the 
Mine Safety and Health Administration (MSHA). 

10 
The record shows that working conditions for the Respcindents' drive~-at the quarry are 

challetJging. The route that the drivers traverse at the quarry ccinsists almost entirely of non
paved, onsite_, roads of cigy, dirt, ancl stone. These roads are very slippery and become more 
:so when they are wet or thawing after a freeze. Dan's. is responsible for maintaining these 

15 · onsite roads, whjch deteriorate quickly and require daily resurfacing and rebuilding. The 
condi\ion of the onsite roads is often quite po.or and this results in extreme wear and tear to the 
trucks .. 

burihg the time peribd at issue here, the RespOndents' drivers were dissatisfied with the 
20 efforts that the Respondents and Dan's were making to keep the onsite roads and the trucks in 

a safe and appropriate condition .. Sean Schmidt, _the Respondents' manager forthe quarry 
project, stated that every driver complained to him about the roads and the condition of the 
trucks. According to Hershey, drivers complained to Schmidt at least three times a wee_k about 
roads and equipment. Drivers also complained about what Hershey called "messed up 

25 paychecks." David Laming (D: Laming) a higher level official with authority over the 
Respondents' other managers also received complaints from drivers. Jeffrey Laming (J. 
Laming), the Respondents' operations manager, testified that hewas aware that there were 
iss_ues with the _condition of the tires on the trucks used at the quarry. Drivers also noted 
problems with \he trucks on the daily pre-trip.inspection reports that they submitted to the 

30 Respondents. The parties disagree about ihe reasonableness of the efforts that the 
Respondents and Dan's were making to maintain the roads and equipment, but it is not 
necessary for me to wade into that disagreement in order to resolve the· questions presented 
here. I do, however; find that the drive.rs were complaining in good faith about what ·they 
believed, correctly or hot, were unreasonable deficiencies affecting their safety. I am persuaded 

35 of this by the undisputed testimony that every driver who worked at the quarry complained to 
. Schmidt and !hgt in about February 2013.ihe drivers became so alarmed about the safety of the 
.onsite roads.that they collectively refused to continue the day's Work and were sent home. The 
record shows that one of the Respondents' trucks had flipped over at the quarry, that the trucks 
were frequently damaged due to the condition of.the roads, and that the trucks were operated in 

40 proximity lo drops of as much as 200 feet. · 

The lines of authority at thequarry were overlapping to some. degree. Schmidt, who. 
managed the Respondents' neartiy yard,. visited the quarry up to four times -a day:and was the 
Responclents' sLip<=rvisor for the drivers there. He inspected the onsite quarry roads; checked in 

4.5 with the drivers, .. and answered questionsthatDah's cit Great LaRes j:i'ersoiiiiel J:iad for tJ:ie 
Respondents. Schmidt reported to J. Laming who also visited the"jdb site"fromtirne to time, As 
noted above_, per-sonnelfrom Dan's, a nonsparty, gave the Respondent:ci' ·driver-s diredion·at·the 
quarry. Vito Stramaglia, who.worked for Dan's, was the superintendent of.the. quarry operation 

2 Atthe times reievanl.to the claims in themmplaint; !he Lmi:s Transperl·driverswere repl'esented by 
Teamsters Local 614, and the TKMS drivers were not represented by a union. The complaint.does not 
aliege any violations based on employees' union activities or affiliation. 
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and was there throughout the day overseeing !he project. In that capaci1y, he, iriter alia, signed 
the Respondents' drivers "in" and "ciut" and directed !heir work .. Bill Begley, who was the Great 
La_kes manager for the quarry,' rarely interacted directly with the Respondents' drivers. · 

5 8 .. Rules and Values Promulgated by Respondents 

The Respondents justify the disciplinary actions they took with respeclto Hershey;~ose 
and a third driver, Timothy Pledger, by referencing three documents that.they promulgated to · 
employees - spedfically, a statemeni of "core values," a statement of "6 cardinal safety rules," 

10 and the rules of conduct set forth _in the Team Member Handbook. The clause in the "core · 
values" document that the Respondents rely on directs employees to "overlook the chatter." J. 
Laming explained this "core value" by stating, that "drivers especially, !hey get on their CBs and 
they, you know chatter about 'things, you know; overlooking the rumors and all the stuff that 
goes on."3 He. said "chatter" is "what gets people going." 

15 
The Respondents also relies on two of their "cardinal safety rules" - one that concerns 

the use of cell phones and the other the use of hard hats. The cell phone rule requires "100% · 
Compliance with absolutely no cell phone use while driving forward or reverse in ·coJTlmercial 
vehicles or heavy equipment." In the absence. of a medical emergency, an employee who 

20 needs "to send or receive a phonecall" is to "do so in a designated break location at the facility." 
The eviden·ce showed that driv_ers often use their cell phones while stopped in their trucks and 
that the Respondents condoned such use. However, the evidence did not show that the 
Respondents condoned drivers' use of cell phones while their trucks were moving.4 The drivers 
were, however, permitted to communicate using citizens band radios (CBs) and company radios 

25 while driving. 

The safety rule regarding hard hat usage by drivers requires "100% compliance with 
wearing [a] hard hat ... all the time. out of the vehicle." ·Because the quarry was considered a 
mine for purposes of MSHA, the Respondents and Dan's personnel informed drivers that it was · 

30 also necessary that drivers wear hard hats while inside their trucks. The rule requiring the 
wearing of hard hats inside the trucks was not one of the Respondents' written cardinal safety 
rules, but a site specific modification of its rule. The record shows that, despite the site specific 
rule, it was common for Schmidt to see drivers working inside their vehicles without a hard hat 
on. Charging party Rose was the only driver to whom Schmidt ever issued discipline for such 

35 cond_uct. 

The Respondents' employee· handbook lists 50 rules of conduct, the violation of any of . 
which "will, in the discretion of the Company, result in disciplinary action up to and including 

· discharge." The rule that the Respondents rely on here prohibits the "[u]se of threatening or 
40 profane language toward a fellow Team Member, Management, personnel, or a customer .. " The 

evidence sho,,ved that despite this rul.e, driviars at the quarry regularly used prcifanity and 

3 The,pther _core values set forth by the Respondents' doQument on the subject are: never say can't; 
honor all commitments; proactive communication (good and bad ·news must travel fast); details niake the 
difference; T[ake} APni] A[nd] FBre]: desire to be part of something special; willingness• to charige and 

. irow; home growri; and'built to last 
· Charglng Paffy Rose; wtib the Respondents· state !hatthey dischaFged in part for•talking on a celf phone 

whffe·ctriving his tn:rck, tej;tmed that he had seen other- employees engaging in the same conduct Rose 
did n9t state how often he witnessed such conduct, nor did he _claim that he ever witnessed it occurring in 
:the view of supervisors or manag,ers of the Respondents. Even _if I Cl'.editRose's testimony onthis 
subject, it would not showtha/ such conduct was prevalent, or that the Respondents'qfficials knowingly 
allowed it. · 

4. 
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-sexually charged language. Most of this occurr.ed during conver-sations between drivers who 
were speaking on the CBs or company radios in their trucks. There was also credible testimony 
from Pledger

5 
that he heard Israel, J. Laming, and D. Laming _all use profanity on the company ·· 

racjio at one time or '?.nether. In one instance, ·Pledger heard a.!1lJ;tneiger @I employeesfo stop 
5 cursing on the radio, however, not all drivers at the quarry received that ins\ruction .. In 

particular, charging party Rose Was never laid to stop cursing on-the-job prior to the day !he 
Respondent discharged him. The word "fllck" was used frequently by drivers, bu! most often as 
an interjection (for example "fuck, I hit a rock," Tr. 275), a participial adjactive expressing · 
disparagement or discontent (for example "fucking weather," Tr. 216), a verb (for example 

1.0 ''weather - it's fucking us up," Tr. 1.83), or an adverb (for example, "that fucking sucks," Tr: 292). 
On occasion the Respondents' drivers would direct the word at cine another to express 
contempt or hostility, as in "fuck you," but there was credible testimony indicating that this usage 
was less commonplace. Tr. 344-345. While the record indicates tha_t the. Respondents generally 
tolerated drivers usihg profanity in-the ways set forth above, there was no credible evidence that 

15 the Respondents had ever tolerated drivers saying "fuck you" to personnel of their customer at 
the quarry~ i.e., Dan's - or to using that, or comparable language, to communica)e refusal to 
accept direction from Dan's personnel.. Tr.292-293. Schmidt stated that there is a difference 
between the Respondents' drivers cursing at one another and those drive.rs cursing at a 
customer such as Dan's: He testified that it is unacceptable for drivers io direct profanities at a 

20 customer and that doing so is grounds for discharge. · 

25 

C. The Respondent's Reection to Overhearing 
a Radio Conversation between Hershey and Pledger 

Hershey was hired by the Respondents as a driver in July 2012, and transferred to the 
quarry project in November 2012, the same month that the Respondents began work there. 
Pledger, another driver, began 'his employment with the Respondents in August 2007 and also 
worked on the quarry project. On January 7, 2013, Hershey and Pledger had a.conversation 

30 over the company radios in their trucks. They were using a channel that drivers believed was 
neither monitored .by the Respondents nor used for any official purpose. Hershey and Pledger 
discussed the poor condition of the onsite roads and of the Respondent's !tucks and tires. 
Pledger told Hershey that the Respondents' personnel had urged him to drive a truck even 
though its tires were bad, that he ended up receiving a $600 traffic fine for driving on the bad 

35 tires, and that the Respondents left him to pay the fine himself. Such incidents were a matter of 
concern to Pledger not only because of the monetary fine, but because such incidents could 
adversely affect his rating as a commercial driver. Hershey complained that he was having 
trouble with the condition of his truck and ths1t the Respondents kept telling him thatthe· 
necessary parts Were "on order." Hen_,hey and Pledger discussed their view that Israel and D. 

40 Laming were "cheap" regarding how·they maintained equipment and ran the company. One or 
both of the drivers used profanity during the conversation. No ,:me else participated in the 
conversation. 

Unbeknownst to Hershey arid Pledger, someone had aJerted D. Laming to theirracl_io 
45 discussi.oh While it was ongoing. D. Lam·ing reacted bydan.destihelylisten'ing ih cin the 

conversation for 30 to 4-Sminutes. He testified that during·that time he hEiard Hershey and 
Pleclger "badmouthing the company" aFldcemplairiing-abo1;1t thetr1;1.cks·:the tires on the tr:ucks, 
the road conditions, and the monotony of the work, He also heard the drivers disparage Israel, 
J. Laming, arid himself. One of the two drivers said.that Israel was an "a_s_shole" and.a 

5 
Pledger was· a former driver with the Respondents,. who left that position voluntarily and: on good: terms. 

The General Counsel is not seeking any monetary relief for him .. 
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"cheapskate." While the ¢ohversaticin Was ongoing, D. Laming alerted Israel, Who listened in as. 
well. D. Laming testified thatlie was "enraged" by what he heard Hershey and Pledger saying 
and wanted to discharge them immediately. Israel, however, said that Hersh<=y ahd Pledger 
might jusf have been "blowing off steam" and that D. Laming should talk to them. 

. The next day·, January 8, D. Laming met with Hershey and Pledger. Schmidt was a,lso 
present. . D. Laming revealed that he had listened to Hershey's and Pledger's radio 
conversation the day before and ·asked ''Why are you still hereT Pledger testified that he was 
worried that he might be fired depending on .hoW he answered the question. D .. Laming went ori 

10 to say that he ''didn't like" their "attitudes" and that "complaining on the radio is very 
unprofessional." He said that the Respondents spent "a Jot of m6ney and equipment to repair 
things and if [Hershey and Pledger] have a problem, [they] need to find a different place to 
work." He also stated that "if ... per your conversation you think this is terrible place to work, 
you know, I would never work anyWhere that I wasn't happy working, and why do you work 

15 here?" Hershey and Pledger apologized for their comments and said that they were just · · 
venting and had not meant O. Laming .to hear them. D. Laming prepared disciplinary 
paperwork stating that Hershey had received a "verbal warning for bad mouthing [the] company 
and improper language on company radio." He noted on the paperwork that both Hershey and 
Pledger "were sorry for their actions" and that he' believed "they will both do a good job going 

20 forward." D. Laming testified that he created separate paperwork documenting a verbal warning 
for Pledger based on the incident. Shortly after hearing the radio conversation, D. Laming 
offered to allow Hershey to transfer to a position away from the quarry as a dirt dump 
supervisor. Hershey declined because he would have earned less in that position. 

25 D. Hershey's Signs 

In late December 2012 or early in January 2013, Hershey began preparing handmade 
signs, each 8.5 by 11 inches in size, that he would intermittently place in the lower left hand 
corner of his truck's windshield. Each time he made a new sign, Hershey would display it during 

30 . one or two loops around the quarry. The signs could be seen by the drivers, as well as by 
personnel of Dan's and Great Lakes. Hershey meant for the signs to amuse and boost the 
morale of the other drivers. A good number of the signs carried messages that were critical of 
the drivers' working conditions, including the way the trucks and the onsite roads were being 
maintained, and issues with paychecks. Among the signs were ones that read: "BRAKES ON 

35 ORDER"; "PAYCHECK ON ORDER"; "REAL LIFE ON ORDER"; "ICE ROAD THIS!"; "GOT 
TIRES?"; "TIRES 'R' US"; "SLIPPERY WHEN WET";6 "SHOOT ME PLEASE!" and "HELP!" 
Several of Hershey's signs also mocked the Respondents' "JDL" certification. J. Laming 
testified that the Respondents never told drivers that this was anything more than an internal 
certification, but Hershey was surprised when a police officer informed him that it was not an 

40 independent safety certification and that "JDL" certified meant "Jeffrey and David Laming" 
certified. Two of Hershey's. signs said "J.D.L. THIS!" and one of those signs also included a 

· stick figure drawing of a person grabbing his or her crotch while da(1cing in the manner 
associated with the entertainer Michael Jackson. The drawing is very simple and does not 
include any representation of genitalia or other graphic; detaiis. Another sign carried the 

45 message "I GOT YOUR J.D.L. RIGHT HERE:'' Some of the. signs did not c.oncern working 
conditions at all, including one that made reference to a sex act. There was credible testimony 

. .thsiJ-ctriv.e.[s. wers,1 amuse_dJiy Hershey's. signs.- Priqr to t~ dqyQf Hersl;i.ey's disch<1r.tae." n.q co· 
w.orker, supervisor cir m<!nager had ever told him that the sig_ns were inappropriate. · 

6 This was a reference to Hershey's view that the Respondents required the drivers to operate even when 
the roads were wet and, therefore, particularly hazardous. 
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E..Rose. 

Rose was a cl river on the quarry project who Was hired by the Respondents in late 
N.9vemR&ir:...ZQJ-2, . .:;iJJ.sl. W.isiJslrmo<1lei;tab.0LtUt montbsJaJeco11.Mai:cb25.; 2Q 1.3 •. Duting-8.ose' s 

5 . tem:ire with the Respondents, Schmidt heard him complaining on the.radio and came to see him 
as an instigator of.negativity on the radio .. The record dcies not shciwwhen Schmidt overheard 
Rose make these. statements. 

The disciplinary paperwork for Rose's termination was prepared and signed by Schmidt 
10 and dated March _25, It stated that Rose was being warned and discharged thai day on the 

basis of insubordination, violation of a safety rule, and uncooperative performance. In .the 
"details" section ofthe document, Schmidt wrote: 

Issue #1: On 3/23/2013 I saw Jeff Rose Driving on the Sylvania [quarry] site 
15 Without a hard hat on and asked him where it was? He siated ''the strap was 

broken on it." I gave him a new hard hat. Issue #2: It was brought to my atten_tion 
that on 3/22/13 around 5:00. the Dan's operator Gary Martin told Jeff Rose "we 
are loading until 5:00 pm and to get another load." Jeff Rose responded, ''fuck 
you and fuck Vito." I didn't know about this until this morning when Vito 

20 Stramaglia. (Dan's Superintendent) told me. 

The exit interview form prepared by the Respondents that day describes the reason for Rose's 
separation as "Services are not longer needed. Does not meet company core values." 

25 At trial, Schmidt testified that his decision to terminate Rose was the result of a 
"culmination of things" and he discussed purported shortcomings·in addition to those described 
above. Schmidt stated that in late February or early March 2013, Rose had an accident while 
driving for the Respondents and that in March 2013 Rose had been caught talking on a cell 
phone while he was driving. Schmi.dt testified that the incident on March 22 when Rose 

30 purportedly cursed at a customer was "the straw that broke the camel's back." 

Regarding the accident, the evidence showed that Rose had been told to return the truck 
he was driving to the Respondents' yard because the brakes were not working properly. As 
Rose turned the truck while nearing the yard, the brakes malfunctioned and the truck jack-

35 knifed. The first company official at the scene,.J. Laming, asked Rose: "What the hell 
happened? What'd you do?'' After Rose explained, J. Laming told him to get another truck and 
keep working. J. Laming did riot send Rose for a drug test or testify that the accident Was 
Rose's fault: Schmidt, however, testified that he subsequently examined skid marks at the 
scene and formed the opinion that the skid marks were created during the accident and showed 

40 that Rose had been driving too fast. The Respondents did ncit issue discipline to· Rose at the 
time of the accident. Rose. Was discharged some. weeks la_ter, but·the paperwork explaining that 
decision did not mention the accident · · 

Regarding the c;ell phone incident the evidence showed. that one day in March 2013, as 
4.5 Rose was driving info the Respondents' yard, he received a call from a mechanic. Rose 

answered the cal.I while his truck. Wfi!.S moving and Schmidt witnessed this conduct. Schmidt 
reaeted by yelling -at,. am! verbally reprimanding,. Rose for talking on the cel~phone while driving. 
At the time of Rose's termination, Schmidt told him that the cell phone incident was .me of the 
reasons for the action, althOL)gh th!l termination paperwork did mit specify that as a reasoh.7 

7 
At one point, Rose testified that Schmidt yelled,at him because he was driving while talking on the cell 

phone, and that, atihe time of the discharge, Schmidt stated thatthe cell phone was one of the.reasons 
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On two occasions, :Schmidt saw Rose violating.the quarrycspecific rule requiring drivers 
to wear hard hats while inside their trucks. Schmidt Vlitnessed the first violation otr.al:Jout Match 
16 or 17, 2013, .and alerted Rose to. !heviolation. The second' violation was "dh March 22 or 23, ·-, 

5 and this time Scnfoidt gave Rcl'se'a \i-iarrr1hg as part of tne same Marc_h'25 disciplinary 
paperwork !hat documented Rose's discharge.8 

There was an ongoing conflict at the quarry between Stramaglia (Dan's quarry 
superinien.dent) and the Resporidents' drivers. Stra!J1flglia wanted the drivers to continue 

10 receiving loads until the sh_ift ended, Drivers resisted taking loads close to the end ot the shift 
becaus<a th<ay found that doing so meant that th<ay Wowld not complet<a th<air work until aft,ar the 
shift <anded and would not be comp<ansated for th<a post-shift work. On Friday, March 22, 2013; 
Ros<a stopped accepting loads shortly before his shift was scheduled to end at 5 pm. 
Sframaglia had told the Dan's employees to continue loading the Respondents' trucks until the. 

15 end of the shift. Consistent with that instruction, one of Dan's employees, an operator named 
. Greg Martin, told Rose to take another load. There is no dispute that this led to a hostile 
exchange between Rose and Martin. Rose testified: "He's like, fuck you go, go [take another 
load]. And I'm like; no, fuck you. So he's like, go or I'll kick your ass." Tr. 209:9 Stramaglia 
was not a witness to this exchange, but his understanding was that when Martin relayed the 

20 instruction to take another load, Rose responded "fuck you" and "fuck Vito too."10
. Subsequently, 

on Monday, March 25, Stramaglia informed Schmidt about the hostile exchange between Rose 
and Martin. Stramaglia testified that his purpose in doing this was to let Schmidt know about the 

· difficulty he Was having with drivers who did not want to take loads as the end of the shift 
approached. Stramaglia was not concerned about the language that Rose had used, but 

25 nevertheless he reported to Schmidt that Rose had said "fuck you" and "fuck Vito too." 

The General Counsel argues that for purposes of assessing the severity of Rose.'s 
conduct during the March 22 incident with Martin, I should not consider Dan's to be the 
Respondents' "customer." That argument is not persuasive. It is undisputed that the 

30 Respondents drivers were working pursuant to a contract with Dan's and that Dan's was the 

for the discharge. Transcript at Page(s) (Tr.) 189, 190. However, Rose also testified that no supervisor 
spoke to him about his use of the cell phone until subsequent to his discharge and that Schmidt never 
told him that the cell. phone usage was a reason for his discharge, Tr.. 190. Based on my review.of 
Rose's inconsistent testimony, I conclude that Schmidt did talk to Rose about the cell phone violation at 
the time of that violation and did mention it to Rose when terminating his employment. That testimony 
was specific ·and· against Rose's interests, and therefore it is unlikely that he would fabricate it. In general, 
Rose had a calm and measured demeanor while testifying. However, ·his credibility was undermined l:iy a 
number of inconsistencies in his testimony which demonstrate lapses in memory and/or an ea_gerness to· 
harmonize his account with his own interests in this litigation. 
8 According to Schmid~ in the ~econd instance Rose stated that his hard hat was broken, but when 
Schmidt examined it he discovered _that the hard hat was, not broken. Neither Schmidt, nor any other 
witness for the Respondent, claimed that Rose was discl)arg1=d in whole or in part for misrepresenting the 
condition ofhis.helmet. . · . 
9 Her1a again,. Rose gave inconsistent testimony. He initially testified that "I'm lik.e, no, fuck ybu, "·to Martin, 
but 1atersaid that he liaclnorswom' at Martin: This iheonsistency, along with other.s ih Rose's testimony, 
leads me to constder him less than·fully reHable as a witness, · 
10 Martin- himself did not recall. the incicient at all, could noHestify about what Rose did or dtd, not.say, and; 
in ract; did not even remember Who Rose was. The General Counsel characterizes. this as Martin denying 
that Rose cursed at him, Brief of General Counsel at Pages38 to 39, but, in faci, Martin only testified lhai 
be could ndt recall whether Rose had done so or not. Tr. 265.-2£6 .. 

8. 
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party paying the Respondents .for these services. Multiple Witnesseswer.e asked to Weigh in ori 
·the question, and this testimony was cohsistent with the Respondents' characterization of Dan's 
,as their custom·er. Not only did four cifthe Respondents' witnesses (0. Lc1ming, J. Laming, 
Schmidtc_§lnd SJrama9l[al state that Dan's was the Respondents' customer, but two_ bf the 

5 General. Counsel's. own vyitnesses (Pledger and Martin) agreed with that character.ization. 
Pledger even went .a little further and staled that the drivers were aware that Dah's Was th·eir 
custamer. 11 · 

10 F: Rose and Hershey Speak 
al March 25 Safety Meeting 

On Monday, March 25, 2013, a safety meeting was held at the quarry. Bill Begley, who 
manages the quarry for Great Lakes, made a presentation atthe meeting, A toteil of about 30 

15 persons attended. Among the other supervisory and management personnel present were Paul 
Cosgrow (project safety manager) and Stramaglia from Dan's, and Sc.hmidt ancj Tony Allen 
(dispatcher) from the Respondents: The evidence does not suggest that J.· Laming, D. Laming, 
or Israel were present. The drivers working at the quarry that day, including Hershey and Rose, 
attended the meeting. 

20 
Begley made his presentation to emphasize the importance of MSHA rule.s regarding 

road maintenance and protective equipment. During his presentation,. Begley touched on a 
number of subjects including the importance of safety, the particular hazards presented by the 
arrival of spring, the importance of using care when crossing the public road that cut through the 

25 quarry, and his commitment to maintaining the roads. He encouraged the drivers to give him 
their input. After Begley had been talking for about 5 or 10 minutes, drivers began raising 
complaints about Uie roads. Rose went first, stating "you promised that you'd give us these 
good roads, and here we are driving on the slop and slurry." He said that Stramaglia was ·"not 
taking care of the roads like they've been taken care of before, and we need them taken care 

30 of." Hershey joined Rose in complaining about Stramaglia's maintenance of the onsite roads. 
According to Gary Grode, a driver testifying for the General Counsel, a total of three drivers 
raised complaints. Hershey remembered himself and Rose being the main employee speakers 
during the meeting. Stramaglia defended the efforts that Dan's was making to maintain the 
roads. Hershey and Stramaglia aired their disagreement, ·and then Begley stated that he "did 

35 not want to get in an argument," but rather wanted "to talk about what we need to do." He · 
stated "we're going to see what we can do to get it solved so everybody's h·appy." According to 
the accounts of Hershey and Rose, the disagreement between employees and Stramag'lia 
during the safety meeting had become heated and involved some yelling before Begley settled it 
down. Begley.and Stramaglia, neither of whom works for the Respondents, bqth creqibly 

40 · testified that they did not recall the conversation becoming particularly heated. There is rio 
claim that either Hershey or Rose directed any of their complaints during th.e meeting at the 
Respohdenis or engaged in any confrontation with the Respondents' agents who were prese,rit. 
r find that Schmidt was present at the, safoty meeting and had knowledge of Rose's and 
Hershey's statements at that meeting. I also cre,;Ht Schmidt's testimony that a:t the time he wa.s 

45 testifying (11 months later) he ho longer had any specific recollection of that meeting. 

11 A ·contrary view was expressed by one tanner driver at the quarry, Gary Grode, who testified thathe did 
not consider Dan's to be the customer: Grode believed that cusiomers were·those persons who came to 
the quarry to obtain product. I think Grode was confusing. the question of who was-the eustomer of.the 
quarry owners" with the question of who was the customer of the. Respondents' trucking operation at the 
quarry. At.any rate, I find the .contrary evidence more persuasive than Grade's opinion on the subject.. 
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.G. Respondents Discharge 
Rose on March 25 

() 

Later on March 25, the same day .as the safety meeting, Schmidt presented Rose with 
5 disciplinary paperWork stating that .Rose was being warned and discharged. According to . 

· Schmidt, he began preparing this document as a written warning based on his ob.servatioil thi:it 
Rose was not wearing a. hard hat on March 22 or March 23. Schmidt testified that after he 
began preparing the paperwork, Stramag\ia told him thai, on Ma.rch 22, Martin had directed 
Rose to take another load, but Rose had refused and said "Fuck you" and "Fuck Vito." Schmidt 

10 modified the disciplinary paperwork to include this incident and changed the disciplinary action 
from a warning to a warning and discharge. On the form, Schmidt state.d that Stramaglia told 
him about the incident "this morning" - i.e., on March 25, the same day as the safety meeting 
and the issuance of the discipline. Schmidt testified that he discharged Rose based on ·a variety 
of things and that the incident Stramaglia reported was the "straw that broke the camel's back." 

15 Schmidt did not testify that he took any actions to investigate Stramaglia's account before 
terminating Rose. Schmidt also completed ari exit interview form for Rose on March 25. There, 
Schmidt wrote that Rose "does not meet company core values." Ai trial, Schmidt testified that 
this meant Rose "didn't meet our core values as far as attention to safety and the way he 
conducted himself with our customer." Rose testified that at the time of the discharge, Schmidt 

20 told him that the action was being taken because of the hard hat incident, the cell phone 
incident, and "allthe shit" Rose was talking on the radio. 

After he was discharged, Rose called.Israel to discuss what had happened. Rose told 
Israel that he "liked working" for the Respondents and that he had "thought that [the 

25 Respondents' operation] was going to be my home." Israel asked Rose why, if he liked working 
for the Respondents, he wa~ "talking shi.t on the radio." Rose told Israel that his complaints 
were legitimate. Israel asked, "woLild you take your job back?" Rose said he would, and Israel 
said "let me call Sean [Schmidt] and ... talk to him."12 About 3 or 4 days later, Rose called 
Schmidt and asked if he had spoken with Israel. Schmidt said that he had, but that they had 

30 decided not to rehire Rose "because there was too much negativity on the radio."13 

H. Respondents Discherge Hershey on March 27 

The Respondents' terminated Hershey's employment ori March 27, 2013. On that day, 
35 J. Laming became aware that drivers had been talking about Hershey's signs .. He called 

Schmidt at about 5 am, arid asked him to check Hershey's truck, which was still parked in th.e 
Respondent's yard, to see if there were any signs in _the truck. Schmidt found the signs in 
Hershey's truck and reported on them to J. Laming. Shortly thereafter, J, Laming came bthe 
yard. He testified that Hershey's signs "upset" him because Hershey was "talking about" 'the 

40 working conditions which "99.9 percent of us work so hard to make right every day.": He found it. 
"offensive" that Hershey mocked the "JDL" certification which he. viewed as the Respondents 
going "out of our way to try to make a plea,;;ant working environment" J.. Laming characterized 
the signs as "verbal chatter'' and therefore inconsisten_t with the Respondents' core value of 

12 israel did not testify at the hearing and the. Respondents did not present any other evidence 
contradicting Rose's facially plausible accouiii of this conversation. · 
13 This quote is based on Rose's tesiimony, which I credit regarding this statement. Schmidt testified 
that he did not recall telling Rose that he was "negative;" but Schmidt did not testify that he recalled that 
he had not done so. In general; Schmidt'"s recollection was rather vague regarding the words he spoke to 

· R.ose that day,. I note;-moreover; ttiat Schmidtlestified,that he considered Rose an instiQptor of ne_gativity 
on the radio. The fact that Schmidt did, in fact, hold that view of Rose, lends some support \o Rose's 
testimony that Schmidt expressed that view. · 

10 
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"avoi!cling the ,ehatter." He testified that 'Hershey's signs stating "JDL this,' '"paycheck on order," 
'real life,on order" and 'breaks on order" were "stirring Lip the crowd." J. Laming ccintacted D. · 
Laming and told him aboutthe signs.' The two discussed the jahuary 7 episode When D. 
ba.mlog heard .H.er.sb.ey.,iiid.F'Jedger criJlcizing the.Respondents., ahd rioted that.Hetshay. was 

5 "still t.?,lking bad'' .a.bout the R,espondents. D. Laming Vfas unhappy thatHershey was displaying 
the signs for other emplqyees to see and felt that they were "especially inappropriate following 
the discussion" he had had with Hershey in January about badmouthing the Respondents. 

J. Laming and D. Laming decided to terminate Hershey for, in D. Laming's words, "bis 
10 actions ol creating the signs and displaying the signs and negative. attitude."· J .. Laming 

prepared the termination paperwork. As the reason for the termination, J. La riling wrote 
"employee does not me.et our core values." Whet) Hershey arrived that morning, J. Laming 
called him into the office and fired him. J. Laming stated thatthe reason was that Hershey did 
not meet the Respondents' "core values." Hershey 'asked what that meant, and J. Laming 

15 answered; "we didn't appreciate your signs," they "pissed off my brother, and you don't meet our 
core values." 

I. Complaint Allegations 

20 The complaint alleges that the Respondents violated Section 8(a)(1) of the Act on about 
January 7, 2013, by discriminating against Hershey and Pledger When D. Laming encouraged 
them to resign and issued verbal warnings to them because of their protected, concerted, 
discussions about drivers' vyorking conditions. The.complaint further alleges that the 
Respondents violated Section 8(a)(1) of the Act on March 25, 2013, by discrihlihatorily 

25 discharging Rose because he concertedly complained about working conditions on March 25, 
20.13, and to discourage employees from engaging in these or other concerted activities. In 
addition, the complaint alleges that the Respondents violated Section 8(a)(1) of the Act on 
March 27, 2013, by discriminatorily discharging Hershey because he: engaged in protected, 
concerted, discussions regarding working conditions on January 7, 2013; concertedly 

30 complained about working condi.tions on March 25, 2013; and publicized complaints regarding 
working conditions by posting signs in his vehicle from January 14 to March 27, 2013. 

Ill. Analysis and Discussion 

35 A. Hershey's and Pledger's Conversation on January 7 

The General Counsel alleges that Hershey and Pledger were engaged in protected 
concerted activity when, during their January 7 conversation on the company radio, they 
complaJned to one another about their working conditions and that the Respondents' violated 

40 Section 8(a)(1) of the Act when, because of that conversation, they issued verbal warnings to 
Hershey and Pledger and encouraged them to resign. D. Laming admitted that the 
Re.spohdeots disciplined Hershey and Pledger on January 8 because of the January 7 
conversatidn, but the Respondents contend ·that the conversation was not protected activity. 
Since there is no dispute that the Respondents issued the· verbai Warnings pased on· Hershey's 

4.5 an"d Pledgi:if's Jaiiuary7 ccinversatioii, 'this case is properly analyzed i.isiiig the Atlantic Steel 
Co., 245 NLRB 814 (1979)', framework. Upderthat framework; if Hershey's and Pledger's 
January7·cohversatioh was protected concerted activity, ·the-RespObdentsviolatedthe Act-by 
takihg action against them because ef thaf activity unless Hershey and Pledger lost the 
protection of the Act dlie to epprobriOLis conduct. See Fresenius I/SA Mfg., 358 NLRB No. 138, 

50 slip .op. _at 4 {20.12) .. 

11 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 480



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 643

1367

5 

10 

15 

C) 
JD-32-'14 

i finsl that Her:sl")ey's and Pledger's conversation on January 7 was protected concerted. 
activity. Section 7 oftheAct states that employees engage in protecte<;I activftywhenthey, inter 
alia, "engage in ... c.oncerted activities for the purpose of ... mutual aid or protedion." The 
Board has h.e.ld that employees engage in such activities when they complain about wori<ihg 
c6ridi\ioiis affei:iing other employees as·weU as themselves. Worldmark by Wyndham, ·35Ei 
NLRB No. 104, siip op .. at 13-14 (2011) ( employees "engaged in concerted activities, privileged 
by Section 7 of the Act" when they discussed compensation problems among themseives); see 
al,;o Meyers Industries, 281 NLRB 882, 887 (1986). (Board clarifies that the standard requidng 
that, in order to .be concerted, the employees' action must not be engaged in "solely by and on 
behalf of the employee himself' encompasses, inter alia, "those circumstances where the 
individual employees ... prepare for.group action"), enfd. sub nom. Prill v. NLRB, 835 F.2d 
1481 (D.C. Cir. 1987), cert. denied 48.7 U.S. 1205 (1988). Where the complaint is made fo 
fellow employees it is ''inherently concerted because it involves a speaker and listeners." Belie 
of Sioux City, 333 NLRl;l 98, 105 (2001) 

The conversation at-issue here primarily concerned the safety of the onsite ri;iads and 
the Respondent's trucks~ matters that were of concern not only to Hershey or Pledger, but to 
both Hershey and Pledger, Carrier Corp., 331 NLRB 126, 127 (2000) ("concerted activity may 
well include nothing more than one speaker and one listener''), as well as to the Respondents' 

20 other drivers at the quarry. The record shows that every one of the more than 20 drivers at the 
quarry brought their complaints about the condition of the roads and the trucks to Schmidt's 
attention, and in some cases to the attention of other management officials. In one instance 
drivers became so concerned about the safety of the onsite roads that they engaged in a group 
work stoppage and were sent home. Employees' expressions of concern are protected 

25 concerted activity under such circumstances even if the employees had not agreed to act 
together to seek change. See Salisbury Hotel, 283 NLRB 685, 687 (1987) (employees engage 
in protected activity when they complained about the employer's lunch hour policy among 
themselves, and some employees individually expressed their dissatisfaction to management, 

30 
even if the employees had not explicitiy agreed to act together to change the policy). 

· The Respondents contend that Hershey and Pledger were engaged in "mere griping ... · 
not protected concerted activity" because their statements were not made to management or on 
behalf of other employees. This argument is not persuasive for a number of reasons, among 
them that Hershey and Pledger were hot raising purely persona.I discontents, but rather 

35 discontents that they shared with one other, and with the other drivers at the quarry. In Phoenix 
Processor Limited Partnership, 348 NLRB 28, 46 (2006), petition for review denied sub nom. 
Cornelio v. NLRB, 276 Fed. Appx. 608 (9th Cir. 2008), cert. denied 555 U.S. 994 (2008), the 
Board affirmed the adminis.trative law judge's conclusion that an employee engaged in protected 
concerted activity by talking to other employees about their wages and hours. The judge 

40 distinguished this activity from "mere griping," by explaining that "griping about a purely 
personal concern is not ordinarily considere.d action undertaken for mutual aid or protection,'' but 
"voicing concerns that pertain to working-conditions affecting other employees as well as the 
complaining worker is protecteq by Section 7 of the Act.'' Id., citing Alaska Ship & Drydock, Inc., 
340 NLRB 874 fn.1 (2003). It is certainly tr,ie case that the safety issues discussed by Hershey 

45 and Pledger fall into the category of working conditions that affect other employees. Tampa 
tribune, 351 NLRB 1324, 1334-1335 (2007) (employee's complaints are concerted protected 
activity, .notmere griping, where.,co-worke~s .Were_also µnbappy ,about th.e .. same .. lssu,1.s), eof; 
denied on other grounds by 560 F.3d 181 (41

h Cir. 2009} , 

50 The Respondents contend that Hershey's and Pledger's conversation was not pr.otected 
because they had not intentionally included representatives of the Respondents in iheir ' 
discussion: First, the record shows that Hershey and other drivers repeatedly made the same 

12 
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complaints and related complaints to the Respondents: Even if this were not the case; the 
Respondents' argumeiitwould fail since ihe Board has inade dear !hat employe.es' . 

. '"discussions With coworker;; (a]re indispensable initial steps along the way to possible group 
acJE?f( ::.)ldJl)eJ§fc;ir~ <1flJ l)r9t!3cted_seg::.(gle_s~ Qf wtieth_er tbe e.mQIQY§.fil> bi:!YE!X!fil§?d !bei.r 

5 concerns with management or talked about working together to address those co11cerns. 
Hispanics United of Buffalo, /he., 359 NLRB No. 37, slip op. at 3 (2012),. quoting Ref~ 
Locomotive, Inc., 358 NLRB No. 37,.slip op. at 17 (2012), erifd. 734F.3ff764 (8th Cir. 2013). 
Similarly, protection is not denied because ot.her employees have not authorized Hershey or 
Pledger to serve as their spokesperson because coverage is not depehdent on "employees 

to combin[ing] with one another in any ·particular way," NLRB v. · City Disposal Systems, 465 U.S. 
822, 835 (1984), or on the speaker being "specifically authorized" as a "group spokesperson for 
group complaints," Worldmark by Wyndham, 3.56 NLRB No. 104, slip op. at 14. · 

Hershey's and Pledger's conversation was part of .the process of building sentiment and 
15 · solidarity around the view that the safety of the roads and trucks had to be improved and, 

therefore, their conversation was part of the process that might, and did, inciude empl9yees 
seeking those improvements from !he Respondents. EYen if I did not find that Hershey's and 
Pledger's conversation was part of the ongoing efforts by drivers to seek improvement of 
working conditions at the quarry, I Would find that the conversation was protected because 

20 complaints about such serious perceived workplace safety hazards are a fundamental matter of 
concern to employees and are, on that basis, inherently protected, See Hoodview Vending Co., 
359 No. 36, slip op. at 3-4 (2012) (employee conversations are inherently protected when they 
involve matters of fundamental concern to employees such as wages, job security, and work 
schedules); see also St. Bemard Hospital and Health Care Center, 360 NLRB No. 12, slip op. at 

25 9 (2013) ("The Board has held that an em.plciyee who raises safety issues with his employer·is 
engaged in concerted activity that is protected by Section 7 of the Act.") 

Since Hershey's and Pledger's January 7 co.nversation was protected concerted activity 
the Respondents could not lawfully discipline them for that activity unless the drivers did 

30 something so opprobrious or extreme in the course of the activity thatthey forfeited the Act's 
protection. See Fresenius USA Mfg., supra; Atlantic Steel, supra. Under the Board's dec.ision 
in Atlantic Steel, whether otherwise protected activity has lost the Act's protection depencjs on a 
"careful balancing" of the following four factors: · 

35 · (1) the place of the discussion; (2) the subject matter ofthe discussion; (3) the 
nature of th~ employee's outburst; and (4)'whether the outburst was, in any way, 
provoked by an employer's unfair labor practice. 

245 NLRB at 816. The Board has cautioned. that while an employer may lawfully discipline an 
40 · employee engaged in protected activity for making statements that threaten others with,. for 

example, physical harm, it may notdiscipline an employee for making statements.that simply 
make others annoyed or uncomfortable. Chartwe//s, Compass Group, USA, 342 NLRB.115.5, 
1157 (2004); Alpine Log Homes, 335 NLRB 885, 894 (2001), RCN Corp .. , 333 NLRB 295,300 

4.5 
(2001). . ' 

The Respondents make no argument thatHershey and Pledger lost-the Ad's protection 
under the Atlantic Slee/factors, Based on my oonsideration ofthOse factors, I find that 
Hershey's.and Pledger's activity were neither opprobrious nor.extreme. The "place" ofthe 
discussion weighs in favor of continued protectiott The drivers were sit work, in their tru.cks; .and 

· 50 C9.oversing on a radj9 chq.nnel that th.e Ria$pondents. did not use for.any business· p.Urp.ose .and 
which the drivers believed the Respondents dia not monitor. "The place of work is a.place 
uniquely appropriate for ciiss.erninatfon ofvieWs concerning ..• the Various 9ptions open !othe 

13 
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employees." NLRB v. Magnavox CiJ. ofTennes.:,ee,415 U.S. 322,325 (1974). The fact that the 
conversation occurred in a "place" where manage·ment officials were exposed to the drivers' 
negative opinions should not Weigh against continued protection since those officials were only 
exposed because they chose to clandestinely eavesdrop on the conversation and · 

5 eavesdropping on prdiected activity is itselfan:unfairlabor practice. See Turtle Bay Resorts, 
353. NLRB 1242, 1242 fn.6 (2009), affd: by Board after r,,rhand from Court of App,,als, 355 
NLRB 706 (2010), erifd. 452 Fed. Appx. 433 (5th Cir. 2011 ). The subjec;t matter of Hershey's 
and Pledger's discussion. also weighs in favor of coniin~ed protection. As discussed above, the 
focus of the convers.atioh was tbe drivers' good faith c_oncerns that management was putting 

10 . their safety at.risk. Although the Respondents may disagree that this belief vyas well-founded, 
they cannot lawfully muzzle co-workers' discussion of it.14 

The nature of the outburst here also weighs in favor of continued protection. The 
Respondents do not allege, and the record does not show, that Hershey or Pledger made 

15 threats of physical harm or improper action during their intercepted conversation. Although 
profanity was used and management officials were the subject of derogatory name calling, such 
language. was not extreme or opprobrious given that the use of profanity on the radios was 
pervasive and generally tolerated, and that neither employee had reason to believe that the 
officials to whom they were referring were listening in. It is not surprising that D. Laming was 

20 annoyed and uncomfortable because of what he overheard, but under Board precedent it takes 
more than that to strip employees of the Act's protection. Chartwells, supra;A/pine Log Honies, 
supra, RCN Corp., supra.. · 

Regarding the final Atlantic Steel factor, the General Counsel has not shown that any 
25 part of Hershey's and Pledger's conversation was provoked by an unfair labor practice. This 

factor however, does not weigh against continued protection since their statements were meant 
for each other, not their supervisors or managers. In Fresenius, 358 NLRB No. 138, slip op. at 
7, the Board stated tha.t where the employee's message is directed towards co-workers, not his 
or her superior, the "lack of employer provocation neither weighs in favor of nor against finding 

30 the conduct protected." 

Three of the four Atlantic Steel factors weigh in favor of continued protection, and the 
fourth is neutral. I find that Hershey's and Pledger's January 7 conversation about their 
workplace concerns retained the Act's protection, and that the Respondents violated Section 

35 8(a)(1) of the Act on Janu<)ry 8, 2014, by issuing a verbal warning to them based on that 
conversation. 

The· complaint alleges that the Respondents violated Section 8(a)(1) of the Act not only 
by issuing verbal warnings in response tp the protected conversation, but also by responding to 

40 that conversation by encouraging Hershey and Pledger to resign. As discussed above, D .. 
Laming's initial. reaction to overhearing the employees' criticisms was that he should 

14 The truth or falsity of an employees' communications to others generally is immaterial to the protected 
nature of the activity. Phoenix Processor Limited Partnership, 348 NLRB 28, 46 (2006), petition for 
review denied sub nom. Cornelio v. NLRB, 276 Fed. Appx. 608 (91

h Gir. 2008), cert. denied 555 U.S. 994 
(200$); see also R.J.' Liberto, lnc.,.235 NLRB 1450, 1453 (1978) ("Whether [an employee's] facts or 
interpretation were correct, tie was erltitted fa discuss with his·/ellow·e·mployeeshis perception'of·tfie 
working conditions and employee problems. · Respoljldent, to be sure had a right to ll)'·to counter hrs 
arguments,. but it had no rfght to attempt to muzzle his discussions with fell6W employees of issues 
relating to theirwotkingconditions.") enfd. 591 F.2d 1336 (3-'~ Cir .. 197!1) (Tab!,,,), and Helyqke Visiting 
Nurses Assn., 313 NLRB 1040, 1053 (1994) (disparagement defense only available to employer if the 
-employee's stafements were ncit only false, but made with malice). 

. . 14 
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immediately di~harge both employees. When D .. Ls1ming talked to the ~mployees about v,,hat 
her had ov'erheard,. he did not discharge them, bul did state<that if they "ha[d] a 'problem [they] 
need to find a differentplace to work." He also. opined that "if ... per your conv.ersation you 
think this is .:t. terrible place to work, you kriow, J w.ould neVer work.anywhere-that I Wasn't happy 

5 working, and why do you work here?'' o:. Laming's hosiile reaction to ihe protected activity 
caused.Pledger, quite reasonably, .to be concerned that he might ):ie fired. The Board has 
repeatedly held that statements of the type that 0. Laming made to Hershey and Pledger are 
coercive in violatbn of Section 8{a.)(1 ). In Merit Contracting, Inc., 333 NLRB 562, 563 (2001 ), 
the Board affirmed that the employer's statement to ah employee .that he .could "go work 

10 somewhere else" if.he was not happy was "implicitly threatenin_g,.and therefore had a tendency 
to interfere with Section 7 right,:;," in violation of Section 8(a)(1 ). Similarly, in House Calls; /he.; 
.304 NLRB 311, 313 (1991 ), the Board held that when an employerresporided to employee 
complaints about a paycheck delay by saying \hat "if they did not like it, they coul.d quit" the 
employer engaged in coercive conduct in violation of Section 8(a)(1). In Wor/dmark by 

15 Wyndham, su.pra·, an .employer responded to employees' complaints about working ·conditions 
by saying "My dad always told me ... if you didri;t like it somewhere, rather than whining and 
complaining about it, go find another job." The Board affirmed the administrative law Judge's 
conclusion that this statement was coercive in violation of Section 8(a)(1). 356 NLRB No.104,. 
slip op, at 15. The Respondents do not cite any contrary precedent under which D. Laming's 

20 statements to Hershey and Pledger would be lawful. 

I find, based on the Board precedent cited above, that D. Laming coerced Hershey and 
Pledger in violation of Section 8(a)(1.}when, on January 8, 2013, he responded to their . 
protected activity by telling them that "if they did not like it, they could quit," and !hat if "per your 

25 conversation you think-this is terrible place to work, you know, I would never work anywhere that 
I wasn't happy working, and why d.o you.work here?" 

B. Discharge of Rose 

30 The General Counsel alleges that, on March 25, 2013, the Respondents violated Section 
8(a)(1) of the Act when they discriminatorily discharged Rose because he engaged in protected 
concerted activity by voicing complaints about road conditions during a safety meeting earlier 
that day. The Respondents counter that their action was not motivated by anything Rose said 
at that meeting, but rather by his violation of safety rules and the profanity he directed at a 

35 customer. The Board applies the Wright Line framewori( to alleged violations of Section 8(a)(1) 
that tum on employer motivation. American Red Cross Missouri-Illinois. 8/dod Services Region, 
34 7 NLRB 34 7, 349 (2006). Under the Wright Line analysis, the General Counsel bears the 
initial burden of showing.that the Respondent's decision to take adverse action against an 
employee was motivated, at least in part, by unlawful considerations. 251 NLRB 1083 (1980), 

40 enfd. 662 F:2d 899 (1st Cir.1981), cert. denied,.455 U.S .. (1982), approved in NLRB v. 
Transpqrlation Corp., 462 U,S. 393 (1983). The General Counsel may r11eetthis burden by 
showing that: (1) the employee engaged in uhioh or other protected activity, (2) the employer 
knew of such activities, and (3} the employer harbored animosity towards the Union or oiher 
protected a¢tivity. AbB U/i/jtyCoritr.:tcfors, 353 NLRB 166, 166-167 (2008j, enf. denied on other 

45 grounds, .383 Fed. Appx. 594 (8th Cir. 2010); /nteiinet Stevensville, 350 NLRB' 1270, 1274•75 
(2007}; Seq/or Cltiz~ns Coordinating Council; 330 NLRB: 1100, 11 b5 (2000); RegalRecycliRr;J, 
Inc., 329 . .NLJ:<.B:355, 356. (-1-999.). ,Ariirnus-may be iBfer.r.ed fr.om U1e.reoord as a-whole, incl.uding 
timing. and disparate treatment. See, Camaco Lorain Mfg. Plant, 356 NLRB No. 143; slip qp. at 
4 (2011 ). !(the General Counsel establishes discriminatory motive, the burden.:shifts. to the 

50 employer to demonsfrate,that-itwould have taken the same' action absenfthe protected 
conduct. ADS Utility; supra; lniermet Stevensville, supra; Senibr Citizens, supra. 

15 
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The General Counsei has succ:eeded in demonstrating that Rose engaged in protec:ted 
-acti\Jity whe1rffelaisea-saf~tycomp!aintsre~a1'dift1rtli'e"·on1:ite·roads.darirrg'the-·Marth 25. 

meetfr1g. Cphcerhs a.bout the safety of the onstle roads were shared by all of the Respondents' 
· driVers and Rose engaged in collective group activity when he proi:Jghtthose truly group 

5 complaints to the attention of officials at !he quarry. See Meyers Industries, "281 NLRB at 887 
(concerted activities include "individual employees bringing truly group. ccmplaints to the 
attention. of management). In addition,. I infer that the Respondents kn.ew of these complaints · 
since Rdse m.ade them .in the presence. of two of the Respondents' agents - Schmidt and 
Allen. 15

, 
~ 

10 
I find, however, that the General Counsel has failed to establish .that the Respondents 

bore hostility towards the protected activity alleged in the complaint - i.e., towards Rose's March 
25 comments to Begley (a Great Lakes official) and Stramaglia (a Dan's official) at a meeting 
during which Begley was seeking the drivers' input. I recognize that the evidence establishes 

15 that the Respondents were hostile to drivers ccmplaining about the Respondents' own 
management during ccnversations between themselves on the radios and CBs. However, that 
does not mean that the Respondents were hostile towards drivers expressing their concerns ' 
about Great Lakes or Dan's when asked for their input by a Great Lakes official who was 
discussing sgfety issues. The March 25 presentation, although attended by two officials of the 

20 Respondents, was not being led by those officials and the evidence does not show that Rose 
criticized the Respondents at the meeting. The General Counsel points to the purportedly 
heated exchange between the drivers and Stramaglia at that meeting. I doubt that the 
exchange was particularly heated given the contrary testimony of Begley and Stramaglia -
neithei of whom is associated with the Respondents. Even assuming that I accept the General 

25 Counsel's characterization, of the exchange between the drivers and Stramaglia as heated, 
there is no· claim that the Respondents' officials were involved in that exchange. Indeed, 
although the evidence shows that the Respondents were hostile to drivers discussing their work 
complaints with one another, the record does not show thai the Respondents were hostile to 
drivers reporting their complaints to management. Drivers continually brought complaints about 

30 the condition of the roads and the trucks to Schmidt, and while it is true that this failed to 
generate the changes some thought necessary, the evidence does not show that Schmidfhad 
reacted in a hostile or coercive manner when drivers presented their complaints to him.16 The 
General Counsel argues that the timing of Rose's discharge is suspicious because it occurred 
on the same day as the safety meeting. However, that argument is not persuasive because it 

· 35 also true that Rose was discharged on the same daythat Schmidt was informed that Rose had 
responded to an instruction to continue working by saying. "fuck you, and fuck Vito." 

Even if I concluded that the General Counsel had succeeded in making a weak prima 
face case,. I would find that the Respondents met their responsive Wright Line burden by 

15 Allen did not testify, or otherwise deny, that he had knowledge of Rose's comments. Schmidt did 
testify, and stated that he had no specific recollection regarding the March 25 meeting. However, even if, 
at.a .trial 1.1 months after th.e meeting, Schmidt did not recall Rose's remarks if would not rebut the · 
reas6nable inference that he recaUei:I those remarks at the lii:ne of Ros.e's discharge, just hours aftet the 
remarks were made. 
16 I note that the complaint. does not allege, and the General Counsel does not.argue in its brief, that the 
Respondents di'scrimlnited' against Rose· because he· instigated or participated in negativily'on·the rnciios 
and CBs. The complaint does not even claim that Rose's participation in those· diseussiems was 
protected concerted activity and the General Counsel did not elicit testimony from Rose or other drivers 
regarding Rose's participation in lhose:conversations. I make no findirig regardirig the partthalcthose 
discussions may have played in the decision to terminate Rose since that question has not been raised or 
fuliy litigated: Cf. Pergament United Sales, 296 NLRff333, 334 (1989), enfd. S20 F.2d 130 (2d Cit. 1ll90). 

16 
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showing they would have terminated Rose on March ZS for safefy\i\olations .and ¢Ursihg at.a 
customer even absent his protected conduct afthe safety meeting. ADB Utility, SUpra; lriterinet 
Stevensville, supra: Senior Ciffzens, supra.· The uncohtratjictecl eviden·ce sliows,that e.;irlier · 
that month,, Schmi.It):1ap. Gaught Rose violating. one. ot the. Resj;>or:icle_nts' sii cardinal .s<!fety rules. 
by talking on his cell phone while hiS truc!(.was in motion. TJ,a\ is a ~erious yiolation un.der th$ 
Respondents' rules .ind one that subjeds. employees to eiiscipline up to and including immediate 
dismissal. . The undisputed evidence was that immediately upon observing this violation, 
Schmidt"yelled" at, and verbally reprimandt,id, Rose. Therefore it is clearthat Schmidt 
considered this a serious breach before Rose engaged in protected activity at.the.safety 
meeting some days or weeks laier. The General Counsel did 11ot show that the Respondents' 
officials, or Schmidt in particular, had ever observE)d, or condone,d, otheri::Jrivers ialking oh cell 
phones while their trucks were in motion. It was also, in my view, reasonable for Schmidt to be 
particularly concerned about.this safety violation _given !bat Rose h_ad recently been involved in 
a serious accident and had continued to violate the Respondents' policy requiring empioyees to 
wear hard hats while driving. · 

More importantly, on the day that Rose was terminated, Stramaglia reported to Schmidt 
that one of ban's operators had; in accordance with Stramaglia's direction, told Rose to 
continue accepting loads until the shift .ended, ·but that Rose had refused arid said "fuck you" 
and "fuck Vifo [Stramaglia] too." There was rio evidence that Schmidt had reason to doubt the 
veracity of this report from the Respondents' customer. At any rate, Rose himself testified that 
he had refused the direction to take another load and had responded "like, no, fuck you." I find 
that this complaint from the Respondents' customer at the quarry xvould, either alone or in 
combination with the cell phone violation safety violation earlier that month, have led Schmidt to 
terminate Rose regardless of anything that Rose said at the safety meeting. In reaching this 
conclusion, I considered the General C.ounsel's argument that the Respondents tolerated th'e 
use of profanity ai the quarry. Rose's use of profanity, however, was more aggravated than that 
which was shown to be common at the quarry. Rose did not simply· use profanity, but he 
directed the profanity at the Respondents' customer as an expression of hostility and to indicate 
his .refusal of a customer's work-related direction. There was no evidence that the Respondents 
had tolerated that.type of aggravated behavior from any other driver,. I credit Schmidt's 
testimony that he considered cursing at a customer to be unacceptable and more serious than 
when drivers used curse words among themselves. The General Counsel argues that I should 
not give credence to this explanation because Stramaglia testified that he was not personally 
disturbed by the language that he reported Rose using. However, the Respohdelits are not · 
required to forgive what they consider \.macceptable cond1.Jct towards a cust_omer-just becau?e 
the customer forgives it._ I conclude.that.the Respondenis have.satisfied !heir burden of 
showing that Rose's behavior on March 22 would have been, in Schmidt's words, the ·:straw that 
broke the c_amel's ·back" regari::Jless of c:\ny protected activity that Rose engaged in at the March 
25 safety meeting. · · 

For the reasons discussed above, I conclude. that the ailegatioii that Ros·e was 
· discrfminatorily discharged fn violation of Section 8(a)(1) because of his proiected conce·rted; 
activity attlie March 25 safety meeting, should be dismissed. 

C. Discharge of Hershey 

The complaint alleges that the Respondents violated Seciion 8(a)(1) by terminating 
Hershey'semployrnent on· Mar_ch.27, 2013, becaqse of his protectecl concerted ac:fivi(l1es: puring 

50 the radlo conv.ersation with Pledg_e.r .on .Jariuary7; at the safe!¥ me.e_tirig or\ March 25; and/~JF 
when_ he posted signs in his work vehicle· that publicized c6mplaipts about terms a_nd conditions 
from January 14 to· March 27: 
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··· 1ne'Resporiaents offlcialsaclmirfliarllieyclrsch"-arg'Nl-Flerstfey~cause of-hi!nadio-. -
conver:;atioli with Pledger oh January Talid l:lecause ofthe complaints .about working 
conclitioii's tliarl'feJ:5Uolicized·b·n-me sigr\'$·lier displayed·in the·tn:ri:k he-drove atthe ·q1,1arry: · 

5 Therefore: the. question olwhetner those activities were the Respiir:idenls' motive for . 
· discharging Hershey is not an issue here and the Atlantic Ste.i!il ana!y:;is, rather than the Wright 

Line analysis, is-applicable. 

The first question under the Atlantic Steel analysis is. whether the basis upon which ihe · 
10 employer acted was proiected activity. That question has already been discussed, and 

answered in the affirmative, with respect to Hershey "baomouthing"f'talking bad" about the 
Respondents during his January 7 conversation with Pledger. Hershey also eogaged in 
protected concerted activity when he publicized the same, and other, complaints using the signs 
that he displayed in his truck . .The signs carried messages related to the perceived failure ofthe 

15 Respondents to: replace defective parts and tires 011 the trucks and generally ensure that the 
trucks were safe to drive; take adequaie steps to ensure that onsite roads were maintained in a 
safe condition; and eliminate paycheck irregularities. Hershey engaged in protected activity 
when he raised these complaints with co-workers since the complaints concerned working 
conditions affecting other employees as well as himself. Worldmarkby Wyndham, supra 

20 . Hoodview Vending, supra; see also Belle of Sioux City, 333 NLRB at 105 (communications 
between employees about pay are inherently concerted ifthere is a speaker and listeners) and 
House Calls, Inc.; 304 NLRB at 313 (employees engaged in protected concerted activity when 
they complain~d that employer was late in distributing paychecks). 

25 The Respondents argue that Hershey's display of signs criticizing management should 
not be considered protected because Hershey "was not trying to get the other drivers to join him 
in som<;l kind of organized effort to have management do something," or trying to "make 
management aware" of the complaints. This argument is not persl.!asive for the reasons 
discussed above in reference to the January 7 conversation between Hershey and Pledger. As 

30 with that radio conversation, Hershey was using his signs to "voic[e] concerns that pertain to 
working conditions affecting other employees as well as [himself]." .Phoenix Processor Limited 
Partnership, supra. The Board has held that such communications between co-workers are an 
indispensable step alo.ng the way to possible group action and are protected even if the 
complaints are not being made' to management, Hispanics United of Buffalo, supra, and even if 

35 · the eniployees have not agreed to act together to seek changes, Salisbury Hotel, supra. 
Hershey stated that he displayed the signs complaining abou.t working conditions in an e.ffort to 
entertain and build morale among the drivers. This is part of the. process of building self!timent 
and s·olidarity around the conviction that working conditions were unacceptable and required 
change. J. Laming himself recognized this, testifying that Hershey's signs were "stirring up the 

40 crowd." In fact, after Hershey began displaying the signs, other drivers complained .to Schmidt 
about the condition of the roads and the trucks, arid in one instance engaged in a group work 
stoppage over safety cone.ems. · 

Under facts similar lei those present here, the Boari:l ha.s affirmed that !3ri1ploye<;ls 
45 engaged in protected concerted activity when they displayed signs critical ottheir employer in 

their vehicles. In RA/ Research Corperation, 257 NLRB' 918 fn.3 (1981), enfd_ 688 F.2d 816 (2d 
Cir.1982) (Table), the Board held that ar:i .employee's "dispJay in the winoshi.el<:I cif his 
aqto.moblle of a si~n r'?acj_\Q£(Pl~a.se. Don't F.';Jec:l \he Mcma~.ement.. Thet.only S~ck Blo?d' 
consti.tuted protected a.c\iyity Lmo·er Section 7 bf the Act, and therefore, [!he emplbyer's1 

50 discharge of fthe employee] .for this activity violated Section 8(a)(3) and (1) of the AcC' . 
srmffariy, m Fio&oke "Visiting lvurses Assn., :rr3° NCRS' · af 1002' and ros::i; tfie Board' al'ffi'mea 
that employees engaged in protected activity by displaying signs in their car window:; th<lt state.d 

18 
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''Union bu$ting, 11$ illegali' Under Board law, emplpyees were protecied even.when.they made 
"various extravagant statements of.opinion iii describing unattractive.features of employers:" Id. 
af 1053. 

5 The Respondents argu~ ihat Rershey's display of the signs was not protected be9c1u5e 
he displayed some signs that did not reference complaints about:working cciilditions affecting 
employees. It is true that Hershey displayed some signs that did not relate to working 
conditions and. that his display of \hose signs was nptprotected. That, however, is completely 
irrelevant .here since the Respondents do not claim that Hershey was discharged because of 

10 those unprotected signs. D. Laming and J. Laming testified that the signs they acied .. on were 
those that were "badmouthing" or "talking bad;, about, the Respondenis. Neither D. Laming nor 
J: Laming ever claimed \hat they were motivated by, or would have taken action based on, the 
signs that were unrelated to working conditions. · 

15 Since· Hershey was engaged in protected concerted activity when he displayed 
messages critical of working Conditions, the Respondents violated Section 8{a)(1) of the Act by 
discharging him for that activity unles$ they can show that Hershey's conduct was .so 
opprobrious. or egregious as to forfeit the Aci's protection. I have considered Hershey's activity 
under the factors set forth in Atlantic Steel, supra, -and find that his action was neither 

20 opprobrious nor egregious. The first factor - the location of the activity - weighs in favor of 
· continued protection. Hershey was displaying the signs at the jobsite where he and the other 
affected drivers worked: Longstanding doctrine establishes that employees have a right to 
display protected messages at their workplace -absent special considerations. Pathmark Stores,· 
342 NLRB 378,379 (2004); Ellis Electric, 315 NLRB 1187, 1203 (1994); United Artisis Theatre, 

25 277 NLRB 115, 128 (1985); see also NLRB v. Magnavox Co. of Tennessee, 415 U.S. at 325 
("The place of work is a place uniquely appropriate for dissemination of views concerning ... the 
various options open to the employees."). Moreover, there is no suggestion that Hershey 
attempted lo display the signs in.areas at the jobsite·that were off-limits or where his normal 
duties had not taken him. It is true that while driving at the jobsite, Hershey's signs could be 

30 seen by persons who worked for Great Lakes and Dan's. Those third parties vvere not the 
intended audience for Hershey's signs, but even ifit they had been that would not deprive 
Hershey of the Act's protection since an employee is presumptively privileged to. display signs 
bringing his work-related complaints to the attention of third parties. See Hills and Dales 

· General Hospital, 360 NLRB No. 70, slip op. at 2 (2014) (employees. "making statements to third 
35 parties protesting their terms and conditions of employment ... is clearly protected by Section 

7"). 

In reaching the conclusion that the "location" of tlie activity weighs in favor of continued 
protection, I considered the specifb location of the signs within the truck. The Respondents 

40 contend that Hershey's placement ofthe 8 % by 11 inch signs in the lower left-hand portion cif 
· his Windshield created a blind spot and was a safety h.azard. This safety concern H, cl.early an 

after-the- fact rationalization inveote_d for trial and I do not credit it. Hershey testifi.ei_d that his 
vision was not.impeded by liis display of the signs. Neither D. Laming nor J. Laming initially 
mentioned any safety con9erhs when testifying aQout why they terminated Hershey for 

4.5 dfsplaying the signs. It was only in response to leading questions that.D. Laming eventually 
asserted that Hershey'.·s display°of the ~ign woulc! ''absolutely" create a bJjnd spcilapd ~afety 
concern for himself and other drivlcl.rs .. Any suggestion tba.tsafety pl.iy.ed a part in the 
termination decision,. or would have led to Hershey's terminafipn, is contrary to the reasons that 
the R,es;pondents gave Hershey prally)c1nd in. Writing: at th'e time of his discharge ... Moreover, 

50 during the 3' months that Hershey displayed the.signs., no one.ever told him thatdoing .so was a 
safety violation,· even tHough the .record shows ihat officials ·at the quarry frequen!ry counseled 
ddvers about Workplace behaviors t\iafwere consklered uMafe. 

. . ~~' 
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·-·Too ·sOoJecfmafle!'oNfietmes'sages· at:isstre·a1soWeigfis1l'ffaVaYor'coffiin'Ued·· 
protection. The messages concerned safety and paycheck irregularities .. As discussed above, 
every one .ofthe Respdhdents' dtivers at the quarry had complained to ~chmidt about the 'safety 
o.f the trucks and the onsite roads and at one poinfa group of drivers :refused to centinue to 
driving a:t the quarry because of.the perc;eived. hazatd. Paychecks problems inv:a.lve 
employees' pay and are matters offundamental concern la employees. HoodviewYending, 
sllpra, ft is particularly important'to employees' rights under the Act that they be permitted ta 
communicate with one another about such significant workplace concerns. 

The third Atlantic Stee/factor, "th·e nature of the outburst" also weighs in favor of 
continued protection. In the signs over which the Respondents took action, Hershey was using 

· humor and sarcasm to drive home his critieisms of the Respondents' handling. of working 
conditions. He did not make any threats of violence or unlaWful action or use any curse words. 
It is true that one of the signs included a drawing of a daneing stick figure that was. grabbing its 

. crotch. Although this sign was in poor taste, it did not approach being se opprobrious ot 
egregious as to cause Hershey's safety related criticism to lose the protection of the Act. The 
stick figure was drawn in a child-like, in no way graphic, manner. The pose depicted was a 
reference to a pose that Michael Jackson had performed in front of millions or people, including 
on broadcasttelevision. Moreover, to the extent that the picture was suggestive it did not 
transgress the standards of decorum at a jobsite, such as the quarry, where profanity and 
sexually charged messages were commonplace and generally tolerated. During the 3 months 
that Hershey had been displaying the signs prior to his discharge, no one had ever told him that 
the signs were not appropriate. I do not doubt that, as J. Laming testified, he was personally 
stung by Hershey's criticism of the working conditions that the Respondents provided to drivers, 
but the Board has made clear that an employer may not discipline an employee for making 
statements that simply cause another to feel annoyed or uncemfortable. Chartwel/s, Compass 
Group, USA, supra, Alpine Log Homes, 335 NLRB supra, RCN Corp., supra. 

I find that the final Atlantic Steel factor - whether the outburst was a response to an 
unfair labor practice - weighs neither for nor against continued protection. Although Hershey 
displayed the written criticisms primarily, if not entirely, after the Respondents unlawfully 
disciplined him for the protected radio conversation with Pledger, Hershey did not claim that he 
resorted to the signs in response to the Respondents' action to muzzle his oral communications. 
Assuming that the signs were not a reaction to that unfair labor practice, I conclude that this 
factor weighs neithe.r for nor against continued protection slnce the Respondents and Hershey 
agree that Hershey was using the signs to communicate with his co-workers, not with the 
Respondents' supervisors or other officials. See Fresenius, 358 NLRB No. 138, slip op. at 7 
(when employee's message is directed towards co-workers; not his or her superior, thia "lack of 
employer provocation neither weighs in favor of nor against finding the con.duct protected"). 

I find thai Hershey engaged in protected concerted activity when he complained about 
working, conditions during his conversation y.rith Pledger and when he displayed.signs carrying 
messages critical of the drivers' working co.nditio.ns, and thc1t. he ditj n9t <arigage in any b,ah,avior 
in connection with those activities that:caused him to forfeit the.Act!s protection .. Therefore, the. 
Respondenis violated Section 8(c1)( 1) w.hen they discharged Hershey on March 27, .201.3, for 
engaging in .thos,e pr,qtecfed concer:te.d .. aGtiVities.17 

17 For the reasons already discussed with respect to Rose, I. find that;, under Wright Une, supra, the 
Genera,I_.Counse.l hc1§.f<Jiled.to es.tabli§h BJ:lrirTJc!. f<Jcie S<J$€ w(th re§pecl to c1ll{;Q.E!cl discrimin_qjLo_n~<JQ.q[]§f 
Hersheytrased on his statements at the March 25, 2013, safety meeting. The Respondents deny that 
they were motivated oy Hershey's statem~nts .at that meeling ana the evidence did not show !11at the · 

20 . 
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CONCLUSIONS OF LAW 

, . 1 . .ThEt REl~ppnoents violati=d s.ecticm~8( a)Ct) 9f the. Act; pn J.flf:l!Jat)! :13, .4014; by issuing 
verbal warnings to employees Michael Hershey and l]lllothy Pledger because those employees 
engaged in protectead concerted activity; on Jariwary 8; 2014,. wheb D, Lariiing·read"edto 
Hershey's and Pledger's protected c0ncerted activity bytelling th0se employees that "ifthey did 
not like i.l; they could quit,'-and fh'3t "I would n;,venvork anYWherethat I wasn't happy working, 
and why do you work here?"; on March 27, 2013, when they discharged Michael Hershey 
because he engaged _in protected concerted activities. 

2. The ev1dence does no! show that the Respondents diScrimihatorily discharged Jeffrey 
Rose in violation of Section· 8( a)( 1) because of his protected concerted activity aHhe safety 
meeting on March 25, 2012. · 

REMEDY 

Having found that the Respondents engaged in certain unfair labor practices, I shall 
20 order them to cease and desist therefrom and to take certain affirmative action designed to. 

effectuate the policies of the Act. in particular the Respondents, having discriminatorily 
discharged Michael Hershey, must offer him reinstatement and make him whole for ahy loss of 
earnings and other benefits. Backpay·shall be computed in accordance with F.. W. Woolworth 
Co., 90 NLRB 289 (1950), with interest at the rate prescribed in New Horizons for the Retarded, 

25 283 NLRB 1173 (1987), compounded daily as prescribed in Kentucky River Medical Center, 356 
NLRB No. 8 (2010). The Respondents shall file a report with the Social Security Administration 
allocating backpay to the appropriate calendar quarters. The Respondents shall also 
compensate the discriminatee for the adverse tax consequences, if any, of receiving one or 
more lump-sum backpay awards covering periods longer than 1 year, Latino Express, Inc., 3_59· 

30 NLRB No. 44 (2012). 

35 

40 

On these findings of fact and conclusions of Jaw and on the entire record, .J issue the 
following recommended Order.18 

ORDER 

The Respondent Lou's Transport,. Inc., Pontiac, Michigan, and ihe Respondent 
TKMS, Ilic., Pontiac, Michigan, their officers, agents, successors; and assigns, shall 

1. Cease and desist from 

Respo'ndents were hostile to employees raising safety complaints regarding Great Lakes.·a'.iJd/orDan•.s at 
a Great Lakes. safety presentation during which the drivers' input was sought. Howe.ver, sfr1ce the 
evidence shows that Hershey was unlawfully discharged tor tits protected communications With Pletlger 
on January 7, 2013, and his display of signs froni JanLJary to Marc;h 20131 he is entitled \6 r¢inst;,.temelit 
and backpay. 
18 If n6 exceptions.are filed as provided by.Sec. ttl2A6 of the Board's Rllles and Regulations, the 
findings, conclusions" and recommended Order shall, as provided in Sec. 102 .. 48 of the Rules, be 
adopted by the Board and·.a11 objections to them shall be deemed waived for all _purposes. 

·21 . 
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.5 

tb 

(a) D1schargiiig,wari1ing,·or o1nefWi.se aiscrTm1nating against ai'iy emp-loyee fiireng,rging 
iii protected concerted activity critical of employees' Working ccihd.itions. · 

(b) · Inviting any employee t6 quifbecause. he or: she er:igaged in protected· concerted 
activity criticai bf employees' working conditions. 

(c) In any like or related manr,er interfefing with, restraining, or coercing. employees in 
the exercise of the rights guaranteed them by Section 7 of the. Act. 

2. Take the following affirmative action necessary to effectuate the policies of the Ac!. 

(a) Within 14 days from the date of the Board's Order, offer Michael Hershey full 
15 reinstatement to his former job or, if that job no longer exists, to a substantially equivalent 

position, without prejudice to his seniority or any other rights or privileges previously enjoyeq. 

(b) Make Michael Hershey whole for any loss of earnings and other benefits suffered as 
a result of the discrimination against him in the manner set forth in the remedy section ofthe 

20 decision. · ' · 

(c) Within 14 days from the date of the Board's Order, remove from their files a·ny 
reference to the µnlawful verbal warnings issued to Michael Hershey and Timothy Pledger and 
within 3 days thereafter notify those individuals that this has been done and that the discipline 

25 will not be used against them in any way. 

30 

(d) Within 14 days from the date of the Board's Order,. remove from their files any 
reference to the unlawful discharge of-Michael Hershey and within 3 days thereafter notify him 
that this has been done and that the discipline will not be used against him in any way. 

(e) Preserve and, within 14 days of a request, or such additional time as the Regional 
Director may allow for good cause shown, provide at a reasonable place designated by the 
Board or its agents, all payroll records, social security payment records, timecards, personnel 
records and reports, and all other records, including an electronic copy of such records if stored 

35 in electronic fem,, necessary to analyze the amount of backpay due under the terms of this 
Order. ·· · 

(f) Within 14 days-after service by the Region, mail copies of the attached notice marked 
Appendix, 19 at its own expense, to all employees of the Respondents who worked at their 

40 Sylvania quarry jobsite at any time from January 8, 2013, until the completion of the employees' 
work at that jobsite. The notice shall be mailed to the last known address of each of the 
emplo\fees after being :signed by the Respondents' authorized representatives. 

19 If this Order is enforced by a judg_merit of a United States court of appeals, the words in the noiice 
readiag "PQ~,ts:d pY Or<;!.<ar o(tb.s: N.?tlo11<1Ll,;elll_qr &,Latjon~J3qggl'' s[laU read "f:Qst~i{Pl!(§tuari!_tQ£_ . 
Judgment of the United States Court of.Appeals Enforcing an Order ofthe Nationai"Labor Relations 
Board." 

22 
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() . . n . , 

(g) Within 21 day$ aftersi,irvic;e by the Region, file wlih the, Regional. Dihacfor a sworn 
certifica'iion of a responsible ,Official .on a form provided by the Regio'nattesting ta the steps that 
the Reqponden)s ha.ve tolken !i;r comply,. · 

' 
5 IT ts FURTHER ORbERED tna!the complaint is dismissed insofar as it alleges 

violations.of the Act hot $p:ecificaily foqlid, 

10 Dated, Washington, D.C. June 5, 2014. 

PAULBOGAS . 
15 Administrative Law Jodge 

23 .. ·' 
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( 
' 

:Al'PEND.IX 

-- NOTIGETO EMPLOYEES, · 

.Posted by Order ofthe 
National Labor Relations Board · 

0 

An Agency of the United States Government 

JDc.,32....'14 

The National Labor Relations Board has found that we violated Federal labor law and has 
ordered us to post and obey this notice. 

FEDERAL LAW GIVES.YOU.THE RIGHT TO 

Form, join, or assist a union 
Choose representatives to bargain with l)s on your behalf 
Act together with other employees for your benefit arid protection 
Choose not to engage in any of these protected activities .. 

WE WILL NOT discharge, warn or otherwise discriminate againstariy of you for engaging in 
protected concerted activity critical of employees' working conditions. 

WE WILL NOT invite you to quit because you engage in protected concerted activity critical of 
your working conditions. 

WE WILL NOT in any like or related manner interfere with, restrain, or coerce you in the 
exerc:ise of the rights guaranteed you by Section 7 of the Act. 

WE WILL, within 14 days from the date of this Order, offer Michael Hershey full reinstatement to 
his former job or, if that job no longer exists, to a substantially equivalent position, without 
prejudice to his seniority or any other.rights or privileges previously enjoyed . 

. WE WILL make Michael Hershey whole for any loss of earnings and other benefits resulting 
from his discharge, less ahy net interim earnings, plus interest compounded daily. 

•. 

WE WILL file a report with the Social Security Administration allocating backpay to the 
appropriaie calendar quarters. · 

WE WILL compensate Michael Hershey for the adverse tax consequences, if any, of receiving 
one .cir more lump-sum backpay awar.ds covering periods lon9.er than 1 year. · 

WE WILL, within 14 d,ws from the date of this Order, remove from our files; any reference to the 
unlawful verbal warnings issued to Michael Hershey and Timothy Pledger, ahd WE WILL, within 
3 days thareafter, notify them in writing that-the verbal warnings: will not be. used again·st the'rn in · 
atiyWay. 
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WE WILL, within 14 days from the date of this· Order, remove from our files any refere'nce to the 
unlawful discharge of Michael Hershey and, and WE WILL, wit~in 3 days thereafter, notify him 
in writing that this has been done and that the discharge will not be used against him in any · 
way. 

Lou's Transport, Inc. 

(Employer) 

Dated 
(Representative) (Title) 

TKMS, Inc. 

(Employer) 

Dated 
(Representative) (Title) 

The National Labor Relations Board is an independent Federnl agency created in 1935 to enforce the National Labor 
Relations Acl It conducts secret-ballot elections to determine whether employees want union representation and it 
investigates and remedies unfair labor practices by employers and unions. To find out more about your rights under 
the Act and how to file a charge or election petition, you may speak confidentially to.any agent with the Board's 
Regional Office set forth below. You may also obtain information from the Board's website: www.nlrb:gov: 
477 Michigan Avenue, Room 300, Detroit, Ml 48226-2543 
(313) 226-3200, Hours: 8:15 a.m. to 4:45 p.m. 

The Administrative Law Judge's decision can be found al www:nlrb.gov/case/07-CA-·102517 or by using the QR code 
below, Alternatively, you cari obtain a copy of this decision from ·the Executive Secret21ry, National Labor Relations 
Board, 109914~ Streei, N.W., Washington, D.C. 20570; orb calling (202.) 273-1940. · 

... ,• ... 

THIS IS.AN OFFICIAL.NOTICE.AND M.UST NOT BE DEFACED BY ANYONE. . 
THIS NOTICE MUST REMAIN POSTED FOR.60 CONSECUlJVEDAYS FROMTHE DATE'OFPOSTING AND MUST NOT BE 
.ALTERED, DEFACED, OR COVERED B'f ANY OTHER.MATERIAL ANY QUESTIONS CONCERNING THIS NOTICE OR 
COMPLIANCE WITH ITSPRQVISIONS MAY: BE DIRECTED lO'T.blE ABOVE REGIONAL OFFICE'S 

COMPLIANCE QFFICER,)313) 226-324>L . 
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.I, 
i ', . 

'II ! . / -

UNITED STATES OF AMERICA 
BEFORE THE NATIONAL LABOR RELATIONS BOARD 

REGION SEVEN 

LOU'S TRANSPORT, INC., and T.K.M.S., INC. 

Respondents 
and 

MICHAEL HERSHEY, an Individual 

Charging Party 

Case 07-CA-102517 

FOURTH AMENDED COMPLIANCE SPECIFICATION 
AND NOTICE OF HEARING 

The National Labor Relations Board, herein referred to as the Board, issued its Decision 
and Order on December 16, 2014, reported at 361 NLRB No. 158, ordering Lou's Transport, Inc. 
(Respondent Lou's) and T.K.M.S., Inc. (Respondent T.K.M.S.) ( collectively Respondents), and 
their officers, agents, and assigns to take certain actions, including making whole the Charging 
Party, for any loss of earnings and other benefits suffered as a result of the discrimination against 
him, with interest compounded on a daily basis. On April 6, 2016, in Case Nos. 15-1040 and 
1193, the United States Court of Appeals for the Sixth Circuit entered its judgment enforcing in 
full the provisions of the Board's Order. 

As a controversy presently exists regarding the liability of Respondents as to the amount 
ofbackpay and other benefits owed the Charging Party under the terms of the Board's Order, as 
enforced by the United States Court of Appeals for the Sixth Circuit, the undersigned, pursuant 
to the authority duly conferred by the Board, hereby issues this Fourth Amended Compliance 
Specification and Notice of Hearing and alleges as follows: 

1. No payments have been made by Respondents to satisfy their obligations under 
the terms of the aforesaid Board Order and court judgment. 

2. The gross backpay and expense reimbursement due the Charging Party is the 
amount of earnings and benefits he would have received, and expenses he incurred, but for 
Respondents' unlawful discrimination against him, less any interim earnings. 

3. Respondents' liability for backpay for the Charging Party commenced on about 
March 27, 2013, the date that Respondents terminated him, and concludes on about August 22, 
2016 (backpay period), when the Charging Party declined Respondents' unconditional offer of 
reinstatement. 
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4. An appropriate measure of gross backpay due the Charging Party is determined 
by the number ofregular hours and overtime hours worked by Respondents' comparable 
employees for the period of about March 27, 2013, to about August 22, 2016, multiplied by the 
wage rate the Charging Party would have earned during the backpay period. 

5. For the purposes of this Fourth Amended Compliance Specification, the actual 
regular hours and actual overtime hours worked by Gary Forsyth and Ronnie Smith (the 
comparable employees), were averaged together on a weekly basis and used to determine the 
backpay due the Charging Party had he continued to be employed by Respondents as a 
reasonable means to determine an appropriate measure of gross backpay due the Charging 
Party .1 See Schedules A through C. 

6. . The amounts of pay increases reflected in Forsyth and Smith's backpay schedules 
(Schedule A and Schedule B, respectively) are based on payroll information received from 
Respondents for Forsyth and Smith, throughout the backpay period. The pay increases comport 
with the scheduled increases provided for in the applicable Collective Bargaining Agreements. 2 

7. (a) Based upon the pay increa~es set forth in the applicable Collective 
Bargaining Agreements, the Charging Party's wages would have increased on his anniversary 
date, as reflected in Schedule C. 

(b) Based upon Respondents' payroll records for the comparable employees, 
Respondents provided raises to the comparable employees in March 2014, commensurate with 
the pay scale set forth in the collective bargaining agreement that went into effect in January 
2014. 

8. The comparable employees' actual weekly regular hours and overtime hours were 
averaged together and compared to those of the Charging Party in his interim employment. 
During those weeks in which the Charging Party worked greater interim employment regular 
hours and overtime hours than the hours available to the comparable employees working for 
Respondents, the Charging Party's hours were lowered to the averaged amount available to the 
comparable employees. In these instances, the Charging Party's interim earnings were adjusted 
by taking the pay rate that he was earning at his interim employer in the relevant period and 
multiplying it by the average regular hours and overtime hours that were worked by the 
comparable employees. See Schedule D. 

9. The bonuses paid to the Charging Party by his interim employers were added to 
his interim earnings in the period that they were paid. The bonuses Respondents awarded to the 
comparable employees were averaged together and represent the estimated amount of bonuses 
that the Charging Party would have received but for the unfair labor practices committed by 

1 For the period ending March 21, 2015 through the period ending June 20, 2015, Forsyth worked as a dispatcher. 
Since Forsyth was not performing comparable work during this period of time, the backpay for this period was 
based solely on comparable employee Smith. 
2 Two different collective bargaining agreements (CBAs) were in effect during the Charging Party's backpay 
period. The first CBA was effective from January 15, 2009 through January 14, 2014, and the successor agreement 
is effective from January 14, 2014 through January 14, 2019. 

2 
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Respondents. The averaged bonuses of the comparable employees are included in a separate 
column of the backpay calculations entitled "bonuses," which totals $5,267.3 See Schedule D. 

10. (a) Based on Respondents' payroll records, prior to his unlawful discharge, 
the Charging Party regularly contributed 5% of his pre-tax gross earnings into a 401(k) account 
under the applicable collective bargaining agreement. 

(b) Under the colunm entitled, "Contribution 5%," Schedule F shows the 
amount of quarterly contributions that the Charging Party would have made had he continued his 
employment with Respondents but for the unfair labor practices committed by Respondents. 

. · ( c) Schedule F shows that the Charging Party would have contributed a total 
of$7,461 of his.pre-tax earnings into his 401(k) during the backpay period.4 

(d) During the backpay period, had the Charging Party contributed 5% of his 
pre-tax earnings to the 401(k), he would have received a gain/loss on his investment,5 as 
reflected in Schedule F. 

(e) Based on Respondents' payroll records, it regularly contributed 0.5% of 
the Charging Party's gross earnings into.his 401(k) account. Accordingly, Schedule G shows the 
contributions that Respondents would have made into the Charging Party's 401 (k) account 
during the backpay period. 6 

(f) Schedule H shows the total Respondents' and employee's contributions 
that would have been made into the Charging Party's 401(k) account had he continued his 
employment with Respondents but for the unfair labor practices. 

(g) The appropriate quarterly rates of return on the 401 (k) account were 
applied to the Charging Party's and Respondents' contributions to yield a projected balance of 
$11,513, as reflected in Schedule H. 

11. (a) The total gross backpay is a component of total net backpay, which is 
calculated by subtracting the adjusted quarterly interim earnings from the comparable quarterly 
gross backpay, with no quarterly total net backpay amount being less than $0.00. The totals for 

3 All of totaled sums have been rounded to the nearest dollar amount. 
4 

Respondents' liability for employee continuation of contributions.to the 401(k) terminated on November 23, 2015, 
when the Charging Party became eligible to contribute into a 401 (k) at his interim Employer. 

5 
The Charging Party contributed into a Securian Domestic Equity fund, which ceased to exist at an unknown time 

during the backpay period. Thus, it is not possible to determine the specific quarterly rates ofreturns for that fund, 
with the exception of the first quarter of 2013. From the 2°• quarter of2013 forward, the quarterly rates ofreturn 
used are from the Vanguard 500 Index Fund, which tracks the S&P 500. 
https://personal. vanguard.com/us/funds/snapshot?Fundld=0040&FundlntExt=INT#tab= 1 a 
6 Respondents' liability for contributions to the 401(k) fund terminated on November 23, 2015, when the Charging 
Party became eligible for matching contributions from his interim Employer, 
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the bonuses paid to the comparable employees, listed above in paragraph 9, were added to the net 
backpay amount. See Schedule D. 

(b) The Charging Party's net backpay, up until November 23, 2015, is 
reduced by the 5% pre-tax contribution that he would have contributed to his 401(k) under the 
applicable collective bargaining agreements. See Schedule E. 

(c) Based upon the above, the net backpay amount is $10,57511,683. The 
bonuses totaling $5,267, as described above in paragraph 9, are added to this amount to 
determine that the total net backpay amount due the Charging Party is $15,84216,950. See 
Schedule E. 

12. The Charging Party's total projected 401(k) balance of$11,513, as described in 
paragraph 10 above, is treated as a non-taxable distribution. 

13. There were no medical expenses incurred by the Charging Party during the 
backpay period, and therefore none were added to total net backpay. 

14. The Charging Party incurred necessary expenses in performing interim 
employment that he would not have otherwise incurred, such as mileage. In order for the 
Charging Party to retain his interim employment, it has been necessary that he commute greater 
distances to his interim employers than had he driven to his employment with Respondents. The 
mileage amount at the United States Governmental rate7 for the additional distances driven have 
been added as interim expenses to the net backpay. Based on the above, the Charging Party 
incurred quarterly interim expenses totaling $21,354. See_ Schedule Kand Schedule E. 

15. In order to determine the total net backpay and expenses owed to the Charging 
Party, it is necessary to add the quarterly interim expenses (paragraph 14) and the projected 
401(k) balance (paragraph 12) to the total net backpay (paragraph 1 l(c)). Based upon the above, 
the total net backpay, 40 I (k) non-taxable distribution, bonuses and interim expenses due the 
Charging Party is $48,709.49,817 

16. (a) In order to fully remedy the unfair labor practices set forth above, the 
General Counsel seeks an order requiring that the Charging Party be made whole, including, but 
not limited to, payment for reasonable consequential economic harm he incurred as a result of 
Respondents' unlawful conduct. 

(b) The Charging Party withdrew $753 from his 401(k) account in July 
~2013, which he would not have otherwise withdrawn but for the economic harm caused by 
Respondents' unlawful conduct. The Charging Party incurred a 10% penalty on his withdrawal, 
which amounted to $75. 

(c) By withdrawing $753 from his 401(k) account, the Charging Party lost the 
gains that he would have otherwise earned had the money remained in his 401(k) fund. Schedule· 

7 The United States Government mileage rates in effect during the relevant time period were utilized, as reflected in 
Schedule K. · 
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I shows the return on investment the Charging Party would have received had he left the money 
in his 401(k) fund. Based upon the appropriate market rates ofreturn, the $753 would have 
grown to $1,173 ifit had not been withdrawn. The difference between the projected ending 
balance of $1,173 and the $7 53 that the Charging Party withdrew is $420. See Schedule I. 

( d) The amount of consequential economic harm incurred by the Charging 
Party is the 401(k) withdrawal penalty plus the loss of gains on the amount he withdrew, which 
totals $4 9 5. 

17. In accordance with AdvoServ of New Jersey, Inc., 8 and Don Chavas, LLC d/b/a 
Tortillas Don Chavas and Mariela Soto and Anahi Figueroa,9 the Charging Party is entitled to 
be compensated for the adverse tax consequences of receiving the lump-sum backpay for a 
period over I-year. If not for the unfair labor practices committed by Respondents, the backpay 
award for the Charging Party would have been paid over more than one year rather than paid in 
the year Respondents make final payment in the instant case. The backpay for this case should 
have been earned in 2013, 2014, 2015, and 2016, rather than exclusively in 2017. 10 

(a) In order to determine what the appropriate excess tax award should be, the 
amount of federal and state taxes need to be determined for the backpay as if the monies were 
paid when they were earned throughout the backpay period, as described below in paragraph 
17(c). Also, the amount of federal and state taxes need to be calculated for the lump sum 
payment if the payment was made this year, as described below in paragraph 17(d). The excess 
tax liability is calculated as the difference between these two amounts. 

(b) The amount of Taxable Income for each year is based on the calculations 
for backpay in this third amended compliance specification for 2013, 2014, 2015, and 2016, 
years in which backpay was earned, and the taxable income of the Charging Party is summarized 
in Schedule J. Using this Taxable Income for the various years, federal and state taxes were 
calculated using the federal and state tax rates for the appropriate years. 11 The federal rates are 
based on the Charging Party's filing taxes as Married Filing Jointly. 

(c) The amount of taxes owed for 2013, 2014, 2015, and 2016 would have 
been the amounts set forth in Schedule J. The total of these amounts for federal taxes are 
$¥841,695, and for state taxes are $720~. 

(d) The total amount of the lump sum award that is subject to this excess tax 
award is $15,840 and is set forth in Schedule J. 12 The lump sum amount is based on the backpay 

8 363 NLRB No. 143 (March 11, 2016). 
9 361 NLRB No. 10 (August 8, 2014). 
10 All information, including the amounts owed will need to be updated to reflect the actual year of payment. 
11 The actual federal tax rates were used, while the state's average tax rate was used for \hese previous years. 
12 The lump sum amount does not include interest on the amount ofbackpay owed. Interest should be included in 
the lump sum amount; however interest continues to accrue until the payment is made. The lump sum amount will 
need to be adjusted to include interest when the backpay is paid to the Charging Party. 
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calculations described in this third amended compliance specification. 13 The amount oftaxes 
owed in 2017, is based on the current federal and state tax rates14 and on the fact that the 
Charging Party will be filing his income taxes as Married Filing Jointly. The amount of taxes 
owed on the lump sum is calculated as $¥841,690 for federal taxes, and $efr 720 for state 
taxes, as shown in Schedule J. 

( e) The adverse tax consequence is the difference between the amount of 
taxes on the lump sum amount being paid in 2017, $1,584, for federal taxes, and $673, for state 
taxes, and the amount of taxes that would have been charged if these amounts were paid when 
the backpay was earned in 2013, 2014, 2015, and 2016, $¥841,690, for federal taxes and 
$720@, for state taxes. Thus, the excess tax liability is $0 for federal taxes and $0 for state 
taxes, as shown in Schedule E. 

(f) The excess tax liability payment that is to be made to the Charging Party is 
also taxable income and causes additional tax liabilities. Schedule J also includes a calculation 
for these supplemental taxes. This amount is called the incremental tax liability. The 
incremental tax includes all of the taxes that the Charging Party will owe on the excess tax 
payment. This incremental tax is calculated using the federal tax rate used for calculating taxes 
for the backpay award and the average state tax rate for 2017. The amount is $0 and is shown in 
Schedule J. 

(g) The Total Excess Taxes is the total tax consequence for the Charging 
Party receiving a lump-sum award covering a backpay period longer than I-year. The total 
Excess Taxes owed to the Charging Party is $0 which is determined by adding the Excess Taxes 
and Incremental Taxes as shown in Exhibit J. 

18. · Summarizing the facts and calculations specified above, and in the above-noted 
Schedules, Respondents are liable for the backpay and expenses due the Charging Party as 
described above and set forth below. The obligation of Respondents to make the Charging Party 
whole under the Board Order and court judgment will be discharged by payment to the Charging 
Party of$49,204, plus interest accrued to the date of payment and excess tax liability as 
described above in paragraph 17, 15 pursuant to such Order and judgment, minus tax 
withholdings, as required by Federal and State laws. 

Category Amount 
NetBackpay $ 10,§1§11.683 

Bonuses $ 5,267 
401(k) Non-taxable Distribution $11,513 

Interim Expenses $21,354. 

· 13 Although the backpay period continues to accrue to the present date, there is no excess tax liability for backpay 
that would have been earned in the year a lump sum award is made. 
14 The actual federal tax rates were used for the current year, while an average state tax rate for the current year was 
used. 
15 The amount of excess tax liability will need to be updated to reflect the actual date of payment. 
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Consequential Economic Harm $ 495 
Excess Taxes $ 0 

TOTAL $49,:20450,312 

19. In accordance withAdvoServ of New Jersey, Inc., noted above in paragraph 17, 
Respondents will be required to, within 21 days of the date that the amount ofbackpay is finally · 
fixed, by agreement or by ~oard Order, file a report allocating backpay to the appropriate 
calendar quarters with the Regional Director of Region Seven of the Board. 

20. The undersigned reserves the right to amend claims herein which have not been 
fully calculated. 

WHEREFORE,it is prayed that an Order be entered consistent with the above. 

ANSWER REQUIREMENT 

Respondents are notified that, pursuant to Sections 102.56 of the Board's Rules and 
Regulations, they must file an answer to the fourth amended compliance specification and notice 
of hearing. The answer must be received by this office on or before September 5, 2017, or 
post marked on or before September 4, 2017. Unless filed electronically in a pdf format, 
Respondents should file an original and four copies of the answer with this office. 

An answer may also be filed electronically by using the E-Filing system on the Agency's 
website. In order to file an answer electronically, access the Agency's website at 
http://www.nlrb.gov, click on E-File Documents, enter the NLRB Case Number, and follow the 
detailed instructions. The responsibility for the receipt and usability of the answer rests 
exclusively upon the sender. Unless notification on the Agency's website informs users that the 
Agency's E-Filing system is officially determined to be in technical failure because it is unable 
to receive documents for a continuous period of more than 2 hours after 12:00 noon (Eastern 
Time) on the due date for filing, a failure to timely file the answer will not be excused on the 
basis that the transmission could not be accomplished becaus~ the Agency's website was off-line 
or unavailable for some other reason. The Board's Rules and Regulations require that such 
answer be signed and sworn to by Respondents or by a duly authorized agent with appropriate 
power of attorney affixed. See Section 102.56(a). If the answer being filed electronically is a 
pdf document containing the required signature, no paper copies of the answer need to be 
transmitted to the Regional Office. However, if the electronic version of an answer to the fourth 
amended compliance specification is not a pdf file containing the required signature, then the E
filing rules require that such answer containing the required signature continue to be submitted to 
the Regional Office by traditional means within three (3) business days after the date of 
electronic filing; , 

Service of the answer on each of the other parties must still be accomplished in 
conformance with the requirements of Section 102.114 of the Board's Rules and Regulations. 
The answer may not be filed by facsimile transmission. 
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As to all matters set forth in the fourth amended compliance specification that are within 
the knowledge of Respondents, including but not limited to the various factors entering into the 
computation of gross backpay, a general denial is not sufficient. See Section 102.56(b) of the 
Board's Rules and Regulations, a copy of which is attached. ·Rather, the answer must state the 
basis for any disagreement with any allegations that are within Respondents' knowledge, and set 
forth in detail Respondents' position as to the applicable premises and furnish supporting figures. 

If no answer is filed or if an answer is filed untimely, the Board may find, pursuant to a 
Motion for Default Judgment, that the unanswered allegations in the fourth amended compliance 
specification are true. If the answer fails to deny allegation of the fourth amended compliance 
specification in the manner required under Section 102.56(b) of the Board's Rules and 
Regulations, and the failure to do so is not adequately explained, the Board may find those 
unanswered allegations in the fourth amended compliance specification are true and preclude 
Respondents from introducing any evidence controverting those allegations. 

NOTICE OF HEARING 

PLEASE TAKE NOTICE THAT on Monday, September 18, 2017, 10:00 a.m. at the 
Patrick V. McNamara Federal Building, Room 300, 477 Michigan Avenue, Detroit, 
Michigan 48226, and on consecutive days thereafter until concluded, a hearing will be 
conducted before an administrative law judge of the National Labor Relations Board. At the 
hearing, Respondents and any other party to this proceeding have the right to appear and present 
testimony regarding the allegations in this fourth amended compliance specification. The 
procedures to be followed at the hearing are described in the attached Form NLRB-4668. The 
procedure to request a postponement of the hearing is described in the attached Form NLRB-
4338. 

Dated at Detroit, Michigan, this 14th day of August 2017. 

Attachments 

Terry Morgan, Regional Director 
National Labor Relations Board 
Region Seven 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Room 300 
Detroit, MI 48226 
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Fonn NLRB-4668 
(6-2014) 

Procedures in NLRB Unfair Labor Practice Hearings 

The attached complaint has scheduled a hearing that will be conducted by an administrative law judge (ALJ) of the 
National Labor Relations Board who will be an independent, impartial fmder of facts and applicable law. You may 
be represented at this hearing by an attorney or other representative. If you are not currently represented by an 
attorney, and wish to have one represent you at the hearing, you should make such arrangements as soon as possible. 
A more complete de.scription of the hearing process and the ALJ's role may be found at Sections 102.34, 102.35, 
and 102.45 of the Board's Rules and Regulations. The Board's Rules and regulations are available at the following 
link: www.nlrb.gov/sites/default/files/attachments/basic-page/node-1717 /rules_ and _regs __part_ I 02. pdf. 

The NLRB allows you to file certain documents electronically and you are encouraged to do so because it ensures 
that your government resources are used efficiently. Toe-file go to the NLRB's website at www.nlrb.gov, click on 
"e-file documents," enter the IO-digit case number on the complaint (the first number if there is more than one), and 
follow the prompts. You will receive a confirmation number and an e-mail notification that the documents were 
successfully filed. 

Although this matter is set for trial, this does not mean that this matter cannot be resolved through a 
settlement agreement. The NLRB recognizes that adjustments or settlements consistent with the policies of the 
National Labor Relations Act reduce government expenditures and promote amity in labor relations and encourages 
the parties to engage in settlement efforts .. 

I. BEFORE THE HEARING 

The rules pertaining to the Board's pre-hearing procedures, including rules concerning filing an answer, requesting a 
postponement, filing other motions, and obtaining subpoenas to compel the attendance of witnesses and production 
of documents from other parties, may be found at Sections 102.20 through 102.32 of the Board's Rules and 
Regulations. In addition, you should be aware of the following: 

• Special Needs: If you or any of the witnesses you wish to have testify at the hearing have special needs 
and require auxiliary aids to participate in the hearing, you should notify the Regional Director as soon as 
possible and request the necessary assistance. Assistance will be provided to persons who have handicaps 
falling within the provisions of Section 504 of the Rehabilitation Act of 1973, as amended, and 29 C.F.R . 

. 100.603. 

• Pre-hearing Conference: One or more weeks before the hearing, the ALJ may conduct a telephonic 
prehearing conference with the parties. During the conference, the ALJ will explore whether the case may be 
settled, discuss the issues to be litigated and any logistical issues related to the hearing, and attempt to resolve or 
narrow outstanding issues, such as disputes relating to subpoenaed witnesses and documents. This conference 
is usually not recorded, but during the hearing the ALJ or the parties sometimes refer to discussions at the pre
hearing conference. You do not have to wait until the prehearing conference to meet with the other parties to 
discuss settling this case or any other issues. 

II. DURING THE HEARING 

The rules pertaining to the.Board's hearing procedures are found at Sections 102.34 through 102.43 of the Board's 
Rules and Regulations. Please note in particular the following: 

• Witnesses and Evidence: At the hearing, you will have the right to call, examine, and cross-examine 
witnesses and to introduce into the record documents and other evidence. 

• Exhibits: Each exhibit offered in evidence must be provided in duplicate to the court reporter and a 
copy of each of each exhibit should be supplied to the ALJ and each party when the exhibit is offered in 
evidence. If a copy of any exhibit is not available when the original is received, it will be the responsibility of 
the party offering such exhibit to submit the copy to the ALJ before the close of hearing, !fa copy is not 
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Fonn NLRB-4668 
(6-2014) 

submitted, and the filing has not been waived by the ALJ, any ruling receiving the exhibit may be rescinded and 
the exhibit rejected. 

• Transcripts: An official court reporter will make the only official transcript of the proceedings, and all 
citations in briefs and arguments must refer to the official record. The Board will not certify any transcript other 
than the official transcript for use in any court litigation. Proposed corrections of the transcript should be 
submitted, either by way of stipulation or motion, to the ALJ for approval. Everything said at the hearing while 
the hearing is in session will be recorded by the official reporter unless the ALJ specifically directs off-the
record discussion. If any party wishes to ~ake off-the-record statements, a request to go off the record should 
be directed to the ALJ. 

• Oral Argument: You are entitled, on request, to a reasonable period of time at the close of the hearing for 
oral argument, which shall be included in the transcript of the hearing. Alternatively, the ALJ may ask for oral 
argument if, at the close of the hearing, if .it is believed that such argument would be beneficial to the 
understanding of the contentions of the parties and the factual issues involved. 

• Date for Filing Post-Hearing Brief: Before the hearing closes, you may request to file a written brief or 
proposed findings and conclusions, or both, with the ALJ. The ALJ has the discretion to grant this request and 
to will set a deadline for filing, up to 3 5 days. 

III. AFTER THE HEARING 

The Rules pertaining to filing post-hearing briefs and the procedures after the ALJ issues a decision are found at 
Sections 102.42 through 102.48 of the Board's Rules and Regulations. Please note in particular the following: 

• Extension of Time for Filing Brief with the ALJ: If you need an extension of time to file a post-hearing 
brief, you must follow Section 102.42 of the Board's Rules and Regulations, which requires you to file a 
request with the appropriate chief or associate chief administrative law judge, depending on where the trial 
occurred. You must immediately serve a copy of any request for an extension of time on all other parties and 
furnish proof of that service with your request. You are encouraged to seek the agreement of the other parties 
and state their positions in your request. 

• ALJ's Decision: In due course, the ALJ will prepare and file with the Board a decision in this matter. 
Upon receipt of this decision, the Boar.ct will enter an order transferring the case to the Board and specifying 
when exceptions are due to the ALJ's decision. The Board will serve copies of that order and the ALJ's 
decision on all parties. 

• Exceptions to the ALJ's Decision: The procedure to be followed with respect to appealing all or any part 
of the ALJ's decision (by filing exceptions with the Board), submitting briefs, requests for oral argument before 
the Board, and related matters is set forth in the Board's Rules and Regulations, particularly in Section 102.46 
and following sections. A summary of the more pertinent of these provisions will be provided to the parties 
with the order transferring the matter to the Board. 
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! NLRB Backpa(Calcula!ion 1 

Case Name· Lou's Transpoit 

Case Number: 07-CA-102517 Backpay period: Schedule A 

Clai.mant: Gary Forsyth 3/27/13-8/22/1 Ei j I 
Week Reg OT Howly Gross 

Quarter 
-Interim Net Backpay · & 

Year Olr Interim Net Backpay BONUSES 
End Hours Hours Rate Backpay 

Earnin s 
Expenses Expenses 

201.3 1/.5 
2013 1/12 
2013 1/19 
2013 1/26 
2013 2/2 
2013 · 2/9 
2013 2/16 
2013 2/23 
2013 3/2 
2013 3/9 
2013 3/16 
2013 3/23 
2013 3/30 26.4 14.36 14.01 672 

2013 Total 672 672 672 

2013 2 4/6 40 14 14.01 855 

2013 2 4/13 40 13.25 14.01 839 

2013 2 4/20 40 9 14.01 750 

2013 2 4/27 40 9.5 14.01 760 

2013 2 5/4 40 31 14.01 1,212 

2013 2 5/11 40 31.75 14.01 1,228 

2Q13 2 5/18 40 25.5 14.01 1,096 

2013 2 5/25 40 25.5 14.01 1,096 

2013 2 6/1 40 17 14.01 918 

2013 2 6/8 40 17.25 14.01 923 

2013 2 6/15 40 29.5 14.49 1,221 

2013 2 6/22 40 29.5 14.49 1,221 

2013 2 6/29 40 25.75 14.49 1,139 

2013 2 Total 13,256 13,256 13,256 

2013 3 7/6 48 25.75 14.49 1,255 

2013 3 7/13 40 28 14.49 1,188 

2013 3 7/20 40 28.75 14.49 1,204. 

2013 3 7/27 40 25 14.49 1,123 

2013 3 8/3 48 25 14.49 1,239 

2013 3 8/10 40 30 14.49 1,232 

2013 3 8/17 40 30.25 14.49 1,237 

2013 3 8/24 40 28 14.49 1,188 

2013 3 8/31 40 28.25 14.49 1,194 

2013 3 9[7 40 26 14.49 1,145 

2013 3 9/14 48 26.75 14.49 1,277 

2013 3 9/21 40 36.5 14.49 1,o73 

2013 3 9/28 40 36.5 14.49 1,373 

File: spd.07-ca-102517.4th amended compliance spec/ Sheet: Forsyth l I 
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NLF~B Backpay Calculation 2 

Case Name: Lou's Transport 

Case· Number: 07-CA-102517 Backpay period: Schedule A 

Claimant:· Gary Forsyth 3/27/13-8/22/16 
I I . 

Week Reg OT Hourly Gross 
Quarter 

Interim Net Backpay & Year Qtr Interim · Net Backpay BONUSES 
End HourS Hours Rate Backpay 

Earnin s 
Expenses Expenses 

2013 3 Total 16,028 16,028 16,028 

2013 4 10/5 40 27.5 14.49 1,177 
2013 4 10/12 40 27.5 14.49 1,177 
2013 4 10/19 40 . 37.75 14.49 1,400 
2013 4 10/26 48 37.75 14.49 1,516 
2013 4 11/2 39 14 14.49 869 
2013 4 11 /9 39.75 14.25 14.49 886 
2013 4 11/16 40 24 14.49 1,101 
2013 4 11/23 40 24.75 14.49 1,118 
2013 4 11/30 45 4 14.49 739 
2013 4 12/7 37.75 14.49 547 
2013 4 12/14 40 2 . 14.49 623 
2013 4 12/21 40 2.25 14.49 629 
2013 4 12/28 40 14.49 580 
2013 4 Total 12,362 12,362 12,362 

2014 1/4 40 14.49 580 
2014 1/11 29.25 14.49 424 
2014 1/18 40 15.75 14.49 922 
2014 1/25 20 14.49 290 
2014 2/1 21.25 14.49 308 
2014 2/8 40 9 14.49 775 
2014 2/15 40 9.75 14.49 792 
2014 2/22 35 14.49 507 
2014 3/1 40 13.25 14.49 868 
2014 3/8 32 14.49 464 
2014 3/15 40 1.75 14.49 618 
2014 3/22 40 6 16.25 796 
2014 3/29 8 16.25 130 
2014 Total 7,472 7,472 7,472 

2014 2 4/5 40 .. 22 . 16.25 . 1,186 
2014 2 4/12 40 22.25 16.25 . 1,192 

2014 2 4/19 40 18 16.25 1,089 
2014 2 4/26 40 17.7.5 16.25 1,083 
2014 2 5/3 40 29 16.25 1,357 
2014 2 5/10 40 28.25 16.25 1,339 
2014 2 5117 40 27 16.25 1,3'08 
2014 2 5/24 40 27.75 16.25 1,326 
2014 2 5/31 40 26 16.75 1,323 
2014 2. 6/7 48 26.5 16.75 1,470 
2014 2 6/14 40 31.5 16.75 1,461 
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NLRB Backpay Calculation · 3 

Case Name· Lou's Transport 

Case Number: 07-CA-102517 Backpay period: Schedule A 

Claimant: · Gary Forsyth 3/27/13-8/22/16 I 
Week Reg OT Hourly Gross 

Quarter · 
Interim Net Backpay & Year Qtr Interim Net Backpay BONUSES End Hours Hours Rate Backpay 

Earnin s 
Exp_enses Expenses 

2014 2 6/21 40 40 16.75 1,675 
2014 2 6/28 40 15 16.75 1,047 
2014 2 Total 16,856 · 16,856 16,856 

2014 3 715 40 15.5 16.75 ,1,059 
2014 3 7/12 40 33 16.75 1,499 
2014 3 7/19 40 33.25 16.75 1,505 
2014 3 7/26 40 34 16.75 1,524 
2014 3 8/2 40 40 16.75 1,675 
2014 3 8/9 48 28.25 16.75 1,514 
2014 3 8/16 40 28 16.75 1,374 
2014 3 8/23 40 26 16.75 1,323 
2014 3 8/30 40 26.25 16.75 1,330 
2014 3 9/6 48 22 16.75 1,357 
2014 3 9/13 40 21.75 16.75 1,216 · 
2014 3 9/20 40 27.5 . 16.75 1,361 
2014 3 9/27 40 28 16.75 1,374 
2014 3 Total 18,111 14,627 3,484 3,484 

2014 4 10/4 40 20 16.75 1,173 
2014 4 10/11 40 20.5 16.75 1,185 
2014 4 10/18 40 32.75 16.75 1,493 
2014 4 10/25 40 33 16.75 1,499 
2014 4 11/1 40 22 16.75 1,223 
2014 4 11/8 · 40 22.75 16.75 1,242 
201'4 4 11 /15 40 21 16.75 1,198 
2014 4 11/22 40 21.75 16.75 1,216 
2014 4 11/29 40 2 16.75 720 
2014 4 12/6 48 2.25 16.75 861 2,900 
2014 4 12/13 40 10.5 16.75 934 
2014 4 12/20 . 40 10.5 16.75 934 
2014 4 12/27 29.75 16.75 498 
2014 4 Total 14,175 .14, 175 2,900 17,075 

2015 1 113 30 16.75 503 
2015 1 1/10 40 11 1'6.75 946 
2015 1 1/17 40 11.75 16.75 965 
2015 1/24 40 17 16.75 1,097 
201·5 1/31 40 17 16.75 1,097 
20-15 217 40 17 16.75 1,097· 
2015 2/14 40 17.5 16.75 1,110 
2015 2121 40 16.5 16.75 1,085. 

2015 2/28 40 16.5 16.75 1,085 
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NLRB Backpay Calculation 4 

Case Name· Lou's Transport 

Case Number: . 07-CA-102517 Backpay period: Schedule A 

Claimant: Gary Forsyth 3/27 /13-8/22/16 
I 

Week Reg OT Hourly Gross 
Quarter 

Interim Net Backpay & Year Qtr . 
End· Hours Hours Rate Backpay 

Interim Net Backpay 
Expenses 

BONUSES 
Expenses Earnin s 

2015 3/7 40 18.5 16.75 1,135 
2015 3/14 40 19 16.75 1,147 
2015 3/21 
2015 3/28 
2015 Total 11,266 11,266 11,266 

2015 3 7/4 48 11 17.25 1,_113 
2015 3 7/11 40 23 17.25 1,285 
2015 3 7/18 40 22.75 17.25 1,279 
2015 3 7/25 40 24 17.25 1,311 
2015 3 8/1 40 23.75 17.25 1,305 
2015 3 8/8 40 23 17.25 1,285 
2015 3 8/15 40 24 17.25 1,311 
2015. 3 8/22 40 21.5 17.25 1,246 
2015 3 8/29 40 21.5 17.25 1,246 
2015 3 9/5 48 17 ·17.25 1,268 . 
2015 3 9/12 ~o 16.75 17.25 1,123 
2015 3 9/19 40 28 17.25 1,415 
2015 3 9/26 40 28.25 17.25 1,421 
2015 3 Total 16,607 16,607 16,607 

2015 4 10/3 48 12 17.25 1,139 
2015 4 10/10 40 12 17.25 1,001 
2015 4 10/17 40 19.25 17.25 1,188 
2015 4 10/24 40 20 17.25 1,208 
2015 4 10/31 40 13 17.25 1,026 
2015 4 11/7 40 14.75 17.25 1,072 
2015 4 11/14 40 17.5 17.25 1,143 
2015 4 11 /21 40 17.5 17.25 · 1,143 
2015 4 11/28 40.75 8.75 17.25 929 
2015 4 12/5 40 9 17.25 923 
2015 4 12/12 40 15.5 17.25 1,091 
2015 4 12/19 40 16 17.25 1,104 
2015 ·4 12/26 31 17.25 535 
2015 4 Total 13,500 13,500 13,500 

2016 1 1/2 31.5 17.25 543 
2016 1 1/9 20.5 17.25 354 
201·6 1/16 21 17.25 362 
2016 1/23 16,25 17.25 280 
2016 1/30 40 7 17.25 871 
2016 2/6 38 17.25 656 
2016 2/13 38.5 17.25 664 

File: spd.07-ca-102517.4th amended compliance spec/ Sheet: Forsyth l t} 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 508



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 671

1395

NLRB Backpay Calculation 5 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Backpay.period: Schedule A 

Claimant: Gary Forsyth 3/27/13-8/22/16 
I 

Week Reg OT Hourly Gross 
Quarter 'Interim Net Backpay & 

Year Qtr Interim Net Backpay BONUSES 
End Hours Hours Rate Backpay 

Earnin s 
E~penses Expenses 

2016 1 . 2/20 · 9.75 17.25. 168 

2016 1 2/27 40 11.5 17.25 988 

2016 3/5 20.75 17.25 358 

2016 3/12 40 14.25 17.25 1,059 

2016 3/19 40 7 17.25 871 

2016 .3/26 40 6.5 17.25 858 

2016 I 1 Total 8,032 8,032 8,032 

2016 2 4/2 39.25 17.25 677 

2016 2 4/9 40 11 17.25 975 

2016 2 4/16 40 16.25 19.25 1,239 

2016 2 4/23 40 17 19.25 1,261 

2016 2 4/30 48 20 19.25 1,502 

2016 2 5/7 48 20.25 19.25 1,509 

2016 2 5/14 40 41.75 19.25 1,976 

2016 2 5/21 40 42 19.25 1,983 1,100 

2016 2 5/28 40 14.5 19.25 1,189 

2016 2 6/4 48 14.5 19.25 1,343 

2016 2 6/11 40 21.25 19.25 1,384 

2016 2 6/18 40 21.25 19.25 1,384 

2016 2 6/25 40 21.75 19.25 1,398 

2016 2 Total 17,817 17,817 1,100 18,917 

2016 3 7/2 40 22 19.25 1,405 

2016 3 7/9 40 19 19.25 1,319 

2016 3 7/16 48 18 19.25 1,444 

2016 3 7/23 40 19 19.25 1,319 

2016 3 7/30 40 19.25 19.25 1,326 

2016 3 8/6 40 22 19.25 1,405 

2016 3 8/13 40 22 19.25 1,405 

2016 . 3 8/20 40 23.75 19.25 1,456 

2016 3 8/27 

2016 3 9/3 

2016 3 9/10 

2016 3 9/17 

2016 3 9/24 

2016 3 Total 11,078 11,078 11,078 

Totals 162,606 4,000 166,606 

Net Backpay (Withholdings} 162,606 
_,. 
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'',' 

Case Name· Lou's Transport 

Case Number: 07-CA-102517 

Claimant: Gary Forsyth 

Week 
Year Qtr 

End 
Reg OT 

Hours Hours 
Hourly 
Rate 

NLRB Backpay Calculation 

., 

Gross 
Backpay 

Quarter 
Interim 

Earnin s' 

Backpay period: 

3/27/13:8/22/16 

Interim 
Net Backpay 

Expenses 

Schedule A 

·BONUSES 

BONUSES 

6 

Net Backpay & 
Expense~ 

4,000 
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NLRB Backpay Calculation 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Backpay period: Schedule B 

Claimant: Ronnie Smith 3/27/2013-8/22/2016 I I 
Week Reg OT Hourly Gross 

Quarter 
Interim Net Backpay & ·Year Qtr Interim Net Backpay BONUSES End Hours Hours Rate Backpay 

Earnin s 
Expenses Expenses 

2013 1/5 
2013 1 /12 
2013 1/19 
2013 1/26 < 

2013 2/2 
·2013 2/9 
2013 2116 
2013 2/23 
2013 3/2 
2013 3/9 
2013 3/16 
2013 3/23. 
2013 3/30 26.4 6.435 14.01 · 505 
2013 Total 505 505 505 

2013 2 4/6 33 7 14.01 609 
2013 2 4/13 33 7.75 14.01 625 
2013 2 4/20 40 20.75 14.49 1,031 
2013 2 4/27 40 21 14.49 1,036 
2013 2 5/4 40- 25.75 14.49 1,139 
2013 2 5/11 40 26 '14.49 1,145 
2013 2 5/'18 40 25 14.49 1,123 
2013 2 5/25 40 25.75 14.49 1,139. 
2013 2 6/1 37 21.5 14.49 1,003 
2013 2 6/8 36.75 21.5 14.49 1,000 
2013 2 6/15 44 26.5 14.49 1,214 
2013 2 6/22 44 26.75 14.49 1,219 
2013 2 6/29 40 25 14.49 1,123 
2013 2 Tatar 13,406 13,406 13,406 

2013 3 7/6 48 25 14.49 1,239 
2013 3 7/13 40 34.25 14.49 1,324 
2013 3 7/20 40 34.25 14.49 1,324 
2013 3 7/27 40 22. 14.49 1,058 
2013 3 8/3 40 22 14.49 1,058 
2013 3 8/10 40 29 14.49 1,210 
2013 3 8/17 40 29 14.49 1,210 
2013 3 8/24 40 23.25 14.49 1,085 
2013 3 8/31 40 23.25 14.49 1,085 
2013 3 9/7 40 26.25 14.49 1,150 
2013 3 9/14 40 26.5 . 14.49 1,156 
2013 3 9/21 40 33 14.49 1,297 
2013 3 9/28 40 33 14.49 1,297 
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NLRB Backpay Calculation 2 

Case Name· Lou's Transport 

Case Number: 07-CA-102517 Backpay period: Schedule B 

Claimant: Ronnie Smith 3/27 /2013-8/22/2016 I I 
Week Reg OT Hourly G.toss 

Quarter 
Interim Net Backpay & 

Year Qtr lnterini Net Backpay · BONUSES 
End Hours Hours Rate Backpay 

· Earnin s E~penses Expenses 

2013 3 . Total 15,492 14,557 935 935 

2013 4 10/5 40 33 14.49 "1,297 
2013 4· 10/12 40 33.25 14.49 1,302 
2013 4 10/19 40 29.5 14.49 1,221 
2013 4 10/26 40 30 14.49 1,232 
2013 4 11/2 40 24.25 14.49 1, 1"07 
2013 4 11/9 40 24.25 14.49 1,107 
2013 4 11 /16 40 16.5 14.49 938 
2013 4 ·11/23 40 16.5 14.49 938 
2013 4 11/30 48 15.5 14.49 1,032 
2013 4 12/7 40 15.5 14.49 916 
2013 4 12/14 40 9.25 14.49 781 1,234 
2013 4 12/21 40 9.25 14.49 781 
2013 4 12/28 48 10 14.49 913 $ 
2013 4 Total 13,564 13,568 1,234 1,234 

2014 1/4 48 10 14.49 913 
2014 1/11 38 14.49 551 
2014 1 1/18 40 12.75 14.49 857 
2014 1 1/25 27.75 14.49 402 
2014 2/1 28 14.49 406 
2014 2/8 40 8.25 14.49 759 
2014 2/15 40 8.25 14.49 759 
2014 2/22 40 9.5 14.49 786 
2014 3/1 40 9.5 14.49 786 
2014 3/8 36.5 5.5 14.49 648 
2014 3/15 36.5 5.25 14.49 643 
2014 3/22 30.25 16.25 · 492 
2014 3/29 30.25 16.25 492 
2014 Total 8,493 8,493 8,493 

2014 2 4/5 40 9.25 16.25 875 
2014 2 4/12 40 9.25 16.25 875 
2014 2 4/19 40 16.25 16.75 1,078 
2014 2 4/26 40 16.5 · 16.75 1,085 
2014 2 5/3 40 31.5 16.75 1,461 
2014 2 5/10 40 31.75 16.75 1,468 
-2014 2 5/17 40· 32 16.75 1,474 · 

?014 2 5/24 40 27 16.25 1,334 

2014 2 5/31 44 23 16.75 1,305 
2014 2 6n 44 23 16.75 1,305 
2014 2 6/14 40 32.75 16.75 1,493 
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NLRB Backpay Calculation 3 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Backpay period: Schedule B 

Claimant: Ronnie Smith 3/27/2013-8/22/2016 
I I 

Week Reg OT Hourly Gross 
Quarter 

Interim Net Backpay & Year Qtr Interim Net Backpay BONUSES End Hours Hours. Rate Backpay 
Earnin s 

Expenses· .Expenses 

2014 2 6/21 40 33 16.75 1,499 
2014 2 6/28 40 10.75 18.25 1,024 
2014 2 Total 16,277 16,277 16,2T( 

2014 3 7/5 48 29.75 16.75 1,551 . 
2014 3 7/12 40 32.5 16.93 1,503 
2014 3 · 7/19 40 32.5 16.93 1,503 
201.4 3 7/26 40 34 17.42 1,585 
2014 3 8/2 40 34 17.42 1,585 
2014 3 8/9 40 29.25 16.75 1,405 
2014 3 8/16 40 29.25 16.75 1,405 
2014 3 8/23 40 25 17.39 1,347 
2014 3 8/30 40 25 17.39 1,347 
2014 3 9/6 48 17.5 · 16.75 1,244 
2014 3 9/13 40 17.75 16.75 1,116 
2014 3 9/20. 40 31.25 17.32 1,505 
2014 3 9/27 40 31.25 17.32 1,505 
2014 3 Total 18,600 14,627 3,973 3,973 

2014 4 10/4 40 27.75 18.13 1,480 
2014 4 10/11 40 27.75 18.13 1,480 
2014 4 10/18 40 30 17.60 1,496 
2014 4 10/25 40 30.25 18 1,503 
2014 4 11/1 40 27.75 16.88 1,378 
2014 4 11/8 40 27.75 16.88 1,378 
2014 4 11 /15 40. 23 16.75 1,248 
2014 4 11/22 40 23.25 16.75 1,254 
2014 4 11/29 38 11.5 16.75 925 
2014 4 12/6 30.25 11.25 16.75 789 
2014 4 12/13 40 10 16.75 921 2,500 
2014 4 12/20 40 10.25 16.75 928 
2014 4 12/27 37 16.75 620 
2014 4 Total 15,399 15,399 2,500 17,899 

2015 1/3 37 16.75 620 
2015 1 1/10 38.5 17.52 675 
2015 · 1 1/17 38.5 17.52 675 
2015 1 1/24 40 9 18.75 1;003 
2015 t/3,1 40 9 18.75 1,003 
2015 217 40 2.25 18.25 792 
2015 2/14 40 2.25 18.25 792 
2015 2121 40 6 16.75 821 
2015 2128 40 6 16.75 821 
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NLRB Backpay Calculation 4 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Backpay period: , Schedule B. 

Claimant: Ronnie Smith 3/27/2013-8/22/2016 

Week Reg OT Hourly Gross 
Quarter lnferim Net Backpay & 

Year Qtr Interim Net Backpay BONUSES 
End Hours Hours Rate Backpay 

Earnin s 
Expenses Expenses 

2015 3/7 . 40 6.75 18.62 933 
2015 3/14 40 7 18.62 940 
2015 3/21 44.75 17.63 789 
2015 3/28 44.75 17.63 789 
2015 Total 10,651 10,651 10,651 

2015 2 4/4 36.5 0.5 17.61 656 
2015 2 4/1'1 36.25 0.75 17.61 658 
2015 2 4/18 40 5.:j 16.93' 817 
2015 2 4/25 40 5.75 16.93 823 
2015 2 5/2 40 24.25 17.25 1,317 
2015 2 5/9 40 24.25 17.25 1,317 
2015 2 5/16 40 31 17.25 1,492 
2015 2 5/23 40 31 17.25 1,492 
2015 2 5/30 44 22.5 17.25 1,341 
2015 2 6/6 44 22.5 17.25 1,341 
2015 2 6/13 40 27.75 17.25 1,408 
2015 2 6/20 40 27.75 17.25 1,408 
2015 2 6/27 40 . 18.75 17.25 1,175 
2015 2 Total 15,247 15,247 15,247 

2015 3 7/4 48 19 17.25 1,320 
2015 3 7/11 40 16.5 17.25 1,117 
2015 3 7/18 40 16.5 17.25 1,117 
2015 3 7/25 40 35.25 17.25 1,602 
2015 3 8/1 40 35.25 17.25 1,602 
2015 3 8/8 40 28.5 · 17.25 1,427 
2015 3 8/15 40 28.75 1?:25 1,434 
2015 3 8/22 40 30.25 17.25 1,473 
2015 3 8/29 40 30.25 17.25 1,473 
2015 3 9/5 40 20.5 17.25 1,220 
2015 3 9/12 48 20.5 17.25 1,358 
2015 ·3 9/19 40 33.75 17.25. 1,563 
2015 3 9/26 40 33.75 17.25 1,563 
2015 3 Total 18,270 18,270 18,270 

2015 4 10/3 40 27 17.25 1,389 
2015 4 10/10 0 17.25 

'2015 4 10/17 40 24.75 17.25 1,330 
2015 4 10/24 40 25.75 17.25 1,356 

2015 • 4 10/31 40 24 17.25 1,311 
2015 4 11/7 40 23.75 17.25 1,305 

2015 4 11/14 40 18.25 17.25 1,162 
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NLRB Backpay Calculation 5 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Backpay period: Schedule B 

Claimant: Ronnie Smith 3/27/2013-8/22/2016 
I I 

Week Reg OT Hourly Gross 
Quarter 

Interim Net Backpay & 
Year -atr Interim Net Backpay BONUSES 

End Hours Hours Rate Backpay 
Earnin s 

Expenses Expenses 

2015 4· 11 /21 40 18.25 17.25 1,162 
2015 4 11/28 40:5 7.5 17.25 893 
2015 4 12/5 40 7.75 17.25 891 
2015 4 12/12 18.5 17.25 319 2,000 
2015 4 12/19 18.75 17.25 323 
2015 4 12/26 
2015 4 Total 11,441 11,441 2,000 13,441 

2016 . 1 1/2 
2016 1 1/9 
2016 1/16 
2016 1/23 
2016 1/30 
2016 2/6 6.25 17.25 108 
2016 2/13 6.25 17.25 108 
2016 2/20 19.5 17.25 336 
2016 2/27 19.5 17.25 336 
2016 3/5 39.5 6 17.25 837 
2016 3/12 40 6 17.25 845 
2016 3/19 47.25 . 6 17.25 970 
2016 3/26 48 6 17.25 983 
2016 Total 4,524 4,524 4,524 

2016 2 4/2 40 17.25 690 
2016 2 4/9 40 17.25 690 
2016 2 4/16 40 22 19.25 1,405 
2016 2 4/23 40 22 19.25 1,405 
2016 2 4/30 40 22 19.25 1,405 
2016 2 5/7 40 21.75 19.25 · 1,398 
2016 2 5/14 40 25 19.25 1,492 
2016 2 5/21 40 26.5 19.25 1,535 
2016 2 5/28 40 19.5 19.25 1,333 800 
2016 2 6/4 48 20 19.25 1,502 
2016 2 6/11 40 29.5 19.25 1,622 
2016 2 6/18 40 29.5 19.25 1,622 
2016 2 6/25 40 27.5 19.25 1,564 
2016 2 Tot.al 17,663 17,663 800 18,463 

2016 3 7/2 40 27.75 19.25 1,571 
2016 3 7/9 48 26 19.25 · 1,675 
2016 3 7/16 50 26.25 19.25 1,720 
2016 3 7/23 40 32 19.25 1,6S4 
2016 3 7/30 40 32 19.25 1,694 
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NLRB Backpay Calculation 6 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 Backpay period: Schedule B 

Claimant: Ronnie Smith 3/27 /2013-8/22/2016 · [ 
Week Reg OT Hourly Gross 

Quarter 
Interim Net Backpay & Year Qtr Interim Net Backpay BONUSES End Hours Hours Rate Backpay 

Earnin ·s Expenses Expenses 

2016 3 8/6 40 24.75 19.25 1,485 
2016 3 8/13 40 24.75 19.25 1,485 
2016 3 8/20 40 24 19.25 1,463 
2016 3 8/27 
2016 3 9/3 
2016 3 9/10 
2016 3 9/17 
2.016 3 9/24 
2016 3 Total 12,787 12,787 12,787 

Totals 149,571 6,534 156,105 

Net Backpay (Withholdings) 149,571 

Bonuses 6,534 
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Year Qtr 

2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 
2013 1 

2013 2 
2013 2· 

2013 2 
2013 2 
2013 2 
2013 2 

Q...; 
w 

NLRB Baci<pay Calculation 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 

Claimant: Michael Hershey 

Week 

End 

1/5 
1/12 
1/19 
1/26 
2/2 
219 

2/16 
2/23 
3/2 
3/9 

3/16 
3/23 
3/30 
Total 

4/6 
4/13 
4/20 
4/27 
5/4 

5/11 

Reg OT 

Hours Hours 

26.4 10.4 

36.5 10.5 
36.5 10.5 
40 14.88 
40 15.25 
40 28.38 
40 28.88 

Hourly 
Rate 

13.30 

13.30 
13.30 
13.30 
13.30 
13.30 
13.30 

Gross 
Backpay 

559 
559 

695 
695 
829 
836 

1,098 
1,108 

Schedule C 

Backpay period: 

3/27/13-8/22/16 

1 

Bonuses 
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NLRB Bacl<pay Calculation 2 

Case Name: Lou's Transport Schedule C 

Case NLimber: 07 -CA-102517 Backpay period: 

Claimant: Michael .Hershey 3/27/13-8/22/16 

2013 2 5/18 40 25.25 13.30 .1,036 
2013 2 5/25 · 40 25.63 13.30 1,043 
2013 2 6/1 38.5 19.25 13.30 896 
2013 2 6/8 38.38 19.38 "13.30. 897 
2013 2 6/15 42 28 13.30 1,117 
2013 2 6/22 42 28.13 13.30 1,120 
2013 2 6/29 40 25.38 13.30 1,038 
2013 2 Total 12,408 

2013 3 7/6 48 25.38 13.30 1,145 
2013 3 7/13 40 31.13. 14.01 1,214 
2013 3 7/20 .40 31.5 14.01 1,222 
2013 3 7/27 40 23.5 14.01 1,054 
2013 3 8/3 44 23.5 14.01 1,110' 

2013 3 8/10 40 29.5 14.01 1,180 

2013 3 8/17 40 29.63 14.01 1,183 

2013 3 8/24 40 25.63 14.01 1,099 
2013 3 8/31 40 25.75 14.01 · 1,102 

2013 3 9/7 40 26.13 14.01 1,109 
2013 3 9/14 44 26.63 14.01 1,176 
2013 3 9/21 40 34.75 14.01 1,291 

2013 3 9/28 40 34.75 14.01 1,291 

2013 3 Total 15,177 

2013 4 10/5 40 30.25 14.01 1,196 

2013 4 10/12 40 30.38 14.01 1,199 

2013 4· 10/19 40 33.63 14.01 1,267 
2013 4 10/26 44 33.88 14.01 1,328 
2013 4 11/2 39.5 19.13 14.01 955 
2013 4 11/9 39.88 19.25 14.01 . 963 · 
2013 4 11/16 40 20.25 14.01 986 
2013 4 11/23 40 20.63 14.01 994 
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NLRB Backpay Calculation 3-

Case Name: Lou's Transport Schedule C 

Case Number: 07-CA-102517 Backpay period: 

Claimant: Michael Hershey 3/27/13-8/22/16 

2013 4 11/30 46.5 9.75 14.01 856 
2013 4 12/7 38.88 7.75 14.01 708 
2013 ·4 12/14 40 5.625 14.01 679 617 
2013 4 12/21 40 5.75 14.01 681 
2013 4 12/28 44 5 14.01 722 
2013 4 Total 12,534 617 

2014 1 1/4 44 5 14.01 722 
2014 1 1 /11 33.63 0 14.01 471 
2014 1 1/18 40 14.25 14.01 860 
2014 1 1/25 27.75 0 14.01 389 
2014 1 2/1 28 0 14.01 392 
2014 1 2/8 40 8.625 14.01 742 
2014 1 2/15 40 9 14.01 750 
2014 1 2/22 37.5 4.75 "14.01 625 
2014 1 3/1 40 11.38 14.01 799 
2014 1 3/8 34.25 2.75 14.01 538 
2014 1 3/15 38.25 3.5 14.01 609 
2014 1 3/22 35.13 3 15.75 624 
2014 1 3/29 30.25 o. ·15.75 476 
2014 1 Total 7,997 

2014 2 4/5 40 15.63 15.75 999 
2014 2 4/12 40 15.75 15.75 1,002 
2014 2 4/19 40 17.13 15.75 1,035 
2014 2 4/26 40 17.13 15.75 1,035 
2014 2 5/3 40 30.25 15.75 1,345 
2014 2 5/10 40 30 15.75 1,339 
2014 2 5/17 40 29.5 15.94 1,343 
2014 2 5/24 40 27.38 15.94 1,292 
2014 2 5/31. 42 24.5 . 15.75 1,240 
2014 2 6/7 46 24.75 15.75 1,309 
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1,JLRB Backpay Calculation 4 

Case Name: Lou's Transport Schedule C 

Case Number: 07-CA-1025'17 Backpay period: 

Claimant: Michael Hershey. 3/27 /13-8/22/16 

2014 2 6/14 40 32.13 15.75 1,389 
2014 2 6/21 40 36,5 15.75 1,492 
2014 2 6/28 40 12.88 18.11 1,074 
2014 2 Total 15,894 

2014 3 7/5 44 22.63 15.75 1,228 
2014 3 7/12 40 32.75 16.48 1,469 
2014 3 7/19 40 32.88 16.48 1,472 
2014 3 7/26 40 34 16.97 1,544 
2014 3 8/2 40 37 16.97 1,621 
2014 3 8/9 44 28.75 16.25 1,416 

2014 3 8/16 40 28.63 16.25 1,348 

2014 3 8/23 40 25.5 '17.08 1,337 
2014 3 8/30 40 25.63 17.08 1,340 
2014 3 . 9/6 48 19.75 16.25 1,261 
2014 3 9/13 40 "19. 75 16.25 1,131 
2014 3 9/20 40 29.38 17.05 1,433 
2014 3 9/27 40 29.63 17.05 1,440 

2014 3 Total 18,.9.39 

2014 4 10/4 40 23.88 18.15 1,376 

2014 4 10/11 40 24.13 18.15 1,383 
2014 4 10/18 40 31.38 17.29 1,505 

2014 4 10/25 40 31.63 17.29 1,512 
2014 4 11/1 40 24.88 16.41 1,269 
2014 4 11/8 40 25.25 16.41 1,278 

2014 4 11/15 40 22 16.25 1,186 
2014 4 11122 40 22.5 16.25 1,198 
2014 4 11/29 39 6.75 16.25 798 
2014 4 12/6 39.13 6.75 16.25 800 1,450 
2014 4 12113 40 10.25 16.25 900 1,250 
2014 4 12/20 40 10.38 16.25 903 
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NLRB Backpay Calculation 5. 

Case Name: Lou's Transport Schedule C 

Case Number: 07 -CA-102517 Backpay period: 

Claimant: Michael Hershey 3/27/13-8/22/16 

2014 4 12/27 33.38 0 16.25 542 
2014 4 Total 14,651 2,700 

2015 1 1/3 33.5 0 16.25 544 
2015 1 1/10 39.25 5.5 17.01 808 
2015 1 1/17 39.25 5.875 17.01 818 
2015 1 1/24 40 13 16.25 967 
2015 1 1/31 40 13 16.25 967 
2015 1 2/7 40 9.625 17.36 945 
2015 1 2/14 40 9.875 17.36 952 
2015 1 2/21 40 11.25 16.25 924 
2015 1 2/28 40 ·11.25 16.25 924 
2015 1 3/7 40 12.63 18.25 1,076 
2015 1 3/14 40 13 18.25 1,086 
2015 1 3/21 44.75 0 16.25 727 
2015 1 3/28 44.75 0 16.25 727 
2015 1 Total 11,465 

2015 2 4/4 36.5 0.5 17.29 644 
2015 2 4/11 36.25 · 0.75 17.29 646 
2015 2 4/18 40 5.5 16.54 798 

2015 2 4/25 40 5.75 16.54 804 
2015 2 5/2 40 24.25 16.25 1,241 
2015 2 5/9 40 24.25 16.25 1,241 
2015 2 5/16 40 31 16.25 1,406 
2015 2 5/23 40 31 16.25 1,406 
2015 2 5/30 44 22.5 16.25 1,263 . 
2015 2 6/6 44 22.5 16.25 1,263 
2015 2 6/13 40 27.75 16.25 1,326 
2015 2 6/20 40 27.75 16.25 1,326 
2015 2 6/27 40 18.75 16.25 1,107 
2015 2 Total 14,473 

Q.) 
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1,JLRB Bacl<pay Calculation 5 

Case Name: Lou's Transport Schedule C 

Case Number: 07-CA-102517 Backpay period: 

Claimant: 1\/lichaal Hersh~y 3/27/13-8/22/16 

2015 3 7/4 44 15 16.25 1,081 
2015 3 7/11 40 19.75 16.75 1,166 
2015 3 7/18 40 19.63 16.75 1,163 
2015 3 7/25 40 29.63 16.75 1,414 
2015 3 8/1 40 29.5 16.75 1,411 
2015 3 8/8 40 25.75 16.75 1,317 
2015 3 8/15 40 26.38 16.75 1,333 
2015 3 8/22 40 25.88 16.75 1,320 
2015 3 8/29 40 25.88 16.75 1,320 
2015 3 9/5 44 18.75 16.75 1,208 
2015 3 9/12 44 18.63 16.75 1,205 
2015 3 9/19 40 30.88 16.75 1,446 
2015 3 9/26 40 31 16.75 1,449 
2015 3 Total 16,833 

2015 4 .10/3 44 19.5 16.75 1,227 
2015 4 10/10 40 12 16.75 972 
2015 4 10/17 40 22 16.75 1,223 
2015 4 10/24 40 22.88 16.75 1,245 
2015 4 10/31 40 18.5 16.75 1,135 

· 2015 4 11/7 40 19.25 16.75 1,154 
2015 4 11/14 40 17.88 16.75 1,119 
2015 4 . 11/21 40 17.88 16.75 1,119 
2015 4 11/28 40.63 8.125 16.75 885 
2015 4 12/5 40 8.375 16.75 880 
2015 4 12/12 40 15.5 16.75 1,059 1,000 
2015 4 12/19 40 16 16.75 1,072 
2015 4 12/26 31 0 16.75 519 
2015 4 Total 13,608 1,000 

2016 1 1/2 31.5 0 16.75 528 
g., 
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NLRB Backpay Calculation 7 

Case Name: Lou's Transport Schedule C 

Case Number: 07-CA-102517 Backpay period: 

Claimant: I\Jlichaei Hershey 3/27/13-8/22/16 

-2016 1 1/9 20.5 0 16.75 343 
2016 1 1/16 21 0 16.75 352 
2016 1 1/23 16.25 0 16.75 272 
2016 1 1/30 40 7 16.75 846 
2016 1 2/6 38 0 16.75 637 
2016 1 2/13 38.5 0 16.75 645 
2016 1 2/20 19.5 0 16.75 327 
2016 1 2/27 40 5.75 16.75 814. 
2016 1 3/5 39.5 6 16.75 812 
2016 1 3/12 40 10.13 16.75 924 
2016 1 3/19 43.63 6.5 16.75 894 
2016 1 3/26 44 6.25 16.75 894 
2016 1 Total 8,288 

2016 2 4/2 39.63 0 16.75 664 
2016 2 4/9 40 5.5 16.75 808 
2016 2 4/16 40 19.13 16.75 1,151 

2016 2 4/23 40 19:5 '16.75 1_,160 
2016 2 4/30 44 21 '16.75 1,265 

2016 2 5/7 44 21 16.75· 1,265 
2016 2 5/14 40 33.38 16.75 1,509 

2016 2 5/21 40 34.25 16.75 1,531 550 
2016 2 5/28 40 17 16.75 1,097 400 
2016 2 6/4 48 17.25 16.75 1,237 

2016 2 6/11 40 25.38 16.75 1,308 
2016 2 6/18 40 25.38 16.75 1,308 
2016 2 6/25 40 24.63 16.75 1,289 
2016 2 Total 15,589 950 

2016 3 712 40 24.88 16.75 1,295 
9-J 2016 3 7/9 44 22.5 17.25 1,341 

-0 2016 3 7/16 49 22.13 17.25 1,418 
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~ 
C) 

2016 
2016 
2016 
2016 
2016 
2016 
2016 
2016 
2016 
2016 
2016 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

Case Name: 

Case Number: 

Claimant: 

7/23 40 
7/30 40 
8/6 40 

8/13 40 
8/20 40 
8/27 
9/3 

9/10 
9/17 
9/24 
Total 

I\JLRB Backpay Calculation ·a 

Lou's Transport Schedule C 

07-CA-102517 Backpay period: 

llilichael Hershey 3/27/13-8/22/16 

25.5 17:25 1,350 
25.63 17.25 1,353 
23.38 17.25 1,295 
23.38 17.25 1,295 
23.88 17.25 1,308 

. 10,654 

Total Bonus 5,267 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 1 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/27 /13-8/22/16. I I 

Year Qtr Week 
End 

2013 . 1 1/5 
2013 1 1/12 
2013 1 1/19 

2013 1 1/26 
2013 1 2/2 
2013 1 2/9 

· 2013 1 2/16 
2013 1 2/23 
2013 1 3/2 
2013 1 3/9 
2013 1 3/16 
2013 1 3/23 
2013 1 3/30 
2013 1 Total 

2013 2 4/6 
2013 2 4/13 
2013 2 4/20 
2013 2 4/27 
2013 2 5/4 
2013 2 5/11 

Reg OT 
Hours Hours 

26.4 10.4 

36.5 10.5 
36.5 10.5 
40 14.88 
40 15.25 
40 28.38 
40 28.88 

Hourly 
Rate 

13.30 

13.30 
13.30 
13.30. 
13.30 
13.30 
13.30 

Gross 
Backpay 

559 
559 

695 
695 
829 
836 

1,098 
1,108 

Quarter 
Interim 

Earnings 

$501.25 
$215.00 
$255.00 
$630.25 
$680.00 

$1,414.40 

Interim 
Net Backpay Expenses 

559 

166 
166 
166 
166 
166 
166 

Bonus~s 
Net Backpay & 

Expenses 

559 
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Case Name: 

Case Number: 

Lou's Transport 
07-CA-102517 

NLRB Backpay Calculation 2 

ls~hedule D .,.. 
Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 I I 

Year Qtr Week 
End 

2013 2 5/18 
2013 2 5/25 
2013 2 6/1 
2013 2 6/8 
2013 2 6/15 

· 2013 2 6/22 
2013 2 6/29 · 
2013 2 Total 

2013 3 7/6 
2013 3 7/13 
2013 .3 7/20 
2013 3 7/27 
2013 3 8/3 
2013 3 8/10 
2013 3 8/17 
2013 3 8/24 
2013 3 8/31 
2013 3 9/7 
2013 3 9/14 
2013 3 9/21 

Reg OT 
Hours Hours 

40 25.25 
40 25.63 

38.5 19.25 
38.38 19.38 

42 28 
42 28.13 
40 25.38 

48 25.38 
40 31.1°3 
40 31.5 
40 23.5 
44 23.5 
40 29.5 
40 29.63 
40 25.63 
40 25.75 
40 26.13 
44 26.63 
40 34.75 

Hourly 
Rate 

13.30 
13.30 
13.30 
13.30 
13.30 
13.30 
13.30 

13.30 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 

Gross 
Backpay 

1,036 
1,043 

896 
897 

1,117 
1,120 
1,038 

12,408 

1,145 
1,214 
1,222 
1,054 
1,110 
1,180 
1,183 
1,099 
1,102 
1,109 
1,176 
1,291 

Quarter 
Interim 

Earnings 

$1,298.38 
$1,119.88 

$782.00 
$1,132.88 

$801.13 
$1,431.35 
$1,285.63 

11,547 

$420.75 
$1,473.82 
$1,279.25 
$1,279.25 
$1,347.25 
$1,432.25 
$1,435.56 
$1,333.57 
$1,247.38 
$1,311.13 
$1,119.88 
$1,457.75 

Interim 
Net Backpay Expenses 

166 . 
166 
166 
166 
166 
166 
166 

861 2,158 

238 
238 
238 
238 
238 
238 
238 
238 
238 
238 
238 
238 

Bonuses 

-

Net Backpay & 
Expenses 

3,019 

. File: SPD.07-CA-102517.spreadsheet f(?r possible 5th amended spec/ Sheet: Backpay 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 526



      C
ase: 18-1909     D

ocum
ent: 21-3     F

iled: 10/24/2018     P
age: 689

1413

~ 

Case Name: Lou's Transport 
Case Number: 07-CA-102517 

NLRB Backpay Calculation 3 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/27 /13-8/22/16 l 

Year Qtr Week 
End 

2013 3 9/28 
2013 3 Total 

2013 4 10/5. 
2013 4 10/12 
2013 4 10/19 
2013 4 10/26 
2013 4 11/2 
2013 4 11/9 
2013 4 11/16 
2013 4 11/23 
2013 4 11/30 
2013 4 12/7 
:2013 4 12/14 
2013 4 12/21 
2013 4 12/28 
2013 4 · 'Total 

2014 1 1/4 
2014 1 1 /11 
2014 1 1/18 

Reg OT 
Hours Hours 

40 34.75 

40 30.25 
40 30.38 
40 33.63 
44 33.88 

39.5 19.13 

Hourly 
Rate 

14.01 

14.01 
14.01 
14.01 
14.01 
14.01 

39.88 19.25 - 14.01 

40 20.25 14.01 
40 20.63 14.01 

46.5 9.75 14.01 
38.88 7.75 14.01 

40 5.625 14.01 
40 5.75 14.01 
44 5 14.01 

44 5 14.01 
33.63 0 14.01 

40 14.25 14.01 

Gro;,s 
Backpay 

1,291 
15,177 

1,196 
1,199 
1,267 
1,328 

955 
963 
986 
994 
856 
708 
679 
681 
722 

12,534 

722 
471 
860 

$ 
$ 
$ 

Quarter 
Interim 

Earnings 

$1,508.75 
16,647 

$1,432.50 
$1,454.59 
$1,279.25 
$1,323.88 
$1,159.32 
$1,168.84 

$864.88 
$1,132.63 

$663.00 
$857.23 

$1,364.22 
$826.63 

$0.00 
13,527 

993.95 
195.50 
903.13 

Interim 
Net Backpay Expenses 

238 
3,093 

247 
247 
247 
247 
247 
247 
247 
247 
247 
247 
247 
247 

2,966 

$ 166.59 
$ 166.59 
$ 166.59 

Bonuses 

617 

617 

Net Backpay & 
Expenses 

3,093. 

3,583 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 4 

Schedule D 

Claimant: ·Michael Hershey 

Backpay period: 

3/27/13-8/22/16 I 

Year Qtr Week 
End 

2014 1 1/25 
2014 1 2/1 . 
2014 1 2/8 
2014 1 2/15 
2014 1 2/22 
2014 1 3/1 
2014 1 3/8 . 

2014 1 3/15 
2014 1 3/22 
2014 1 . 3/29 
20,14 1 Total 

2014 2 4/5 
2014 2 4/12 
2014 2 4/19 
2014 2 4/26 
2014 2 5/3 
2014 2 5/10 
2014 2 5/17 
2014 2 5/24 
2014 2 5/31 

Reg OT 
Hours Hours 

27.75 0 
28 0 
40 8.625 
40 9 

37.5 4.75 
40 11.38 

34.25 2.75 
38.25 3.5 
35.13 3 
30.25 0 

40 15.63 
40 15.75 
40 17.13 
40 17.13 
40 30.25 
40 30 
40 '29.5 

40 27.38 
42 24.5 

Hourly 
Rate. 

14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
15.75 
15.75 

15.75 
15.75 
15.75 
15.75 
15.75 
15.75 
15.94. 

15.94 
15.75 

Gross 
Backpay 

389 
392 
742 
750 
625 
799 
538 
609 
624 
476 

7,997 

999 
1,002 
1,035 
1,035 
1,345 
1,339 
1,343 
1,292 
1,240 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

Quarter 
Interim 

Earnings 

182.75 
395.25 
493.00 
391.00 
493.00 
652.38 
140.25 

4,840 

183.8 
1,113.4 

595.0 
850.9 

1,264.4 
1,382.5 
1,316.9 
1,418.7 
1,120.0 

Interim 
Net Backpay Expenses 

$ 
$ 166.59 
$ 166.59 
$ 166.59 
$ 166.59 
$ 166.59 
$ 166.59 
$ 166.59 
$ 
$ 

3,157 1,666 

194 
194 
194 
194 
194 
194 
194 
194 
194 

Bonuses 
Net Backpay & 

Expenses 

4,823 
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NLRB Backpay Calculation 5 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 

Claimant: Michael Hershey 

Year Qtr Week Reg OT 
End Hours Hours 

Hourly 
Rate 

Gross 
Backpay 

2014 2 6/7 46 24.75 15.75 1,309 

2014 2 6/14 40 32.13 15.75 1,389 

2014 2 6/21 40 36.5 15.75 1,492 

2014 2 6/28 40 12.88 18.11 1,074 

2014 2 Total 15,894 

2014 3 7/5 44 22.63 15.75 1,228 

2014 3 7/12 40 32.75 16.48 1,469 

2014 3 7/19 40 32.88 16.48 1,472 

2014 3 7/26 40 34 16.97 1,544 

2014 3 8/2 40 37 16.97 1,621 

2014 3 8/9 44 28.75 16.25 1,416 

2014 3 8/16 40 28.63 16.25 1,348 

2014 3 8/23 40 25.5 17.08 1,337 

2014 3 8/30 40 25.63 17.08 1,340 

2014 3 9/6 48 19.75 16.25 1,261 

2014 3 9/13 40 19.75 16.25 1,131 

2014 3 9/20 40 29.38 17.05 1,433 

2014 3 9/27 40 29.63 17.05 1,440 

2014 . 3 Total 18,039 

$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 

Quarter 
lhterim 

Earnings 

1,431.7 
1,543.4 
1,526.9 
1,038.1 
14,786 

1,120.00 
1,362.81 
1,563.10 
1,592.50 
1,277.50 
1,231.56 
1,341.14 
1,521.64 
1,354.65 
1,037.25 
1,553.25 
1,253.25 
1,520.01 

17,729 

Backpay period: 

3/27/13-8/22/16 

Interim 
Net Backpay Expenses 

194 
194 
194 
194 

1,108 2,520 

190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 

310 2,471 

Schedule D 

l 

Bonuses 

-

l 

Net Backpay & 
ExPenses 

3,628 
--

_ 1781 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 6 

Schedule D 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 l l 

y Qt Week Reg OT 
ear r End Hours Hours 

2014 4 10/4 40 23.88 
2014 4 10/11 40 24.13 
2014 4 10/18 40 31.38 
2014 4 10/25 40 31.63 

Hourly 
Rate 

18.15 
18.15 
17.29 
17.29 

2014 4 11/1 40 24.88 · 16.41 
,1014 4 11/8 40 25.25 16.41 
2014 4 .11/15 40 22 16.25 
2014 4 11/22 40 22.5 16.25 
2014 4 11129 39 6.75 16.25 
2014 4 12/6 39.13 6.75 16.25 
2014 4 12/13 40 10.25 16.25 
2014 4 12120 40 10.38 16.25 
2014 4 12127 33.38 0 16.25 
2014 4 Total 

2015 1 113 33.5 0 16.25 
2015 1 1/10 39.25 5.5 17.01 
2015 1. 1117 39.25 5.875 17.01 
2015 · 1 1124 40 13 16.25 
2015 1 1131 40 13 16.25 
2015 1 2/7 40 9.625 17.36 

Gross 
Backpay 

1,376 
1,383 
1,505 
1,512 
1,269 
1,278 
1,186 
1,198 

798 
800 
900 
903 
542 

14,651 

544 
808 
818 
967 
967 
945 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 

Quarter 
Interim 

Earnings 

1,293.75 
1,371.51 
1,118.25 
1,574.01 
1,391.76 
1,401.75 
1,314.00 
1,179.00 

576.00 
834.75 
693.00 

1,959.90 
558.00 
15,266 

360.00 
612.00 
432.00 
607.50 
436.50 
760.50 

Interim 
Net Backpay Expenses 

107 
107 
107 
107 
107 
107 
107 
107 
107 
107 
107 
107 
107 

1,391 

12 
12 
12 
12 
12 
12 

Bonuses 

1,450 
1,250 

'2,700 

Net Backpay & 
. Expensrs 

4,091 
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Case Name: Lou's Transport 
Case Number: 07-CA-102517 

NLRB Backpay Calculation 7 

Schedule D 

Claimant: Mi.chael Hershey 

Backpay period: 

3/27/13-8/22/16 l I 

Year Qtr Week 
End 

2015 1 2/14 
2015 1 2/21 
2015 1 2/28 
2015 1 3/7 
2015 1 3/14 
2015 1 3/21 
2015 1 3/28 
2015 1 Total 

2015 2 4/4 
2015 2 4/11 
2015 2 4/18 

2015 2 4/25 
2015 2 5/2 
2015 2 5/9 
2015 2 5/16 
2015 2 5/23 
2015 2 5/30 
2015 2 6/6 
2015 2 6/13 
2015 2 6/20 

Reg OT 
Hours Hours 

40 9.875 
40 11.25 
40 11.25 
40 12.63 
40 13 

44.75 0 
44.75 0 

36.5 0.5 
36.25 0.75 

40 5.5 

40 5.75 
40 24.25 
40 24.25 
40 31 
40 31 
44 22.5 
44 22.5 
40 27.75 
40 27.75 

Hourly 
Rate 

17.36 
16.25 
16.25 
18.25 
18.25 
16.25 · 
16.25 

17.29 
17.29 
16.54 

16.54 
16.25 
16.25 
16.25 
16.25 
16.25 
16.25 
16.25 
16.25 

Gross 
Backpay 

952 
924 
924 

1,076 
1,086 

727 
727 

11,465 

644 
646 
798 

804 
1,241 
1,241 
1,406 
1,406 
1,263 
1,263 
1,326 
1,326 

$ 
$ 
$ 
$ 
$ 
$ 
$ 

Quarter 
Interim 

Earnings 

711.00 
504.00 
504.00 
947.34 
468.00 
432.00 
612.00 

7,387 

$432.00 
$432.00 
$634.50 

$823.50 
$1,212.75 
$1,374.75 
$1,226.25 
$1,557.00 

$942.75 
$1,399.50 
$1,469.50 
$1,469.50 

Interim 
Net Backpay Expenses 

12 
12 
12 
12 
12 
12 
12 

4,078. 159 

123 
123 
123 

123 
123 
123 
123 
123 
123 
123 
123 
123 

Bonuses 
Net Backpay & 

Expenses 

4,237 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 8 

Schedule D 

Claimant: Michael Hershey 

.Backpay period: 

3/27 /13-8/22/16 l 

Year Qtr Week 
End 

2015 2 6/27 
2015 2 Total 

2015 3 7/4 
2015 3 7/11 
2015 3 7/18 
2015 3 7/25 · 
2015 3 8/1 
2015 3 8/8 
2015 3 8/15 
2015 3 8/22 
2015 3 8/29 
2015 3 9/5 
2015 3 9/12 
2015 3 9/19 
2015 3 9/26 
2015 3 Total 

2015 4 10/3 
2015 4 10/10 
2015 . 4 10/17 

Reg OT 
Hours Hours 

40 18.75 

44 15 
40 19.75 
40 19.63 
40 29.63 
40 29.5 
40 25.75 
40 26.38 
40 25.88 
40 25.88 
44 18.75 
44 18.63 
40 30.88 
40 31 

44 19.5 
40 12 
40 22 

Hourly 
Rate 

16.25 

16.25 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 

16.75 
16.75 
16.75 

Gross 
Backpay 

1,107 
-14,473 

1,081 
1,166 
1,163 
1,414 
1,411 
1,317 
1,333 
1,320 
1,320 
1,208 
1,205 
1,446 
1,449 

16,833 

1,227 
972 

1,223 

Quarter 
Interim 

Earnings 

$1,226.25 
14,200 

$1,197.00 
$1,253.25 
$1,250.01 
$1,520.01 
$1,516.50 
$1,415.25 
$1,432.26 
$1,442.39 
$1,374.75 
$1,298.25 
$1,295.01 
$1,553.76 
$1,557.00 

18,105 

$1,318.50 
$1,044.00 
$1,314.00 

Interim 
Net Backpay Expenses 

123 
272 1,602 

141 
141 
141 
141 
141 
141 
141 
141 
141 
141 
141 
141 
141 

1,829 

107 
107 
107 

Bonuses 
Net. Backpay & 

Expenses 

1,874 

1,829 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 9 

Schedule D 

Claimant: · Michael Hershey 

Backpay period: 

3/27/13-8/22/16 l l 

Year Qtr Week 
End 

2015 4 10/24 
2015 4 10/31 
2015 4 11/7 
2015 4 11/14 
2015 4 11/21 
2015 4 11/28 
2015 4 12/5 
2015 4 12/12 
2015 4 12/19 
2015 4 12/26 
2015 4 Total 

2016 1 1/2 
2016 1 1/9 
2016 1 1/16 
2016 1 1/23 
2016 1 1/30 
2016 1 2/6 
2016 1 2/13 
2016 1 2/20 
2016 1 2/27 

Reg OT 
Hours Hours 

40 22.88 
40 18.5 
40 19.25 
40 17.88 
40 17.88 

40.63 8.125 
40 8.375 
40 15.5 
40 16 
31 0 

31.5 0 
20.5 0 
21 0 

16.25 0 
40 7 
38 0 

38.5 0 
19.5 0 
40 5.75 

Hourly 
Rate 

16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 

16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 

Gross 
Backpay 

1,245 
1,135 
1,154 
1,119 
1,119 

885 
880 

1,059 
1,072 

519 
13,608_ 

528 
343 
352 
272 
846 
637 
645 
327 
814 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

Quarter 
Interim 

Earnings 

$1,337.76 
$1,158.75 
$1,239.75 
$1,202.76 
$1,165.50 

$691.61 
$691.61 
$811.91 

$1,894.75 
$555.83 
14,427 

564.79 
380.68 
389.97 
291.36 
859.54 
699.71 
708.78 
387.23 
998.50 

Interim 
Net Backpay Expenses 

107 
107 
107 
107 
107 
107 
107 
107 
107 
107 

1,392 

Bonuses 

1,000 

1,000 

Net Backpay & 
Expenses 

2,392 
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NLRB Backpay Calculation 10 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 

Claimant: Michael Hershey 

Y Qt 
Week Reg OT Hourly Gross 

ear r . 
End Hours Hours Rate Backpay 

2016 1 3/5 39.5 6 16.75 812 
2016 1 3/12 40 10:13 16.75 924 
2016 1 3/19 43.63 6.5 16.75 894 
2016 1 3/26 44 6.25 16.75 894 
2016 1 Total 8,288 

2016 2 4/2 39.63 0 16.75 664 
2016 2 4/9 40 5.5 16.75 808 
2016 2 4/16 40 19.13 16.75 1,151 
2016 2 4/23 40 19.5 16.75 1,160 
2016 2 4/30 44 21 16.75 1,265 
2016 2 5/7 44 21 16.75 1,265 
2016 2 5/14 40 33.38 16.75 1,509 
2016 2 5/21 40 34.25 16.75 1,531 
2016 2 5/28 40 17 16.75 1,097 
2016 . 2 6/4 48 17.25 16.75 1,237 
2016 2 6/11 40 25.38 16.75 1,308 
2016 2 6/18 40 25.38 16.75 1,308 

2016 2 6/25 40 24.63 16.75 1,289 
2016 2 Total _ 1_!5,589 

$ 
$ 
$ 
$ 

Quarter 
Interim 

Earnings 

946.94 
983.04 
717.28 
717.28 

8,645 

$710.64 
$837.32 

$1,043.47 
$1,043.47 

$892.60 
$892.60 
$853.70 
$853.70 
$711.05 
$711.05 
$702.85 
$702.85 
$691.60 
10,647 

Backpay period: 

3/27/13-8/22/16 

Interim 
Net Backpay Expenses 

$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 

4,942 

Schedule D 

Bonuses 

550 
400 

950 

· 1 

Net Backpay & 
Expenses 

5,892 

I 
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NLRB Backpay Calculation 11 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 

Claimant: Michael Hershey 

y Qt Week Reg OT 
ear r End Hours Hours 

2016 3 7/2 40 24.88 
2016 3 7/9 44 22.5 
2016 3 7/16 49 22.13 
2016 3 7/23· 40 25.5 
2016 3 7/30 40 25.63 
20,16 3 8/6 40 23.38 
2016 3 8/13 40 23.38 
2016 3 8/20 40 23.88 
2016 3 8/27 
2016 3. 9/3 
2016 3 9/10 
2016 3 9/17 
2016 3 9/24 
2016 3 Total 

Hourly 
Rate 

16.75 
17.25 
17.25 
17.25 
17.25 
17.25 
17.25 
17.25 

Gross 
Backpay 

1,295 
1,341 
1,418 
1,350 
1,353 
1,295 
1,295 
1,308 

10,654 

Quarter 
Interim 

Earnings 

$691.60 
-$717.23 
$992.23 
$928.85 

$1,147.60 
$911.03 
$717.28 
$691.00 

6,797 

Totals 

Backpay period: 

3/27/13-8/22/16 

Interim 
Net Backpay Expenses 

25 
25 
25 
25 
25 
25 
25 
25 

3,857 198 

19,144 21,445 

Schedule D 

Bonuses 

5,267 

Net Backpay Incl. Bonuses (Withholdings) 

I l 

Net Backpay & 
Expenses 

4,055 

$ · 45,856 

$ 24,411 
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NLRB Backpay Calculation 12 

Case Name: Lou's Transport 
Case Number: 07-CA-102517 

Claimant: ™!ichael Hershey 

Year Qtr Week 
End 

Reg OT 
Hours Hours 

Hourly 
Rate 

Gross 
Backpay 

Quarter 
Interim 

Earnings 

Backpay period: 

3/27/13-8/22/16 

Interim 
Net Backpay Expenses 

Schedule D 

Bonuses 

l 

Net Backpay & 
Expenses 

Expenses (No _Withholdings) $ 21,445 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 1 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 ,l l 

Year Qtr Week 
End 

2013 1 1/5 
2013 1 1/12 
2013 1 1/19 
2013 1 1/26 
2013 1 2/2 
2013 1 2/9 
2013 1 2/16 
2013 1 2/23 
2013 1 3/2 
2013 1 3/9 
2013 1 3/16 
2013 1 3/23 
2013 1 3/30 
2013 1 Total 

2013 2. 4/6 
2013 2 4/13 
2013 2 4/20 
2013 2· 4/27 
2013 2 5/4 
2013 2 5/11 

Reg OT 
Hours Hours 

26.4 10.4 

36.5 10.5 
36.5 10.5 
40 14.88 
40 15.25 
40 28.38 
40 28.88 

Hourly 
Rate 

13.30 

13.30 
13.30 
13.30 
13.30 
13.30 
13.30 

Gross 
Backpay 

559 
559 

695 
695 
829 
836 

1,098 
1,108 

Quarter 
Interim 

Earnings 

$501.25 
$215.00 
$255.00 
$630.25 
$680.00 

$1,414.40 

Interim 
Net Backpay Expenses 

531 

166 
166 
166 
166 
166 
166 

Bonuses 
Net Backpay & 

Expenses 

.31 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 2 

Schedule E 

Claimant: Michael Hershey 

Ba~kpay period: 

3/27/13-8/22/16 I 
-, 

Year Qtr Week 
End 

2013 2 5/18 
2013 2 5/25 
2013 2 6/1 
2013 2 6/8 
2013 2 6/15 
2013 2 6/22 
2013 2 6/29 
2013 2 Total 

2013 3 7/6 
2013 3 7/13 
2013 3 7/20 
2013 3 7/27 
2013 3 8/3 
2013 3 _8/10 
2013 3 8/17 
2013 3 8/24 
2013 3 8/31 
2013 3 9/7 
2013 3 9/14 
20.13 3 9/21 

Reg OT 
Hours Hours 

40 25.25 
40 25.63 

38.5 19.25 
38.38 19.38 

42 28 
42 28.13 
40 25.38 

48" 25.38 
40 31.13 
40 31.5 
40 23.5 
44 23.5 
40 29.5 
40 29.63 
40 25.63 
40 25.75 
40 26.13 
44 26.63 
40 34.75 

Hourly 
Rate 

13.30 
13.30 
13.30 
13.30 
13.30 
13.30 
13.30 

13.30 
14.01 
14.01 
14.01 
"14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 

Gross 
Backpay 

1,036 
1,043 

896 
897 

1,117 
1,120 
1,038 

12,408 

1,145 
1,214 
1,222 
1,054 
1,110 
1,180 
1,183 
1,099 
1,102 
1,109 
1,176 
1,291 

$ 

Quarter 
Interim 

Earnings 

$1,298.38 
$1,119.88 

$782.00 
$1,132.88 

$801.13 
$1,431.35 
$1,285.63 

11,547 

$420.75 
$1,473.82 
$1,279.25 
$1,279.25 
$1,347.25 
$1,432.25 
$1,435.56 
$1,333.57 
$1,247.38 
$1,311.13 
$1,119.88 
$1,457.75 

Interim 
Net Backpay Expenses 

166 
166 
166 
166 
166 
166 
166 

241 2,158 

238 
238 
238 
238 
238 
238 
238 
238 
238 
238 
238 
238 

Bonuses 
Net Backpay & 

Expenses 

2,399 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 3 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 I I 

Year · Qtr Week 
End 

2013 3 9/28 
2013 3 Total 

2013 4 10/5 
2013 4 10/12 
2013 4 10/19 
2013 4 10/26 
2013 4 11/2 
2013 4 11/9 
2013 4 11/16 
2()13 4 11/23 
2013 4 11/30 
2013 4 12/7 
2013 4 12/14 
2013 4 12/21 
2013 4 12/28 
2013 4 Total 

2014 1 1/4 
2014 1 1/11 
2014 1 1/18 

Reg OT 
Hours Hours 

40 34.75 

40 30.25 
40 30.38 
40 33.63 
44 33.88 

39.5 19.13 
39.88 19.25 

40 20.25 
40 20.63 

46.5 9.75 
38.88 7.75 

40 5.625 
40 5.75 
44 5 

44 5 
33.63 0 

40 14.25 

Hourly 
Rate 

14.01 

14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01-

14.01 
14.01 
14.01 . 

Gross 
Backpay 

1,291 
15,177 

1,196 
1,199 
1,267 
1,328 

955 
963 
986 
994 
856 
708 
679 
681 
722 

12,534 

722 
471 
860 

$ 

$ 

$ 
$ 
$ 

Quarter 
Interim 

Earnings 

$1,508.75 
16,647 

$1,432.50 
$1,454.59 
$1,279.25 
$1,323.88 
$1,159.32 
$1,168.84 

$864.88 
$1,132.63 

$663.00 
$857.23 

$1,364.22 
$826.63 

$0.0G 
13,527 

993.95 
195.50 
903.13 

Interim 
Net Backpay Expenses 

238 
(759) 3,093 

247 
247 
247 
247 
247 
247 
247 
247 
247 
247 
247 
247 

(627) 2,966 1. 

$ 167 
$ 167 
$ 167 

Bonuses 

617 

617 

Net j!ackpay & 
Expenses 

4,3,35 

2,957 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 4 

Schedule E 

Claimant: Michael Hershey 

. Backpay period: 

3/27/13-8/22/16. l I 

Year Qtr Week 
End 

2014 1 1/25 
2014 1 2/1 
2014 1 218, 
2014 1 2/15. 
2014 1 2/22 
2014 1 3/1 
2014 1 3/8 
2014 1 3/15 
2014 1 3/22 
2014 · 1 3/29 
2014 1 Total 

2014 2 4/5 
2014 2 4/12 
2014 2 4/19 
2014 2 4/26 
2014 2 5/3 
2014 2 5/10 
2014 2 5/17 
2014 2 5/24 
2014 2 5/31 

Reg OT 
Hours Hours 

27.75 0 
28 0 
40 8.625 
40 9 

37.5 4.75 
40 11.38 

34.25 2.75 
38.25 3.5 
35.13 3 
30.25 0 

40 15.63 
40 15.75 
40 17.13 
40 17.13 
40 30.25 
40 30 
40 29.5 
40 27.38 
42 24.5 

Hourly 
Rate 

14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
14.01 
15.75 
15.75 

15.75 
15.75 
15.75 
15.75 
15.75 
15.75 
15.94 
15.94 
15.75 

Gross 
Backpay 

389 
392 
742 
750 
625 
799 
538 
609 
624 
476 

7,997 

999 
1,002 
1,035 
1,035 
1,345 
1,339 
1,343 
1,292 
1,240 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

-- ---

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

Quarter 
Interim 

Earnings 

182.75 
395.25 
493.00 
391.00 
493.00 
652.38 
140.25 

4,840 

183.75 
1,113.44 

595.00 
850.94 

1,264.38 
1,382.50 
1,316.88 
1,418.73 
1,120.00 

Interim 
Net Backpay Expenses 

$ 
$ 167 
$ 167 
$ 167 
$ 167 
$ 167 
$ 167 
$ 167 
$ 
$ 

2,757 1,666 

194 
194 
194 
194 
194 
194 
194 
194 
194 

Bonuses 
Net Backpay & 

Expenses 

4,423 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB _Backpay Calculati.on 5 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 1 I 

Year Qtr Week 
End 

2014 2 6/7 
2014 2 6/14 
2014 2 6/21 · 
2014 2 6/28 
2014 2 Total 

2014 3 7/5 
2014 3 7/12 
2014 3 7/19 
20.14 3 7/26 
2014 3 8/2 
2014 3 8/9 
2014 3 8/16 
2014 3 8/23 
2014 3 8/30 
2014 3 9/6 
2014 3 9/13 
2014 3 9/20 
2014 3 9/27 
2014 3 Total 

Reg OT 
Hours Hours 

46 24.75 
40 32.13 
40 36.5 
40 12.88 

44 22.63 
40 32.75 
40 32.88 
40 34 
40 37 
44 28.75 
40 28.63 
40 25.5 
40 25.63 
48 19.75 
40 19.75 
40 29.38 
40 29.63 

Hourly 
Rate 

15.75 
15.75 
15.75 
18.11 

15.75 
16.48 
16.48 
16.97 
16.97 
16.25 
16.25 
17.08 
17.08 
16.25 
16.25 
17.05 
17.05 

Gross 
Backpay. 

1,309 
1,389 
1,492 
1,074 

15,894 

1,228 
1,469 
1,472 
1,544 
1,621 
1,416 
1,348 
1,337 
1,340 
1,261 
1,131 
1,433 
1,440 

18,039 

$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

Quarter 
Interim 

Earnings 

1,431.68 
1,543.41 
1,526.88 
1,038.10 

14,786 

1,120.00 
1,362.81 
1,563.10 
1,592.50 
1,277.50 
1,231.56 
1,341.14 
1,521.64 
1,354.65 
1,037.25 
1,553.25 
1,253.25 
1,520.01 

17,729 

Interim 
Net Backpay Expe.nses 

194 
194 
194 
194 

313 2,520 

190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 
190 

(592) 2,471 

Bonuses 
Net Backpay & 

E~penses 

2,833 

1-,879 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 

Schedule E 

6 

I 

Claimant: Michael Hershey 

Bac.kpay Reriod: 

3/27/13-8/22/16 l ! 

Year Qtr Week 
End 

2014 4 10/4 
2014 4 • 10/11 
2014 4 10/18 
2014 4 10/25 
2014 4 11 /1 
2,014 4 11/8 
2014 4 11/15 
2014 4 11/22 
2014 4 11/29 
2014 4 12/6 
201.4 4 12/13 
2014 4 12/20 
2014 4 12/27 
2014 4 Total. 

2015 1 1/3 
2015 1 1/10 
2015 1 1/17 
2015 1 1/24 
2015 1 1/31 
2015 1 2/7 

Reg OT 
Hours Hours 

40 23.88 
40 24.13 
40 31.38 
40 31.63 
40 24.88 
40 25.25 
40 22· 

40 22.5 
39 6.75 

39.13 6.75 
40 10.25 
40 10.38 

33.38 0 

33.5 0 
39.25 5.5 
39.25 5.875 

40 13 
40 13 
40 9.625 

Hourly 
Rate 

18.15 
18.15 
17.29 
17.29 
16.41 
16.41 
16.25 
16.25 
16.25 
16.25 
16.25 
16.25 
16.25 

16.25 
17.01 
17.01 
16.25 
16.25 
-17.36 

Gross 
Backpay 

1,376 
1,383 
1,505 
1,512 
1,269 
1,278 
1,186 
1,198 

798 
800 
900 
903 
542 

14,651 

544 
808 
818 
967 
967 
945 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 
$ 
$ 
$ 
$ 
$ 

Quarter 
Interim 

Earnings 

1,293.75 
1,371.51 
1,118.25 
1,574.01 
1,391.76 
1,401.75 
1,314.00 
1,179.00 

576.00 
834.75 
693.00 

1,959.90 
558.00 
15,266 

360 
612 
432 
608 
437 
761 

Interim 
Net Backpay Expenses 

107 
107 
107 
107 
107 
107 
107 
107 
107 
107 
107 
107 
107 

(733) 1,391 

12 
12 
12 
12 
12 
12 

_Bonuses 

1,450 
1,250 

2,700 

Net Backpay & 
Expenses 

3,358 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 7 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27 /13-8/22/16 l 

y Qt · Week Reg OT Hourly 
ear r End· Hours Hours Rate. 

2015 1 2/14 40 9.875 17.36 
2015 1 2/21 40 11.25 16.25 

2015 1 2/28 40 11.25 16.25 
2015 1 3/7 40 12.63 18.25 
2015 1 3/14 40 13 18.25 
2015 1 3/21 44.75 0 16.25 
2015 1 3/28 44.75 0 16.25 
2015 1 Total 

2015 2 4/4 36.5 0.5 17.29 
2015 2 4/11 36.25 0.75 17.29 
2015 2 4/18 40 5.5 16.54 

2015 2 4/25 40 5.75 16.54 
2015 2 5/2 40 24.25 16.25 
2015 2 5/9 40 24.25 16.25 

2015 2 5/16 40 31 16.25 
2015 2 5/23 40 31 16.25 
2015 2 5/30 44 22.5 16.25 
2015 2 6/6 44 22.5 16.25 
2015 2 6/13 40 27.75 16.25 
2015 2 6/20 40 27.75 16.25 

Gross 
Backpay 

952 
924 
924 

1,076 
1,086 

727 
727 

11,465 

644 
646 
798 

804 
1,241 
1,241 
1,406 
1,406 
1,263 
1,263 
1,326 
1,326 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

Quarter 
Interim 

Earnings 

711 
504 
504 
947 
468 
432 
612 

7,387 

$432 
$432 
$635 

$824 
$1,213 
$1,375 
$1,226 
$1,557 

$943 
$1,400 
$1,470 
$1,470 

Interim 
Net Backpay Expenses 

12 
12 
12 
12 
12 
12 
12 

3,504 159 

123 
123 
123 

123 
123 
123 
123 
123 
123 
123 
123 
123 

Bonuses Net Efackpay & 
Expenses 

3,663. 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 8 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 1 l 

Year Qtr Week 
End 

2015 2 6/27 
2015 2 .Total 

2015 3 7/4 
2015 3 7/11 
2015 3 7/18 
2015 3 7/25 
2015 3 8/1 
2015 3 8/8 
2015 3 8/15 
2015 3 8/22 
2015 3 8/29 
2015 3 9/5 
2015 3 9/12 
2015 3 9/19 
2015 3 9/26 
2015 3 Total 

2015 4 10/3 
2015 4 10/10 

.2015 4 10/17 

Reg OT 
Hours· Hours 

40 18.75 

44 15 
40 19.75 
40· 19.63 
40 29.63 
40 29.5 
40 25.75 
40 26.38 
40 25.88 
40 25.88 
44 18.75 
'44 18.63 
40 30.88 
40 31 

44 19.5 
40 12 
40 22 

Hourly 
Rate 

16.25 

16.25 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 

16.75 
16.75 
16.75 

Gross 
Backpay 

1;107 
14,473 

1,081 
1,166 
1,163 
1,414 
1,411 
1,317 
1,333 
1,320 
1,320 
1,208 
1,205 
·1,446 
1,449 

16,833 

1,227 
972 

1,223 

$ 

$ 

Quarter 
Interim 

Earnings 

$1,226 
14,200 

$1,197 
$1,253 
$1,250 
$1,520 
$1,517 
$1,415 
$1,432 
$1,442 
$1,375 
$1,298 
$1,295 
$1,554 
$1,557 

18,105 

$1,319 
$1,044 
$1,314 

Interim 
Net Ba.ckpay Expenses 

123 
(451) 1,602 

141 
141 
141 
141 
141 
141 
141 
141 
141 
141 
141 
141 
141 

(842) 1,829 

107 
.107 
107 

Bonuses 

-

Net Backpay & 

Expenses 

1,151 

988: 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 9 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 l l 

Year Qtr Week 
. End 

2015 4 10/24 
2015 4 10/31 
2015 4 11/7 
2015 4 11/14 
2015 4 11/21 
2015 4 11/28 
2015 4 12/5 
2015 4 12/12 
2015 4 12/19 
2015 4 12/26 
2015 4 Total 

2016 1 1/2 
. 2016 1 1/9 

2016 1 1/16 
2016 1 1/23 
2016 1 1/30 
2016 1 2/6 
2016 1 2/13 
2016 1 2/20 
2016 1 2/27 

Reg OT 
Hours Hours 

40 22.88 
40 18.5 
40 19.25 
40 17.88 
40 17.88 

40.63 8.125 
40 8.375 
40 15.5 
40 16 
31 0 

31.5 0 
20.5 0 
21 0 

16.25 0 
40 7 
38 0 

38.5 0 
19.5 0 
40 5.75' 

Hourly 
Rate 

16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 

.16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 

Gross 
Backpay 

1,245 
1,135 
1,154 
1,119 
1,119 

885 
880 

1,059 
1,072 

519 
13,608 

528 
343 
352 
272 
846 
637 
645 
327 
814 

$ 

Quarter 
Interim 

Earnings 

$1,338 · 
$1,159 
$1,240 
$1,203 
$1,166 

$692 
$692 
$812 

$1,895 
$556 

14,427 

565 
381 
390 
291 
860 
700 
709 
387 
999 

Interim 
Net Backpay Expenses 

107 
107 
107 
107 
107 · 
107 
107 
107 
107 
107 

(460) 1,392 

BonuSeS 

1,000 

1,000 

Net Backpay & 
Expenses 

1,932 
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Case Name: Lou's Transport 

Case Number: 07-CA-102517 

NLRB Backpay Calculation 10 

Schedule E 

Claimant: Michael Hershey 

Backpay period: 

3/27/13-8/22/16 l I 

Year Qtr Week 
End 

2016 1 3/5 
2016 1 3/12 
2016 1 3/19 
2016 1 3/26 
2016 1 Total 

2016 2 4/2 
2016 2 4/9 
2016 2 4/16 
2016 2 4/23 
2016 2 4/30 
2016 2 5/7 
2016 2 5/14 
2016 2 5/21 
2016 2 5/28 
2016 2 6/4 
2016 2 6/11 
2016 2 6/18 
2016 2 6/25 
2016 2 Total 

Reg OT 
Hours Hours 

39.5 6 . 
40 10.13 

43.63 6.5 
44 6.25 

39.63 0 
40 5.5 
40 19.13 
40 19.5 
44 21 
44 21 
40 33.38 
40 34.25 
40 17 
48 17.25 
40 2.5.38 
40 25.38 
40 24.63 

Hourly 
Rate 

16.75 
16.75 
16.75 
16.75 

16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 
16.75 

Gross 
Backpay 

812 
924 
894 
894 

8,288 

664 
808 

1,151 
1,160 
1,265 
1,265 
1,509 
1,531 
1,097 
1,237 
1,308 
1,308 
1,289 

15,589 

$ 

$ 

Quarter 
Interim 

Earnings 

947 
983 -
717 
"717 

8,645 

$711 
$837 

$1,043 
$1,043 

$893 
$893 
$854 
$854 
$711 
$711 
$703 
$703 
$692 

10,647 

Interim 
Net Backpay Expenses 

$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 
$0.00 

4,942 

Bonuses 

550 
400 

950 

Net Backpay & 
Expenses 

5;892 
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NLRB Backpay Calculation 11 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 

Claimant: Michael Hershey 

Year Qtr Week 
. End 

2016 3 7/2 
2016 3 7/9 
2016 3 7/16 
2016 3 7123 

2016 3 7/30 
2016 3 8/6 
2016 3 8/13 
2016' 3 8/20 
2016 3 8/27 

2016 3 9/3 
2016 3 9/10 
2016 3 9/17 

2016 3· 9/24 
2016 3 Total 

Reg OT 
Hours Hours 

40 24.88 
44 22.5 
49 22.13 
40 25.5 
40 25.63 
40 23.38 
40 23.38 
40 23.88 

Hourly 
Rate 

16.75 
17.25 
17.25 
17.25 
17.25 
17.25 
17.25 
17.25 

Gross 
Backpay 

1,295 
1,341 
1,418 
1,350 
1,353 
1,295 
1,295 
1,308 

10,654 

$ 
$ 
$ 
$ 
$ 
$ 
$ 
$ 

$ 

Quarter 
Interim 

Earnings 

692 
717 
992 
929 

1,148. 
911 
717 
691 

6,797 

Totals 

Backpay period: 

3/27/13-8/22/16 

Interim 
Net Backpay Expenses 

13 
13 
13 
13 
13 
13 
13 
13 

3,857 107 

11,683 21,354 

Schedule E 

Bonuses 

5,267 

Net Backpay including Bonuses 

l 

Net Backpay & 
Expenses 

3,964 

38,304 

16,950 
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NLRB Backpay Calculation 12 

Case Name: Lou's Transport 

Case Number: 07-CA-102517 

Claimant: Michael Hershey 

Year Qtr Week 
End 

~ 

Reg OT 
Hours Hours 

Hourly 
Rate 

Gross 
Backpay 

Backpay period: Schedule E 

3/27 /13-8/22/16 I I I I 

Quarter 
Interim 

Earnings 

Interim 
Net Backpay Expenses Bonuses 

Expenses and 401(K) (NC> Withholdings) 

Net Backpai & 
Expenses 

32,867 
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' . ; I I ,i 07-CA-105217 SCHEDULE F: Employee Contribution to 401k 

Year Ott. Gross Backpay EE Contribution 5% Return · Gain/Loss Running Balance 
0 

2013 1 559 $ 27.95 6.79% $1.90 $29.85 

2013 2 12408 $ 620.40 2.87% $18.66 $668.91 

2013 3 15177 $ 758.85 5.20% $74.24 $1,502.00 

2013 4 12534 $ 626.70 10.46% $222.66 $2,351.37 

2014 7997 $ 399.85 1.76% $48.42 $2,799.64 

2014 2 15894 $ 794.70 5.19% $186.55 $3,780.88 

2014 3· 18039. $ 901.95 · 1.09% $51.04 $4,733.88 

2014 4 14651 $ 732.55 4.89% $267.31 $5,733.73 

2015 1 11465 $ 573.25 0.91% $57.39 $6,364.38 

2015 2 14473 $ 723.65 0.26% $18.43 $7,106.46 

2015 3 16833 $ 841.65 -6.48% ($515.04) $7,433.07 

2015 4 9193 $ 459.65 7% $552.49 $8;445.21 

2016 0 $ 1.25% $105.57 $8,550.78 

2016 2 0 $ 2.42% $206.93 $8,757.70 

2016 3 0 $ 3.82% $334.54 $9,092.25 

Totals: $ 7,461 

2016 4 0 3.80% $ 346 $ 9,437.75 

2017 0 6.03% $ 569 $10,006.85 

2017 2 0 3.05% $ 305 $10,312.06 

Proj2017 3 0 1.50% $ 155 $10,466.74 

Total $ 10,467 
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, 07-CA-105217 SCHEDULE G Employer Contribution 

Year Qtr Gross Backpay ER Contribution .5% Return Gain or Loss Running Balance 
$ 

2013 $ 559 $ 2.80 6.79% $ 0.19 $ 2.98 

2013 2 $ 12,408 $ 62.04 2.87% $ 1.87 $ 66.89 

2013 3 $ 15,177 $ 75.89 5.20% $ 7.42 $ 150.20 

2013 4 $ 12,534 $ 62.67 10.46% $ 22.27 $ 235.14 

2014 1 $ 7,997 $ 39.99 1.76% $ 4.84 $ 279.96 
$ 

2014 2 $ 15,894 $ 79.47 5.19% $ 18.65 $ 378.09 
$ 

2014 3 $ 18,039 $ 90.20 1.09% $ 5.10 $ 473.39 
$ 

2014 4 $ 14,651 $ 73.26 4.89% $ 26.73 $ 573.37 
$ 

2015 1 $ 11,465 $ 57.33 0.91% $ 5.74 $ 636.44 
$ 

2015 2 $ 14,473 $ 72.37 0.26% $ 1.84 $ 710.65 
$ 

2015 3 $ 16,833 $ 84.17 -6.48% $ (51.50) $ 743.31 
$ 

2015 4 $ 9,193 $ 45.97 7% $ 55.25 $ 844.52 
$ 

2016 1 $ $ 1.25% $ 10.56 $ 855.08 
$ 

2016 2 $ $ 2.42% $ 20.69 $ 87-5.77 
$ 

2016 .3 $ $ 3.82% $ 33.45 $ 909.22 

Totals: $ 746 

2016 4 0 3.80% $ 35 $ 943.78 

2017 0 6.03% $ 57 $ 1,000.69 

2017 2 0 3.05% $ 31 $ 1,031.21 

Proj 2017 3 0 1.50% $ 15 $ 1,046.67 

Total Employer Contribution: $ 1,047 
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07-CA-105217 SCHEDULE H: 401 k 
' . ! .,, ' 

• 0 Gross EE +ER Running 
Year Qtr Backpay EE Contrib. ER Contrib. Contrib. Return Gain/Los.s Balance 

5 $ 0.05 0 
2013 1 $ 559 27.95 2.80 $ 31 6.79% $ 2.09 $ 32.83 

2013 2 $ 12,408 620.40 62.04 $ 682 2.87% $ 20.53 $ 735.80 

2013 3 $ 15,177 758.85 75.89 $ 835 . 5.20% $ 8.1.67 $ 1,652.20 

2013 4 $ 12,534 626.70 62.67 $ 689 10.46% $ 244.93 $ 2,586.50 

2014 $ 7,997 399.85 39.99 $ 440 1.76% $ 53.26 $ 3,079.60 

2014 . 2 $ 15,894 794.70 79.47 $ 874 /i.19% $ 205.20 $ 4,158.97 

2014 3 $ 18,039 901.95 90.20 $ 992 1.09% $ 56.15 $ 5,207.26 

2014 4 $ 14,651 732.55 73.26 $ 806 4.89% $ 294.04 $ 6,307.11 

2015 $11,465 573.25 57.33 $ 631 0.91% $ 63.13 $ 7,000.82 

2015. 2 $ 14,473 723.65 72.37 $ 796 0.26% $ 20.27 $ 7,817.10 

2015 3 $ 16,833 841.65 . 84.17 $ 926 -6.48% $ (566.54) $ 8,176.38 

2015 4 $ 9,193 459.65 45.97 $ 506 7% $ 607.74 $ 9,289.73 

2016 $ 0.00 0.00 $ 1.25% $ 116.12 $ 9,405.85 

2016 2 $ 0.00 0.00 $ 2.42% $ 227.62 $ 9,633.47 

2016 3 $ 0.00 0.00 $ 3.82% $ 368.00 $10,001.47 

Totals: $ 7,461 $ 746 $ 8,207 

2016 4 0 3.80% $ 380 $10,381.53 

2017 0 6.03% $ 626 $11,007.54 

2017 2 0 3.05% $ 336 . $ 11,343.26 

Proj 2017 3 0 1.50% $ 170 $11,513.41 

Total $ 11,513 
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07-CA-105217 SCHEDULE I: Growth on 401(k) balance at date of termination 

Year Qtr 

2013 
2013 
2013 
2014 
2014 
2014 
2014 
2015 
2015 
2015 
2015 
2016 
2016 
2016 
2016 
2017 
2017 

Proj 2017 

Return on Investment · 

2 2.87% $19.78 
3 5.20% $36.87 
4 10.46% $78.02 
1 1.76% $14.50 
2 5.19% $43.51 
3 1.09% $9.61 
4 4.89% $43.59 
1 0.91 % $8.51 
2 0.26% . $2.4!:i 
3 -6.48% ($61.31) 
4 7% $61.93 

1.25% $11.83 
2 2.42% $23.20 
3 3.82% $37.50 
4 3.80% $38.73 
1 6.03% $63.80 
2 3.05% $34.21 
3 1.50% $17.34 

Running Balance : 
$689.22 
$709.00 
$745.87 
$823.89 
$838.39 
$881.90 
$891.51 
$935.11 
$943.62 
$946.07 
$884.76 
$946.70 
$958.53 
$981.73 

$1,019.23 
$1,05'('.96 
$1,121.76 
$1,155.97 

$1,173 
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Adjusted_ Taxes for Lump Sum Backpay 

Schedule J Case Name: Lou's Transport, Inc.and T.K.M.-S., Inc. 

Year 

2013 

2014 

2015 

2016 

2000 to 

2016 

2017 

Case Number: 0Q7:0A•10251"7' '-· ---,---

Claimant: ·Mich'iiel'Hershey ·• --, · · · 
Taxable · 
Income 

Back a 
Filing Status 

3 Married Filing Jointly/Widower 

4,445 Married Filing Jointly/Widower 

2,751 _ Married Filing Jointly/Widower 

9,749 Married Filing Jointly/Widower 

(Sum) 

16,948 

0 

Married Filing Jointly/Widower 

.,, ._,,,, .. ·~.:~ ... , •. ,,.,:,., 

State Federal Tax State Tax 

Ml 

Ml 

Ml 

Ml 

Taxes Paid: 

Ml 

0 

445 

275 

975 

1,695 

1,695 

0 

189 

117 

414 

720 

720 

Excess Tax on Backpay: 0 0 

Incremental Tax on Backpay: -------'O'---

Total Excess Tax on Backpay: 
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Interim Expenses 
Name: Lou's Transport - Case 07-CA-102517 Michael Hershey Schedule K 

Year # 
### 

2013 
2013 
2013 
2013 
2014 
2014 
2014 
2014 
2014 
2014 
2014 
2015 
2015 
2015 
2015 
2015 
2015 
2015 
2015 
2016 
2016 
2016 
2016 

c
o 

Interim Employment 
Qtr ·1 · Rrr to R/T to Additional 
# D.ays Employer interim job Mileage Lodging 

2 11 9.2 42.8 369.6 
2 46 9.2 84.2 3450 
3 73 9.2 84.2 5475 
4 70 9.2 84.2 5250 
1 37 9.2 84.2 2775 
1 9 9.2 31.4 199.8 
2 60 9,2 84.2 4500 
3 45 9.2 84.2 3375 
3 21 16.2 65.6 1037.4 
4 50 .16.2 65.6 2470 
4 10 16.2 17.6 14 
1 5 16.2 65.6 247 
1 21 16.2 17.6 29.4 
2 14 16 .. 2 17.6 19.6 
2 56 16.2 65."6 2766.4 
3 14 16.2 17.6 19.6 
3 64 · 16.2 65.6 3161.6 
4 25 16.2 11.6 0 
4 49 16.2 65.6 2420.6 
1 64 16.2 11.6 0 
2 64 16.2 11.6 0 
3. 47 16.2 11.6 0 
3 4 16,2 65.6 197.6 

Search for Worlc Mileage Rate 

For This 
Food Mileage Lodging Food Other . Total · Quarter !Notes 

$ 208.82 0.565 Kraken 
$ 1,949.25 0.565 Calo 
$ 3,093 .. 38 0.565 Calo 
$ 2,966.25 0.565 Calo 
$ 1,554.00 0.560 Calo 
$ 111.89 0.560 RD Com Temi' 
$ 2,520.00 0.560 Calo 
$ 1,890.00 0.560 Calo - old house 
$ 580.94 0.560 Calo-New House 
$ 1,383.20 0.560 Calo 
$ 7.84 0.560 RD Com Temp 
$ 142.03 0.575 Calo 
$ 16.91 0.575 RD Com Temp 
$ 11.27 0.575 RD Com Temp 
$ 1,590.68 0.575 Tia Marie 
$ 11.27 0.575 RD Com Tei:np 
$ 1,817.92 . 0.575 Tia Marie 
$ 0.575 RD Com Temp 
$ 1,391.85 0.575 Tia Marie 
$ 0.540 · RD Com 
$ 0.540 .. RD COM 
$ - 0.540 RD COM 
$ 106.70 0.540 Calo 

Total $ 21,354.19 

spd.07-ca,102517.4th amended compliance spec/ Expenses 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 554



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 717

1441

Nick, D nn . 

From: 
Sent: 
To: 
Cc: 
Subject: 

Dynn, 

· Amy Comito <amy@sawpc.com> 
Friday, April 07, 2017 4:00 PM 
Nick, Dynn 
Steve Wright 
FW: Lou's driver hire dates 

See below for the dates of hire for all requested drivers. 

Amy D. Comito 
Attorney & Counselor 
STEVEN A. WRIGHT, P.C. 
13854 Simone Dr. 
Shelby Township, MI 48315 
586-532-8560 (phone) 
586-532-8571 (fax) 
website: www.sawpc.com 
e-mail: amy@sawpc.com 

From: Carol Millmine [mailto:cmillmine@asipaving.com] 
Sent: Friday, April 07, 2017 3:49 PM 
To: Amy Comito · 
Subject: Lou's driver hire dates 

DRIVER NAME 
Jeffrey Clem 
Michael Malinowski 
Daniel McClelland 
Ronnie Smith 
Steven Sheffield 
David Nigh 
Michael Hershey 
Kevin Moore, Sr.. 
Stephen Roby 
Michael Buchner 
Gary Forsyth 

. Carol Millmine 

DATE OF HIRE 
6/5/03 
8/26/02 
5/16/05 
4/12/11 

10/30/06 
10/1/10 

7/26/12 
5/31/2012 
6/22/2012· 
4/12/2010 
5/17/2011 

Human Resources M9.Ilager 
Asphalt Specialists/ TKMS / Lou's Transport 
1780 E. Highwood · 
Pontiac, MI 48340 
248 648-7536 
cmill.mine@asipaving.com 

tltMc-~_-.. _-_ _;··· 
--· -· ___ 9 ', ;C ~--~YIN .- ... 

1 
SEP 1 8 2017 

Ge Z 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 555



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 718

1442

- . ' 

), 

Nick, D nn 

fr~: 
Sent: 
To: 
Subject: 
Attachments: 

P.!ease see attached. 

Nick, Dynn 
Tuesday, April 18, 2017 11:11 AM 
Steve Wright; Amy Comito 
Lou's Transport, Inc., and TKM.5., Inc., Case 07-CA-102517 
LTR.07-CA-102517.pdf 

1 

SEP 1 8 2017 
Ge 3-~ 
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United States Government 
NATIONAL LABOR RELATIONS BOARD 
REGION? 
Patrick V. McNamara Federal Building · 
477 Michigan Avenue - Room 300 
Detroit, MI 48226-2569 Telephone (313) 226-3200 

Amy D. Comito, Esq. 
Steven A. Wright, P.C. 
13 854 Sim_one Drive 
Shelby Township, MI 48315 

April 18, 2017 

FAX (313) 226-2090 
Visit our website: www.nlrb.gov 

Via email: steve@sawpc.com; amy@sawpc.com 

Re: Lou's Transport, Inc., and T.K.M.S., Inc. 
Case 07-CA-102517 

Dear Ms. Comito and Mr. Wright: 

As alluded to previously in my April 12, 2017, email to Ms. Comito, the Region is 
amending the compliance specification to reflect the actual earnings of the 
coniparables. Please provide by April 25, 2017, all layoff documents, recall 
documents and any other document showing when and why current/former employees 
Michael Malinowski, Jeffrey Clem, Daniel McClelland, Steven Sheffield, Michael 
Buchner, David Nigh, Ronnie Smith, Gary Forsyth, Kevin Moore, Sr. and Stephen 
Roby did not work any we.ek during the backpay period of March 27, 2013, to August 
22, 2016. 

If you have any questions, please do not hesitate to call me at 313-335-8037. Thank 
you for your cooperation. 

Very truly yours, 

Isl Dynn Nick 

DynnNick 
Attorney 
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Nick, D nn 

From: 

Sent: 
To: 
Subject: 
Attachments: 

Pl,ease see attached. 

Nick, Dynn 
Monday, May 01, 2017 6:11 PM 
Amy Comito; Steve Wright 
Lou's Transport Inc., and T.K.M.S., Inc., Case 07-CA-I02517 
L TR.07-CA-102517.5-1-17.pdf 

1 

SEP \ 8 2D17k 
Ge, <f /11{ 
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United States Government 
NATIONAL LABOR RELATIONS BOARD 
REGION7 
Patrick V. McNamara Federal Building 
477 Michigan Avenue - Room 300 
Detroit, MI 48226-2569 

Amy D. Comito, Esq. 
Steven A. Wright, P.C. 
13854 Simone Drive 
Shelby Township, :MI 48315 

Mayl,2017 

Via email: steve@sawpc.com; amy@sawpc.com 

Telephone (313) 226-3200 
FAX (313) 226-2090 

Visit our website; www.nlrb.gov 

Re: Lou's Transport, Inc., and T.K.M.S., Inc, 
Case 07-CA-102517 

Dear Ms. Comito and Mr. Wright: 

In my April 18, 2017, letter, I notified you that the Region is amending the compliance 
specification to reflect the actual earnings in all quarters for the comparables and asked 
you to provide by April 25, 2017, all layoff documents, recall documents and any 
other document showing when and why current/former employees Michael 

. Malinowski, Jeffrey Clem, Daniel McClelland, Steven Sheffield, Michael Buchner, 
David Nigh, Ronnie Smith, Gary Forsyth, Kevin Moore, Sr. and Stephen Roby did not 
work any week during the backpay period of March 27, 2013, to August 22, 2016. 
On April 18, Ms. Comito responded by email, informing me that Respondents may 
need more time to provide the requested documents. On April 19, via email, Ms. 
Comito posed a question regarding how the earnings of the comparables were listed in 
the prior compliance specification. I responded to Ms. Comito's email that same day. 
On April 27, I emailed Ms. Comito requesting an update as to when Respondents will 
provide the requested information. I have not heard back. 

Given the time needed to amend the prior compliance specification to utilize the 
appropriate earnings of the comparables for all the weeks encompassing the backpay 

. period and then reissue the specification with the requisite 21 days for Respondents to 
file an answer, we will require the requested documents to be provided to the Region 
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., . . . 

no later than the close of business Wednesday, May 3, 2017. If the Region does not 
receive the documents by that date, it will continue to utilize the comparables' average 
earnings for any weeks they did not work during the appropriate backpay period, with 
those computations reflected in the forthcoming amended compliance specification. 

If you have any questions, please do not he~eto call me at 313-335-8037. Thank 
you for your cooperation. 

Very truly yours, 

/st Dynn Nick 

DynnNick 
Attorney 
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Nick, D nn 

From: 
Sent: 
To: 
Subject: 
Attachments: 

Please see attached. 

Nick, Dynn 
Friday, June 02, 2017 4:04 PM 
Amy Comito; Steve Wright 
Lou's Transport, Inc., and T.K.M.S., Inc. Case 07--CA-102S17 
L TR.07-CA-102Sl 7.6-2-17.pdf 

1 

SEP 1 8 2017 
GG S--~'"' 
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United States Government 
NATIONAL LABOR RELATIONS BOARD 
REGION? 
Patrick V. McNamara Federal Building 
477 Michigan Avenue - Room 300 
Detroit, MI 48226-2569 

Amy D. Comito, Esq. 
Steven A. Wright, P.C. 
13854 Simone Drive 
Shelby Township, MI 48315 

June 2, 2017 

Via email: steve@sawpc.com; arny@sawpc.com 

Telephone (313) 226-3200 
FAX (313) 226-2090 

Visit our website: www.nlrb.gov 

Re: Lou's Transport, Inc., and T.K.M.S., Inc. 
Case 07-CA-102517 

Dear Ms. Comito and Mr. Wright: 

In my May 1, 2017, letter to you, I notified you that the Region is amending the 
compliance specification to reflect the actual earnings in all quarters for the 
comparables and asked you to provide all layoff documents, recall documents and any 
other document showing when arid why current/former employees Michael 
Malinowski, Jeffrey Clem, Daniel McClelland, Steven Sheffield, Michael Buchner; 
David Nigh, Ronnie Smith, Gary Forsyth, Kevin Moore, Sr. and Stephen Roby did not 
work any week during the backpay period of March 27, 2013, to August 22, 2016. I 
never received the requested documentation by the proposed May 3, 2017, deadline. I 
am now reiterating my request. Please provide the requested documentation no later 
than the closeofbusiness_Monday, June 12, 2017. 

In addition to the request for the payroll documentation noted above, in order .to 
determine the most accurate and complete backpay amount due the Charging Party in 
the above-referenced compliance specification, please provide, by Monday, June 12, 
2017, to the extent not provided above, all documents showing when and why 
current/former employees Michael Malinowski, Jeffrey Clem, Daniel McClelland, 
Steven Sheffield, Michael Buchner, David Nigh, Ronnie Smith, Gary Forsyth, Kevin 
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Moore, Sr. and Stephen Roby worked less than 40 hours in any week during the 
backpay period of March 27, 2013, to August 22, 2016. 

If you have any questions, please do not hesitate to call me at 313-335-8037. Thank 
you for your cooperation. 

cc: Daniel Molenda, FX 

Very truly yours, 

!st Dynn Nick 

DynnNick 
Attorney 
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Q, t 

)' ! i .IJ.J._,J ... ..:.>._./_/ "//. / (' 

·• . . Agreement St1mmary Sheet 
';>~ }. 

t~,,11~"1 Return the completed fonn to: Economics and Contracts Department 
~lll"!'·'·'!'llfJ' International Brotherhood of Teamsters· 
'~ 25 Louisiana Avenue, NW• Washin9ton, DC 20001 

Local Union Number ___ 6_1_4 ______ _ 

Titan Employer Number. 012342930-01 

Complete name and worksite address of employer 
!include division name) 

Lou's Trucking Company 

'1780 East Highwood 

Pontiac, Michigan 

Parent company name (if known) 

48340 

Describe the work/business performed at the location 
under agreement (e.g. bakery, grocery warehouse, 
electronics manufacturer, school, etc.) 

Haul Scrap 

Effective Date ---'0""1=--~1"'5"--_2"'-0"-""0"-9 _____ _ 

Expiratiot!'Date --"-0"'1_-_.lca4,c:-:.,2,.,0'-'1"4'--------

Is this the first agreement? D Yes ll!I No 

Is the company signed to a national, regional, local or 
company master agreement? 

D Yes 1Zi No 

Bargaining uoit size _ _,,2-"'0 __ 

If so, what agreement and supplements? 

Does the employer do business under a different name? 
D Yes IZ]·No 

If so, what name? 

Please check the appropriate trade division and/or 
industry for this employer: 

D Airline Division 
D Bakery and Laundry Conference 

O Manufacturing D Wholesale D Laundry 
D Brewery and Soft Drink Workers Conference, 

Beer D Manufacturing D Wholesale 
Soft Drink D Manufacturing D Wholesale 
D Bottled Water 
O Wine & Liquor 
O Tobacco 

~ Building Material and Construction Trade Division 
O General Construction 
O Building Materials Manuia cturing 
O Building Materials Distribution and Retail 

D Carhaul Division 
D Dairy Conference 

O Manufacturing D Wholesale 
D Food Processing Division 
D Freight Division 
D Graphic Communications Conference 
D Industrial Trades Division 

O Manufacturing 
O Car/Truck Rental 
O Automotive Related Industries 
D Parking Industry 
O School Bus Drivers (Private Companies) 

D Motion Picture and Theatrical Trades Division 
D N_~wspaper, Magazine and Electronic M~dia Division 
D Parcel and Small Package Division 
D Port Division 
D Public Services Division 

D State, County, Local and Regional Authorities 
Q Federal Agreements 
D Schools 
D Healthcare 

D Rail Conference 
D Solid Waste and Recycling Division 
D Tank Haul Division 
D Trade Show and Convention Division 
D Warehouse Division 

D General Warehou·se Agreements 
D Distribution or Grocery Agreements 

D None 

Please contact 202-624-6927 if yoti have·any questions 
regarding the .submission of collective bargaining . 
agreements to the Economics and~ontracts D rtment 

SEP 1 8 2017 

Ge 0 ~ 
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---- -------------

f 

Labor 
Agreement 

between 

LOU'S TRUCKING COMPANY 
; 1780 East Highwood 

Pontiac, MI 48340 

and 

lNTERNATIONALBROTHBRHOOD OF TEAMSTERS, 
CHAUFFEURS, WAREHOUSEMEN AND 

HELPERS OF AMERICA, LOCAL UNION #614 
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LABOR AGREEMENT 

THIS AGREEMENT, made and entered int~ this 15th day of January, 2009, by and 

between LOU'S TRUCKING COMPANY, 1780 East Highwood, Pontiac, Michigan, 48340, 

party of the first part, and hereinafter termed the Employer, and LOCAL UNION NO. 614, 

affiliated with the International Brotherhood of Teamsters, Chauffeurs, Warehousemen and 

Helpers of America, located at 1410 South Telegraph Road, Bloomfield Hills, MI 48304, party 

of the second part, hereinafter called the Union. 

WHEREAS, both parties are desirous of preventing strikes and other cessations of work 

and employment; and entering into a complete agreement setting for the 

wages, working conditions and hours of employees of the Employer; and of 

facilitating peaceful adjustment of all grievances which may arise from time 

to time between the Employer and the Employer's employees; and of 

promoting and improving peaceful industrial and economic relations 

between the parties. 
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Section I. 

Schedule "A." 

Section 2. 

ARTICLE I 

UNION SHOP AND DUES 

This Agreement shall apply to those classifications of employees listed in 

All present employees who are members of the Local Union on the 

effective date of this subsection or on the date of execution of this Agreement, whichever is the 

later, shall remain members of the Local Union in good standing as a condition .of employment. 

All present employees who are not members of the Local Union, and all employees who are 

hired hereafter, shall become and remain members in good standing of the Local Union as a 

condition of employment on and after the 31st day following the beginning of their employment 

or on and after the 31st day following the effective date of this subsection or the date of this 

Agreement, whichever is the later. 

Section 3. The Employer agrees to deduct from the pay of each employee all dues 

and/or initiation fees of Local 614 and pay such amount deducted to said Local 614 for each and 

every employee; provided, however, that the Unio.n presents to the Employer authorizations 

signed by such employees allowing such deductions and payments to the Local Union as 

aforesaid. 

Section 4. A new employe~ me1st complete a one hundred twenty (120) working day 

trial period within any one-hundred ,eighty (180) calendar day period during which period the 

employee may be released or discharged without further recourse; provided, however, that the 

Employer may not discharge or discipline for the purpose of evading this Agreement or 

discriminating against Union members. After completing.the one hundred twenty (120) working 

day trial period, the employee shall be placed on the regular seniority li.~t After _the trial period, 

the employee shall receive all fringe benefits as set forth in this Agreement. 

Section 5. Payment of dues. Payment of all dues wi.thheld from employees' pay 

checks shall be sent to the Union on or before the .fifteenth of the month, or within five (5) days 

of receipt by the Employer of the necessary fomJ.s for completion and report as to dues withheld. 
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-------------

( 

ARTICLE II 

WAGES AND BENEFITS 

Attached hereto, and marked Schedule "A," is a schedule showing the classifications and 

wage rates of the employees covered by this Agreement. Said Schedule "A" further sets forth the 

hours of work, regular working conditions and other details of employment. It is mutually agreed 

that said Schedule "A" and the contents therein shall constitute a part of this Agreement 
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ARTICLE III 

TRANSFER OF COMP ANY TITLE OR INTEREST 

In the event of a sale of the corporation, the Employer's only obligation is to give the Union 

30 days' notice liefore the transfer date. The Employer shall not use any leasing device to a third 

party to evade this Agreement. 
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ARTICLEfV 

CASUAL AND TEMPORARY EMPLOYEES 

The Employer reserves the right to use Casual and Temporary employees who may be hired 

or transferred from other positions within the Employer for a period of 180 consecutive calendar 

· days or less. Such Casual and Temporary employees shall not acquire or accumulate seniority 

nor be subject to the terms of this Agreement; nor shall they receive any of the wages or fringe 

benefits under this Agreement. Casual and Temporary employees shall not exceed in number thirty 

percent (30%) of the work force. 
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ARTICLEV 

EXTRA CONTRACT AGREEMENTS 

The Employer agrees not to enter into any Agreement with another labor organization during 

the life of this Agreement with respect to the employees covered by this Agreement or any agreement 

or contract with the said employees, individually or collectively, which in any way conflicts with the 

terms or provisions of this Agreement. 
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Section 1. 

ARTICLE VI 

SENIORlTY 

Seniority rights for employees shall apply, in reducing or increasing the 

work force, provided the affected employees are equally qualified to perform the available work. 

In the laying off and the rehiring of laid-off personnel, the particular work performed by said 

employee is an important factor. The Employer shall decide the extent to which qualification, fitness 

and ability for the particular "work performed" shall control in determining the layoff and rehire of 

personnel. When all other factors are determined by the Employer to be equal, seniority shall 

control. 

Section 2. The Employer shall post a list of the employees, arranged in order of their 

seniority. This list shall be posted in a conspicuous place at the place of employment. 

Section 3. Seniority shall be broken only by discharge, voluntary quit, obtaining a 

leave under false pretenses, overstaying a leave without permission from the Employer, or layoff 

for a period of more than twelve (12) months. 

Section 4. In the event of layoff, an employee so laid off shall be given three (3) . 

days' ,notice of recall, mailed to the employee's last-known address, by certified mail, return 

receipt requested. In the event the employee, within three (3) days of receipt of said notice, shall 

fail to return to work, the employee shall lose all seniority rights under this Agreement. 

A certified notice of recall mailed to the employee's last-known address and returned to the 

Employer not accepted shall be considered as received. It is the employee's responsibility to 

notify the Employer of the employee's current address and phone number, if applicable. 

Section 5. If requested by the Local Union in writing within sixty (60) days after the 

effective date of this Agreement, one Steward shall be granted super seniority for layoff and recall. 
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ARTICLE VII 

DISCHARGE OR SUSPENSION 

The Employer shall not discharge nor suspend any employee whose work is satisfactory. 

When an employee is discharged or suspended, the Employer shall give a written notice of the 

complaint against such employee to the employee, in writing, and a copy of the same to the 

Union and Job Steward. The Employer is to be the judge as to the satisfactory performance of 

work by an employee. Unsatisfactory conduct shall include: 

1. Any act of dishonesty. 

2. Drunkenness or drinldng intoxicants while on duty, or on Employer property 
(Refusal to take a sobriety test shall establish a presumption of drunkenness). 

3. Possession or use of unprescribed, addictive drugs or narcotics. while on duty or 
on Employer property. 

4. Being under the influence of alcohol, or drugs, or controlled substances, or in an 
unfit condition at work. 

5. Negligence resulting in an accident while on duty. 

6. Ca:rying of un2.uthorized pr!.ssengers while on the job. 

7. Violation of government~ rules, regulations, laws. 

8. Any employee who is absent from work for three (3) successive work days 
without notification to the Employer shall be considered a voluntary quit. 

9. Failure to return and report for work at the termination of a leave of absence shall 
be consi,:lered a voluntary quit. 

10. Failure to report an accident promptly. 

11. Non:compliance with D.O.T. rules and regulations. 

12. Any violation of the Employer's rules and regulations. 

Warning notices not followed by another penalty within 12 months may not be used for 

progressive discipline. 

A request by an employee for an investigation as to the employee's discharge or 

suspension must be made by written request and received by the Union within three (3) days 

from the date of discharge or suspension. Appeal from discharge or suspension must be heard 

within five (5) days, and a decision reached within ten (10) days from the date of suspension or 

discharge. If no decision has been rendered within ten (10) days, the case shall be then taken up 

as provided for in Article VIII, Step 2, hereof. Time limits may be extended by mutual consent of 

.the parties. 
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ARTlCLE VIII 

GRIEVANCE AND ARBITRATION PROCEDURE 

Section 1 It is mutually agreed that all grievances, disputes or complaints arising 

under and during the terms of this Agreement shall be settled in accordance with the procedure 

herein provided and that there shall at no time be any strikes, tie-ups of equipment, slow-downs, 

walk-outs or any other cessation of work or the use of any method of lockout or legal 

proceedings, except as specifically agreed to in this Agreement. 

Every effort shall be made to adjust all controversies and disagreement between the 

Employer and the. Union or its members in an amicable manner. In the event that any dispute 

cannot be settled in this manner, the question may be submitted for settlement as hereinafter 

provided. 

Grievances must be taken up promptly and no grievance will be considered or discussed 

which is presented later than three (3) days after such has happened. 

Section 2. Should any grievance, dispute, or complaint arise over the interpretation or 

application of the express provision of this Agreement, there shall be an earnest effort on the part 

of the parties to settle such promptly through the following steps: 

Step 1 : An employee having a grievance shall first present it orally to his/her 

supervisor or the supervisor's designated representative. 

Step 2: lf the grievance cannot be satisfactorily adjusted between the employee 

and the supervisor or designee, no later than three (3) working days after the facts occurred 

which give rise to the grievance, the grievance shall be reduced to writing, on forms provided by 

the Union, and presented to the Employer's General Manager or the General Manager's 

designated representative. Within three (3) working days thereafter, the General Manager or 

designee shall furnish to the job steward an answer· to the grievance. Should the General 

Manager fail to furnish a written answer within the said three (3) working days, the grievance 

shall be processed in accordance with Step Three. 

Step 3; If the grievance cannot be satisfactorily adjusted with the General 

Manager, no later than three (3) working days after receipt of the General Manager's answer, or 

within three (3) working days of the date on which said answer should have been furnished, a 

designated representative of the Union shall present the. grievance to the Employer's Vice 

president or the Vice President's designated representative. Within three (3) working days 
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thereafter, the Vice President or designee shall furnish to the Union representative a written 

answer to the grievance. Should the Vice Presi_dent or designee fail to furnish a written answer 

within the said three (3) working days, the grievance shall be processed in accordance with Step 

Four. 

Step 4: If the grievance involves claims of alleged improper: (1) discipline or 

discharge of the grievant; or (2) application of pay rate and benefits for time worked by the 

grievant; or (3) application· of the grievant's seniority in the lay off of the grievant during a 

reduction in force, and the grievance cannot be satisfactorily resolved in Step Three, no later than 

three (3) working days after presentation of the grievance to the Employer's Vice president, the 

Union may give written notice to the Employer's Vice President or the Vice president's 

designated representative of the Union's intention to proceed to arbitration. The written notice to 

proceed to arbitration must be received by the Employer's Vice President by the third (3rd) 

working day to be timely filed. If the aforesaid written notice is timely filed, the grievance shall . 

be processed in accordance with Step 5, and the parties shall treat the arbitration of the grievance 

as mandatory. 

Step 5: Within three (3) working days after the date that an arbitration notice is 

given to the Employer's Vice President on the grievance, the Union must file a request for 

Arbitration. Panel with the Federal Mediation and Conciliation Service Office of Arbitration 

Services: (hereinafter referred to as "FM CS-OAS"), notifying FMCS-OAS of their desire to 

obtain a panel of seven (7) arbitrators: Either party shall have the option of a second (2nd) panel . 

of seven (7) arbitrators, The FMCS-OAS panels shall consist of arbitrators from across the 

Midwest. The arbitrator shall be selected from said panel or panels by an alternate striking of 

names. The Union shall strike first and th: parties shall thereafter alternate in the striking of the 

remaining names until a single name remains on the list, and that remaining name shall be 

designated the arbitrator. Upon acceptance of the commission by the arbitrator, he shall, after 

hearings comistent· with fair p1ay and the law, render his award which shall be final and binding 

upon the parties. Each party shall bear its own expenses in connection with the arbitration, 

however, the expense of the arbitrator shall be shared equally by. the parties. Where one party 

arranges for the transcription of the arbitration hearing by a court reporter, and the other party 

orders a copy of the record made, the parties shall share equally the total costs of obtaining the 

transcript and copy thereof The arbitrator shall not, in any way, provide said party with the 

original or a copy of the transcript unless the party shares equally in the total cost of obtaining 

10 
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the transcript and a copy thereof. The arbitrator shall have no power to alter, modify, or amend 

any provisions hereof, nor to rule against the Employer unless the Employer's judgmerit or 

decision is centrary to the express provisions of this Agreement. 

Section 3. Exclusive Remedy. The remedy provided in this Agreement, arbitration of 

certain grievances, shall be the exclusive· remedy, precluding judicial access or remedy, for 

alleged violations of the Agreement by the Employer, and the outcome of this remedy, shall be 

final and binding upon the parties and those persons covered by this Agreement. 

Section 4. Prohibition Against Interrupted Operations. The Union and the Employer 

agree that both desire uninterrupted production and operation: During the life of this Agreement, 

the Union shall not authorize, sanction, encourage, ratify, acquiesce in, condone or permit any of 

its members to take part in, nor shall any member of the Union take part in, a sit-down, stay-in, 

slowdown, curtailment of work,, restriction of production, strike, work stoppage, artificial sick 

call, sympathy strike, or any interference of operations of the Employer. The Union shall not 

cause, authorize, sanction, encourage, ratify, acquiesce in, condone or permit its members to take 

part in, nor shall any member of the Union take part in, any strike or stoppage of, in or at, any of 

the Employers operations or the picketing of the Employees plants, offices, or .other premises 

during the term of this Agreement. In the event activity prohibited by this section occurs during 

the term of this Agreement, the Union, its officers, agents, servants, representatives, stewards, 

committee persons, employees and members, l;!Ild each of them, shall have an affirmativ.e . 

obligation and duty, and in connection therewith, shall exercise whatever powers they possess 

and take whatever steps are necessary and proper to end such improper activity. The Union 

agrees that the Employer is entitled ·to expect and rely-upon this section as providing the 

Employer with uninterrupted operations during the.term of this Agreement. In addition to any 

other right or remedy the Employer may have, and without limitation thereof, the Employer shall 

have the right to discipline or discharge any employee participating in any way in any violation 

of this section, and shall have tl1e further right to discipline on a selective basis or to impose 

different degrees of discipline based on the Employer's. appraisal of the employee's degree of 

participation in or responsibility for such violation or the continuation thereof, all of which shall 

be without recourse. 

· Section 5. Prohibition Against Lock-Out. The Employer for its part agrees that there 

shall be no lockout during the term of this Agreement. This lockout provision shall not apply in 

the event of an authorized strike. 

11 
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Section 1. 

ARTICLE IX 

STEWARDS 

The Union shall designate a Job Steward and Alternate from the Employer's 

active seniority list, which Job Steward and Alternate shall be approved by the Employer. The Job 

Steward and Alternate sha] be an active employee of the Employer. The authority of a Job Steward 

and Alternate so designated by the Union and approved by the Employer shall be limited to, and 

shall not exceed, the following duties and activities: 

(i). The investigation and presentation of grievances to the Employer or the designated 

Employer representative in accordance with the provisions of this Agreement. 

(ii). The transmission of such messages and information which shall originate with, and 

are authorized by the Local Union or its officers; provided, such messages and information: 

(a) have been reduced to writing, and 

(b) do not involve work stoppages, slowdowns, refusal to handle goods, or 
any other interference with the Employer's business. 

A Job Steward and Alternate shall have no authority to take strike action, or any other action 

internipting the Employdr's business. The Employer shall have the authority to impose proper. 

discipline, including discharge, in the event the Job Steward or Alternate has taken any strike action, 

slowdown, or work stoppage in violation of this Agreement. A Job Steward or Alternate shall not 

engage in Union business during work time without the express consent of the Employei, and if they 

act without consent, they are subject to discipline or discharge without recourse to the grievance 

procedure. A Job Steward or Alternate may engage in Union Business on their own time. 

Section 2. It is further mutually agreed that the Union will, within two (2) weeks of 

the date of the signing of this Agreement, serve upon the Employer a written notice, which notice 

will list the Union's authorized representatives who will deal with the Employer and make 

commitments for the Union generally. 
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ARTICLEX 

LEA VE OF ABSENCE 

Section 1. Any employee desiring a leave of absence from his employment shall 

secure written permission from the Employer, with notice to the Union. The granting of any 

leave of absence by the Employer shall be considered without precedent or prejudice to the 

Employer's right in the future. During the period of absence, the employee shall not engage in gainful 

employment within the same industry in classification,s covered by this Agreement. Failure to 

comply with this provision shall result in the complete loss of seniority rights for the employees 

involved. 

Sectiori 2. Family and Medical Leave. This Agreement shall be construed in a manner · 

that complies with the Family and Medical Leave Act of 1993, giving to the Employer whatever 

options are available to employers under the Act. 

Section 3. Military Leave. This Agreement shall be construed in a manner that 

complies with state and federal law with respect to employee in the military. 
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ARTICLE XI 

MANAGEMENT RIGHTS 

The Union recognizes and agrees that all management rights, powers, authority, and 

.functions, regardless of whether or when exercised, shall remain vested exclusively in the 

Employer. It is expressly recognized ihat such rights, powers, authority, and functions include, 

but are by no means whatever limited-.to, the full and exclusive control, management and 

operations of its facilities; the determination of the scope of its activities, and methods pertaining 

hereto, the location and relocation of business activities and operations; the material and goods to 

be acquired or utilized, and the equipment and machinery to be utilized, schedules of work, 

delivery schedules, and standards; the right to schedule, change eliminate, require and assign 

overtime work; the right to establish, change, combine or eliminate jobs, or positions; the right to 

introduce or make technological changes; the right to maintain order and efficiency; the right to 

contract, subcontract, transfer, convey or assign any Work; the determination of the extent to 

which, as well as the means and manner by which, its business sections, units or any part thereof, 

shall be operated, relu:ateJ, remodeled, refurbished, maintained, shut down or abandoned; !he 

right to terminate, merge, consolidate, sell or otherwise transfer its business, or any part thereof; 

and the right to make, change, and enforce safety and security rules, rules of conduct, and work 

rules: the determination of-the number of employees, the assignment of duties to employees, and 

the direction of. the working force, including but by no means limited to hiring, selecting and 

training of employees, and disciplining, suspending, discharging, scheduling, assigning, laying 

off, recalling, promoting, transferring and interchanging of its employees. 

It is the intention of the Employer and the Union that the rights, powers, authority and 

functions referred to herein shall remain exclusively vested in the Employer except insofar as 

specifically surrendered or limited by express provisions of this Agreement. 
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ARTICLE XII 

LIMITATIONS OF AUTHORITY AND LIABILITY 

Section 1. No employee, Union member or agent of the Union, shall be empowered 

to call or cause any strike, work stoppage or cessation of employment of any kind whatsoever 

without the express approval of the Executive Board of the Local Union through its President. 

The Union shall not be liable for any such activities which are not in violation of this Agreement. 

Section 2. Any individual employee or group of employees who willfully violate or 

disregard the grievance procedure set forth in Article VIII of this Agreement may be summarily 

discharged by the Employer without liability on the part of the Employer or the Union. 

Section 3. The authority of Union Stewards shall be limited to acts or functions 

which said Stewards are expressly authorized to perfonn by the Executive Board of the Local 

Union. 
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Section 1. 

ARTICLE XIII 

MAINTENANCE OF STANDARDS 

The Employer agrees to honor all the wages, terms and conditions of 

employment as specifically set forth in· this Agreement and to change the wages, terms; and 

conditions of employment during the term of this Agreement whenever change is required by the 

specific provisions of this Agreement . 
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ARTICLE XIV 

EXAMINATIONS 

Physical, mental or other examinations required by a government body or the Employer 

shall be promptly complied, with by all employees, provided, however, the Employer shall pay 

for all such examinations. The Employer shall not pay for any time spent in the case of 

applicants for jobs and shall be responsible to other employees only for time spent at the place of 

examination or examinations, where the time spent by the employee exceeds two (2) hours. 

Examinations are to be taken at the employee's home terminal. Employees will not be required to 

take examinations during their working hours. 

The Employer reserves the right to select its own medical examiner or physician, and the 

Union may, if it believes an injustice has been done to an employee, have said employee 

reexamined at the employee's expense. 
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ARTICLE XV 

PAY PERIOD 

All employees covered by this Agreement shall be paid in full each week Not more than 

seven (7) days shall be held from a regular employee. The Union and Employer may, by mutual 

agreement, provide for longer pay periods. Each employee shall be provided with an itemized 

statement of his earnings and of all deductions made for any purpose upon request of individual 

employees or Union Representatives. 
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ARTICLE XVI · 

NON-DISCRIMINATION 

The Employer and the Union agree not to discriminate against any individual with 

respect to the individual's hiring, compensation, terms or conditions of employment because of 

such individual's race, color, religion, sex, age, handicap, or national origin, nor will they limit, 

segregate or classify employees in any way to deprive any individual employee of employment 

opportunities because of the individual's race, co.lor, religion, sex, age, handicap, or national 

origin. The parties also will not tolerate sexual harassment. 
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ARTICLE XVII 

DRUGFREE\:VORKPLACE 

The Parties agree that the Employer may take whatever steps are necessary and proper to 

insure a drug-free workplace, including appropriate drug-testing. 
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ARTICLE XVIII 

EQUIPMENT, ACCIDENTS AND REPORTS 

Section 1. The Employer shall not require employees to !alee out on the streets or 

highways any vehicle that is not eq1.Jipped with the safety appliances prescribed by law. 

Section 2. Any employee involved in any accident shall immediately report said 

accident and any physical injury sustained. When required by the Employer, the employee shall 

make out an accident report, in writing, on forms furnished by the Employer, and shall tum in all 

av_ailable names and addresses of witnesses to any accident. Failure to comply with this 

provision shall subject employee to disciplinary action by the Employer. 

Section 3. _ Employees shall promptly report all defects in equipment. Such reports 

shall be made on a suitable form furnished by the Employer. 

21 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 587



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 750

1474

Section 1. 

ARTICLE XIX 

TOTAL AGREEMENT 

The provisions of this Agreement: (i) supersede all pnor agreements, 

understandings, and practices, oral or written, express or implied, between such parties; (ii) 

constitute the entire agreement between the parties; (iii) shall govern the entire relationship 

between the parties; and (iv) shall be the sole source of any and all rights or claims which may be 

asserted in the grievance procedure or any other forum. 

Section 2. The provisions of this Agreement can be amended; supplemented, 

rescinded or otherwise altered only by mutual agreement in writing signed by the parties. 

Section 3. The parties acknowledge that during the negotiations which resulted in 

this Agreement, each party had the unlimited right and opportunity to make demands and 

proposals with respect to any subject or matter not removed by law from the area of collective 

bargaining, and that the understandings and agreements arrived at by the parties after exercise of 

that right and opportunity are set forth in this Agreement. Therefore, the Employer and the 

Union, for the life of this Agreement, each voluntarily and tlllqualifiedly waive the right, and 

each agrees that the other shall not be obligated, to bargain collectively with respect to any 

·subject or matter referred to, or covered in this Agreement, or with respect to any subject or 

matter not specifically referred to or covered in this Agreement, even though such subject or 

matter may not have been within the knowledge or contemplations or either or both of the parties 

of the time they negotiated or signed this Agreement. 
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ARTICLE XX 

SEPARABILITY AND SAVINGS CLAUSE 

If any article or section of this Agreement, or of any riders thereof, should be held invalid 

by operation of law, or by any tribunal of competent jurisdiction (State or Federal), or if 

compliance with or enforcement of any article or section should be restrained by such tribunal 

pending final determination as _to its validity, the remainder of this Agreement and of any rider 

thereto, or the application of such article or section to persons or circumstances other than those 

as to which it has been held invalid, or as to which compliance with or enforcement of has been 

restrained, shall not be affected thereby. In the event that any article or section is held invalid, or 

enforcement of or compliance with has been restrained, as above set forth, the parties affected 

thereby shall enter into immediate collective bargaining upon the request of the Union or the 

Employer for the purpose of arriving at a mutually satisfactory replacement for such article or 

section during the period of invalidity or restraint. If the parties do not agree on a mutually 

satisfactory replacement, either party shall be permitted all legal or economic recourse in support 

oi its demands, notwitiis,anding any provision in tins Agreement to the contrary. 
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ARTICLE XX! 

TERMINATION OF AGREEMENT 

This Agreement shall be in full force and effect from the date of signing to and including 

January 141\2014, and shall continue in full force and effect from year to year thereafter Lin.less 

written notice of desire to terminate, modify or make changes in said Agreement is served by 

either party upon the other at least 60 days prior to the date of expiration. 

. IN WITNESS WHEREOF, the parties hereto have hereunto set their hands and seals the day and 
year first above written. 

LOUS TRUCKING CO. 

By: 

INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, WAREHOUSEMEN AND 
HELPERS OF AMERJCA, LOCAL NO. 614 

By: 

By: 

S:\Doc.\Open\Lou'1 T,I.:. CBA Negoti,tion,. Loee.l Union No. 614\J..ou'r Scrap Tr11nrport, lnc.,\C!can CBA Name Ch.an11e Lou, Trucking Co, Local 614-BLT-090210.doe 

24 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 590



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 753

1477

SCHEDULE "A" 

This Schedule "A", made and entered into this 15th day of January, 2009, by and between 

LOU'S TRUCKING COMP ANY, party of the first part, and hereinafter called the Employer, and 

LOCAL NO. 614, affiliated with the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, 

CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA, party of.the second part, 

hereinafter called the Union. 

IT IS AGREED by and between the parties that Schedule "A" is a part of the Agreement and 

is incorporated therein by reference. 

ARTICLE I 

SCALE OF WAGES AND CLASSIFICATIONS 

Section 1. The following is an hourly pay rate scale based on annual employment. Each 

employee shall be eligible for a yearly increase at the anniversary of their date of hire. 

Truck Type 

Quad-Axle 

Train 

Section 2 . 

#1 

13.30 

15.20 

#2 

14.01 

15.44 

Year 

#3 

14.49 

15.68 

#4 

15.20 

16.15 

#5 

15.91 

16.63 

An Employee shall remain eligible for a yearly increase as long as the 

. employee maintains continuous employment with the Employer. If any employee leaves the 

Employer with a break in seniority and returns, the employee's hire date will change, and they will 

start, again, at the first year pay rate. 

Section 3. OVERTIME The work week shall be forty ( 40) hours per week. One and 

one-half(l-1/2) times the regular rate of pay shall be paid for all work performed fit excess of forty 

( 40) hours in any one (1) work y;eek. 

Section 4_ Any employee covered by this Agreement, who is scheduled to work, does 

appear at the Employer's place of employment, and who shall have begun to work, shall be entitled to 

a minimum of two (2) hours of work and pay therefor at the established rate. 

If said employee shall appear and not be put to work, they shall be entitled to a minimwn of 

two (2) hours work and pay therefor at the established rate, provided, however, that if the employee 

shall have been previously notified that no work would be available to the employee, the employee's 

appearance shall not entitle them to the benefits of the rninimU:m show-up pay. 

The above is a show-up guarantee. If work is not available in the employee's classification, 
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they will do any and all work available to fulfill the guarantee. 

On days of adverse weather conditions ( for example: raining or snowing) every driver is 

responsible for calling in prior to their scheduled starting time to ascertain whether they have been 

placed on "hold". The Employer may place a driver on "hold", that is delay starting time, for two 

(2) hours. After that time, if not assigned work, employees are released for the day. There is no 

obligation for show-up pay to drivers who have been placed on hold. 
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ARTICLE II 

CREDIT UNION 

Employees may join the Construction Federal Credit Union. A deduction may be taken from 

tlie employee's paycheck with proper authorization and deposited into the employee's account at the 

CreditUnion on a weekly basis. 
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ARTICLE III 

NEW JOBS AND RA TES 

When the Employer establishes a rate for a new job and places it into effect, the Union shall 

be notified in writing as soon as practicable. The rate shall remain in effect at least thirty (30) 

calendar days, whereafter the Union may request the parties meet and discuss the rate. 
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ARTICLE IV 

BREAK DOWN TIME 

Time spent in making pickups at point of origin, and /l.t destination shall be paid for at the 

hourly rates as established in the classification rates in Section !· above. 
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ARTICLEV 

JURY DUTY 

In the event an employee subject to this Agreement is called for jury duty during any period 

which would interfere with the employee's standard work week, the Employer"agrees to use its best 

efforts to assist the employee seeking a deferral of said jury duty obligation days of receipt by the 

Employer of the_m until the slow season to minimize any lost time of the employee. 
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ARTICLE VI 

FUNERAL PAY 

In the event of the death of a member of the employee's immediate family, that is, the 

employee's mother, father, legal spouse, brother, sister or child, the employee shall receive up to two 

(2) days of paid straight time lost from work, for purposes of attending said funeral. Regular full

time employees are eligible for one (1) day of bereavement pay due to the death of a grandparent(s), 

father-in-law or mother-in-law. 

Time paid will not be counted as hours worked for purposes of overtime. Such pa.y shall be 

paid upon the employee providing the Employer with the death certificate or obituary notice 

ascertaining the relationship between the deceased person and the employee. Any employee found 

_using the preceding clause fraudulently shall be discharged immediately. 
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ARTICLE VII 

HEALTH AND WELFARE AND RETIREMENT 

Section 1. Each full time employee who has worked for Lou's Transport, Inc. for 

sixty (60) days is eligible to participate in the Company's Health Insurance Plan; effective the 

dlj.y of the month following the sixty ( 60) day. period, or effective when the Company's Health 

Insurance allows entry into the plan, whichever applies. 

Lou's Transport, Inc. provides a comprehensive health care protection program for 

regular full-time employees, subject to the heath care plan's emollment requirement and procedure~. 

This program includes Medical; Dental, Vision, Life, and Long Term Disability Insurance options 

from which to choose. These ·healih . care insurance coverage options are intended to provide 

employees with a broad range of protection to meet their health care needs. 

The amount of the premium Lou's Transport, Inc. and the employee is responsible f9r 

will vary depending upon the· eligibility requirements and whether the employee elects to 

participate in the Health Insurance Plan(s). 

lf the employee cioes not meet the eligibility requirements or elects not to participate in ti1e 

Health Insurance Plan(s), the employee will be wholly responsible for obtaining and paying for 

his/her own health insurance. 

The Health Insurance Plan is a company benefit that Lou's Transport, Inc. provides at its' 

discretion. Lou's Transport, Inc. reserves the right to change insurers, cancel any policy, or restrict 

it in any way it deems appropriate, without having to justify its' basis. 

Some restrictions and benefit maximums may apply. Be sure to carefully review the specific 

details of this program in the plan booklet, which is available from the Human Resources 

Department. 

Section 2. 40IK: Employees are eligible to participate in the Employer's plan 

beginning on the first day of the calendar quarter following the Employee's completion of 90 

days of employment. 
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All vesting schedules and other guidelines of the plan are swnmarized in the enrollment kits 

and plan documents. 

Section 3. If covered by the Family and Medical Leave Act, the Employer shall 

,comply with the requirements of the FMLA and its applicable regulations, using a rolling 

backward twelve (12) month period for determining eligibility for leave. 

Section 4. ConsoHdated Omnibus Budget Reconciliation Act (C.ci;B.R.A.) 

**VERY IMPORT ANT NOTIC~** 

On July l, 1986, a new federal law was enacted requiring that most employers sponsoring 

health plans offer employees and their families the opportunity for a temporary extension of 

health coverage at group rates in certain instances where coverage under the plan would· 

otherwise end. 

This notice is intended to inform you of your rights and obligations under the 

continuation coverage provision of the new law. Both you and your spouse, if applicable should 

take time to read this notice carefully, 

If you are an employee of the Company and covered by the plan, you have a right to 

choose the continuation coverage if you lose your group health coverage because of a reduction 

in your hours of employment or the termination of your employment (for reasons other than 

gross misconduct on your part). If you choose to continue coverage, you will be required to pay a 

monthly premium, which will be indicated.to you, before you make a decision. 

If you are the spouse of an employee covered by the plan, you have the right to choose 

continuation coverage for yourself if you lose group health coverage under the plan for any of 

the following four (4) reasons: 

1. The death of your spouse; 

2. A termination of your spouse's employment (for reasons other than gross misconduct) or 
reduction in your spouse's hours of employment; 

3. Divorce or legal separation from your spouse; or 

4. Your spouse becomes eligible for Medicare .. 
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In the case of a dependent child of an employee covered by \)le plan, including a child who 

is born or placed with you for adoption during a period of C.O.B.R.A. coverage, he or she has the 

right to continue coverage under the plan iflost for any of the following five (5) reasons: 

1. the death of an employee parent; 

2. The termination of a parent's employment (for reasons other than gross misconduct) or 
reduction in a parent's hours of employment with the Company; 

3. Parents divorce or legal separation; 

4. A parent becomes eligible for Medicare; or 

5. The dependent ceases to be a "dependent child" under the plan. 

Each employee or family member has the responsibility to inform the Company of a 

divorce, legal separation, or a child losing dependent status under the plan. When we are notified 

that one of these events has happened, we will in turn notify you that you have the right to 

choose continuation coverage. Under the law, you have at least 60 days from the date you would 

lose coverage, because of one of the events described above, to inform the Company that you 

want continuation co\erage. 

If you do not choose contiriuation coverage, your group health insurance coverage will 

end. 

If you choose continuation coverage, the Company is required to give you coverage 

which, as of the time coverage is being provided, is identical to the coverage provided under the 

plan to similarly situated employees or family members. The law requires that you be afforded 

the opportunity to maintain coverage for three (3) years unless you lose group health coverage 

because of a termination of employment or reduction in hours. In that case, the required 

continuation coverage period is 18 months. If you lost group health coverage because of a · 

termination of employment or reduction in hours and you are determined to be disabled as 

·defined by the Social Security Act at the time of termination, or reduction in hours, or at any 

time durlng the first 60 days of C.O.B.R.A. coverage, the continuation coverage period is 29. 

months. However, the law also prnvides that your continuation coverage may be cut short for 

. any of the following reasons: 

I . If the Company no longer provides group health coverage to any of its employees; 

2. If the premium for your continuation coverage is not paid; 
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3.. If you become an employee covered under another group health plan which does 
not contain any exclusion or limitations with respect to any pre-existing condition 
you may have: 

4. If you become eligible for Medicare; 

5. You extend coverage for up to 29 months due to disability and there has been a 
final determination that you are no longer disabled; 

6. If you were divorced from a covered employee and subsequently remarry and are 
cov.ered under your new spouse's health plan. 

This notice is provided as a matter of information only. It does not, and is not intended to 

create any contractual, legal or other rights. Rather, your rights are only as expressly set forth in the 

plan and in Federal and State law. The Company reserves the right to amend and/or change the plan as 

permitted by the terms of the plan. 

In addition, a subsequent qllillifying event and an initial qllillifying event can e}..1end the period 

of c.nverage for qualified beneficiaries. 

For further information about this law, COJJ.tact Human Resources. 
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ARTICLE VIII 

VACATION 

Effective January 1, 2009, vacation pay will be pursuant to the attached Addendum entitled, 

"Vacation/Sick Time Addendum Office Personnel & Mechanics". 
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ARTICLE IX 

HOLIDAYS 

The Employer will observe the following holidays: New Year's Day, Memorial Day, 

Independence Day, Labor Day, Thanksgiving Day, and Cl:irisjmas Day. 

If one of these holidays falls on a Saturday or Sunday, it will usually be observed to coincide 

with the Federal Government's holiday schedule. 

All regular full-time employees receive holiday pay providing they work their entire scheduled 

hours for the scheduled shift immediately before and after the holiday. Employee must have 

completed one (1) year of service before they are eligible for holiday pay. 

Holiday pay is paid at straight time based on eight (8) hours pay. 
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TERMINATION OF SCHEDULE "A" AGREEMENT 

This Agreement shall be in full force and effect from the date of signing to and including January 

14, 2014, and shall continue in full force and effect from year to year thereafter unless written notice 

·of desire to teiminate, modify,. or make changes in said Schedule "A" Agreement is served by eith~ 

party upon the other at least 60 days prior to the date of expiration. 

Il.JWITNESS WHEREOF, the parties hereto have hereunto set their hands and seals the day and 

year first above written. 

LOUS TRUCK.ING CO. 

By: 

INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, WAREHOUSEMEN AND 
HELPERS OF AMERICA, LOCAL NO. 614 

By: 

S:\Doe1\0pe11\Lou'1 Trk. CBA Nesotittiom .• Loe11I Union No. 614\l..ou'a Scnip Tr.a.n~port, lne.,\Cl:an CEA Name Change Lou, Trucking CD. Loclll 614·BLT·090210.doc 
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Vacation/ Sick Time Addendum 
Office Personnel & Mechanics 

Effective January 1, 2009 vacation pay will be as follows: 

All Regular full-time employees became eligible for vacation/ sick pay in accordance with the . 
following computations; 

Vacation/Sick hours/pay equal: 

One (1) to two (2) years of continuous employment = Five (5) days at the rate of 
eight (8) hours (straight time) per day. 

Three (3) to ten (10) years of continuous employment= Ten (10) days at the rate of 
eight (8) hours (straight time) per day, 

Eleven (11) or more years of continuous employment= Fifteen (15) days at the rate 
of eight (8) hours (straight time) per day. 

The eligibility period shall coincide with the anniversary date of employment. Paid 
vacation/ sick time off must be taken in the employment year following the eligibility period 
and cannot be carried forward into the following year. Vacation/ sick time will not be paid 
out during the year unless you take actual time off, Saturdays will not be used calculating 
vacation time. You must use the actual time off during your employment year, or you will 
lose it. 

Al! eligible Full-time employees are required to take their vacation between December 15 
and April 15 except when-otherwise agreed to and approved in advance by the Manager. 

You should submit your written request for vacation days to the Manager at least thirty (30) 
days in advance. Every attempt will be made to grant your vacation/ sick days as requested 
dependent. on other employee requests and the needs of the business. Where two (2) 
employees select the same vacation dates, the fust employee to submit the vacation/ sick 
request will be granted preference. If vacations are requested at the same time, the employee 
with the greatest length of service will be granted the vacation dates. All vacation/ sick days 
must be utilized within the year· in which they are recorded. In the event an employee 
terminates their employment with ASI and Ml3C for any reason, payment of unused 
vacation/sick time v;,fil be at the discretion of the Company. 

S:\Dotl:\Opcn\Lou', Tri;. CBA Ncgo!illlom. Local Union No. 614\Lou's Scr-p Tl'lnJpon, lnc.,\L.ou11. Loeal 61~ CBA Effc~tivt l.!5.09 Clc,m Copy-BLT-090130,doc 
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AGGREGATE GROUP 
Work Rules 

The following rules and regulations and the penalties to be 
charged for violation of same are placed into effect, with the· 
approval of your Union, so that all employees of the Company may 
know what au.ties are required of them in the general conduct of 
the Company's business. 

Nothing in these rules and· regulations shall . abrogate the 
employee's right through the union of which he is a member, to 
challenge a penalty through the regular grievance machinery. 
Rules and regulations herein contained shall not supersede any 
rules or regulations of present union contracts. 

The Company reserves the right to follow established 
Company rules and upon proper notification of the Union, to 
revise the Rules and Regulations listed herein, and also 
reserves the right to the use of the grievance machinery as 
contained in.its present contracts. 

1. ACCIDENTS: 

(a) Major chargeable accident after full' investigation. 
Subject to discharge. 

(b) Minor chargeable accident. 
1st offense-reprimand 
2nd offense-3 day layoff 
3rd offense-1 week layoff 
Subsequent o.ffenses-subject to discharge. 

(c) Failure to report all accidents, property damage, 
personal injury or major accidents. 
Subject to discharge. 

2 .. EQUIPMENT . 
(a) Deliberate abuse or destruction of company equipment, 

tools or property; or the property of any employee, 
and the same shall be provided by the company. 
Subject to discharge. 

(b) Failure to report mechanically detective condition of 
equipment. 
1st offense-reprimand 
2nd offense-3 day layoff 
3rd offense-subject to discharge. 
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(c) Onauthorized use of motor vehicles. 
Subject to layoff or discharge .. 

(d) Owner-operators failure to have units properly fitted 
out with all state and federal regulations, including 
safety equipment, provided it is at no cost to o_wner
operators. 
1st offense-reprimand. 
2nd offense-3 day layoff 
3rd offense-subject to discharge. 

(e) Failure to report breakdowns promptly. 
1st offense-reprimand 
2nd offense-3 day layoff 

(fl. Failure to properly check equipment before starting, 
after every loading and unloading; and failure to. 
operate and keep equipment in good appearance when 
charged to do so. 
1st offense-reprimand 
2nd offense-3 day layof.f 
3rd offense-subject to discharge. 

(g) Tampering with tachograph, service recorders and/or 
governors. 
1st offense-reprimand 
2nd offense-3 day layoff 
3rd offense-subject to discharge. 

3. CONDUCT. 

(a) Drinking or possession of alcoholic beverages or the 
use or Possession of illegal drugs while on duty or on 
company property. 
Subject to discharge. 

(b) Discourtesy to customers. 
1st offense-reprimand 
2nd offense-3 day layoff 
3rd offense-subject to discharge. 

(c) Dishonesty, 
Discharge. 

(d) Flagrant disobeying of orders. 
1st offense-reprimand 
2nd offense-subject to discharge. 
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(e) Failure to report to duty within one hour. 
1st offense-reprimand 
2nd offense-1 day layoff 
3rd offense-3 day layoff 
Subsequent offenses-subject to discharge. 

(f) Inaccurate loading or unloading; not applicable if 
axle scales are not at pit. 
1st offense-reprimand 
2nd offense-3 day layof·r 
3rd offense-1 week layoff. 

4. REPORTS: 

(a) Failure to properly make out reports and trip sheets. 
Reprimand to 3 day layoff. 

(b) Failure to register in and out of. terminals or estab
lished check stations. 
1st offense-reprimand 
Subsequent offense-3 day layoff. 

(c) Failure to report tickets and trip sheets at a 
specified time when required to do so. 
1st offense-reprimand 
2nd offense-.3 day layoff to discharge in aggravated 
cases. 

5. DRIVING SCHEDULES: 

(a) Delaying of load or equipment. 1st offense-reprimand 
2nd offense-3 day layoff 3rd offense-discharge. 

(b) Failure to follow routings as·designated or instructed. 
1st offense-reprimand 
Subsequent offenses-3 day layoff. 

(c) Taking lunch period at times other than specified in 
Union Agreement, without permission. 
1st offense-reprimand 
2nd offense-3 day layoff 
Subsequent .offenses-subject to discharge. 

(d) Failure to stop at railroad crossings, as required by law .. 
1st offense-reprimand 
2nd offense-3 day layofr 
3rd offense-1 week layoff 
4th offense-subject to discharge. 
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• 

6 . ATTENDANCE: 

(a) Absent f.or three successive working days without 
notifications. 
Voluntary quit. 

(b) Failure to notify his company not less than one hour 
before his regular showup time when unable to report 
for duty. 
1st offense-reprimand 
2nd offense-loss of day or trip 
3rd offense-3 day layoff 
Subsequent offenses-subject to discharge. 

(c) Reporting late for work. (truck will be held in 
accordance with Company procedures) 

(d) 

1st offense-reprimand 
2nd offense-reprimand 
3rd offense-2 day layoff 
Subsequent offenses-subject to discharge. 

Absent one or two successive Working 
notice. Penalty will not apply where 
proof is given that notification by the 
not possible. 
1st offense-reprimand 
2nd offense-1 day layoff 
3rd offensec3 day layoff 
Subsequent offenses-subject to discharge. 

7. MISCELLANEOUS: 

(a) Unauthorized carrying 
discharge. 

of passengers. 

clays without 
satisfactory 
employee. was 

Subject to 

(b) Penalty for 3 minor offenses in a. 90 day period (See 
note 1) · 
3 Minor-3 day layoff. 
4 Minor-1 week layoff 
5 Minor-subject to discharge. 

(c) Penalty for 2 major offenses (See note 2). Subject to 
discharge. 
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~ ... l' 

(d) Failure to meet all· requirements of local, state and 
federal laws. 
1st 'offense-reprimand 
2nd offense-3 day .layoff 
3rd offense-discharge. 

Minor offenses against any employee's record that are over 
six months old shall be forgiven and the employee's record wiped 
clean. 

A major offense against any employee's record that is over 
nine months· old shall be forgiven and the employee's record 
wiped clean. 

Note 1: A minor offense is defined as one for which the 
penalty is a reprimand. 

Note 2: A major offense is defined as one for which the 
penalty is disciplinary time off. 

A warning notice in writing with a copy to the local union 
must be given for infractions of any rules or regulations. 
Disc~1a.rge must be by proper written not.ice, with a copy to the 
Local Union. 

Each Company must post Company Rules in writing on the 
board. Appeal from any reprimand, discharge or suspension must 
be taken in writing.to the Employer within 10 days thereof based 
upon the seriousness ·of the offense. Discipline for any 
subsequent ·rule violation will be the greater of the first 
offense penalty for the rule violated or the next step in normal 
progression. 

S:\DocJ\Ope11\Lou'1 Trk • CSA Negotladons • Local Union No. 614\Lou's Scn1.p Tr11.111port, !ne.,\Lou's • Local 614 CBA Effective I.LS.09 Clean Copy-BLT-09ClJC.dot 
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_j,,~ ...... · ~ Agreement Summary Sheet 
it!' . .. ~t Return the completed form to: Economics and Contracts Department 
i"ff,:"lfI International Brotherhood of Teamsters <_~,.., . · · 25 Louisiana Avenue, NW• Washington, DC 20001 

Local Union Number --=-6-=lc.:4'---------

lltan Employer Number 012342930-0l 

Complete name and worksite address of employer 
(include division name) 

Lou's Truckinq Company 

1780 EasL Highwood 

Pontiac, MI 48340 

Parent company name (if known) 

Describe the work/business performed at the location 
under agreement (e.g. bakery, grocery warehouse, 
electronics manufacturer, school, etc.) 

Haul Sera 

Effective Date 1 / 1 4 / 2 Q 1 4 

Expiration Date 1 / 1 4 / 2 a J 9 

Is this the first agreement? D Yes Kl No 

Is the company signed to a national, regional, local or 
c'ompany master agreement? 

D Yes Kl No 

Bargaining unit size -.... ~2~5~-~ 

If.so, what agreement and supplements? 

Does the employer do business under a different name? 
· OYes ~ No 

If so, what na.me? 

Please check the appropriate trade division and/or 
industry for this employer: 

D Airline Division 
D Bakery and Laundry Conference 

D Manufacturing D Wholesale D Laundry 
D Brewery and Soft Drink Workers Conference 

Beer D Manufacturing D Wholesale 
Soft Drink D Manufacturing D Wholesale 
D Bottled Water 
D Wine & Liquor 
D Tobacco 

~ Building Material and Construction Trade Division 
D General Construction 
D Building Materials Manufacturing 
D Building Materials Distribution and Retail 

D Carhaul Division 
D Dairy Conference 

D Manufacturing D Wholesale 
D Food Processing Division 
D Freight Division 
D Graphic Communications Conference 
D Industrial Trades Division 

D Manufacturing 
D Car/Truck Rental 
D Automotive Related Industries 
D Parking Industry 
D School Bus Drivers (Private Companies) 

D Motion Picture and Theatrical Trades Division 
D Newspaper, Magazine and Electronic Media Division 
D Parcel and Small Package Division · 
D Port Division 
D Public Services Division 

D State, County, Local and Regional Authorities 
D Federal Agreements 
D Schools 
D ~ealthcare. 

D Rail Conference 
D Solid Waste and Recycling Division 
D Tank Haul Division 
D Trade Show and Convention Division 
Q.Warehouse Division 

D General Warehouse Agreements 
D Distribution or Grocery Agreements 

D None 

Please contact 202-624-6927 ii you have any questions 
regarding the submission of collective bargaining 

agreements to the gEPoi. 'caa~~~r7 Department. 

Gt 7/r,I(' 
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Labor · 
Agreement 

.Beti"een 

LOU'S.TRUCKING COMPANY 
17 8 0 East Highwobd. 
Pontiic,· MI 483~0· 

And 

INTERNATIONAL BROTHERHOOD OF TEAMSTERS, 
CHAUFFEURS, WAREHOUSEMEN AND 

HELPERS OF AMERICA, LOCAL UNION f614 
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UNJ;ON SECURJ;TY LANGUAGE . 

"THE COMPANY AND THE UNJ;ON AGREE THAT THE PARTJ;ES WILL NOT ]ilNFORCE T-HE: . . . 

UN-ION SECURJ;TY CLAUSE ·UNLESS AND. u:&TIL·, J;T IS LAWFUL Tb DO SO." 
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L.l).BOR AGREEMENT 

THIS AGREEMENT, made and entered into this lS'h .day of January 2014, by and 

between LOU'S TRUCKlNG COMPA),Y, 17 80 East Highwood, Pontiac, Michigan 4 834 0, 

pa-icty of the '!Lrst· i?ait; and hereihafter termed the _Empl.oyer, .and LOCAL UNICIN 

NO. 614, affiliated with· the·· Internation~·i Brotherhood of Teamsters, 

Chauffeur?, Warehous.emen and. Helpers of. America,: located· at 1410 South 

- Tele-graph Road·, Bloomfield Hills,· Michigan, 48304, party of the· second part, 

hereinafter called the Union. 

WHEREAS; both parties are desirous . of preventing sttike,s arid. other 

cessations of work and employment; and entering into a complete 

agi;,eement ~et ting for the wages, wor~ing condit~on~· ane, · hours of: 

eimploye.es of the Employer; and of facilitating peaceful. a«justinent 

of all gr.~evances: Which may arise from ,time to time between .the 

Employer and the Employer's employees; and of promoting and 

improving peaceful industrial and economic relations b_etween the 

parties. 
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Section I. 

Schedule "A." 

ARTICLE I 

UNION SHOP AND DUES 

This Agreement shall apply to those classifications of employees fated in 

Section 2. All present employees who are members of the Local Union on the 

effective date of this subsection or on the date of exeootion of this Agreement, whichever is the 

later, shall remain members of the Local Union in good standing as a condition of employment. 

All present employees who are 11ot members of. the Local Union, and all employees who are 

· hired hereafter, shall become and remain members in good standing of the Local Uni.on as a 

condition of employment on and after the 31st day following the beginning of their employment 

or on and after the 31st day following the effective date of this subsection or the date of this 

Agreement, whichever is the later. 

Section 3. The Employer agrees to deduct from the pay of each employee all dues 

and/or initiation fees of Local 614 and pay such amount deduct.ed to said Local 614 for each and 

every employee; pro'1ided, however, that the Union presents to the· Emp.loyer authorizations 

signed by such emplbyees allowing such deductions and payments to the Local Union as 

· aforesaid. 

Section 4. A new employee m\lst complete a one hundred twenty (120) working day 

trial ·period within any one-hundred eighty (180) calendar day perioq during which period the 

employee may be releas.e_d or discharged without further recourse; provided, however, that the· 

Employer may not discharge or discipline for the purpose of evading this Agreement or 

discriminating against Union members. After completing the OJle hundred twenty (120) working 

day trial period, the employee shall be placed on the regular seniority list. After the trial period, 

the employee shall receive all fringe benefits as set forth in this Agreement. 

Section 5. Payment of dues. 'Payment of all dues withheld from employees' pay 

checks shall be sent to the Union on or before the fifte.enth of the month, or "."ithin five (5) days 

of receipt by the Employer of the necessary forms for completion and report as to dues withheld. 
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ARTICLE II 

WAGES AND BENEFITS 

Attached hereto, and marked Schedule "A,'' fs $. schedule showing the classifications and 

wage rates of the _employees covered by this Agreement. Said Schedule "A" further sets forih the 

hours of work, regular working conditions and other details of employment. It is D\1ltUally agreed 

that said Schedule "A" and the contents therein shall constitute a part of this Agreement. 
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ARTICLE Ill 

TRANSFER OF COMP ANY TITLE OR INTEREST 

In the event of a sale-0f!he corporation, the Employer's only obligation is to give the Union 

30 days' notice before the transfer date. Tue:Employer shall not use any leasing device to a third 

. party to evade this Agreement. 

4 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 618



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 781

1505

ARTICLE IV 

CASUAL AND TEMPORARY EMPLOYEES 

The Employer reser\leS the right to use Casual and Temporary employees who may be hired 

oi transferred from other p'ositions within the Employer for a period of 180 consecutive calendar 

days or .!!)ss. Such Casual and_ Temporary employees shall not acquire or accumulate seniority 

nor be subject to th_e terms of this Agreement; nor shali they receive any of the wages or fringe 

benefits under this Agreement. Casual and Temporary employees shall not exceed in number thirty 

percent (30%) of the work force. 
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ARTICLEV 

EXTRA CONTRACT AGREEMENTS 

The En.,ployer agrees not to enter into any Agreement with another labor organization during 

the life of this Agreement ,with respect to the employees covered by this Agreement or any agreement 

or contract with the said employees, individually .or colleclively, which in any way conilicts. with the 

terms or provisions of this Agreement. 

.6 
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Section I. 

ARTICLE VI 

SENIORITY 

Seniority rights for employees shall apply, in reducing or increasing the 

work force, provided the affected employees are equally qualified to perform the available work. 

In the laying off and tlie rehiring of laid-off personnel, the particular work performed by said 

employee is an important factor. The Employer shall decide the extent to which qualification, fitness 

and ability for the particular "work performed" shall control in determining the layoff and rehire of 

personnel. When all other factors are determined by the Employer to be equal, seniority shall 

coritrol. 

Section 2. The Employer shall post a list of the employees, arranged in order of their 

seniority. This list shall be posted in a conspicuous place at:the place of employment. 

Section 3. Seniority shall be broken only by discharge, voluntary· quit, obtaining a 

leave under false pretenses, overstaying a leave without permission.from the Employer, or layoff 

for a period of more than twelve (12) months. 

Section 4. In the event of lay9ff, an employee so laid off shall be given three (3) 

days' notice of recall, mailed to the employee's last-known address, by certified mail, return 

receipt requested. In the event the employee, within three (3) days of receipt of said notice, shall 

fail to return to work, the employee shall lose all seniority rights under this Agreement 

A certified notice of recall mailed to the employee's last-known address and returned to the 

Employer not accepted shall be considered as received. It is the employee's responsibi)ity to· 

notify the Employer of the employee's current address and phone number, if applicable. 

Section 5. If requested by the Local Union 1n writing within sixty (60) days after the 

effective date.of this Agreement, one _Steward shall be granted super seniority for layoff and recall. 
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ARTICLE VII 

DISCHARGE OR SUSPENSION 

The Employ.er shall not discharge nor suspend any employee whose work is satisfactory. 

When an employee is discharged or suspended, the Employer shall· give a written notice of the 

complaint against such employee to the e!I)ployee, in writing, and a copy of the same to the 

Union and Job Steward. The Employer is to be the judge as to the satisfactory performance of 

work by an employee. Unsatisfactory conduct shallinclude: 

1. Any act of dishonesty: 

2. Drunkenness or drinking intoxicants while on duty, or on Employer property . 
(Refusal to take a sobriety test shall establish a presumption of drunkenness). 

3. Possession or use of unprescribed, addictive drugs or narcotics while on duty or 
on Employer property. 

4. Being under the influence of alcohol, or drugs, or controlled substances, or in an 
unfit condition at work. 

5. Negligence result_ing in an accident whil_e on duty. 

6. Carrying of unauthorized passengers while on the job. 

7. Violation of governmental rules, regulations, laws. 

8. Any employee who is absent from work for three (3) successive work days 
without notification to the Employer shall be considered a voluntary quit. 

9. Failure to return and report for work at the termination ofa leave of absence shall 
be considered a voluntary quit. 

10. Failure to report an accident promptly. 

11. Non-compliance with D.O.T. rules and regulations: 

12. Any violation of the Employer's rules and regulations. 

Warning notices not followed- by another penalty within 12 months may not be used for 

progressive discipline. 

A· request by an employee for an investigation· as to. the employee's discharge or 

suspension must be made by written request and received by the Union within three (3) days 

from the date of discharge or suspension. Appeal from discharge or suspension must \:ie heard 

within five (5) days, and a decision reached within ten (I 0) days from the date of suspension or 

discharge. If no decision has be_en rendered within ten (I 0) days, the case shall_ be then taken up 

as provided for in Article VIII,- Step 2·, hereof. Time limits may be extended liy mutual consent of 

the.parties. 
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ARTICLE Vfil 

GRIEVANCE AND ARBITRATION PROCEDURE 

Section 1 It is mutually agreed that all grievances, disputes or complaints arising 

under and during the terms of this Agreement shall be settled in accordance with the procedure 

herein provided and that there shall at no time be any strikes, tie-ups of equipment, slow-downs, 

walk-outs or any other cessation of work or the .. .llse of any method of lockout or legal 

proceedings, except as specifically agreed to in this Agreement. 

Eve.ry effort shall be. made to adjust all controversie.s and disagr~ement between the . . . .. 

Employer and the _Union or its members in an amicable manner. In the event that any dispute. 

cannot be settled in this manner, the question may be submitted for settlement as hereinafter 

provided. 

Grievances m1,1st be taken up promptly and no grievance will be considered or discussed 

which is presented later than three (3) days after such has happened. 

Section 2. Should any grievance, dispute, or complaint arise over the interpretation or 

application of the express provision ·of this Agreement, there shall be an earnest effort on the part 

of the parties to settle such promptly through the following steps: 

Step 1: An employee having a grievance shall first present it orally to his/her 

supervisor or the supervisor's designated representative. 

Step 2: If the grievance cannot be satisfactorily adjusted between the employee 

and the supervisor or designee, no later than three (3) working days after the· facts occurred 

which give rise to the grievance, the grievance shall be. reduced to writing, on forms provided by 

the Union, and presented to the Employer's General Manager or the General Manager's 

designated representative. Within three (3) working days thereafter, the _General Manager or . 

designee shall· furnish to the job steward an answer to the· grievance, Should 'the General 

Manager fail to furnish a written answer within ihe said _three (3) ·working ,days, the grievance 

shall be processed in accordance with Step Three. 

Step 3; If the grievance cannot be satisfact~rily adjusted with -the· General 

· Manager., no latedhan three (3) working days· after receipt of the General Mar1ager's answer, or 
. . 

· within_ three (3) working days of the date on whic)l said. answer _should have been furnished, a 

designated representative of the Union shall ·present the grievance to the Employer's Vice 

president or the Vice President's designated representative. Within three (3) working days 
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thereafter, the Vice President or designee shall furnish to the Union representative a written 

answer to the grievance. Should the Vice President _or designee fail to furnish a written answer 

within the said three (3) working.days, the grievance shall lie processed in accordance with Step 

Four. 

Step 4: If the grievance involves claims of alleged improper: (l} discipline or 

discharge of the grievant; or (2) application of pay· rate and benefits .for time worked by the 

grievant; or (3) application of the grievant's seniority in the lay off of the grievant during a 

reduction in force, and the grievance cannot be satisfactorily resolved in Step Three, no later than 

· three (3) working days after presentation of the grievance to the Employer's Vice president, the 

Union may give written notice _to the Employer's Vice President or the Vice president's 

designated representative of the Union's intention to proceed to arbitration. The written notice to 

proceed to arbitration must be received by the Employer's Vice President by the third (3rd) 

· working day to be timely filed. If the aforesaid written notice is timely filed, the grievance shall 

be processed in accordance with Step 5, and the parties shall treat the arbitration of the grievance 

as mandatory. 

Step 5: Within three (3) working days after the date that an arbitration notice is 

given to the Employer's Vice President on the grievance, the Union ·must file a request for 

Arbitration Panel with the Federal Mediation and Conciliation Service Office of Arbitration 

Services (hereinafter referred to as "FMCS-OAS"), notifying FMCS"OAS of their desire to 

obtain a panel of seven (7) arbitrators. Either party shall have the option of a second (2nd) panel 

of seven (7) arbitrators, The FMCS-OAS panels shall consist of arbitrators from across the 

Midwest. The arbiirator shall be selected from said panel or panels by an alternate striking of 

names. The Union shall stdke first and the parties shall thereafter alternate in the striking of the 

remaining names until a single name remains on the. list, and that remaining name shaH be 

de.signated the arbitrator. Upon accept_ance ·of the commission by the arbitrator, he shat!, after 
. . . ' . ., 

hearings consistent wi_th fair play and the law, render his award which shall be final and binding 

upon the parties. Each party shall bear its own expenses in connection with the arbitration, 
. . 

however, the expynse of the arbitrator shall be ·shared equally by the_ parties. Where one party 

arranges for the transcription of the arbitration hearing by a court repo11er, and the other party 

orders a :~opy of. tlle record made, the.parties shall- sh;e equally_ the total costs· of obt~ining the 

transcript and copy thereof The arbitratcir shail not, 'in· any way, provide said party with ·the 

origfrral or'a copy of the transcript unless the party shares· equally in the total cos'! of obtaining · 

IO 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 624



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 787

1511

the transcript and a copy thereof. The arbitrator shall have no power to alter,· modify, or amend 

any provisions hereof;· £or to -rule against the Employer unless the Employer's judgment o"r 

decision is contrary to the express provisions of this Agreement. 

Section 3. Exclusive Remedy. The remedy provided in this Agreement, arbitration of_ 

certain grievances, shall be the exclusive remedy, precluding judicial access or remedy, fcir 

alleged violations of the Agreement by the Employer, and the outcome of this remedy_, shall be 

.final and binding up\in the parties and those persons covered by this Agreement. 

Section 4. Prohibition Against Interrupted Operations. The Union and the Employer 

agree tha:t hoth desire uninterrupted production and operation. During the life of this Agreement, 

the Union shall not authorize, sanction, encourage, ratify, acquiesce in, condone or permit any of 

its members to take part in, nor shall any member of the Union take part in, a sit-down, stay-in, 

slowdown, curtailment of work,, restriction of production, strike, work stoppage, artificial sick 

call, sympathy strike; or any interference of operations of the Employer. The Union shall not 

qmse, authorize, sanction, encourage, ratify, acquiesce in, condone or permit its members to take 

part in, nor ·shall any member of the Union take part in, any strike or stoppage of, in or at, any of 

the Employers operations or the picketing of the Employees plants, offices, or other premises 

during the term of this Agr~ement. In the event activity prohibited by this section occurs during 

the term of this Agreement, the Union, its officers, agents, servants, representatives, stewards, 

committee persons, employees and members, and each of them, shall . have· an affirmative 

obligation and duty, and in connection therewith, shall exercise whatever powers they possess 

and take whatever steps are_ necessary and ·proper to end such improper activity. The Union 

agrees that the Employer is entitled to expect and rely-upon this section as providing the 
~ 

Employer with uninterrupted operations during the term of this Agreement. In addition to any 

other right or remedy the Employer may have, and without limitation. thereof, the Employer shall 

have tlie right to discipline or disch_arge any employee participating in any way .in any violation 

of this section, and shall have the further right to discipline on a selective basis or to impose . 

different degrees of discipline based on the Employer's appraisal of the employee's d~gree of 

participation in or responsibility for Stjch violation or the continuation thereof, all of which shall 

be without recourse. 

Section 5 .. · Prohibition Against"Lock-Out. The Employer for its part ~grees that there 

shall be no lockout during the term of this Agreement. This lockout provision shall not apply in · 

the event of an authorized strike.· 
11 
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Section !. 

ARTICLE IX 

STEWARDS 

The Union shall designate a Job Steward° and Alternate from the Employer's 

active seniority list, which Job Steward and Alternate shall be approved by the Employer. The Job 

.steward and Alternate shall be an active employee of the Employer. The authority of a Job Steward 

and Alternate so designated by the Union and approved by the Employer shall be limited to, and 

shall not exceed, the following duties and activities: 

(i). The investigation and presentation of grievances to the Employer or the designated 

Employer representative in accordance with the provisions of this Agreement. 

(ii). The transmission of such messages and information which shall originate with, and 

are authorized by the Local Union or its officers; provided, such messages and information: 

(a) have been reduced to writing, and 

(b) do not involve work stoppages, slowdowns, refusal to handle goods, or 
any other interference with the Employer's business. 

A Job Steward and Alternate shall have no authority to take strike action, or any other action 

interrupting the Employer's business. The Employer shall hive the authority to impose proper 

discipline, including discharge, in the event the Job Steward or Alternate has taken any strike action, 

slowdown, or work stoppage in violation of this Agreement. A Job Steward or Alternate shall not 

engage in Union business during work time without the express.consent of the Employer, and if they 

. act without consent, they are subject to discipline or discharge without recourse to the gdevance 

pro,>edure. A Job Steward or Alternate may engage in Union Business on their own time. 

Section 2. It is further·mutually agreed that the Union will, within two (2) weeks of 

the date of the signing of this Agreement; serve upon the Employer a written notice, which notice 

will list the Union's authorized representatives who will deal with the Employer and make 

commitments for the Union generally. 
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Section I. 

ARTICLEX 

LEAVE OF ABSENCE 

Any employee desiring a leave of absence from his employment shall 

secure written permission from the Employer, with notice to the Union. The .granting of any 

leave ·of absence by the Employer shall be considered without precedent or prejudice to the 

Employer's right in the future. During the period of absence, the employee shall not engage in gainful 

employment within the same industry in classification_s covered by this Agreement. Failure to 

comply with_this ]lrovision shall result in the complete loss of seniority rights for the employees 

involved. 

Section 2. Family and Medical Leave. This Agreement shall be construed in a manner 

that complies with the Family and Medical Leave Act cif 1993, giving to the Employer whatever 

· options are available to employers under the Act. 

Section 3. Military Leave. This Agreement shall be construed in a manner that 

complies with state and federal law with respect to employee in the military. 

13 
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ARTICLE XI 

. MANAGEMENT RIGHTS 

The Union recognizes and agrees that all management rights, powers, authority, and 

functions, regardless of wheth~r or when exercised, shall remain vested exclusively in the 

Employer. It is expressly recognized that such rights, powers, authority, and functions include, 

but are by no means whatever limited to, the full and exclusive control, management and 

operations of its facilities; the determination of the scope of its activities, and methods pertaining 

hereto, the location and relocation of business activities and operations; Qie material and goods to 

be acquired or utilized, and the equipment and machinery to be utilized, schedules of work, 

delivery schedules,. and .standards; the right to schedule, change eliminate, require and assign 

overtime work; the right to establish, change, combine or eliminate jobs, or positions; the right to 

introduce or make technological changes; the right to maintain order and efficiency; the right to 

contract, subcontract, transfer, convey or assign any work; the determination of the- extent to 

which, as well as the means and manner by which, its business sections, units or any part thereof, 

shall be operated, relocated, remodeled, refurbished, maintained, shut do·wn or abandoned; the 

·right to terminate, merge, consolidate, sell or otherwise transfer its business, .. or any part thereof; 

and the right to. make, change, and enforce safety and security rules, rules of conduct, and work 

rules: the detem1ination of the number of employees, the assignment of duties to employees, and 

the direction of the working force, including but by no· means limited to hiring, selecting and 

training of employees; and disciplining, suspending, discharging, scheduling, assigning, laying 

off, recalling, promoting, transferring and interchanging of its employees. 

It is the intention of the Employer and the Union that the rights, powers, authority and 

functions referred to herein shall remain exclusively vested in the Employer except insofar as 

specifically surrendered or limited by express provisions ofthls Agreement. 

14 
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,. 

ARTICLE XII 

. LIMITATIGNS OF AUTHORITY AND LIABILITY 

Section 1. No employee, Union member or agent of the Union, shall be empowered 

to call or cause any strike, work stoppage or cessation of employment of any kind whatsoever 

without the express approval of the Executive Bo~d of the Local Union through its President. 

The Union shall not be liable for any such activities which are not in violation of this Agreement. 

Section 2. Any individual employee or group of employees who willfully violate ot 

disregard the grievance procedme set forth in Article VIII of thi.s Agreement may be summarily 

discharged by the Employer without liability on the part of the Employer or the Union. 

Section 3. The authority of Union Stewards shall be limited to acts or functions 

which said Stewards are expressly authorized to perform by the Executive Board of the Local 

Union. 

15 
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Section 1. 

ARTICLE XIII 

MAINTENANCE OF STANDARDS 

The Employer agrees to _honor all the wages, terins and conditions of 

employment as specifically set forth in this Agreement and to change the wages, terms, and 

conditions of employment during the term of this Agreement whene.ver ·change is required by the 

specific provisions of this Agreement 

16 
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ARTICLE XIV 

EXAMINATIONS 

Phy.sical, mental or· ot)ler examinati,ons_ required b_y a government l:)pdy. or the. 

Employer shall b.e prom_p~ly complied with by all employees, !'rovided, how~ver,. tne 

Employer sha,11 pay for all such: examinations. The Employer>shall rio_t. pay t:or any 

time .·spent· ... in the casie of applicants for jobs and- shall be respon.sib_le to other 
. . . . 

employees only for. time spen.t iat the _place of ·examination. or exam,inations,. where 

the .'t:i,me. spent _Jjy the·· einpJ:oy~e:·_.exceeds· t.wo (2) .ho"urs. Exainiriations ·are to be 
. . . . ' 

taken . at the employee; s home ·terminal. 

examinations during the~r·working :hours .. 

Employees. will not be required to ta.ke 

rhe Employer reserves the right to select its -own medi~al examiner· or 

. physician, and the Union may, if it believ<,s an injustice has been ct.one to. an. 

e.mployee, have s,,"ict employee ,.reexamined at the employee's expense·.· 

·;.. 
17 
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EXECUTIVE BOARD .. 

EARL WALKER 
Presitknt 

DAVID BLUHM 
Vice-President 

DENNIS MEYER 
Secti!t41Y/fl'easurer 

LETTER OF UNDERSTANDING 
February 25, 2010 

KAREN LANKFORD 
Recotding Secret«zy 

DUANE ALLEN 
'lhlStee 

JEFF DODGE 
Trustee 

KEITH GREEN 
7hlstee 

THIS LETTER OF UNDERSTANDING IS ENTERED INTO BETWEEN 

TEAMSTERS LOCAL UNION NO. 614 AND LOU'S TRANSPORT INC ... 

THE PURPOSE OF THIS LETTER OF UNDERSTANDING IS TO ALLOW 

THE COMPANY TO GO FROM A SEVEN DAYPAY PERIOD TO A 14 

DAY PAY PERIOD. 

UNION REPRESEN~ DATE 

250 N. Perry i3treet • Pontiac; Michigan 48342 • Phone: (248) 334-4573 • Fax: (248) 334~4848 
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ARTICLEXV. 

PAY PERIOD 

All employees covered by this Agreement shall be paid in full each week Not more than 

seven (7) days shall be held from a regular employee. The Union and Employer may, by mutual 

agreement, provide for longer pay periods. Each employee shall be provided with an itemized 

statement of his earnings and of all deductions made for any purpose upon request of individual 

employees or Union Representatives. 

18 
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ARTIGLEXVI 

NON-DISCRIMINATION 

The Employer and the Union i;gree not to discriminate against i;ny individual with 

respect to the individual's hiring, compensation, terms or conditions of employment because of 

such individual's race, "color, religion, sex, age, hi;ndicap, or natio·naJ origin, nor will they-limit, 

segregate or classify employees in any way to deprive any individual employee of employm.ent 

opportunities because of the individual's race, color, religion, sex, age, handicap, or national 

origi.n. The parties also will. not tolerate s~xual harassment. 

19 
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ARTICLE XVII 

DRUG FREE WORKPLACE 

The Parties agree that the Employer may take whatever steps are necessary and proper to 

insure a di:ug-free workplace, including appropriate drug-testing. 

20 · 
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AR TI CLE XVIII 

EQUIPMENT, ACCIDENTS AND REPORTS 

Section 1. The E.nployer shall not require employees to take out on the streets or 

highways any vehicle that is not equipped with the safety' appliances prescribed by law. 

Section 2. Any employee involved in any accident shall immediately report said 

accident and any physical injury sustained. When required by the Employer, the employee shall 

make out an accident report, in writing, on forms furnished by the Employer, and shall tum in all 

. available nai:nes and adqresses of witnesses to any accident. Failure . to comply .with this 

provision shall subject employee to disciplinary action by the Eniployer. 

Section 3. ):':mployees shall promptly report all defects in equipment. Such reports 

shall be made on a suitable form furnished by the Employer. 

21 · 
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Section I. 

ARTICLEXIX 

TOTAL AGREEMENT 

The provisions of this Agreement: (i) supersede all. prior agreements, 

understandings, and practices, oral cir written, express or implied, between such parties;· (ii) 

constitute the entire agreement between the parties; (iii) shall govern the entire relationship 

between the parties; and (iv) shall be the sole source of any and all rights or claims which may be 

asserted in the grievance procedure _or any other forum. 

Sedion 2. The provisions of this Agreement can be amended; supplemented, 

rescinded or otherwise altered only by mutual agreement in writing signed by the parties. 

. Section 3. The parties acknowledge that dµring the negotiations which r_esulted in 

this Agreement, each party had the unlimite.d right and opportunity to make demands and 

proposals with respect to any subject or matter not removed by law from the area of collective 

bargaining, and that the understandings and agreements arrived at by the parties after exercise of 

that right and opportunity are set forth in this Agreement. Therefore, the Employer and the 

Union, for the life of this Agreement, each voluntarily and unqualifiedly waive the right, and 

each agrees that the other shall not be obligated, to bargain collectively with respect to any 

subject or matter referred to, or covered in this Agreement, or with respect. to any subject or 

matter not specifically referred to or covered in this Agreement, even though· such subject or 

matter may not have been within the knowledge or contemplations or either or both of the parties 

·of the time they negotiated or signed this Agreement. . ·. 

22 
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A'RTICLEXX 

SEPARABILITY AND SAVINGS CLAUSE 

If any article or section of this Agreement, or of any riders thereof, should b.e held invalid 

by operation of law, or by any tribunal of competent jurisdiction (State or Federal), or if 

compliance with or enforcement of any article or section should be restrained by such tribunal 

pending final determination as to its validity, the remainder of this. Agreement and of any rider 

thereto, or the application of such article or section to persons or circumstances other than those 

as to which it has been .held invalid, or as to whic;h compliance with or enforcement of has been 

restrained, shall not be affected thereby. In the event that any article or section is held invalid, or 

enforcement of or compliance with has been restrained, as above set forth, the parties affected 

thereby shall enter into immediate collectiv.e bargaining upon the request of the Union or the 

Employer for the purpose of arriving at a mutually satisfactory replacement for such arti_cle or 

section during the period of invalidity or restraint. If the· parties do not agree on a mutually 

satisfactory replacement, either party shall be permitted all legal or economic recourse in support 

of its demands, notwithst81lding any provision in this Agreement to the contrary. 

· 23 
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ARTICLE XXI 

TERMINATION OF AGREEMENT 

This Agreement shall b.e in full force and effect; from the date of 

~igning to and including January 14, 2019, and shall continue in full force and 

. ef.fec;:t ·f;om. year i:.,i ·yea-r: theie;;_fter, · unless writte.n notice of desire to terminate; 

modify or make changes.in said Ag;eement is served by either.party upon the .other 

at least• 60 days .prior to the ·date of .expiration .• . . . 

IN WITNESS WEHREOF, the .parties hereto have hereunto set their hands and 

seals the· day .and .ye,;tr first. above writ\en. 

INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, WAREHOUSEMEN AND 
HELPERS OF AMERICA, 'LOCAL_.=O~·c_;::..::_,;._ __ 

By: 

By:---4/-lg/c'-,--L-"-.. ~-:. . _· -

24 
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SCHEDULE "A" 

This Schedule "A", made and entered into this 15'" day of January 2014, by and 

,between LOU'S TRUCKING COMPANY,· po,rty Of .the first part, · and hereinafter cailed 

the I;:mployer, and LOCAL NO. 614,, affiliated with the. INTERNATIONAL BROTHERHOOD OF 

TEAMSTERS, CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA; party of the second 

part, h~reinafter called tl)e.Union. 

IT IS AGREED by a~d between. the parties. that Schedule ''.A" is a part to .the 

Agreement and is incorporated the·rein by reference. 
. . \ . . . 

: .ARTICLE I 

SCALE OF WAGES AND CLASSIFICATIONS 

Section. 1.. The foliowing is an hourly pay r,ate scale · _based ·on annual 

employment. Each' employee shall be eligible for a yearly increase at the 

anniv·ersary of their date of. hire. 

Truck Type Year 

Quad-Axle 

Tri-Axle 

Section 2. 

_#1 

$15.00 

$14.50 

#2 

$15.75 

$15.25 

#3 

$16.25 

$15.75 

#4 

$i6.75 

$16.25 

#5 

$17.25 

$16.75 

An Employee shall remain eligible for a yearly increase as long 

as the employee ·maintains continuous employment with the Employer. If any 

employee leaves the Employer with a break in seniority and return_s, the employee's 

hire date will change, and they will start, again, at the first year pay rate. 

Section 3. OVERTIME The work week shall be forty (40) hours per week. One 

· and one-half (1-1/2) times the regular rate of pay shall be paid for all work 

performed fit excess of forty (40) hours in any one (1) work week. 

·section 4. Any employee covered by this Agreement, )'lho is ·scheduled to work, 

d_oes appear at the Employer's .place of. employment, ;ind wbo shall have begun to 

work, shall be entitled to a minimum of two (2) hours of work and -pay therefore at" 

the established rate. 

If said employee shall appear and not be put to work, they shall be entitled· 

to a min.imum of two (2) hours work and pay therefor at the established rate, 

provided, however, that if the employee shall have been previously notified that 

no work would be_ avail_able to the employee, the employee's appearance· shall not 
,. ' ' 

entitle them to the benefits of the minimum show~up 
0

pay. 

The' above is a' show-up. guarantee. If work is· not available inc the employee's 

class if ica ti'on, 

25 
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they will do any and all work available to fulfill the guarantee. 

On days of adverse weather conditions (for example: raining or snowing) every driver is 

responsible for calling in prior to their scheduled starting time to ascertain whethe.r they have been 

placed on ''hold". The Employer may place a driver on "hold", that is delay starting time; for two 

(2) hours. After that time, ff not assigned work, employees are released for the day. There is no 

obligation for show-up pay to drivers who have been placed on hold. 

26 
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ARTICLE II 

CREDIT UNION 

Employees may join the Construction Federal Credit Union. A deduc.tion may be take.n from 

the employee's paycheck with proper authorization and deposited into the employee's account at the 

Credit Union on a weekly basis. 

··n 
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ARTICLE Ill 

NEW JOBS AND RATES 

When the Employer establishes a rate for a new job and plac~ it into effect, the Union shall 

be notified in writing as soon as practicable. The rate shall remain· in effect at least thirty (30) 

calendar days, whereafter the Union may request the parties meet and discuss the rate. 

28 
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ARTICLE-IV 

BREAK DOWN. TIME 

Time spent in making pickups at point of origin, and at destination shall be paid for at the 

·hourly rates as established in the classification rates in Section I. above. 

29 
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ARTICLEV 

JURY DUTY 

In the event an employee subject to this Agreement is called for jliry duty during any peribd 

which would 1nteifere with the employfie's standard work week, the Employer agrees to use·its best . 

efforts to assist the employee seeking a deferral of said jury duty obligation days of receipt by the 

Empl9yer ·of them until the slow season to minimize any lost time of the employee. 

30 
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ARTICLE VI 

FUNERALPAY 

In the event of the death of a member of the employee's immediate family, that is, the 

employee's mother; father; legal spouse, brother, sister or child, tl:ie employee shall receive up to two 

(2) days of paid straight ti_me lost from work, for purposes of attending said funeral. Re_gular full

time employees are eligible for one (1) day' of bereavement pay µue to the death of a grandparent(s), 

father-in-law or mother-in-law. 

Time paid will not be counted as hours .worked for purposes of overtime. Such pay shall be 

paid upon the employee providing the Employer with the death certificate or obituary notice 

ascertaining the rel_ationship between _the deceased person and the employee. Any employee found 

us~g the preceding clause fraudulently shall be discharged irrui:lediately. 

31 
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ARTICLE VII 

HEAL TH AND WELFARE AND RETIREMENT 

Section.!. Each full time employee who has worked for Lou's Transport, In~. for 

sixt;y (60) days is eligible to participate in the Company's Health Insurance Plan, effective the 

day of the month following the sixty (60) day period, or effective when the Company's Health 

Insurance allows entry into the plan, whichever applies. 

Lou's Transport, Inc. provides. a comprehensive health care protection program for 

regular full-time e.mployees, subject to the heath care plan's enrollment requirement and procedures. 

This program includes Medical; Dental, Vision, Life, and Long Term Disability Insurance options 

from which to. choose. These health ·care insurance coverage options are intended to provide 

.employees with a broad range.of protection to meet their health care needs. 

The amount of the premium Lou's Transport, Inc. and th~ employee is responsible for 

will vary depending upon the eligibility requirements and whether the employee elects to 

participate in the Health Insurance Plan(s). 

1£ the employee does not meet the eligibility requirements or elects not to participate in the 

Hea!'th Insurance P)an(s), the employee will be wholly responsible for obtaining and paying for 

his/her own health insurance. 

The Health Insurance Plan is a company benefit that Lou's Transport, Inc. provides at its' 

discretion. Lou's Transport, Inc. reserves the right to change insurers, cancel any policy, or restrict 

it in any way it deems appropriate, without having to justify its' basis. 

Sorne restrictions and benefit maximums inay apply. Be sure to carefully wview the specific . . 

details pf this program in the plan booklet, which is. available from the Human Resources 

Department, 

Secti'on2. 40IK: Employees are eligible to participate in the EmpkJyer's plan 

beginning on the first day of the calendar quarter following the Ei;nployee's completion of 90 · 

days of employment. ... 

32 
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. All vesting schedules and other guidelines of the plan are summarized in the enrollment kits 

and plan documents. 

Section 3. If covered by the Family and Medical Leave Act, the Employer shall 

comply with the requirements of the FMLA and its applicable regulations, 11sing a rolling . . 

backward twelve (12) month period for determining eligibility for leave. 

Section 4. Consolidated Omnibus Budget Reconciliation Act (C . .O.B.R..A.) 

**VERY IMPORTANT NOTICE** 

On July I, 1986, a new federal l~w was enacted requiring- that most employers sponsoring 

health plans offer erriployees and their families the opportunity for a temporary extension of 

health coverage at group rates in certain instances where coverage under the plan wou.ld 

otherwise end. 

This notice, is intended to inform you of your rights and obligations under the 

coritinuatioi:i coverage provision of the new law. Both you and your spouse, if applicable should 

take time to reiJ.d this notice carefully. 

If you are an employee of the Company and covered by the plan, you have a right to 

choose the continuation coverage if you lose your group health coverage because of a reduction 

in your hours of employment or the termination of your employment (for reasons other than 

gross misconduct on your part). If you choose to continue coverage, you will be required to pay a 

monthly premium, which will be indicated to you, before you make a decision . 

. If you are the spouse of an employee co·vered by the plan,· you have th~ right to choose 

continuation coverage for yourself if you lose groµp health coverage under the plan for any of 

the following four (4) reasons: 

1. The death of your spouse; 

2. A termination Df your spouse's employment (forteasons other than. gross misconduct) or 
reduction in your spouse's hours of employment; 

3. Divorce or legal separation from your spouse; or 

4. Your spouse becomes eligible for Medicare: 
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In the case of a dependent child of an employee covered by the plan, including a child who 

is born or placed with you for adoption during a period of C.O.B.R.A. coverage, he or she has the 

right to continue coverage under the plan if lost for any of the following five (5) reasons: 

1. The death of an employee parent; 

2. The terrni,nation of a parent's employment (for reasons other than gross misconduct) or 
reduction in a parent's hours of employment whh the Company; 

3. . Parents divorce or legal separation; 

4. A parent becomes eligible for Medicare; or 

5. The dependent ceases to be a "dependent child" under the plan. 

Each employee or family member has the responsibility to inform the Company of a 

divorce, legal separation, or a child losing dependent status under the plan. When we are notified 

that one of these events has happened, we will in turn notify you that you haYe the right to 

choose continuation coverage. Under the law, you have at.least 60 days from the date you would 

lose coverage, because of one of the events described above, to infonn th~ Company that you 

want continuation coverage. 

If you do not choose continuation coverage, yam group health insurance coverage will 

end. 

. If you choose continuation coverage, the Company is required to give you coverage 

which, as of the time coverage is being provided, is identical to the coverage provided under the 

plan to similarly situated employees or family .members. The law requires that you be afforded 

the opportunity to maintain coverage for three (3) years. unless you lose group health coverage 

because of a termination of employment or ·reduction in hours. In that case, the required 

continuation covern,ie period is 18 months. If you lost group health coverage because of a 

termination of employment or reduction. i.n hours and you are determined to be disabled as 

defined by the Social Security Act at the time of termination, ·or reduction in hours, or at any 

time during the ·first 60 days· of C .. 0.B.R.A. coverage, the continuation coverage period is 29 · 

· months. However, the law also provides that your continuation coverage may be cut short for 

any of the fo!Jowing reasons: 

1.. If the Company no longer provi~es group health coverage to any of its employees; 

2. "If the premium fo~ your _contir{uation coverage is not paid; 
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3.. If you become an employee covered under another group health plan which does 
not contain any exclusion or limitations with respect to any pre-existing condition 
you may have: 

4. If you become eligible for Medicare; 

5. You extend coverage for up to 29 months due to disability and there has been a 
final determination that you are Iio longer disabled; 

6. If you were divorced from a covered employee and subsequently remarry and are 
covered under your new spouse's health plan. 

This notice is provided as a matter of information only. It does not, and is not intended to 

create any cm;itractual, legal or other rights. Rather, your rights ai:e only as expressly set forth in the · 

plan and in Federal and State law. The Company reserves the right to amend and/or change the plan as 

permitted by the terms of the plan. 

In addition, a subsequent qualifying event and an initial qualifying event can extend the period 

of coverage for q11c1lifie·d:hen!;'!ficiaries. 

For further information about this law, contact Human Resources. 
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ARTICLE VIII 

VACATION 

Effective January I, 2009, vacation pay will be.pursuant to the attached Addendum entitled, 

"Vacation/Sick Tiine Addendum Office Personnel & Mecharu¢s''. 
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ARTICLE IX 

HOLIDAYS 

The Employer will observe the following holidays: New Year's Day, Memorial Day, 

Iridepeildence Day, Labor Day, Thanksgiving Day, and Chrisµnas Day. 

If one of these holidays falls on a Saturday or Sunday, it will usually be observed to coincide 

with the Federal Government's holiday schedule. 

All regular full,time employees receive holiday pay providing they work their entire scheduled 

hours for the scheduled shift immediately before and after the holiday. Employee must have 

completed one (I) year of service before they are eligible for holiday pay. 

Holiday pay is paid !)1 straight time based on eight (8) hours pay. 
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TERMINATION OF SCHEDULE "A" AGREEMENT 

This Agreement. shall be in full force and· effect from the date of signing to and: 

including January 14, 20'1.9, and shall continue in full force and .effect from y~;µ: · 

to· year therea}ter unless written notice·· of desire to terminate, modify, or -make 

changes. in said ·Schedule "A" Agreemel)t is· se;r.ved by :either party' .upo.n the other a:.t 

least 60 days·. prior to· the date ·o·f expiration . 

. IN \.'IITHNESS WHERE\)F; ·· the .pa,.ties. hereto .have hereunto. si;a.t thei;r- liands. ·and se.als 

· tli~ day and. year first above writt<en. 

LOUS TRUCKING CO. 

38 
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Vacation/ Sick Time Addendum 
Office Personnel & Mechanics 

Effective January 1, 2009 vacation pay will be as follows: 

All Regular full-time employees became eligible for vacation/ sick pay in. accordance with the 
following computations; 

Vacation/Sick hours/pay equal: 

One (1) to two (2) years of continuous employment = Five (5) days at the rate of 
eight (8) hours (straight time) per day. 

Three (3) to ten (10) years of continuous employment= Ten (10) days at the rate of 
eight (8) hours (straight time) per day, 

Eleven (11) or more years of continuous employment= Fifteen (1p) days at the rate 
of eight (8) hours (straight time) per day. 

The eligibility period shall coincide with the anniversary date of employment. . Paid 
. vacation/ sick time off must be taken i1,1 the employment year following the eligibility period 
and cannot be carried forward into the following year. Vacation/ sick time will not be paid 
out during the year unless you take actual time off, Saturdays will not be used calculating 
·vac.ation time. You must use the actual time off during your employme,nt year, or you will 
bek · · 

Al! eligible .Full-time employees are required to take their vacation between December 15 
and April 15 excep.t when otherwise agreed to and approved in advance by the Manager . 

. You shou)d submit your writteq r_equest for vacation days to the Manager at least"thirty (30) 
· days in advance. Every attempt will be made i:o-grant'yo.ur vacation/sick days a·s requested 
dependent on other employee requests and the needs of the business. Wh_ere two .(2) 
employees select the same vacation dates, the first employee to ·submit the v·acation/ sick 
request will be granted preference. If vacations are requested at the same time, the erriployee 
with the greatest length of s~rvice will be granted the vacation dates. All vacation/sick days· 
must be µtilized within the year in_ which ,they are recorde.d. In th.e _.event an employee 
terminates their .einployment with ASI and MBC for any reason, payment of unused 
vacation/~ick time will.be at the discretion or'the Company: 

S:\Docs\Opcn\l.ou's Trk • CBA Nego1i2ti~~1- Local Union No._614\J..ou'i Senp Tr.insport, lo,.,\Lcu'1 - L.oc~t 614 cB.i,:errceliW. LIS,09 Clean Copy-BLT-090JJO,d0e •. . . . ' " . , 
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AGGREGATE GROUP 
Work Rules 

The following rules and regulations and the penalties to be 
ch~rged for violation of same are placed into effect, with the 
approval of your Union, so that all employees of the Company may 
know what duties are required of them in· the general .condudt of 
the Company's business. 

Nothing in these rules and regulations shall_ abrogate the 
employee's .right through the union of. which he is a member, to 
challenge a penalty through the regular grievance machinery. 
Rules and regulati.ons herein contained shall not supersede any 
rules o.r regulations of present union· contracts: 

The. Company reserves the right to .follow established 
Company rules and upon proper notification of the Union, to 
revise the Rules and Regulations listed herein, and also 
reserves the right to the use ·of the grievance machinery as 
contained in its present contracts. 

1. ACCIDENTS: 

(a) Major chargeable accident after full investigation. 
Subject to discharge. 

(b) Minor chargeable accident. 
1st offense-reprimand 
2nd offense-3 day. layoff 
3rd offense-1 week layoff 
Subsequent offenses.-subject to discharge. 

(c) Failure to report all accidents, property damage, 
personal injury or major accidents. 
Subject to discharge. 

2. EQUIPMENT.. . . 
{a).. D.eliberate abuse or destruction of company equipment, 

tools or property; o,r the property of any ,employee, 
and the same shall be provided by the company. 
Subject to discharge. 

(b) Failure to report mechanically defe·ctive condition of 
equipment. 
1st offense-reprimand · 
2nd offense 0 3 day layoff 
3rd offense-subject to discharge. 
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(c) Unauthorized use of motor vehicles. 
Subject to layoff or discharge. 

(d) Owner-operators failure to have units properly fitted 
out with all state and_ federal regulations, including 
safety equipment, provided it_ is at no cost to owner
operatbrs. 
1st offense-reprimand 
2nd offense-3 day layof_f 
3rd offense-subject to discharge. 

(e) Failure to report breakdowns promptly. 
1st offense-reprimand 
2nd offense-3 day layoff 

(f) Failure to properly check equipment before starting, 
after every loading and unloading; and failure to 
operate and keep equipment in good appearance.' when 
charged to do so. · · 
1st offense-reprimand 
2nd offense-3 day layoff 
3rd offense-subject to discharge. 

(g) Tampering with tachograph, service recorders and/or 
governors. 
1st offense-reprimand 
2nd offense-3 day layoff 
3rd offense-subject to discharge. 

3. CONDUCT. 

(a) Drinking or possession of alcoholic bevera·ges or the 
use or Possession of illegal drugs while on ·duty or on 
company property. 
Subject to discharge. 

(b) Disc_qurtesy to customers .. 
1st offense-reprimand 
2nd offense-3 day layoff 
3rd offense-subject,to discharge. 

(c) Dishonesty., 
-Discharge. 

(d) Flagrant disobeying of orders. 
1st offense-reprimand 
2nd offense-subject to discharge. 
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(e) Failure to report to duty within one hour. 
1st offense-reprimand 
2nd offense-1 day layoff 
3rd offense.,-3 day layoff 
Subse·quent offenses-subject to discharge. 

(f) Inaccurate loading or unloading; not applicable if 
axle scales are not at pit. 
1st offense-reprimand 
2nd offense-3 day layoff 
3rd offense-1 week layoff. 

4. REPORTS: 

(a) Failure to properly make out reports and· trip sheets. 
Reprimand to 3 day layoff .. 

(b) Failure to register in and out of terminals or estab
lished check stations. 
1st offense-reprimand 
Subsequent offense-3 day layoff. 

(c) Failure to report tickets and trip sheets at a 
specified time when required to do so. 
1st offense-reprimand 
2nd offense-3 day layoff to discharge in aggravated 
cases. 

5. DRIVING SCHEDULES: 

(a) Delaying of load or equipment. 1st offense-reprimand 
2nd offense-3 day.layoff 3rd offense 0 discharge. 

(b) Failure to follow routings as designated or instructed. 
1st offense-reprimand 

(c) 

(d) 

Subsequent offensesc3 day layoff. 

Taking lunch .Period at times other tl)an specified in 
Union Agreement, without permission. 
1st offense-reprimand 
2nd offense-3 day layoff 
Subsequent offenses-subject to discharge. 

Failure to stop at railroad ~rcissh1gs, as r!"quired .by law.· 
1st. of.fense-reprimand 
2nd offense-3 day layoff 
3rd offense-1 week layoff 
4th o~fense;subject to discharge: 
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6. ATTENDANCE: 

. (a) Absent for three successive working d.ays without 
notifications. 
Voluntary quit. 

(b) Failure to notify his ·company not iess than one J1owc 
before his regul·ar showup time when unable to report 
for duty. 
1st.offense-reprimand 
2nd offense-loss of day or trip 
3rd offense-3 day layoff 
Subsequent offenses-subject t:o discharge. 

(c) Reporting late for work. (tr1.1ck will be held in 
accordance with Comparty procedures) 

(d) 

1st offense-reprimand 
2nd offense-reprimand 
3rd offense-2 day layoff 
Subsequent offerises-subject to discharge. 

Absent one or two successive working 
notice. Penalty will not apply where 
proof is given that notification by the 
not pos.sible. 
1st offense-reprimand 
2nd offen.se-1.day layoff 
3rd offense-3 day layoff 
Subsequent offenses-subject to discharge. 

7. MISCELLANEOUS: 

(a) Unauthorized carrying of passengers. 
discharge. 

days without 
satisfactory 
employee was 

Subject to 

(b). Pe_nalty for 3 mi11or offenses in a . 90 day period (See 
note 1) 
3 Minor-3 day layoff. · -
4 Minor-1 week .·layoff 
5 Minor-subje9t to dischar~e. 

(c) Penalty :for 2 major offenses (See· note 2). Subject to 
discharge. 
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' ' 

(d) Failure to meet all reqi.iirements of local, state and 
.federal laws. 
1st offense-reprimand 
2nd offense-3 day layoff 
3rd off'i'nse-.discharge. 

Minor ·offenses against- any employee's record that are over 
six months. old shall be Jorgiven and the employee's record wiped 
clean. 

A major 
nine. months 
wiped cleari. 

offense against ·any employee's record that is over 
old shall be :l:orgi ven and the employee's recor¢l 

Note 1: A minor offense is defined as one for which the 
penalty is a reprimand. 

Note 2: A rriajo_r offense is defined as one for· which ·the 
penalty is disciplinary time off. 

A .warning notice in writing .w.ith a copy ·to the local union 
must be given for infractions of any rules or regulations. 
Discharge must be by proper written notice, with a copy to the 
Local Union. 

Each Company must post Company Rules · in writing on the 
board. Appeal from any reprima·nd, discharge or suspension must 
be taken in writing to the Employer within 10 days thereof based 
upon the seriousness of the offense. D~scipline for any 
subsequent rule violation will be · the greater of the first 
offense penalty for the rule violated or the next step in normal 
progression. 

S:\001;3\0pen\Lou's Tri<. .. CBA N:so1ia1ion1. Lo~I. Union No_ 614\Lou's Sent Tr~nspor1, Jne,,\Lou's. Local 614 CB.( E/fectjvc ! · LS 09 CJ:in Copy-BLT:090lJO.do: 
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EXHIBIT NOT SUBMITTED 

GENERAL COUNSEL 8 
~--------------'s Exhibit No.~-------~ 

Case Name. ___ L_O_LJ_'_S_T_R_A_N_S_P_O_R_T __ 

07-CA-102517 
Docket No·----------------~ 

09/18/17 Date ·--------------------

<D Identified 

<O Received 

Q Rejected 

This exhibit is not being submitted with this case because 
it was: 

([]) Identified, but not offered in evidence; 

([]) Identified, received, but withdrawn from evidence; 

([]) No duplicate was furnished to the Reporter; 

([]) Withdrawn by----,-,,..,----,--,-----------
in order to make duplicate(s); 

([]) Retained in the possession of----------~ 

<[Z]> Other _______ S_K_I_P_P_E_D ______ _ 

Signature of Presiding Official 
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Securian Retirement 
400 Robert Street North 
St. Paul, MN 55101-2098 

May 3i, 2013 

Michael Hershey 
24 72 Gemini Dr. 
Lake Orion MI48360 

RE: ASI Retirement Plan 

Dear Michael Hershey: 

SECURIAN 

Our records indicate that you have a vested account balance in the above retirement plan but are 
no longer employed by the sponsoring coinpany. Because you have terminated, your vested 
account balance in this plan will be distributed to you, as allowed by plan provisions. You need to 
decide how you would like the distribution handled. There are two options: 

1) Automatic Cash Distribution - No Action Required 
With this option, the distribution is paid to_you in cash and is subject to 20% federal income tax 
withholding on the taxable portion (state tax withholding may also apply). A 10% excise tax 
penalty may also apply to this distribution. Processing fees, if applicable, will automatically be 
withdrawn from your account. 

If you would like this option no action is required. Your distribution will automatically be 
processed on July 22 "' and a check will be mailed to you. 

2) Rollover Your Balance - Return Forms by Monday, July 8, 2013 
With this option, your vested account balance will be distributed to an eligible retirement plan or 
individual retirement account (IRA). This option allows you to postpone paying taxes until you 
withdraw your.money from the eligible plan or IRA. Processing fees, if applicable, wili 
automatically be withdrawn from your account · 

To select this option complete and submit the enclosed Request for Termination Distribution 
form by Monday, July 8, 2013 io: Securian Retirement Services, P.O. Box 64787, St.'Paul, MN 
55164-0787 Fax number 1-888-665-0801. If this form is not received by July S'h an Automatic 
Cash Distribution (described above) will be processed. Please make sure to allow sufficient time 
for postal delivery. · 

For more detailed information concerning your options refer to the enclosed Special Notice 
Regarding Distributions or contact a customer service representative at 1-800-233-2881. If you 
have questions regarding the tax consequences of this distribution consult with your financial 
advisor. 

Sincerely, 

Securian Retirement 

Enclosures 

Securian Retirement is a unit of Minnesota Life Insurance Company, a Securian company. 
.. • • • 

1 
....... _, __ c=--~~: .. 1 c::,,.,,;,..,c lnr MPmh8r FINRAISIPC 
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MICHAEL HERSHEY 
2472 GEMINI DR. 

SECURIAN RETIREMENT 
400 NORTH ROBERT STREET 
STATION A7-1999 
SAINT PAUL MN 55101-2037 

·LAKE ORION Ml 48360-1925 

I 11 1 I I I I I 11 11 11 I I I 111 1 I I I 11 I I I 11 I I,, 11 • 1111 • 11,' I 11 I 1, 1111•' 11 ii I 

. YourR~t'ir'e,ii'~riiAct'6'tirit'A~of. 
June 30_, 2013 

Value on April 1, 2013 
O Your Contributions 
0 Employer Contributions 
0 Other Credits 
0 Investment Gain (Loss) = Distributions/ Other Debits 

Total Change In Value This Period 

I Your Personal Rate of Return 
During this period 

Your Account Vesting 

DDSl.l.J. • 

$662.24 
$68.25 

$0.00 

$0.00 

$23.22 
$0.00 

$91.47 

3.21% 

Vested Current 

Source 
401(10 Pre-tax 
Employer Match 
Total Vested Value 

Current Value Q Percent e Vested Value 
$722.00 100% $722.00 

$31.71 0% $0.00 

$722.00 

Where Your Current Dollars are Invested 
By asset class, based on your ending balance. 

I llllll lllll lllll 111111111111111111 

0% 

a% 

0% 

a% 

Llfecycte Portfolios 

fixed Income 

100% I 1 • 

a% 

General Account a% 

0% I 

$0.00 

$0.00 

$0.00 

$0.00 

$753,71 

$0.00 

$0.00 

$0.00 

ASI Retirement Plan 
April 1, 2013 - June 30, 2013 

Are You Using These Tools? 
Step-Up.Savings: Off 
Next Step-Up Date: N/A 
Consider using Step-Up Savings to help you stay on track to 
meet your retirement income needs. 

TargetAge: Off 
Use TargetAge to invest according to your age. 

SecurianRetirementCenter.com 
Scan this code to access your latest account 
numbers. Visit the website to manage your 
account. Also, sign up to get your statements 

• - -onlin.e. · 

800-233-2881 Representatives available 7 a.m. to 7 
p.m. CT M·F. 

Required Notices 

, h_ ~. · · ·. ·. ·• . · Check out the Required Notices section for a 
~-~ . summary of your plan's notices for this quarter. 
. , • c··:,\ Access the full notices on line or by phone. 

Your Beneficiary Information 
Maintaining your beneficiary information Is an Important part of 
managing your retirement account. To establlsh or modify your 
beneficiary information, complete a Beneficiary Designation form 
available at SecurianRetirementCenter.com. To validate your current 
designation contact your Plan Administrator. 

More information for you 
Securian has onllne tools and workshops to help you work toward 
achieving financial success for the long run. Visit 
SecurianRetlrementCenter.c"om and simply click on the "Go" button 
under Defined Contribution Plans In the "Individuals" column. Then click 
on the "Tools and Workshops" button on 
the right side of the screen. 

SEP 1 8/2017 
GG D 

SecurianReti rem entCenter.co m Page 1 of6 
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Use this color key to understand how your dollars are allocated across the plan's available investment options in the charts below. 

MICHAEL HERSHEY 

April 1, 2013 · June 30, 2013 

Summary of Your Activity 
Details of your activity can be reviewed by visiting SecurianRetirementCenter.com 

Percent of Balance on Contributions/ Loan Olstr.lbutlons/ Balance on 

Total value Investment Name 04/01/2013 0 Other Credits O Repayments 0 Gain/Loss 0 Transfers = Other Debits e 06/30/2013 

• 25% Large Value Equity Index I $169.27 $17.06 $0.00 $5.65 $0.00 $0.00 $191.98 

• 75% Mid-Cap Growth Equity I $492.97 $51.19 $0.00 $17.57 $0.00 $0.00 $561.73 

Total Value $662.24 $68.25 So.oo $23.22 So.oo So.oo $753.71 

Performance of Your Plan's Investment Options 
Detailed investment descriptions and comparative index Information are available at SecurianRetirementCenter.com 

Your 
Future Underlying Year To ····- Net Annualized Returns ----- Total 

Contribution Investment Name Investment Name Date 1 Year 3 Year 5 Year 10 Year Expense 

!I LifeStrategy I Vanguard LifeStrategy Growth 6.46% 13.52% 11.69°/o 3.41% 5.71% 1.34% 

I!] LlfeStrategy II Vanguard LifeStrategy Mod Gro 4.11% 9.55% 9,42% 3.71% 5.20% 1.33°/o 
' 

Iii LifeStrategy Ill Vanguard LifeStrategy Cons Gro 1.68% 5.60% 6.78% 3.43% 4.33% 1.32% 

l!il Money Market Advantus Money Market (0.56)% (1.11)% (1.10)% (0.77)% 0.63% 1,33°/o 

• Aggregate Bond II PIMCO Total Return, lnstl (3.59)% 0.02% 3,45°/o 5.96% 4.72% 1.63°/o 

D Real Estate Ivy Real Estate Sec Fund Cl Y 3.83% 6.64% 15.44% 5.77% 9.46% 1.96% 

Ill 25%, Large Value Equity Index I Advantus S&P 500/Citigroup Val 14,94°/o 23,33% 16.50% 5.11% 5.96% 1.27% 

II Large Value Equity VII Invesco Comstock Fund, Rs 17.03% 27.76% 18. 19°/o 8.64°/o 7.00% 1,41% 

• Multlcap Value Equity I American Cent Eq lnc Inv Cl 11.31% 17.06% 14.02% 6.88% 6.77% 1.77% 

• Large Equity Index I Advantus S&P 500® Index 13.10% 19.04°/o 16.95% 5,73°/o 6.00% 1.22% 

• Large Equity IX GE lnstl US Large Core Eq, Inv 15.62% 22.20% 16.02% 5,52% 6.81% 1.47% 

• Large Growth Equity Index I Advantus S&P 500/Cltlgroup Gro 11.31% 15.19°/o 17,30% 6.14°/o 5,73% 1.27% 

• Large Growth Equity X Turner Large Cap Growth 3.87% 6.66% 8.80% (0.81)% 4.37% 1.64°/o . 

• Small/Mid Equity Index IA Vanguard Extended Market Sig 15.00% 24.51% 18.29°/o 7.67% 9.29°/o 1.31% 

• 75% Mid-Cap Growth Equity I Dlsclpllned Gro Mid Cap Gro 10,5,8% 20.04°/o 19.47°/o 11.92% 11.33% 1.78% 

• small Equity Ill DFA U.S. Small Cap Portfolio 16.50% 26.64°/o 19.37% 10.19°/o 9.34% 1,54°/0 

• Small Growth Equity Index IA Vanguard® Sm-Cap Gro Ind Adm 15.06% 22.91% N/A N/A N/A 1.27% 

• International Core I GMO Intl Core Equity, Cl Ill .2.61% 16.20% 9.96% (2,01)% 6.59°/o 1.50% 

Contribution Period Rate 

Iii General Account Minnesota Life. General Assets Current Contributions Rate 2.00% 

Iii Prior Contributions Rate 3.01% 

The performance tab If! may Include options that were closed during the reporting period, or used temporarily if the plan experienced a transition. 
"Dimensional" and Its associated logo are either registered trademarks or trademarks of Dimensional Fund Advisors Inc. in the United States and/or other countries. 
Vanguard and the ship logo are trademarks afThe Vanguard Group, Inc. 
"Standard & Poor's®," "S&P®," "S&P500®," "Standard & Poor's 500,", "500", S&P 500®/Cltlgroup Growth Index. and S&P 500®/Cl(igroup Value Index are registered 
trademarks of the McGraw-Hill Companies, Inc. and have been /lcehsed for use by-The Minnesota Life Insurance Company. The Minnesota Life variable separate account (the 
"Product:? Is not sponsored, endorsed, sold qr promoted by Standard & Poar's and Standard & Poor's makes no representation regarding the advisability of Investing In the 
Products. The underlying fund seeks investment results generally corresponding to the Index from which it takes its name. You may not invest directly in an index. 

Securian Reti rementCenter.co m Page 2 of6 
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' 
Nick, D nn 

From: 
Sent: 
ro: 
Cc: 
Subject: 
Attachments: 

· Ms. Peeples-Mikiel: 

Tina Costa <tina@sawpc.com> 
Tuesday, March 15, 2016 3:24 PM 
Peeples-Mikiel, Barbara 
Steve Wright; Amy Comito; Jennifer Fuller 
Lou's Transport, Inc. and T.K.M.S,, Inc. 
David Nigh pr reg 1.1.13-12.31.13.pdf; David Nigh pr reg 1.10.14-3.4.16.pdf; Eduardo 
Rosado pr jour 1.1.13-12.31.13.pdf; Gregory Garver pr jour 2013.pdf; Jeffrey Clem pr reg 
1.1.13-12.31.13.pdf; Jeffrey Clem pr reg 1.10.14-3.4.16.pdf; Kevin Moore 
1.1.14-3.4.16.pdf; Kevin Moore pr reg 10.30.15-3.4.16.pdf; Mauricio Ortiz pr journal 
12.1.13 to 12.31.13.pdf; Mauricio Ortiz pr reg 2014 and 2015.pdf; Michael Buchner pr 
reg 1.1.13-12.31.13.pdf; Michael Buchner pr reg 1.10.14-3.4.16.pdf; Michael Malinowski 
pr reg 1.1.13 - 12.31.13.pdf; Michael Malinowski pr reg 1.10.14-3.4.16.pdf; Ronnie Smith 
pr reg 10.30.15-3.4.16.pdf; Scott McKillilcan pr journ 1.1.13-12.31.13.pdf; Stephen Roby 
pr reg 1.1.14-3.4.16.pdf; Stephen Roby pr reg 10.30.15-3.4.16.pdf; Steven Sheffield pr 
reg 1.1.13-12.31.13.pdf; Steven Sheffield pr reg 1.10.14-3.4.16.pdf; Wayne Clark pr jour 
1.1.13-12.31.13.pdf; Wayne Clark pr reg 1.10.14 - 3.4.16.pdf 

Pursuant to your letter dated March 3, 2106, I have attached copies of the reques_ted employees payroll records. 

Thank you. 

Tina M. Costa 
Legal Assistant 

Steven A. Wright, P.C. 
13854 Simone Drive 
Shelby Township, Ml 48315 
(586) 532-8560 

(586) 532-8571 Fax 

1 

SEP 1 B 2017 

6G / 

. 
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UNITED STATES GOVERNMENT 
NATIONAL LABOR RELATIONS BOARD 
REGI0N7 
Patrick V. McNamara Federal Building 
477 Michigan Avenue, Room 300 
Detroit, MI 48226 

Agency Website: 
www.nlrb.gov 
Telephone: (313)226-3200 
Fax: (313)226-209{) 

Agent's Direct Dial: (-313)226-3206 

March 3, 2016 

Steven A. Wright, Esq. 
Amy Comito, Esq. 
Kelly M. Kammer, Esq. 
13854 Simone Drive 
Shelby Township; MI 48315-2960 

RE: Lou's Transport, Inc., and T.K.M.S., Inc. 
Case 07-CA-102517 and 07-CA-113640 

Dear Mr. Wright, Ms. Comito, and Ms. Kammer: 

After review by the Region 7 Compliance office, the prior requests for employee payroll 
records in the above-captioned cases has been revised. Accordingly, the Region is requesting the 
following employee payroll records: 

1) Ronnie Smith-Payroll records from October 24, 2015, to present; 

2) Stephen Roby- Payroll records from October 24, 2015, to present; 

3) Kevin Moore-Payroll records from October 24, 2015, to present; 

4) Jeff Clem - Payroll records from January 1, 2013, to present; 

· 5} Jim Buckner - Payroll records from January 1, 2013, to present; 

6) Mike Mulanowsky.-.Payroll records from January 1, 2013, to present; 

7) Steve Sheffield- Payroll records from January 1, 2013, to present; 

8) David Nye- Payroll records from January 1, 2013, to present; 

9) Payroll records for any driver hired after employee Ronnie Smith, but before Michael 
Hershey, who was still employed at the time of Michael Hershey's discharge, from 

· January 1, 2013, to present; and, · 

\       Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 665



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 828

1552

PCI Energy Services, LLC 
Case 07-CA-151335 

- 2 -

10) Payroll records for the first three (3) drivers who were hired after Michael Hershey 
and were still employed at the time of Michael Hershey's discharge, from January 1, 
2013, to present. 

This request replaces and supersedes any prior requests for payroll information in these 
cases. Please provide this information by no later than Tuesday, March 15, 2016. If you have 
any questions,.ieel free to contact me at (313) 226-3206. 

Very truly yours, 

Barbara Peeples-Mikiel 
Board Agent 
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-· -Piyroll Register 

Lou's Transport, Inc. (N5809) 

Department: Drive7.-Pontiac{805800) 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rate 17.25 OT 

F,oq B 

Totals 

CLEM, JEFFREY C. Code 

Empid 381 REG 

Rate 17.25 
OT 
ERHMO 

Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rat, 17.25 OT 

Freq 

0, . 
pa )/!Of!!}:; 

B 
ERHMO 

. Totals 

Hours 

80.00 
31.50 

ll 1.50 

Homs 

80.00 

56.00 

136.00 

Homs 

80.00 
55.00 

135.00 

Rato 

17.25 

, 25.88 

Rat~ 

17.25 

25.88 

Rat, 

17.25 

25.88 

Check Dates: 01/10/2014 to 03/04/2016 

Processes: 2014011001-2016030401 

Pay Periods: 12/22/2013 to 02/27/2016 

Amount Code Status 

1,380.00 FITW S-0 

815.06 MED 

ss 
Ml S-0 

2,195.06 Totals 

Amount Code Status 

1,380.00 FITW S-0 

1,449.00 MED 

124.52 ss 
Ml S-0 

2,829.00 Totals 

Amount Code Status 

1,380.00 FITW S-0 

1,423.13 MED 
124.52 ss 

MI S-0 

2,803.13 Totals 

Paylocity C0rporation 
(847) 956-4850 Fax (847) 956-1926 

Page I ofl3 

Taxable Amount Code Amount Check 10081 

2,~!')4.62 320.15 401K 109.75 Type Regular 

2,114.37 30.66 CHLD1 207.61 ChkDate 5/2t2014 

2,114.37 131.09 DAMGE 100.00 Net 1,113.91 

2.~04.62 85.20 DNTL 9.41 Chk: 1,113.91 
MDCL 67.28 

UNFRM 16.00 

VISN 4.00 

567.10 Totals 514.05 

Taxable Amount Code Amount Check 10097 

2,509.68 446.41 401K 141.45 Type Regular 

2,651.13 38.44 CHLDl 207.61 Chk Date 5/16/2014 

2,651.13 164.37 DAMGE 100.00 Net 1,402.50 

2,50~.68 106.66 DDM04 9.78 Chk 1,402.50 
DNTL 9.41 

LIF14 27.69 

MDCL . 67.28 

NIHM04 83.20 

UNFRM 16.00 

VIS14 4.20 

VISN 4.00 

755.88 Totals 670.62 

Taxable Amount. Code Amount Check 10113 

2,485.10 440.27 401K 140.16 Type Regular 

2,625.26 38.07 CHLDl 207.61 Chk Date 5/30/2014 

2,625.26 162.77 DAMGE 100.00 Net 1 1,387.07 

2,485.10 105.62 DDM04 9.78 Chk 1,387.07 
DNTL 9.41 

LIFI4 27.69 

MDCL 67.28 

MHM04 83.20 

UNFRM 16.00 

vtS14 4.20 

VISN 4.0:f) 

746.73 Totals 669.33 

User: cmillmine 

Run on 3/10/2016 at H:37 AM 
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·payroll ,Register 
Check Dates: 01/10/2014 to 03/04/2016 

Processes: 2014011001-2016030401 
Page 2 of13 

Lou's Transport, Inc. (N5809) Pay Periods: 12/22/2013 to 02/27/2016 

CLEM, JEFFREY C. Code Hows Raio Amount Code, Status Taxable Amount Code Amount Check 1012~ 

Empld 381 REG 80.00 17.25 1,380.00 FITW S-0 2,691.54 114.98 401K 142.53 Type Regular 

Raio 17.25 
OT 51.50 25.88 1,332.56 MED 2,834.07 41.09 CHLD1 207.61 Chk: Date 6/13/2014 

ERHMO 124.52 ss 2,834.07 175.71 DAMGE 100.00 Net 1,894.07 

Freq B HOL 8.00 17.25 I38.00 MI S-0 2,691.54 114.39 DDM04 9.78 Chk 1,894.07 
DNTL -9.41 
LIF14 27.69 
MDCL -67.28 
MHM04 83.20 

UNFRM 16.00 

VIS14 4.20 

VISN 4.00 

Totals 139.50 2,850.56 Totals 446.17 Totals 510.32 

CLEM, JEFFREY C. Code Hows Rate Amount Code Status Taxable Amount Code Amount Check 10146 

Empld 381 REG 80.00 17.25 1,380.00 FITW S-0 · 2,535.06 91.51 401K 138.54 Type Regular 

Raio 17.25 
OT 53'.75 25.88 1,390.78 MED 2,673.60 38.77 DAMGE 100.00 Chlc Date 6/27/2014 

ERHMO 124.52 ss 2,673.60 165.76 0DM04 9.78 Net 1,987.59 

Freq B Ml S-0 2,535.06 107.74 LIF14 27.69 Chk 1,987.~9 
MHM04 83.20 

UNFRM 16.00 

VIS14 4.20 

Totals 133.75 2;110. 78 Totals 403.78 Totals 379.41 

CLEM, JEFFREY C. Code Hours Rate Amount Code Status Taxable Amount Code · Amount Check 10147 

Empld 381 ERHMO 124.52 FITW S-0 CHLDl -207.61 Type Regular 

MED Chk.Date 6/27/2014 
Rate 17.25 ss Not 207.61 

Freq B Ml S-0 Chk 207.61 

Totals To.tats Totals -207.61 

CLEM, JEFFREY C. Code Hours Rate Amount Code Status Taxable Amount Code Amount Check: 10161 

Empld 381 REG 80.00 17.25 1,380.00 FITW S-0 2,031.14 326.78 401K 112.02 Type Regular 

Rate 17.25 
OT 33.25 25.88 860.34 MED 2,143.16 31.08 DAMGE 100.00 Chk Dite 7/11/2014 

ERHMO 124.52 ss 2,143.16 132.88 0DM04 9.78 Net 1,224.39 

Freq B Ml S-0 2,031.14 86.32 LIF14 27.69 Chlc 1,224.39 
MHM04 83.20 

UNFRM 16.00 

UNION 86.00 

YIS14 4.20 

Totals 113.25 2,240.34 Totals . 57-7.06 Totals 438.89 

f'"'.-. . 
pay/of!!!; 

Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

User: cmillmine 

Run on 3/10/2016 at 11;37 AM 
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Payroll .Register 

Lou's Transport, Inc. 

CLEM, JEFFREY C. Code . 

Empld 381 EIUIMO 

Rat, 17.25 HOL 

Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empld 381- REG 

Rat, 17.25 
ERHMO 
VAC 

Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rato 17.25 
OT 

ERHMO 
Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empid 381 BONUS 

Rnte 17.25 

Freq 

0, . 
paj/lO~ 

B 

Totals 

(N5809) 

Hours 

8.00 

8.00 

Homs 

6.00 

80.00 

86.00 

Hours 

40.00 

36.50 

76.50 

Hours 

Check Dates: 01/10/2014 to 03/04/2016 

Processes: 2014011001 - 2016030401 

Pay Periods: 12/2212013 to 02/2712016 

Rate Amount Code Status 

124.52 FITW S-0 
17.25 138.00 MED 

ss 
MI S-0 

138.00 Totals 

Rate Amount Code Status 

17.25 103.50 FITW S-0 
124.52 MED 

17.25 1,380.00 ss 
MI S-0 

1,483.50 Totals 

Rate Amount Code Status 

17.25 690.00 FITW S-0 

25.88 944.44 MED 

124.52 ss 
Ml S-0 

1,634.44 Totals 

Rate Amount Code Status 

651.88 FITW S-0 
MED 

ss 
MI S-0 

651.88 Totals 

Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

Page 3 of13 

Taxable Amount Code Amount Check 10173 

138.00 5.15 Typo Regular 

138.00 2.00 ChkDate 7/11/2014 

138.00 8.56 Not 116.42 
138.00 5.87 Chk 116.42 

21.58 Totals 

Taxable Amount Code Amount Check 10182 

1,312.14 74.96 401K 74.18 Typ~ Regular 

1,386.32 20.10 DAMGE 100.00 Chk Date 7/25/2014 

1,386.32 85.95 DDM04 9.78 Net 845.67 

1,312.14 55.77 LIF14 27.69 Chk 845.67 
MHM04 83.20 

UNFRM 16.00 

UNION 86.00 
VIS14 4.20 

236.78 Totals 401.05 

Taxable Amount Code Amount Check 10199 

1,455.54 0.17 401K 81.72 Type Regular 

1,537.26 22.29 DDM04 9.78 ChkDate 8/8/2014 

1,537.26 95.31 LIF14 27.69 Net 1,232.22 

1,455.54 61.86 MHJvi04 83.20 Chk 1;232.22 
UNFRM 16.00 
VIS14. 4.20 

179.63 Totals 222.59 

Taxable Amount Code Amount Check 10221 

651.88 Type Regular 

651.88 9.45 Chl: Date 8/12/2014 

651.88 40.41 Not 574.32 

651.88 27.70 Chk 574.32 

77.56 Totals 

User: cmillmine 

Run on 3/1012016 at 11:37 AM 
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'Payroll, Register 

Lou's Transport, Inc. (N5809) 

CLEM, JEFFREY C, Code 

Emp Id 381 REG 

Rate 17.25 OT 
ERHMO 

Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rate 17.25 .OT 
ERHMO 

Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rate 17.25 OT 
ERHMO 

Freq B HOL 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rate 17.25 

Freq 

0, . 
pa JltOf!!}:; 

B 

OT 
ERHMO 

Totals 

Haun 

80.00 

64.00 

144.00 

Haun 

80.00 

46.00 

126.00 

Hours 

80.00 
24.25 

8.00 

112.25 

Hours 

80.00 

64.00 

144.00 

Check Dates: 01/10/2014 to 03/04/2016 

Processes: 2014011001 - 2016030401 

Pay Periods: 12/22/2013 to 02/27/2016 

Rate Amount Code Status 

17.25 1,380.00 FITW S-0 

25.88 1,656.00 MED 
124.52 ss 

MI S-0 

3,036.00 Totals 

Rat, Amount Code Status 

17.25 1,380.00 FITW S-0 

25.88 1,190.25 MED 
124.52 ss 

MI S-0 

2,570.25 Totals 

Rate Amount Code Status 

17.25 1,380.00 FITW S-0 

25.88 627.47 MED 
124.52 ss 

17.25 138.00 MI S-0 

•' 2,145.47 Totals 

Rate Amount Code Status 

17.25 1,380.00 FITW S-0 

25.88 1,656.00 MED 
124.52 ss 

MI S-0 

3,036.00 Totals 

Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

Page 4 of 13 

Taxable Amount Code Amount Check 10220 

2,787.02 182.52 40IK 151.80 Type Regular 

2,938.82 42.61 DDM04 9. 78 Chk Date 8/22/2014 

2,938.82 182.21 LIF14 27.69 Net 2,174.54 

2,787.02 118.45 MHM04 83.20 Chk 2,174.54 
UNFRM 16.00 

UNION 43.00 

VIS14 420 

525.79 Totals 335.67 

Taxable Amount Code Amount Check 10241 

2,344.56 405.13 401K 128.51 Type Reglllar 

2,473.07 35.86 DDM04 9.78 Chl::Date 9/5/2014 

2,473.07 153.33 L1F14 27.69 Net 1,606.91 
2)44.56 99.64 11HM04 83.20 Chl:: 1,606.91 

UNFRM 16.00 
VIS14 4.20 

693.96 Totals 269.38 

Taxable Amount Code Amount Checlc: 10257 · 

1,941.02 304.25 401K 107.27 Type Regular 

2,048.29 29.70 DDM04 9.78 Chk Date 9/19/2014 

-2,048.29 126.99 LIF14 27.69 Net 1,310.90 

1,941.02 82.49 :MllM04 83.20 Chl:: 1,310.90 
UNFRM 16.00 

UNION 43.00 
VISI4 4.20 

543.43 Totals 291.14 

Taxable Amount Code Amount Check 10271 

2,787.02 515.75 401K 151.80 Type Regular 

2,938.82 42.61- DDM04 9.78 Chic Date 10/3/2014 

2,938.82 182.21 LIF14 27,69 Net 1,884.31 

2,787.02 118.45 MHM04 83.20 Chic 1,884.31 
UNFRM 16.00 

VIS14 4.20 

859.02 Totals 292.67 

User: cmillmine 

Run on 3/10/2016 at 11:37 AM 
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Payroll Register 
Check Dates: 0,1/10/2014 to 03/04/2016 

Processes: 2014011001 - 2016030401 
Page S ofl3 

Lou's Transport, Inc. (N5809) Pay Periods: 12/22/2013 to 02/27/2016 

CLEM, JEFFREY C. Code Roura Rat, .Amount Code Status Taxable Amount Code Amount ChecJc 10286 

Empld 381 REG 80.00 17.25 1,380.00 FITW S-0 2,694.84 492.70 401K 146.95 Type '. Regular 

Rate 17.25 
OT 60.25 25.88 1,558.97 MED 2,841.79 41.21 DDM04 9.78 Chk Date I0/11no14 

ERHMO 124.52 ss 2,841.79 176.19 LIF14 27.69 Net 1,826.52 
Freq B MI S-0 2,694.84 114.53 MHM04 83.20 Chk 1,826.52 

UNFRM 16.00 
VIS14 4.20 

Totals 140.25 2,938.97 Totals 824.63 Totals 287.82 

CLEM, JEFFREY C. Code Hours Rat, Amount Code Status Taxable Amount Code· Amount Check 10301 

Empld 381 REG 80.00 17.25 1,380.00 FITW S-0 2,614.96 156.72 401K 142.74 Type Regular 

Rate 17.25 
OT 57.00 25.88 1,474.88 MED 2,757.70 39.99 DDM04 9.78 Chk Date 10131no14 

ERHMO 124.52 ss 2,757.70 170.98 LIFI4 27.69 Net 2,049.44 
F"'I B MI S-0 2,614.96 111.14 MHM04 83.20 Chlc: 2,049.44 

UNFRM 16.00 
UNION 43.00 
VIS14 4.20 

Totals 137.00 2,854.88 Totals 478.83 Totals 326.61 

CLEM, JEFFREY C. Code Hours Rate Amount Code Status Taxable Amount Code Amount Check . 10319 

Empld 381 REG 80.00 17.25 1,380.00 FITW S-0 2,233.94 99.56 401K 122.69 Type Regular 

Rate 17.25 OT 41.50 25.88 1,073.81 MED 2,356.63 34.17 DDM04 9.78 ChkDate 11/I4nOI4 

ERHMO 124.52 ss 2,356.63 146.11 MHM04 83.20 Net 1,843.16 
Freq B MI S-0 2,233.94 94.94 UNFRM I6.QO Chk 1,843.16 

VIS14 4.io 
Totals 121.50 2,453.81 Totals 374.78 Totals 235.87 

CLEM, JEFFREY C. Code Roura Rat, Amount Code Status Taxable Amount Code Amount Check 10337 

Empld 381 REG 64.75 17.25 1,116.94 FITW S-0 2,088.50 341.12 401K 115.04 Type Regular 

Rate 17.25 
OT 29.75 25.88 769.78 MED 2,203.54 31.95 DDM04 9.78 ChkDate 11/28/2014 
ERHMO 124.52 ss 2,203.54 136.62 MHM04 83.20 Net 1,431.05 

F<0q B VAC 24.00 17.25 414.00 MI S-0 2,088.50 88.76 UNFRM 16.00 Chk 1,431.05 
UNION 43.00 

VIS14 4.20 

Totals 118.50 2,300.72 Totals 598.45 Totals 271.22 

CLEM, JEFFREY C. Code Roura ·Rate Amount Code Status Ta"xable Amount Code Amount Check 10358 

Empld 381 REG 45.00 17.25 776.25 FITW S-0 771.36 85.27 401K 45.71 Type Rc_gular 

Rate 17.25 ERHMO 124.52 MED 817.07 11.85 DDM04 9.78 Chk.Date 12/12/2014 
HOL 8.00 17.25 138.00 ss 817.07 50.66 MHM04 83.20 Net 574.80 

Freq B MI S-0 771.36 32.78 UNFRM 16.00 Chk 574.80 
VIS14 4.20 

r---..-A . Paylocity Corporation User: cmillmine 

payior!.![; (847) 956-4850 Fax (847) 956-1926 
Run on 3/10/2016 at 11:37 AM 
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'Payroll. Register 
Check Dates: 01/10/2014 to 03/04/2016 

Processes: 2014011001 - 2016030401 
Page 6 ofl3 

Lou's Transport, Inc. (N5809) Pay Periods: 12/22/2013 to 02/27/2016 

Totals 53.00 914.25 Totals 180.56 Totals 158.89 : 

CLEM, JEFFREY C. Code Hours Rate Amount Code Status Taxable Amount Code Amount Check 10359 

Empld 381 BONUS 1,500.00 FITW S-0 1,500.00 93.75 Typo BONUS 

Rate 17.25 
MED 1,500.00 21.75 ChkDa_te 12/12/2014 

ss 1,500.00 93.00 Not 1,227.75 
Freq B MI S-0 1,500.00 63.75 Chk 1,227.75 

Totals 1,500.00 Totals 272.25 Totals 

CLEM, JEFFREY C. Code Homs Rate Amount- Code Status Taxable Amount Code Amount Check 10387 

Empld 381 REG 80.00 17.25 1,380.00 FITW S-0 2,072.12 337.02 401K 114.17 Type Regular 

Rat, 17.25 OT 24.25 25.88 627.47 MED 2,186.29 31.70 DDM04 9. 78 Chk Date 12/26/2014 

ERHMO 124.52 ss 2,186.29 135.55 MHM04 83.20 Net 1,420.78 
Freq B VAC 16.00 17.25 276.00 MI S-0 2,072.12 88.07 UNFRM 16.00 Chk 1,420.78 

UNION 43.00 
V1S14 4.20 

Totals 12Q.25 2,283.47 Totals 592.34 Totals 270.35 

CLEM, JEFFREY C. Code Hours Rate Amount Code Status Taxable Amount Code Amount Check 10399 

Ernp Id 381 lIBG 38.00 17.25 655.50 FITW S-0 787.74 87.15 40IK 46.58 Type Regular 

Rate 17.25 ERHMO 124.52 MED 834.32 12.10 DDM04 9.78 Chk: Date 1/9/2015 
HOL 16.00 17.25 276.00 ss 834.32 51.73 MHM04 83.20 Net 587.28 

Freq B MI S-0 787.74 33.18 UNFRM 16.00 Chk 587.28 
VIS14 4.20 

Totals 54.00 93 I.SO Totals 184.46 Totals 159.76 

CLEM, JEFFREY C. Code Hours Rate Amount Code Status Taxable Amount Code Amount Check 10412 

Empld 381 REG 38.25 17.25 659.81 FITW S-0 529.64 48.44 401K 32.99 Type Regular 

Rate 17.25 ERHMO 124.52 MED 562.63 8.16 DDM04 9.78 ChkDate 1n312015 
ss 562.63 34.88 MHM04 ;83.20 Net 356.65 

Freq B Ml S-0 529.64 22.51 UNFRM ,6.00 Chk 356.65 
UNION 43.00 
VIS14 ,420 

Totals 38.25 659.81 Totals 113.99 Totals l:S9.17 

CLEM, JEFFREY C. Code Hours Rate Amount Code Status Taxable Amount Code An\ount Vchr 959 
Empld 381 REG 39.00. 17.25 672.75 FITW S-0 54I.93 401K 33.64 Type Regular 

Rate 17.25 ERHMO 124.52 MED 575.57 8.35 DDM04 9.78 Chk Date 2/612015 
ss 575.57 35.69 MHM04 83.20 Net 458.86 

Freq B MI S-0 541.93 23.03 UNFRM 16.00 DirDep 458.86 
VIS14 4.20 

/'"',.,. ,ft . Paylocity C.orporation User: cmillmine 

payio{!!t; (847) 956-4850 Fax (847) 956-1926 
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' Payr~l! Register 

Lou, s Transport, Inc. (N5809) 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rate 17.25 OT 
ERHMO 

Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rate 17.25 
OT 
ERHMO 

Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rate 17.25 OT 
ERHMO 

Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rate 17.25 

Freq 

. f""".-.. 
pay/a~ 

B 

OT 
ERHMO 

Totals 

39.00' 

Hom, 

76.00 

16.25 

92.25 

Hours 

80.00 
29.50 

109.50 

Hours 

75.50 

10.00 

85.50 

Hours 

80.00 

42.75 

122.75 

Check Dates: 01/10/2014 to 03/04/2016 

Processes: 2014011001-2016030401 

Pay Periods: 12/22/2013 to 02/27/2016 

672.75 Totals 

Rate Amount Code Status 

17.25 1,311.00 FITW S-0 

25.88 420.47 MED 

124.52 ss 
MI S-0 

1,731.47 Totals 

Rate Amount Code Status 

17.25 1,380.00 FITW S-0 

25.88 763.31 MED 

124.52 ss 
MI S-0 

2,143.31 Totals 

Rate Amount Code Status 

17.25 1,302.38 FITW S-0 

25.88 258.75 MED 

124.52 ss 
MI S-0 

1,561.13 Totals 

Rate Amount Code Status 

17.25 1,380.00 FITW S-0 

25.88 1,106.16 MED 

124.52 ss 
MI S-0 

2,486.16 Totals 

Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

Page 7 ofl3 

67.07 Totals 146.82 
·c 

Taxable Amount Code Amount Vchr 1068 

1,547.72 401K 86.57 TypC Regular 

1,634.29 23.70 DDM04 9.78 Chk Date 3/20/2015 

1,634.29 101.33 :MJ-IM04 83.20. Net 1,254.91 

1,547.72 65.78 UNFRM 16.00 Dir Dep 1,254.91 

UNION 86.00 

VIS14 4.20 

190.81 Totals 285.75 

Taxable Amount Code Amount Vcbr 1111 

1,938.96 22.36 401K 107.17 Type Regular 

2,046.13 29.67 DDM04 9.78 ChkDate 4/3/2015 

2,046.13 126.85 MHM04 83.20 Net 1,704.67 

1,938.96 82.41 UNFRM 16.00 Dir Dep · 1,704.67 
UNION -43.00 

VIS14 4.20 

261.29 Totals 177.35 

Taxable Aniount Code Amount Vchr ll51 

1,385.89 176.87 401K 78.06 Type Regular 

1,463.95 21.23 DDM04 9.78 Chk Date 4/17/2015 

1,463.95 90.76 MHM04 83.20 Net 979.13 

1,385.89 58.90 UNFRM 16.00 Dir Dep 979.13 

UNION 43.00 

VIS14 4.20 

347.76 Totals 234.24 

Taxable Amount Code Amount Vchr 1193 

2,264.67 382.27 401K 124.31 Type Regular 

2,388.98 34.64 DDM04 9.78 Chk Date 5/1/2015 

2,388.98 148.13 MHM04 83.20 Net 1,587.38 

2,264.67 96.25 UNFRM 16.00 Dir Dep 1,587.38 

VIS14 4.20 

661.29 Totals 237.49 

User: cmillmine 

Run on 3/10/2016 at 11 :37 AM 
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'Payrolt Register 
Check Dates: 01/10/2014 to 03/04/2016 

Processes: 2014011001 - 2016030401 
Page 8·ofI3 

Lou's Transport, Inc. (N5809) Pay Periods: 12/22/2013 to 02/27/2016 

CLEM, JEFFREY C. Code Hmm Rate AmoWlt Code Status Taxable Amount Code Amount Vchr 1239 

Empld 381 REG 80.00 17.25 1,380.00 FlTW S-0 2,515.89 445.08 401K 143.07 Type Regular 

Rat, 17.25 
OT 57.25 25.88 1,481.34 MED 2,658.96 38.55 DDM04 9.78 Chk Date s11sno1s 
ERHMO 124.52 ss 2,658.96 164.85 DPPOS 15.64 Net 1,716.79 

Freq B PPOIS 112.80 MI S-0 2,515.89 106.93 LIF15 27 .69 Dir Dep 1,716.79 
MHM04 83.20 

MPPOS 85.23 

UNFRM 16.00 

VIS14 4.20 
VIS15 4.33 

Totals 137.25 2,861.34 Totals 755.41 Totals 389.14 

CLEM, JEFFREY C. Code Hou,, Rate AmoW1t Code Status Taxable Amount Code Amount Vchr 1284 

Empld 381 REG 80.00 17.25 1,380.00 FITW S-0 2,527.04 447.87 401K 138.54 Type Regular 

Rat, 17.25· OT 53.75 25.88 1,390.78 MED 2,665.58 _38.65 DPP05 15.64 Chk: Date 5/29/2015 
PP015 112.80 ss 2,665.58 165.27 LIFl5 27.69 Net 1,681.16 

Freq B MI S-0 2,527.04 107.40 MPP05 85.23 Dir Dep 1,681.16 
UNFRM 16.00 

UNION 43.00 

VIS15 4.33 
Totals 133.75 2,770.78 Totals 759.19 Totals 330.43 

CLEM, JEFFREY C. Code Hours Rate Amount Code Status Tax.able Amount Code Amount Vchr 1325 

Empld 381 REG 59.75 17.25 1,030.69 FITW .. S-0 1,054.22 401K 61.02 Type Regular 

Rate 17.25 OT 2.00 25.88 51.75 MED 1,115.24 16.17 DPP05 15.64 Chk: Date 611212015 
HOL 8.00 17.25 138.00 ss 1,115.24 69.14 LIF15 27.69 Net 880.42 

Freq B PP015 112.80 Ml S-0 1,054.22 44.80 MPPOS 85.23 Dir Dep 880.42 
UNFRM 16.00 

VIS15 4.33 
Totals 69.75 1,220.44 Totals 130.11 Totals 209.91 

CLEM, JEFFREY C. Code Hours Rate Amount Code Status Tax.able Amount Code Amount Vchr 1367 

Empld 381 REG 80.00 17.25 1,380.00 FITW S-0 2,828.16 131.44 401K 154.39 Type Regular 

Rato 17.25 OT 66.00 25.88 1,707.75 MED 2,982.55 43.25 DPP05 15.64 Chk Date 6/26/2015 
PPOl5 112.80 ss 2,982.55 184.92 LIFIS 27.69 Net 2,260.66 

Freq B Ml S-0 2,828.16 120.20 MPP05 85.23 Dir Dep 2,260.66 
UNFRM 17.00 
UNION 43.00 
VISI5 4.33 

Totals 146.00 3,087.75 Totals 479.81 Totals 347.28 

.f;;;foe!):; 
Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

User: cmillmine 

Run on3/10/2016 at 11:37 AM 
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'Payroll.Register 
Check Dates: 01/10/2014 to 03/04/2016 

Page 9 ofl3 
Processes: 2014011001- 2016030401 

Lou's Transport, Inc. (N5809) Pay Periods: 12/22/2013 to 02/27/2016 

CLEM, JEFFREY C. Code Hours Rate Amount Code Status Taxable Amount Code Amount Vcbr 1408 

Empld 381 REG 80.00 17.25 1,380.00 FITW S-0 2,070.24 35.49 401K 114.50 Type Regular 

Rato 17.25 OT 24.50 25.88 633.94 MED 2,184.74 31.68 DPPOS 15.64 Cbk:Date 7/10/2015 
HOL 8.00 17.25 138.00 ss 2,184.74 135.45 LIFIS 27.69 Net 1,734.94 

Freq B PP015 112.80 MI ·s-o 2,070.24 87.99 MPPOS 85.23 Dir Dep 1,734.94 
VAC 8.00 17.25 138.00 UNFRM 17.00 

VIS15 4.33 
Totals 120.50 2,289.94 Totals 290.61 Totals 264.39 

.CLEM, JEFFREY C. Code Hours Rate Amount Code Status :raxable Amount Code Amount Vcbr 1448 

Empld 381 REG 80.00 17.25 1,380.00 FITW S-0 2,766.71 507.78 401K 151.15 Type Regular 

Rate 17.25 
OT 63.50 25.88 1,643.06 MED 2,917.86 42.31 DPP05 15.64 Chk Date 7/24/2015 
PP015 ll2.80 ss 2,917.86 180.91 LIF15 27.69 Net 1,830.43 

Freq B Ml S-0 2,766.71 ll7.59 NlPP05 85.23 Dir Dep 1,830.43 
UNFRM 17.00 
UNION 43.00 
VISI5 4.33 

Totals 143.50 3,023.06 Totals 848.59 Tolals 344.04 

CLEM, JEFFREY C. Code Hours Raio Amount Code Status Taxable Amount Code Amount Vchr 1489 

Empld 381 REG 80.00 17.25 1,380.00 FlTW S-0 2,707.30 492.93 401K 148.03. Type Regular 

Rate 17.25 
OT 55.75 25.88 1,442.53 MED 2,855.33 41.40 DPP05 15.64 Chk Date 8/712015 
PPOl5 112.80 ss 2,855.33 1 '17 .03 LIF15 27.69 Net 1,836.19 

Freq B VAC 8.00 17.25 138.00 MI S-0 2,707.30 115.06 MPP05 85.23 Dir Dep 1,836.19 
UNFRM 17.00 
VIS15 4.33 

Totals 143.75 2,960.53 · Totals 826.42 T~tals 297.92 

CLEM, JEFFREY C. Code Hours Rate Amount Code Status Taxable Amount Code Amount Check 10627 

Emp Id 381 BONUS 651.88 FITW S-0 651.88 7.69 Typo BONU/) 

Rat, I7.25 PP015 112.80 MED 651.88 9.45 ChkDate 8/21/2015 
ss 651.88 40.42 Not 566.62 

Freq B MI S-0 651.88 27.70 Chk 566.62 

Totals 651.88 Totals 85.26 Totals 

r---.. . 
payfoe!J::; 

Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

User: cmillmine 

Run on 3/10/2016 at 11:37 AM 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 675



      C
ase: 18-1909     D

ocum
ent: 21-3     F

iled: 10/24/2018     P
age: 838

1562

'Payroll Register 

l'.,ou' s Transport, Inc. 

CLEM, JEFFREY C. Code 
Empld 381 REG 

Raio 17.25 OT 
PPOIS 

Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rate 17.25 
OT 
PPOIS 

Freq B VAC 

Totals 

CLEM, JEFFREY C. Code 

Empid 381 ·REG 

Rate 17.25 OT 
HOL 

Freq B PPOIS 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rate 17.25 

Freq 

0, . pa)/!Ofl!!; 

B 

OT 
PPOI5 

Totals 

(N5809) 

HmHS 

80.00 
60.25 

140.25 

Hours 

80.00 

34.75 

8.00 

122.75 

Horus 

80.00 

38.00 

8.00 

126.00 

Hours 

I 80.0Q 

40.25 

120.25 

Check Dates: 01/10/2014 to 03/04/2016 

Processes: 2014011001- 2016030401 

Pay Periods: 12/22/2013 to 02/27/2016 

Rate Amount Code Status 

17.25 1,380.00 FITW S-0 

25.88 1,558.97 MED 
112.80 ss 

Ml S-0 

2,938.97 Totals 

Rate Amount Code Status 

17.25 1,380.00 FlTW S-0 

25.88 899.16 MED 
112.80 ss 

17.25 138.00 MI S-0 

2,417.16 Totals 

Rate Amount Code Status 

17.25 1,380.00 FITW S-0 

25.88 983.25 MED 
17.25 138.00 ss 

112.80 MI S-0 

2,501.25 Totals 

Rate Amount Code Status 

17.25 1,380.00 FITW S-0 

25.88 1,041.47 MED 
112.80 ss 

Ml s.o 

2,421.47 Totals 

Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

Page 10 ofI3 

Taxable Amount Code Amount Vchr 1529 

2,510.48 443.73 401K 323.29 Type Regular 
2,833.77 41.09 DPPOS 15.64 Chk Date 8/21/2015 

2,833.77 175.69 LIF15 27.69 Net 1,655.58 
2,510.48 I06.70 MPPOS 85.23 Dir Dep 1,655.58 

UNFRM 17.00 

UNION 43.00 

VIS15 4.33 
767.21 Totals 516.18 

Taxable Amount Code Amount Vchr 1570 

2,046.07 327.62 401K 265.89 Type Regular 
2,311.96 33.52 DPPOS 15.64 ChkDate 9/4/2015 
2,311.96 143.34 LIFIS 27.69 Net 1,409.94 
2,04~07 86.96 MPPOS 85.23 Dir Dep 1,409.94 

UNFRM 17.00 

VIS15 4.33 
591.44 Totals 415.78 

Taxable Amount Code Amount Vchr 1621 

2,120.91 40.55 40IK 275.14 Type Regular 

2,396.05 34.74 DPP05 15.64 Chk Date 9/18/2015 
2,396.05 148.56 LIF15 27.69 Net 1,719.23 
2,120.91 90.14 MPPOS 85.23 Dir Dep 1,719.23 

UNFRM 17.00 

UNION 43.00 
. VIS15 4.33 

313.99 Totals 468.03 

Taxable Amount Code Amount Vchr 1662 

2,049.91 33.45 401K 266.36 Type Regular 

2,316.27 33.59 DPP05 15.64 Chk Date 10/2/2015 
2,316.27 143.61 LIFIS 27.69 Net 1,707.45 
2,049.91 87.12 MPPOS 8_5.23 Dir Dep 1,707.45 

UNFRM 17.00 

VJS15 4.33 

297.77 Totals 416.25 

User: cmillmine 

Run on 3/10/2016 at 11:37 AM 
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'Payroll Register 

Lou's Transport, Inc. 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rate 17.25 OT 
PPOI5 

Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rato 17.25 OT 
PP015 

Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Rato 17.25 OT 
PP015 

Freq B 

Totals 

CLEM, JEFFREY C. Code 

Empld 381 REG 

Raio 17.25 OT 
• PPOlS 

Freq B VAC 

Totals 

CLEM, JEFFREY C. Code 

Empld 38i BONUS 

Raio 17.25 

Freq B 

~I • pa J/!Of!!}:; 

(N5809) 

Hours 

80.00 

50.00 

- 130.00 

Hours 

80.00 
38,25 

118.25 

Ho~rs 

80.00 

27.50 

107.50 

Homs 

40.00 

15.00 

48.00 

103.00 

Hours 

Check.Dates: 01/10/2014 to 03/04/2016 

Processes: 2014011001 - 2016030401 

Pay Periods: 12/22/2013 to 02/27/2016 

Rate Amount Code. Status 

17.25 1,380.00 FITW S-0 
25.88 1,293.75 MED 

112.80 ss 
MI S-0 

2,673.75 Totals 

Rato Amount Code Status 

17.25 1;380.00 FITW S-0 
25.88 989.72 MED 

112.80 ss 
Ml S-0 

2,369.72 Totals 

Rate Amount Code Status 

17.25 1,380.00 FITW S--0 
25.88 711.56 MED 

112.80 ss 
MI S-0 

2,091.56 Totals 

Rate Amount Code Status 

17.25 690.00 .FITW S--0 
25.88 388.13 MED 

112.80 ss 
17.25 828.00 MI S-0 

1,906.13 Totals 

Rato Amount Code Status 

2,000.00 FITW S-0 
.MED 
ss 
MI S--0 

Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

Page 11 of13 

Taxable Amount i Code Amount V chr 1703 

2,274.44 384.72 . 401K 294.1 I Type Regular 

2,568.55 37.24 DPP05 15.64 Chk Date 10/16/2015 
2,568.55 159.25 LIF15 27.69 Net 1,551.88 
2,274.44 96.66 MPPOS 85.23 Dir Dep 1,551.88 

UNFRM 17.00 
VIS15 4.33 

677 .87 Totals 444.00 

Taxable Amount Code Amount Vchr 1744 
2,003.85 317.07 40IK 260.67 Type Regular 
2,264.52 32.84 DPP05 15.64 Chk: Date 10130/2015 
2,264.52 140.40 LIF15 27.69 Net 1,340.69 
2,003.85 85.16 :Ml'P05 85.23 Dir Dep 1,340.69 

UNFRM 17.00 

UNION 43.00 
VISIS 4.33 

575.47 · Totals 453.56 

Taxable Amount Code Amount Vchr 1789· 

1,756.29 255.18 40IK 230.07 Type Regular 

1,986.36 28.80 DPPOS 15.64 Chk Date 11/13/2015 
1,9.86.36 123.15 :Ml'P05 85.23 Net 1,257.52 
1,756.29 . 74.64 UNFRM 17.00 DirDep 1,257.52 

VIS15 4.33 

481.77 Totals 352.27 

Taxable Amount Code Amount Vchr 1834 

1,591.26 213.92 401K 209.67 Type Regular 

1,800.93 26.11 DPP05 15.64 Chk: Date 11121no15 
1,800.93 111.66 MPP05 85.23 Net 1.11·1.94 
1,591.26 67.63 UNFRM 17.00 Dir Dep 1,111.94 

UNION 43.00 

VIS15 4.33 
419.32 Totals 374.87 

Taxable Amount Code Amount Check 10731 

2,000.00 142.50 Typo BONUS 

2,000.00 29.00 ChkDate 12/1 In015 
2,000.00 124.00 Not 1,619.50 
2,000.00 85.00 Chk 1,619.50 

User: cmillmine 

Run on 3/10/2016 at 11:37 AM 
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< Check Dates: 01/10/2014 to 03/04/2016 
Payroll Register 

Processes: 201401 lOOi - 2016030401 
Page 12 ofl3 

Lou's Transport, Inc. (N5809) Pay Periods: 12/22/2013 to 02/27/2016 

Totals 2,000.00 Totals 380.50 Totals 

CLEM, JEFFREY C. Code Hours Rate Amount Code Status Taxable Amount Code Amount Vchr 1879 

Empld 381 REG 9.25 . 17.25 159.56 FITW S-0 773.73 85.05 401K 108.63 Type Regular 

Rato 17.25 HOL 8.00 17.25 138.00 MED 882.36 12.79 DPPOS 15.64 Chlc: Date 12/11/2015 

PP015 112.80 ss 882.36 54.71 MPPOS 85.23 Net 571.30 
Freq B VAC 40.00 17.25 690.00 Ml S-0 773.73 32.88 UNFRM 17.00 DirDep 571.30 

VIS15 4.33 

Totals 57.25 987.56 Totals 185.43 Totals 230.83 

Totals for Department: Driver-Pontiac(805800) 

Employees I Code Hours Amount Code Taxable Amount Code Amount Chk/Vchr 47 

Female 0 REG 2,851.50 49,188.38 FITW 86,894.97 9,863.33 401K 5,820.88 Checks - 3 

Male I OT 1,453.75 37,615.79 MED 92,715.85 1,344.38 CHLDI 622.83 Vouchers 44 

BONUS 4,803.76. ss 92,715.85 5,748.39 DAMGE 700.00 Net 62,717.05 

ERIIMO 3,362.04 Ml 86,894.97 3,693.05 DDM04 244.50 Dir Dep 30,251.07 

HOL 80.00 1,380.00 DNTL 18.82 Chk 32,465.98 

PP015 1,917.60 'DPP05 250.24 

VAC 232.00 4,002.00 LIF14 359.97 

LIFIS 359.97 

MDCL 134.56 

MHM64 2,080.00 

Nfi>P05 1,363.68 

UNFRM 669.00 

UNION 817.00 

VIS14 105.00 

VIS15 69.28 

VISN 8.00 

Totals 4,617.25 96,989.93 Totals 20,649.15 Totals 13,623.73 

Report Tot_als 

f;;;;10~ 
Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

User: cmillmine 

Run on3/10/2016 at 11:37 AM 
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Payroll 0~egister 
• 

Lou's T~ansport, Inc. 

Er~ployees 
Female 

Male 

0, , 
pa}/IO~ 

1, Code 

OREG 
I OT 

BONUS 
ERHMO 

HOL 

PP015 
VAC 

Totals 

(N5809) 

Check Dates: 01/10/2014 to 03/04/2016 

Processes: 2014011001-2016030401 

Pay Periods: 12/22/2013 to 02/27/2016 

Hours Amount Code Taxable 

2,851.50 49,188.38 FITW 86,894.97 
1,453.75 37,615.79 MED 92,715.85 

4,803.76 ss 92,715.85 
3,362.04 Ml 86,894.97 

80.00 1,380.00 

1,917.60 
232.00 4,002.00 

4,617.25 96,989.93 Totals 

Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

Pnge 13 ofl3 

Amount Code Amount Chk/Vchr 47 

9,863.33 401K 5,820.88 Checks 3 

1,344.38 CHLD1 622.83 Vouchers 44 
5,748.39 DAMGE. 700.00 Net 62,717.05 

3,693.05 DDM04 244.50 Dir Dep 30,251.07 

DNTL 18.82 Chk 32,465.98 

DPPOS 250.24 
LIF14 359.97 
LIFIS 359.97 

MDCL 134.56 

MHM04 2,080.00 

MPPOS 1,363.68 · 

UNFRM 669.00 
UNION 817.00 

VISI4 105.00 
VIS15 69.28 

VISN 8.00 
20,649.15 Totals 1~,623.73 

User: cmillmine 

~un on3/10/2016 at 11:37 AM 
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RESPONDENT EXHIBITS 

BEFORE THE 

NATIONAL LABOR RELATIONS BOARD 

In the Matter of: 

LOU'S TRANSPORT, INC. AND 
T.K.M.S., INC. 

Respondents 

And 

MICHAEL HERSHEY, an Individual 
Charging Party 

Place: Detroit, MI 
Date: 09/18/17 

Case No.: 07-CA-102517 

OFFICIAL REPORTERS 

Veritext National Court Reporters 
Mid-Atlantic Region 

1250 Eye Street, NW - Suite 350 
Washington, DC 20005 

888-777-6690 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 

26 MO/MO 1 1 805800 

13. 3000 Hourly 
Last Check Date 12/16/2011 

EMPLOYEE TOTAL 
I-- - - -
SMITH, RONNIE 

-------

3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

13.3000 Hourly 

Last Check Date 12/16/2011 

EMPLOYEE TOTAL 

EARNINGS 

DESCR 

PAY 

RATE 

1 REGULAR 12pooo 
2 OVERTIME 1aPooo 

1 REGULAR 
2 OVERTIME 

-~;~~~~t--

---

CHECK DATES 04/12/2011 TO 12/31/2011 
PERIOD BEGIN 04/03/2011 PERIOD END 12/24/2011 

CURRENT YTD DEDUCTIONS 

HOURS 

40Pa 
7bo 

47i;"o 
----1--

69~0 

,,J,o 

AMOUNT 

400Pa 
13spo 

HOURS 

1309~5 
666~0 

G1slool 191sf7s 

a2apo 1309'25 
666~0 

828~01 1975/75 

AMOUNT! DESCR 

17167p31 U UNIFORM 
13181~4 UD UNION DUES 

US UNI FORM SET 

30348197 

·--1--~---
17167~3, U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

30348197 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 

---1-----
1 REGULAR 
2 OVERTIME ~~~:::r----::~:r-----:~~~: --1:::~~t-- -----1--

17167~3, U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 1 805800 
13.3000 Hourly 

Last Check Date 12/16/2011 

I S:I~:=~~::;- --·. - - - -- --- -1- l - REGULAR·- - - -~---r- --
1

::-: - -- -::::-:r--::::~: 
3084 XXX-XX-XXXX MI MI MI 2 OVERTIME 19 500 9 5 194 1 666 O 
26 MO/MO 1 1 805800 

13. 3000 Hourly 
Last Check.Date 12/16/2011 

EMPLOYEE TOTAL 89t,5 1255~11 1915t75 

303'.~r~ 

17167 3 

13181 4 

30348f}7 

U UNIFORM 
UD UNION DUES 
US UNIFORM SET 

EXHIBIT . --
I R1 ~ s 

SEP 1 B 201_ 
08/31/2017 

PAGE 1 

CURRENT YTD TAXES CURRENT YTD NET PAY 
AMOUNT AMOUNT DESCR AMOUNT AMOUNT CHECK NO 

104 00 FEDERAL 31 2 3145 45 s2fa 132 00 OASDI 2sia3 1274 65 56 
223 lso MEDICARE 802 440 07 

MI STATE 25h5 1320 1-1-BP4/22/2011 

,, :1: ·-- l ::::i:r--··---6,+7 
13200 OASDI 34 8 1274 5 70 
223 0 MEDICARE 12 1 440 7 

MI STATE 36 2 1320 8P5/06/2011 

---1--~- ---------459~0 

-1--~-----

104 0 FEDERAL 
13200 OASDI 
223 OIMEDICARE 

MI STATE 

459j50 

-+-1----

104~01 FEDERAL 
132 0 OASDI 
223 0 MEDICARE 

MI STATE 

459jSO 

135123 

204~8 79 5 

27 6 

82 8 

393147 
----1--.1.-

llOil 52 6 

18 5 

54 5 

236]37 

618115 

~~~: -:[ ______ 14:~f' 

440 7 

1320 8 5/20/2011 

--::::1: 
1274 5 

440 7 

1320 8 

6181135 

1--

1022~4 
1041 

6/03/2011 

PAYCHEX INC. 
PHONE (248)488-1100 FAX (248)489-1160 
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PAYROLL JOURNAL CHECK DATES 04/12/2011 TO 12/31/2011 08/31/2017 
LOUS SCRAP TRANSPORT· D120 PERIOD BEGIN 04/03/2011 PERIOD END 12/24/2011 PAGE 2 

EMPLOYEE NAME EARNINGS PAY CURRENT YTD DEDUCTIONS CURRENT YTD TAXES CURRENT YTD NET PAY 

ID SSN STATE/FRQ STS LOCATION DESCR RATE HOURS AMOUNT HOURS AMOUNT DESCR AMOUNT AMOUNT DESCR AMOUNT AMOUNT CHECK NO 

SMITH, RONNIE 1 REGULAR 80):)0 10641oo 1309/25 17167P3 u UNIFORM 10400 FEDERAL 119133 3146~5 1366!29 
3084 xxx-xx-xxxx MI MI MI 2 OVERTIME 19R500 32t,5 653136 666~0 13181'64 UD UNION DUES 13200 OASDI 72113 1274165 122 

26 MO/MO l l 805800 US UNIFORM SET 2231sO MEDICARE 24'90 440lo7 

13.3000 Hourly MI STATE 74bl 1320 8 6/17/2011 Last Check Date 12/16/2011 

EMPLOYEE TOTAL 112175 1717136 1975f-,5 3034897 459l50 35llo7 6181 5 

------------------------------- --------------- --- -------- ---------- -------- ----------- ------------------------- ----------- -------------------- ----------- ------------
SMITH, RONNIE 1 REGULAR 1309!25 17167 3 u UNIFORM 104loo FEDERAL 314645 24688 
3084 XXX-XX-XXXX MI MI MI 2 OVERTIME 19 500 13r7S 274131 666~0 13181~4 UD UNION DUES 13200 OASDI 11'52 1274'65 1 

26 MO/MO 1 1 805800 US UNIFORM SET 223'50 MEDICARE 3jq5 440!07 MANUAL 

13.3000 Hourly MI STATE 11jq3 1320 8 7/01/2011 
Last Check Date 12/16/2011 

EMPLOYEE TOTAL 1375 274'31 1975 5 30348197 45950 27'13 6181 5 

------------------------------ --------------- --- -------- ---------- -------- ----------- ------------------------- ----------- -------------------- ----------- ------------
SMITH, RONNIE 1 REGULAR 4000 532po no9tz5 17167'33 u UNIFORM 10400 FEDERAL 5r•3 3146145 73528 
3084 XXX-XX-XXXX MI MI MI 2 OVERTIME 1913500 17 0 349jl.3 66660 13181"54 UD UNION DUES 13200 OASDI 37n1 1274'55 141 

26 MO/MO 1 1 805800 US UNIFORM SET 22350 MEDICARE 12~8 440k:>7 

13.3000 Hourly Ml STATE 38 3 1320 8 7/01/2011 
Last Check Date 12/16/2011 

EMPLOYEE TOTAL 57l50 881 3 197575 3034897 459 0 14585 618135 

------------------------------- --------------- --- -------- ---------- -------- ----------- ----------------------- - ----------- -------------------- ----------- ------------
SMITH, RONNIE 1 REGULAR 41po 625 o 130925 11161 3 u UNIFORM 10400 FEDERAL nln 3146~5 530147 
3084 XXX-XX-XXXX MI MI MI 2 OVERTIME 66660 13181 4 UD UNION DUES 13200 OASDI 26/25 1274'65 159 

26 MO/MO 1 1 805800 US UNIFORM SET 223'50 MEDICARE 9kJ6 440kJ7 

13.3000 Hourly MI STATE 27119 1320 8 7/15/2011 
Last Check Date 12/16/2011 

EMPLOYEE TOTAL 47 0 6251'-0 1975h5 30348 7 459150 94l53 6181 5 

PAYCHEX INC. 
PHONE (248)488-1100 FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT • 0120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

SMITH, RONNIE 

EARNINGS 

DESCR 

1 REGULAR 

PAY 

RATE 

_,__, 

CHECK DATES 04/12/2011 TO 12/31/2011 
PERIOD BEGIN 04/03/2011 PERIOD END 12/24/2011 

CURRENT YTD DEDUCTIONS 

AMOUNTI DESCR HOURS AMOUNT HOURS 

CURRENT 

AMOUNT 

YTD I TAXES 

AMOUNT DESCR 

3084 XXX-XX-XXXX MI MI MI 2 OVERTIME 19~500 
aoPo 
55~5 

1054po 
11olp4 

1309~5 
666~0 

17167~31 U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

104~0,FEDERAL 
13200 OASD1 
223 0 MEDICARE 

26 MO/MO 1 1 805800 
13. 3000 Hourly 

Last Check Date 12/16/2011 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

13.3000 Hourly 
Last Check Date 12/16/2011 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI Ml 
26 MO/MO 1 1 805800 

13.3000 Hourly 
Last Check Date 12/16/2011 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI Ml 

26 MO/MO 1 1 805800 
13.3000 Hourly 

Last Check Date 12/16/2011 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 

13.3000 Hourly 
1 805800 

Last Check Date 12/16/2011 

EMPLOYEE TOTAL 

PAYCHEX INC. 

·-1-----
1 REGULAR 
2 OVERTIME 

·--1-----
1 REGULAR 

2 OVERTIME 

·-i----

1 REGULAR 

2 OVERTIME 

. -1- --
1 REGULAR 
2 OVERTIME 

---1---

19~5001 

135~:, __ , 

80 0 
22 5 

102p5 
------1--1---

19~500 
aopo 
37~5 

117~5 

19~sool----!~~~t--

--+--

19~500 

134150 
1--1---

8opo 
50~0 

130~0 

1975/75 21'.6[~ 
1064 0 

443 9 
--l!~:~~ r-

15~:f =t-
1064 0 

753 1 

l~::~: 
1064 0 
1087 8 

215*8 

19::f=r-
1309 5 

666 0 

::::~=t-
1309 5 

666 0 

1975175 

:~~~hr--1!~:h 
2071~8 197517'5 

30348197 
• - - - -J- -

17167~3, U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

30348,197 
------l--
17167b31 U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

30348197 
·-----1 -

17167~31 U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

30348~7 

17167~3, U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

30348j7 

·------,--

-------1--
13ro 

3 7j25 

----:x: 
3 712s 

sops 
-------1--

13f0 

37~5 

5(125 

MI STATE 

410 
10400tFEDERAL 
13200 OASDI 
223 0 MEDICARE 

MI STATE 

45910 

-----------r-----
10400 FEDERAL 
132 0 OASDI 
223 0 MEDICARE 

MI STATE 

4S9jsO 
·-1------

104~01 FEDERAL 
13200 OASDI 
223 0 MEDICARE 

MI STATE 

45$0 

104~01FEDERAL 
13200 OASDI 
223 0 MEDICARE 

Ml STATE 

459]50 

PHONE (248)488-1100 

CURRENT 

AMOUNT 

246~7 90 8 
31 1 

94 3 

463129 

147~1 63 3 
21 6 

65 9 

298]69 

194~0 76 2 

26 5 

79 4 

376]01 
1--t---

244f 2 90 5 

31 9 
93 8 

45$4 

232~5 87 0 

30 4 

90 1 

439!50 

,~ 

08/31/2017 
PAGE 3 

YTD 

AMOUNT 

1274 5 
440 7 

NET PAY 

CHECK NO 

1102!95 
177[ 

3146~5 

1320 8b1/29/2011 

618l!JS 
-----1-- 12~;t~ 

192r 1274 5 3146~5 

440 7 
1320 8 _8/12/2011 

6181!5 

~~~=-~r------1~~~~5 
440 7 

1320 8 8/26/2011 

618lt)S 
·--r--t-

---1~::~9 
1274 5 

440 7 

3146~5 

n20 ab9/09/2011 
1 

·---+ 
3146 5 
1274 5 

440 7 

---1581t3 

2551 

618115 

1320 8~9/23/2011 

6181IJS 

FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 

26 MO/MO 1 1 805800 
13.3000 Hourly 

Last Check Date 12/16/2011 

EMPLOYEE TOTAL 
I- --

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI Ml 
26 MO/MO 1 1 805800 

13.3000 Hourly 
Last Check Date 12/16/2011 

EMPLOYEE TOTAL 

+ 

EARNINGS 

DESCR 

1 REGULAR 

PAY 

RATE 

2 OVERTIME 19~500 

1 REGULAR 
2 OVERTIME 19P500 

,,--,, 

CHECK DATES 04/12/2011 TO 12/31/2011 
PERIOD BEGIN 04/03/2011 PERIOD END 12/24/2011 

CURRENT YTO DEDUCTIONS 

DESCR HOURS 

00Po 
67~0 

-=~~~~ 

144p"5 

AMOUNT 

1064fl0 
1346~3 

2410163 

HOURS 

1309~5 
666~0 

1975P'5 

·--~~::~~r--1:~:~~ 

235sp'6 197sf5 

AMOUNT 

17167p31 U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

30348197 
·--1-- .. -

17167p31 U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

30348'97 

CURRENT 

AMOUNT 

13Joo 

37ps 

SOl25 

13po 

3 7j25 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

13.3000 Hourly 

---1-----
1 REGULAR 
2 OVERTIME 

---,----::~:r----~~::~: 
19~500 

--1:~:~~t--
-----1--
17167p31 U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

50)25 
----1--t-

33 0 13~0 

Last Check Date 12/16/2011 

EMPLOYEE TOTAL 
--- -- -

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

13. 3000 Hourly 
Last Check Date 12/16/2011 

EMPLOYEE TOTAL 

1 REGULAR 
2 OVERTIME 

·-f--+--

19~500 

150!00 
1--/.--

8opo 
76~5 

2460~0 
----1--
1064fl0 
1521~9 

.:::'~= 1309 5 
666 0 

30348)97 

17167p31 U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

37 5 

03'2s 
-------1--

nPo 
33po 

YTO I TAXES 

AMOUNT DESCR 

104~01FEDERAL 
13200 OASDI 
223 0 MEDICARE 

459150 

104~0 
132 0 
223 0 

MI STATE 

FEDERAL 
OASDI 
MEDICARE 
MI STATE 

459!0 
104 0 FEDERAL 
13200 OASDI 
223 OIMEOICARE 

MI STATE 

45910 
1~~~~,;;~ERAL 
13200 OASDI 
223 0 MEDICARE 

MI STATE 

1----
SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

·-~------- -----1----
1 REGULAR 
2 OVERTIME 19~500 

156)25 
·----1--

0opo 
35Pa 

2585'19 1975'75 30348'97 

-------~-1------~-·---------~-·-
1064fl0 

690p5 
1309~5 

666~0 
17167~31 U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

~:~''.f --
13 0 
33 0 

-~~4i~~ 
132 0 
223 0 

FEDERAL 
OASDI 
MEDICARE 
MI STATE 

13.3000 Hourly 
Last Check Date 12/16/2011 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

PAYCHEX INC. 

---1-----
1 REGULAR 
2 OVERTIME 

11spo 1762125 1975~5 

--~---~----;;~;~-----974~;r--~;~;t;~--

666~0 

30348197 ,,Joo 

-~~~::~!ru::-;;;::~~~UES--------33~0t-

US UNIFORM SET 

459'50 
-------1--

104~0 I FEDERAL 
13200 OASDI 
223 0 MEDICARE 

PHONE (248)488-1100 

CURRENT 

AMOUNT 

283~3. 101 5 
34 5 

104 6 

524]39 

~ 

08/31/2017 

YTD 

AMOUNT 

1274 5 
440 7 

PAGE 4 

NET PAY 

CHECK NO 

1835'99 
271 

3146[5 

1320 B~0/07/2011 

6181]35 
-- - - - - -- -\-- .. - - -- - ,_ -

275f 9 98 4 

34 6 
102 0 

510167 

290~1 103 4 
35 8 

107 3 

==:i:t-309 1 
108 8 

37 91• 

112 6 

----:::1: 
74 1 

25 5 
76 6 

362r= 
67 7 

40 2 

14 3 

1794~4 
1274 5 28?, 

440 7 

3146~5 

1320 8Lo/21/2011 

618113"5 

1274 5 
-~~~f; 

440 7 

3146~5 

1320 el1/04/2011 

·-:~~:-~r------1~:~~5 

6181!5 

440 7 
1320 8~1/18/2011 

6181!5 

~~~: -:l------l~~~r6 
440 7 

1320 8 2/02/2011 

6181135 

3146~5 
1274 5 

440 7 

77$3 
3431 

FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

13.3000 Hourly 
Last Check Date 12/16/2011 

EMPLOYEE TOTAL 
I- - -
DRIVER 
DEPARTMENT TOTALS 

- - - - - - - j-

1 EMPLOYEES 19 CHECKS 

EARNINGS 

DESCR 

1 REGULAR 

2 OVERTIME 

PAY 

RATE 

,,.....,__ 

CHECK DATES 04/12/2011 TO 12/31/2011 
PERIOD BEGIN 04/03/2011 PERIOD END 12/2412011 

CURRENT YTD DEDUCTIONS 

DESCR HOURS 

-~;~;~~ 
666~0 

AMOUNT 

974123 

--
17167p3 

13181~4 

HOURS 

19~=r= 
1309 S 

666 0 

AMOUNT 

30348197 

17167~31 U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

CURRENT 

AMOUNT 

33100 
,- -

104~0 
132 0 

223 0 

-~ 

08/31/2017 
PAGE 5 

YTD I TAXES 

AMOUNT DESCR 

CURRENT 

AMOUNT 

YTD 

AMOUNT 

NET PAY 

CHECK NO 

MI STATE 42138 1320~8~2/16/2011 

459"jso 165130 6181j35 

104~0, FEDERAL 
13200 OASDI 

223 0 MEDICARE 

3146~5 3146~5 1274 5 1274 5 

440 7 44007 
MI STATE 1320 8 1320 8 

6181 5 6181 5 
ER OASDI 71876 9 188164 

ER MEDCR 16809 7 44006 

ER FUI 1322 0 5600 
MI ER SUI 25370 

MI SOLVEN --""-'-'i"=-1-----''-'f'-" 

23708'12 

DEPARTMENT TOTAL 
30348197 1975}75 

--~---~--==~=t=~--
30348J97 

- - - -r- -------~-~----------
----;;;r;i-----

45910 
l~~-~r;;~ERAL BRANCH TOTALS 

1 EMPLOYEES 

BRANCH TOTAL 

DIVISION TOTALS 
1 EMPLOYEES 

DIVISION TOTAL 

19 CHECKS 

19 CHECKS 

PAYCHEX INC. 

1 REGULAR 
2 OVERTIME 

------
1 REGULAR 
2 OVERTIME 

1309~5 

666~0 

1975/15 

17167p3 

1328*4 

30348!97 

--1309L5r---17167P3 

666~0 13181~4 

1975/15 30348)97 

1309p5 

666~0 

1975/15 

1309~5 
666~0 

1975}75 

17167~31 U UNIFORM 
13181~4 UD UNION DUES 

US UNIFORM SET 

30348197 

17167~3, U UNIFORM 
13181~4 OD UNION DUES 

US UNIFORM SET 

30348)97 

223~0 

459'50 

·-+-!---
104~0 
132 0 
223 0 

459js0 

___ , __ 
3146 5 3146 5 

13200 OASDI 

223 0 MEDICARE 
1274 5 1274 5 

440 7 440 7 

1320 8 1320181 
6181 5 6181 5 

MI STATE 

ER OASDI 71876 9 188164 
ER MEDCR 16809 7 44006 

ER FUI 1322 0 5600 
MI ER SUI 25370 0 92700 

MI SOLVEN 1847 9 67 01 

11722705 3372 0 

•io 10400,FEDERAL 
13200 OASDI 

223 0 MEDICARE 

12340810 9553!5 --------- -----------t----
3146 5 3146 5 
1274 5 1274 5 

440 7 440 7 
MI STATE 1320 8 1320 8 

618185 618135 

ER OASDI 71876~9 188164 

ER MEDCR 16809~7 44006 

ER FU! 1322'80 5600 

MI ER SUI 25370'80 92700 

MI SOLVEN 1847139 67 01 
11722705 3372 0 

123408'40 9553 5 459jSO 

PHONE (248)488-1100 FAX (248)489-1160 

23700P.2 

----1--
23708'12 
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PAYROLL JOURNAL CHECK DATES 04/12/2011 TO 12/31/2011 08/31/2017 
LOUS SCRAP TRANSPORT· D120 PERIOD BEGIN 04/03/2011 PERIOD END 12/24/2011 PAGE 6 

EMPLOYEE NAME EARNINGS PAY CURRENT YTD DEDUCTIONS CURRENT YTD TAXES CURRENT YTD NET PAY 

ID SSN STATE/FRQ STS LOCATION DESCR RATE HOURS AMOUNT HOURS AMOUNT DESCR AMOUNT AMOUNT DESCR AMOUNT AMOUNT CHECK NO 

LOUS SCRAP TRANSPORT 1 REGULAR 1309~5 17167t33 1309~5 171671:33 U UNIFORM 104IOO 10400 FEDERAL 3146~5 3146 5 2370Bk2 
COMPANY TOTALS 2 OVERTIME 66650 13181154 66650 13181164 UD UNION DUES 132,KJO 13200 OASDI 1214'55 127465 

1 EMPLOYEES 19 CHECKS US UNIFORM SET 223jsO 2231so MEDICARE 440b7 440!07 

MI STATE 1320 8 1320b8 

6181!35 6181'3_5 
ER OASDI 71876129 1881'64 

ER MEDCR 16809"17 44006 

ER FU! 132280 5600 

MI ER SUI 2537080 92700 
MI SOLVEN 1847 9 67150 

1- I 1- I 1112210s 337212:a 
COMPANY TOTAL l I I 197S~sl 30348~7! 197s~sl 3034ab1I --~,7s,ctgcco 459fuo 12340a o 9553~5 

PAYCHEX INC. 
PHONE (248)488-1100 FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT. D120 

EMPLOYEE NAME EARNINGS PAY 
ID SSN STATE/FRQ STS LOCATION DESCR RATE 

SMITH, RONNIE 1 REGULAR 13BOOO 
3084 XXX-XX-XXXX MI MI MI 2 OVERTIME 
26 MO/MO l 1 805800 H HOLIDAY 

14.0100 Hourly R RETRO PA 
Last Check Date 12/28/2012 V VACATION 

r''-,. 

CHECK DATES 01/13/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

CURRENT YTD DEDUCTIONS 
HOURS AMOUNT HOURS AMOUNT DESCR 

9~5 123 3 1851 ~o 25642 ~2 D DAMAGE 
855 ~o 17956 ~2 M MISC DEDUCT 

32kJo 448 ~2 U UNIFORM 
14!20 UD UNION DUES 

16bo 224 6 

CURRENT 

AMOUNT 

3300 

EMPLOYEE TOTAL 1· 'T "" 0 

... T T ~------------------------------ --------------- --- - - ---------- ------ -- ----------- ------------------------. SMITH, RONNIE 1 REGULAR 13 000 0 904 0 1851 0 25642 2 D DAMAGE 
3084 XXX-XX-XXXX MI MI MI 2 OVERTIME 855 0 17956 2 M MISC DEDUCT 
26 MO/MO 1 1 805800 H HOLIDAY 32 0 448 2 U UNIFORM 

14.0100 Hourly R RETRO PA 
14 0 UD UNION DUES 33 0 Last Check Date 12/28/2012 V VACATION 16 0 224 6 

',.~~::.;,s;:;~ ........... ·, ~··,, 000 ····:~: ..• :::1: ··:::~ . ::::~: 33 00 

-----------------------
D DAMAGE 

3084 XXX-XX-XXXX MI MI MI 2 OVERTIME 19 500 9 5 184 4 855 0 17956 2 M MISC DEDUCT 
26 MO/MO 1 1 805800 H HOLIDAY 32 0 448 2 U UNIFORM 
14.0100 Hourly R RETRO PA 14 0 UD UNION DUES 3 3 00 Last Check Date 12/28/2012 V VACATION 16 O 224 6 

EMPLOYEE TOTAL 

08/31/2017 
PAGE 1 

YTD TAXES CURRENT 
YTD I NET PAY 

AMOUNT DESCR AMOUNT AMOUNT CHECK NO 

399 198 FEDERAL 4659 "'I nb 
26inO OASDI sin 1859 06 361 

182 00 MEDICARE 108 642 3 
532 00 MI STATE sbs 1912 b?~l/13/2012 

.. ··'.::~:1·······,,of, FEDERAL 
OASDI 1859 6 370 
MEDICARE l 642 3 
MI STATE 39 4 1912 1p1/27/2012 

·:;j; :::::~ ... ·:;~; ····;;~;1·······::~o 
182 0 MEDICARE 18 0 642 3 
53200 MI STATE 54 1 1912 7 2/10/2012 

···:~: ····:::~ :::~ ::::r, 
33 ....... ·:;l; 'l . ···;;;~r··· ·::~· 

---------------------------- --------------- "" - ----------------------- --------------------SMITH, RONNIE 1 REGULAR 13 DOD D DAMAGE FEDERAL 87 9 3084 XXX-XX-XXXX MI MI MI 2 OVERTIME 19 500 5 0 109 3 855 0 17956 2 M MISC DEDUCT OASDI 46 2 26 MO/MO 1 1 805800 H HOLIDAY 32 0 448 2 U UNIFORM 182 0 MEDICARE 16 0 642 3 14.0100 Hourly R RETRO PA 14 0 UD UNION DUES 532 0 MI STATE 48 0 1912 1p2;24;2012 Last Check Date 12/28/2012 V VACATION 16 0 224 6 

EMPLOYEE TOTAL 81125 11111:211 2755Po 44285'42 1139j98 199!11 9073'65 

PAYCHEX INC. 
PHONE (248)488-1100 FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - 0120 

EMPLOYEE NAME EARNINGS PAY 
ID SSN STATE/FRQ ST$ LOCATION DESCR RATE 

SMITH, RONNIE l REGULAR 13hooo 
3084 XXX-XX-XXXX MI MI MI 2 OVERTIME 
26 MO/MO 1 1 805800 H HOLIDAY 

14.0100 Hourly R RETRO PA 
Last Check Date 12/28/2012 V VACATION 

,-, 

CHECK DATES 01/13/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

CURRENT YTD DEDUCTIONS 
HOURS AMOUNT HOURS AMOUNT DESCR 

900 119 ~o 1851 ~o 25642 ~2 D DAMAGE 
855 ~o 17956 ~2 M MISC DEDUCT 

32))0 448 02 U UNIFORM 
14!20 UD UNION DUES 

lGkJo 224 "' 

CURRENT 

AMOUNT 

33~0 

EMPLOYEE TOTAL 

·, ~· ··,, '"" ~: . ·~·. ::~~: ··~::~: "~ ....... """ 
~-----------------------------
SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 2 OVERTIME 855 0 17956 2 M MISC DEDUCT 
26 MO/MO 1 1 805800 H HOLIDAY 32 0 448 2 U UNIFORM 
14.0100 Hourly R RETRO PA 14 0 UD UNION DUES 

Last Check Date 12/28/2012 V VACATJON 16 0 224 6 

EMPLOYEE TOTAL 
1----- ------- ---1----
SMITH, RONNIE 
3084 XXX-XX-XXXX Ml MI Ml 
26 MO/MO l l 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 
~----------------
SMITH, RONNIE 
3084 XXX-XX-XXXX Ml MI Ml 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

l REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VACATJON 

13~000 
19~500 

---1---- --------
1 REGULAR 13~000 
2 OVERTIME 19~500 
H HOLIDAY 
R RETRO PA 
V VACATION 

20[75 3821'38 I 2755/00 4428*-2 

0oloo 
4PO --

10;:~~r--1:~~~~r----~~::~~~r-~ ~~G~EDUCT 

a4)i"o 

----,~~~t----

69175 

32bO 

16PO 

114J!Bol 2755po 

904~0 
34~1 

---1--f--
1851~0 

855 0 
32 0 

15po 

939Jnl 2755loo 

448~21 U UNIFORM 
14 0 UD UNJON DUES 

224 6 

44285'42 
-----1--f---
25642~2 D DAMAGE 
17956 2 M MISC DEDUCT 

448 2 U UNIFORM 
14 0 UD UNJON DUES 

224 6 

44285'j42 

1--f---

3Jloo 

--==1~~+-

08/31/2017 
PAGE 2 

YTD TAXES CURRENT YTD NET PAY 

AMOUNT DESCR AMOUNT AMOUNT CHECK NO 

399'98 FEDERAL 4659~9 74h2 

2600 OASDI sk:J3 1859'96 40~)' 
18200 MEDICARE 1tJ4 642 3 

53200 MI STATE s!:n 1912lo1P3/09/2012 

=~ 1 ;;;n ::I· 
182 00 MEDICARE 5 4 642 3 
532 00 Ml STATE 16 3 1912 7 3/23/2012 

113$8 
----1--J.-

3991:8 FEDERAL 
2600 OASDI 

182 00 MEDICARE 
532 0 MI STATE 

1139[98 

--
3991:8 FEDERAL 

2600 OASD1 
18200 MEDICARE 
53200 Ml STATE 

1139198 

---~=f=i-
91~8 48 4 
36 9 
49 6 

9073/65 , __ 
4659~9 
1859~6 

905/03 
426, 

642p.3 

1912p7~4/06/2012 

------2~~tf 4~t 
9073!5 

-----!::: -:r-------::~ro 
642 3 

191207 4/20/2012 

156[71 9073165 

PAYCHEX INC. 
PHONE (248)488-1100 FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT· D120 

:--•, 

CHECK DATES 01/13/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

EMPLOYEE NAME EARNINGS PAY CURRENT YTD DEDUCTIONS 

ID SSN STATE/FRQ STS LOCATION DESCR RATE HOURS AMOUNT HOURS AMOUNT DESCR 

SMITH, RONNIE 1 REGULAR aoKJo 122olao 1851so 25642tz2 D DAMAGE 
3084 xxx-xx-xxxx MI MI MI 2 OVERTIME 21p1so 34h5 730b7 85550 17956~2 M MISC DEDUCT 
26 MO/MO 1 1 805800 H HOLIDAY 32kJO 448t32 U UNIFORM 

14.0100 Hourly R RETRO PA 14~0 14~0 UD UNION DUES 
Last Check Date 12/28/2012 V VACATION 16bO 224 6 

EMPLOYEE TOTAL 
1- -- ------· ·---1----
SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

1 REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VACATION 

21p15o. 

~---------------- ------!-- ---r---
SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO l 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 
1-----
SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

1 REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VACATION 

21p150 

-1---------------1----
1 REGULAR 
2 OVERTIME 21p1so 
H HOLIDAY 
R RETRO PA 
V VACATION 

114b"s 

73po 
1*5 

90~5 

7p0 
21Po 

28!00 

0opo 
49Po 

[ SMITH, RONNIE - - - -- --- - - -- - -,-1 REGULAR 
·--r---r------ -129~0 

80 0 
3084 XXX-XX-XXXX MI MI Ml 2 OVERTIME 21p1so[ 54 o 
26 MO/MO 1 1 805800 H HOLIDAY 8 0 

14.0100 Hourly R RETRO PA 

186=~: 
1022 3 

362 1 

1385124 
------1--

9SIJ7 
441!32 

539t39 
------1--

1120/00 
1029b'4 

2150\54 

1120~0 
1134 l 

112 8 

2755,:lo 

1851~0 
855 0 

32 0 

16!00 

2755!00 
------1--

1851~0 
855 0 

32 0 

16!00 

2755!00 
------1--

185lf 0 
855 0 

32 0 

16Po 

~:=5['. 
1851 0 

855 0 
32 0 

4428*2 
1--t----

25642~2 17956 2 
448 2 

14 0 

224 6 

44285~2 

D DAMAGE 
M MISC DEDUCT 
U UNIFORM 

UD UNION DUES 

1--t------

2564212 D DAMAGE 
17956 2 M MISC DEDUCT 

448 2 U UNIFORM 
14 0 UD UNION DUES 

224 6 

4428512 ------- -----
25642 2 D DAMAGE 
17956 2 M MISC DEDUCT 

448 2 U UNIFORM 
14 0 UD UNION DUES 

224 6 

4428512 --------- -----
25642 2 D DAMAGE 
17956 2 M MISC DEDUCT 

448 2 U UNIFORM 
14 0 UD UNION DUES 

CURRENT 

AMOUNT 

!--~---

33k>O 

YTD TAXES 

AMOUNT DESCR 

399 8 FEDERAL 
2600 OASDI 

182 0 MEDICARE 
532 0 MI STATE 

113i8 
39 8 FEDERAL 

2600 OASDI 
182 0 MEDICARE 
53200 MI STATE 

33100 I 1ni0 
--~------;;;-;,;;~ERAL 

26 0 OASDI 
182 0 MEDICARE 
53200 MI STATE 

+ ·+-----l::i: FEDERAL 

26 0 OASDI 
182 0 MEDICARE 
53200 MI STATE 16~0 

16]50 
·-

26Po 
13t;Jo 

1139198 

!
_, __ _ 

399 8 FEDERAL 
26 0 OASDI 

182 .0 MEDICARE 
532 0 MI STATE 

PAYCHEX INC. PHONE (248)488-1100 

08/31/2017 
PAGE 3 

CURRENT YTD NET PAY 

AMOUNT AMOUNT CHECK NO 

199r 
1479 4 

78 4 449 
27 5 
81 4 

9073165 

·-------,---------~-386!3 
, __ 

127 9 
58 8 
20 9 
60 6 

2::1\-
22 9 
22 5 

7 2 
23 6 

76f72 
---1--t-

24!9 9 2 

31 8 
93 5 

457144 
·--1--+-

274~6 99 4 
34 3 

102 9 

1859 6 
1086Jl.2 

460j 
4659~9 

642 3 
1912 7 5/18/2012 

9073\65 
------1--

4659/,i.9 462~7 

1859~6l 474; 
642 3 

1912 7 5/18/2012 

9073165 

1676~~ 
185 6 49~ 

642 3 

465!9 

1912 7p6/0l/2012 

9073165 
----1--t--

4659fi9 
1859~6 

1816197 
5001 

64211-3 
1912~7P6/1512012 

FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

EARNINGS 

DESCR 

PAY 

RATE 

Last Check Date 12/28/2012 

EMPLOYEE TOTAL 
1-----

SMITH, RONNIE 
3084 XXX-XX-XXXX Ml MI MI 
26 MO/MO 1 l 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 
I- -

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 
14.0100 Hourly 

Last Check Date 12/28/2012 

EMPLOYEE TOTAL 
, __ 
SMITH, RONNIE 
3064 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 

14.0100 Hourly 
1 805800 

Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

~----------------
SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 

26 MO/MO 1 1 805800 
14.0100 Hourly 

Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

PAYCHEX INC. 

V VACATION 

1 REGULAR 
2 OVERTIME 21p1so 
H HOLIDAY 
R RETRO PA 
V VACATION 

--~---------------r---
1 REGULAR 
2 OVERTIME 21p1so 
H HOLIDAY 
R RETRO PA 
V VACATION 

--~---------------r---
1 REGULAR 
2 OVERTIME 21p1so 
H HOLIDAY 
R RETRO PA 
V VACATION 

--~----
1 REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VACATION 

--i---
1 REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VACATION 

--t---+---

211)150 

---t---

21p1so 

,,.--, 

CHECK DATES 01/13/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

CURRENT YTD DEDUCTIONS 

AMOUNTI DESCR HOURS 

142joO 

8ojoo 

56~0 

136t:,O 

80~0 
46 0 

8 0 

AMOUNT 

----::::r: 
1187~5 

23'.'.r= 1120 0 

966 9 
112 8 

HOURS 

16K)O 

2755K)O 

-----1--

1851~0 
855 0 

32 0 

16po 

2755K)O 

--t----
1851~0 

855 0 
32 0 

16Po 

224116 

44285!2 
25642 2 D DAMAGE 

17956 2r M MISC DEDUCT 
448 2 U UNIFORM 

14 0 UD UNION DUES 
224 6 

4428*2 
---1--~--

25642!2 D DAMAGE 
17956 2 M MISC DEDUCT 

448 2 U UNIFORM 
14 0 UD UNION DUES 

224 6 

134!00 

aopo 

64/25 

2199]57 , __ 
1120~0 
1350b 

--::::~:t---
855 0 

32 0 

":~=1: 25642 2 
17956 2 

448 2 

14 0 
224 6 

D DAMAGE 
M MISC DEDUCT 
U UNIFORM 

16Po 

144~5 247llol 2755Po 

::~~r----::~~~:r--,:~~~:f--
32t0 

~~;~~,; 
17956 2 

448 2 
14 0 

224 6 8po 

1381;25 
i--t----

8opo 
55t7"5 

8po 

143/75 

112lo0 

2288188 
·--1--1--

1120~0 

1171~9 

112p0 

2404'47 

161oO 

2755loo 44285~2 

1:~~~~r----~~::!~; 
32~01 448 2 

14 0 
16po 224p.6 

2755Joo 44285'42 

UD UNION DUES 

D DAMAGE 
M MISC DEDUCT 
U UNIFORM 

UD UNION DUES 

D DAMAGE 
M MISC DEDUCT 
U UNIFORM 

UD UNION DUES 

CURRENT 

AMOUNT 

39100 

YTD I TAXES 

AMOUNT DESCR 

1139'98 
·-t---------1--

13jOO 
27~0 

4o(sO 

1-- t- -

ujoo 
55~0 

68]00 
. - -J--

13100 
2200 

35100 
----1--

upo 
55~0 

68100 

1*0 

2*0 

35/00 

399r:8 FEDERAL 
2600 OASDI 

18200 MEDICARE 
53200 MI STATE 

1139'98 
----1--

399~8 FEDERAL 
2600 OASDI 

182 0 MEDICARE 
532 0 MI STATE 

1139!98 

3991:8 FEDERAL 
2600 OASDI 

18200 MEDICARE 
53200 MI STATE 

1139~8 

3991:8 FEDERAL 
2600 OASDI 

182 0 MEDICARE 
53200 MI STATE 

---- -----1139!8 
39998 FEDERAL 

2600 OASDI 
18200 MEDICARE 
5320J MI STATE 

113$8 

PHONE (248)488-1100 

CURRENT 

AMOUNT 

5111'72 
-----1--,1.-

266~3 96 4 
33 7 

100 0 

,-, 

08/31/2017 
PAGE 4 

YTD 

AMOUNT 

NET PAY 

CHECK NO 

907315 
!:~: -:r------l~~~rl 

642 3 
191207 6/29/2012 

,---:;;!; 
31 9 
95 8 

907315 -----!:~:-:_l ______ l:::I" 
642 3 

1912 7 7/13/2012 

469)69 9073!65 

290~6 103 8 

--•---------~-t----
4659 9 
1859 6 

~::f .; 
35 3 

107 9 

537156 

263[4 96 3 
33 9 
99 7 

492[03 

280~-;r---
100 9 

34 6 

104 9 

520192 

642113 
1912jo7p7/27/2012 

-

,----t--
4659 9 
1859 6 

642 3 

,----1--
1728185 

5611 

907315 

1912 7~8/10/2012 

9073[65 
·---r--t-
4659~9 
1859!96 

--,:~:rs 
642113 

1912P1PB/24/2012 

9073'65 

FAX (248)489-1160 
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,--. ,--,, 

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

CHECK DATES 01/13/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

EMPLOYEE NAME CURRENT YTD 

ID SSN STATE/FRQ STS LOCATION 

EARNINGS 

DESCR 

PAY 

RATE HOURS AMOUNT HOURS 

DEDUCTIONS 

AMOUNT] DESCR 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

1 REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VACATION 

21p150 
0opo 

64l75 

144t]5 

1120~0 
l360b2 

2481~2 

1851~0 
855 0 

32 0 

16po 

2S642~2 17956 2 
448 2 

14 0 
224 6 

44285fl2 

D DAMAGE 
M MISC DEDUCT 
U UNIFORM 

UD UNION DUES 

------------!---
2755Joo 

21p150~----~~~~~---- 1~~~~~r- l~;~~~ t--
------1--1---SMITH, RONNIE 

3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 
J-----
SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 
14.0100 Hourly 

Last Check Date 12/28/2012 

EMPLOYEE TOTAL 
I- - - --
SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 
I- ---
SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO l l 805800 

PAYCHEX INC. 

l REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VACATION 

8~ol 112~0 

101~0 
-~---------------~---~------~-t--

1 REGULAR I [ 0opo 
2 OVERTIME 21p150 68~5 

;~;;~~ 
1434,~~ 

H HOLIDAY 
R RETRO PA 
V VACATION 

855 0 
32 0 

16po 

2755!00 
-----1--

1851~0 
855 0 

32 0 

16PO 

2S642i2 17956 2 
448 2 

14 0 

224 6 

4428sj42 

D DAMAGE 
M MISC DEDUCT 
U UNIFORM 

UD UNION DUES 

- -1-- -

2S642~2 17956 2 
448 2 

14 0 

224 6 

D DAMAGE 
M MISC DEDUCT 
U UNIFORM 

UD UNION DUES 

----1----
1 REGULAR 
2 OVERTIME 21p150 
H HOLIDAY 
R RETRO PA 
V VACATION 

---=;~r~ 
66~0 

2SSS~7 

--:~!~~:r--l:::1~ ----~~::~1~,-~-~~G~EDUCT 

32 0 448 2 U UNIFORM 
14 0 UD UNION DUES 

16 0 224 6 

2755loo 4428*2 

--~------- ------1----
1 REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VACATION 

21p150 

146~0 

8opo 
68~5 

148t]5 

2518jo 2755!00 
1--t----

1120~0 
1444~8 

2565~8 

1851~0 
855 0 

32 0 

16Po 

--<-~-~~~~E--2ltl50r----::~~r----:~~~~~ 

__ 2155~0f--

1851 0 
855 0 

32 0 H HOLIDAY 

44285'42 
- - -1- -

2S642~2 17956 2 
448 2 

14 0 

224 6 

4~:'.:!: 
25642 2 
17956 2 

448 2 

D DAMAGE 
M MISC DEDUCT 
U UNIFORM 

UD UNION DUES 

D DAMAGE 
M MISC DEDUCT 
U UNIFORM 

CURRENT 

AMOUNT 

D[oo 

13100 
----1--+---

13/oO 
33foo 

46100 

----- 57~4 +---

Dpo 

7$4 
--+----

57114 

13po 
33!c>O 

103114 

YTD ITAXES 
AMOUNT DESCR 

399r:8 FEDERAL 
2600 OASDI 

18200 MEDICARE 

53200 MI STATE 

----- ----1139!8 
399 8 FEDERAL 

2600 OASDI 

18200,MEDICARE 
53200 MI STATE 

1139)98 
·1--t---

3991:8 FEDERAL 
2600 OASDI 

18200 MEDICARE 
53200 MI STATE 

113918 
399 8 FEDERAL 

2600 OASDI 
18200 MEDICARE 
S320JMI STATE 

1139)98 
1--+---------1--

57114 

13po 

7$4 
----1--+-

57114 

D!oo 

3991:8 FEDERAL 
2600 OASDI 

18200 MEDICARE 
53200 MI STATE 

11318 ---------
39 8 FEDERAL 

2600 OASDI 
18200,MEOICARE 

PHONE (248)488-1100 

CURRENT 

AMOUNT 

292~4 104 2 
3S 8 

107 5 

540119 

14S~2 63 6 
21 4 

6S 1 

296133 ~~~[r--
3705 

108 9 

556102 

08/31/2017 
PAGE 5 

YTD 

AMOUNT 

465*9 
1859~6 

NET PAY 

CHECK NO 

1928~3 
606 

642~3 
1912~7~9/07/2012 

907315 

~::: -:r------l~~~f5 
642 3 

191207 9/21/2012 

9073'65 
----+-t-
4659fi9 
1859~6 

----1928~1 

634 
642p.3 

1912p7~0;05;2012 

9073165 
-- - --1--+- - --- -- --1- - 18~;t; 

297~5 105 7 
36 2 

107 3 

546187 

4659~9 
1859 6 

642 3 
1912 7 

9073'65 

64ar 

0/19/2012 

-- ----+-+- -------+- f- - - - l;;~b~ 
304~4 107 5 

37 0 

10904 

558163 

279~3 
100 9 

34 6 

1859 6 66l 
642 3 

4659~9 

1912 7~1/02/2012 

9073~5 

4659~9 
1859 6 

642 3 

1. 775~5 
6751 

FAX (248)489-1160 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 691



      C
ase: 18-1909     D

ocum
ent: 21-3     F

iled: 10/24/2018     P
age: 854

1578

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT • D120 

;-"I 

CHECK DATES 01/13/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

EMPLOYEE NAME EARNINGS 

DESCR 

PAY 

RATE 

CURRENT YTD DEDUCTIONS 
ID SSN STATE/FRQ ST$ LOCATION HOURS 

14. 0100 Hourly 

Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 

26 MO/MO 1 1- 805800 
14.0100 Hourly 

Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 l 805800 
14.0100 Hourly 

Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

DRIVER 
DEPARTMENT TOTALS 

1 EMPLOYEES 26 CHECKS 

DEPARTMENT TOTAL 

R RETRO PA 
V VACATION 

_______________ , ___ , ___ ,,or: 
1 REGULAR 

2 OVERTIME 21p1so 
H HOLIDAY 

R RETRO PA 

V VACATION 

72~5 16 0 
a o 

·i··---
1. REGULAR 
2 OVERTIME 

H HOLIDAY 
R RETRO PA 

V VACATION 

21p150~----;;~;f--

l REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 

V VACATION 

-~;;~~-~ 
848 5 

32 0 

16p0 

2667'75 

AMOUNT HOURS 

16po 

27s5}i'"o 

AMOUNTI DESCR 

14~0IUD UNION DUES 
224~6 

23::!: ------!--!----- 442~:!'. 
1019 3 

336 4 
112 8 

146*5 
----1--1---

1120~0 

44lf32 

1562/12 

24521~2 
17804 6 

448 2 
14 0 

22411-6 

43012~6 

1851~0 
855 0 

32 0 

161)0 

2755!00 
---1--1---

1851~0 
855 0 

32 0 

16p0 

2755pQ 

1851~0 
855 0 

32 0 

16foo 

2755~0 

25642 2 
17956 2 

448 2 

14 0 

224 6 

D DAMAGE 
M MISC DEDUCT 
U UNIFORM 

UD UNION DUES 

_44285r2t---

25642~2 17956 2 
448 2 

14 0 

224 6 

4428*2 

25642~2 
17956 2 

448 2 
14 0 

224/16 

44285~2 

D DAMAGE 

M MISC DEDUCT 
U UNIFORM 

UD UNION DUES 

D DAMAGE 
M MISC DEDUCT 
U UNIFORM 

UD UNION DUES 

---1----- -------1-:---1---- 1--1- - -- ----+- I- - - -- - +- !- -- -- - -- -+-
1771!0 BRANCH TOTALS 

1 EMPLOYEES 26 CHECKS 

1 REGULAR 
2 OVERTIME 

H HOLIDAY 
R RETRO PA 

V VACATION 

848 5 
32 0 

16Po 

24521[2 
17804 6 

448 2 
14 0 

224/16 

1851!0 
855 0 

32 0 

161oO 

25642~2 D DAMAGE 
17956 2 M MISC DEDUCT 

448 2 U UNIFORM 

14 0 UD UNION DUES 

224~6 

CURRENT 

AMOUNT 

35po 

=~1~1-
uloo 

;~; 
105114 

342f:4 26 0 

18200 
53200 

YTD /TAXES 
AMOUNT DESCR 

532~0IMI STATE 

113$8 
-------1--

3 99f 8 FEDERAL 
26 0 OASDI 

18200 MEDICARE 
53200 MI STATE 

1139198 
I-- - - -

39 9r:8 FEDERAL 
2600 OASDI 

18200 MEDICARE 
53200 MI STATE 

1139198 
- --!--

3991:8 FEDERAL 
2600 OASDI 

182 0 MEDICARE 

532 0 MI STATE 

1139)98 

ER OASDI 
ER MEDCR 
ER FUI 
MI ER SUI 
MI OBLIG 

CURRENT 

AMOUNT 

101~9 

----:::1: 
61 4 
21 a 
62 7 

2a5f3 
!--,!.---

154[3 65 1 22 5 
66 9 

308'78 
·---1--f--

4548~1 
1806 9 

623 7 
1857 6 

883613 2666 6 
623 7 

4200 
978 0 
121 9 

4432!52 
13269)35 

08/31/2017 

YTD 

AMOUNT 

PAGE 6 

NET PAY 

CHECK NO 

1912~7~1/16/2012 

9073~5 

4659~9[ 1112~8 
1859 6 6881 

642 3 

1912 7 1/30/2012 

9073~5 
- - -!--

1859 6 

642 3 

114Sbo 
1021 

4659~9 

1912 1i2/14/2012 

9073~5 

4659[9 
1859 6 

642 3 
191207 

9073!5 2745 0 

642 4 
42 0 

978 0 
121 0 

4529j94 

13603!59 

330;;1;; 

';~;,~ --- -- - --1--f- - - - --- ----------~-!------ l--1- --

26 0 
182 0 

53200 

3991:8 FEDERAL 
2600 OASDI 

18200 MEDICARE 
53200 MI STATE 

ER OASDI 
ER MEDCR 

ER FUI 
MI ER SUI 

9 
6 
3 

71 
5 

4200 4200 
978 0 978 0 

33092~9 

PAYCHEX INC. 
PHONE (248)488-1100 FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT. D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

BRANCH TOTAL 

EARNINGS 

DESCR 

------------1----

DIVISION TOTALS 
l EMPLOYEES 

DIVISION TOTAL 

26 CHECKS 

LOUS SCRAP TRANSPORT 
COMPANY TOTALS 

1 EMPLOYEES 26 CHECKS 

COMPANY TOTAL 

PAYCHEX INC. 

1 REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 

V VACATION 

1 REGULAR 

2 OVERTIME 
H HOLIDAY 
R RETRO PA 

V VACATION 

PAY 

RATE 

--1----

- -- -

I', 

CHECK DATES 01/13/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

CURRENT YTD DEDUCTIONS 

AMOUNT! DESCR HOURS 

2661l,s 

1771~0 
848 S 

32 0 

16PO 

2667~5 

1771~0 
848 S 

32 0 

16Po 

2667°f7S 

AMOUNT HOURS 

43012J2GI 21sspo 

24521[2 
17804 6 

448 2 

14 0 

224p.6 

185li0 
855 0 

32 0 

16po 

43012'261 21sspo 

--~~:~~~! 
448 2 

14 0 

224~6 

1851~0 
855 0 

32 0 

16po 

43012ti6I 21sspo 

44285f12 

25642~2 D DAMAGE 
17956 2 M MISC DEDUCT 

448 2 U UNIFORM 
14 0 UD UNION DUES 

224~6 

44285~2 
l--~--

25642~2 D DAMAGE 
17956 2 M MISC DEDUCT 

448 2 U UNIFORM 
14 0 UD UNION DUES 

224116 

44285142 

CURRENT 

AMOUNT 

__ 1082!84 

342 4 
26 0 

182 0 
532 0 

1082j84 
1--~---

342[4 26 0 

182 0 
532 0 

1082184 

YTD I TAXES 

AMOUNT DESCR 

MI OBLIG 

113$8 

--1-------------
3991:8 FEDERAL 

2600 OASDI 
18200 MEDICARE 
53200 MI STATE 

ER OASDI 
ER MEDCR 
ER FUI 
MI ER SUI 
MI OBLIG 

1139!8 

3~:-~r~:~~L-
18200 MEDICARE 
53200 MI STATE 

1139~8 

ER OASDI 
ER MEOCR 

ER FU! 
MI ER SUI 
MI OBLIG 

CURRENT 

AMOUNT 

4548~1 
1806 9 

623 7 
1857 6 

8836!3 2666 6 

623 7 
4200 

978 0 

121 9 
4432)52 

13269135 
------1--

4548~1 1806 9 
623 7 

1857 6 

8836!3 2666 6 
623 7 

4200 
978 0 

121 9 
4432152 

13269135 

08/31/2017 
PAGE 7 

YTD 

AMOUNT 

-------
4659 9 

1859 6 
642 3 

1912 7 
907365 
2745 0 

642 4 

4200 

NET PAY 

CHECK NO 

- -
33092'59 

33092~; 

PHONE (248)488-1100 FAX (248)489-1160 
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PAYROLL JOURNAL CHECK DATES 01/01/2013 TO 12/31/2013 02/02/2016 
LOUS SCRAP TRANSPORT· 0120 PERIOD BEGIN 12/23/2012 PERIOD END 12/21/2013 PAGE 1 

EMPLOYEE NAME EARNINGS '" CURRENT "' OEOUCTIONS CURRENT "' TAXES CURRENT "' "'' '" ID SSN STATE/FRO STS LOCATION OESCR ""' HOURS AMOUNT HOURS AMOUNT OESCR "'"""' AMOUNT DESCR AMOUNT AMOUNT CHECK NO 

SMITH, RONNIE l REGULAR 14h100 " ' 143)/;o "' 
,,, 25104 • 0 DAMAGE '"' 0 2 FEDERAL "' H7;~9 294)1 

3084 XXX•XX·XXXX MI MI MI 2 OVERTIME 919115 19964 ' U UNIFORM 2aa)oo OASOI 22jao 2941 3 "' 2F MO/MO ' ' 805800 B BONUS 1234 ' UO UNION DUES 3Sloo 421loo MEDICARE ,,, 68788 
14.4900 Hourly H HOL,IDAY " '" 16)10 '" ' u)lo "' • "' STATE " ' 201618 l/11/2013 !,ast Chee,)< Date 12/27/2013 V VACATION 24bO "' • BV BEREAVEM '" "' • 

EMPLOYEE TOTAL " ' 367 6 2742 ' 474381'}4 3502 ns 2 .. ' 10621)48 

( 

------------------------------- ··----------·-· ... ---··--· -···------ -··-·--· ···------ . -········------------·-·· ----------· ··------------------ ----------- ------ ... SMITH, RONNIE l REGULAR " 300 " ' 164~2 1742 5 25104 4 D DAMAGE ' ' FEDERAL 4976 ' '" ' 3084 XXX-XX-XXXX MI MI MI 2 OVERTIME 919/15 19964 ' U UNIFORM "' O 01',SDI 101;!1 29411;!3 "' 26 MO/MO l ' BOS BOO B BOITT/S 1234 9 UD UNIOI'< DUES 3500 "' 0 MEDICARE ,p, &a1laa 
14. 4900 Hourly II !10[.101',Y 481,0 "' • MI STl',TE 'P' 201618 2/0B/2013 ---'.asc Check Date 12/27/2013 V VAC:.O.TION 24po "' • av aEREAVEM ,,, 112 a 

I 

EMPLOYEE TOTl',L " ' '" ' 2742 ' 47438 4 J!lno 71502 " ' 10621 • ···-· ···---------··--·· ·-·--···· ··--- ... ·····- -··-····!-- ··--·- ·······---· ·····--····--·-·······- ··········· ···----····-···----- ····--···-· ····-·· ... SMITH, RONNIE l REGULl',R " '" " ' 4B3b5 1742 5 251041'4 D DAMl',GE ' ' FEOERAL " ' 4!176 ' "' ' )~84 XXX-XX·XXXX MI MI MI 2 OVERTIME 919 5 19964 ' U UNIFORM "' 0 01',SDI " ' 294] ' "' 26 MD/MO ' ' 805800 B BONUS 1234 9 UD UNION DUES "' 0 MEDICARE ,~, 6a1lae 
H. 4900 Hourly H HOLIDl',Y 481,0 697 4 MI STl',TE 20~4 2016 • 2/22/2013 

Last Check Date 12/27/2013 V Vl',C:.O.TION 24PO "' • av BEREAVEM '" "' • 

EMPLOYEE TOTl',L " ' "' ' 2742 ' 47438 4 71SI02 73193 10621 • -·--------··-·············· ------··-······ ... ------ ······-··· ···-···· ···------ . ···················-·-··· ····- -·-· .. ······-------·-····· --····----- ----···--··· SMITH, RONNIE ' REGULAR " 300 &sloo 952~8 1742 5 251041'4 D 0.1\Ml',GE ob, FEDERAL " ' 4976U "' ' 308~ XXX•XX•XXXX MI M! MI 2 OVERTIME 919 S 19964 ' U UNIFORM "' Joo OASDl 5907 2941 ' " 26 MO/MO ' ' 605800 B BONUS 1234 ' UO UNION DUES 3500 "' loo MEDICARE " ' "' • 14.4900 Hourly H HOLIOl',Y 4Bl:JO 6971)4 MI $Tl',TE " ' 2015 8 3/0B/2013 
Last Check Date 12/27/2013 V Vl',Cl',TION 241:iO 336 4 

BV BEREl',VEM ·~' 112 a 

EMPLOYEE TOTl',L " ' "' • 2742 0 47438 4 li 00 715!02 l 7!172 10621 • 

PAYCHEX INC. PHONE (248)488-1100 FAX (248)489-1160 
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( 

PAYROLL JOURNAL CHECK OATES 01/01(2013 TO 12(31/2013 02/02/2016 
LOUS SCRAP TRANSPORT· 0120 PERIOD BEGIN 12/2312012 PERIOD END 12/21/2013 PAGE 2 

EMPLOYEE NAME EARNINGS "' CURRENT '" DEDUCTIONS CURRENT '" TAXES CURRENT "' NE1' PAY 

10 SSN STATE/FRQ STS LOCATION DESCR RATE HOURS AMOUNT HOURS AMOUNT OESCR AMOUNT AMOUNT OESCR AMOUNT AMOUNT CHECK NO 

SMITH, RONNIE ' REGULAR " ,oo 78~0 1099 ' 1142f1s 2Sl04 • D Di.MAGE ,,, FEDERAL 12216 "' " 1078 

1084 XXX-XX•XXXX MI Ml MI 2 OVERTIME " m 12150 "' ' 9l9t7S 19964 ' U UNIFORM 2aaioo 01\SDl .. ' 294lj23 "' 26 MO/MO l ' aoseoo B BONUS 1234 
' 00 

UNION DUES 427!00 MEDICARE " ' 687188 

14. 4900 Hourly H HOLIDAY HOO 687184 Ml STATE " ' 2016 8 3/22/2013 

Last Check Date 12/27/2013 V VACATION ,. 0 m • av BEREAVEM • 0 "' • 

SMPLOYEE TOTAL " 0 1362 • 2742 0 47438 4 715 2 ,.. 0 10621 • .. .. ·-------- --------------- ... ·----- ·-·------- -·-·---- --····--- . -···-·------------------- ···-------- ......... --- -.. ----· ···-----·-· -·-··--·· . .. 
SMITH, RONNIE ' REGULAR " ,oo " 0 '" 0 1742 S 25104 • D DAMAGE 0 ' FEDERAL ' ' 497E ' '" C 

1084 XXX-XX•XXXX MI MI MI 2 OVERTIME " m ' ' '" 0 " ' 19964 ' U UNIFORM "' 0 OASDI " • 294123 "' 26 MO/MO ' ' 805800 B BONUS 1234 '"' UNION DUES 3500 "' 0 MEDICARE l*O 68788 

" 4900 Hourly H HOLIDAY .. 0 "' • MI STATE 51'50 201618 4/0S/2013 

( 
~ 

'"' Check Date 12/27/2013 V VACATION " ,oo ,. 0 336~4 24po "' • av BEREAVEM " ,00 • 0 112PB ,,, 112,0B 

EMPLOYEE TOTAL " ' 1213 2 2742$0 4743894 JSFJO ?1SI02 2442S 10621 • -···--------········----------· ··········----- ... ··- ----· ·······- ------ ---·····- --·-·········---------- ·-·-·· ..... -------·-··· . .. ..... ----·--···· .. ··--· . .. 
SMITH, RONNIE ' REGULAR " ,00 66PO '" ' 1742 S 25104 • D DAMAGE 0 f:l2 FEDERAL 10<$B 4J176 9 9B4t73 
3084 XXX-XX•XXXX MI MI " 2 OVERTIME " m 14~5 309 7 919~5 19964 ' U UNIFORM "' joo OASDI 76'55 2941 ' 

.,, 
26 MO/MO ' ' 805800 B BONUS 1234 ~9 UD UNION DUES '" ~0 MEDICARE 1'790 687 a 

14 .4900 Hourly H HOLIDAY .. 0 6B7B4 MI STATE " ' 2016 a 4/19/2013 

~"' Check Date 12/27/2013 V VACATION ,. 0 m • 
av BEREAVEM • 0 "' • 

EMPLOYEE TOTAL ., 
' 1234 ' 2742 ' 47438 4 71502 " 0 1062l!U 

-------------·-··············-· ··-········---- ... -····· .. ········-· ··-·--·· ·····-··· . ················-······ . ······· .... ..... ····· .......... -····-- ---- ··-···--···· 
SMITH, RONNIE ' REGULAR ., 0 l1S9l20 1742 ' 25104 • D DAMAGE ,,, FEDERAL "' • 4971 19 1576 ' 3084 XXX-XX-XXXX Ml MI Ml 2 OVERTIME 21~350 " ' 907~4 919 5 19964 ' U UNIFORM " 0 "' Oo OASDI 12813 2941123 "' ::6 MO/MO ' ' 80SB00 S BONUS 12H 9 UD UNION DUES "' 00 MEDICARE " ' 6B7[aa 

J4 .4900 Hourly H HOLIDAY 48,00 "' • "' STATE " ' 201618 5/03/2013 
r,ast Check Date 12/27/2013 V VACATION 24PO "' • BV BEREAVEM .,, 

"' • 

EMPLOYEE TOTAL ~lis 2066 • 2742$0 47438!114 
" 0 

715 2 o:r11 10621 • 

PAYCHEX INC. PHONE (248)488-1100 FAX (248)489-1160 
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( 

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - 0120 

EMPLOYEE NAME EARNINGS ,., 

CHECK DATES 01/01/2013 TO 12/31/2013 
PERIOD BEGIN 12/23/2012 PERIOD END 12/21/2013 

CURRENT DEDUCTIONS 

02/0212016 
PAGE 3 

ITO TAXES CURRENT ITO NET PAY 
ID SSN STATE/FRO STS LOCATION OESCR RATE HOURS AMOUNT HOURS AMOUNT DESCR 

CURRENT 

AMOUNT AMOUNT DESCR AMOUNT AMOUNT 

SMITH, RONNIE l REGULAR 
30B4 XXX-XX-XXXX MI Ml " 2 OVERTIME 21 3SO 
26 MO/MO 1 I 805800 8 BONUS 

14 .4900 Hourly H HOLIDAY 
Last Check Date 12/27/2013 V VACATION 

av BEREAVEM 

EMPLOYEE TOTAL 131h5 

···---1--
SMITH, RONNIE 1 REGULAR aol:io 
3084 XXX·XX•XXXX Ml MI MI 

26 Mo/MO 1 1 aosaoo 
14. 4900 Hourly 

Last cheek Date 12/27/2013 

".:MPLOYEE TOTAL 

.. MITH, RONNIE 
l084 XXX•XX•XXXX MI Ml MI 
26 MJ/MO I I 805800 

14. 4900 Hour!y 
:,asl Check Date 12/27/2013 

EMPLOYEE TOTAL 

---------------·······----
SMITH, RONNIE 
3084 XXX•XX-XXXlC MI " " " MO/MO ' ' 805800 
14.4900 Hourly 

Last Check Date 12/27/2013 

EMPLOYEE TOTAL 

-------------···-----········-· 
SMITH, RONNIE 
3084 XXX-XX-XXXX Ml " " " MO/MO ' ' 805800 

14. 4900 Hourly 
Las~ Check Date 12/27/2013 

EMPLOYEE TOTAL 

PAYCHEX INC. 

2 OVERTIME 21 350 
B BONUS 
H HOLIDAY 
V VACATION 

BV BEREAVEM 

1 REGULAR 
2 OVERTIME 21 350 
B BONUS 
H HOLIDAY 
V VACATION 

BV BEREAVEM 

----··········-
' REGULAR 
2 OVERTIME 

• BONUS 
H HOLIDAY 
V VACATION 

'" ' 

130 S 

"' ' 

,bo 

BV BEREAVEM 1-1--• • - -······· ..... -
' REGULAR " • 2 OVERTIME 21h1so " ' ' BONUS 
H HOLIDAY 
V VACATION 

" BEREAVEM -~ 
133125 

"' ' . 1742 S 
m . ' n9 s 

upo 
24iJO .,. 

2283 9 2742 0 

1159 0 1742 S 
1103 S 919 S 

4a)Jo 
24po ,__,. 

2262 

1068 

"' 

125 2742 O 

1742 5 
919 5 ... ,. . 
•• 

25104 4 D DAMAGE 
19964 5 U UNil'ORM 

1234 9 UD UNION DUES 
607~4 

JH!U 
1121)8 

1600 
1s · o· 

47438 4 51IDO 

25104 D DAMAGE 
19964 U UNIFORM 

12)4 9 UD UNION DUES 
687 4 

336124 

" . 

O 2 FEDEAA!. 260139 

"' 0 OASDI 141161 

"' 0 MEDICARE " ' Ml STATE 9707 

715!02 " " -- --- ----·- -----------------·-· 
• ' FEDERAL "' ' "' 0 OASDI ,., 

' " 0 MEDICARE 32~0 
MI STATE " ' 

CHECK NC 

4976 9 1700 
2941 3 "' 687 8 
2016 e 5/1112013 

10621 • ---·-···-·· 
4976 ' 1719 
2941 ' m 

"' • 201618 5/31/2013 

112 a 
--~,.,,-,0,1---,c,c,"•",,I ---,,c,.;l;--;,1--s,s .. c,c,b,I 47438 4 

25104 4 D DAMAGE 
19964 5 U UNIFORM l61oO 

1234 9 UO UNION DUES 36~0 
687 4 

"' "' 

Clo2 FEDERAL 218 8 

2aeloo OASDI 124 0 
427loO MEDICARE 29 S 

MI STATE 8514 

4976(19 
2941!23 

687'88 

1494 

"' 
2016 a 6/14/2013 

2003125 2742 0 47438 t 5:loo ns 2 456r,7 10621 a --------

"' ' 

"' ' ··--······ 
1159120 
11S7b9 

2316 ' 

1742 5 
919175 

.. ' ,. . . ' 
2742 ,0 

1742175 
919!,5 

48b0 

" . •• 
2742 0 

·····-···t- ·---·--·····-····-······· ·------···· ···--·······------. 
2Sl04 D DAMAGE 
19964 U UNIFORM 

1234 UD UNION DUES 
687 4 

"' "' 47438 4 

O 2 FEDERAL 
2aaloo oASoI 
4271oO MEDICARE 

MI STATE 

I 1----,,-,•,-,1 

"' ' . . ' 
" . 

4976 9 

2941 3 
102 2 

51 IS 
687 8 MANUAL 

201618 6/28/2013 

10621 8 
.. -·---·····-. --······ ... ·----- ·-· ·- ------ ...... ----·· .. ·-· --- --.. . 

25104 ~ D DAMAGE . ' FEDERAL 
19964 5 U UNIFORM 16lo0 "' 0 OASDI 

1234~9 UD UNION DUES m • MEDICARE 
687~4 MI STATE 
336/24 
112 II 

47438 4 " . 71Sio2 

PHONE {248)488-1100 

265/28 
l43jS3 

33'59 

" ' 
54C 6 

497619 
2941 3 

6B7 6 

2016 8 6/28/2013 

10621/48 

FAX (248)489·1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - 0120 

O:MPLOVEli: NAME 

!::I SSN STATE/FRO STS LOCATION 

SMITH, RONNIE 
1094 XXX-XX-)()()()( Ml Ml MI 

26 MO/MO L l 805800 
14. 4900 Hourly 

Last Check Date 12/27/2013 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX·XX•XXXX MI MI MI 
26 MO/Mo 1 1 sosaoo 
14.4900 Hourly 

Last Cheek Date 12/27/2013 

EMPLOYEE TOTAL 

e/1.RNINGS 

OESCR 

l REGULAR 

2 OVERTIME 
8 BONUS 
H HOLIDAY 
V VACATION 

BV BEREAVEM 

l REGULAR 
2 OVERTIME 
B BONUS 
H HOLIDAY 
V VACATION 

BV BEREAVEM 

"' RATE 

21 350 

CHECK DATES 01/01/2013 TO 12/31/2013 
PERIOD BEGJN 12/23/2012 PERIOD END 12/21/2013 

CURRENT DEDUCTIONS 

HOURS AMOUNT HOURS AMOUNT DESCR 

" ' "' '" sojoo '" "' ,,, 115 2 

"' " 2361 ' -···-··· --

1142115 
919175 

481:JO 
24p0 

• ' 2142 0 

25104 4 D DAMAGE 

19964115 U UNIFORM 

1234 9 UD UNION DUES 
687 4 

"' "' t74JB .4 

CURRENT 

AMOUNT 

16~0 
36f00 

" ' 

'iTO TAXES 

AMOUNT OE:SCR 

0 2 FEDERAL 
2asloo oAsor 
427kiO MEDICARE 

MI STATE 

71! 2 

CURRENT 

AMOUNT 

272 7 
H6)44 

Hl,!s 
100'3s 

S53l4 

02/02/2016 
PAGE 4 

"' AMOUNT 

NET PA'i 

CHECK NO 

497H9 1756 
294lj23 ass 

687f8B 
201618 7/12/2013 

10621 8 
-- --- ---- --- ----- ..... -·· ---- -- ··- .. -- -- ····· ---- ------· ... --·· ·- -- --·- - . -..... 

" ' "' 
,,, 1742 5 

" " ,., .,, 919 S 
25104 0 DAMAGE 

21 350 19964 U UNIFORM 
1234 9 UD UNION DUES 

48 0 687h4 
24PO 336)24 

I-!- -~=t-cl1-8~ --c-'-'•"'l"''I 
148150 2648 5 2742/50 47438 4 

" ' 

l<IOO 

O 2 FEDERAL 
2BS O 01'1501 
427 0 MEDICARE 

MI STATE 

7lSI02 

31500 
16418 

" ' 112 4 

" ' 

4976 9 
2941 3 

6S'l 8 

2001 

"' 
201s a 1/26/2013 

( 
• :1;~{f~i~J~~-~:-~~-~~-----
-6 MO/MO l I BOSBOO 

l REGULAR 
2 OVERTIME 21h350 
B BONUS 

ao.M .. " 
11s9 'o 

956 4 

l 742 5 

919 S 

l062ljfB 

oln FEDERAL 23512 
28aloo DASDI 131 6 

25104 4 D DJ\MAGE 
19964 5 U UNIFORM 

4976 9 1576 7 
2941123 91 16~0 

1234 9 UD UNION DUES 36 0 

( 

427'-'0 MEDICARE 10'58 687188 H. 4900 Hourly 
Last Cheek Date 12/27/2013 

II HOLIDAY 
V VA.CATION 

BV BEREA.VEM 

.. ,. MI STATE 89191 201618 B/09/2013 687 4 " 
' 336 4 

• " "' 1241;:iO 2115 • 2742/50 EMPLOYEE TOTAL 47438 
52j00 71! 2 486 7 

SMITH, RONNIE 
3084 XXX•XX•XXXX Ml MI MI 
2S MO/MO l l 805800 

14. 4900 Houtly 
:..ist Check Date 12/27/2013 

1 REGULAR 
2 OVERTIME 21h350 
B BONUS 

··------·· 
80~0 1159 " sapo 1260 3 

1742175 
919 5 .. " 
" ' 

--·····----·-··-··-·---·· ·····--·-·· ···-·-------····--·-
25104 D DAMAGE 
19964 U UNIFORM 

1234 UD UNION DUES 

"' "' 

16~0 
0 2 FEDERAL 

288 O DASO! 
427loo MEDICARE 

MI STATE 

" 150 3 

" ' l02B4 

10621 • 
4976 ' 2941 ' 687ja8 
2016 • 

0:MPLOYEE TOTAL 

H HOLIDA.Y 
V VACATION 

BV BEREA.VEM • ' "' ' 2419f83 2742 " 10621 • --,,.±,---c:7'1;-;/-c;cc~~/---,c,~;~;~;~:,I 15 o ns 2 --",",-<,0°,+---+.,.r 
SMITH, RONNIE 
3084 XJ<X XX•XXXX MI MI Mt 
26 MO/MO l 1 805800 
14. 4900 Hourly 

!..ast Check Date 12/27/2013 

···-----f-· ..... --- . --·. -- ..... ··- --- --- .... --- ....... ····-· ···-·· -· --- . ····-- - . 
I REGUW,,R 
2 OVERTIME 21 JSO 
8 BONUS 
H HOLIOA.Y 
V VACATION 

BV BEREAVEM 

80~0 1159'20 
46).S 1005 4 

1742 ' 919175 

48~0 
24~0 

• ' 

25104p.4 0 DAMA.GE 
199G4 5 U UNIFORM 

1234 9 UD UNION DUES 
&8784 
336 4 
112 8 

" ' 
Ckl2 FEDERAL 

288 0 OASDl 
427 O MEDICARE 

MI STATE 

242 S 

134 0 

n • 

" ' 
'" ' 2164 • 2742 " EMPLOYEE TOTAL 47438 4 16"'0 71S 2 SOO 2 

.. ··---- --....... -·· ......... -------- ...... ----- --· --- ·- ..... -------· .. ···----· ......... -- .. ···-- --....... -.. . 
SMITH, RONNIE 
3084 XXX•XX•XXXX Ml MI MI 
26 MO/MO l l 805800 

1 REGULAR 
2 OVERTIME 21 3SO 
B BONUS 

'" 
" 

" ll59)20 

' 1146t;2 
1742 ' "' ' 

2S104 
19964 

D DAMA.GE 
U UNIFORM 

1234 9 UD UNION DUES " ' " ' 
. 2 FEDERAL 

28B O OASDI 
4271no MEDICARE 

2811;)3 
150 4 

3511 

·---·····--
497619 
2941 ' 68788 
20U • 

106211'16 
·----------

497619 

2941123 
687/SS 

PAYCHEX INC. PHONE (248)488-1100 FAX (248)489-1160 

l83S ' "' 
8/23/2013 

···---------
1648 ' "' 

9/06/2013 

-----···-··· 
uo,,.4 

"" 
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1584

( 

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

CHECK DATES 01/01/2013 TO 12/31/2013 
PERIOD BEGIN 12/23/2012 PERIOD END 12/21/2013 

EMPLOYEE NAME 

10 SSN STATE/FRQ STS l,OCATION 

H.4900 Hollrly 
Las~ Check Date 12/27/2013 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX·XXXX Mf MI MI 
26 MO/MO l l B05800 

14 .4900 Hourly 
Last Check Date 12/27/2013 

EMPLOYE:E TOTAL 

CURRENT EARNINGS 

OESCR 
'" ,m HOURS AMOUNT HOURS 

H HOLIDAY 
V VACATION 

BV SEREAVEM 

140 5 

l REGULAR 80 0 
2 OVtRTIME 21 JSO 66 0 
a BONUS 
H HOLIDAY 
V VACATION 

115 2 '" ' ,. 
• 

2421164 2742 0 

ll59);!0 l"/42 5 
1434lsl 919 S 

"' DEDUCTIONS 

AMOUNT DES CR 

687 4 
336 4 
112 8 

47438 4 

25104 4 D DAMAGE 

19964 S U UNIFORM 
12)4 9 UD UNION DUES 

687 4 
336124 

BV BEREAVEM -.,-,±cJ--=dc-l~=~·~ol 112ha ~61,o 2593 1 2142 a --,-,".,",",~.,, 

CURRENT 

AMOUNT 

" ' 

" ' 

Lll(lO 

YTO TAXES 

AMOUNT DESCR 

MI STATE 

"715 2 

0 2 FEDERJI.L 
288 0 0.1>.SDI 

427 0 MEDICARE 

MI STATE 

7151(12 

CURRENT 

AMOUNT 

102 2 

56 bo 

30685 
IGolf!l 

37161 
uobJ 

615 0 

02/02/2016 
PAGE 5 

"' 
AMOUNT 

NET PAY 

CHECK NC 

201618 9/20/2013 

10621 a 

4976 9 
2941 3 

687 B 

2ou 8 0/04/2011 

10621 8 

SMITH, RONNIE ---- --- ---- ---- ---- -- ---- ---- -- -- . -- ------ -·- -- ----- ---.. ----- ---·- -· ------- -· --- -. - - ---
1 REGULAR 

3084 XXX-XX-XXXX MI MI MI 
aopo 

66~5 
25104 4 D DAMAGE 
19964 5 U UNIFORM 

1159 0 1742 
1439!,;4 91! 

(

--~~6 MO/MO 1 1 eosaoo 
4 .4900 Houdy 

_ .st Check Date 12/27/2013 

2 OVERTIME 21 350 
B BONUS 
H HOLIDAY 
V VACATION 

av BEREAVEM 
" ' " ' . ' 

1234 9 UO UNION DUES 

"' "' u, 

" " ' 
oro2 FEOERJI.L 

288/oO OASOI 

427lo0 MEDICARE 
MI STATE 

307 6 

'" " 110 6 

497619 
2941':n 

6a1ls9 

1930p. 

"' 
2016 a 0/1812013 

( 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI Ml 
26 MO/MO 1 1 S05SOO 

14. 4900 Hourly 
LasL Check Date 12/27/2013 

EMPLOYEE TOTA.L 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 

26 MO/MO l l 805800 
H. 4900 Hourly 

Last Check Date 12/27/2013 

EMPLOYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX-XXXX MI MI MI 

26 MO/MO l l 805800 

14 .4900 Hourly 
Lan Check Date 12/27/2013 

PAYCHEX INC. 

1 REGULAR 
2 OVERTIME 21 350 
B BONUS 
H HOLIDAY 
V VACATION 

av BEREAVEM 

146 5 

8opo 
s9t;o 

139 0 

" ' 1 REGULAR 
2 OVERTIME 

B BONUS 
21350 480 

H HOLIDAY 
V VACATION 

BV BEREAVEM 

2599 4 2742 0 47438 " ' 715 2 1os21 a -- -····-- -- ------ -----··· ----- ---- ---···-- -------- .. ·- --... ---- --
1159 o 1142hs 
1293 3 9191..5 

4eho 

" ' . ' 
2452~3 2742 0 

25104 4 D DAMAGE 
199641].5 U UNIFORM 

1234119 UD UtHON DUES 
fiB784 
336124 
112 8 

47438 4 

16/oO 

16!00 

Oj02 FEDERAL 

288/oO OJ>.SDI 
427160 MEDICARE 

MI STATE 

715 2 

2as'6s 
1s2rl5 

Jslss 
104 3 

" ' 

4976 9 
2941 J 

68/88 

1a50'9, 
lOlJ 

201618 1/01/2013 

1062l 8 

11s9).io 
1054 S 

--------------·····------ --------··- -------------------- ·---------· ------------
1742 

"' 
25104 
19954 

D DAMAGE 
U UNIFORM 

1234 9 UD UNION DUES 

4Bbo 687 "' 
24rlo 336 

" ' 

Olo2 FEDERAL 

288 0 OASDI 

427 0 MEDICARE 
MI STATE 

249 9 
137b 

3209 
94lo7 

4976p.9 

2941123 
68708 

16481~ 
1027 

20161B 1/15/2013 

--=J,-,·1-~--'l''~'''l ---.,a'~'~' "'I ~50 2213 5 274250 47438 4 ' ' 715 2 s11 a 1os21 8 

l REGULAR 
2 OVERTIME 21 350 
B BONUS 

H HOLIDAY 
V VACATION 

BV BEREAVEM 

aobo 

" ' 
1159 0 1742 5 

717126 919 5 

.. ' 
" ' . ' 

2510411.4. D DAMAGE 
19964 S U UNIFORM 

1234 9 UD UNION DUES 
6B7 4 

"' "' 

--- --- ... -- ·---- ----- ----··---- ----- ---· -· ----- --- - .. -
1sloo 

otn FEDERAL 
288/00 DASOI 

4271oO MEOIC:ARE 

MI STATE 

PHONE (248)488-1100 

199126 
llG 4 

" ' " ' 

4976 g 

2941 3 
687 8 

l43'l 0 
1039 

2ou 8 1/29/2013 

FAX (248)489-1160 
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1585

( 

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

ID SSN STATE/FRO STS LOCATION 

EMPWYEE TOTAL 

SMITH, RONNIE 
3084 XXX-XX·XXXX MI MI MI 

26 MO/MO l l B05800 

14. 4900 Hourly 
Last Chec:k Date 12/27/2013 

EMPLOYEE TOTAL 

SMITH, RONNIE 
1084 XXX·XX-XXXX MI Ml MI 

~6 MO/MO l l 805800 
14.4900 Hourly 

:.ast Check Date 12/27/2013 

EARNINGS 

DESCR 

l REGULAR 

"' 
""' 

2 OVERTIME 21 350 
S BONUS 

H HOLIDAY 
V VACATION 

av SERE1WEM 

l REGULAR 

2 OVERTIME 

B BONUS 

CHECK DATES 01/01/2013 TO 12/31/2013 

PERIOD BEGIN 12/23/2012 PERIOD END 12/21/2013 

CURRENT "' DEDUCTIONS CURRENT 

AMOUNT HOURS 

113~0 

8000 

" ' . ' 

AMOUNT 

1876 6 

1159 0 
673 9 

HOURS 

2742 0 

1742 5 
91.9 5 

4aho 
24bO 

AMOUNT DES CR 

47438 4 16~0 

25104 4 D 01\MAGE 

19964 5 U UNIFORM Hloo 
1234 9 UO UNION DUES 36 0 

6871:14 
336 4 

-c,c,,±0J--c,s,c.,,,~.111274~ ~ --,-,.0':0:=: 
" ' 

1234 9 

1742 S 
919 5 .. 
" ' 

25104 D DAMAGE 
19964 U UNIFORM 

1234 UD UNION DUES 

687 4 

336 4 

c-J1~8l~~::~6N:~~~--.. --·- ·--· --
H HOLIDAY 

V VACATION 
BV BEREAVEM 

l REGULAR " ' " ' 

1234 9 

ll59bO 
402 0 

. ' 
2742 0 

1142hs 
919'75 

112he 

474381:14 

25104 4 D 01\MAGE 
3084 XXX•XX•XXXX MI Ml Ml 
26 HO/MO 1 1 aossoo 

14.4900 Hourly 
Last Check Date 12/27/2013 

2 OVERTIME 21 350 
B BONUS 

Hbo 
24bo 

19964 S U UNIFORM 16 0 
1234 9 OD UNION DUES 

687 4 
336 4 

E:MPLO'/J::E TOTAL 

H HOLIDAY 
V VACATION 

BV BEREAVEM 
J----;-8t"o-~,c,c,","o'l--,c,c,":f":l--,c,"!"!":~:1 l 000 

DRIVER 
DEPARTMENT TOTALS 

l EMPLOYEES 27 CHECKS 

DEPARTMENT TOTAL 

l REGULAR 

2 OVERTIME 

B BONUS 
H HOLIDAY 

V VACATION 

av BEREAVEM 

- - -- - -- - - - --- - -- - - - - - - -- - - - -·-· ·-·· •• - • -1----

BRANCH TOTALS 
1 EMPLOYEES 27 CHECKS 

l REGULAR 

2 OVERTIME 

8 BONUS 
H HOLIDAY 

1742 5 

919 5 

.. ' 
25104 1742 5 
19964 919 5 

1234 9 

687ia4 4S 0 

25104 4 D DAMAGE 

19964 5 U UNIFORM 

1234~ 9 UO UNION DUES 
687la4 

ll6124 
112Pa 

-~ ----1-,1---1-1----l-1 
27425<1 47438 4 2742 0 47438 4 

1742 5 

919 S 

.. ' 
25104 4 1742 5 
19964 S 919 5 

1234/19 
6871s4 (8 0 

25104 4 D DAMAGE 

19964 5 o UNIFORM 
1234J.i9 00 UNION DUES 

687~4 

"' 2ealoo 
427j;Jo 

71 1o2 

,,, 
2aapo 
42· 00 

YTD TAXSS 

AMOUNT DESCR 

CURRENT 

AMOUNT 

71502 42256 

o 2 FEDERAL 21013 
288 0 OASDI 12083 
427 O MEDICARE 28 6 

MI STATE B2 3 

715 2 

Oio2 FEDERAL 

2a01oo OASDI 

427'00 MEDICARE 
MI STATE 

715!02 

2 FEDERAL 15198 
288 0 0AS0I 96 O 
427 0 MEDICARE 22 4 

MI STATE 66 6 

715!02 

0~2 FEDERAL 
288);JO OASDI 
427j;JO MEDICARE 

MI STATE 

497619 
2941!,.3 

687188 
201, 8 

10621 0 
ER OASDI 103531 2 
ER MEDCR 2~213 6 

ER FUI 247 at 
MI ER SUI 54454 2 
Ml 0BLIO lH19 4 

71Sj;J2 

Oio2 FEDERAL 
288):10 OASDI 
427!00 MEDICARE 

MI STATE 

19609805 
20671 lsJ 

4976119 
2941b) 

5a1la0 
2016 a 

02/02/2016 

"' 
A.MOUNT 

____ 10621ra 

497619 
2941 3 

68788 

PAGE 6 

NET L'A'f 

CHECK NC 

1454 
lOS2 

2016l9 2/13/2013 

10621 8 

49761'.9 

29411;;3 
687 0 

1001ls 
1062 

201618 2/20/2011 

10621 8 

4976 9 
2941~3 

Ga1la9 

12011<;: 
1071 

201618 2/27/201) 

10621118 

4976 9 
2941123 

687 a 
2016 8 

10621 0 

2941 

"' ., ' 
978 0 
2osho 

48S4 7 

15476 5 

497619 

2941123 
68788 

2016 0 

36102 I 

36102 4 

PAYCHEX INC. PHONE (246)468-1100 FAX (246)489-1160 
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1586

( 

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT· 0120 

EMPLOYEE NA.ME 

l O SSN STATE/FRQ STS LOCATION 

BRANCH TOTAi, 

EARNINGS 

DESCR 

V VACATION 
BV SEREAVEM 

'" AAT, 

CHECK OATES 01/01/2013 TO 12/31/2013 
PERIOD BEGIN 1212312012 PERIOD END 1212112013 

CURRENT ,To DEDUCTIONS 

HOURS 

" 0 . ' 
AMOUNT HOURS 

336 4 24 0 
112lca a o 

AMOUNT OESCR 

336 4 
112 a 

12742tc--,-,-.,-,+-,-,c,c,c,""~ol--,c,c,c,.,~, 

CURRENT 

AMOUNT 

71 ;lo2 

YTD TAXES 

AMOUNT DESC:R 

CURRENT 

AMOUNT 

10.621 8 
ER CASO! 103531~2 
ER MEDCR 24213 6 
ER FUI 2478 1 
MI ER SOI S4454 2 
MI OBLIG llU! 4 

196098 S 
71Sjl2 206119 3 

02(02/2016 

,To 

AMOUNT 

10621 8 
2941 l 

68786 
421oo 

978~0 
2os"o 

4854 7 
15476 S 

PAGE 7 

NET PAY 

CHECK NO 

-· ....... ---- - . -- - ........ ----- ---- ......... --- - ·- ----- -.......... -- --.... -· - -- ---... -·- ------....... --- --- --- ... -- . ----...... ·- ------- - . - -- - --- ----
DIVISION TOTALS 

l EMPLOYEES 27 CHECKS 

DIVISION TOTAL 

l REGULAR 
2 OVERTIME 

B BONUS 
H HOLIDAY 

V VACATION 

av SEREAVEM 

1742 S 

919 S 

.. 0 

241:)0 
,bo 

2742 0 

25104 4 1742 S 
19964 S 911 5 

1234 9 

687ja4 4B 0 

336124 24 0 
112~a a o 

47438 4 2742~0 

2Sl04 4 D DAMAGE 
19964 5 U UNIFORM 

1234 9 UD UNION DUES 
687 4 

336 4 
112 8 

47438 4 

'1>, 
28aloo 
427 0 

olo2 FEDERAL a7619 
288lo0 OASOI 2941!):3 
427 0 MEDICARE 687 8 

MI STATE 201 18 
10621 a 

ER OASDI 103531 2 
ER MEDCR 2421306 
ER FUI 2478 l 
MI ER SUI 54454 2 
MI OSLIG 1141 4 

196098 S 
715)02 206?19 3 

497619 
2941 3 

687 B 
20H 8 

10621 B 

2941 l 
687 6 

" 0 
97Slso 
20S 0 

liS102fH 

4854 7 

1S476l2S 
- . ---. - ---- --- -------------- -- ---- ------ -- --- --- - -- --- -- -- --- --- - ----- --- -- ----- -- ---------- ------------ --- -----· --- ---------- -- ------ -- --- ------ .. ---- --- -- ---
LOUS SCRAP TRANSPORT l REGULAR 

2 OVERTIME 

B BONUS 

COMPANY TOTALS 
l EMPLOYEES 27 CHECKS 

COMPANY TOTAL 

PAYCHEX INC. 

H HOLIDAY 

V VACATION 

av BEREAVEM 

1742 S 

919 5 

2742 0 

2S104 4 1742 5 
19964 S 919 S 

1234~9 
687~4 48 0 

336124 
112 a 

241(lO 

•bo 

47438 4 2742 0 

25104 4 D DAMAGE 

19964 5 U UNIFORM 
1234 9 UO UNION DUES 

6S'l 4 

J36fl4 
11~~a 

4/43B 4 

ob, 
2BBioO 
42; 00 

715\02 

Oio2 FEDERAL 
2BB~O OASDI 

4::l?loo MEDICARE 

MI STATE 

7l Jo2 

ER OASOI 

ER MEOCR 
ER FUJ 

Ml ER SUI 
MI OBLIG 

PHONE {248)488-1100 

497619 

294lp3 
68'lB! 

201618 
1os21 a 

1035)1 2 

24213\06 
2418 l 

S44S4 2 
114B 4 

196098 S 

206719 3 

4976 9 
294] 3 

687 a 
2016 a 

10621 8 
2941 1 

687 6 

" ' 97Blso 

2os"o 
4854 7 

154?6 5 

FAX (248)489-1160 

36102/U 
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1587

( 

Payroll Register 

Lou's Transport, Inc. (NS809) 

0~11,rcm~nr: Dr,wr-Po111ioofll05110(JJ 

S)11TH, ROX'-IE Code l!ours 
Emr> Id lOM REG RO.DO 

Rane 17.2$ OT 20.DO 
HOL 16.00 

fri:q 

To1als 116.00 

S~ITH, l{Or.~tE Code Hours 
Em~ Id JOR4 REG 78.00 

Rn1c 11.2$ OT 12.75 

Fr.·q " 
Tn1nls 90,75 

( II, f!O:,.,\'IE Code I lours 
,a 30H4 kEG S.S..75 

R,ue 171.1 

Freq " 
To1~I$ S.5.15 

S.\11TH, RONNIE Codo Hours 
Emp Id 3084 REG M,00 

JI.me 17.25 OT 16.50 

Fm\ " 
To!~ls 96.50 

S.\11Tll, lt0N:>IIE Code llours 
Emp Id 3084 REG 80.00 

J1.n1c !7.25 OT 19,00 

r-,~ 

pay/a~ 

II.ale 
14.49 

11.74 

14.49 

Rate 

14.49 
21.74 

Raio 
14.49 

Rate 

14.49 
21.74 

Jt~tC 

14.49 
21.74 

Check Dates: 01110/2014 !O 12/26/2014 

Processes: 2014011001- 2014122601 

Pay Periods; 12/22/2013 to 12/20/2014 

Amoun1 Code StMUS 

1,159.20 FITW M-0 
434.70 MEO 
2)1.84 " Ml M-0 

1,825.74 Totahi 

Amount Code S111us 

1,130.22 FITW M•O 
277.12 MED 

ss 
Ml M·O 

l,407.J4 Totals 

Amount Code SlalU5 
k07.82 FITW M-0 

MED 

ss 
Ml M-0 

807.82 Totals 

Amoun1 Code StMus 
1,159.20 F!TW M-0 

358.63 MED 

ss 
Ml M-0 

1,517.83 Tot•ls 

Amount Codo S1a1us 
1,159.20 FlTW MO 

412.97 MED 

ss 
Ml M-0 

Payloeity Corporation 
(847) 956-4850 Fax (847) 956-1926 

Taxable Amoun1 Codo Amoun1 Chock I D032i96J7 
1.825.74 190.21 Type Rc~ulnr 
1,825.74 26.47 Chk Daie lllOf.!014 
!,82S.74 113.20 i-:01 l,41H.27 
l,R2S,74 17.59 Chk 1,41H.?7 

407.47 Totals 

Taxabk A,nou,n Code AmOlllll Clu:.:k I0033S7908 
1,407.34 127.45 UNFRM 16.00 Type Regular 
1,407.34 20.41 UNION ]6.00 Chk Dile l/l412014 
1,407.]4 87.26 Ncl l,06MI 
1,407.]4 59.81 Chk 1,060.41 

29'1.93 Totals 52.00 

Tnublc Amount Code Amounl Check 1onos. 
H07.82 48.28 l!NFRM 16,00 Type Rc~ular 
807.Hl 11.71 Chk Dile 2171:!014 
H07,82 S.0.08 ,. 647.42 
807.82 34.33 Chk 647,42 

144.40 To1~ls 16.00 

Tuablc Amount Code Amount Check 10017 
1,517.83 144.02 lJNFRM 16.00 Type RcgulM 
1,517.83 22.0J UNION 36.00 Chk D~io 2121/2014 
1,517.83 94.11 Nc1 !,141.lk 
1,517.83 64.51 Chk 1,141.18 

324.65 Tot~ls 52.00 

Tauble Amoun1 Code Amou111 Check 100!7 
l,S72,17 152.17 UNFRM 16.00 Type Regular 
1,572.17 22.80 Chk Dale 317/2014 
1,572.17 97.47 Net 1,216.91 
1,572.17 66.82 Chk 1,216.91 

User: cmillmine 

Run on 2/3/2016 at r :43 PM 
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1588

( 

Payroll Register 
Check Daiei: 01/10/201410 12/26/2014 

PIJ:C 2 uf7 
Processes: 2014011001 - 2014122601 

Lou's Transport, J nc. (N5809) Pay Periods: 12/22/2013 co 1212012014 

Total.< <)'1.00 1.sn.11 Totnls 339.26 Tolab )6.00 

.'i~11TII.IW:-.":-.IE Code !fours Ra1c Amoun1 Code S1atus Taxable Amount Code Amount Check 10041 
Emr> hi 30R4 eEG 73.00 (4.49 1,057.77 FITW M•O 1,291.42 110.06 UN!'RM 16.00 Type Regular 

Rn10 17.25 OT 10.75 21.74 2ll.6S MED !,291.42 18.73 UNION 36.00 Chk Dale )/21f.l014 
ss 1,291.42 80,07 Kc1 975.67 Freq B 
Ml M-0 1,291.42 54.89 Chk 975.67 

Tomls 83.75 1,291.42 Totil1 26J.7S Totals 52.00 

S.\11TH, R0:,.'."11£ Code I lours Ible /\mount Code St.ius TMable Amount Code Amou,n Check 10056 
Emp Id 30M eEG 60.SO 16.25 983.13 flTW M-0 983.13 65.81 U1'FRM 16.00 Type Kc~ulnr 

R,11c 17.25 MED 983.13 14.26 Chk Dftlc 414/2014 
ss 983.13 60.95 1'c1 n4.n Fr,"<! 
Ml M-0 983.JJ 41.711 Chk 7114.J:l 

Toi.ls 60.50 983.13 Totals 182.80 To!Al5 16.00 

C 
~TII, IW:-INIE Code Hour1 lla!c Amount Code Status Taublc Amounl CO<I< Amount Clmk 10070 

J 1084 REG 40.00 16.25 650.00 FITW M-0 1,750.94 178.99 UNFRM 16.00 Type Regular 

...... 17.25 OT 18.50 24.38 450.94 MED l,750.94 25.39 UNION 36.00 Chk Dale 4/1812014 
VAC 40.00 16.25 650.00 ss 1,750.94 IOB.56 1'01 l,ll 1.59 Freq 

Ml M-0 1,750.94 74.41 Chk 1,311.59 

To1als 98.SO 1,750.94 Totals 387.JS To1a!s 52.00 

S~tlTH, R0;\":\'16: C:odc Jlours Rate Amount Code Slft!U5 Tuftbk Amount Code Amounl Check 10087 
F.mp 1d 3084 REG 80.00 16.75 1,340.00 FITW M-0 2,162.84 240.77 UNFRM !6.00 Type Rcgulftr 

Ku1~ !7.25 OT 32.75 25.13 1122.H4 MED 2,162.84 l!.36 Chk D~lc 51"...120M 
ss 2,162.84 134.10 !',~( 1.MH.69 Freq Ml M•O 2,162.84 91.92 Chk l,64k.6<J 

Tolftls 112.75 2,162.84 Tola!~ 498.IS Totals 16.00 

S~11TH, IW:>/:\'IE Code I lours RfttC Amount Code Sla!UI Taxable Amou111 Code Amount Check 10107 
Emr Id 3084 REG so.no t6.7S 1,340.00 FlTW M-0 2,904.16 351.97 401K 25.00 Type Regular 

Rn1c 17.25 OT 63.25 25.13 1,589.)6 MED 2,929.16 42.47 UNFRM !6.00 Chk Dftle 5116/2014 
S5 2,929.16 181.61 Ne< 2,188.68 l'm1 Ml M-0 2,904.16 123.43 Chk 2,IRS.68 

~· Paylocity Cor?Oration User: emil!mine 

pa Y. O[!!!., {847) 956-4850 Fax (847) 956-1926 

Run on 2/3/2016 ,1t I :43 PM 
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1589

( 

Payroll Register Check Oates: 01/10/2014 to 12/26/2014 

1'1i:cJ11f7 
Processes: 2014011001 • 201412260 I 

Lou's Transport, Inc. (N5809) Pay Periods: 12/22/2013 to 12/20/2014 

Tol~Js t4l.2S 2,929.16 Toial1 699.48 Tot•l1 41.00 

SMITH, 110:'\'.\'IE Code I lours Rate A111ou111 Code Sllltus Tn~•ble Arnoun1 Code . Aniounl Check 10121 
!.:<11('1,1 )OH4 REG !7.25 16.25 442.81 Frnv M-0 2,782.63 Jll.74 401K 2S.OO Type Regular 
ltn1c 17.2.~ 

){EG 40.00 16.75 670.00 MED 2,807.63 40.71 UNFRM (6.00 Chk Date 51301;!014 
REG 12.75 l,'1.25 232.69 ss 2,807.6] 174.07 UNION 41.00 J\'c1 1,05H.kS Frc4 u OT 27.00 24.38 6S8.13 Ml M-0 2,782.63 1 IH.26 Chk 2,0SKR5 OT 32.00 25.13 804.00 

To1nl$ 139.00 2,H07.63 To1als 666.78 To1a!J 82.00 

.~.'11l'B. 110!'/,\'IE Code I lours l{a1c Amount Code S1a1u1 TMab!e Amount Code /\mount Check 10134 
Emr> Id ,l0K4 REG Ro.no 16.H 1,340.00 Frnv M-0 2,623.13 JOU2 401K 25.00 Type Regular 
Rale 17.25 REG 14.50 24.Jl\ 153.51 MED 2,MR.13 JR.40 UNFRM 16.00 Ch~ Dntc 6/IJ/2014 

RE(; 23.25 !6.38 6JJ.34 ss 2,648.13 164.IR 1'01 J,<)KJ.25 Fre<1 OT 8.2$ 2$.1) !07.28 Ml M-0 2,623.13 111.48 Chk l,9KJ.25 UOL 8.00 16.75 134.00 

To1als 134.00 2,648.13 Totals 623.88 To!nls 41.00 

( 
··•LTH, ltON:,itE Code I lours RMe Amounl Code Smus Taxable Amounl Code Amounl Chock 10152 

d 3084 REG RO.DO 16.75 L,340.00 FITW M-0 2,966.97 361.39 401K 25.00 Typo Regular 
17.25 OT 65.75 25.13 1,651.97 MED 2,991.97 43.38 t.:NFRM 16.00 Chk Oa1c (>/2712014 

ss l,991.97 185.50 UNION 41.00 l\'01 2,193.M Fr"q 
Ml M-0 2,966.97 126.10 Chk 2,193.60 

Totals 14S.7S 2,991.97 Tolll!s 716.37 To1ats 82.00 

S,\11TH, RONNIE Code ~lours "'" A111oun1 Cod, Sl.alus Tuab!e A111oun1 Cod, Amount Check 10167 
Emp Id 3084 REG 40.00 16.7S 670.00 FITW M-0 2,416.75 278.86 401K 25.00 Type Regular 
Ra1c 17.25 REG 40,00 18.25 730.00 MED 2,44l.7S 35.41 UNFRM 16.00 Chk Dale 711112014 

OT 29.75 25.13 747.47 ss 2,441.75 151.39 N" l,832.38 Fr"q B OT 10.75 27.38 294.28 Ml M-0 2,416.75 102.7! Chk 1,832.JR 

Totals 120.50 2,441.75 Totals S68.J7 Totals 41.00 

S.\IITH, lto:',":,."IE Cod" I lours R.~1• Amounl Code Status Taxable Amo1tnt Code Amounl Cheek I0171i 
r:mrl~ .\OM IIOL 8.00 (~.75 (]4.00 FITW M-0 134.00 Type Re~ulnr 
l\;,1~ 17.25 MED 134.00 1.94 Chk DMc 111112014 

ss 134.00 R.31 Ne1 1 IM.0$ ,~, 
Ml M-0 l~.DO 5.70 Cok I IX.05 

r--... . Paylocity Corpora1io11 User: cmiltmine paylo~ (847) 956-4850 Fax (847) 956-1926 

Run on 213/2016 at I :43 PM 
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1590

Payroll Register 
Check Da!es: 01/1012014 to 12/26/2014 

1'•~•4 .. r, 
Processes: 201401 !001. 201412260! 

Lou's Transport, Inc. (N5809) Pay Periods: 12122/2013 10 1212012014 

Tmal• 8.00 m.oo Totals 15.95 To1al, 

S.\11TH, RONNIE Code Hours Rate Amounl Code Slalus Taxable Amount Code Amounl Check 10189 
Emp Jd 3084 REG 58.2S 16.75 97S.69 FITW M-0 2,980.76 363.46 401K 25.00 Type lkgulnr 
l{,,ie 17.25 REG 21.75 18.25 396.94 MED J,OOS.76 43.58 UNFRM 16.00 Chk Dnle 712S/2014 

OT 65.00 2S.13 1,633.13 ss 3,005.76 186.36 UNION 42.00 "" 1,202.611 Freq 
Ml M-0 2,980.76 126.68 Chk 2,202.611 

To!nb 145.00 3,005.76 To1•ls 720.08 TotnlJ 83.00 

S.\UTfl. IWSSIE C:nde llnurs Ra1c Amounl Code S!alus Taxable Amounl Code Anmunl C:heck 10207 
F,nr IJ :10114 REG H.00 16.7S 921.2S FITW M-0 J,IR0.75 395.19 401K 15.00 Type Regular 
ltaw 17.15 REG 25.00 111.75 468.75 MED l,20S.75 46.48 lINFRM 16.00 Chk Dale IV!tr.!014 

OT 32.25 25.!3 RI0.28 ss 3,205.75 198,76 No, 2,3119.14 !'m1 0 OT 35.75 111.ll 1,005.47 Ml M•O l,IR0.75 13S.18 Chk 2,3119.14 

To1nt~ 148.00 3,205.75 Totals 775.61 To1als 41.00 

C 
"TH, ltOSSIE C0<k Hours Rate Amounl Code Status Tuablc Amounl Code Amount Check 10233 

' 30114 l(EG RO.OD 16.75 l,340,00 FITW M-0 2,784.81 JJ4.07 401K 25.00 Type Rc~ular 
17.25 OT $R.$0 25.IJ 1.469.81 MED 2,809.81 40.74 UNFRM 16.00 Chk Due Rln/2014 

ss 2,809.KI 174.20 UNION 42.00 "" 2,059.4$ fr<.'<j 
Ml M-0 2,784.81 ll8.3S c» 2,059.45 

Totab 138.SO 2,809.81 To1•ls 667.36 Totftls 83.00 

S,\lJTH, ROSSIE Code I lours l{a1c Amnunl Code Status Ta~abk Amounl Code Amou111 C:hcc:k 1024k 
l:mp Id 30k4 REG 53.$0 !6.7S 1196.1] FITW MO 2,669.88 Jl6.8J 401K 25.00 Type Re~ular 
l(a,c 17.25 l(EG 26.50 18.75 496.88 MED 2,69U8 39.08 L1"FRM 16.00 Chk Dote 915/20/4 

OT 22.15 617.21 ss 2,694.88 167.08 Ncl 2,017.42 Freq OT 27.2S 2S.ll 684.66 Ml M-0 2,669.88 I 13,47 Chk 2.017.42 

Tot"li 130.00 2,694.88 Totnls 636.46 Tol"I! 41.00 

SMITH, RON~IE Code Hours Ra1e Amoun1 Code Sta1us Taublc Amoun! Code Amoun1 Check 10263 
Emp Id ]084 REG 80.00 16.75 l,340,00 FITW M-0 2,334.66 261i.5S 401K lS.00 Type Re~u\•r 
Rmc 17.2S OT 35.2S 25.13 88S.66 MED 2,359.66 34.22 UNFRM 16.00 Chk Dale 9/19/2014 

l-lOL 8.00 16.75 JJ4.00 ss 2,359.66 146.30 UNION 42.00 "" 1,730.]7 Freq 0 
Ml M-0 2,334.66 99.22 Chk 1,730.37 

"'i. . Paylocity Corporation User: emillmine 
pa Y, Of!!!; (847) 956-48SO Fax (847) 956-1926 

Run on 2/3/2016 at I :43 PM 
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1591

( 

Payroll Register 
Check Dates: 01/1012014 !o 12/2612014 

Page 5 or7 
Processes: 201401 IOOI - 2014122601 

Lou's Tran.sport, Inc. (N5809) 
Pay Periods: 12/22/2013 10 12120/2014 

Tnials 123.25 2,359,66 To1~ls 546.29 Totals 8),00 

S.\·llTH, 110.'0,'IE Cndc Hou,~ Rate Amount Code Slntus Tu~blc Amoun1 Code Amounl Check 10277 
F.mp /~ :IOB4 REG 40.00 16.75 670.00 FITW M-0 2,%4.81 364.07 401K 25.00 Type Rcgul~r 

Rm,• 17.25 RECi 40.00 18,75 750.00 M,O 3,009.81 43.64 U1'FRM 16.00 Chk D~t~ IO/J/2014 
OT 56.00 2S.IJ 1,407.00 ss 3,009.81 1~6.61 Net 2,247.64 r,~,1 " OT 6.50 28.13 182.81 M, M-0 2,984.81 /26.85 Chk 2,247.64 

Totals 142.50 3,009.SI Totals 721.17 Tomi• 41.00 

S~ITH, RONNIE Coo, Hours Kale Amount Ct1de Sl1tus Taxable Amow,1 Code Amoun1 Check 10292 
Emr> td 3084 REG 80.00 18.75 1,500,00 FITW M•O 2,934.69 3S6.SS 401K 25.00 Type ReJlul•r 
Rn1~ 17.25 

OT )1.75 862.97 MED 2,959.69 42.92 VNFRM 16.00 Chk Dale 10/17/2014 
OT 23.75 25.13 596.72 ss 2,959.69 183.50 "" 2,211.00 l'n:q M, M-0 2,934.69 124.72 Chk 2,211.0{) 

Tot•ls 135.SO 2,959.69 Tau.ls 707.69 Totals 41.00 

( 
'TH,llQ;'.SIE Code IJouri; "'" Amount Code Status Tuablc AmDUI)! Code Amount Check 10309 

JOR4 ,sa 51.75 16.75 866.81 FJTW M-0 2,973.78 362.41 401K 25.00 Type ReJlul•r 

11.25 REG 2R.2S 18.75 529.69 MED 2,998.78 43.48 UNFRM 16.00 Chk Da1e 10/31/2014 
OT 30.75 25.13 772.59 ss 2,998.78 185.92 UNION 42.00 Net l,1?7.5H Freq OT 29.50 28.13 RW.69 "' M-0 2,973.78 126.39 Chk 2,197.SH 

Totals !40.25 2,998.78 Totals 718.20 Totals SJ.DO 

SMITH, llOl\'NtE Code Hours Rate Amoun1 Code Status Taxable Amou,n Coo, Amount Check 10326 
!;nip Id 3084 ,sa 69.00 16.75 1,155.75 F!TW M-0 2,731.44 326.06 401K 2S.OO Type lkgular 
Raia 17.H 

,ea 11.00 18,75 206.25 MED 2,756.44 39.97 lINFRM 16.00 Chk Date 11/14/2014 
OT 55.50 25.13 1,394.44 ss 2,756.44 170.90 "" 2,062.42 F1aq M, M-0 2,731.44 116.09 Chk 2,062.42 

To1nl~ 135.50 2,756.44 Totnl.1 653.02 To1•ls 4!.00 

S.\1ITH. lt01":\'IE Code l!ours Ra1c Amounl Cod~ Slatus Taxable Amount Code Amount Check 10343 
F.mp Id 3084 REG 80.00 16,75 1,340.00 FITW M-0 2,477.03 2R7.90 401K 25.00 Type R~gu1~r 

RMc 17.25 OT 46,25 25.13 1,162.03 MEO 2,502.03 36.28 UNFRM 16.00 Chk Dale I l/2k/2014 
ss 2,502.0) lSS.13 UNION 42.00 r-:ci 1,Kl4.4S Freq ' M, M•O 2,477.03 IOS.27 Chk 1,H34.4S 

~- P11yJccity Corporation User: cmillmine 

pay,o[!!!;, (1147) 956-411SO Fax (847) 956-1926 

Run en 2/3/2016 at I :43 PM 

' \. 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 705



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 868

1592

( 

Payroll Register 
Cheek D01es: 01/10/20)4 to 12/26/2014 

l'a~c 6 of7 
Processes: 2014011001 • 2014 J 22601 

Lou's Transport, Inc. (N5809) Pay Periods: 12/22/2013 to 12/20/2014 

To1nls 126.25 2,502.03 Tot•ls 584.58 Totals 83.00 

S:\11TII, ltQ:'/SIE Code Jlours RMc Amount Code S1arns Tuablc Amount Code Amount Chock 10377 
£m11 Jd lOH4 REG 60.25 16.75 1,009.19 FITW M•O 1,689.78 169.81 401K 25,00 Type ReHulnr 

Ku\c 17.25 
OT 22.15 25.ll Hl.59 MEO 1,714.78 24.86 UNFRM' 16.00 Chk DMc 1211212014 
IIOL H.00 16.75 134.00 " !,714.78 106.32 Nc1 !,300.97 r,c,1 

Ml M•O 1,689.78 71.82 Chk 1,30/l.97 

Tmal, 91.00 1,714.78 To1n1s 372.81 Totnl1 41.00 

S.\IITH, IU)S~II:: Code !lours Rnlc Amoun1 Code Stmus Tu•b!c Amount Code Amou\ll Chc.:k 10378 
I-imp Id 3084 liOJ\'L:S 2,500.00 FITW M-0 2,500.00 JR.75 Type BONt.:S 
11.;oic 17.25 MEO 2,500.00 36.25 Chk Date 1:!112f.!014 

ss 2,500.00 ISS.00 Ne1 2,163.75 ~·r~q ' Ml M•O 2,500.00 l06.2S co. 2,163.75 

Total, 2,500.00 Totals 336.2.S Totals 

c:.~:~Tt llON~r£ 
Code Hours Ihle Amounc Code Status Tauble /\maun1 Codo Amoun1 Check 10392 

30H4 ,SQ 80.00 16.7S 1,340.00 FITW M-0 l,823.7R 189.91 401K 2S.OO Type Rcgufar 

17.25 OT 20.25 25.1] SOB.78 MEO 1,848.78 26.81 UNFRM 16.00 Chk Dale l:?r.!6f.!Ol4 
ss 1,848.78 114.61 UNION 42.00 Nei 1,356.94 Freq 
Ml M-0 1,823.78 77.Sl Chk 1,356.94. 

Towls I00.2S 1,848.78 Totnls 408.84 Totals 83.00 

To1ab for OepaNmenc: Dr/,,..,-.Ptmrlac(/JM/JOOJ 

l:niployccs Code Hours Amount Codo TixAblc Amount Code An1oun1 Chk/Vchr '" Female REG 2,005.25 33,382.22 FITW 61,213.04 6,66S.!O 401K 425.00 Chech " Mnlc I OT 966.75 24,337.98 MED 61,638.04 893.76 UNFRM 400.00 Vouchers 
BONUS 2,500.00 ss 61,638.04 l.821.55 UNION 478.00 No, 46,353.09 
~IOL 48.00 767.84 Ml 61,213.04 2,601.54 Dir Dep D.00 
VAC 40.00 650.00 Chk 46,Jn.09 
Tolals 3,060.00 61,638.04 To!als 13,981.95 Tolal• 1,303.00 

llcpurl Tmal1 

1,mploycc~ Code Hours Amounl Code T~xablc Amomil Code Amoulll Chk/Vchr '" Fcnmlc ,SQ 2,005.25 33,382.22 FITW 61,213.04 6.655.JO 401K 425.00 Checks " Male I OT %6.75 24,337.98 MED 61.638.04 893.76 UNFRM 400.00 Voud,crs 0 
BOI\L:S 2.soo.on ss 61,638.Cl<I 3.S21.S5 UNION 478.00 Net 46,3S3.09 
IIOL 4/1.00 767.84 Ml 61,213.04 2,601.54 DirDcp 0.00 
'AC 40.00 650.00 Chk 46,353.09 

"'ii . Payloci1y Corporaiion User: cmilln1inc 

pay,o[!!!;, (847) 956,4850 Fn~ (847) 956-1926 

Run 011 2/J/20!6 MI :43 PM 

( 
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1593

( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

Totals 3,060.00 

( 

"i< . pay,oe!!., 

( 

Check Dates: 01/10/2014 to 12/26/2014 

Processes: 201401100! - 2014122601 

Pay Periods: !2122/2013 to 12/20/2014 

61,638.04 Totals 

Paylocity Corporation 
(847) 956-4850 Fu (S47) 956-1926 

13,981.9S TDlals 

l'a~e7of7 

1,303.00 

User: cmilfminc 

Ru11 on 2/312016 at ! :43 PM 
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1594

( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

lkp~rrment: /)ri>'<'r•Pmllim•(/IOj/!00) 

S.\UTH, ROJ\":,iu:; Code llours 
Emp Id 30H4 REG 18.00 

Rn1c 17.25 !IOL 16.00 
VAC 40.00 

Fr~q ll 

TotalJ 74.00 

S~IITH, RONSIE Code !fours 

Emr, Id 3084 REG 47.25 

lta1~ 17.25 '" 29.1S 

Frc'l B 

Toia!s 77.00 

( "H,lt01'".~1E Code Hours ,, 3084 REG RO.OD 

Rnt~ 17.2S DT 18.00 

Fm1 B 

Totnls 98.00 

S.\11TH, rm~~IE Code I lours 
Emp ld 3084 REG 21.00 

R,u,· 17.25 REG S9.00 
OT 0.2S 

Fr.:<J ll OT 4.2S 

To1nl~ 84.SO 

S.\1ITH, JW~;,.:JE Code I-lours 
Emp ld 3084 REG 80.00 

Kate 17.2$ OT 12.00 

Freq 8 

"i. . pay,o(!!}; 

( 

R~1e 

16.75 
16.75 
16.7S 

Rntc 

16.75 
IH.75 

Ra1c 
t8.7S 
28.13 

Ra1c 

16.75 

IR.1S 
2S.t3 
28.13 

R111e 

16.75 
25.IJ 

Check Dates; 01/09/2015 to 12/24/2015 

Processes: 201501090!. 20!5122401 

Pay Periods: 121211201410 12/19/2015 

Amoun1 Code Smus 
301.50 FJTW M-0 

268.00 MED 

670.00 ss 
M, M-0 

1,239.50 Totals 

Amau,u Code $mus 

791.44 mw M-0 
SS1.8t MED 

ss 
w M-0 

1,349.25 Tolllls 

Amount Code Sta1Us 

l,S00.00 mw M-0 
S06.2S MED 

ss 
M, M-0 

2,006.25 Tol•ls 

Amounl Code Shltus 

JSl.7S mw M-0 
1,106.25 MED 

6.28 $S 
119.SJ M' M-0 

l,S8J.RI Tot~!~ 

Amounl Code S1.atus 

!,340.00 mw M-0 
JOI.SO MED 

ss 
M, M-0 

J>aylocicy Corporation 
{847) 9S6-48SO Fax {847) 9S6-1926 

P1~c I of6 

Taxable Amount Cade Amou,n Check 10403 

1,214.50 97.08 401K 25.00 Type Regular 
1,239.50 17.97 UNFRM 16.00 Chk Date 1/912015 
1,239.50 76.kS "" 954.98 
1.2!4.SO Sl.62 Chk 954.98 

243.52 To1~1s 41.00 

T~nblc Amount Code An1oun1 Check 10417 

t,324.25 113.54 401K 25.00 Type Regular 
1,349.25 19.S6 UNFRM 16.00 Chk Da1c l/23120JS 
1,.149.25 83.6S UNION 42.0D "" \193.22 
l,324.25 56.28 cs. 993.22 

273.0J To111b 83.00 

Taxable Amount Code A1nouot Check 10433 
1,981.25 212.09 401K 25.00 Type Regular 
2,006.25 29.D9 UNFRM 16.00 Chk Date 2/6/201S 
2.006.2S 124.39 N" l.S!S.4R 
1,981.25 84.20 Clik l,SIS.48 

449.77 Totals 41.00 

Tanblc Amount Code Amount Check 10447 
l,SSH.81 148.73 401K 2S.OO Type Rogulnr 
l,SRJ.8! 22.97 UNFRM 16.00 Chk D~tc 2120/201S 
l,SRJ.81 98.20 UNION 42.00 N" 1,164.66 
1.558.81 66.2S Chk 1,164.66 

JJ6.1S Tot•!1 83.00 

Taxable Amount Code Amouul Check 10461 
1,616.SO IS7.38 401K 25.00 Type l\cgular 
1,641.SO 13.80 UNFRM 16.00 Chk O~lc J/("2015 
1,641.50 101.77 No< 1.248.8$ 
J,616.SO 68.70 Chk l,24K.8S 

User: cn1ilhninc 

Run on 3/11/2016 at 6:34 AM 
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1595

( 

Check Dates: 01/09/201S to 12/24/2015 
Payroll Register 

Pai:c 211f6 
Proces,es: 2015010901 - 201512240 I 

Lou's Transport, Inc. (N5809) Pay Periods: 12/21/2014 to 12/19/2015 

Totals 92.00 1,641.50 Tota!, 351.65 Tota!s 41.00 

S,\IITH, IW/o.:'\"IE Cade llours lh1c Amoun\ Code Status Ta~abk Amount Code Amoun1 Clmk 10481 
Emp !d 3084 REG 6.50 16.75 IOB.88 FITW M-0 1,848.73 192.21 401K 25.00 Type Regular 
11.nle 17.2~ REG 73.SO 18.75 1,378.13 MED 1,873.73 27.17 UNFRM 16.00 Chk Dale 3/10/2015 

OT 13.75 2H.l3 JM.72 ss 1,873.73 116.17 UNION 42.DO N" 1,376.61 hc><J " Ml MO 1,848.73 78.57 Chk 1,376.61 

To1nls 93.75 l.Hil.73 Toi.15 414.12 To1nl1 83.00 

S:O.IITH. HO:'\",\"IE Code !lou,1 ltn1e Amoum Cede S1a1ns Ta~nblc Amoun\ Code Amoun\ Check 10497 
Emr Id 3084 REG 34.00 16.75 S69.50 FITW M-0 1.553.13 14H7 401K 2S.OO Type Rcgufor 
k.ntc 17.25 REG 39.50 18.75 740.63 MED 1,578.13 22.88 UNFRM 16.00 Chk Dale 4/3/201S 

VAC 16,00 16.75 268.00 ss J,5711.lJ 97.84 Nc1 1,202.53 Freq 
Ml MO l,55).ll 66.0l Chk 1,202.n 

To1•ls 89.SO l,S78.IJ Totals 334.60 Total• 41.00 

-._•tTH, RON:"<.IE Code Hours Rate Amount Code S1alus Tu•blc Amount Code Amoun1 Check 10516 c d 3084 REG 16.50 16.75 276.)8 FITW M-0 1,289.48 108.)J 401K 25.00 Type Regular 
17 25 

REG 32.lS 18.75 604.69 MED 1,314.48 19.06 UNFRM 16.00 Chk Date 411712015 
OT l.2S 25.13 Jl.41 ss 1,314.48 81.50 UNJON 42.00 )\cl 967.79 Fre,1 8 VAC 24.00 16.75 402.00 Ml M-0 1,289.48 54.80 Chk 967.79 

To••ls 74.00 1,314.48 Tollls 263.69 To1als 83.00 

S"11TH, RO/\'SIE Code Hours Rftle Amoum Code S1a1us Taxable Amoun1 Code Amou111 Check I052H 
Emp Id 3084 REO 68.75 16.75 l,JSJ.56 FITW M-0 2,034.84 220.13 401K S0.00 Type Rcgul~r 
Rnlr !7.25 REG 11.25 18.75 2!0.94 MED 2,084.84 J0.23 UNFRM 16.00 Chk Dale S/1120!5 

OT 28.75 25.13 722.)4 ss 2,084.84 129.26 "" 1,552.74 Freq " Ml MO 2,034.B4 86.48 Chk 1,552.74 

Toto!$ 108.73 2,084.84 Totals 466.10 Toi.Ills 66.00 

S~11Tll, IIONSIE Code Jlours Ra1c A1nou,11 Code St•tus TaXlblc Amount ''" Amount Check 10543 
Emp Id 3084 REG 80.00 17.25 1,380.00 FITW M-8 2,584.94 302.64 40lK so.co Type Regular 
ltnlc 17.25 OT 48.50 25.8H 1,254.94 MEO 2,634.94 38.21 UNFRM 16.00 Chk Da1e S/1$12015 

ss 2,634.94 163.37 N" l,')54.86 Fmi Ml "' 2,584.94 !09.86 Chk 1.954.86 

'fr . Paylodty Corporation User: cmitlmine 
(847) 9S6-4850 Fax (847) 9S6-1926 pay,o[!!!_, 

Run on 3/11/2016 at 6:34 AM 
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1596

( 

Check Dates: OJ/09/2015 to 12/24/2015 
PayrolJ Register 1'1~cJor6 

Processes: 2015010901 - 2015 I 22401 

Lou's Transport, Inc. (N5809) Pay Periods: 1212112014 to 12/19/2015 

Totals 128.sn 2,634.94 Totals 614.0B To1nl5 66.00 

lii:UITH, lWNSIE Code llours Ra1c Amoum Cooo Status Taxable Amoun1 Code Amoum Chcd IOH6 
Emp Id 3084 REG 80.00 17.25 1,380.00 FITW MO 2,934.25 3SS.04 40lK 50,00 Type Regular 

K~IC 17.25 OT 62.00 25.88 l,604.2S MEO 2,984.25 43.27 VNFRM 16.00 Chk DMc Sl:.?MOIS 
ss 2,984.25 185.02 UNION 42.00 No 2,168.21 Fr,q 
Ml MO 2,934.25 !24.71 Chk 2,168.21 

To1ahi 142.00 2,984.25 Totals 708.04 Ta1als 1otoo 

S.\flTH, /W:0-SIE Code Hours Raio Amount Code Status Taxabk Amoun1 Code Amount Check JOS6S 
l:m11fd 3084 REG 80.00 17.25 1,380.00 FITW M-0 2,632.38 309.76 401K SO.OD Type Regufor 
11.ni~ 17.25 OT 45.00 25.88 J,164,)8 MED 2,682.38 38.89 UNFRM !6.00 Chk Date 6/12n0(5 

rroL 8.00 17.25 138.00 ss 2,6&2.38 166.31 No, 1,989.54 freq " Ml M-0 2,6)2.38 111.88 Chk 1,989.54 

Totals 133.00 2,682.38 To111ls 626.84 To1nls 66.00 

c·""·"ITH, HON.\'IE 
Code I lours Rate Amoun1 Code S1a1us Taxable AmouLll Code Amoun1 Chc.:k IOS7H 

~ 3084 RECJ 80.00 17.15 1,380.00 FJTW M-0 2,766.06 329.81 401K so.oo Type Regular 

-- . 17.25 
OT S5.SO 2S.8R 1,436.06 MED 2,816.06 40.83 UNFRM 17.00 Chk D~1e 61261.:!0!S 

ss 2,816.06 174,60 UNION 42.00 No, 2,044.26 ,,~ " M• M•O 2,766.06 I !7.56 Chk 2,044.26 

To1nl! llS.50 2,816.06 Totnls 662.80 To!als 109.00 

S,\.IITll,110;<;.\'IE Code Hours Raio Amount Code Smus Tnuble Amoun1 Code Amounl Cheek IOS90 
Emr Jd 3084 REG 80.00 17.25 1,380.00 FITW MO 2,444.78 281.62 401K 50.00 Type Regulnr 
K~1e (7.25 OT 37.75 25.88 976.78 MED 2,494.78 36.17 UNFRM 17.00 Chk Dale 7110/2015 

l!OL 8.00 !7.25 138.00 ss 2,494.78 IS4.68 No, !.HSl.41 frc~ " Ml M-0 2,444.78 103.90 Chk l,HSl.41 

To1n1J 125.75 2,494.78 Tolllls 576.37 Totals 67.00 

S.\11TH, RONSIE CO<!o (lour, Rate Amouot Coo, Statu:; Trumble Amount Code Amoum Cheek 10604 
Emp Id 3084 REG 80.00 17.25 1,380,00 FITW M-0 2,U3.88 242.49 401K 50.00 Type Regular 
RnLc 17.25 OT 33.00 25.8& 853.88 MEO 2,23).88 32.39 UNFRM 17.00 Chk Dale 7/2412015 

ss 2,233.88 138.49 UNION 42.00 No, 1,618.70 Freq B 
Ml M-0 2,183.88 92.81 Chk 1,618.70 

~- Paylocity Corporation User. cmillrnine pa Y, Of!!!: (847) 956-4850 Fax (847) 956-1926 

Run on 3/11/2016 at 6:34 AM 
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1597

( 

Check Dates: 01/09/2015 10 12/24/2015 
Payroll Register f'a~c4ur6 

Processes: 2015010901 - 2015122401 

Lou's Transport, Inc. (N5809) Pay Periods: 12/2112014 to J2/l9/201S 

Toi.ls 113.00 2,233.88 Tot•ls 506.18 Tclals !09.00 

S.\11Tll. [IO:,/SJE C:odc Hours Ra1c /\mount Codo S1a1u1 Ta><11ble Amount Code Amouo\ C!1oek !0617 
fomJ>ld JOR4 11.EG 80.00 17.25 IJS0.00 FITW M-0 3,154.19 388,0l 401K 50.00 Type Regular 
K,u~ 17.25 

OT 70,50 25.Rk l,R24.19 MED 3,204.19 46.46 l..'NFRM 17.00 Chk O~te R/7/20)5 
ss 3,204.19 198.66 Nol 2,369.99 l'r,'IJ u 
Ml M-0 3,154.19 134.05 Chk 2,369.99 

Tomi, ISO.SO J,204.)9 Tel/lb 767.20 Toi.ls 67.00 

S.\11TH, RONXIE Code flours Ra1e Amoum Cod~ S1a1us Taxable Amoum Code Amoum Chc.;k 1063? 
E1np Id 3084 REG 80.00 17.25 1,380.00 FITW M·O 2,811.34 336,60 401K 50.00 Type Rci:11lnr 
Rn10 17.25 

OT 57.25 25.88 J,481.34 MEO 2,861.34 41.49 UNFRM 17.00 Chk DMe H/21/2015 
ss 2,861.34 177.40 UNION 42.00 Net 2.077.37 Freq B Ml M-0 2,811.34 119.48 Chk 2,077.l? 

Totnl1 137.25 2,861.34 To111J 674.97 Totals 109.00 

( ~-··•ITH, rrn.•.:,·n: Code I lours fll!e Amount Cod• S11tu• Taxable Amount Code Amount Check 10653 
"d 3084 REG 80.00 17.25 1,380.00 FITW M·O 2,895.44 349.22 40lK 50.00 Type Regul•r 

_ - 17.25 OT 60.50 2S.88 1,565.44 MEO 2,945.44 42.71 UN'RM 17.00 Chk D•tc 9/4/2015 
ss 2,945.44 182.6] No, 2,180.82 !"rc.1 Ml M-0 2,895.44 123.D(i Chk 2,180.82 

To1a1~ 140.50 2,945.44 Tot•IJ 697.62 To!al1 67.00 

S'.\11TH, rtONSIE Codo Hours Rate Amou111 Code S1•tus T1ublc A111oum Code Amoun1 Check !0665 
Emp Jd 3084 REG 80.00 17.25 J,JR0.00 FITW M-0 2,528.88 294.24 401K 50.00 Type Regular 
ltM~ 17.25 OT 41.00 25.H8 1,060.88 MEO 2,578.88 37.39 UNFRM 17.00 Chk Date 91(8/2015 

HOL H.00 17.25 IJR.00 ss 2,578.88 159.88 UNION 43.00 No, 1.869.89 Frc,1 Ml M-0 2,528.88 107.48 Chk 1,869.89 

Toia!s 129.00 l.578.88 Totals 598.99 Totals I to.00 

S.\11Tl;I, rlON:\"1£ Code flours R•1e Amount Code St•tus Taxable Amount Codo An,Otlll[ Chc.:k 10676 
l:1111> Id 3084 REG 80.00 17.25 1,380.00 FITW M-0 J,076.56 376.39 40JK 50.00 Type Regular 
ll.;,1C 17.lS OT 67.50 25.SK 1,746.56 MEO 3,126.56 4S.34 UNFRM 17.00 Chk Date I0/2/201S 

ss 3.126.56 193.BS Net 2,313.23 Fr«.1 ' Ml M-0 3,076.56 130.75 Chk 2,JJJ.2~ 

r--..,;. . Paylochy Corporation User: cmillmine 
pay, O[!!j;, (847) 956-4850 Fax (847) 956-1926 

Run 011 J/I l/2016111 6:34 AM 
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1598

( 

Payroll Register 
Cheek Dates: Ol/09/20JS to 12/24/201 S 

Po1:c5<>f6 
Processes: 201 SOI 0901 • 2015122401 

Lou's Transport, Inc. (N5809) Pay Periods: 12/21/20141012/19/2015 

Totals 147.50 3,126.56 Tot•I• 746.33 To1als 67.00 

S.\UTII, IW:-1:\'IE Code I-lour, Ralc Amount Code Stftlu~ Taxable Amount co<, Amoum Check 10691 
Emr Id l0H4 REG 40.00 17.25 690.00 mw M-0 1,338.63 115.70 401K S0.00 Type Rc~ular 

II.me 17.25 OT 27.00 25.88 698.63 MEO 1,388.63 20.14 UNFRM 17.00 Chk Dote 10/lfo'2015 
ss 1,388.63 86.10 "" 1,042.80 Freq " M< M-0 1,)38.63 56.89 Chk 1,042.80 

To1al1 67.00 1,388.63 Tot•ls 278.83 Tot•l• 67.00 

S.\fffll. liOSSIE Code Jlours Rntc Amount Code S1a1us Taxable Amou111 Code Amount Check !0702 
Emr Id 30H4 REG RO.OD 17.25 l,JR0.00 mw MO 2,610.81 306.SJ 401K S0.00 Type llcsul~r 
11.ntc 17.25 OT 49.SO 25.8H 1,280.81 MED 2,660.81 38.58 UN,RM 17.00 Cbk Date 10/30/2015 

ss 2,660.8) 1(>4.96 UNION 43.00 Net 1,929.78 Freq u 
M< MO 2,610.81 110.96 Chk l,929.7H 

Toial, 129.50 2,660.81 To1.11ls 6?1.03 Totftls 110.00 

c~·-•tTH, IW:\':m: Code Hours Ible 1\11\0UI\! co<, S1a1us TRublo Amount Code Amount Cheek 101!2 
:1 3084 REG 80.00 17.25 !,380.00 mw M-0 2,565.SJ 299.73 401K 50.00 Type Rc~ular 

_ . 17.25 OT 47.75 25.88 1,235.53 MED 2,615.53 37.93 UNFRM 17.00 Chk DMe I l/13/2015 
ss 2,615.53 162.17 Net 1,939.66 Frc~ 
M< M-0 2,565.53 109.04 Chk 1,939.66 

Toi.ls 127.75 2,615.53 To!als 608,87 Totals 67.00 

S.\1lTH, R01".\'IE Code Hours Rate Amount Code Status Tauble Amount Code Amo1U1l Check 10722 
Emp !d 3084 SEO 80.00 17.25 IJ80.00 mw M-0 2,274.44 256.07 401K so.oo Type Regular 

II.me 17.25 OT 36.50 25.88 944.44 MED 2,324.44 33.70 UNl'RM 17.00 Chk Date 11/27/2015 
ss 2,324.44 144.12 UNION 43.00 Net 1,683.89 Fr~q 
M< MO 2,274.44 96.66 Chk l,683.89 

Totahi 116.50 2,324.44 Totals 530.55 Totals I lO.DO 

S;\'IITH. IW.\'NIE Code Hou,1 RRlc Amount Code Status Tuable Amount Co<, Amount Check J07SI 
Emr Id 3084 BONUS 2,000.00 mw MO 2,000.00 Type BONt.:S 
11.nlc 17.25 MED 2,000.00 29.00 Chk DMc 12/11/2015 

ss 2,000.00 123.99 Net 1,762.01 Fret\ 
M< MO 2,000.00 8S.OO Chk 1,762.01 

"'ii , Paylochy Corporacion User: cmil!minc 

pa Y. Orz!!_, (847) 9S6-48SO Fax (847) 956-1926 

Ru11 on J/1112016 ~! 6:34 AM 
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1599

( 

Payroll Register 

Lou·s Transport, Inc. 

Totals 

s.,UTII, IW1'"NIE Code 
Emp Id 3084 REG 

k~l~ 17.25 OT 
MOL 

F~q 

To1als 

SMITH, 1WN1"1E Code 
Emp Id 3084 REG 

Rnlc 17.2S 

Frc'q " 
To1als 

_T.,toll for Dcpartmcnl: 

( ycc~ Code 
D 

"° ' 

( 

lkpurl T111ab 

Employees 

Female 
Mate 

~I• pay,oe!];, 

' D 

' 

OT 
BOl\"t.:S 
110!. 
VAC 

Totals 

Code 

REG 
OT 
BONUS 

HOL 
VAC 

Toi.ls 

(N5809) 

Hou11 Rate 

7250 17.25 
15.25 25.SS 
8.00 17.25 

95.75 

Hour:; Ra1e 

37.25 17.25 

37.25 

f)r;.,..,..p,.,,,;,.c/l/05800} 

Hours 

I ,HH7.00 
HJ?.15 

48.00 
80.00 

2,847.75 

!lours 

1,887.00 

832.75 

48.00 
80.00 

2,847.75 

Check Dates: OJ/0912015 to 12/24/2015 

Processes: 2015010901 • 2015 12240 I 

Pay Periods: 12/21/2014 to 12/19/2015 

2,000.00 Totals 

Amount Code Stalus 

1,250.63 FITW M-D 
394.59 MED 
138.00 ss 

MT M-D 

1,783.22 Tot~ls 

Amount Code Stah1.1 

642.S6 FTTW M•D 
MED 
ss 
MT M-D 

642.S6 Tot~ls 

Amounl Code Tuablc 
32.1192.65 FtTW 57,549.38 
21,596.73 MED 58,649.38 
1.000.00 ss S8,649.JS 

820.00 M< 57,549.38 
l.340.00 

58,649.38 Totals 

Amounl Code Tuablc 
32,892.65 FTTW 57,549.38 
21,595.73 MED 58,649.38 
2,000.00 ss 58,649.38 

820.00 MT 57,549.38 
1,340.00 

58,649.38 Totals 

Paylociiy Corporation 
(847} 956-4850 Fax (847) 956-!926 

l'a~c6nr6 

237.99 Totals 

Taxable Amount Code Amount Check 10752 
1,733.22 174.89 401K SO.DO Type Rc~ufar 
1,783.22 25.86 UNFRM 17.00 Chk Date 12111no1s 
l,7R3.22 I IO.S6 No, 1,331.25 
1,733.22 73.66 Chk l.331.25 

384.97 Totals 67.00 

Taxable Amoun1 Code Amounl Chc,k 10763 
592.56 26.18 40!K 50.00 Typo Regulsr 
642.S6 9.32 UNFRM 17.00 Chk Dale 12/24/2015 
642.56 39.84 UNION 43.00 "" 432.04 
592.S6 25.18 Cbk 43?.04 

!OO.S2 To1als 110.00 

Amount c,ao Amou111 ChkNchr " 6,142.30 401K 1,100.00 Checks " 850.41 UNFRM 430.00 Vouchcu 

3,636.26 UNION 508.00 "" 43,536.57 

1,445.84 Dir Dcp 0.00 
Chk 43,536.57 

13,074.HI Touils 2,038.00 

Amounl Code Amoum Chk/V,hr " 6,142.JO 401K r,100.00 Cl1ccks " SSOAI UNFRM 430.00 Vouchc1~ 

3,636.26 UNION 508.00 Net 43,536.57 

2,445.84 DirDep 0.00 
Chk 43,536.57 

13,074.81 To1ils 2,038.00 

User: cmillmine 

Run on 3/1J/2016 at 6:34 AM 
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1600

( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

lkparm,cr>t: Driw,r-Pnmi11C/IIOJBOOJ 

S.\11l'H, RON~IE Code Moors 
limp Id ]084 REG 80.00 

lh1,• 11.n OT 20.00 
IIOL 16.00 

Fr,"l " 
To1n1, 116.00 

S~11TH, RON:-.IE Code floun 
1:mp Id JOH4 KEG 7H.00 

Rn10 17.2~ OT 12.75 

Freq " 
Tm~ls 90.75 

( "H,HO-"SIE Code HouB ., 30&4 REG SS.75 

Rn1c 17.25 

fre,1 " 
Tolllls SS.1S 

SMITH, RON:\'IE Code MouB 
Emp Id )084 REG 80.00 

lh1c 17.25 OT 16.SO 

Freq " 
Totals 96.SO 

S.\11TII, ltON!IIIE Code Hours 
Emr Jd ]084 REG 80.00 

lln1c JJ.25 
OT 19.00 

freq 

"'ii . pa Y, Or!!};, 

( 

"'" 14,49 

21.74 
14.49 

Rmc 

14.49 

21.74 

Rn1c 

14.49 

Rnte 

14.49 
21.74 

Rate 

14.49 

21.74 

Check Da1es: 01/!012014 io O 1/22/2016 

Processes: 2014011001. 2016012201 

Pay Periods: l 2/2212013 to 01/16/2016 

Amount Code Sll!US 

1,159.20 f/TW M•O 
4]4.70 MEO 

231.84 ss 
Ml M-0 

1,825.74 Touils 

i\mou,n Code Starns 
l,!30.22 F!TW M-0 

277.12 MEO 

ss 
Ml M•O 

1,407.34 Tomls 

Amount Code S111us 

807.82 l'ITW M-0 

MEO 

ss 
Ml M-0 

807.82 To1als 

Amount Coo, S1a1us 

1,159.20 FITW M-0 

358.63 MED 

ss 
Ml MO 

1,517.8] Tolals 

Amount Coo, Status 

1,159.20 FITW M-0 
412.97 MED 

ss 
Ml M-0 

Paylocily Corporation 
(847) 9S6-48SO Fax (847) 956-1926 

Taxable Amoun! Code Amoun1 Cheek 1003289637 

1,825.74 190.21 Typ, Regu!nr 
1,825.74 26.47 Cbk Ooie III0/2014 
l,82S.74 113.20 No< l,41H.27 
1,825.74 77.S9 Chk 1,4\8.27 

407.47 Totals 

T•x.oble Amount Code Amounc Cheek \00Jl~790R 
1,407.34 l27.4S UNFRM 16.00 Type Kei:ulor 
1,407.34 20.41 UNJ01'" 36.00 Chk D~le 1!2412014 
1,407.34 87.26 1',01 1,060.41 
1,407.34 59.81 Chk 1,060,41 

294.93 Totals S2.00 

Taxable An1ou111 Code Amount Check IOOOS 
807.82 48.28 UNFRM 16.00 Type Regufor 
807.82 11.71 Chk Onie 217/2014 
807.82 S0.08 No< 647.42 
807.Sl 34.JJ Chk 647.42 

144.40 Totals (6.00 

Tuable Amount Code Amounl Cheek 10017 
1,517.83 144.02 UNFRM 16.00 Type Regulnr 
1,517.83 22.01 UNION 36.00 Chk Dale 2/2112014 
1,517.8] 94.11 Nol 1,141 IH 
1.517.Sl 64.51 Chk 1,141.18 

324.65 Totals 52.00 

Taxable Amount Code Amoum Check 10027 
1,572.17 JS2.17 UNFRM 16.00 Type Reguln,· 
1,572.17 22.80 ChkDale ln/2014 
1,572.17 97,47 No, 1,216.91 
J,572.17 66.82 Chk 1,216.91 

User: cmi11n1ii1e 

Run on 1/27/2016 al 8:JJ AM 
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1601

( 

Cheek Dotes: OIIJ0/2014 !o 01122120!6 Payroll Register 
r·•~e 2 or12 

Processes: 2014011001 - 2016012201 

Lou's Transport, Inc. (N5809) Pay Periods: 12122/2013 to O 111612016 

To1nls 99.00 1~72.J7 Totals 339.26 Tol~ls 16.00 

s:,..11TH, ltOt'>:>IIF. Code Jlour,; lhte Amou111 Code Siatus T~xable Amoun1 Code Amount Check 10041 
!:111p Id )084 REG 73.00 14.49 1.0S7.77 FJTW M•O 1,291.42 J 10.06 \..'NFRM 16.00 Type Regular 
Rat~ 17.!S OT t0.7S 11.74 HJ.65 MEO 1,291.42 18.73 UNJON 36.00 Chk Daie JIW:2014 

ss 1,291.42 80.07 Ket ~7$.67 Freq 
Ml M-0 1,291.42 S4.89 Chk •!7S.67 

To1~ls 83.75 1,291.42 Tolnls 263.7S Tot•!s S2.00 

S~ITH, ltONNJE Code Hours Rite Amounl Code SlllUS T11<.11ble Amount Code Amount Check IOOS6 
Emp Jd 3084 REG 60.SO 16.25 983.13 FJTW M-0 983.13 6S.SI UNFRM 16.00 Type Rcgulir 
Rmc 17.25 MED 983.Jl 14.26 Chk DMe 4/412014 

ss 983.13 60.95 Ne< 784.33 Fr~q 
Ml M-0 983.IJ 41.78 Chk 784.JJ 

Tolftls 60.SO 983.13 Tol"I' 182.80 Totahi 16.00 

'"-'·11TH, lt0NXIE (:ode Mou,~ R"!C Amoum Code Smu, Taxable Amount Code Amount Chcck 10070 C . d I:~:: REG 40.00 16.25 650.00 FITW M-0 1,750.94 178.99 UNFRM 16.00 Type Regular 
OT !8.SO 208 450.94 MED i,n0.94 25.39 UNION 36.00 Chk Dale 4/1812014 
VAC 40.00 16.25 6SO.OO ss 1,750.94 108.56 1'101 ),311.59 Freq 

Ml M-0 1,750.94 74.41 Chk 1.31 LS9 

To1als 98.50 1,750.94 Tot"hi 387.JS Totft!, S2.00 

S.\1JTH. RO!'.XIE Code I lours Rntc Amount Code S1a1us Tuablc Amounl Code Amount Check 10087 
Emp Id JOH4 REG 80.00 16.7S 1,340.00 FITW M-0 2,162.84 240.77 t.INFRM 16.00 Type Regulftr 
R111~ 17.15 OT 32.75 25.1) 822.84 MED 2,162.84 ll.36 Chk O~IC 51212014 

ss 2,162.84 134.10 Net 1,648.69 fre4 
Ml MO 2,162.84 91.92 Chk 1,648.69 

To1ils ! 12.75 2,162.84 To1al, 498.15 Tolllls 16.00 

S.\11TH. lt0!'.XIE Code Hours Ra!e Amount Code Status Taxable Amoun\ Code Amount Check 10107 
fanr Id 3084 REG 80.00 16.7S 1,340.00 FTTW M-0 2,904.16 351.97 401K 2S.OO Type Rcgulnr 
RMc 17.2S OT 63.25 2S.13 1,589.16 MED 2,929.16 42.47 UNFRM 16.00 Chk Dale 511612014 

ss 2,929.16 18!.61 ~el 2,l~k.68 Freq B 
Ml M-0 2,904.16 123.43 Chk 2,IRH.68 

"rc . Pay!ocity Corporation User; cmiUmine pay, O[!!!:, (847) 956-4850 Fax (847) 956-1926 

Run on l/2712016 at 8:33 AM 
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1602

( 

Payroll Register 
Check Dates: 01/I0/2014 10 01122/2016 

Pa~e3Mll 
Processes: 2014011001. 2016012201 

Lou's Transport, Inc. (N5809) Pay Periods: l2/22/2013100l/L6/20J6 

TolAI! 143,25 2,929.16 Tot•ls 699.48 Totals 41.00 

SlllTH, RON:\'[E Code liourli Ible Amount Code StalUJ Tu•blc Amou11l Code Amoun1 Check 10121 
F.mp ld 3084 REG 27.25 16.25 442.Bl FITW M-0 2.782.63 333.74 401K 25.00 Tyre Rci:ulnr 

11.ntc 17.25 REG 40,00 16.75 670.00 MED 2,H07.63 40.71 UNFRM 16.00 Chk Dale S/30/2014 
RECi 12.75 IR.15 232.69 ss 2,R07.6J 174,07 UNJON 41.00 Nc1 2,05US l'rc,1 ll OT 27.00 24.38 65R.ll Ml M-0 2,782.63 118.26 Chk 2,058.85 
OT 31.00 H,ll ~04.00 

Totals 139.00 2,807.63 Total• 666.78 Totals 82.00 

S.\·UTII, IW:\'XIE Code Hours ""' Amount Code St•tus Ta~ablc Amounl Code Amount Check 10134 
!:imp Id )084 REG !ID.DD 16.15 l,340.DD F!TW M-0 2,623.13 109.82 401K 25.00 Type Regular 

Ra1~ 17.25 REG 14.50 24.38 353.51 MED 2,6-48.13 38.40 UNFRM 16.00 Chk Dale 611312014 
RE(i 23.25 26.38 613.34 ss 2,648.1] 16'1.JR Net t,9HJ.l5 Frc,1 DT s.n 25.ll 207.28 Ml MO 2,623.13 111.411 Chk l,9R3.H 
IIOL 8.00 16.75 134.00 

Totals 134.00 2,648.13 Tot•ls 62].88 Totals 41.00 

,-"'~!TH, ltONNl£ Code Hours Rate Amount Code St•1u1 Taxable Amount Code Amou111 Che~k \01Sl 
( d 1084 REG 80.00 16.15 1,340.00 FITW M-0 2,966.97 361.39 401K 25.00 Type ltcgular 

_ 17.25 OT 65.15 25.ll 1,6s1.n MED 2,991.91 43.38 UNFltM 16.00 Chk D•lc 61:27/2014 
ss 2,991.97 185.50 UNION 41.00 No 2,193.60 Freq ' Ml M-0 2,966.97 126.10 Chk 2,193.60 

To1als 145.75 2,991.97 To1•!s 716.37 Totals &2.00 

S.\1lTH, IW:',":',"IE Code Hou~ Ra1e Amou111 Code Sta1us Taxable Amou111 Code Amount Check 10167 
Emp Id 3084 REG 40.00 16.75 670.00 FITW M-0 2,416.75 278.86 401K 25.00 Type Regular 

II.Mc 17.25 REG 40.00 JS.25 730.00 MEO 2,441.75 35.41 UNFRM 16.00 Chk Dale 711112014 
OT 29.75 25.13 141,41 ss 2,441.15 151.39 Net l,832.3H Frc,1 ll OT 10.75 27.38 294.28 Ml M-0 2,416.75 !02.71 Chk l,K32.38 

Totals 120.SO 2,441.75 To1•l1 568.37 Tolllls 41.00 

S.\11TH, llQN:\'lE Code l!ours Rate Amount Cede Stalw Taxable Amount Code Amouul Cl1eck ID176 
Emn Id 3084 JIOL 8.00 16.7S llUO mw M-0 134.00 Type Regular 

Knie 17.25 MEO 134.00 1.94 Chk Dfttc 7/11/2014 
ss 134.0D H.31 Nel I IR.05 Fr,'<l Ml M-0 134.00 5.70 Chk I 18.05 

"'{. ' 
Paylocity Corporation User: cmillmi11e 

pa Y, O[!!!_, (847) 956-4RS0 Fftx (847) 956-1926 

Run on 1/27/2016 at 8:33 AM 
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1603

( 

Check Oates: Ol/10/2014 to OJ/22/2016 
Payroll Register l'•~c-ior 12 

Processes: 201401 1001 - 201601220 I 

Lou's Transport, Inc. (N5809) Pay Periods: 12/22/2013 to Ol/16/2016 

Tolals 8.00 134.00 Totals IS.9S Totals 

SMITH, IW:'\'NIE Code HourJ Rnlc Amount Code S1atus Taxable Amount Code Amoun1 Check !0189 
En1p Id 3084 KEG S8.2S 16.7S 97S.69 FITW M-0 2,980.76 363.46 401K 25.00 Type Regular 

K;11c 17.25 REG 21.7S 18.25 396.9'1 MED J,OOS.76 43.SS UNFRM 16.00 Chk Oa1c 712$/2014 
OT 6S.OO lS.13 1,633.13 ss 3,005.76 186.36 UNION 42.00 "" 2,202.68 Freq B Ml M-0 2,980.76 126.68 Chk 2,202.68 

Toi.ls 145.00 3,005.76 To1als 720.08 Totals 83.00 

S.\11TH, HON:.'IE Code I lours Rate /\mount Code S1atus T•~•blc Amoum Code Amount Check 10207 
l:mp ld 3084 REG ss.oo 16.15 921.lS FJTW M-0 3,180.75 )95.19 401K 25.00 Type Kcgular 

Kate 17.25 REG 25,00 18.15 468.75 MED 3,205.75 46.48 UNfRM 16.00 Chk DMe 818/2014 
OT 32.25 25.13 KI0.28 ss 3,205.75 198.76 "" 2,3~'.1.14 freq B OT 35.1S 211.!3 1,005.47 Ml M-0 3,1110.75 135.18 Chk 2,3R9.14 

To1ftl.< 148.00 3,205.75 Totals 775.61 Totals 41.00 

(~-•rm, no:--xtE Code !lours Ra1c /\mounl Code SIRIUS TRnbl• Amount Code Amount Cl,cck 10233 
d JIJR4 REG HO.OO 16.75 1,340.00 FlTW M-0 2,784.81 334.07 401K 25.00 Type Rcgulnr 

17.2~ OT Sl!.SO 25.13 ),469.81 MED 2,809.81 40.74 UNfRM 16.00 Chk Date 8/2212014 
ss 2,809.81 174.lO UNION 42.00 "" 2,059.45 Freq B Ml M-0 2,784.81 J IK.JS Chk 2,059.45 

Totftls 138.SO 2,809.81 Totals 667.36 TOlRIS 83.00 

S)11TH, RONNIE Code Hours R:ue Amount co<, 5lftlU5 Tanble Amoum Code /\111011111 Check ln24R 
Emp Id 3084 REG 53.SO t6.7S 896.13 FITW M-0 2,669.88 316.83 40\K 25.00 Type Rcgulnr 

Kutc 17.25 REG 26.SO 18.75 495.88 MED 2,694.88 39.08 lJNFRM 16.00 Chk 0;1tc 91mo14 
OT 22.75 617.21 ss 2,694.88 !67.08 Net 2,017.42 freq OT 27.25 25.13 684.66 Ml M-0 2,669.88 113.47 Ch> 2,017.42 

To\Als 130.00 2,694.88 Totals 636.46 Totals 41.00 

SMITH, IWN!'/IE Code Hours Ra1e Amou1n Code Status T~Xllblc Amount Code Amount Cheek 10263 
Emp Id 30K4 REG 80.00 16.75 1.340.00 FITW M-0 2,334.66 266.SS 401K 25.00 Type Rei:u!ar 

Rn1e 17.25 OT 35.H 25.13 88S.66 MED 2,359.66 34.22 UNFRM 16.00 Chk Date 9/191.!014 
flOL 8.00 16.15 134.00 ss 2,359.66 146.30 UNION 42.00 "" 1,730.37 

''"' ' Ml M-0 2,334.66 99.22 Chk 1,730.37 

"'r. . Paylocity Corporation User: cmillmi11e 

pa Y, Orf!!; (847) 956,4850 Fax (847) 956-1926 

Run on !/27/2016 at 8:33 AM 
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1604

( 

Check Dai-,s: Olil0/2014 !o 01/22/2016 
Payroll Register P1i:o Sor 12 

Processes: 2014011001 - 2016012201 

Lou's Transport, Jnc. (N5809) Pay Periods: 12/22120131001/16/2016 

Tm~ls 123.25 2,359.66 Tot•ls 546.29 To1nls SJ.DO 

S.\flTH, ltO:\".\:IE Code flours Rme Amoun1 Code SlMU5 Taxable Amoum Code Amoum Ched !0277 
Emp td JOH4 REG 40.00 16.75 670.00 mw M-0 2,984.81 364.07 401K 25.00 Type 11.ogulnr 
R~le 17.25 

REG 40.00 18.75 7SO.OO MED 3,009.81 43.64 UNFRM !6.00 Chk D•tc 10/3/2014 
DT S6.00 2S.13 1,407.00 ss 3,009.81 186.61 Ne, 2,247.M Freq B DT 6.50 28.IJ 182.81 Ml M-0 2,984.81 126.85 Chk 2,247.64 

To1nls 142.50 l,009.St Tot•li 721.17 Toinl, 41.00 

S:'v!ITH, RO;';:,,/IE Code Hou,~ R•t• Amount Co<o Status Taxable Amou1it Code Amount Check 10292 
!;mp Id 30&4 'fG 80.00 18.75 1,500.00 FITW M•O 2,934.69 356.5S 401K 25.00 Type llegular 
Rale 17.25 DT 31.75 862.97 MED 2,9S9.69 42.92 UNFRM 16.00 Chk Dale 10/17/:!014 

DT 23.75 25.13 596.72 ss 2,959.69 !SJ.SO "" 2,211.00 Fro~ B Ml M-0 2,934.69 124.72 Clik 2,21 l.00 

Totals 135.SO 2,959.69 Totals 707.69 Totals 41.00 

~ .'.:...',IITH, RO~~IE Code Hours Ra1e /\mount Code Sta1us Tuabk Ainount Code /\mount Check 10309 
( d JOH4 'fG Sl.7S 16.75 866.81 FlTW M-0 2,973.78 362.41 401K 25.00 Type Rcgulnr 

-- . 17.25 "° 28.25 18.75 529.69 MED 2,998.78 4).48 UNFRM 16.00 Chk Date 10/31'-!014 
DT 30.75 25,13 772.S9 ss 2,998.78 ISS.92 UNION 42.00 N« 1,197.58 Freq DT 29.SO 28.1) 829.69 Ml M-0 2,973.78 126.39 Chk 2,197.58 

Totals 140.25 2,998.78 Totals 718.20 Total, 83.00 

S'1LTH. IWX\'IE Code Hours Rntc /\mounl Code S1atus Tu1ble Amoun1 Code /\mounl Cl1e<:k 10326 
l'mr Id 30~4 REG 69,00 lh.75 1.155.75 FITW M-0 2,731.44 326.06 40LK 25.00 Type Rcgulnr 
Ruic 17.25 REG 11.00 18.75 206.25 MEU 1,756.44 39.97 UNFRM 16.00 Chk DMc I J/1411014 

DT 55.50 25.13 1.3114.44 ss 2,756.44 170.90 Nel 2.Q62,42 """'I B Ml M-0 2,731.44 116.09 Chk 2,062.42 

Tolals IJS.50 2,756.44 To1a!s 6SJ.02 Total, 41.00 

S~11TH, llOl\'SIE Code Mours Kale Amounl Code S1a1us Taxable Amoun1 Code Amount Cheek 10343 
F.mp Id JOR4 REG HO.OD 16.75 1,340.00 FITW M-0 2,477.0l 287.90 401K 25.00 Type R~gu!ar 
Rm~ 17.25 DT 46.25 2S.IJ 1,162.0J MED 2,502.03 36.28 UNFRM 16.00 Chk D,1le 11/2812014 

ss 2,502.03 155.13 UNION 42.00 !\'cl \,834.4~ Faq B Ml M-0 2,477.03 !OS.27 COk 1,834.45 

"',,. . Paylodty Corporation User: cmillmine 

pay.of!!!; (847) 956-48SO Fax (847) 956-1926 

Ruo on 1/27/2016 at 8:33 AM 

( 
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1605

( 

Payroll Register 
Cheek Dates: 01/10/2014 10 01122/2016 

Pagc6ofl2 
Processes; 2014011001 • 2016012201 

Lou's Transport, Inc. (N5809) 
Pay Periods: 12122/2013 to Ol/16/2016 

Tol~ls 126.2S 2,502.03 To\als 584.58 Totals 83.00 

S\11TH, RON:.:IE Code Hour$ Raio Amount Code S1a1us Taxable Amount Code Amount Check 10377 
Emp Id JOH4 REG 60.25 16.7S t,009.19 FITW M-0 l,689.78 169.81 401K 25.00 Type Regular 

11.:nc 17.2~ OT 22.n 23.13 $71.S9 MED 1,714.78 24.86 UNFRM 16.00 C11k Oa1c 12112120!4 
ltOL 1\.00 16.75 134.00 ss 1,714.78 106.)2 Net 1,300.97 Fr~q u 

M< M-0 /,6k9.78 71.H2 Chk 1.300.97 

To1al< 91.00 1.714.78 Totals 372.KI Tm•ls 41.00 

s.,ur11, rw:.::.:11:: Code llours Ihle AmOUlll Code S1~1us Taxable Amount Code Amount Check 1037k 
11mp Id 3084 UONL:S 2,500.00 F<TW M-0 2,500.00 J8.7S Type BONt.:S 
Hate 17.2S MED 2,S00.00 36.2S Chk Olle 12/12/2014 

ss 2,500.00 !SS.00 "" 2,161.75 Freq 
M< M·O 2,500.00 106.2S , .. 2,1(,3.75 

Totft!S 2,500.00 Tot•ls 336.25 Totals 

...S.\·IITH, RON:\'IE Code Hours Rft\C Amouou Code Sl•!us Taxable Amoun1 Code Amoun1 Check 10392 
( 'd 3084 REG 80.00 16.7S 1,340.00 F<TW M-0 1,823.78 189.91 401K 2S.OO T,r< Regular 

17.2S OT 20.2S 2S./l SOl!.78 MEO !,848.78 26.81 UNFRM 16.00 Chk Dale 12f.!6f.!014 
ss 1,848.78 114.61 UNION 42.00 Net 1,356.94 Freq u M< M-0 1,821.78 11.51 Chk 1,356.94 

To1•I• 100.25 l,84R.78 Tou.Js 408.84 ToHls 83.00 

S:.11TH, ltoNNIE Code Hou,~ RMe Amount Code St1tus Taub le Amou111 Code Amo1111t Check 10403 
Emp Id 3084 REG 18.00 16.75 301.50 F<TW M·O 1,214.50 97.08 401K 25.00 Type Regul•r 
HnlC 17.25 HOL 16.00 16.75 268.00 MED l,239.SO 17.97 UNFRM 16.00 Chk Date (/9/2015 

VAC 40.00 t6.7S 670.00 ss t ,239.SO 76.85 Net 954.98 Freq B 
M< M-0 1,214.SO Sl.62 Chk 9S4.98 

Totab 74.00 1.239.SO Tot•ls 243.52 Totals 41.00 

S:.11TII, IWi\":.'tE Code I lours Rale Amount Code suuus Tuablc AmouoL Code Amount Check 10417 
E,np Id 3084 REG 47.25 16.75 791.44 FITW M-0 1,324.25 113.54 401K 2S.OO Type Re~u1•r 
H•lt 17.2$ HEG 29.75 18.7S 557.81 MEO l,]49.25 19.56 UNFRM 16.00 Chk Dale 1123/20!S 

ss 1,349.25 RJ.65 UNION 42.00 Net 993.22 Freq u 
M< M-0 I ,324.2S S6.28 Chk 993.22 

"ii . Payloeity Corporation User: cmillmine pay, Of!!!; (847) 956-4850 Fax (847) 956-1926 

Run on 1/27/2016 at 8:33 AM 
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1606

( 

Cl1eck Oates: Ol/!0/2014 10 Ol/2212016 
Payroll Register l'1gc 7ur12 

Processes: 201401 l 001 - 20160 l 2201 

Lou's Transport, Inc. (N5809) Poy Periods: 12/22/201310 01/1612016 

Tot•!, 17.00 1,349.25 To1al1 273.03 Tot•!s 83.00 

S:',11TH, RONNIE Code Ho11u Ihle Amowit Code Smus TRJ<able Amoun1 Code AlllO\Ull Ch,:<:k 10433 
Emp Id J084 eEO 80.00 18.75 1,500.00 FITW M-0 l,981.2S 212.09 401K 25.00 Type Rcgul~r 

Ihle 17.25 OT I B.00 28.!J 506.25 MEO 2,006.25 29.09 UNFRM 16.00 Chk Dn10 2/("2015 
ss 2,006.25 124.39 Net l,SIS.48 

freq a Ml M-0 1,981.25 84.20 Chk 1,515.48 

To1•ls 98.00 2,006.25 Totals 449.77 Totals 41,00 

S.\UTH, 1(0,\:NIE CC>dc !lours Kale Amounl Code S1a1us Taxable Amounl Code Amoun! Check 104~7 
li,11~ Id 3084 REG 21.00 16.75 3SJ.7S FITW M-0 1,558.81 l4S.73 401K 2S.OO Type Regula, 

)(~IC 17.25 REO S9.00 18.75 1,106.25 MED J,S83.8l 22.97 UNFRM 16.00 Cbk Dale 2'20/2015 
OT 0.2S 25.ll 6.28 ss 1,583.81 911.20 UNION 42.00 "" 1,164.66 

1'1·c,1 B OT 4.25 211.IJ I 19.S3 Ml M-0 1,558.81 66.2S Chk !,164.66 

Totals M.50 1,$83.HJ Totnls 336.IS TOIKlS Hl.00 

-:...-.~ITH, ROSSIE Code Hours R~lc Amount Code St~(US Tn~~ble Amoum Code Amount Clmk 10461 c :I 30k4 REG "0.00 16.iS 1,340.00 FlTW M-0 1,616.50 IS7.3H 401K 2$.00 Type Regular 

17.H OT 12.00 2S.l.i 301.50 MED 1,641.50 23.80 UNFllM 16.00 ChkDnl• 3/fu'201~ 
ss l,641.50 101.77 "" l,24US Freq a Ml M-0 1,616.50 68.70 Chk 1,248.U 

To1nls 92.00 1,641.SO Totals 3S!.6S Totals 41.00 

S~ffl"II, RO:>ISIE: Code I lours II.ate Amount Code S1111u1 T11.uble Amount Code Amou111 Ch"k 10481 
f111p 1d 3084 REG 6.50 J6.7!i 108.88 FITW M-0 1,848.73 192.21 401K 2S.DO Type Rogular 

II.me 17.2~ REG 73.50 18.7S J,378.13 MEO 1,873.73 27.17 UNFRM 16.00 Chk Dale 3120/2015 
OT IJ.7S 28.13 386.72 ss 1,873.73 1111.17 UNION 42.00 f,,'ct 1,376.61 l'rcq Ml M-0 ! ,848.73 78.57 Chk 1,376.61 

Tot11ls 93.75 1,873.il Totals 414.12 Totals 83.00 

SMITH, IWNNIE Code Hours Rate Amount Code SlB1U! Ta~•ble Amount Code Amount Check 10497 
Emp Jd 3084 REG 34.00 16.7S 569.50 FITW M-0 1,553.13 [47.87 401K 25.00 Type Regulnr 

Rllle 17.2S REG 39.50 18.75 740.63 MEO [,578.ll 22.88 UNFRM 16.00 Chk Date 413/2015 
VAC 16.00 16.7S 268.00 ss 1,578.13 97.84 "" l,202.Sl r,cq ' Ml M·O· l,SSJ.ll 66.01 Chk 1,202.53 

"'I. . Payloeity Corporatio11 User: cmi!ln1i11e 
(847) 956-4850 Fax (847} 956-1926 pa Y, Or!!!, 

Run 011 J/27/2016at 8:)J AM 
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1607

( 

Check Dates: 01/10/2014 !O O 1122/2016 
Payroll Register Pa~,·8or12 

Processes: 2014011001 • 2016012201 

Lou's Transport, Inc. (N5809) Pay Periods: 12/22/20!3 to Ol/16/2016 

Tot"li H.SO J,578.IJ T111al1 ll4.6D Tot"ls 41.00 

S\UTll, RO:'\SJE Code Houn. Rate Amou,11 Cod, S1a1us Taublc Amount Code Amoun1 Check 10516 
F.m1> Id 3084 REG 16.SO 16.75 276.38 FITW M-0 l,289.4R 108.33 401K 25.00 T,,. Rcgul"r 
l(a1c 17.25 REG 32.25 !R.75 604.69 MED l,3!4.4R 19.06 1.,'NFRM 16.00 Cbk DKIC 4/1712015 

OT 1.25 25.IJ ll.41 ss 1,314.48 RI.SO L'NION 42.00 N« 967.79 Fro,1 8 VAC 24.00 !6.7S 402.00 Ml M-0 l,2R9.48 54.RO Chk 967,7Y 

Tmals 74.00 1,314,48 To1als 263.69 Toial5 KJ.oo" 

S.\fffH, RONNIE Code I-lours "'" Amount Code Status Taxnb!c Amount Code Amoun, Check IDS2k 
Emr 1d 3084 >EG 68.75 16.75 1,151.56 FlTW M-0 2,034.84 220.13 401K S0.00 Type RcHul,tr 
11.~IC 17.25 REG 11.25 18.75 210.94 MED 2,084.84 30.23 UNFRM 16.00 Chk 011w 5/1/2015 

OT 28.7S 25.ll 722.34 ss 2,084.84 129.26 N" 1.552.74 Freq ' Ml M-0 2,034.84 86.48 Chk 1,552.74 

To1•ls 108.7S 2,084.84 Totals 466.10 TotalJ 66.00 

c-·1TH,IW'-'"I£ Code Hours R•le Amou,u Code Smus Tuablc Amount Cod, AmounL Cheek )0543 
d 3084 REG 80.00 17.25 l,380.00 FITW M-0 2,584.94 302.64 401K SO.OD Type Regul•r 

17 2~ 
o, 48.SO 25.88 1,254.94 MED 2,634.94 38.21 UNFRM 16.00 Chk Dale s11sno1s 

ss 2,634.94 163.37 N" 1,954.86 Fr,"<J Ml M-0 2,584.94 109.86 Chk 1,954.86 

TolAII 128.SO 2,634.94 ToL•ls 614.08 Toi,.!s 66.00 

S~ITH, lW~;\'IE Cod< Moun Ra!e Amount Code Sta1u1 Taxable Amounl Cod, Amounl Check !OSS6 
13mp td 3084 REG 80.00 17.H 1,380.00 FtTW M-0 2,934.25 355.04 401K S0.00 Type Regular 
II.Rt• 17.25 OT 62,00 25.U 1,604.25 MED 2,984.25 43,27 UNFRM 16,00 Chk Dnle sn9no1s 

ss 2,984.25 185.02 UNION 42.00 Nc1 2,16K.21 
F"-"tJ Ml M-0 2,934.25 124.71 Chk 2,168.21 

To111!s 142.00 2,984.25 Totals 708.04 Tc11!s 108.00 

S.\flTH, H0!\'.'ll£ Code 1/oun R111e Amou,n Code S!a1us Taublc Amoum Cod, Amount Check 10565 
Emn Id 30~4 REG 80.00 17.25 1,380.00 FITW M-0 2,632.38 309.76 401K 50.00 Type Rcgufar 
Kale 17.25 

OT 4S.OO 2S.R8 1,164.38 MEO 2,682.38 38.89 UNFRM 16.00 CtikD11Lc 6112/20!S 
IIOL 8.00 17.25 138.00 ss 2,682.38 166,JI N" l,9HQ,S4 Fr~~ Ml M-D 2,632.JH I I I.HS Chk 1,9&?.S~ 

"'i. . Paylocity Corporation User: cmillmine 

pay,o~ (847) 956-48SO Fax (847) 956-1926 

Run on 1/27/2016 al 8:33 AM 
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1608

( 

Check Dates: 01/10/2014 to 01/22/2016 
PayroJJ Register Pai:• 9 uf 12 

Processes: 201401100 I - 2016012201 

Lou's Transport, Inc. (N5809) Pay Periods: 12/2212013 to 01/1612016 

Toinl~ 133.00 2,682.38 Tot~ls 626.84 Totals 66,00 

S~11TH, ROX'-IE Codo I fours Rnto Amoun1 Code S!nlus Taxable Amount Code Amoun1 Check IOS7H 
E,np Id JOH4 KEG 80.00 17.25 1,380.00 FITW M,O 2,766.06 329.81 401K 50.00 Type Rc~utnr 

II.me 17.2.S OT 55.50 25.88 1,436.06 MEO 2,!16.06 40.BJ UNFRM 17.00 Chk Onie 6f2fil201S 
ss 2,816.06 174.60 UNION 42.00 "" 2,044.26 

Frc,1 Ml M,O 2,766.06 l 17.56 Chk 2,044.26 

To1als 135.50 2,816.06 Totnls 662.80 Total1 1og.oo 

S.\·llHl.llO:-,'.;\'IE Code Hours Rntc Amount Code Staius Taxable Amounl Code Amounl Choxk 10590 
limp Id 30R4 REG 80.00 17.25 1,380,00 FlTW M,0 2,444.78 281.62 401K so.oo Type 11.c~ulnr 

Ihle 17.25 OT 37.7~ 2S.88 976.78 MEO 2,494.78 36.!7 UNFRM 17,00 Chk D~!c 7/10/2015 
IIOL H.00 17.15 138.00 ss 2,494.78 IS4.68 Nc1 1,851.41 Freq Ml M-0 2,444.78 103.90 Cl1k 1,851.41 

To1ab 125.75 2,494.7& Tolnls 576.37 Totals 67.00 

. _.........,ffH, ltON:'<IE c.i, Hours Rate Amounl Code SllllUS Ta.v.blc Amounl Code Amounl Check 10604 
( 'd 3084 KEG 80.00 17.25 1,380.00 FlTW M-0 2,1&3.88 142,49 401K 50.DO Type Regular 

o, ]J.00 1S.R8 853.88 MEO 2,233.88 32.39 UNFRM 17.00 Chk 0111~ 7/24/201S ~- .• 17.25 
5S 2,233.88 138.49 UNION 42.00 Nc1 1,618.70 F,-.:q B Ml M-0 2,183.88 92.81 Chk 1,618.70 

Total• 113.00 2,233.88 Tot.ols 506.18 Tot11ls 109.00 

.~MITH, RON:'<lE Co& l·lours Rate Amoun! Code Smus Tu1blc Amount Code Amount Cl,cck 10617 
Emp Id 3084 REG SO.DO !7.2S l,380.00 FlTW M-0 3,154.19 388.03 401K 50,00 Type Regular 

11.ntc 17.25 OT 70.50 25.88 l,824.!9 MEO 3,204.19 46.46 UNFRM 17.00 Chk Daic 1111no1s 
5S 3,204.19 198.66 Net 2,369.99 Freq B Ml M,O 3,154.19 134.05 Chk 2,369.99 

To1als ISO.SO 3,204.19 To1ala 767.20 Totals 67.00 

SMITH, ltONSIE Code flours Ra1c Amount c.i, Status Tauble Amoun1 Code Amoun1 Check 10639 
Emp Id )084 REG 80.00 17.25 T,JBD.00 FlTW M-0 2,811.34 336.60 401K 50.00 Typo Regul~r 

Rntc 17.25 OT 57.2S 25.88 l,4Rt.34 MEO 2,861.34 41.49 UNFRM 17.00 Chk D11to !!/2112015 
ss 2,861.34 177.40 UNION 42.00 Nee 2,077.37 Frc~ Ml M,0 2,BI 1.34 119.48 Chk 2,077.37 

"'I. . Pay!ocity Corporation User: cmilhnine 

pay.of!!!, (847) 9S6-48SO Fax (847) 956-1926 

Run on 1/27/2016 at 8:33 AM 
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1609

( 

Check Dates: 01/10/20 !4 to 01/22/2016 Payroll Register l'a~c 10 hf ll 
Processes: 2014011001 • 20!6012201 

Lou's Transport, Inc. (N5809) 
Pay Periods: 12/2212013 to O 111612016 

Tot•ls ll7.2S 2,861.34 TotJ.ls 674.97 To1~1s 109.00 

S~HTH, IW:'\'NIE Code Hours R~IC A,uounl Code Status Tuablc Amoum Code Amoun! Check l06S3 
F.mp Id JOK4 "G HO.OD 17.25 1,380.00 FJTW M·O 2,895.44 149.22 401K S0.00 Type R•~ular 
k1tl~ 17.25 OT 60.50 2S.88 1,565.44 MEO 2,945.44 42.11 UNFRM 17.00 Chk D.ic 914/2015 

ss 2,945.44 182.63 Net 2,/80.82 l'l'c'<j " M• M-0 2,895.44 123,0{i 

"' J,IR0.82 

Tmall 140.SO 2,945.44 Totals 697.62 To1als 67.00 

S.\1JTU. J(O:,i;,/IE Code 1-JOUIJ Ra1c Amount cm,, S1Mus Tanbk Amoum Code Amount Check 10665 
Emp Id 1084 "G 80.00 !1.25 1,380,00 FITW M•O 2,528.88 294.24 401K SO.DO Type Rc~ular 
Rate 17.25 OT 41.00 25.8!1 1,060.88 MEO 2,578.88 37.39 UNfRM 17.00 Chk Dale 9/18/2015 

!IOL 8.00 17.JS 138.00 ss 2,578.88 159.SR UNION 43.00 Net 1,869.89 f"'q D M, M-0 2,528.88 107.48 Chk 1,869.89 

Totals 129.00 2,57R.88 Totals 598.99 To1als I I0.00 

·~~ITU. llOX.\"JE Code llours R.a1c Amou111 Code S1a1u1 Tanblc AmOU!\t cm,, Amoun1 Cheek 1067(, C ,I .10H4 REG HO.OD 17.2S l,3HO.OO flTW M-0 3,076.56 376.39 401K SO.OD Typo Regular 
OT 67 .. ~o 25.88 1.746S6 MED 3,126.56 4S.34 UNFRM 17.00 Chk Dale IOl'.1201 S __ 112S 

ss 3,126.56 193.85 1\01 2.313.lJ ~rc,1 " M, M-0 l,076.56 130.75 Chk 2,313.23 

Tolnhi 147.50 l,/26.S6 To1als 746.33 Totals 67.00 

SMITH, HOi\"NIE Code Houf$ Rate Amount Code Status Taxable Amount Code Amount Ch~ck 10691 
Emp Id 3084 REG 40.00 17.25 690.00 mw M-0 1,338.6] 115.70 401 K SO.DO Type Rcgulnr 
Rnlc 17.25 OT 27.00 25.88 698.63 MEO 1,388.63 20.14 UNFRM 17.00 Chk Date 10/16/2015 

ss l,JHR.63 86.JO Net /,0<12.80 Freq " M, M-0 !,338.63 56.89 Ch• 1,042.80 

To!als 67.00 1,388.63 Totals 278.83 Totahi 67.00 

S:.'JITH, HONN!E Code Hours Rate Amount Code Status Taxable Amount Code Amount Check !0702 
f.mp Id JOM REG 80.00 17.25 1,380.00 mw M-0 2,610.81 306.53 401K 50.00 Type R.cgular 
R.n1~ 17.25 OT 49.50 25.88 1,280.81 MED 2,660.81 38.58 UNFRM 17.00 Chk Date 10/30/1015 

ss 2,660.81 164.96 UNION 43.00 Ne, 1,929.78 Freq " M, M-0 2,610.81 110.96 Chk 1,929.78 

"{. . l'ayJocity Corporatio11 User: cmillmine 
pay,o~ (847) 9S6-4850 Fax (847) 956,1926 

Run on 1121no16 at 8:33 AM 
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1610

( 

Check Dates: 01/10/2014 to 01/2212016 
Payroll Register l'a~c II orll 

Processes: 2014011001 • 2016012201 

Lou's Transport, Inc. (N5809) Pay Periods: 12/22/20!31001/1612016 

Tornls 129.50 2,660.~J Totals 621,0l To1ab 110.00 

S.\IITH, IIO:'\~IE Code l!ours RAIC Amount Code S1atus Taxable Amount Codo Amoum Check 10712 
Emp ld 3084 REG 80.00 17.25 1,380.00 FlTW M-0 2,56S.S3 299.73 401K 50.00 T,,o Rei:ulKr 

II.me 17.25 OT 47.7S 25.88 1.235.53 MED 2,615.53 37.93 UNFRM 17.00 Chk Da1c 11/1312015 
ss 2,61S.S3 162.17 Not 1,939.66 Freq 8 Ml M-0 2,565.53 !09.04 Chk 1,919.66 

Totnls 127.75 2,615.53 To1als 608.87 To1als 67.00 

S.WJTH, IIO~~IE Code Hours Rate Amount Code SIAlUS Taxable Amoun1 Code Amount Check 10722 
Emp !d 3084 REG 80.00 17.25 1,380.00 FITW M-0 2,274.44 2S6.07 401K 50.00 Type Rcgulnr 

II.me 17.25 DT 36.50 25.88 944.44 MED 2,324.44 33.70 UNFII.M 11.00 Chk Dale 111?7/lOIS 
ss 2,324.44 144.12 UNlOI\' 43.00 No, 1,683.89 Frc4 ' Ml M-0 2,274.44 96.66 Chk 1.683.89 

Tomi$ 116.50 2.324.44 Tot•ls 530.55 Tot•ls 110.00 

( ~'•ITH, JtQ:'1,/>,IE Code Hours R•te Amount Code Sla!UJ Taxable Amoum Code A111ouiu Check 10751 
'd 3084 DONliS 2,000.00 FITW M-0 2,000.00 ''"' BONUS 

1725 MED 2,000.00 29.00 Cllk 0~1c 1211112015 
ss 2,000.00 123.99 No, J.762.01 Fsq ' Ml M-0 2,000.00 85.00 Chk 1,702.01 

Tomls 2.000.00 Tol•I• 237.99 TolalJ 

S.\'llTH, 1{0:\".\"IE Code Hours Rate Amount Code Sl•lUli T•uble Amount Code An,ounl Check 10752 
Emp Id 30K4 REG i2.50 17.25 1,250.63 FITW M-0 1,733.22 174.89 40tK SO.DO Type Regular 

Ihle 17.25 OT 15.25 25.RK 3Q4.S9 MED 1,783.22 25.R6 UNFRM 17.00 Chk D,lle 12/1 lf.!015 
llOL H.00 17.25 IJR.DO ss 1,7R3.l2 I ID.56 No, 1,331.25 

hc4 ' Ml M•O 1,1Jl.n 73.66 Chk l .. ill.25 

To1•ls 95.75 ).783.22 Tot~ls 384.97 Tot•ls 67.00 

.~MITH, RON:'1,IE Code l!ours R•1e Amo11111 Code SIRlUli T•~able Amount Code Amount Che<:k 10763 
limp Id 3084 REG 37.25 17.25 642.S6 FJTW M-0 592.56 26.18 401K 50.00 Type Regular 

Raic 17.25 MED 642.56 9.32 UNFRM 17.00 Chk OR!e 12/24/2015 
ss 642.56 39.84 UNION 43.00 No< 432.04 Freq n Ml M•O 592.56 25.18 Chk 432.04 

'v. . Payloeity Corporaiiou User: cmillmine 

pay,orf!!; (847) 956.4850 Fax (847) 956-1926 

Run on 1/27/20!6 al 8:33 AM 
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1611

( 

( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

Totals 

To1al• for lltpar1nienr: 

Em~loyccs 
femnl~ 

llcporl Tuuls 

Employcci 

Female 

Code 
0 REG 

' o, 
130t-:t.:S 
llOL 
VAC 

Tmals 

I Code 

k.EG o, 
aoi-:us 
IIOL 
VAC 

To!nl, 

"11 . pay,o~ 

37.25 

f>rie~r-Pomi<1c(80S~{)()J 

Hour:s 
3,R92.25 
1,799.50 

96.00 
120.00 

5,907.75 

flours 

3,892.25 
1,799.SO 

96.00 
120.00 

~,907.7S 

Check Dates: 0111012014 to Ol/2212016 

Processes: 201401100! • 20)601220 I 

Pay Periods: !2/22/2013 1001/1612016 

642.56 Totftls 

Amounl Code 

66,274.87 mw 
45,934.71 MED 
4,500.00 ss 
1,587.84 "' 1,990.00 

!!0,2R7.42 Tolftl• 

Amount Code 

66,214.87 f"ZTW 
~S.934.71 MED 

4,!i00.00 ss 
J,5~7.8'1 "' 1,990.00 

120,287.42 To\als 

Paylochy Corporation 

Tunbl• 

J 18,762.42 
120.2R7.42 
120,287.42 

1 IR,762.42 

Tuabk 

I 18,762A2 

!20.287.42 
120,287.42 

118,762.42 

(847) 956-4850 Fax (847) 956-1926 

Page 12 or 12 

100.52 Totals ! 10.00 

A111ou1n Code Amount Chk/Vchr " 12,807.40 401K l,S25.00 Checks " 1,744.17 UNFRM KJ0.00 Vouchcn; 

7,457.81 UNION 9H6.00 "" 89,HH'J.66 

5,047.38 DirDep 0.00 
Chk H'J,889.66 

27,056.76 Totals 3,341.00 

Amount Code Amoun! Chk/Vchr " ll,S07.40 401K 1,525.00 Checks " 1,744.17 UNFRM 830.00 Vouchers 

7,457.81 UNION 986.00 Nol 89.HH'J.66 
5,047.38 DirDcp 0.00 

Chk ~9,889.6/, 

27,056.76 To!AII 3,341.00 

User: cmilhniue 

Ru11 on 1/2712016 at 8:33 AM 
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1612

( 

Payroll Register 
Check O~tes: 01/09/2015 Lo I 0/30/2015 

Pai:c I uf5 
Processes: 20!5010901 ·2015103001 

Lou's Transport, Inc. (N5809) Pay Periods: 12121/2014 to 1012412015 

Ucparrmcnt, Drl.,..r-Po111im:f8MIIOOJ 

S.\fJTH, HONSIE Code I-lours Ible Amo'"lt '"' Smus Tuable Amou,u '"' Amounl Check 10403 
Etnp !d 3084 REG 18.00 16.75 301.50 nrw M-0 l,214.SO 97.08 401K 25.00 Type Regular 

Kale 17.25 HOL 16.00 16.75 268.00 M,D 1,239.SO 17.97 UNFRM 16.00 Chk Dale 119n01S 
VAC 40.00 16.75 670.00 ss J,239.SO 76.SS "" 9SUR Freq B Ml M-0 1,214.50 St.62 Chk 954.98 

Totals 74.00 1,239.50 Totals 243.52 Tolals 41.00 

S.\11TH, ltO:\'.\"IE Code Hours Rate Amount Code Status Taxable Amount '"' Amoun1 Check !0417 
Emp Id JOR4 REG 41.25 16,75 791.44 F!TW M-0 1,324.25 113.54 40JK 25.00 Type Regular 

Raic 17.25 REG 29.75 18.7S 557.81 MED 1,349.25 19.56 UNFRM !6.DO Chk Dale !/23/lOl;'i 
ss 1,349.25 Rl.6S UNION 42.00 Net ~93.22 F1cq 
Ml M-0 1,324.25 S6.2B m 993.2! 

To1als 77.00 1,349.25 Totals 273.03 Tolnls 83.00 

( H.l!ON:-<IE Code I lours Ralc Amoun1 Code Slnlus Tuablc Amount Code Amount Check 10433 
,d 3084 "'° RO.DO 18.75 1,500.00 FITW M-0 1.981.25 ll2.09 401K 25.00 Type Regular 

R:uc 17.25 OT lH.00 28. ll SD6.25 M,D 2,006.25 29.D9 1.J?'.:FRM 16.00 Chk Da1c 2/6/20(5 
ss 2,006.25 124.39 Net 1.515.48 l"l',:q " Ml M-0 1,981.25 84.20 m 1,515.48 

To1als 98.00 2,006.25 To1a!s 449.77 To1~1s 41.00 

S~HTH, RO~:-<m Code Houu RMc A1\10Ulll Code Status Taxable Amount Coo, Amount Check !0447 
Emr Id 3084 "'° 21.00 16.75 151.15 FITW M-0 1,558.81 148.73 401K 25.00 T,oo Regular 
Rnle 17.25 "'° 59.00 18.7S J,106.25 M,D 1,583.81 22.97 t.:NFRM 16.00 Chk Da1e 2120/2015 

OT 0.25 2S.J3 6.28 ss 1,583.81 98.20 UNION 42.00 No, 1,164.66 Freq B OT 4.25 28.13 J 19.53 Ml M-0 1,558.81 66.25 Chk 1,164.Mi 

Totals 84.50 1,583.81 Totals 335.IS To1als 83.00 

S.\11TH, IWN~IE Code Hou11 R~!C Amount Code Status Tanblc Amount Code Amount Check 10461 
Emp Jd 3084 REG 80.00 16.75 1,340.00 FITW M< 1,616.50 157.38 401K 25.00 Type Regular 
JI.ale 11.25 OT 12.00 25.13 301.50 MED 1,641.50 23.80 UNFRM 16.00 Cbk Dale J/612015 

ss l,64J.S0 101.77 Ne\ l,248.85 Freq B 
Ml M-0 1,616.SO 68.70 Chk l,2~8.85 

"'ii . Paylocity Corporation User: cmillmine pay.of!!!, (847) 956:48SO Fax (847) 9S6-l926 

Run 0112/2/2016 at 2:23 PM 
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1613

( 

Check Da!es: 01/09/2015 to JOIJOl201S 
Payroll Register P~ee 2 ,,r5 

Proemes:2015010901 ·2015103001 

Lou's Transport, Inc. (N5809) Pay Periods: 12121/2014 to l0/24/2015 

Totnb 92.00 !.641.50 Totals lSl,65 TotalJ 41.00 

S.\11TII, ltON:\'IE Code Houn Rate Amount Code S1a1us Taxable Amount c,a. Amount Check 10481 
Cmp Id 3084 REG 6.50 !6.75 108.88 FITW MO 1,84&.73 192.21 401K 25.00 Type Regular 

ltu10 17.25 REG 73.SO 18.75 J,378.13 MED 1,873.73 27.17 UNFRM 16.00 Chk Oa1e 3120/201~ 
OT 13.75 l8.tl lM.72 ss 1,873.73 116.17 L'NION 42.00 1"c1 1.176.61 F,~q u 

Ml M•O 1,848.73 7K.S7 Chk l,l76.61 

Tot"ls 93.7S l,K73.7l Tomls 41~.12 To1a1J kl.OD 

S.\UT/l, RO:>;NJE Code Hours Raio Amounl Code S1a1us Tuab!c Amount coa. Amount Check 1()4')7 

En1p Id 3084 REG 34.00 16.75 569.SO FITW M-0 1,SSl.ll 147.87 401K 25.00 Type Rc~ulM 
Rntc 17.2S REG 39.50 18.75 740.63 MED 1,S78.13 22.88 UNFRM 16.00 Chk o~,c 4/Jf.!015 

VAC 16.00 16.75 268.00 ss 1,578.13 97.84 "" 1,202.Sl 
Fm1 Ml M•O l,S53.13 66.01 Chi. J,202.53 

Tolnls 89.SO 1,578.13 Totals 334.60 To11!1 41.00 

--·- 'TH, RO:'<.-.lE c"', Hours Rate Amount Code $1.llUli Tuablc Amount Code Amount Cheek 10516 
( d JOR4 REG 16.SO 16.7S 276.38 FITW M-0 1,289.48 108.33 401K 25.00 Type Regular 

REG 32.25 18.7S 604.69 MED 1,314.48 19.06 UNFRM 16.00 ChkO~lc 4/17(.!015 •. --~ 17.25 
OT 1.25 2S.IJ ll.41 ss l,314.48 81.50 UNION 42.00 r-:e1 957.79 Fr~,1 " VAC 24.00 16.7S 402.00 Ml M-0 1,289.48 54.80 Chk 967.79 

To1ab 74.00 1.314.48 Tolftb 263.69 Totals 83.00 

S.\1lTH, JW;\'.-.\E Code Moun Rate Amount Code S<alUli Tuablc Amount Code Amount Check IOS2K 
Emr Id JOH4 REG 6R.75 16.75 1,151.56 FITW MO 2,034.84 220.13 401K 50.00 Type Rc~u)nr 
II.at~ 17.25 REG I l.2S IR.7$ 210.94 MED 2,084.84 30.23 lJr,.:FRM 16.00 CJ1k 011e 5/lf.!OIS 

OT 2R.75 25.13 722.34 ss 2,084.84 129.26 Net !,552.74 ~·req ' Ml M•O 2,034.84 86.48 Chk l,5S2.74 

To1A1S 108.75 2,084.84 Totals 466.lO TolAls 66.00 

.~:'>11Tll, 1(0;\:;\:IE Code l·loun Ra1c Amount Code Sta1u1 T•~•blc Amount Code Amoun1 Check 10543 
!:,mp Id 30K4 REG RO.OD 17.25 1,380.00 FJTW M•O 2,584.94 302.64 401K 50.00 Type Regular 
Raio 17.25 OT 4K.50 25.118 1.254.94 MED 2,634.94 38.21 UNFRM 16.00 Chk Date 51!5f.!015 

ss 2,634.94 163.37 Ne1 l.%4.B6 Freq u 
Ml M•O 2,584.94 J09.8~ Chk 1,954.86 

,-..._,;. . Paylocity Corporation User: cmilhnine 

pay,o~ (847) 956-4850 Fait (847) 956· 1926 

Run on 212/2016 at 2:23 PM 
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1614

( 

Check Daies: 01/09/2015 to I0/30/20JS 
Payroll Register P~~eJofS 

Processes: 201 SOI 0901 - 201S 10300 I 

Lou's Transport, Inc. (N5809) Pay Periods: 12/2112014 to L0/24/2015 

To1nls 12R.S0 2,634.94 Totals 614.0B To1als 66.00 

$.\11TH, HO:.::O.rE Code Hour.; Rnlc Amount CO<J, SIMus Taxable AmoUlll Code Amount Check 105~6 
Emp Id ]08~ SEO 80.00 17.25 l,JR0.00 FITW M•O 2,934.25 355.04 401K 50.00 Type Renul•r 
Knie 17.25 

OT 62.DO 25.88 J,604.25 MED 2,984.25 43.27 UNFKM 16.00 Chk Dale S/29/2015 
ss 2,984.25 185.02 UNION 42.00 N" 2,168.21 frc') 
Ml M-0 2,934.25 124.71 rn 2,16k.l\ 

Totnl.< 142.00 2.9R4.25 To1~l1 70R.D4 Tol~ls IOR.DO 

S.\11TB. IW,\'.\"IE Code llour.i K~lo Amoum Code Sl~luJ Ta.,ablc Amount Code Amount Check 10565 
lim11 IJ JOH4 KEG HO.DO 17.25 J,380.00 FITW M-0 2,632.38 309.76 401K S0.00 Typo ltcgu!1r 
K~•c IUS OT 45.00 25.88 1,164.38 MED 2,682.38 38.89 UNFRM 16.00 ChkDaio 6/1212015 

IIOL 8.00 17.25 138.00 ss !,682.38 166.ll N" 1,989.54 Fr.."<\ " Ml M-0 2,632.38 111.88 Chk 1,989.H 

To!"ls IJJ.00 2,682.38 ToL"IJ 626.114 Tol•ls 66.00 

c··~_qlTH, IWN,\'IE CO<J, llour1 Rnlc Amount Code Status T"~ab!c Amount Code Amou111 Chc.:k IOS7X 
d 3084 "G 80.00 17.2S 1,380.00 FITW M-0 2,766.06 329.Sl 401K S0.00 Typo Rcgul,1r 

-- 17.25 
OT 55.SO lS.88 J,436.06 MED 2,816.06 40.83 UNFRM 17.00 Cllk DA!e 6/26/1015 

ss 2,816.06 174.60 !.,'NION 42.00 Noc 2.0~4.26 

'"" B Ml M-0 2,766.06 117.56 Chk 2,044.26 

Tot•ls 135.50 2,816,06 Totals 662.80 Tot"ls 109,00 

S.\11Tll,R0i\'i\'IE Code )fours Rate Amount Code Slatus Taxable Amoun\ Code Amount Check IOS9D 
l:11111 Id )084 REO SD.DO 17.25 1,380.00 FITW M-0 2,444.78 281.62 401K S0.00 Type Rcgulir 
llaic !7.25 OT 37.7S 25.88 976.78 MEO 2,494.78 36.17 UNFRM 17.00 Chk Date 7IJOl201S 

HOL 8.00 17.25 138.00 ss l,494.78 !S4.68 N" l,RSl.41 Freq B Ml M-0 2,444.78 103.90 Chk 1,851,41 

To1~ts 125.75 2,494.78 Tot:lls 516.37 Tol1ls 67.00 

S:'>itTII, lto:'<~IE Code Mouu Raio Amount Code SU\IUS Tu1blc Amount Code Amoun1 Check 10604 
Emp Id 1084 REO 80.00 17.2S 1,380.00 FJTW M< 2,183.SS 242.49 401K 50.00 Type Rcgul~I 
R~1c 17.H OT J).00 25.88 853.88 MED 2,233.88 32.39 UNFRM 17.00 Chk DMc 7124/JOIS 

ss 2,233.88 138.49 UNION 42.00 N" 1,618.70 Freq " Ml M-0 2,183.88 92.81 Cl1k l,M8.70 

"i< . Paylochy Carpora1ion User: emillmine pay.of!!!; (847) 9S6-4850 Fax (847) 956-1926 

Run on 2/2120!6 at 2:23 PM 

( 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 728



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 891

1615

( 

Cheek Dates: 01/09/2015 lo lO/J0/2015 
Payroll Register r.~c4o1"S 

Procmes: 2015010901 • 2015103001 

Lou's Transport, Inc. (NS809) Pay Periods: 12/21/201410 10/24/2015 

To1"1' I IJ.00 2,233.88 Totals 506.18 Tot~1s 109.00 

S.\UTH, ROJ\':-.IE Code Hours Rat~ Amow,! Code S111us Tnublc Amoum Code Amoum Check !0617 
Emp Jd 3084 REG 80.00 17.25 r ,Jso.oo FITW M~ 3,154.19 388.03 40JK 50.00 Typ, RcgulRr 

ltme 17.25 OT 70.50 25.88 1,824.19 MEO 3,204.19 46.46 VNFRM 17.00 Cl,k Dale sn1201s 
ss 3,204.19 198.66 Net 2,369.99 fr~~ u Ml M-0 3,154.19 134.0S Chk 2,369.99 

To1nl~ 150.50 3,204.19 To1"l1 767.20 Totnb 67.00 

S.\HTH, 110~;\"JE Code !fours ""' Amount Code Stnlus Taxable Amount Code Amount Chix:k 10639 
Emp Id 3084 REG SO.DO 17.25 1,380.00 FITW M·O 2,811.34 336.60 401K 50.00 T~pc Regular 
Rn10 17.25 OT 57.25 25.88 1,481.34 MEO 2,861.34 41.4!1 UNFRM 17.00 Chk Date 8/21/2015 

ss 2,861.34 111.40 UNION 42.00 Nc1 2,077.37 frc,1 0 Ml M-0 2,811.34 119.48 Cllk 2,077.37 

Toials 137.25 2,861.34 Tol•ls 674.97 To1•b 109.00 

( 
·•rm. HOc'ic'ilE Codo flour,; Ra1c Amouni Coo, Slalll.l Tuablc Amount Code Amount Check 10653 

'd JOM REG ~0.00 17.25 I.JS0.00 FJTW M-0 2,895.44 349.22 401K 50.00 Type Regular 

17.25 OT 60.50 25.HH 1,565.44 MEO 2,945.44 42.71 L'NFRM 17.00 Chk Dalo 9/4/2015 
ss 2,945.44 182.63 1".ol 2,lH0.82 frc,1 a Ml M-0 2,895.44 123.06 Chk 2,lk0.82 

To,•I., 140.~0 2.945.44 Tou.ls 697.62 Totals 67.00 

S.\11TH, ltON:'\"IE Code l!ours K~tc AmOllnl Code Status Taxable Amoun1 Code Amounl Chcd 10665 
Emplrl )084 REG 80.00 !7.25 1,380.00 flTW MO 2,528.88 294.24 401K so.oo Type Regular 
lh1e 17.25 OT 41.00 25.88 1,060.88 MEO 2,578.88 37.39 UNFRM 17.00 Chk Date 9/18/2015 

MOL 8.00 17.25 138.00 ss 2,578.88 159.88 UNION 43.00 1"c1 l,K69.M9 ,,~ " Ml M-0 2,528.88 107.48 Chk l,kM.89 

Toinls 129.00 2,57R.88 Total, 598.99 Total5 t 10.00 

S.VIITH, ltONi\"IE Code !fours Ra1c Amount co<, Sl~lU5 Tuable Amount Code Amount Clm;k 10676 
Emp Id 3084 REG 80.00 17.25 1,380.00 FlTW M-0 3,076.56 376.39 401K SO.OD Type Rcculnr 
KMc 17.25 OT 67.50 25.88 1,146.56 MEO 3,126.56 45.34 IJNFRM 17.00 Chk Dalo I0/2/2015 

ss 3,126.56 19).85 N" 2,313.23 Fr~~ " Ml M-0 3,076.56 130.75 Chk 2,313.23 

~- Paylocity Corporation User: cmillmine pay.of!!!; (847} 956-4850 Fax (847} 9S6-!926 

Runon2/2/20l6at2:23 PM 

( 
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1616

( 

Payroll Register 

Lou·s Transport, Inc. 

TotAls 

.~.\·IJTII, rw:-.~IE Code 

Emp !d 3084 RE(i 

Rntc 17.25 
OT 

Fri:,1 " 
Tolnls 

S.\.IJTtl,ltQ:-.';\'IE Code 

Emp Id 3084 REG 

~nlc 17.25 OT 

f"rcq " 
Totnls 

c--,._i, for Dcpar1mon1: 
,yccs I '"' .,e o REG 

( 

·Male I 

tleporl Tur~!$ 

E1,1ployees 
Female 
Mnl~ 

0,. pay,o[!!!:, 

' 0 

' 

DT 
HOL 
VAC 

To!A)S 

Code 

llEG 
DT 
IIOL 

"c 
To1a1~ 

(N5809) 

141.50 

Hours Ihle 

40.00 17.23 
l7.00 25,ij~ 

67.00 

I/ours Rnte 
80.00 ! 7.25 
49.~0 25.88 

l29.S0 

Dri"~r-Pn,11/,,c(805800} 

Hours 

l,617.2S 
73].25 
40.00 
80.00 

2,470.50 

Houri; 

1,617.25 
731.25 
40.00 
80.00 

2,470.50 

Check Dates: Ol/09/201S 10 10/30/201 S 

Processes: 201S0!0901- 2015103001 

Pay Periods; !2/21/2014 !O !0/24/20]5 

3,126.56 TOlAII 

Amounl Code Srnlus 

690.00 flTW M-0 
69H.63 MED 

ss 
Ml M-0 

1,388.63 Totahi 

Amount Code Stn1us 
1,380.0-0 FJTW M-0 
J.280.RI MED 

ss 
Ml M-0 

2,660.81 Totals 

Amoun1 Cod< Taxable 
28,239.46 FITW 48,383.63 
19,022.17 MED 49,283.63 

682.00 ss 49,283.63 
1,340.00 M, 48,JBJ.63 

49,283.6] TOLA!S 

Amount Code Taxable 
28,239.46 FITW 4R.3R3.6J 
19,022.17 MED 49,283.63 

6112.00 ss 49.283.6] 
1,340.00 Ml 48,383.6] 

49,2lll.63 Totals 

Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

f'a~osors 

746.ll Tola!s 67.00 

Ta~nble Amount Co<, Amoum Check 10691 
l,JlH.63 I !S.70 401K 50.00 Type llogular 

l.38k.63 20.14 UNFRM 17.00 Cl1k Date IO/IM201S 
1,388.63 86.10 1\01 1,042.80 
1.338.63 56.89 Chk 1,042.~0 

278,83 To1Al5 67.00 

Taxable Amou,11 Code Amount CJ,ock 10702 
2,610.81 306.53 401K 50.00 Type Regular 
2,660,RI JR.58 UNFRM 17.00 Chk Date 10/30/2015 
2,660.81 164.96 UNJON 43.00 "" 1,929.78 
2,610.81 J 10.96 Chk 1,929.18 

621.03 Totals 110.00 

Amount Code AlllOUOl Chlt/Vohr " S,J85AJ 401K 900.00 Cl1eeh " 714.60 UNFRM 362.00 Vouchers 0 
J,0SS.S8 UNION 422.00 Ne1 ]6,387.72 

2,056.30 DirDep 0,00 

Ch> 36,387.72 
11,211.91 Totnls 1,684.00 

Amounl Code Amounl Chlt/Vehr " 5,385.43 401K 900.00 Ch~ks " 714.60 L'NFRM 362.00 Vouchers 0 

3,055.58 UNION 422.00 J\"01 .i6.J111.n 
2,056.30 Dir Dep 0.00 

Chk 36,387.72 
11,ll!.91 TO!Al5 1,684.00 

User: cmillmine 

Run on ID/2016 al 2:23 PM 
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1617

( 

Check Dmes: !0130/2015 to 03/0412016 
Payroll Register l'•~c 1 ur.1 

Processes: 2015103001 • 2016030401 

Lou's Transport, Inc. (N5809) Pay Periods: I 0/1112015 co 02/2712016 

Dcp•rlnient: DriVl!r-Prmllac(80S800) 

S,\11TH, ltO!'l~IE Code Hour:s Race Amou11l Coo, Status Taub!c Amoun1 Code Amount Check 10702 
Emp Id 3084 REG 80.00 17.25 1,380.00 FITW M•O 2,610.81 J06.5l 401K SO.OD Type Re~ular 

Kaic 17.25 
o, 49.50 25.88 1,280.ltl MED 2,660.81 lB.58 UNFRM 17.00 Chk O•le 10/3012015 

ss 2,660.81 164.96 UNION 43.00 "" J,929.78 Frc,1 " Ml M-0 2,610.81 110.96 Chk !,929.78 

Tota!s 129.50 2,660.81 To1als 621.03 Totals 110.00 

SMITJI, [tQ:,":,ilE Code I-lours Rate /\nioun1 Coo, Staius T~ublc /\mounl Coo, /\mounl C!i~k 11)712 
Emp Id JOX4 KEG XO.DO 17.25 l,JS0.00 l'ITW M•O 2,S6S.S3 299.73 401K 50.00 Type Rcg11lar 

Kmc 11.25 
o, 47.75 25.88 1,235.Sl MED 2,615.SJ 37.93 UNFRM 17,00 Chk Uatc I llll/2015 

ss 2,615.53 !62.17 "" 1,939.M Freq " Ml M-0 2.565.53 109.04 Chk 1,939.66 

Total~ 127.7S 2,615.SJ Tolllls 60U7 Totals 67.00 

( H, 110~:\"IE Coo, Hours Ralc Amowll Code Smu1 Taxable Amount Code Amoun1 Check 10722 

-
,, JOH4 REG 110.00 17.25 1,380.00 FITW M•O 2,274.44 256.07 401K 50.00 ,,,. Rogulor 

Kmc l7.2S 
D, 36.50 25.88 944.44 MED 2,324.44 33.70 UNFRM 17.00 Chk Da1e lln71201S 

ss 2,324.44 144.12 UNION 43.00 "" 1,683.89 Frc4 " Ml M-0 2,274.44 96.66 Chk l,6U89 

To1nls !16.SO 2,324.44 To1nls S30.SS Totals 110.00 

l'i:.ilTH, RO:'li:\"IE Coo, Jlours Rate Amount Code S1111us Tuab!c J\mOUlll Coo, Amculll Check 107SI 
Emp Id 3084 BONUS 2,000.00 FITW M-0 2,000.00 Type oma;s 
Knie 17.25 MED 2,000.00 29.00 Chk Dale 1211 l/201S 

ss 2,000.00 123.99 l\"et 1,762.01 Freq " Ml M-0 2,000.00 85.00 Chk 1,762.01 

Totals 2,000.00 Total~ 237.99 Tolals 

S.\11TH, IIONNIE Code l-lou11i Kate A111ou111 Code Status Tauble Amount Code Amount Check 107S2 
Emr Id 3084 REG 72.50 17.25 1,250.63 FITW "·" 1,733.22 174.89 401K SO.DO Type Regular 

lh!c 17.25 D' IS.25 25.88 394.59 MED 1,783.22 2S.86 UNFRM 17.00 Chk Date 12111/201$ 
tlOL 8.00 17.25 138.00 ss 1,783.22 I 10.S6 "" 1,331.25 

freq " Ml M•O 1,733.22 73.66 Chk l.Jll.25 

~- Pay!ocity Corporation User: cmillmine 

pay, O[!!};, (847) 956-4850 Fax (847) 9S6-l926 
RU11(111)/lOn016a111:32AM 

( 
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( 

Payroll Register 

Lou·s Transport, Inc. {NS809) 

Tolal~ 

S.\Ul'H, IIO:-;:,.'IE Code 

Emr> Id J084 REG 

l(a,~ 17.25 

freq H 

95.75 

I lours 

37.25 

J7.2S 

Check Da1cs: 10130/20 IS lo 03/0412016 

Processes: 2015 IOJOO I - 2016030401 

Pay Periods: IOll l/201S to 02/27/2016 

1,783.22 To1~l1 JR4.97 Tol:lls 67.00 

Amount ,'c'o'''-----''"'"""'c' ______ _;Tc•c'"o"c' ___ Ac•c••=•c•"c ,'c's'''---------''C"c"c":::.n1 Check 
642.56 FITW M,D 592.56 26.18 401K 50.00 Typo 

MED 642.56 9.32 l,'Nfll.M 17.00 Chk 0~10 

SS 6-42.56 39.84 l:N101' 43.00 Net 
Ml M-0 592.56 25.IR Chk 

642.56 ToLils J00.52 Totals 110.00 

SMITH, RON:"l'lE ,'c°'c'c.... _____ .....;Hc•c•c"_;_a•c•c"-----'-'cmc'"c'c' ..c''='='-----=''c"c"''-------=T•c'"cbcl•_;_--'-ACmc•c••c• c'c'c'''---------''c'c"c":::."1 Check 
Empld 3084 REG 12.50 17.JS 215.63 F!TW M-0 165.63 401K 50.00 Type 

Rnic 17_25 MED 215.63 l.13 UNFltM 17.00 Chk O~tc 
SS 215.63 13.37 UNION 43.00 Ncl 

H Ml M.O 165.63 7.04 Chk 

To11ls 12.50 21S.63 Totals 23.54 Totals 110.00 

(

- - 'TM 
1t0"" 1

£ o'c'c'''----------''""""""----"""""'-------''C"'c'"::::."' c'c'c'''--------''c"c"c'-------'Te•cuc•1c• __ _,,,m::::::'"c"'cc'c°'c'c.... ____ .....;'c'c"c":::.n1 Chock 

,.,,c ' l:~:54 ~~~ l!:~~ :;:~: ~;::~ ~;i M•O :~:;: 2::~! ~~~RM ~~:~~ ~~~cDalc 

SS 672.75 41.71 UNION 43.00 Nc1 
U Ml M-0 622.75 26.47 Chk 

Total• 39.00 672.75 Total• 107.32 Totals 110.00 

Tula I! fur O~p•rtn1cn!: l)rlerr-Pom/1,c(805800/ 

Hours Employc.:• I Code Aonounl cCeodC''---------CToe•c•bcl•c._ _____ CACmCoM:,:_< _C0o0d,~-----A0m0o0o~nl Chk/Vchr 
Female REG 393.2S 6,783.57 f'ITW 12,SM.94 1,092.79 401K JS0.00 Checks 
Mole OT 149.00 3,k5S.J7 MEO 12,914.94 187.27 UNFRM 119.00 Vouchers 

llepMI Tut•l.1 

Em1>loyccs 

Fcmnlc 
Mnlc 

UOl\l:S 
llOL 
\/AC 

Toinls 

"·°' 8.00 

558.25 

2.000.00 ss 12,914.94 soo.n UNION 215.oo Nc1 
138.00 Ml 12,564.94 534.0l DirOcp 
138.00 Chk 

12,914.94 Totals 2,614.79 Totals 684,00 

1 .'c'c'c' ---------""'c"c"_; ______ c'c"'c'c""c' . ..c'c''='-----------''c"'c'c"c' _____ _cAc"'c'c"'c" .'c'c'c' --------""c"c"cc1111 Chk/Vchr 
0 REG 393.25 6,783.57 FlTW 12,564.94 1,092.79 401K 350.00 Chcc~s 
I OT 149.00 3,855.37 MED 12,914.94 187.27 UNFRM 119.0D Vouchers 

BOKUS 2,000.00 SS 12,914.94 800.72 UNION 2!5.00 Kcl 
HOL 8.00 138.00 Ml J2,S64.94 S34.01 DirDcp 
VAC 8.00 138.00 Chk 

1076J 

Ro~11lar 
/:!/14r.!01~ 

~32.04 

432.04 

10789 

RORUl~r 

!/19/2016 

~2.09 

82,09 

107% 

Rci:ulor 

314/2016 

45S.43 

455.43 

9,616,IS 

0.00 
9,616.IS 

9,616.15 

0.00 
9,616.lS 

,,.........__, ' ?aylocity Corporation User: cmillmine 
(847) 956-4850 Fax {847} 956-1926 pay,or?!};; 

Run cm 3/10/2016 al l l :32 AM 

( 
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( 

Payroll Register 

Lou's Transport, lnc. {N5809) 

Tornls 

( 

( 

0,. pa }'!Of!!!_, 

558.25 

Check Dales: J0/30/20 I 5 to 03/04/2016 

Processes: 201 S 10300 l - 2016030401 

Pay Periods: 10/11/2015 10 02/27/2016 

12,914.94 Tot•ls 

Paylocity Corporation 
(847) 95fi-4KSO Fax (847) 956-1926 

PagcJorJ 

684.00 

User: cmillmine 

Run on 3/10/2016 at I !:32 AM 
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1620

( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

Ocpartn,cnt: Dri.,,.r-Pn,111M(R05ROfJJ 

S,\IITH, IW!'.;<.IE Code 

limp Id 3084 REG 

Kale 17.25 

F,e,1 " 
Totals 

SMITH, 110:'<SIE Code 
Emp Id 3084 REG 

Ra1c 17.25 
VAC 

Fns 

Total, 

( ,$ for Dcp•rlmcnt, 

..... ploycci Cade 

( 

Female 
Male 

ltcµurrT .. ral.1 

Einrtoycc.< 
Fcnrnl~ 
Male 

0,. pa y,o[!!!;, 

"'° ' VAC 

Tuin1, 

' Code 
0 REG 

' VAC 

Totals 

Hours Rate 

12.SO 17.25 

12.50 

Hours Rite 

J!.00 11.25 
8.00 17.25 

39.00 

Driefr-l'amltic(IJOJl/0(/) 

I-lours 
43.50 

R.00 

suo 

l!ours 

43.50 
8.00 

suo 

Check Dates: OI/OH/2016 100310412016 

Processes: 2016010801. 201603040! 

Pay Periods: 12/20/2015 to 02/27/2016 

Amoum Code Stftlus 

215.63 flTW M-0 
MEO 
ss 
Ml M-0 

215.63 To1al1 

Amount Co~ Sll\lus 

534.75 FITW M-0 
1)8.00 MED 

ss 
Ml M-0 

672.75 To!ftls 

Amoun! Code Tuable 

750.38 FITW 788.JR 
138.00 MED 888.38 

ss BKH.38 
M, 7kH.lH 

KR8.l& To1nls 

Amounl Code Ta~ahle 
750.38 FfTW 788.38 
138.00 MEO 888.38 

ss 888.38 
Ml 7RH.38 

B88.3R ToLals 

Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

1'1~0 I url 

Tuiblc Amount Code Amount Chc<:k 1078') 

16S.63 401K SO.DO Type Regular 
215.63 3.13 LJNFRM 17.00 Chk Untc 2/19/2016 

215.63 13.37 L'NlON 43.00 Net kl.09 
165.63 7.04 Chk 82.o<) 

23.54 To!als l 10,00 

TKxablc Amount Code Amount Check 10796 

622.75 29.39 401K 50.00 Type Kcgular 
672.75 9.75 UNFRM 17.00 Chk Dale 314/2016 
672.75 41.71 UNION 43.00 NeL 4SS.4J 
622.75 26.47 Cbk 4SSAJ 

107.32 Totals 110.00 

An,own Code Amoum Chk/Vchr 

29.39 401K 100.00 Checks 

12.88 l-"NFRM 34.00 Vouchers 

55.08 UNION 86,DO "" 5.17.52 

33.51 DirDcp 0.00 
Chk 537.52 

130.86 Total~ 220.00 

Amount Codo Amount Chk/Vchr 

29.]9 401K 100.00 C!1ocks 

12.88 UNFRM 34.00 Voucher, 

SS.08 UNION 86.00 Net 5)7.52 

33.51 DirDcp 0.00 
Chk 531.52 

130.86 Total! 220.00 

User: cmil!minc 

Run on 3/l lnOJ6 at 6:34 AM 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 734



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 897

1621

( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

C 

r--... . 
paylo[!!!;, 

( 

Cheek Dates: Ol/08/2016 to 03/04/2016 

Processes: 2016010801- 2016030401 

Pay Periods: 12/2012015 to 02/27/2016 

Paylocity Corp<1ratio11 
(847) 956-48SO Fax (847) 956-1926 

User: cmillminc 

Run on 3/1112016 at 6:34 AM 
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~-----··- ----,-------------------------------
Check Dates: 02/19/2016 to 03/1( 

Payroll R ... ster 

Lou's Transport, Inc. (N5809) 

Department: Driver-Pomiac:(805800) 

SMITH, RONNIE Code 

Emp Id 3084 REG 

Rate ]9.25 

Freq B 

Totals 

SMITH, RONNIE Code 

Empld 3084 REG 

Rate ]9.25 VAC 

Freq B 

Totals 

SMITH, RONNIE Code 

Empld 3084 REG 

Rate 19.25 
REG 

OT 
Freq B 

Totals 

Totals for Department: 

Employees I Code 
Female 0 REG 
Male I OT 

VAC 

Totals 

Report Totals 

Employees I Code 
Female 0 REG 
Male I OT 

VAC 

"'ic . payio~ 

Hour.; Rate 

12.50 17.25 

12.50 

Hours Rate 

31 .00 17.25 

8.00 17.25 

39.00 

Hours Rate 

29.25 17.25 

50.25 19.25 

12.00 25.88 

91.50 

Driver-Ponliac(805800) 

Hours 

123.00 

12.00 

8.00 

143.00 

Hours 

123.00 

[2.00 

8.00 

Processes: 201602190 I - 2016031802 

Pay Periods: 01/31/2016 to 03/12/2016 

Amount Code Status 

215.63 FITW M-0 

MED 

ss 
Ml M-0 

215.63 Totals 

Amount Code Stanis 

534.75 FITW M-0 
138.00 MED 

ss 
Ml M-0 

672.75 Totals 

Amount Code Status 

504.56 FlTW M-0 

967.31 MED 

310.50 ss 
Ml M-0 

1,782.37 Totals 

Amount Code 

2,222.25 FJTW 

310.50 MED 

138.00 ss 
Ml 

2,670.75 Totals 

Amount Code 

2,222.25 FITW 

310.50 MED 

138.00 ss 
Ml 

Paylocity Corporation 

Taxable 

2,520.75 

2,670.75 

2,670.75 

2,520.75 

Taxable 

2,520.75 

2,670.75 

2,670.75 

2,520.75 

(847) 956-4850 Fax (847) 956-1926 

Page I of 2 

Taxable Amount Code Amount Check 10789 

165.63 401K 50.00 Type Regular 

215.63 3.13 UNFRM 17.00 Chk Date 2/19/2016 

215.63 13.37 UNION 43.00 Net 82.09 
165.63 7.04 Chk 82.09 

23.54 Totals 110.00 

Taxable Amount Code Amount Check 10796 

622.75 29.39 40\K 50.00 Type Regular 

672.75 9.75 UNFRM 17 .00 Chk Date 3/4/2016 

672.75 41.71 UNION 43.00 Net 455.43 
622.75 26.47 Chk 455.43 

107.32 Totals 110.00 

Taxable Amount Code Amount Check 10801 

1,732.37 174.86 40JK 50.00 Type Regular 

1,782.37 25.84 UNFRM 17.00 Chk Date 3/18/2016 

1,782.37 110.51 UNION 43.00 Net 1,287.53 

1,732.37 73.63 Chk 1,287.53 

384.84 Totals 110.00 

Amount Code Amount Chk/Vchr 3 

204.25 401K 150.00 Checks 3 

38.72 UNFRM 51.00 Vouchers 0 

165.59 UNION 129.00 Net 1,825.05 

107.14 Dir Dep 0.00 

Chk 1,825.05 

515.70 Totals 330.00 

Amount Code Amount Chk/Vchr 3 

204.25 401K J 50.00 Checks 3 

38.72 UNFRM 51.00 Vouchers 0 

165.59 UNION 129.00 Net 1,825.05 

107.14 Dir Dep 0.00 

Chk 1,825.05 

User: cmillminc 

Run on 8/31/2017 at 1:22 PM 
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Payroll R., ="ster 

Lou's Transport, Inc. (N5809) 

Totals 143.00 

f;;yJor!!}:; 

Check Dates: 02/19/2016 to 03/lf 

Processes: 20 1602190 I - 201603 1802 

Pay Periods: 01/31/2016 to 03/12/2016 

2,670.75 Totals 

Paylocity Corporation 
(847) 956-4850 Fax (847) 956-1926 

515.70 Totals 

1•11ge 2 or 2 

330.00 

User: cmillmine 

Run on 8/31/2017 at 1:22 PM 
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( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

Dep1r1mcn1: Drivt:r•Pomfoc(8()J800} 

S:WITH, !tO!'i.\'IE Code Hours 
En1p Id 3084 REG 79.25 

Ra1e 19.25 OT 12.00 
VAC 16.00 

l'r~~ 8 

Tol•ls !07.25 

S:.11TH, 1(01".\'IE co<, [lours 
Emp !d 3084 REG 3).00 

Raio 19.25 VAC 56.00 

Fr•'<l 8 

Totnls 89.00 

C TH, TWKSIE Code Hours 
Id 30&4 REG 80.00 

Ihle 19.25 OT 44.00 

Fre.1 

To1•ls 124.00 

S.\111'H, llO:\'SIE Cod, Hours 
Emp Id 3084 REG 80.00 

II.me 19.25 OT 43.75 

Freq 8 

Totals 123.7S 

S.\11TH, ROS;\'IE Code I lours 
E111p td 3084 REO 80.00 

II.Mc 19.25 OT SI.SO 

Freq 0 

'I. . pay,o[!!t, 

( 

Rate 
17.25 

25.88 
17.25 

R11c 
17.25 
17.25 

Rue 
19.25 
28.88 

R.ftle 
19.25 
28.88 

RftlC 
19.25 
28.88 

Check Dates: 04/01/2016 to 08/0S/2016 

Processes: 2016040!01 - 2016080SOJ 

Pay Periods: OJ/1312016 to 07/30/2016 

Amou111 Code Sta1us 

J.367.06 FITW MO 
3J0.5D MED 
276.00 ss 

Ml M-0 

1,9S3.S6 T011ls 

Amount c,a. Status 
S69.2S FITW M-o 
966.00 MED 

ss 
Ml M·O 

l.S35.2S Totals 

Amount Code S!a!U$ 

J,S40.00 FITW MO 
t,2iO.S0 MED 

ss 
Ml M-0 

2,810.SO Tot,ls 

Amoun1 Code StatuJ 
1,540.00 FITW M-0 
!,263.28 MED 

ss 
Ml M-0 

2,ROl.28 Tota!s 

Amount Code Status 
1,540.00 FlTW M-0 
1,487.06 MED 

ss 
Ml M-0 

Paylocity Corporation 
(847) 9S6-4850 Fax (847) 956· 1926 

P•~c I orJ 

Taxable Amount Code Amounl Check 
1,903.56 200.53 4011< 50.00 T,,, Regul•r 
1,953.56 28.33 UNFRM 17.00 Chk Date 411/2016 
1,953.56 121.12 l\'c1 l.45S.68 
l,90J.S6 80.90 Chk 1,455.68 

430.88 Totals 67.00 

Tu.able Amoklfll Code Amow\l Check 11 
1,485.25 137.79 401K 50.00 Type ReJlular 
1,Sl5.2S 22.26 UNFRM 17.00 ChkDale 4/IS/2016 
1,535.25 9S.19 No, 1,149.B9 
l,48S.2S 63.12 Chk 1,149.89 

318.36 Totals 67.00 

Tu1b!e Amolllll Code Amount Check " 2,760.50 329.08 401K S0.00 Type Regul•r 
2,810.SO 40.75 UNFRM Ii.CO Chk Date 4/29/2016 
2,810.50 174.24 L'NION 43.00 t,.'e1 2,039.11 
2,160.50 117.32 Chk 2.039.11 

661.39 Totals 110.00 

Taxable Amount Code Amount Check " 2,7SJ.28 327.99 401K S0.00 Type Regular 
2,803.28 40.65 UNFRM 17.00 Chk O,tc S/13/2016 
2,803.28 173.BO "" 2,076.83 
2,753.28 L 17.01 Chk 2,076.83 

6S9.4S Totahi 67.00 

Taxable Amount Code Amount Chc~k " 2,977.06 361.56 401K so.co Type Regul"' 
3,027.06 43.89 UNFRM 17.00 Chk Dalo S/27/2016 
3,027.06 187.69 UNION 43.00 "" 2,197.39 
2,977.06 126.53 Chk 2,197.39 

User: cmillmi11e 

Run on 814/2016 at 8:28 AM 
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( 

Check Oates: 04/01/2016 to 08/0S/2016 Payroll Register 
P~~clofJ 

Processes: 2016040101 - 2016080501 
Lou's Transport, Inc. (N5809) Pay Periods: 03/13/2016 10 07/30/2016 

Totals 131.SO l,027.06 TolRIJ 719.67 TolRls 110.00 

S.\UTH, ROS:\'IE '"" Hours Ible Amoulll Code Stn1us Taxable Amount Code Amoun1 Check .. 
Emn Id JOK4 UOJ\'.L:S 800,00 FITW M-0 800.00 Type BONL:S 
l\~IC 19.25 MED 800.00 I 1.60 Chk Dale S/27f.l016 

ss 800.00 49.60 "" 704.80 F~11 
Ml M-0 800.00 34.00 Chk 704.80 

To1nls 800.DO Tolftls 95.20 Tota!, 

S.\11TH, RONSIE Code Hours .... Amoum Codo Sla!U5 Taxable Amoun! Code Amount Check " Emn Id ]084 REG 80.00 19.25 1,540,00 FlTW M-0 2,n4.S6 ]32.68 401K SO.DO Type Rc~ulnr 
Rn1~ 19.25 OT 39.50 28.88 1,140.56 MED 2,834.56 41.10 L:NFRM 17.00 Chk DKto 6/1012016 

llOL 8.00 19.25 154.00 ss 2,834.56 175.73 "" 2,Q99.71 rrc4 
Ml M-0 2,7&4.S6 118.34 Chk 2,099.71 

Totals ll7.S0 l,K3U6 Tolals 667.BS Tolals 67.00 

-~'f!TH, RON:'\'IE Code lloun R.,, Amounl Code SlalUS Taxable Amounl Code Amounl Chee~ " c--d 3084 REG 80,00 19.2S 1,540.00 FJTW M-0 3,193.63 394.04 401K S0.00 Type Rc&ulor 
OT 59.00 28.88 1,703.6] MED 3,243.63 47.03 UNFRM 17.00 Chk Dale 6124/2016 '-- 19.2S 

ss 3,243.63 201,12 UNION 48.00 N" 2,350.71 Freq B 
Ml M-0 3,193.63 13S.73 c.- 2,350.71 

Tolals 139.00 3,243.6] Totals 777.92 Totals I IS.CO 

SMITH, ltONNIE Code Hours Rate Amow11 Code Status Taxable Amoun! Code Amount Check IOI 
Emp Id 3084 REG 80.00 19.25 1,540.00 flTW M-0 3,08S.34 377.80 401K S0.00 Type Regular 
11.;uc 19.25 OT SS.25 28.88 1,595.34 MED J,]35.34 45.46 UNFRM 17,00 Chk Dale 7/812016 

ss 3,135.34 194.38 N" 2,319.57 '"' ll 
Ml M-0 3,085.34 131.13 Chk 2,319.57 

Totals 13S.2S 3,135.34 Totals 748.77 Totals 67.00 

~.\IITH, IW:,i":'\'lE Code I lours 11.ft!C Amou111 Codo Status Tuablc Amount Code Amounl Check '" !:mp Id 3084 REG 80.00 19.25 J,540.00 "TW M-0 3,152.72 387.91 401K 50.00 T,po 11.e~ular 
1\010 !9.2~ OT 52.25 l8.RH 1,508.72 MED 3,202.72 46.44 UNFRM 17.00 Chk Dale 712212016 

!tOL 8.00 19.25 154.00 ss 3,202.72 198.57 UNION 48.00 N" 2,320.81 Freq 
Ml M-0 3,152.72 133.99 Chk 2,320.81 

" . PayJoeity Corpomion User: cmil1mi11e paylo[!!t, (847) 956-4850 Fax (847) 9S6· 1926 

Run on 8/4/2016 at 8:28 AM 

( 
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( 

PayrolJ Register 

Lou's Transport, Inc. 

To1als 

S.\1JTH, NON:'\'IE Code 
Emp Id 3084 REG 

Roi~ 19.25 OT 

Freq " 
Tc1•/s 

TrH•IJ rr,,· llepar!mcnt: 

Employee~ Code 
F~m~lc RECi 
Mal,• I OT 

801\"L!S 

HOL 
VAC 

Ta1als 

( 
1orl Ta1~15 

oy,,cs Code 
.ale 0 REG 

Mnlc 

0,. pa Y,O[!!j;, 

I OT 
ODNUS 

llOL 

VAC 

To1als 

(N5809) 

140.2S 

Hours Rile 
80.00 19.25 
64.00 28.88 

144.00 

/)r/w,r.Pr,mi<lc(ROJ800/ 

I lours 

752.25 
421.25 

16.00 
72.00 

1,261.50 

I lours 

7S2.2S 
421.2S 

16.00 
72.00 

1,261.50 

Check Dates: 04/0 l/2016 10 08/05/2016 

Processes: 20 I 6040IOJ • 2016080501 

P~y Periods: 03113/2016 to 07/30/2016 

3,202.72 Totals 

Amoum Code Status 

1,540.00 FITW M-0 
1,848.00 MED 

ss 
Ml M-0 

3,388.00 Tot.o.lJ 

/\mou~I Code Taxable 
14,256.31 FITW 28,233.90 
12,127.59 MED 28,733.90 

800.00 ss 28,733.90 
308.00 Ml 28,233.90 

1,242.00 
28,733.90 Tat~IJ 

Amount Code Tax.able 
14,256.31 FJTW 28,233.90 
12,127.59 MED 28,733.90 

800.00 ss 28,733.90 
308.00 Ml 28,2ll.90 

l.242.00 
28,733.90 Totals 

PayJocity Corporation 
(847) 956-4850 Fax (&47) 956-1926 

Pai:c3ofJ 

766.91 Totals t 15.00 

Taxable Amoun1 Code Amount Che<:k "' 3,338.00 427.00 401K 50.00 Type Regular 
3,388.00 49.13 VNFRM 17.00 Chk Dale 81512016 
3,388.00 2JD.06 N" 2.492.94 
3,338.00 141.87 Chk 2,492.9'1 

828.06 Totals 67.00 

Amount Code An1oun1 ChkNchr " 3,276.38 401K 500.00 Checks " 416.64 UNFRM 170.00 Voucl1crs 0 
1,781.50 UNION 182.00 N" 21,207.44 
1,199.94 DirDep 0.00 

Chk 21,207.44 
6,674.46 To11ls S52.00 

A111oun1 Code A111aun1 Cllk/Vchr " 3,276.38 401K 500.00 Checks " 416.64 UNFRM 170.00 Vouchers 

1,781.SO UNION 182.00 Ne, 21,207.44 
l,!99.94 Dir Dep 0.00 

Cbk 21,207.44 
6,674.46 Talnls 852.00 

User: cmillrninc 

Run on 8/4/2016 at S:28 AM 
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Payroll Register 

Lou's Transport, Inc. (N5809) 

Uepa,·1ment: Driwr-Polllfrl<:(805800) 

S;\11l'H,lt0:\':\'IE 

l:n,p Id 3084 

11."IC 19.25 

freq 

Totals for Dcpartmcnl: 

Employees 
Fcmnle 
Mak 

( ,r, Tutab 

.,ployccs 
Fcn,alc 
Mnlc 

0,. pa y,o[!!!;, 

I 

I 

' I 

Code 

REG 
OT 

Tolal5 

Code 

REG 
OT 

To1al! 

Code 

REG 
OT 

Tolab 

Hours R11c 

80.00 19.2S 
49.SO 28.88 

129.SO 

OriV<'r•Prmtfoc(805800} 

flours 

80.00 
49.SO 

129.SO 

~lours 

80.00 
49.SO 

129.SO 

Cheek Date: 08/J 9/2016 

Process: 20l60BJ90J 

Pay Period: 07/J!/2016 to 08/13/2016 

Amount Code S111us 
!,S40.00 FITW M-0 
1,429.31 MED 

ss 
Ml M-0 

2,969.31 Totab 

Amount Code Tuablc 
!,540.00 FITW l,919.31 
1,429.31 MEO 2,969.31 

ss 2,969.31 
Ml !,919.ll 

2,%9.ll Totnls 

Amount Code Taub!c 
1,540.00 FITW 2,919.ll 
1,429.31 MEO 2,969.31 

ss 2,969.ll 
Ml 2,919.ll 

2,969.l 1 TO!B)s 

Paylocity Corporation 
(847) 9S6-4850 Fax (847) 956-1926 

l'a,:e l or2 

Taxftblc Amount Code Amow,1 Check "' 2,919.31 352.90 401K S0.00 Type 11.ogulnr 
2,969.31 43.0S UNFRM 17.00 Chk Dalo 8119/2016 
2,969.ll !84,lO UNION 48.00 "" 2,150.19 
2,919.31 124.07 Chk 2,150.19 

704.12 Totals 115.00 

Amount Code Amount ChkNehr 

352.90 401K SO.DO Chocks 

43.0S UNFRM 17.00 Vouchers 

184.10 UNION 48.00 No< 2,150.19 
124.07 Dir Dep 0.00 

COk 2,150.19 
704.12 Totals IIS.00 

Amount Code A,nount ChkNchr 

352.90 401K SO.DO Checks 

43.05 UNFRM 17.00 Vouehc1s 

184.10 UNION 48.00 "" 2,150.19 
124.07 DirDep 0.00 

Chk 2,150.19 
7D4.12 To1als 115.00 

User: cmillmine 

Run on 8/18/2016 at I 0:39 AM 
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( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

~I. pay,oe!}:; 

Check Date: 08/19120!6 

Process: 20160111901 

Pay Period: 07/31/2016 to 08/1312016 

Paylocity Corporation 
{847) 956-4850 Fax (847} 956-1926 

User: cmil!mine 

Run 011 8/18/2016 at I 0:39 AM 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

IO SSN STATE/FRQ STS LOCATION 

FORSYTH, GARY M. 

EARNINGS 

DESCR 

PAY 

RATE 

-~ -
' 

CHECK DATES 05/17/2011 TO 12/31/2011 
PERIOD BEGIN 05/01/2011 PERIOD END 12/24/2011 

CURRENT YTD DEDUCTIONS 
HOURS AMOUNT HOURS AMOUNT DESCR 

U UNIFORM 

-
ll! EXHIBIT - I .,-

Rl ~I 
,, ,, 
:, 

SEe \ 8 2017. 
08/31/2017 

PAGE 1 

CURRENT YTD TAXES CURRENT YTD NET PAY 
AMOUNT AMOUNT DESCR AMOUNT AMOUNT CHECK NO 

1485 XXX-XX-XXXX MI MI MI 

26 MO/MO 1 1 805800 
13. 3000 Hourly 

1 REGULAR 

2 OVERTIME 7800 
Cl CHECKING 1 

FEDERAL 2796 5 0 0 

Last Check Date 12/30/2011 

EMPLOYEE TOTAL 82~0 
------1------- ------

---•---- ·~~~ FORSYTH, GARY M. 
1485 XXX-XX-XXXX Ml Ml MI 

26 MO/MO 1 1 805800 
13.3000 ·Hourly 

Last Check Date 12/30/2011 

EMPLOYEE TOTAL 

1 REGULAR 
2 OVERTIME 

I FORSYTH.-GARY M. ----------1-1 REGULAR 

1485 XXX-XX-XXXX MI MI MI 2 OVERTIME 
26 MO/MO 1 1 805800 

13.3000 Hourly 

Last Check Date 12/30/2011 

19~500 

19~500~----;;~; t---

19540 04 OASOI 1125 4 102' UD UNION DUES 132 00 MEDICARE 388 0 
UI UNION INITI 249 6 MI STATE 1166 4~6/03/2011 US UNIFORM SET 223 0 

'":;:1 ··:;~;I · · ·· ;;;;£;1 ~ · ~e::-~ ·, · · · · · · · · · · · · :::;f =~· · · · · · · · · :t, ·· · · · ;;;~; [ · · · · · · + 
UD UNION DUES 13200 MEDICARE 16 5 388 0 MANUAL 

UI UNION INITI 249 6 MI STATE 48 5 1166 4 6/17/2011 
US UNIFORM SET 223 0 

1113'88 1824t"7S 

~~;~h~t-
493~6 

l;;~b~ t-
549Ps 

--:::::r: 
10907~7 

U UNIFORM 
Cl CHECKING 1 
UD UNION DUES 

UI UNION INITI 
US UNIFORM SET 

------1--

1246t;i9 

202210 
7800 

1954004 

13 0 

24 6 
223 0 

FEDERAL 
OASDI 

MEDICARE 
MI STATE 

2001=·-155 9 
65 3 

22 9 

67 6 

5477163 

2796~5 
1125 4 

388 0 

~~~ 
DIRDEE 

1166~4P6/11/2011 

'ro= ::,. · ·~· ··· 'T "T :::r :::1: · .. - "T '"l ""- 'T ::+r + 1485 XXX-XX-XXXX MI MI MI 2 OVERTIME 19 500 10 5 214 6 549 5 10907 7 Cl CHECKING 1 1954004 OASDI 9 1 1125 4 1 

26 MO/MO 1 1 805800 UD UNION DUES 13200 MEDICARE 3 1 388 0 MANUAL 

13.3000 Hourly UI UNION INITI 249 6 MI STATE 9 3 1166 4 7/01/2011 
Last Check Date 12/30/2011 US UNIFORM SET 223 O 

EMPLOYEE TOTAL 
10p5 214'46 1024ps 26807183 20223~0 21~5 5477~3 

PAYCHEX INC. 
PHONE (248)488-1100 FAX (248)489-1160 
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,,---, 

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME I 
ID SSN STATE/FRQ STS LOCATION 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 
13.3000 Hourly 

Last Check Date 12/30/2011 

EMPLOYEE TOTAL 

r----

EARNINGS 

DESCR 

1 REGULAR 

2 OVERTIME 

PAY 

RATE 

19E:i500 

,,,.--...., 

CHECK DATES 05/17/2011 TO 12/31/2011 
PERIOD BEGIN 05/01/2011 PERIOD END 12/2412011 

CURRENT YTD DEDUCTIONS 
HOURS AMOUNT HOURS AMOUNT DESCR 

aopo 1064 po 1275 ~o 15900 6 U UNIFORM 
47t50 947 ~3 549 ~5 10907 67 Cl CHECKING 1 

UD UNION DUES 
UI UNION INJTI 
US UNIFORM SET 

1a24r,s 26807~3 

CURRENT 

AMOUNT 

158'18 

1586~8 
FORSYTH, GARY M. 1 REGULAR 

2 OVERTIME 

127f Of 2011~3 - 1---- ---- . 

80 0 1064 0 l~::~~r··--:~::~~;[C~-~~~~~G 1 ------+-
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 
13.3000 Hourly 

1 805800 

Last Check Date 12/30/2011 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO l 

13.3000 Hourly 
1 805800 

Last Check Date 12/30/2011 

EMPLOYEE TOTAL 

~----------------
FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

13.3000 Hourly 
Last Check Date 12/30/2011 

EMPLOYEE TOTAL 

PAYCHEX INC. 

19psoof 31 _ o 62a 3 

111t50 1692fB 26807183 

UO UNlON DUES 
UI UNION INITI 
US UNIFORM SET 

1824r5 
------1----

1 REGULAR 

2 OVERTIME 19~500 ~~~~I ----1~:~~~r--,~:~~~r·---:~::~~;rc~ ~~~~~G 1 

---1--
1 REGULAR 
2 OVERTIME 

---1---

19~500 

1:'.[=r--
15 5 
10 5 

86~0 

~~~~r-;~--~;;~l-~t-
214~61 549~5 

12151291 1824f75 

26807'93 

UD UNION DUES 
UI UNION INITI 
US UNIFORM SET 

-------~-t--------------
15900~61 u UNIFORM 
10907~7 Cl CHECKING 1 

UD UNION DUES 
UI UNION INITI 
US UNIFORM SET 

26807'83 

1347~9 

1347'59 

1366129 

1366p9 

989r• 

989174 

YTD 'TAXES CURRENT 

AMOUNT DESCR AMOUNT 

78r FEDERAL 
223r 1954004 OASDI 84 9 

13200 MEDICARE 29 7 
249 6 MI STATE 87 1 
223 0 

20223150 424~5 
1--t- - - - -- -- - - - - - -- - --1--

78!0 FEDERAL 
19540 4 OASDI 

13200 MEDICARE 

249 6 MI STATE 
223 0 

20223150 

-----J--

78~0 FEDERAL 
19540 4 OASDI 

13200 MEDICARE 
24 9 6 MI STATE 
223 0 

20223150 

78!0 FEDERAL 
19540 4 OASDI 

13200 MEDICARE 

249 6 MI STATE 

223 0 

20223~0 

175~0 7108 
24 4 

73 2 

344184 

-- - --1--1 -

179~3 72 3 
24 0 
74 1 

351107 

104~2 51 4 
17 2 

52 7 

225~5 

,---

08/31/2017 
PAGE 2 

YTD I NET PAY 

AMOUNT CHECK NO 

2796rl oro 1125 4 DIRDEF 
388 0 

1166 4 7/01/2011 

54 77J63 

2796fi5l o[oo 1125 4 DIRDEI 
388 0 

116614 7/15/2011 

5477~3 

2796~5. 1125 4 
388 0 

1166 4 

5477~3 

1125 4 

388 0 

------o!oo 
DIRDE 

7/29/2011 

--~~~· 

DIRDE! 
2796~5 

1166 4b8/12/2011 

54 77163 

PHONE (248)488-1100 FAX (248)489-1160 
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r~-

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT· D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI Ml 
26 MO/MO 1 1 805800 
13. 3000 Hourly 

Last Check Date 12/30/2011 

EMPLOYEE TOTAL 

EARNINGS 

DESCR 

1 REGULAR 

PAY 

RATE 

2 OVERTIME 19~500 

r-',, 

CHECK DATES 05/17/2011 TO 12/31/2011 
PERIOD BEGIN 05/01/2011 PERIOD END 12/24/2011 

CURRENT YTD DEDUCTIONS 

AMOUNT] DESCR HOURS 

0opo 

22FO 

102~0 

AMOUNT HOURS 

1064pol 1275~0 
448~8 549p5 

1512~61 1624p5 

15900~61 U UNIFORM 
10907~7 Cl CHECKING 1 

UD UNION DUES 
UI UNION INITI 
US UNIFORM SET 

--1------ ------r-~-r------r-
26807~3 

CURRENT 

AMOUNT 

1212'93 

1212193 

YTD ITAXES 
AMOUNT DESCR 

76~0 FEDERAL 
1954004 OASDI 

132 0 MEDICARE 
249 6 MI STATE 
223 0 

20223150 

.• 

CURRENT 

AMOUNT 

146~6 63 4 

21 4 
65 1 

299195 

r-· 

08/31/2017 

YTO 

AMOUNT 

2796~5 
1125 4 

368 0 

PAGE 3 

NET PAY 

CHECK NO 

0100 
DIRDEI 

1166~4~8/26/2011 

5477163 
FORSYTH, GARY M. 1 REGULAR 0opo 

52ps --r------~-r----1064 0 1275 0 15900 6 U UNIFORM 

1042~9 549 5 10907~7,Cl CHECKING 1 

. - -1-- ------1--t- -----1-·t- ---- ------ -----1--1- ,--
1485 XXX-XX-XXXX MI MI MI 2 OVERTIME 19~500 
26 MO/MO 1 1 805800 
13.3000 Hourly 

Last Check Date 12/30/2011 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
-1----- -----·-r--· 1;;~~- ----::::r:~--::::r:t--

1485 XXX-XX-XXXX Ml MI MI 
26 MO/MO 1 1 805800 

13.3000 Hourly 
Last Check Date 12/30/2011 

EMPLOYEE TOTAL 

1 REGULAR 

2 OVERTIME 

1- -----------------------1--FORSYTH, GARY M. 1 REGULAR 

1485 XXX-XX-XXXX Ml MI MI 2 OVERTIME 
26 MO/MO l 1 805800 

1-3. 3000 Hourly 
Last Check Date 12/30/2011 

EMPLOYEE TOTAL 

I FORSYTH, GARY M. ----------1-1 REGULAR 

1465 XXX-XX-XXXX MI MI MI 2 OVERTIME 
26 MO/MO 1 1 805800 

13.3000 Hourly 
Last Check Date 12/30/2011 

EMPLOYEE TOTAL 

~----------------
FORSYTH, GARY M. 

·------

1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805600 

PAYCHEX INC. 

1 REGULAR 
2 OVERTIME 

1913500 45~5 902~41 549~5 

125ps 1966'74] 1824t,5 

eopo 
19~500! 61!75 

---r---- +-r----~~~:~~r ---i--t-
1275~0 

549~5 

l~~l-~t--
57~5 

---1----1--

19p5·00 

137rs ·---,--- -----1--

19~500 
aoro 
66po 

2295191 I 1824t,5 
-----,--
1064po 
1152p.l -;~::~~ 

--::::~:~--::::r: 
1316~01 549~5 

26807'83 

UD UNION DUES 
UI UNION INITI 
US UNIFORM SET 

15900 6 U UNIFORM 
·----~-

10907 7,Cl CHECKING 1 

---------

UD UNION DUES 
U! UNION INITI 
US UNIFORM SET 

26607[3 

15900 6 U UNIFORM 
10907 1Jc1 CHECKING l 

UD UNION DUES 
UJ UNION INITI 
US UNIFORM SET 

26807183 

15900~61 U UNIFORM 
10907~7 Cl CHECKING 1 

UD UNION DUES 
UI UNION INITI 
US UNIFORM SET 

26807183 
--t--

15900~61 U UNIFORM 
10907~7 Cl CHECKING l 

UD UNION DUES 

1658~6 

1658106 
·---1--t-

13~0 
1503~8 

371:25 

__ 15::r: 

1749~5 

37125 
1800j20 

76~0. FEDERAL 
1954004 OASDI 

13200 MEDICARE 
249 6 MI STATE 
223 0 

20223!0 ---------
7 8 oo· FEDERAL 

1954004 OASDI 
13200 MEDICARE 
249 6 MI STATE 
223 0 

20223150 

78~0 FEDERAL 
19540 4 OASDI 

13200 MEDICARE 
24996 MI STATE 
223 0 

20223~0 

--------~-,-----
13 0 

1648 4 

- -1- -
781001 FEDERAL 

19540~4,0ASDI 

41~6 
37~5 

174 0!35 
-t---

13~0 1738 a 
33 0 

132 00 MEDICARE 
249 6 MI STATE 
223 0 

~----- -20223~0 

7800 FEDERAL 
1954004 OASDI 

l320JME01CARE 

PHONE (248)488-1100 

237~9 66 7 
30 4 
91 3 

448133 

216~4 62 0 
26 2 
65 5 

413141 

2796~5 
1125 _4 

388 0 

1166 4 

5477163 

2796f 5 1125 4 

388 0 
1166 4 

0100 
DIRDEE 

9/09/2011 

·J;; 
DIRDEF 

9/23/2011 

266~2 

5477i3 --------•-•---------_ ·r------
2195 5 0100 

DIRDEE 

. --1--

96 3 

33 9 
99 7 

:::i:1----
93 6 

32 3 
96 0 

1125 4 
388 0 

1166~4t0/07/2011 

::::~:l---------0~0 

1125~4 DIRDEl 
388 0 

1166 4 0/21/2011 

54 77/63 

~;;~~ 
99 9 
34 2 

-----~~~f!r-
3a0~0 

----- oleo 

DIRDEE 

FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

13.3000 Hourly 
Last Check Date 12/30/2011 

EMPLOYEE TOTAL 

EARNINGS 

DESCR 

PAY 

RATE 

/.--.., 

CHECK DATES 05/17/2011 TO 12/31/2011 
PERIOD BEGIN 05/01/2011 PERIOD END 12/24/2011 

CURRENT YTD DEDUCTIONS 
HOURS AMOUNT 

146!00 

HOURS 

1924"°f75 

AMOUNTI DESCR 

UI UNION INITI 
US UNIFORM SET 

~----------------
FORSYTH, GARY M. 

----~---------------~---1---- ·1--1---- ~~;~f~r- ----1--1-- 26807~3 

1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 

13.3000 Hourly 
1 805800 

Last Check Date 12/30/2011 

EMPLOYEE TOTAL 
1-----
FORSYTH, GARY M. 

----+ 

1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

13.3000 Hourly 
Last Check Date 12/30/2011 

EMPLOYEE TOTAL 
~----------------
FORSYTH, GARY M_ 
1485 XXX-XX-XXXX MI MI Ml 
26 MO/MO l 1 805800 
13.3000 Hourly 

Last Check Date 12/30/2011 

EMPLOYEE TOTAL 
I- -- --
FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 

13.3000 Hourly 
1 805800 

Last Check Date 12/30/2011 

EMPLOYEE TOTAL 
I- -- -
DRIVER 
DEPARTMENT TOTALS 

1 EMPLOYEES 18 CHECKS 

--

1 REGULAR 
2 OVERTIME 19~500 

0opo 
46r5 932~6 

1215bo 
549~5 

1 REGULAR 
2 OVERTIME 

---=;;~;>--
34t0 

1996]66 I 1824t]5 
----!--
1064po 

678'30 
127*0 

5491;!5 

1 REGULAR 
2 OVERTIME 

1 REGULAR 
2 OVERTIME 

1 REGULAR 
2 OVERTIME 

19~500 

-1----1---

----,---

114100 

70~;1---

7ot,5 

=;~~~; ;;;~r; 
549~~ 

940'981 1824t75 
---~-~--------~-~------~-

9~0 

9~0 

1275~0 
549~5 

126)35 I 1275'50 
549fl5 

-15:::r:~--::::r: 
10907~71 549~5 

15900 6 U UNIFORM 
10907 71Cl CHECKING 1 

UD UNION DUES 
UI UNION INITI 

•
1 US UNIFORM SET 

26807183 
-------1--f-----

15900~6, U UNIFORM 
10907~7 Cl CHECKING 1 

UD UNION DUES 
UI UNION INITI 
US UNIFORM SET 

------- -----26807~3 

15900 6 U UNIFORM 
10907 7rCl CHECKING l 

26807~3 

UD UNION DUES 
UI UNION INITI 
US UNIFORM SET 

15900~61 U UNIFORM 
10907~7 Cl CHECKING 1 

UD UNION DUES 
UI UNION INITI 
US UNIFORM SET 

26807183 
1--1----

15900~6, U UNIFORM 
10907~7 Cl CHECKING 1 

UD UNION DUES 
01 UNION INITI 

US UNIFORM SET 

CURRENT 

AMOUNT 

4*6 
371;!5 

1863p-9 

13~0 1450 6 

33 0 
41 6 
37 5 

157$7 
--+---

110 126 8 
33 0 

41 6 

37 5 

1384199 

YTD I TAXES 

AMOUNT DESCR 

249~6IMI STATE 
223~0 

20223!50 
·1--~ -

78iO FEDERAL 
1954004 OASDI 

13200 MEDICARE 
249 6 MI STATE 
223 0 

20223!s-o 

78~0 FEDERAL 
1954004 OASDI 

13200 MEDICARE 
249 6 MI STATE 
223 0 

20223[50 

·-l---------1--1---
7800IFEDERAL 

708~2 
33 0 
41 6 

78~1=~+---
72f5 
41~6 

113p1 

710 19540 4 
132 0 
24 6 

223'50 

19540I04IOASD1 

132~-0 I MEDICARE 
24 9 6 MI STATE 
223 0 

20223150 

78~0 FEDERAL 
1954004 OASDI 

13200 MEDICARE 
249 6 Ml STATE 
223 0 

202210 

78 0 FEDERAL 
19540 4 OASDI 

13200 MEDICARE 
24 6 Ml STATE 

22*01 ER OASDI 

PAYCHEX INC. 
PHONE (248)488-1100 

,-. 

08/31/2017 
PAGE 4 

CURRENT 

AMOUNT 

YTD 

AMOUNT 

NET PAY 

CHECK NO 

103~6 1166~4il/04/2011 

516191 547*3 

---;~; 
DIRDEI 

, __ , __ -- -~~~:~(- --
83 6 221~3 

28 5 
86 5 1166~4~1/18/2011 

42oja9 5477"j63 

---~1~~ 
73 8 1125 4 DIRDEI 

388 o 
183~8 

25 6 

75 9 

2796~5 

1166 4L210212011 

54 77'53 

----~1~~ 
1125 4 DIRDEI 

388 0 

3;;!;1----
39 2 
13 4 

40 3 

2796~5 

1166 4L211G12011 

1 ~~E~i---
l 3 

5477~3 
--+-1---

2796~5 
1125 4 

388 D 

~00 
DlRDEI 

5~1 

5 0 1166~4i2/30/2011 

12164 54 77163 
--1----

2796 5 2796 5 1106bo 
1125 4 1125 4 

388 0 388 0 
1166 4 1166141 
54 7763 54 77 3 

67077 4 166209 

FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

EARNINGS 

DESCR 

DEPARTMENT TOTAL 
J------

BRANCH TOTALS 

1 EMPLOYEES 

BRANCH TOTAL 
1-----

DIVISION TOTALS 

18 CHECKS 

1 EMPLOYEES 18 CHECKS 

DIVISION TOTAL 

·---1-----
l REGULAR 
2 OVERTIME 

. - -t- - - - -

1 REGULAR 

2 OVERTIME 

~------------------------------1--
LOUS SCRAP TRANSPORT 1 REGULAR 
COMPANY TOTALS 2 OVERTIME 

1 EMPLOYEES 18 CHECKS 

PAYCHEX INC. 

PAY 

RATE 

,,,.--...,, 

CHECK DATES 0511712011 TO 12/31/2011 
PERIOD BEGIN 05/01/2011 PERIOD END 12/24/2011 

CURRENT YTD DEDUCTIONS 
HOURS AMOUNT HOURS AMOUNT! DESCR 

CURRENT 

AMOUNT 

YTD ITAXES 
AMOUNT DESCR 

ER MEDCR 
ER FUI 

MI ER SUI 

CURRENT 

AMOUNT 

,-. 

08/3112017 

PAGE 5 

YTD 

AMOUNT 

NET PAY 

CHECK NO 

MI SOLVEN -~='-'!''-'- -----"= 
---4-1 I 

2680:~: 
10241,s 1a24t7s 26807183 

2~===,~t- 20223!0 ---1-----
1275~0 

549~5 
15900 6 

10907 7 
--127Skor----15900l6r-U-UNIFORM 

549~5 10907~7 Cl CHECKING 1 
UD UNION DUES 
UI UNION INITI 

US UNIFORM SET 

1824'75 26007~3 I 1824)75 26807183 

--,~~:~~r---~~::~~; 
I 

1824b°S 26807183 

---"--,~::~~r---~::~~~; 

------1--~--
121sbo 

549~5 

1824/75 
·--1--i-

127St,50 
549~5 

-----1--
15900~61 U UNIFORM 
10907~7 Cl CHECKING 1 

UD UNION DUES 
UI UNION INITI 

US UNIFORM SET 

--------- ------26807[3 

15900 6 U UNIFORM 
10907 7rC1 CHECKING 1 

UD UNION DUES 
UI UNION INITI 

US UNIFORM SET 

78 0 
19540 4 

132 0 

249 6 

22*0 

20223150 
·-----1--

78~0 19540 4 

132 0 
249 6 

223'50 

2022*0 

78,0 19540.4 
132 0 

249 6 

223 0 

---------
7800 FEDERAL 

1954004 OASDI 

13200 MEDICARE 
249 6 MI STATE 

223ls,ol ER OASDI 
ER MEDCR 
ER FU! 

MI ER SUI 

-------~-·--------~--
2796~5 2796[5 
1125 4 1125 . 4 

388 0 388 0 

1166 4 1166 4 

MI SOLVEN -~~",'ic-'-l---~'--'j'-' 

202210 ---- ------
7800 FEDERAL 

1954004 OASDI 

13200 MEDICARE 
24 6 MI STATE 

5477 3 5477 3 

223~01 ER OASDI 6707734 166209 
ER MED CR 3 88 1" 

ER FUI 5600 
MI ER SUI 92700 
MI SOLVEN 67 Oj 

310130 

857893 20223Jso 

78[0 FEDERAL 
1954004 OASDI 

132 0 MEDICARE 

249 6 MI STATE 

--~-----
2796 5 

1125 4 

388 0 

1166 41 
5477 3 

223~0IER OASDI 1662 9 
ER MEDCR 388 1 
ER FUI 5600 
MI ER SUI 

MI SOLVEN --"-""'f'-'l----"4~ 

PHONE (248)488-1100 FAX (248)489-1160 

1106~~ 

, __ 
1106~0 

, __ 
1106'70 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT. D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

COMPANY TOTAL 

PAYCHEX INC. 

EARNINGS 

DESCR 

PAY 

RATE 

-~-

CHECK DATES 05/17/2011 TO 12/31/2011 
PERIOD BEGIN 05/01/2011 PERIOD END 12/24/2011 

CURRENT YTD DEDUCTIONS 
HOURS AMOUNT HOURS AMOUNT! DESCR 

1824175 26ao11BJ I 1a24t,s 26807'83 

CURRENT 

AMOUNT 

20223~0 

YTD ITAXES 
AMOUNT DESCR 

20223~0 

PHONE (248)488-1100 

CURRENT 

AMOUNT 

105667'61 
111145'24 

~-

08/31/2017 

YTD 

AMOUNT 

3101'30 

8578'93 

PAGE 6 

NET PAY 

CHECK NO 

FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME EARNINGS PAY 
ID SSN STATE/FRQ STS LOCATION DESCR RATE 

FORSYTH, GARY M. 1 REGULAR 13 _ooo 
1485 XXX-XX-XXXX MI MI MI 2 OVERTIME 
26 MO/MO 1 l 805800 H HOLIDAY 

14.0100 Hourly V VACATION 
Last Check Date 12/28/2012 

~,. 

CHECK DATES 01/01/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

CURRENT YTD DEDUCTIONS 
HOURS AMOUNT HOURS AMOUNT DESCR 

905 123 03 1819 ~· 25045 52 M MISC DEDUCT 
766 !Jo 15975 56 U UNIFORM 

32';oo 448 B2 Cl CHECKING 1 
silo 112 loa UD UNION DUES 

UI UNION INITI 

,,,....--.... 

08/31/2017 
PAGE 1 

CURRENT YTD TAXES CURRENT YTD NET PAY 

AMOUNT AMOUNT DESCR AMOUNT AMOUNT CHECK NO 

2600 FEDERAL 4261 In .~. 
182 0 OASDI 5117 1746 ~2 DIRDE~ 

110 "3 31558 4 MEDICARE 1178 602 i,4 
499 01 MI STATE 51l5 1795 13'1~1/13/2012 

004 1460-PONT 386 ~3 

ro::: :;,. · ·~· " '"" 111 :::r :::l ·:·~:~. .''~'. ~~; :::::~·· ·~ ... ;;;~1··· ..... ~· 1485 XXX-XX-XXXX MI MI MI 2 OVERTIME 766 0 15975 6 
26 MO/MO 1 1 805800 H HOLIDAY 32 0 448 2 

Cl CHECKING l 92 5 31558 4 MEDICARE 2 2 602 4 
14. 0100 Hourly V VACATION 8 0 112 8 

UO UNION DUES 33 0 49901 MI STATE 6 7 1795 1p1/27/2012 Last Check Date 12/28/2012 
UI UNION INITI O 4 004 1460-PONT 386 3 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

PAYCHEX INC. 

10?0 

--4-~ -~~~~i:::.--~!~~~~1----,;~~ 
H HOLIDAY 
V VACATION 

79)25 

l39~5r 262510 

10~0 0 1819 b 25045!-2 M MISC DEDUCT 
64 4 766 0 15975 6 U UNIFORM 

32 0 448 2 Cl CHECKING 1 
8 0 112 8 UO UNION DUES 

41581'48 
·--l--'---

UI UNION INITI 

1075°"1641 2625_50 
--!------ -----•---~------~-1------- -!----- 4158118 

1 REGULAR 13~000 
2 OVERTIME 19~5-00 
H HOLIDAY 
V VACATION 

7t: 994~·1 1819f 0 
84tJ9 766 0 

32 0 

8 0 

25045 2 M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING 1 
112 8 UD UNION DUES 

UI UNION INITI 

12$9 

886~2 

~~:]:~}--

889141 

3~~~!~ 
26~0 FEDERAL 

18200 OASDI 
31558 4 MEDICARE 

49901 MI STATE 
0 4 1460-PONT 

3==:=1-=~-
26~0 FEDERAL 

18200 OASDI 
3155814 MEDICARE 

499 1 MI STATE 
0 4 1460-PONT 

PHONE (248)488-1100 

13'96 
-----J--,1--

81~5 45 8 
15 0 

46 9 

---=;;,~t-
45 2 
15 5 

46 4 

8792161 
-------1--

426~1 
1746 2 

60 4 

·;~; 
DIRDEP 

1795~1~2/10/2012 
386163 

8792]61 
-------1- -- -- - - -o~o 

DIRDEF 
4261~1 
1746 2 

602 4 

1795 1b2/24/2012 
386\63 

FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

CHECK DATES 01/01/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

08/31/2017 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

EARNINGS 

DESCR 

PAY 

RATE 

CURRENT YTD 

HOURS AMOUNT HOURS 

DEDUCTIONS 

AMOUNTj DESCR 

CURRENT 

AMOUNT 
YTD I TAXES 

AMOUNT DESCR 

CURRENT 

AMOUNT 

YTD 

AMOUNT 

PAGE 2 

NET PAY 

CHECK NO 

EMPLOYEE TOTAL r t T 'l "T "'T T "l 'l "l FORSYTH,GARYM. ---------- -1-REGULAR ___ n ooo ----37 s ---- so2 8 --1819 o ----25045 2. -M-Mrsc-oEoucT______ ---- 2600 FEDERAL ________ 195 -----4261ll _________ oloo 
l.485 XXX-XX-XXXX MI MI MI 2 OVERTIME 766 0 15975 6 U UNIFORM 18200 OASDI 21 9 1746 2 DIRDE 
26 MO/MO 1 1 805800 H HOLIDAY 32 0 448 2 Cl CHECKING 1 432 2 31558 4 MEDICARE 7 8 602 4 

14.0100 Hourly V VACATION - 8 0 112 8 UD UNION DUES 499 l MI STATE 21 4 1795 13/09/2012 
Last Check Date 12/28/2012 UI UNION INITI 004 1460-PONT 386 3 

EMPLOYEE TOTAL 

1 1 
T .T "T .,.T "'f. "l 

1 
"l I-FORSYTH, GARY M. ---------- -1- REGULAR ___ 13 000 ----30 5 -----508 -3 --1819 0 ----25045 2 -;MISC-DEDUC;----- ---- 2600 FEDERAL _________ 19-.2 -----4;61~l--------- oloo· 

1485 XXX-XX-XXXX MI MI MI 2 OVERTIME - 766 0 15975 6 U UNIFORM 18200 OASD1 21 7 1746 2 DIRDEI 
26 MO/MO 1 1 805800 H HOLIDAY - 32 0 448 2 Cl CHECKING 1 433 4 31558 4 MEDICARE 7 8 602 4 

14. 0100 Hourly V VACATION 8 0 112 8 UD UNION DUES 49901 MI STATE 22 3 1795 1 3/23/2012 
Last Check Date 12/28/2012 UI UNION INITI 004 1460-PONT 5 9 386 3 

EMPLOYEE TOTAL 
!-
FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO l 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

PAYCHEX INC. 

38~5 soat,J 
--i-l-REGULAR ___ 13~000r----70~5r-----940~8 

2 OVERTIME 
H HOLIDAY 
V VACATION 

2625~0 41581'48 
-1--t-- ----- -+-

1819i0 766 0 

32 0 
8 0 

25045~2- M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING 1 
lJ.2 8 OD UNION DUES 

UI UNION !NIT! 

?ot75 940l98I 2625t50 41581~8 

-~==r-~~-
741J54 
33po 

774~4 

32265119 
-------1--

26~0 FEDERAL 
18200 OASDI 

31558 4 MEDICARE 

49901 MI STATE 
004 1460-PONT 

3226$9 

PHONE (248)488-1100 

_____ 1sr9 

62i4 39 2 

13 4 
40 3 

9 1 

166'44 

879*1 
-------1--

4261!1 1746 2 

602 4 
1795 l 

386 3 

8792161 

FAX (248)489-1160 

~1~~ 
DIRDEI 

4/06/2012 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 750



      C
ase: 18-1909     D

ocum
ent: 21-3     F

iled: 10/24/2018     P
age: 913

1637

.r---. ~ 

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT· D120 

CHECK DATES 01/01/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

EMPLOYEE NAME EARNINGS PAY CURRENT YTD DEDUCTIONS CURRENT YTD TAXES 
ID SSN STATE/FRQ STS LOCATION DESCR RATE HOURS AMOUNT HOURS AMOUNT DESCR AMOUNT AMOUNT DESCR 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 
\-
FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 
14.0100 Hourly 

Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

1 REGULAR 13 000 1060 937 
., 

181950 25045~2 M MISC DEDUCT 2600 FEDERAL 
2 OVERTIME 19 500 105 24194 766(10 1597556 U UNIFORM 182 00 OASDI H HOLIDAY 32po 448 ~2 Cl CHECKING 1 791 59 31558 h4 MEDICARE V VACATION 8j)O 112 08 UD UNION DUES 499 01 MI STATE 

UI UNION !NIT! 004 1460-PONT 

·<·:·::::::~··:: ::~ ··;~;t···.;;~; · :;~; ~;~; ·: ~o;,::~······'··r· ··· ,,:~; :::::'' 
H HOLIDAY 32 0 448 2 Cl CHECKlNG 1 1321 2 31558 4 MEDICARE 
V VACATION 8 0 112 8 UD UNION DUES 49901 MI STATE 

UI UNION INITI O 4 1460-PONT 

110175 
·--1---· ----------r---~----

1 REGULAR 
2 OVERTIME 
H HOLIDAY 
V VACATION 

13~0001 75~0 
19~500 12po 

1677]46"1 ~o 41581/48 

1004h5r 1819~0 25045~2 M MISC DEDUCT 
239~0 766 0 15975 6 U UNIFORM 

32 0 448 2 Cl CHECKING 1 
8 0 112 8 UD UNION DUES 

UI UNION INITI 

l~~=F=+-
967/42 

33~0 

322619 ---------
2600 FEDERAL 

18200 OASDI 
31558 4 MEDICARE 

49901 MI STATE 
004 l.460-PONT 

CURRENT 

AMOUNT 

65 1 
40~3 
13}g6 
41187 

,k;3 

355/94 
------!--\.-

106!4 52 3 

18 3 
54 9 
12 4 

08/31/2017 
PAGE 3 

YTD I NET PAY 

AMOUNT CHECK NO 

4261 
011 0100 

1746 li2 DIRDEf 
602 )94 

1795 p1p4/20/2012 
386 ~3 

8792]61 

426111 1746 2 
602 4 

1795 1 
386 3 

I 

~;; 
DIRDEf 

5/18/2012 

EMPLOYEE TOTAL ·,~ "" ····;;~~; ·: ~:;,,:::"""'·· .. "·~· ···":;~; ~ ... ···~~; .... ~;~;I ... ·::~· ---------------------------- --------------- ---- -------- --------
FORSYTH, GARY M. 1 REGULAR 13 000 4 0 59 5 
1485 XXX-XX-XXXX MI MI MI 2 OVERTIME 19 500 2 5 563 9 
26 MO/MO 1 l 805800 H HOLIDAY 448 2 Cl CHECKING 1 31558 4 MEDICARE 9 4 602 4 

14.0100 Hourly V VACATION 112 8 UD UNION DUES 49901 MI STATE 27 2 1795. 1~5/18/2012 
Last Check Date 12/28/2012 UI UNION INITI 004 1460-PONT 6 3 386 3 

PAYCHEX INC. 
PHONE (248)488-1100 FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

CHECK DATES 01/01/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

EMPLOYEE NAME CURRENT YTD DEDUCTIONS 
lD SSN STATE/FRQ STS LOCATION 

EARNINGS 

DESCR 

PAY 

RATE HOURS AMOUNT HOURS AMOUNT! DESCR 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 
14. 0100 Hourly 

Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

~----------------
FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

f f 
32 5 623 4 

--~-~-~~~=E--:!f:~~1----::: ·---1~:: ~ 0 
0 

H HOLIDAY 0 
V VACATION 0 

ll4t,5 1757p6 I 2625~0 
--------t---- --~----

11;;~; 
------1--~--

1 REGULAR 

2 OVERTIME 21p150 
H HOLIDAY 

6oio 
46 0 

8 0 
V VACATION 

----1--
1 REGULAR 
2 OVERTIME 
H HOLIDAY 
V VACATION 

1 REGULAR 
2 OVERTIME 
H HOLIDAY 
V VACATION 

21P150~---l;;r;t---

124125" 

21p150~----:~~~f-

a~o 

n5fo 

977 0 
112 8 

1619~0 
766 0 

32 0 

8 0 

221ojo0! 2625f5o 
----1--f-
1120~0 

929~1 

2050£71 
-----1--

1120~0 
998 1 
112 8 

l;~;~;t-
766 0 

32 0 

8 0 

2625'50 

1819[0 
766 0 

32 0 

8 0 

2231p91 26251'50 

4158118 ----- ---------------
25045 2 M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING l 
112 8 UD UNION DUES 

UI UNION !NIT! 

41561!8 

25045 2 M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING 1 
112 8 UD UNION DUES 

Ul UNION INITI 

4158118 

25045 .2 M MISC DEDUCT 

15975 6 U UNIFORM 
448 2 Cl CHECKING 1 
112 8 UD UNION DUES 

UI UNION INITI 

41581!8 

25045 2 M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING 1 
112 S- UD UNION DUES 

UI UNION INITI 

41581148 

--~ 

08/31/2017 
PAGE 4 

CURRENT YTD TAXES CURRENT YTD NET PAY 

AMOUNT AMOUNT DESCR AMOUNT AMOUNT CHECK NO 

I ~-
--+-t---- 3226,<19 ---------------- 99 _ 6 -----8792p[ _________ ~ 

2600 FEDERAL 183'10 426lf31 0 0 
18200 OASDI 7380 1746!42 DIRDEE 

1347!561 3155Sjl.4 MEDICARE 25 8 602!94 
33'°1 49901 MI STATE 76 4 1795]31 6/01/2012 

004 1460-PONT 17~7 3861'53 

~:'.'.~:l-
26 0 
13 0 

1676 5 

1715j65 

13~0 1540 1-
44 0 

1597171 

3226511.9 
-------1--

26[0 FEDERAL 
182 ·o OASDI 

31558 4 MEDICARE 
49901 MI STATE 

004 1460-PONT 

32265119 

26[0 FEDERAL 
18200 OASDI 

31558 4 MEDICARE 
49901 MI STATE 

004 1460-PONT 

32265)19 
··f------

~
-r·--13~0 1654 5 

63 5 

1731120 

26 0 FEDERAL 
182 0 OASDI 

31558 4 MEDICARE 
499 1 MI STATE 

OI04J 1460-PONT 

32265119 

8792~1 

-----:::1: --f------- , __ 

1746 2 
602 4 

0/00 
DIRDEE 92 2 

32 5 
96 4 

22 0 

4261!1 

1795 1p6/1s/2012 
386 3 

494!43 8792161 

--------1· ------227 l 4261!1 
863 17462 
29 4 602 4 

89 1 1795 1 

20 1 386 3 

--;t; 
DIRDEI' 

6/29/2012 

453100 
8792,.1 -----t--- ----1--

25417 93 1 
32 5 

97 5 
22 1 

499189 

4261 1 
1746 2 

602 4 

0100 
DIRDEE 

1195 1P1t1Jt2012 
386 3 

8792161 

PAYCHEX INC. 
PHONE (248)488-1100 FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT· D120 

-~, 

CHECK DATES 01/01/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

EMPLOYEE NAME EARNINGS 

DESCR 

PAY 

RATE 

CURRENT YTD DEDUCTIONS CURRENT 

AMOUNT 
YTO ITAXES 

AMOUNT DESCR 
ID SSN STATE/FRQ STS LOCATION HOURS 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 

1 REGULAR 

2 OVERTIME 
H HOLIDAY 

V VACATION 

21~150 
80~}0 
so~o 

8po 

138~0 

--~-~-::::~~';;:E--21~150,----!~~~ 

H HOLIDAY 
V VACATION 

132j25 

AMOUNT 

1120~0 
1061~6 

112pa 

HOURS 

1819~0 766 0 

32 0 

8 0 

AMOUNTj DESCR 

2504Sf2 M MISC DEDUCT 
1597S 6 U UNIFORM 

448 2 Cl CHECKING 1 
112 8 UD UNION DUES 

UI UNION INITI 

2294~4 I 262St50 41581~8 

:~!:~~r--1~~:~~ ----~:~~:~! 
32 0 448 2 

8 0 112 8 

2218~3 2625~0 

M MISC DEDUCT 
U UNIFORM 

Cl CHECKING 1 
UD UNION DUES 
UI UNION INITI 

~----------------
FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

--1-----
1 REGULAR 
2 OVERTIME 
H HOLIDAY 
V VACATION 

21p150 
----::~:r----1~~:~: 

------1--t--

1819f 0 
766 0 

41581!8 

25045 2 M MISC DEDUCT 
15975 6 U UNIFORM 

14.0100 Hourly 
Last Check Date 12/28/2012 

EMPLOYEE TOTAL 
~----------------
FORSYTH, GARY M. 

-----,-- ---,---r-
1485 XXX-XX-XXXX MI Ml MI 
26 MO/MO 1 

14.0100 Hourly 
l 805800 

Last Check Date 12/28/2012 

EMPLOYEE TOTAL 
i--
FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 

14.0100 Hourly 
1 805800 

Last Check Date 12/28/2012 

PAYCHEX INC. 

1 REGULAR 
2 OVERTIME 
H HOLIDAY 
V VACATION 

1 REGULAR 

2111150 

2 OVERTIME 21p150 
H HOLIDAY 
V VACATION 

120!00 

0opo 
6sho 

145po 

80~0 36 0 
8 0 

32 0 

8 0 

1961~01 262Sl50 -~~~~c~ -----r--
1819i0 

766 0 
32 0 

8 0 

2486~81 2625~0 
·1--f------1--

1120~0 
767 5 
112 8 

1819~0 
766 0 

32 0 

8 0 

448 2 Cl CHECKING 1 
112 8 UD UNION DUES 

UI UNION INITI 

41581~8 
-- - -

25045~2 M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING 1 
112 8 UD UNION DUES 

UI UNION INITI 

4158118 

250~; ;r-~ MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING 1 
112 8 UD UNION DUES 

UI UNION INITI 

13~0 
1734 Cl 

30 5 

1777~5 
1--t---

13~0 
1645 8 

63 5 

1722113 
-----1--t-

13~0 1488 8 
30 5 

1531~3 

26~0 FEDERAL 
18200 OASDI 

31558 4 MEDICARE 
49901 MI STATE 

0 4 1460-PONT 

322619 
2600 FEDERAL 

182 0 OASDI 
31558 4 MEDICARE 

499 1 MI STATE 
4 1460-PONT 

32265!9 

26 0 FEDERAL 
182 0 OASDI 

31SS8 4 MEDICARE 
49901 MI STATE 

004 1460-PONT 

3226511.9 
-------1--t------

13j00 
1907~2 

1920!42 
·1--t---

13~0 1514 3 
33 0 

26~0 FEDERAL 
18200 OASDI 

31558 4 MEDICARE 
49901 MI STATE 

004 1460-PONT 

322619 
2600 FEDERAL 

18200 OASDI 
31558 _4_ MEDICARE 

499 1 MI STATE 
04 1460-PONT 

PHONE (248)488-1100 

CURRENT 

AMOUNT 

263!3 96 5 
33 7 
99 0 
22 4 

516p9 
-- ---1--1 -

252~3 93 9 

32 7 
96 2 

22 9 

--

08/31/2017 

YTO 

AMOUNT 

4261!1 1746 2 
602 4 

179S 1 
386 3 

8792'51 

PAGE 5 

NET PAY 

CHECK NO 

oJoo 
DIRDEE 

7/27/2012 

- - - --1-- t -- - -- - - - --,--

4261~11 0)00 
1746~2 DIRDEF 

602~4 
119sp1~a/10/2012 

386'53 

;::!:_ +--------
82 8 
28 4 

85 2 

19 1 

8792161 
-- -;~; 

DIRDEP 
4261~1 
1746 2 

602 4 

1795~1p8/24/2012 
386~3 

:::!~1--292 2 
104 4 

36 6 
108 7 

24 7 

566136 

--- 2~:i~. + -

87 _o. 
20 0 

8792161 
---1--~--- ---~1~~ 

1746 2 DIRDEE 4261[1 

602 4 
1795 1 

386 3 
9/07/2012 

--------
4261 1 
1746 2 

602 4 

------ oloo 
DIRDE 

8792!1 

1195 1P912112012 
386 3 

FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT· D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

EARNINGS 

DESCR 

PAY 

RATE 

-~ 

CHECK DATES 01/01/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

CURRENT YTD DEDUCTIONS 

AMOUNT[ DESCR HOURS AMOUNT HOURS 
CURRENT 

AMOUNT 
YTD I TAXES 

AMOUNT DESCR 

CURRENT 

AMOUNT 

08/31/2017 

YTD 

AMOUNT 

PAGE 6 

NET PAY 

CHECK NO 

.• ~~-:;:::;;~:- --- - -;-;;;;~;----~--- --':~; --- ;:;~; - :~~: -- ;;:;~: ;-~~-~--- _,,,,,, - '''(~; ;;;;;;; -- -;;::; --;::~;[ -- ---- ~; 
1485 XXX-XX-XXXX MI MI MI 2 OVERTIME 21 150 52 0 1092 8 766 0 15975 6 U UNIFORM 1300 18200 OASDI 92 7 1746 2 DIRDEP 
26 MO/MO l l 805800 H HOLIDAY 32 0 448 2 Cl CHECKING 1 1707/!l.5 31558p.4 MEDICARE 32 0 602 4 

14. 0100 Hourly V VACATION 8 0 112 8 UD UNION DUES 49901 MI STATE 94 8 1795 1 0/05/2012 
Last. Check Date 12/28/2012 UI UNION !NIT! 004 1460-PONT 22 4 386 3 

EMPLOYEE TOTAL 132~0 2213~8 2625 0 41581 8 1720 5 3226! 

:; :" :;f ;;;rr .. J, 
I------------------------------ --------------- --- -------- ---------- -------- ----------- ------------------------- ---------
FORSYTH, GARY M. 1 REGULAR 8000 112080 181950 25045'52 M MISC DEDUCT 26 
1485 XXX-XX-XXXX MI MI MI 2 OVERTIME 21 150 58~5 1224 2 76600 15975'56 U UNIFORM 13!00 182 
26 MO/MO 1 1 805800 H HOLIDAY 3200 448!32 Cl CHECKING 1 1771177 31558 

4 MEDICARE 34 o· 602 4 14.0100 Hourly V VACATION 800 112p8 UD UNION DUES 33!00 499 
01 MI STATE 99 6 1795 1 0/19/2012 Last.Check Date 12/28/2012 Ul UNION INITI O 
!04 1460-PONT 23 5 386 3 

EMPLOYEE TOTAL 
~--····-···-·····-··--········· 
FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 

14.0100 Hourly 
1 805800 

Last Check Date 12/28/2012 

138~5 
~ ~~E-·21t15or····:~~~ 
H HOLIDAY 
V VACATION 

2344~2 2625~0 
-----~-~------~-
112ot30 
1266!i.5 

1819[0 
766 0 

32 0 

8 0 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14.0100 Hourly 
Last Check Date 12/28/2012 

·-... 21:1,J ... l;;~;[··-· ;;;;[;[ .. :;;;!; t- .. 
32 0 

8 0 

··1···--
1 REGULAR 
2 OVERTIME 
H HOLIDAY 
V VACATION 

EMPLOYEE TOTAL 

····1·· FORSYTH, GARY M. 1 REGULAR 

1485 XXX-XX-XXXX MI MI MI 2 OVERTIME 
26 MO/MO 1 l 805800 H HOLIDAY 
14.0100 Hourly V VACATION 

Last Check Date 12/28/2012 

PAYCHEX INC. 

. ··t .. 

21p150 

1~:i'.t·-· 71 5 
13 5 

8 0 

2150~4 2625~0 

l~~~~!r--~~~:~~t-
112~8 32 0 

8 0 

41581!8 
25045 2 M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING 1 
112 8 UD UNION DUES 

UI UNION INITI 

4158118 
;;~~;-;r-M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING l 

112 8 UD UNION DUES 
UI UNION INITI 

4158118 
25045 2 M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING 1 
112 8 UD UNION DUES 

UI UNION INITI 

1817~7 322619 ·--- -----------
2600 FEDERAL 

13 0 18200 OASDI 
1835 2 31558 4 MEDICARE 

49901 MI STATE 
004 1460-PONT 

~~~~r-=t-
13[0 

1625 4 
35 0 

___ 1673r4 

13jo0 
110*3 

32265119 

. .. -· ·1· 2600 FEDERAL 
18200 OASDI 

31558 4 MEDICARE 
499 1 MI STATE 

004 1460-PONT 

32265~9 
··t-···· 

26~0 FEDERAL 
18200 OASDI 

31558 4 MEDICARE 
49901 MI STATE 

004 1460-PONT 

PHONE (248)488-1100 

527115 8792161 

~::ir· ····+·[--

1746 2 
34 1 602 4 

0100 
DIRDEE 

101 5 
23 7 

4261~1 
1795 1~1/02/2012 

386 3 

538103 
·-----1--t-

242!9 90 2 

31 8 91 0 
21 1 

476~0 

8792~1 

---:~:~1· ~ 
602 4 

1795 1 

386 3 

I 

8792161 

·-i. ··-······i-
130 5 4261 1 

59 6 1746 2 
20 9 602 4 
59 7 1795 1 
14 6 386 3 

FAX (248)489-1160 

I·· opo 
DIRDE~· 

1/16/2012 

oro 
DIRDEP 

1/30/2012 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 754



      C
ase: 18-1909     D

ocum
ent: 21-3     F

iled: 10/24/2018     P
age: 917

1641

,---

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT· D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

EMPLOYEE TOTAL 
1-----

FORSYTH, GARY M. 
------1-

l-485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 

14.0100 Hourly 
1 805800 

Last Check Date 12/28/2012 

EMPLOYEE TOTAL 
~----------------
DRIVER 
DEPARTMENT TOTALS 

·------

1 EMPLOYEES 26 CHECKS 

DEPARTh1ENT TOTAL 
1----- . - --- . 

BRANCH TOTALS 
1 EMPLOYEES 26 CHECKS 

BRANCH TOTAL 

PAYCHEX INC. 

EARNINGS 

DESCR 

1 REGULAR 
2 OVERTIME 
H HOLIDAY 
V VACATION 

1 REGULAR 
2 OVERTIME 
H HOLIDAY 
V VACATION 

1 REGULAR 
2 OVERTIME 
H HOLIDAY 
V VACATION 

,,-, 

CHECK DATES 01/01/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

PAY 

RATE 

CURRENT YTD DEDUCTIONS 

AMOUNT! DESCR HOURS 

93fO 
21p1s,,----~:~~·--

-,---f-·;;;;i~·--
751 5 

32 0 

' 0 

---r--::::1:1---
1s1 s 

32 0 

' 0 

2530)75 

AMOUNT HOURS 

1406j2.6l 2625}50 
----]--

1120~0 

441!32 1819~0 766 0 
32 0 

B O 

2::::1: --::::1: 
15665 9 766 0 

448 2 32 0 

112 8 8 0 

401SOt71 
·---1--

23924~.2 15665 9 

448 2 
112 8 

401SOf7°i 

~~~;,~ 
766 0 

32 0 

' 0 

2625'50 

41581\48 
'--J.-----

25045~2 M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING l 
112 8 UD UNION DUES 

Ul UNION !NIT! 

41581'48 
·-1------

25045~2 M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING 1 
112 8 UD UNION DUES 

UI UNION INITI 

41saiJ4a 
-- -- - --- -1--1- - - - --

25045~2 M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING 1 
112 8 UD UNION DUES 

UI UNION INITI 

I 

41581~8 

CURRENT 

AMOUNT 

ll~~E= 
1*00 118 2 

35 0 

-12::~: 
18200 

30417 5 

49901 

004 

-31:;;!;. ,_ 
30417 5 

49901 

004 

31124]ao 

YTD !TAXES 

AMOUNT DESCR 

32265119 

1--" -

26~0 FEDERAL 
18200 OASDI 

31558 4 MEDICARE 
49901 Ml STATE 

004 1460-PONT 

3226Sjl.9 

3155814 MEDICARE 
49901 MI STATE 

CURRENT 

AMOUNT 

284103 

154~3 65 1 
22 5 
66 9 

15 2 

324140 

08/31/2017 

PAGE 7 

YTD 

AMOUNT 

B792[1f---
4261 1 
1746 2 

602 4 

NET PAY 

CHECK NO 

----1--
opo 

DIRDEI 

1795µ1~2/14/2012 
386~3 

8792161 

·;;;~; 1!!ri~ ~:~~ 
004 1460-PONT ~~--'"-'~'1-~~-=-""!;<.e 

32265119 

ER OASDI 
ER MEDCR 
ER FUI 
MI ER SUI 
MI OBLIG 

499 1 MI STATE 
31~::i~; ~:;~RE 

004 1460-PONT ~~-"-'-'le"'l-~~-"'"'f"' 

3226*9 

ER OASDI 
ER MEDCR 
ER FU! 

MI ER SUI 
MI OBLIG 

4323~8 
13ll5 9 

·;;;~; 

PHONE (248)488-1100 FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

EARNINGS 

DESCR 

DIVISION TOT AL$ 
1 EMPLOYEES 26 CHECKS 

DIVISION TOTAL 

LOUS SCRAP TRANSPORT 
COMPANY TOTALS 

1 EMPLOYEES 26 CHECKS 

COMPANY TOTAL 

PAYCHEX INC. 

1 REGULAR 

2 OVERTIME 
H HOLIDAY 
V VACATION 

--;---------------
1 REGULAR 
2 OVERTIME 
H HOLIDAY 
V VACATION 

PAY 

RATE 

r"' 

CHECK DATES 01/01/2012 TO 12/14/2012 
PERIOD BEGIN 12/25/2011 PERIOD END 12/08/2012 

CURRENT YTD DEDUCTIONS 
HOURS 

1739~0 751 5 
32 0 

8 0 

--253015 

1739 0 

751 5 
32 0 

8 0 

253op5 

AMOUNT 

23924~2 
15665 9 

448 2 

112 8 

HOURS 

1819~0 
766 0 

32 0 

8 0 

AMOUNT! DESCR 

25045~2 M MISC DEDUCT 
15975 6 U UNIFORM 

448 2 Cl CHECKING 1 
112 8 UD UNION DUES 

UI UNION IN.IT! 

40150~1 2625!0 41581!8 

23924f2 1819 0 25045 2 M MISC DEDUCT 
15665 9 766 0 15975 6 U UNIFORM 

448 2 32 0 448 2 Cl CHECKING 1 

112 8 8 0 112 8 UD UNION DUES 
UI UNION INITI 

4015op1_1 262st50 41581~8 

CURRENT 

AMOUNT 

210 182 0 
30417 5 

49 01 
04 

3ll=·1-~t--26 0 
102 ·o 

30417 5 
49 01 

04 

31124100 

08/31/2017 

YTD ITAXES 
AMOUNT DESCR 

CURRENT 

AMOUNT 

YTO 

AMOUNT 

18200 OASDI 1686 3 1746 2 
31558 4 MEDICARE 582 9 602 4 

49901 MI STATE 1734 0 179 1 

PAGE 8 

NET PAY 

CHECK NO 

523160 26!0 FEDERAL 4126 9 4261 1 

0 4 1460-PONT 372 2 386 31 
8502 3 8792 1 

32265119 

ER OASDI 
ER MEDCR 

ER FU! 
MI ER SUI 
MI OBLIG 

2489~5-· 257805 582 9 60293 
42 0 4200 

978 9 978 O 

121 0 121 0 

4213163 I 4323~8 

::;~~1:~ ggf::---------++ 
49 01 MI STATE 

004 1460-PONT ~~-:-,-:-:E',l-~~:-c-""t~ 

12715186 I 13115~9 

------+-

32265~9 

ER OASD1 
ER MEDCR 
ER FUI 

MI ER SUI 
MI OBLIG 

4213631 4323~8 
1271586 13115 91 

' -
523168 

PHONE (248)488-1100 FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT· D120 

EMPLOYEE NME EARNINGS '" : :) SSN STA'l'E/FRQ STS LOCATION OESCR RATE 

FORSYTH, GARY M. l REGULAR " "' L485 XXX•XX·XXXX MI MI " 2 OVERTIME 
26 MO/MO l l B0!.800 H HOt.IDAY " "" 14 4900 Hourly R RETRO PA 
!.as~ Check Cati! 12/27/20ll V VACATION 

EMPLOYEE TOTAL 
... --------·--------····· ·····-·-··-···- ... 

FORSYTH, GARY M. ' REGULAR " '"' 1485 xxx-xx-xxxx "' "' "' 2 OVERTIME 

-~6 MO/MO ' ' eo5aoo H HO!.IDAY 
• 4 .4900 Hourly R RETRO PA 

" Check Date 12/27/2013 V VACATION 

EMP!.OYE:E TOTA!. 

······················ ·····-·--····-- ---
FORSYTH, GARY M. ' REGU!.AR " '"" 1485 XXX•XX•XXXX MI MI "' ' OVERTIME 

" MO/MO l ' 605800 H HOLIDAY 
14.4900 Hourly R RETRO " Las~ Check Date 12/27/2013 V VACATION l4bl00 

CHECK DATES 01/11/2013 TO 12/27/2013 
PERIOD BEGIN 12123/2012 PERIOD END 12121/2013 

CURRENT '" DEDUCTIONS 

HOURS AMOUNT HOURS AMOUNT DESCR 

CURRENT 

AMOUNT 

2900 406 9 181S ' 2601 ' ' U UNIFORM 
923 0 19Bll3 ' Cl CHECKING l 48301 

" " 224 G .. ' '" 0 UD UNION DUES " ' '" • " " "' ' 

---;j'"5~ m 
,_L 

s 2anhS 47376~0 51BI01 
--···· - ··-··-··-· ······-· . ---· -- .... ·····-------··-·······-'· .. ' '" • 1au ' 2601S ·a U UNIFORM 

"' " l98S3h2 c, CHECKING ' 725IQJ .. ' '" " UO UNION DUES 

'" • " ' '" ' 

~4ts '°" • 2837 ' 47376150 72 ~3 ...... ····-··· ..... - ··--····· ··-···----·-·····-·---+-
' ' "' " 1818 ' 26015 ' U UNIFORM 

"' 0 19883b2 c, CHECKING ' 178'55 

" " "' " "' UNION DUES 3SIOO 

'" • • " 112be .. " "" ' 

03(1112016 

PAGE 1 

"' TAXES CURR£NT "' NET PAY 

"''- DESCR AMOUNT AMOUNT CHECK NO 

"' 0 FEDERAL " ' S124 9 ,,, 
35329 l 01\SDI 39k,9 2937 4 DIRDEI 

m 0 MEDICARE '" 6B6 a 
MI STATE 26~9 2013 9 1/11/2013 
1460•PONT ' ' 47) 7 

36042~1 "' • ll23S)97 
-------···· ·-··· ·-·-·····- ·-·- ... ·-····· ·--- ... 

2aa1oo FEOERA!. '" • 5124 ' '"' 35329 ' OASOI 5sle1 2937 • OIROEI 
42500 MEDICARE ub5 68696 

"' STATE 36!26 2013 • l/25/2013 
1460-PONT '"' "' ' 

36042~1 "' ' 11235'97 -- ....... -· -· ······ ...... ·-·· ···-·-····- ---- -..... --
288!00 FEDERAL 5124139 "" 35329191 OASOI " " 2931 • OIROE: 
m D MEDICARE ' ' 686'98 

"' STATE 10)42 20U 5 2/22/2013 
1460-PONT ,I, 

"' ' 

~~---~1---1-1-----+-I 
l7f>O 245 8 2837 ' 47376150 21 /55 

FORSYTH, GARY M. 
14 85 XXX XX-XXXX MI MI MI 
26 MO/MO l l 905800 

l ~ 4900 Hourly 
.. asc Check Date 12/27/2013 

PAYCHEX INC. 

1 REGU!.AR 14 100 
2 OVERTIME 
H HO!.IDAY 
R RETRO PA 
V VACATION 

-----·-· 
" ' 555 3 18181,5 

"' ' .. " .. ' 
----·-··· -

2601sµ.e 
19BB3b2 

6B4hO 

"' • "" ' 

U UNIFORM 
Cl CHECKING l 

UD UNION DUES 
456lo0 

3!~0 

36042191 
-·· --·· .. ·-

20aioo 
35329!:il 

42500 

PHONE (248)488-1100 

" ' ll23S 7 
-···-------·····-·-· ·-----····· .. ...... . .. 
FEDERA!. " ' 5124'39 ,,, 
OASDI " ' 29371H DIROEI 
MEDICARE • ' 686198 
MI STATE " ' 2013 5 3/08/2013 
l460•PONT ' ' "' ' 

FAX (248)489-1160 
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1644

( 

( 

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT• D120 

EMPLOYEE NAME 

!O SSN STATE/FRQ STS LOCATION 

EMPLOYEE TOTAL 

··-·······------------------
FORSYTH, GARY M. 
l4BS XXX•XX•XXXX MI MI "' 
" MO/MO ' ' 805800 

\4.4900 Hourly 
l.ast check Date 12/27/2013 

r:MP!.OYEE TOTAL 

JRSYTH, GARY M. 
1465 XXX·XX-X:<XX MI "' "' 26 MO/MO l ' 805800 

" 4900 Hourly 

Last Check Date 12/27/2013 

EMPLOYEE TOTAL 

·-·-···----··············------
FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI "' " " MO/MO ' ' 805800 

14 .4900 Hourly 
l.ast Cheek Date 12/27/2013 

EMPLOYEE TOTAL 

PAYCHEX INC. 

EARNINGS 

DESCR 

............ ·--
' REGULAR " ' OVERTIME " " HOLIDAY 

' RETRO " V VACJ\TION 

REGULAR " OVERTIME " H HOLIDAY 
R RETRO PA 
V VACATION 

---------------

' REGULAR ,. 
' OVERTIME " H HOLID.l!.Y 
R RETRO " V VACATION 

"' m 

"' m 

"' m 

CHECK DATES 01/11/2013 TO 12127/2013 
PERIOD BEGIN 12/23/2012 PERIOD ENO 1212112013 

CURRENT '" DEDUCTIONS CURRENT 

AMOUNT HOURS AMOUNT HOURS AMOUNT DESCR 

., 
' "' ' 2831 ' 47376 ' 491!00 

-------------------------
80~0 1120 ' lBlB ' 2601S • U UNIFORM 
ulso "' ' 9211:io 19BBJ ' c, CHECKING ' 1064 • ~abo ... ' "' UNION DUES 

'" • 4sho "' • 

" ' 1362 ' 2837 S 47376 ' 10641$6 

··········-·-----· 
aobo 1120 0 1818 5 2601S ' U UNIFORM 
43,50 '" ' 921bo 19BB3 ac, CHECKING ' 1514 ' 48bO "' 0 UD UNION DUES " ' '" 4abo '" 

"' ' 2034 2837 ' 47316 ' 154 1140 
-----------------------

aopo 1120 1818 ' 26015 ' U UNIFORM 
21izs m • 923bo 19BB3 ' c, CHECKING ' 1303120 

4B.bO ... 0 UC UNION DUES 

'" 4Bbo "' 

1o;izs 1693 6 2837 S 47376 0 1)03120 

YTD TAXES 

AMOUNT OESCR 

JS042 ' 

CURRENT 

AMOUNT 

'" ' ·-·---- -· -- --------- -------- ---
"' ' FEDERAL 12216 

]5329 ' OASDI .. ' " foO MEDICARE ' • 
"' STATE " ' l460•PONT " ' 

36042 l 297191 

·····---- ···--------
288 0 FEDERAL 223ln3 

35329 1 OASDI "' ' 425 0 MEDICARE " MI STATE " 1460-PONT " ' 

36042 ' 48SlsS 

·······-··· --------------------
"' ' FEDERAL 111'81 

35329 1 OASDI 104<19 
m 0 MEDICARE " • " STATE " 1460•PONT " 

36042191 39 126 

03/11/2016 

"' AMOUNT 

ll23S ' ·----------
S124 ' 2937 • ... ' 2013'4g 

473h7 

1123597 

5124 ' 2937 • 
'" • 2013 ' 471j,17 

11235!!17 

-----------
5124 ' 2537 • 
'" ' 

PAGE 2 

NET PM' 

CHECK NO 

··---------· ,,, 
DIRDEJ 

l/22/2013 

obo 
OIROEI 

4/0S/20l3 

··----- --·· 
' 0 

DIRDEI 

2013 9 4/19/2013 
m ' 

1123!/97 

PHONE (248)488-1100 FAX (248)489-1160 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT· D120 

EMPWYEE NAME EARNINGS "' IO SSN STATE/FRO STS LOCA'l'ICN DESCR ~TS 

FORSYTH, GARY M. l REGULAR 141,100 
1485 XXX•XX•XXXX MI Ml " 2 OVERTIME 2lb1SO 
26 MO/MO l 1 aosaoo II HOLIDAY 

14 .4900 Hourly R RETRO PA 
:.a.11t Check D.ate 12/27/2013 V VACATION " 

,,, 

CHECK DATES 01/11/2013 TO 12/27/2013 
PERIOD BEGIN 12/23/2012 PERIOD END 1212112013 

CURRENT "° DEDUCTIONS 

HOURS I\MOUNT HOURS /\MOUNT DESCR 

.. u, ' ' m . ' 2601 ' . U UNIFORM 

" ' 388/78 923 0 19883 2 Cl CHECKING 1 .. ' '" 0 UD UNION DUES 
u, 

" ' 2:HpG ot:,o "' 

03(11/2016 
PAGE 3 

CURRENT "' TAXES CURRENT "' NET PAY 

AMOUNT AMOUNT DESCR AMOUNT AMOUNT CHECK NO 

16
1
00 "' 0 FEDERAL 177185 5124 9 ' "' ' . 35329 1 OASDI ,,, 2937 DI/I.DEi 

m 0 MEDICARE " . ... 
Mt STATE " . 2013 S/03/2013 
UGO•PONT " . m 

,-~ ,-~ 
EMPLOYEE TOTAL u, ' 1 ?33 • 2837 ' 47376 ' 1332 • 36042'91 401lso 1123597 ......................... ............... ..... ... .. ........... ························· ······-·· . ···················· ··········· ········· ··-FORSYTH, GARY M. ' REGULAR 141)100 .. ' 1120 ' 1818 ' 26015 • " UNIFORM " ' 288~0 FEDERAL 2005g 5124b9 ' ' 1485 XXX·XX·XXXX MI " " ' OVERTIME 21b1so " ' 1297 • "' 19883 ' " CHECKING ' 17?4 3532 ggl OASDI 14995 2937~4 DIRDEI 

" MO/MO ' ' 805800 H HOLIDAY .. ... ' UC UNION DUES " "' 0 MEDICARE 3507 686198 

" 4900 Hourly R RETRO " u, 
" STATE "' ' 2013 ' 5/17/2013 

"' Check Date 12/27/2013 V VACATION .. ' , .. 1460-PONT " • 473h7 

EMPLOYEE TOTAL 
-~ 

l4lh5 2418 8
1~1is 47376~0 182! 93 360421<11 592'55 11235 ' ............... ....................... . ........ .................. ,- . ··········· ············ FORSYTH, GARY M. ' REGULAR 14p100 aobo 1120 1818 ' 26015 • U UNIFORM Hflo 2aaioo FEDERAL 26314.9 5124 ' opo 

14115 XXX·XX·XXXX MI MI MI ' OVERTIME 21b1so 5100 1071 '" ' 19883 ' " CHECKING ' 172785 35329~1 OASDI 142~9 2937 • OIROEI 

" MO/MO ' ' 805800 ' HOLIDAY .. ' '" ' UD UNION DUES "' bo MEDICARE " ' '" • 14.4900 Hourly R RETRO " n, 
" STATE 9795 2013'49 5/31/2013 

i,IISL Ch~ck Date 12/27/201) V VACATION l4bl00 • ' m • .. ' "' lHO·PONT 21Kl5 473h7 

EMPLOYEE TOTAL "' ' 2304155 2837 5 47376 ' 1743 ' 36042 ' " ' 1123S ' .. ....... .............. ............... ········ ·········!-· ························· ........... .................... FORSYTH, GARY M. ' REGULAR " "' aopo 1120~0 l8l8l7S 26015 • " UNIFORM 16loo "' ' FEDERAL "' ' 5124 ' ' ' 1485 XXX·XX•XXXX MI " " 2 OVERTIME " "' Hbs "' ' 923b6 19883"2 " CHECKING ' 1358b6 35329 ' OASDI u, ' 29J"l DIRDE 

" MO/MO ' ' 805800 H HOLIDAY 481:)0 684,00 UD UNION DUES 15lao 42Sloo MEDICARE ' I<, '" 14. 4900 Hourly R RETRO " "' • MI STATE 781:22 2013 ' 6/14/2013 
!.~at Cheek Date 12/27/2013 V VACATION 48b0 "' ' 1460-PONT 1slu m ' 

EMPLOYEE TOTAL u, ' 1840 ' 2831 ' 47376 ' 140! ' 36042191 431130 l123S ' ····························· ··············· ·········· ·············-··········· . . ... .... ·- --·-···· ............ ··········· ············ FORSYTH, GARY M. ' REGULAR 1Bl8 ' 26015 • U UNIFORM 2aabo FEDERAL Sl24P9 ,-
' 1485 XXX·XX·XXXX MI MI MI 2 OVERTIME "' ' 19883 ' " CHECKING ' 35329 l OASDI .. , 2937~4 510~ 

" MO/MO ' ' ao5aoo H HOLIDAY " "' • ' 112JJ9 .. ' '" ' UO UNION DUES "' 0 MEDICARE ' ' 68698 MAtWAL 

PAYCHEX INC. PHONE (248)488-1100 FAX (248)489-1160 
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1646

( 

PAYROLL JOURNAL 
LOUS $CRAP TRANSPORT· D120 

!,':MPLOYEle: NAME 

:u SSN STATE/FRO STS LOCATION 

14.4900 Hourly 
l,asL Chi,ck Date 12/27/2013 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX•XX-XXXX Ml Ml MI 

26 MO/MO l l 80SBOO 
14.4900 Ho\,ltly 

Last Check Date 12/27/2013 

EMPLOYEE TOTAL 

EARNINGS 

DESCR 

R RETRO PA 
V VACATlON 

l REGULAR 

"' RATE 

2 OVERTIME 21,,350 
H HOL!DAY 
R RETRO PA 
V VACATION 

CHECK OATES 01/11/2013 TO 12/27/2013 
PERIOD BEGIN 12/23/2012 PERIOD END 12/21/2013 

CtlRRENT DEDUCTIONS 

HOURS 

. ' 
ao)Jo 
5sbo 

139 0 

AMOUNT HOURS 

" ' 
112pa 2B37l75 

1159 l8l8l7S 
1282 92JbO .. ' 

114 4 .. ' 
2555 l 2837 5 

AMOUNT DES CR 

'" "' 
47)76'50 

26015 a U UNIFORM 
19883b2 Cl CHECKING l 

684b0 UO UNION DUES 
114 4 

680 6 

41376 0 

CURRENT 

AMOUNT 

I£rlo 
l90BIS7 

U24B7 

YTD TAXES 

AMOUNT DESCR 

36042191 

MI STATE 
1460-PONT 

20aklo FEDERAL 
)5325 1 QA.SDI 

425 0 MEDICARE 
MI STATE 
1460-PONT 

36042 1 

CURRENT 

AMOUNT 

'"' "' 

" ' 
)0115 
156 5 

" ' 108 2 

" ' 
63 la4 

03/11/2016 
PAGE 4 

no 
AMOUNT 

NET PAY 

CHECK NO 

2013 9 6/28/2013 
413 7 

1123 97 

5124~9 0 
2937/J4 DIRDEI 

686'98 

2013 6/28/2013 
rn 

112)~ 7 

(

--'1RSYTH, GARY M. 
.... ·---. ·- ···--· ..... ·--·-······ .. - ... ·--- ··-- ---- -------------· -- .. ·-·---· .. - ... --- ... -· 

( 

!s xix-xx-xxxx MI MI MI 
MO/MO l 1 BOSBOO 

- 14 .4900 Hourly 
Last Check Date 12/27/2013 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
l411S XXX-XX-XXXX Ml MI MI 

26 MD/MO l l 80SBOO 

14.4900 Hourly 
Last Check Date 12/27/2013 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
l4B5 XXX·XX·XXXX MI M! MI 
26 MO/Mo 1 1 aosaoo 

14 4900 Hourly 
L.asl Check Oate 12/27/201) 

EMPLOYEE TOTAL 

PAYCHEX INC. 

1 REGULAR 
2 OVERTIME 21 350 
H HOLIDAY 
R RETRO PA 
V VACATION 

l REGULAR 
2 OVERTIME 21 3SO 
H HOLIDA't 
R RETRO PA 
V VACATION 

l REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VACATlON 

21 350 

" ' " • 
11s9!zo 
LlUtlS 
115~2 

1818 S 
9211:lo 

HPo 

~0po 

26015 B U UNIFORM 
19883 2 Cl CHECKING l 

684)JO UD UNION DUES 
114 4 

6BO 6 

· 139to -~,c,,c,+-,,.l-c,c,c,","s'l--c,c,,c,c,±-,-
0

] 

" " 

136175 

-·····I--
Bobo 
5o)Jo 

,,, 

138 0 

1159 0 l81B 
1233 6 923 0 

2392156 

1159 0 
10B6 5 

115 2 

" ' 
" ' 

2837 S 

1818"5 
923p0 

4Bb0 

" ' 
2361)!7 2837 S 

26015 B U UNIFORM 
19883 2 Cl CHECKING l 

684 0 UD UNION DUES 

'" "' 
47376150 

2601S)-'B U UNIFORM 
l9BBJl:)2 Cl CHECKING 1 

684b0 OD UNION DUES 
114 4 

680 6 

473?6 0 

" ' 1757 3 

3500 

l60o 
1791 2 

l6!oo 
173311 

36bo 

178S 1 

2saloo FEDERAL 
35329191 OASDI 

425ioO MEDICARE 
MI STATE 
1460- PONT 

36042<>1 

288 0 FEDERAL 
35329 1 OASDI 

42 0 MEDICARE 
MI STATE 

. 1460-PONT 

2aslcio FEDERAL 
35Jl!1<11 OASDI 

42SkiO MEDICARE 
MI STATE 
l460•PONT 

)6042 1 

PHONE (248)488-1100 

276'96 
148~6 

34h2 
101h5 

23~4 

S8~ 84 

2?6 9 

"' " "' " ' 

212k>1 

146144 
34125 

lOO~B 
23~2 

576 6 

5124 9 
2937 4 

6B6 8 

ob, 
DIRDEI 

2013 9 7/12/2013 
473 7 

1123Sl':17 

S124~9 
2937134 

686'98 
DIRDE 

2013 9 7/26/2013 
473h7 

11235 7 

S124 9 

2937 4 
686 8 

'"' DIRDEI 

2013 9 8/09/2013 
47Jf/7 

11235197 

FAX (248)489-1160 
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1647

( 

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT- 0120 

EMPLOYEE NAME EARNINGS 

ID SSN STATE/FROSTS LOCATION DESCR 

FORSYTH, GARY M. 1 REGULAR 
1485 XXX-XX-XXXX MI Ml MI 2 OVERTIME 
26 MO/MO 1 1 BDS800 H HOLICAY 

H .4900 Hourly R RETRO PA 
l,ast Cheek Date 12/27/2013 V VACATION 

l:::Ml'LOYEE TOTAL 

'" 
'"'" 

21 350 

CHECK DATES 01/11/2013 TO 12/27/2013 
PERIOD BEGIN 12123/2012 PERIOD ENO 12/21/2013 

CURRENT ITO DEDUCTIONS 

HOURS AMOUNT HOURS 

1159 O 1818 S 
1309 3 923 0 .. ' .. ' 

AMOUNT DES CR 

26015 8 U UNIFORM 
198S3 2 Cl CHECKING l 

684 0 UD UNION DUES 
114114 
680 6 

--,-, -l0 -,-l ---,-,-.,-1--3 11 28l7!.s --,-,-,,-,+-,I 

CURRENT 

AMOUNT 

1600 
1846 6 

. -.. -- -..... -. - . ----- . -- ·-. -......... ··- --- . -- ...... -· -- -- -..... - -- ----- . -· ...... --- -- ·- ........ -- --
FORSYTH, GARY M. 
148~ XXX·XX•XXXX Ml MI MI 
~6 MO/MO l I 605800 

14 .4900 Hourly 
Last Check Date 12/27/2013 

C ·- EMPLOYE~.:~:~~-----····-··-· 

-- ..-ORSYTH, GARY M. 
1465 XXX-XX-XXXX MI MI Ml 
26 MO/MO l l 805800 

14 .4900 Hourly 
Last Check Date 12/27/2013 

l::MPLOYEE TOTAL 

I REGULAR 
2 OVERTIME 21 350 
H HOLIDAY 

R Rl>TRO PA 
V VACATION 

1 REGULAR 
2 OVERTIME 21 350 
H HOLIDAY 
R RETRO PA 
V VACATION 

a oleo 
56f25 

136 5 

" ' " ' . ' 

ll59Cl:O !BU 5 
1222 9 923 0 

23811,9 

11s9fzo 
11461,;2 

usl,12 

.. ' .. ' 
2anris 

.. ' 

26015 B U UNIFORM 
1Sl863 2 Cl CHECK!NG l 

684 0 UD UNION DUES 
114 4 
660 6 

1600 
l 78Jj'17 

473765,o 1 n 1 

26015 8 U UNIFORM 
198SJh2 Cl CHECKING l 

684 0 OD UNION DUES 
114 4 
680 6 

1600 
1776122 

36ioO 

1828122 

'" TAXES CURRENT 

AMOUNT DESCR AMOUNT 

"' 0 Ff;;DERAL 28Sl0 
3532 l 01>.SDI 15306 

"' 0 MEDICARE " ' MI STATE '" ' 1460•PONT " ' 
36042)91 606157 

-----· ..... -·--------- ... 
2es!:Jo FEDERAL 275lo6 

3532 9191 OASDI 147Js7 
421!00 MEDICAAE 34'54 

MI STATE 1011:!3 
1460•PONT " ' 

36042 1 sa 2 

2aaioo FEDERAL 
353291!,1 OASDI 

42SjoO MEDICARE 
Ml STATE 
1460•PONT 

36042 l 

281 3 

150 4 

3511 
102'92 

24122 

SSJ 2 
-····------------········-·· --------------· ... -------- ····-··· --···· ··-·------- -·-····-···-------------· --------- ··-·--··----

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MO/MO 1 1 805800 

14 .HOO Hourly 
Last Check Dau 12/27/2013 

EMPLOYEE TOTAL 

1 REGULAR 
2 OVERTIME 21D'JSO 
H H0LID1IY 
R RETRO PA 
V VACATION 

" ' " ' 
1159 0 l81B 5 
1586 6 923 0 

ubo 

26015 8 U UNIFORM 
U883~2 Cl CHECKING 1 

684.bO UD UNION DOES 
114 4 
680 6 

-c,c,cl,,'-,,cl--c,c,c,cl,'-,,11 2037 "s --,-,,-,-,+-1
0 

" ' 2045 B 

2061198 

288 O FEDERAi. 
35329 l OASDI 

425 0 MEDICARE 
MI STATE 
1460-PONT 

36042191 

129 7 
170 4 

" ' 116 0 

" ' 
68llaa 

.. 

03/11/2016 

'" 
AMOUNT 

5124 ' 29J? ' ... • 
2013 ' 4731'1'? 

11235 97 
.. . ... 

51HIJ9 
293" 4 ... • 
20D ' "' ' 

1123 7 

5124'39 
2Sll704 

6a6'98 
20131'!9 

4731-,7 

11235 7 

5124 9 
293i 4 

686 0 

PAGE 5 

NET PAY 

CHECK NC 

DIRDE 

8/23/2013 

.. 

" DIRDF.I 

Sl/06/2013 

' ' DI ROEi 

9/20/2013 

D!ROE 

2013~9 D/04/2013 
473117 

1123i !n 
--------------------·-···-·-- -·------------- --- ··------ -----····· ·------- ---········ --------····-·-··-------- ·····------ -------··-···------· ·---------- ··-··-------

FORSYTH, GARY M. 
1485 XXX-XX-XXXX Ml MI MI 
26 MO/MO 1 1 805800 

14. 4900 Hourly 
i,ast Check Date 12/27/2013 

PAYCHEX INC. 

1 REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VAC11TION 

2117350 
80tl0 

" ' 
1159 0 
1195 3 

1818 S 
923 0 .. ' .. ' 

26015 9 U UNIFORM 
l!ISBJ 2 Cl CHECKING l 

684 0 UD UNION DUES 
114 4 
680 6 

HioO 
17:27~0 

3600 

288tl0 FEDERAL 
35325 l OASDI 

42S O MEDICARE 
Ml STATE 
1460•PONT 

PHONE (248)488-1100 

21olss 
14!1Qg 

" . 
1ooh1 

23 ·s 

5124 9 
2937 4 

686 a 
DIRDE 

2013 9 0/18/2013 
473 7 

FAX (248)489-1160 

' ' 
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( 

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT· D120 

EMPLOYEE NAME 

IO SSN STATE/FRO STS LOCATION 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX•XX•XXXX MI Ml MI 
21S MO/Mo 1 1 aosaoo 

14 .4900 Houi:ly 
/,ast Chei:k Date 12/27/2013 

E:MPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX-XX-XXXX MI MI MI 
26 MD/MO l l B05BOO 

14. 4!/00 Hourly 

(

- ~st Check Date 12/27/2013 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX•XX-XXXX Ml Ml MI 
26 MO/MO l l 805800 

14, 4900 Hourly 

L<1st Check Date 12/27/2013 

0:MPLOYEE TOTAL 

FORSYTH, GARY M. 
1485 XXX•XX•XXXX MI MI MI 
26 MO/MO l 1 805800 

14 .4900 Hourly 
Last Check Date 12/27/2013 

EMPLOYEE TOTAL 

FORSYTH, GARY M. 
148S XXX•XX•XXXX MI MI MI 
26 MO/MO 1 1 805800 
14.4900 Hourly 

Last Check Date 12/27/2013 

PAYCHEX INC. 

EARNINGS 

OESCR 

l REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VACATION 

1 REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VACATION 

l REGULAR 

21 350 

2 OVERTIME 21h3so 
H HOLIDAY 
R RETRO PA 
V VACATION 

l REGULAR 
2 OVERTIME 2111350 
H HOLIDAY 
R RETRO PA 
V VACATION 

l REGULAR 
2 OVERTIME 2111350 
H HOLIDAY 
R RETRO PA 
V VACATION 

CHECK OATES 01/11/2013 TO 12127/2013 
PERIOD BEGIN 12/23/2012 PERIOD END 12121/2013 

03/11{2016 
PAGE 6 

CURRENT "' DEDUCTIONS CURRENT 

AMOUNT 

YTD TAXES CURRENT 

AMOUN'f 

,w 
AMOUNT 

HOURS 

135 0 

" ' " ' 
,p, 

AMOUNT HOURS 

2lS4 3 2837 

115 2 

1Bl8 5 

923 0 .. ' 
49po 

AMOUNT DESCR 

47376 0 

26015 a U UNIFORM 
lll88 Jb2 Cl CHECKING l 

&a4bo UD UNION DUES 
114 4 
&80 6 

AMOUNT DESCR 

36042 l 

" ' "" 0 FEDERAL 

"' . ' 3S329 1 OASOI 

"' 0 MEDICARE 
MI STATE 
1460·PONT 

,,. 
35S 1 
180 0 

" . 
123 3 

291,6 

1123597 

5124 9 
29J7 4 

686l9S 
2013~9 

473177 

NET PAY 

CHECK NO 

'" DIROE! 

1/01/2013 

lGl'o --,,s,s,.;1;-;,·1-c,c,a,s,c,,l---,-,-,,-,H, 
2184 3 36042191 731138 11235197 

" s 
" s 

" ' .. s 

74hs· . ' . ' 
86115 

1141!'.)9 1818 S 

614pl 923 O .. ' .. ' 
1159 0 1818 5 
1059):;8 923 

1083 3 

" . 
115 2 

.. .. ' 
1818 S 

923po .. ' .. ' 
1285 9 2837 S 

11s9 o 181817s 
92 7 923"0 

48/JO .. ' 

········· ......................... -- ···················· ········· ............. . 
2&015 8 U UNIFORM 
19883 2 Cl CHECKING 1 

684 O UD UNION DUES 
l14p.4 
680 6 

" 1295 4 

" ' 

134 '164 

28800 FEDERAL 
3Sl29 1 OASDX 

425 0 MEDICARE 
MI STATE 
1460•PONT 

)6042191 

1a1p5 
108 2 

" s ,. ' 
" s 

" ' ......... ·- . ····· ................... ····· ........................ . 
26015 8 U UNIFORM 
l9BBJ 2 Cl CHECKING 1 

684 0 UD UNION DUES 

"' "' 

16!00 
l&&!J95 

1&81 5 

20aloo FEDERAL 
JS329kit OASDI 

421 0 MEDICARE 

MI STATE 
l460·PONT 

3&042 l 

250161 
13 <js6 

" ' " ' 2219 

" ' 

5124 9 

2937 4 
68698 

' ' DIRDE 

2013 9 1/15/2013 
473 7 

ll23S97 

51Hl-'9 o O 
2937 4 DIRDE 

&a6 a 
2013 9 l/29/2013 

473 7 

11235 7 

·········. ························· ··········· ···················· ··········· ············ 
26015 8 U UNIFORM 1s]oo 
19883 2 Cl CHECKING l 957j41 ... ' UD UNION DUES 36po 

114 4 
680 6 

47376 0 100 1 

"' Joo FEDERAL 
35329 191 OASDI 

"' Joo MEDICARE 
MI STATE 
l4&0•PONT 

36042 1 

110 9 

' i,, 
18~5 
s41&5 
12/B6 

5124'39 0 0 
293°j34 O!RDE 

686'98 
2013 9 2/13/2013 

411r11 

1123 97 . .. . . .. . . .. . .................... ·- ...................... . 276 8 

105 2 

" ' " s 

2601S 8 U UNIFORM 
l9883b2 Cl CHECKING l 

GS4b0 UD UNION DUES 
114 4 
680 6 

" ' 9&SjS9 
288 o FEDERAL 

35329 1 OASDI 
425/oO MEDICARE 

MI STATE 
1460-PONT 

PHONE (248)488-1100 

' ' 5124 9 
29)1 4 

68698 
DIRDEI I 

" ' ' ' 
2013~9 2/27/2013 

473'77 

FAX (248)489-1160 
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( 

PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

1D SSN STATE/ FRO STS J.,OCATION 

!::MPLOYEE TOTAL 

EARNINGS 

OESCR "' RATE 

CHECK CATES 01/11/2013 TO 12127/2013 
PERIOD BEGIN 12/23/2012 PERIOD END 12121/2013 

CURRENT DEDUCTIONS 

HOURS .>.MOUNT HOUR$ AMOUNT OESCR 

CURRENT 

AMOUNT 

9114 9 

YTD TAXES 

AMOUNT OESCR 

11>042191 

CURRENT 

II.MOUNT 

266ieia 

03/11/2016 
PAGE 7 

"' AMOUNT 

11235 7 

NET PAY 

CHECK NO 

-- . - . - - . - . . ..... ----- ------- -· --- ... ·-. -- ··- -. . . ... -. -- ----- -- .. ···-- -- ----------- -- ----- ------- .. ·- ---- ----- ...... --- -- ·····------DRIVER 
DEPARTMENT TOTALS 

l E!>IPLOYl,;ES 26 CHECKS 

--

( DEPARTMENT TOTAL 

BRANCH TOTALS 
l EMPLOYEES 26 CHECKS 

BRANCH TOTAL 

··------------···········-··---
DIVISION TOTALS 

' EMPLOYEES " CHECKS 

PAYCHEX INC-

( 

l REGULAR 
2 OVERTIME 
H HOLIDAY 
R RETRO PA 
V VACATION 

------------··· 
' REGULAR , OVERTIME 
H HOLIDAY 
R RETRO " V VACATION 

- --- -- --- ··-··· 
' REGULAR 
2 OVERTIME 
H HOLIDAY 

• RETRO " V VACATION 

---

---

u19hs 
923PO ... ... 

I 28)7h5 

--- --- --
l81B ' "' • .. • .. • 

2837 ' ------
1818 ' "' • .. • 

4S)lo 

2601S 8 1818 5 
19883b2 923 O 

Sa4bo ,abo 
114 4 

680 6 

47376 • ······----
26015 • 
19883b2 

sa4bo ,,. • .. . • 

47376 • ·····---
26015 • 
l9B!3b2 

s84bo ,,. • ... • 

aloo 

2837 ' ------
1a10f.5 

g23ho 
ubo 

4abo 

2837 ' - ----- --
1a1a"'5 

g23bo 
4Bbo 

4BilO 

21>015 II U UNIFORM 

19883 2 Cl CHECKING l 
Gl!4 0 UO UNION DUES 
114 ( 

680jl.6 

288 Cl 
35129 l 

42Sj0o 

47376 0 36042 l 

26015 B U UNIFORM 
19883 2 Cl CHECKING l 

684 0 tlO UNION DUES 
114 4 
6801].6 

47376 • 

2SB 0 
35329 l 

425/00 

3604 " ······--- -----········----------
26015 • U UNIFORM "' • l!1BB3)l2 " CHECKING ' 35329 ' 6Btbo 00 UNION DUES 42s)lo ,,. • 

6801].6 

2118~0 
JSJ29)91 

425'00 

36042191 

FEDERAL 
OASOI 
MEDICARE 

"' STATE 
14&0-PONT 

ER OASDI 
ER MEDCR 

ER FU! 
MI ER SUI 

MI 0BLIG 

5124 ' 2537 4 

"' • 2013 ' rn ' 11235 7 
103531[72 

2421Jlo6 
2nale1 

54454h2 
1141' • 

196098 ' 201334h2 

-·---- ··---- --------
201100 

35329'91 
425)l0 

36042~1 
----------.-

288!00 
35329!91 

425~0 

FEOEl!AL 5124 ' OASDI 2937 • 
MEDICAAE '" • "' STATE 2013 ' 1460-PONT rn ' 11235 ' ER OASOI 103531[72 
ER MEDCR 24213k11; 
ER FtJI 241ala1 
MI ER StJI 54454f.2 
MI OBLIG 1141 • 

196098 ' 207334n2 

-------------------· 
FEOEl!AL 5124 ' OASDI 2!137 .. 
MEDICARE '" • "' STATE 2013 ' 1460-PONT rn ' 11235 7 
ER OASOI 103531f.2 
ER MEOCR 24213lo5 
ER FtJI 241sls1 

"' ER StJI 54454f.2 
MI OBLIG 11419h4 

5124 ' 2937'34 
686'9B 

2013 ' rn ' l 121S ' 2937 • 
68696 

" • '" • 205 0 

"' • 
160BS97 

-- ---- --· --
S124b9 
2931'3t 

686'98 
2013)49 

rn ' ll23S 7 
2937134 

6B6'96 
4: 00 

'" • 20S 0 
4850 • 

160B5 ' ---------
5124 ' 2937/34 

6B6'9e 
2013kg 
rn ' 1123597 

2!137134 
6S6lg5 

4:0o 
97B 0 
205 0 

PHONE (248)488-1100 FAX (248)489-1160 

. ---- -- .. ·-

"" 

------------
97~; 

------------
91162 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 763



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 926

1650

( 

PAYROLL JOURNAL CHECK DATES 01/11/2013 TO 12/27/2013 03/11/2016 
LOUS SCRAP TRANSPORT· 0120 PERIOD BEGIN 12123/2012 PERIOD END 12/21/2013 PAGE 8 

EMPL0'1'8E NAME EARNINGS "' CURRENT '" DEDUCTIONS CURRENT "' TAXES CURRENT "' NET PA't' 
; D SSN STATE/FRQ STS LOCATION DESCR AA,S HOURS AMOUNT HOURS AMOUNT DESCR AMOUNT AMOUNT OESCR AMOUNT AMOUNT CHECK NO 

- ~ 196098 ' 4850~0 
DIVISION TOTAL "' '"' 4?376 • "' ' ' 4?37 '" 3604 m 36042 ' 207334 2 1608597 ·······--·--------------- ---········--·· ... ------ ....... ... -------- ·······-· ----········-·-------- ... ······-·--- ------········--···· ··-·· ------ .. ... 

LOUS SCRAP TRANSPORT ' REGULAR '" '"' 2601 ' . m . ' 26015 • U UNIFORM 288 0 "' 0 FEDERAL m ,1, S124 ' " ' COMPANY TOTALS 2 OVERTIME 923kl0 1988 ' ' '" • 1988 ,,, " CHECKING 1 3532 " 3532 9/91 DA.SDI 2937'34 2937 4 

' EMPLOYEES 26 CHECKS H HOLIDAY .. • ... 0 uPo 6S4hO UD UNION OUES m • ., sloo MEDICARE 6a6kia '" " R RETRO PA 114 4 124 4 MI STATE 2013 ' 2013 ' V VACATION .. 0 ... ' 48/:Jo "' ' 1460-PONT rn ' rn ' I ll23S 7 ll23S ' ER OASDI 103531h2 293'1 • 
ER MEOCR 24213 ' 686 6 
ER FUI 2478 ' 42loo 
MI ER SUI 54454 ' nalso 
MI OBLIG 11419 4 2osr.>o 

( 
-~ 196098 ' 48Sokio - COMPANY TOTAL 2837 ' 473?6 0 2B31 S 473761;0 36042 ' 36042 ' 2013H 2 1608597 

-

PAYCHEX INC. PHONE (248)488-1100 FAX (248)489-1160 
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( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

Dcpartmcni: DriV<'r-Prmllnc(BOS800} 

FORSYTH, GAltV M. Code ~lours 
En,r, Id 14BS REG 61.00 

k~•• 17.25 
HOL !6.00 

Freer a 

TolAII 77.00 

FC)ltSYTH, GAII.Y M. Code 1-lou,, 
l.:mp Id 1485 REO 61.2S 

11.AIC L 7.25 OT 15.75 
VAC 8.00 ,,., 

Tol~ls 8S.OO 

c- WTH, GAil\' M. Code flours 
,d 148S REG 33.25 

Rate 17.25 VAC 8.00 

Fn:q 

Toi.ls 41.2S 

l'ORS\"TH, CAin' :vi. Code Jlours 
E,np Id 1485 .aG K0.00 

R~te /1.lS 
OT 18.75 

Fre,1 

Toi.ts 98.1S 

FOllSYTH, GARY M. Code Hours 
Emp Id 1485 REG 75.00 

Raio 17.25 DT 13.25 

Freq B 

"'ic . pay,o~ 

( 

RALC 

14.49 

14.49 

11.AIC 

14.49 

21.74 
!4.49 

Rate 

14.49 
14.49 

RR!C 

14.49 

21.74 

Rate 

14.49 

21.74 

Cheek Oates: 01/10/2014 to 12/26/2014 

Processes: 2014011001 - 2014122601 

Pay Puiods: 12122/2013 to 12/20/2014 

Amount Code S1Mus 

883.89 mw S·O 
231.84 MED 

ss 
Ml M-0 
MJ-PONI 

1,115.73 Totals 

Amoum Code S1aius 

887.51 FITW s.o 
342.33 MEO 
I IS.92 ss 

Ml M-0 
MJ-rONI 

1,345.76 Totals 

Amount Code Sla!w 
481.79 FJTW s.o 
I IS.92 MEO 

ss 
Ml M-0 
Ml-l'Ot,,:I 

597.71 Totals 

Amounl Code $talus 

1,159.20 FITW s.o 
407.Sl MEO 

ss 
Ml M-0 
Ml•PONI 

1,566.73 To1~1$ 

Amou,u Code StMUS 
1,086.75 FlTW s.o 

287.99 MEO 
ss 
Ml M-0 
Ml-PONl 

Pnyloclty Corporation 
(847) 956-48SO Fax (847) 956-J 926 

P1~c I or7 

Tuablc Amount Code Amount Vcllr 

l,J IS.73 83.71 Type Regular 
1,1 tS.73 16.18 Chk Da1c 1/1012014 
J,115.73 69.18 Nc1 8H8.0k 
l,lJS.73 47.42 DirOep 888.08 
1,1 LS.73 I l.16 

227.65 To1afs 

Tuablc Amount Code Amo11nt Vchr " 1,345.76 J 18.21 UNFRM 16.00 Type Regular 
1,345.76 19.51 UNION 36.00 Chk Dale J/24nOl4 
1,345.76 83.44 Ne< 1,001.95 
1,345.76 57.19 DirDep 1,001.95 
1,345.76 13.46 

291.RI Totals 52.00 

Tauble Amount Code Amount Vchr 80 
S97.71 27.27 UNFRM 16.00 Type ReJlUl~r 
597.71 8.67 Chk Date wno14 
S97.71 37.06 "" 471.JJ 
S97.71 25.40 Dir Dep 477.JJ 
597.71 5.98 

104.38 Tol~ls 16.00 

Taublc Amou,n Code Amount Vchr "' 1,566.73 151.36 UNFRM 16.00 Type Regular 
1,566.73 22.72 UNION 36.00 Chk Date 2/21/2014 
1,566.73 97.14 Ne< (,161.25 
1,566.73 66.59 DirDep 1.161.2S 
1,566.73 lS.67 

353.48 Tolals S2.00 

Taxable Amount Code Amount Vchr 142 
J,374.74 122.56 UNFRM 16.00 Type Regular 
1,374.74 19.93 Cbk Date Jnno14 
1,374.74 85.23 Ne< 1,058.84 
1,374.74 58.43 Dir Dep 1,058.84 
1,3704 13.75 

User: cmi!lmine 

Run on 3/l 112016 at 6:40 AM 
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Check Dates: 01/10/2014 to I 2n612014 Payroll Register 
l'a,:"2 or7 

Procmes: 201401 IOOJ. 2014122601 

Lou's Transport, Inc. (N5809) 
Pay Periods: 12122/2013 to 1212012014 

To1als 88.25 r ,374.74 Tot"ls 299.90 To1als 16,00 

l'ORSYTH, GAltv ,\t, Code IJou,,. R"IC Amount Code S1aw~ Tuable Amoun1 Code Amou111 Vchr '" limp Id l~k5 REO 72.00 14.~9 1,043.28 mw S-0 1,081.32 78.54 tJNFRM !6.00 Type Re~ulnr 
R;11,· 172~ OT 1.75 21.14 lR.04 MED l,Okl.ll 15.68 L'NION 36.00 Chk Dale Jnl/2014 

ss l,OHt.32 67.04 "" kll.29 Frc~ " M' M-0 (,081.32 45.96 OirOep 811.29 
M!·l'ONI 1,081.32 10.81 

To1als 73.7S 1,081.32 Tot,h; 218.0J Totals Sl.00 

F'OllSYTH, GAIIY M. Code I lours Rate Amounl Code Slatus Taxable Amount Code Amount Vc!ir 20S 
l:111p Jd 1485 REG so.so 16.25 820.63 mw S-0 1,096.SR 80.88 UNFRM 16.00 Type Regular 
Rntc 17.25 OT 6.00 24.38 146.25 MED l,096,88 JS.90 Chk Date 4/4/2014 

VAC 8.00 16.25 130.00 ss r ,096.88 68.0J "" RS8.50 freq 
M' M-0 1,096.88 46.62 DirDep 85k.S0 
Ml,PONJ l,Q96,88 I0.97 

Totals 64,50 1,096.88 To1a!s 222.38 To1als 16.00 

c-~llSYTH, GARY M Code Hours R"' A1now1t Code Status Taxable AmoUllt Code Amoum Vt111 m 
d /485 REG 80.00 16.25 1,300.00 mw S-0 2,378.59 273.13 UNFRM 16.00 Type Regular 

17l5 DT 44.25 24.38 1,078.59 MED 2,378.59 34.49 UNION 36.00 Chk Date 41IIU2014 
ss 2,378.59 147.47 "" 1,746.62 Freq M, M-0 2,378.59 !DJ.09 DirDep 1,746.62 
MI-PONI 2,378.59 23.79 

Totals 124.2S 2,378.59 Totals 579.97 Totals 52.00 

l'OltSYTH, GARY M. Code Houis Rate Amount Cod, Status Taublc Amount c,a. An1ount Vein "' Emo Id 148S >EG 80,00 16.25 t,300.00 mw S-0 2,171.41 242.06 UNFRM 16.00 Type Rcgul~r 
Ra1c 17.25 OT 35.15 24.38 871.41 MED 2,171.41 31.49 Chk OMc S/212014 

ss 2,171.41 134.63 "" 1,633.24 Freq B M, MO 2,171.41 92.28 DirDep 1,633.24 
Ml-l'ONl 2,171.41 2l.7l 

Tolals I IDS 2,171.41 Totals 522.17 ToUtls 16.00 

FOltS\'TH, GAltY .\1, Code I Jou rs R11e Amoun1 Code Sta1us Taxable Amount Code Amount Vdir '"' Fmp td 14R5 KEG k0.00 16.25 J,J00.00 mw s-o 2,598.29 306.09 DDM04 9.78 Type Regular 
Ihle 17.25 OT 51.25 24,38 1,395.47 MED 2,598.29 37.68 MHM04 83.20 CbkD.ic 5/16/2014 

ERIIMO 124.52 ss 2,598.29 161,09 UNFRM 16.00 Net 1,941.02 Freq B M, M-0 2,598.29 110.43 VIS14 4.20 Dir Dcp 1,941.02 
Ml,PONJ 2,598.29 2S.98 

'I, . Paylocity Corporation User: cmillmine 
pay,o~ (847) 956,4850 Fax (847) 956-1926 

Run on 311 !/2016 at 6:40 AM 
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( 

Check Dates: 01/10/2014 to I 2/26/2014 
Payroll Register l'•~•Ju(7 

Processes: 201401 JOOl • 201412260 I 

Lou's Transport, Inc. (N5809) Pay Periods: 12122/2013 to 12/20/2014 

TDIKls 137.23 2,695.47 Totals 641.27 TotalJ 113. llt 

FOl~SYTH, GARY M. Coo, Hours Rale Amount Code Slalus Tauble Amount Code Amount Vehr 339 
Em11 td 148S REG 80.00 16.25 1,300.00 FITW s.o 2,SJ7.JS 296.95 DDM04 9.78 Type Regular 

R•lc 17.2~ OT S4.1S 24.38 1,334.53 MED 2,537.35 36.79 MHM04 83.20 Chk Dlle 5/30/2014 

ERHMO 124.S2 ss 2,537.35 157.32 UNFRM 16.00 "" 1,856.08 
Freq " Ml M-0 2,537.35 !07.84 UNION 41.00 DirDcp 1,856.08 

MJ-PONI 2,537.35 25.37 VIS14 4.20 

Totnls 134.75 2,634.$3 Tot.o.1S 624,27 Totals 154.18 

l'OftSYTH, GARY ,\1, Code J!our:s lhtc Amount Code Status Taxable Amou,u Code Amount Vchr m 
Emp!d 1485 REG 80.00 t6.7S !,340.00 FITW S-0 2,69S.88 320.73 DDM04 9.78 Type Regulnr 

ll.nle 17.25 OT 52.50 2S.t3 1,319.06 MED 2,695.88 ]9.Q9 MHM04 83.20 Chk D•lo 6/13/2014 

Ell.HMO 124.52 ss 2,695.88 167.14 UNFKM 16.00 "" 2,011.39 
FM1 " IIOL K.00 16.75 1]4.00 Ml M-0 2.69S,88 114.57 VIS14 4.20 Dir Oep 2.011.39 

Ml,PONI 2,695.88 26.96 

To1nls 140.SO 2,793.06 Tota!s 668.49 To1~ls 113.18 

c~r<SYTH, GAr<Y "· Code llours II.Me Amou111 Code SlalUI Tu•ble Amount Code Amount Vchr m 
"d 14RS REG 80.00 16.75 1,340.00 FITW s-o 3,039.26 Jn.24 DDM04 9.78 Type Regular 

• 17.2S DT 71.SO 25.13 l,?;6.44 MED 3,039.26 44.07 MHM04 83.20 Chk Dnle 612712014 
ERHMO 124.S2 ss 3,039.26 188.43 UNFRM 16.00 "" 2,217.96 

''°' a Ml M-0 3,039.26 129.17 UNION 41.00 Dir Pep 2,217.96 
MJ.PONI 3,039.26 30.39 VIS14 4.20 

To1nhi 151.50 3,136.44 To1a!1 764.30 Tolllls 154.18 

~-OllSVTH, GAllV ;\1. Code Hours Ralc Arnou1n Code SlMUI Tax.able Amount ,.,, Amount Vchr "' Einp Id 1485 ,SG 80.00 16.75 1,340.00 FITW s.o 2,009.13 217.72 DDM04 9.78 Type Regular 

11.nlc t7.2S DT 30.SO 25.13 766.31 MED 2,009.!3 29.13 MHM04 83.20 CbkDatc 711112014 
ERHMO J24.S2 ss 2,009.13 124.57 UNFRM !6.00 "" 1,516.23 

Freq 8 Ml M-0 2,009.13 85.39 VlSl4 4.20 DirO~p I,~ 16.23 
MJ.PONI 2,009.ll 20.09 

To!ahi I JO.SO 2,106.31 TottlJ 476.90 Totals 113.18 

1'0/{SVTH, GAIIY M. Code Hours Rate Aiuount Code Status Tuab!e Amounl Code Amount Vchr "' Emp Id 1485 ERHMO [24.52 FITW S-0 134.00 Type Regular 

Ra1• l7.2S HOL 8.00 r6.7S 134.00 MED 134.00 J.94 Chk Dote 7/IJ/2014 
ss 134.00 8.JI "" 116.71 

Freq 8 Ml M-0 134.00 5.70 Dir Dep l 16.71 
M/,PONI 134.00 1.34 

~- Paylocity Corporation User: cmillmine 

pay.of!!!; (847) 956-4850 Fax (847) 956· 1926 
Run 011 J/11120 I c\ al 6:40 AM 

( 
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( 

Check Oates: Ol/10/2014 lo 12/26/2014 Payroll Register 
P•~• ~ or7 

Processes: 201401100 I • 2014122601 
Lou·s Transport, Inc. (N5809) 

Pay Periods: 12/22/2013 to 12/20/2014 

To1~1s 8.00 134.00 Tot~ls 17.29 To1nls 

FOl~S\'TII, GAil\' M. Code J!omi II.MO Amo\!lll Cede S1ilus T•xablc Amount Code Amount Vc!,r '"" lomr Id 14KS REG 110.00 16.7S 1,340.00 flTW S-0 2,901.07 351.51 DDM04 9.711 Type Regular 
11.nl~ J7.2S OT 66.00 2S.13 1,658.25 MEO 2,901.07 42.07 MIIM04 83.20 Chk DMc 7/lS/2014 

ERi-iMO 124.52 ss 2,901.07 179.87 UNFRM 16.00 Ne! l,!17.31 Freq 
Ml MO 2,901.07 !23.30 UNION 42.00 OirDcp 2,117.JJ 
Ml-!'ONI 2,901.07 29.01 VIS14 4.20 

To1~ls 146.00 2,998.25 Totals m.76 Totahi 155.18 

FOffSYTH, GAUY M. Code Hours Rate Amount Code Status Tauble Amount Code An1oulll Vchr S42 
Emp Id !485 REG 80.00 !6.75 1,340.00 FITW S-0 3,108.]5 382.60 DDM04 9.78 Type Rcgul•r 
Hn10 17.25 OT 705 25.13 1,865.53 MEO 3,108.35 45.07 MHM04 83.20 Cbk Date 11/8/2014 

ERHMO 124.52 ss 3,108.35 192.72 UNFRM 16.00 No< 2,308.78 Freq ' Ml M-0 3,108.35 132.10 V[Sl4 4.20 Dir Dcp 2,308.?S 
Ml-PON! 3,108.35 JJ.08 

Tot•Js 154.25 3,205.53 Tot•ls 783.57 Tot•b 113.18 

.-'""'.IISYTH, GAIi\' .\1. Cooo I-fours R•tc Amount Code St•lus Taublc Amount Code Amou,u Vchr 574 
( d 14~5 RSG 80.00 16.7S !.340.00 FITW S-0 2,790.10 ]34.86 D0M04 9.78 Type Rcgulu 

_ 17.25 OT 56.25 H.13 1,413.28 MEO 2,790.10 40.46 MHM04 83.20 Chk Dale H/2212014 
ERIIMO ll4.52 ss 2,790.10 172.98 UNFRM 16.00 No< 2,037.32 Fre..1 VhC 8.00 16.75 134.00 Ml M-0 2,790.10 118.58 UNION 42.00 OirDop 2,037.)2 

Ml-PON! 2,790.10 27.90 VIS14 4.20 
Tot•ls 144.25 2,887.28 Totals 694.78 Totals 155.18 

l'OIIS\'TH, GAIIY M. Code Hours Ihle Amount Code Stalus Taublc Amount Code Amoun1 Vchr "' Emp Id 1485 RSG 80.00 16.75 1,340.00 FITW S-0 2,555.60 2911.69 DDM04 9.78 Type Rcgulnr 
Ra1e !7.25 OT 52.25 25.13 1,312.78 MEO 2,SSS.60 37.06 MHM04 83.20 ChkDA!e 9/S/2014 

ERHMO 124.52 ss 2,555.60 158.44 UNFRM 16.00 No< 1,910.24 Freq 
Ml M-0 2,555.60 108.61 Y1SJ4 4.20 Dir Dcp l,9!0.24 
Ml-PONI 2,SSS.60 2S.S6 

Toi.!, 132.25 2,652.78 Totals 629.36 Tocals 113.18 

l'OIISYTH, GAII.Y M. Code llours R"te Amount Cade S1ntus Taxable Amount Code AmDUlll Vchr 638 
Emp Id !~R5 REG 80.00 16.75 1,340.00 FlTW S-0 2,476.04 287.75 DDM04 9.78 Type ReRular 
Rate 17.25 OT 43.75 lS.13 1.099.ll MED l,476.04 35.90 MI-JM04 83.20 Chk Dale 9/1912014 

ERl·IMO 124.52 ss 2,476.04 153.51 UNFRM 16.00 Net l,RIO.R9 Fr~q ' IIOL 8.00 16.75 134.00 Ml M•O 2,476.04 JDS.23 UNION 42.00 Dir Ocp l,8I0.89 
Ml·PONI l,476.04 24.76 V!Sl4 4.20 

~- Paylocity Corporation User: cmi!lminc 
{847) 956·48SO Fax (847) 956-1926 pay.of!!!; 

Run 0113/1 l/2016 at 6:40 AM 

( 
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1655

( 

Payroll Register Check Dates: Ol/10/2014 to 12/26/2014 

l'a11.c 5 or7 
Proeesscs: 2014011001. 2014122601 

Lou's Transport, Inc. (N5809) 
Pay Periods: 12/22/lOIJ to 12/20/2014 

Tol~ls llJ.7S 2,573.22 To1ali 607.15 Total$ ISS.18 

FOl{SYTH, GAIIY M. Code Hours Ra1e Amowil Code Status Tauble Amount Code Amount Vcllr '" C:m['ld l~XS REG k0.00 16.73 1,340.00 FITW S·O 2,637.26 ll 1.94 D0M04 9.7! Type ltcgulnr 
Rni~ 17.2S 

o, ss.so 25.IJ 1,394.44 MEO 2,637.26 38.24 MHM04 83.20 ChkDate 10/312014 
EII.IIMO 124.52 ss 2,637.26 163.51 UNFRM 16.00 No< 1,969.12 '"' " Ml M-0 2,637.26 112.08 VIS14 4.20 Dir Dep 1,969.12 

MI-PONI 2,637.26 26.37 
Totals IH.SO 2,734.44 Totals 652.14 Totals 113.18 

FOIIS\'TH, GAIIY M. Code lfou,~ Rn1e A111oun1 Code S1•1u1 Ta~ab!c Amouiu Code Amount Vehr 702 
E111p Id l4HS REG R0.00 16.75 1,340.00 FITW s.o 2,260.38 2S5.40 DDM04 9.7R Type Rogulnr 
Rn10 !7.2$ 

o, 40.50 25.13 1,017.56 MED 2,260.38 32.78 MHM04 &3.20 Cbk Dn1c 10/17/2014 
Ell.HMO 124.Sl ss 2,260.38 140.14 UNFRM 16.00 Nc1 1,697.39 Fre~ 

Ml M-0 2,260.3& 96.07 VJSl4 4.20 DirDop 1,697.39 
Ml•PONI 2,260.38 22.60 

To1i!s 120.50 2,357.56 Totals 546.99 Totals 113.18 

("''<SVrn, GAHY M. Code Hou,-s Race Amount Code Status Taublc Amount Code Amount Yohe 73' 
d 1485 REG 80.00 16.75 l.340.00 FITW s.o 2,894.79 3SO.S6 DDM04 9.78 Type Regulnr 

·- 17.25 
o, 65.15 25.13 1,651.97 MEO 2,894.79 41.97 MHM04 &3.20 Chk Dale !0/31/2014 
Ell.HMO 124.52 ss 2,894.79 179.49 tJNFRM 16.00 No, 2,112.79 Freq ll 

Ml M•O 2,894.79 123.0J UNION 42.00 DirDcp 2,112.79 
Ml·PONI 2,894.79 28.95 VJSJ4 4.20 

To1nls 145.75 2,991.97 To1als 724.00 To11ls J5S.l8 

F()l{SVTH, (:Alff '.\t. Code [fours Rate Amount Code Status Tuable Amount Code Amount Vol1r "' Emn Jd 14RS "° 110.00 16.75 1,340.00 FITW s.o 2,367.16 271.42 DDM04 9.78 Type Rogulnr 
Rate 17.25 

o, 44.75 25.13 1,124.34 MEO 2,367.16 34.32 MHM04 83.20 Chk Dale l 1/14/2014 
ERHMO ll4.S2 ss 2,367.16 146.75 UNFRM 16.00 Ncl 1,774.40 Freq 0 

Ml M-0 2,367.16 100.60 VIS14 4.20 DirDep 1,774.40 
Ml-PONI 2,367.16 23.67 

Totnls 124.75 2,464.34 Tolnls S76.76 Totals r IJ.ts 

FOl{S\'TH,GAllY M. Code Hours RMe A111ount Code Slalus T•ublc Amount Code Amounl Vchr "' Emr Id !4R5 REG 80.0D 16.75 1.340.00 FITW s.o 2,316.91 263.88 DDM04 9.18 ''"' Rcgulu 
Knie l?.25 

o, 42.75 25.13 1,074.09 MED 2,316.91 33.60 MHM04 83.20 Chk Dile 11/28/2014 
ERUMO 124.52 ss 2,316.91 143.66 UNFRM 16.00 No, 1,696.13 Fn:q 0 

Ml M-0 2,316.91 98.47 UNION 42.00 DirDop 1,696.13 
MI-PONI 2,316.91 23.17 VIS14 4.20 

'I, . Paylodty Corporation User; cmilhnine pay,o[!!!; (847) 9S6-48SO Fax (847) 956-1926 

Run on 3/11/2016 at 6:40 AM 

( 
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1656

( 

Payroll Register 

Lou's Transport, Inc. 

To!nls 

l'"ORSYTH, GAUY ~. Code 
Emp Id 14RS REG 

!talc 17.25 OT 
ERHMO 

Freq ' llOL 

To1a!1 

FOIISYTII, GAR\' .\1. Code 
!:111111<) 1485 801\t.:S 

Kmc 17,25 

he~ 

To1•ls 

c·~"ltSYTH, GARY M. Code 
:l 1485 REG 

, 17,25 OT 

( 

Freq ' 

Tu1ab for Ocparlmcn1: 

Employees 
Fcninlc 
M~lc 

llcputl Tutal.1 

0,. pay,of!!!_, 

' 
" 
' 

ERIIMO 

Totals 

Code 

REG 
OT 
80Nt:S 
EKIIMO 
!IOL 
VAC 

Tocals 

(N5809) 

122.75 

Hours ltntc 

72.00 16,7S 

4.25 2$.13 

8.00 16.75 

84.25 

Hours Ible 

!tours KMe 

80.00 16.75 
21.00 25.13 

IOI.DO 

Drie•r-Po111/~(80jl100) 

Hours 
1,945.00 

969.00 

48.00 
32.00 

2,994.00 

Check Dates: 01/10/2014 to 12/2612014 

Processes: 201401 lOO I • 2014122601 

Pay Periods: 12/22/2013 to 12120/2014 

2,414.09 Totals 

Amounl Code St~lUS 

1,206.00 FITW S-0 
!06.78 MEO 
124.52 ss 
134.00 Ml M-o 

Ml-PON! 

1,446.78 Tot"ls 

Amount Code S1atus 
2,900,DD FITW s-o 

MEO 
ss 
M< M-0 
MJ-l'ONl 

2,900.00 Toials 

Amount Code Status 
1,340.00 FITW S-0 

527.63 MEO 
124.52 ss 

Ml M-0 
MI-PONI 

1,867.63 Tot~ls 

Amoun! Code Taxable 
31,529.05 FITW 58,070.49 
24,029.82 MEO 58,070.49 
2,900.00 ss 58,070.49 
2,241.36 Ml 58,070.49 

767.84 MI-PONI 58,070.49 
49S.84 

59,722.SS Totals 

PayJocity Corporation 
(847) 956-4850 Fa,: (847) 956-1926 

l'a~c6of7 

S62.78 To1als 155.18 

Tuable Amou111 Code Amount Vcbr "" l,349.60 118.79 DDM04 9.78 Type 11.cgulnr 
1,349.60 19.57 MHM04 83.20 Chk Dale 12/12/2014 
1,349.60 83.68 UNFRM 16.00 Nel 1,040.70 
l,349.60 S7.36 VIS14 4.20 DirOcp 1,040.70 
1,349.60 13,SO 

292.90 TolAls 113.18 

Taxable Amounl ,.,, Amounl Chi:<:k !0361 
2,900.00 78.75 Type BONUS 
2,900.00 42.D5 Chk DMc 1211212014 
2,900.00 179.80 "" 2,447.15 
2,900.00 123.25 cs. 2,447.15 
2,900.00 29.00 

4S2.85 To1als 

Tuablc Amoun1 ,.,, Amount Vchr 862 
1,770.45 181.91 DAMGE 250.00 Type Kcgul,1r 
1,770.45 25.67 DDM04 9.78 Chk Oaic 12/26/2014 
J,770.45 109.76 MllM04 83.20 "" 1,052.17 
I ,770.4S 75.24 UNFKM J6.00 OirOcp 1,052.17 
l,770.4S 17.70 UNION 42.00 

VIS14 4.20 
410.28 Totals 405.18 

Amount Cod, Amount Chk/Vchr '" 6,180,51 OAMGE 2SO.OO Cheeks 

842.0J DDM04 166.26 Vouchers " J,600.37 MHM04 1,414.40 Net 43,270.8& 

2,468.00 UNFRM 400.00 DirOcp 40,823.73 
SS0.70 UNION 478.00 Chk 2,447.15 

V[S14 71.40 
13,671.61 Totals 2,no.06 

User: cmil!minc 

Run 011 3/l 1nOl6 at 6:40 AM 
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1657

( 

Payroll Register 

Lou's Transport, Inc. 

Employees 
Female 

MKk 

( 

( 

0,. pay,o[!!!; 

' Code 

REG 
OT 

BONUS 
ERl-lMO 
IIOL 
VAC 

TotKls 

(N5809) 

Hours 
1,945.00 

969.00 

48.00 
32.00 

2,994.00 

Cheek Oates: 01/10120!4 to 12126/2014 

Processes: 2014011001 • 2014122601 

Pay Periods: 1212212013 to 12/20/2014 

Amounl Code Tuable 
31,529.05 FITW 58,010.49 
24,029.82 MED 58,o70.49 
2,900.00 ss 58,070.49 
2,241.36 M, 58,070.49 

767,84 M!-PONI S8,o70A9 
495.84 

59,122.55 Totftls 

Paylooity Corporation 
(847) 956-4850 FaK (847) 956-1926 

P~ee7or7 

Amoun1 Code Amount Chk/Vchr '" 6,180.SJ DAMOE 250.00 Checks ' 842.03 DOM04 166.26 Vouchers " 3,600.37 MHM04 1,414.40 Nc1 43,270.88 

2,468.00 UNFRM 400.00 DirDep 40,823.73 

580.70 UNION 478.00 Chk 2,447.15 

VJS14 71.40 

13,671.61 To1als l,7A0.06 

User: cmillminc 

Run on 3/J 1no16 at6:40 AM 
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1658

I 

Payroll Register 

Lou's Transport, Inc. (N5809) 

lloparlmcnt: Di,,µ{11t:hf80J8 I JI 

FOltSYTH, GARY M. Co<, Hours 
Emp Id 14K5 "G 40.00 

Km~ 17.25 Ell.HMO 
VAC 40.00 

Freq " 
Tot•15 80.00 

l'OllS\'TH, GAltY M. Code Hours 
f:u,p Id 1485 "G RO.DO 

Rate 17.lS ERHMO 

fre,1 

Tot•!s KO.DO 

c- ,,·1-t, GARY M. Code I lours 

' 1485 "" 56.00 

k.uc 17.lS VA(" 24.00 

Fr<.'<) a 

To1als H0.00 

FORSYTH, GARY M. Co<, Hours 
Fmp Id 148S REG R0.00 

Rmc 17.25 1'1'015 

F1,-..1 a 

Totals 80.00 

FORSYTH, CARY M. Code Mours 
Emr, Id !485 REG 80.00 

kale 17.25 rro1s 

,,~ ' 

~-pay.of!!!., 

( 

Rote 

JO.DO 

30.00 

"'" 30.00 

R•le 
30.00 
30.00 

Ralc 

30.00 

Rate 

30.00 

Cheek Da!es: 01/09/2015 to t2/24/20JS 

Processes: 20lS0l090I. 2015122401 

Pay Periods: J2/21/20l4 to 12/J9/201S 

Amount Co<, S111us 

1,200.00 FITW S-0 
124.52 MED 

1,200.00 ss 
Ml M-0 
Ml·l'ONI 

2,400.00 ToL•li 

A1now11 Code Slalus 

2,400.00 flTW s-o 
124.S2 MED 

ss 
Ml MO 
Ml-l'ONI 

2,400.00 To1•1s 

Amount Code Status 
r .6Ko.oo FITW S-0 

720.00 MED 

ss 
Ml M-0 
Ml-l'ONl 

2,400.00 Tot•ls 

AmoWll Code Smus 
2,400.00 HTW S-0 

112.80 MED 
ss 
Ml MO 
MZ-l'ONI 

2,400.00 Tolals 

Amount Code St•Lus 
2,400.00 FITW s-o 

112.80 MED 

ss 
Ml M-0 
MJ-PONI 

Paylocity Corporation 
(847) 956-48SO Fax (847) 956-1926 

l'ai:e I of7 

Ta~able Amount co<, Amount Vchr 1123 
2,302.82 391.RI ODM04 9.78 Type Kcgul•r 
2,302.82 33.39 MHM04 83.20 Chk Onie 4/31201~ 
2,302.82 H!.78 VIS14 4.20 Ne, 1,613.94 
2,302.82 97.87 Dir Dcp (,613.94 
2,302.82 23.03 

688.88 Totals 97.18 

Tuablc Amount Code Amount Vchr 1163 
2,302.82 391.81 DDM04 9.78 Type Regular 
2,302.82 33.39 MHM04 83.20 Chk Date 4117nOIS 
2,302.82 142.77 VIS14 4.20 Ne, 1,613.95 
2,302.82 97.87 OirOep 1,613.95 
2,302.82 23.03 

688.87 TotalJ 97.18 

Tu•bk AmOUlll Code Amount Vchr 1210 
2,400.00 416.1 r Type Rccular 
2,400.00 34.80 Chk D•tc 5/1/2015 
2,400.00 148.81 Nel 1,674,lR 
2,400.00 102.00 Dir Dep 1.674.lH 
2,400.00 24.00 

ns.n To1als 

Tuable Amou111 Code Amount Vehr 1256 
2,29UO 389.81 Dl'l'OS 1M4 Type Regular 
2,294.80 33.27 MPPO!i 85.23 Chk Dale sm1201s 
2,294.80 142.28 VIS15 4.33 Ne, 1,608.96 
2,294.80 97.SJ Dir Dcp 1,608.96 
2,294.80 22.9S 

G8S.84 To1als IOS.20 

T•~•blc Amount Code Amoun1 Vehr 1301 
2,294.80 389.81 DPP0S !S.64 Type Regular 
2,294.80 Jl.27 Ml'P05 85.23 Chk Dale S/29/2015 
2,294.80 142.27 V!S15 4.33 Ne, 1,608.97 
2,294.80 97.53 DirDcp l,60R.97 
2,294.80 22.95 

User: cmillmine 

Run on 3/1 Z/2016 at 6:40 AM 
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1659

( 

Payroll Register 

Lou's Transporl, Inc. (N5809) 

T01~1i 

l'OltSYTl-1, GARY~. Code 
Emp Id 1485 ltEG 

lfa1e 17.25 HOL 
PPOIS 

''" 
To1al1 

Tut•l.1 for Oep•rlment: 

Employees ' Code 
Female 0 REG 
Mak ' ERIIMO 

1101. 
PP01S 
VAC 

Tol•ls 

( ·1n,en1: /)river-Po11/IM(//OJl!OO) 

.SYTH, GARY .\1. 

e,np Jd 14KS 

ltn!c 17.25 

Freq 

l'OUSYTII. GAIIY M. 

l;mp !d 1485 

Rnic 11.25 

Freq ' 

0,. pa y10':!!.};; 

( 

Code 

"G 
EltHMO 
!IOL 

Tot~ls 

Co~ 

REG 
OT 
EII.IIMO 

Tm~ls 

R0.00 

llours RfilC 

72.00 30.00 
8.00 30.00 

SO.DO 

Vispmch(8051/I /J 

!lours 

40R.OO 

8.00 

64.00 

480.00 

Hours Race 

43.75 16.75 

16.00 16.7S 

S9.15 

Hours R~lC 

80.00 16.75 
22.7S 25.13 

102.75 

Cheek Dues: Ol/091201S to 12124/201S 

Processes: 2015010901- 2015122401 

Puy Periods: 12121n()l4 to 12/19/2015 

2,400.00 Tot~ls 

Amoum Code Staius 

2,160.00 FITW S,O 
240.00 MED 
J 12.80 ss 

Ml M-0 
M/·PONI 

2,400.00 Tol•!1 

Amount Code Tunblc 
12,240,00 FITW I l,~90.04 

249.04 MED I 3,890.04 
240.00 ss 13,890.04 
338.40 Ml 13,890.04 

1,920.00 MJ-PONI 13,890.04 

14,400.00 Totals 

Ainounc Code Scaius 
732.81 FITW s.o 
124.52 MED 
268.00 ss 

Ml M-0 
M!-PONI 

l,000.81 Totals 

Amount Code S\JltUI 
1,340.00 FITW S-0 

511.59 MED 
l24.S2 ss 

Ml M-0 
MI-PONI 

1,911.59 To1alt 

Payloci1y Corporation 
(847) 9S6-48SO Fax {847) 9S6- 1926 

685.83 Total~ 

Tuab!e Amoum Code 

2,294.80 389.81 DPJ>OS 
2,294.80 33.27 MPP05 
2,294.80 142.28 VJSIS 
2,294.80 97.53 
2,29UO 22.95 

685.84 Totals 

Amoum Code 
2,369.16 DDMD4 

201.39 DPP05 
B61.l9 MHM04 
S90.33 MPPOS 
138.91 V[Sl4 

VIS15 
4,160.98 Totnls 

Ta~ablc Amouul Code 
903.63 57.29 DAMOE 
903.63 13.10 DDM04 
903.6] 56.0) MHM04 
903.63 38.40 UNFRM 
903.63 '·"' VIS14 

173.86 Tocals 

Taxable Amoum Code 
J,814.41 187.07 DDM04 
l,814.41 26.31 MHM04 
1,814.41 112.49 UNFRM 
J,814.41 77.11 UNION 
1,814.41 l8.J4 VlS14 

421.12 To1~ls 

P•~c 2 nf 7 

IOS.20 

Amomu Vchr 1342 
15.64 Type ltcgular 
85.23 Chk DAie 6112/201S 
4.33 N" 1,608.96 

DirDcp 1,608.96 

IOS.20 

Amount Chk/Vchr 

J9.S6 Checks 

46.92 Vo11ohcrs 

166.40 Nee 9,119,0~ 

255.69 Dir Dcp '1,729.06 

8.40 Chk 0.00 

12.99 
S09.96 

Amount Vchr 891 
250,00 Type Rcsular 

9.1& Chk Dale l/9/201S 
83.20 N" 463.17 
16.00 Dir Dcp 463.77 
4.20 

363.18 

Amoum Vehr 924 
9.78 Type Regular 

83.20 Chk D,11e 1/23/2015 
16.00 N" 1,335.29 
42.00 Dir Dep 1,335.29 
4.20 

ISS.18 

User: cmillmillc 

Run on 3/J 112016 at 6:40 AM 
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1660

I 

( 

Check Dates: 01/09/2015 to 12/24/201 S 
Payroll Register 

P•20Jof7 
Processes: 201S01090 I • 201 S 122401 

Lou's Transport, Inc. (N5809) Poy Periods: 12/21/20!4 to 12119/2015 

FOflSYTH, GARY M. Code Hours R•ie Amoum Code SLllUS Tauble Amount Code Amoun1 Vcbr 960 
!;mp ld 1485 REG 80.00 16.15 1,340.00 FITW S·O 2,097.07 229.46 DDM04 9.78 Type Ro&ulnr 
It:,!~ 17 25 OT 34.00 25.13 SH.25 MED 2,091.07 J0.41 MHM04 83.20 Cbk Dale 2111/2015 

ERHMO 124.52 ss 2,097.07 1]0,02 UNFRM 16.00 Ne, J,SBl.08 Freq " Ml M-0 2,097.07 89.!3 VIS14 4.20 DirOcp 1,581.08 
M!,PONI 2,097.07 20.97 

Tolnls I 14.00 2,194.25 TOlK1$ 499.99 To1ats 113.18 

f011SYTH, GAIIY M. Code lfours Ra1e A111oum Code St•tuli Taub!e Amoun1 Code Am1>un1 Vchr .,, 
E,np Id 14k5 REG HO.OD 16.75 1,340.00 FITW S-0 2,!09.63 343.SI DDM04 9.78 Type Regula, 
R,110 17.25 DT 34.SO 2S.13 866.81 MED 2,109.63 30.59 MHM04 83.20 Chk Dale 2f.l0/201S 

ERl·IMO J24.S2 ss 2,109.63 130.80 UNION 42.00 Ne, 1,451.97 Freq " Ml M-0 2,109.63 89.66 VIS 14 4.20 DirDep 1,451.97 
MJ.t•ONI 2,109.63 21.10 

Tn1nli ! 14,50 2,206.RJ To1als 615.66 Total, 139.18 

FOllS\'TH. C.Alt\' .\1. Cndc Hou" Rale Amoun1 Code Smus Tauble Amount Cod< Amnun1 Vehr 1033 
!:mp Id l~HS "G RO.OD 16.75 1,340.00 FITW S-0 2,071.95 334.09 DDM04 9.78 Type Regular 
Rnio 11.25 DT 33.00 25.IJ 829.(3 MED 2,071.95 30.04 MHM04 83.20 Chk Due J/612015 

( ERJlMO 124.52 ss 2,071.95 128.4S VIS14 4.20 Ne, 1,470.59 
Ml M-0 2,07J.9S 88.06 Dir Ocp l.470.S9 
Ml•PONI 2,071.95 20.72 

To1als 113.00 2,169.13 Tolals 601.36 ToLals 97.18 

FOltSYTH, GAIi\' M. Code Hou" Raio /\mount Code Status TMablc Amount Code /\mounl Vchr 1069 
Emp !d 1485 REG 80.00 16.75 1,340.00 FITW s.o 2,185.01 362.36 DOM04 9.78 Type Rc~u!ar 
Kmo 17.2S DT 37.SO 25.13 942.19 MED 2,185.01 31.68 MHM04 83.20 Chk Dale J/20/2015 

ERHMO 124.52 ss 2,11\S.Ol 135.47 VlS14 4.20 Ne, 1,540.79 Freq B 
Ml M-0 2,185.01 92.86 DlrDep 1,540.79 
Ml·l'ONl 2,185.01 21.85 

Total, 117.50 2,282.19 Totals 644.22 Totals 97.18 

FOltS\'TH, GAR\' M. Code Hou" ""' Amou.nt Code St1tus Ta111ble Amount Code Amount Vchr 1370 
Emp Id 1485 REG 40.00 30.00 1,200.00 mw s.o J,09UO 133.21 DPPOS 15.64 Type Regular 
11..,1~ 17.2~ PPOIS 112.80 MED 1,094.80 15.87 MPPOS 85.23 Chk Dnte 6/26120! 5 

ss 1,09~.80 67.88 VISlS 4.33 N" 810.36 Freq 
Ml M-0 l,094.80 46.S3 DirDcp 820.36 
MI-PONI I ,o94.80 I0.9S 

ToLnls 40.00 1,200.00 To1als 274.44 Totnl1 105.20 

'p;y1or!!!5 Paylocity Corpora1io11 
(847) 956-4850 Fax (847) 956-1926 

User; cmil!n1ine 

Run on 3/11/2016 at 6:40 /\M 
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1661

( 

Payroll Register 

Lou's Transport, Inc. 

l'OIISYTH, GAl!Y M. co<, 
!:!up Id 1485 "G 
11.nic 17.25 OT 

HOL 
Freq " !'POIS 

Totol5 

1'011SYTH, CAIIY M. Code 
limp Id 1485 REG 

Raie 17.25 OT 
PPOIS 

Fm1 B 

Totils 

1'011SYTH, GARY M. Code 
E,np Id 1485 "° 

(~~~ 
17.25 OT 

l'POJS 

( 

FOltS\'TII. GAIIY .\1. 

Emp Id l•IH~ 

l{;,i~ 11.25 

Ft1,-q 

l'OIISYTH, GAllY ~1. 

Empld 1485 

R~Lc 17.25 

'"" 0 

0,. pa y,o[!!!; 

Tol"ls 

Code 
REO 
OT 
f'PO!S 

Tmnls 

Code 

REG 
OT 
t•POl5 

Tot~ls 

(N5809) 

Hour, 
40.00 
I 1.00 

R.00 

59.00 

!lours 

80.00 
45.15 

l2S.75 

Hou,~ 

80.00 
47,75 

127.75 

I lours 

H0.00 
47.00 

127.00 

Hours 

80.00 
43.00 

llJ.00 

Check Daies: OJ/09/201510 12/24/2015 

Processes; 2015010901 - 201512240 l 

Pay Periods; 12/21/2014 !O 12/J9/20!5 

Knlc Amoun1 Code Status 

17.25 690.00 FITW s-o 
25.SB 284.63 MEO 
17.B 138.00 ss 

J 12.BO Ml M-0 
MI-PONI 

1,112.63 ToUIIJ 

""" Amoum Code S1a1u, 

17.25 1,380.00 FITW S-0 
25.88 1,183.78 MED 

112.80 ss 
Ml M~ 
Ml-PONI 

2,563.78 Totft!S 

Rate Amoun1 Code Sta!US 
17.25 l,380.00 FITW ,., 
25.88 1,235.53 MED 

112.80 ss 
Ml M-0 
M[-PDNI 

2,615.53 Totals 

Raio Amounl co<, Status 
17.25 1,380.00 FITW S-0 
25.SH 1,216.13 MEO 

112.80 ss 
Ml M-0 
Ml-l'ONl 

2,596.13 Totnls 

'"' Amount Code Slatus 

17.25 1,380.00 FITW s-o 
25.88 1,112.63 MEO 

t 12.80 ss 
Ml M-0 
MJ.PONI 

2,492.63 TolAls 

Pny!ocity Corporatio11 
(847) 956-4850 Fa~ (847) 956-1926 

Pa~c4of7 

TA~nblc AmounL Code A111oun1 Vchr 1411 
1,007.43 120.10 Dl'POS 15.64 Type 11.ci:ular 
1,007.43 14.61 Ml'l'OS 85.23 Chk D~tc 7110/2015 
1,007.43 62.46 VIS15 4.33 "" 757.37 
1,007.43 42.82 DirDcp 757.37 
1,007.43 !0.07 

250.06 To~lt I 05.20 

Tuablc Amount Co~ A01oun1 Vchr 1451 
2,458.58 430.75 DPPOS JS.64 Type Regular 
2,458.58 3S.6S MPPOS 85.23 ChkDnte 712412015 
2,458.58 152.43 UNION 42.00 "" 1,668.67 
2,458.58 104.49 VISIS 4.33 DirDcp l,66B.67 
2,458.58 24.59 

747.91 Totn!5 147.20 

Taub!c Amount Code Amount Vchr 1492 
2,510.33 443.69 DPJ>OS JS.64 Type Rcgulnr 
2,510.33 36.40 MPl'OS 8S.23 Chk Date Jl/712015 
2,SI0.33 lSS.64 VJSIS 4.33 "" 1,742.81 
2,510.33 106.69 DirDep 1,741.81 
2,SJ0.33 15.10 

767.Sl Total5 105.20 

Tunblc Amoun1 Code Amoum Vchr ISJ2 
2,490.93 438.8~ 01•1•os 15.64 Type Regulnr 
2,490.93 36.Jl MJ>POS 8S.l3 Chk Onto R/21/201S 
2,490.93 154.44 UNION 84.00 NeL 1,646.76 
2,490.93 105.86 VISJS 4.JJ Dir lkp 1,646.76 
2,490.93 24.91 

760.17 Tot~ll 189.20 

Tauble Amount Code Amounl Vchr 1573 
2,.187.43 412.96 DPJ>OS 15.64 Type Rcgulnr 
2,387.43 34.62 MPPOS 85.23 Cbk Onie 9/412015 
2,387.43 148.02 VJSIS 4.33 "" 1,666.49 
2,387.43 JOJ.47 Dir Dcp 1,666.49 
2,.187.43 23.87 

720.94 Tot•ls IOS.20 

U$er: cmillmine 

Run on 3/l ln0!6 at 6:40 AM 
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1662

( 

Payroll Register 

Lou's Transport, Inc. 

fOf~SYTl-1, GAltY :\1, Cod~ 
E111p ld l~KS "'G 
lt:.1~ ,us OT 

Freq 

l'OltS\'TH, GAlff ~-

Cmp Id 14RS 

11.a\c /7.H 

fr.,11 a 

FORSYTH, GARY M. 

Emp Id !485 

Ible 17.25 r a 

FOllSYHI, GAltY M. 

F.mp Id 1485 

llme 17.25 

l'l'C<f 

FOIISYTH, GAIi¥ ,\1. 

!:mp Id 1485 

R:,1~ 17 25 

i'l'C<j 

"':, . 
pay,o[!!!; 

IIOL 
1'1'015 

TuioJ~ 

Code 

"'G 
OT 
PPOIS 

Totals 

Code 

REG 
OT 
)>J>QJ5 

VAC 

T111a!s 

Code 

REG 
DT 
l'POIS 

TotAIS 

Code 

RE(i 
DT 
l'POIS 

Totals 

(N5809) 

Hours 
80.0D 

H.15 

11.00 

121.75 

!lours 

80.00 

56.25 

136.2S 

flou,1 

80,00 
24.00 

8.00 

I 12.00 

Hours 

80.00 
39.2S 

119.25 

Hours 

80.00 
27.75 

107.75 

Check Dates: Ol/09/201S to 12/24/2015 

Processes: 2015010901 - 2015122401 

Pay Periods: 12121/2014 lo 12/19/2015 

Rate Amount Code S1alu5 

17.25 1,380.00 FITW '·" 25.Hi 873.28 MEO 
17.25 13R.OO ss 

112.80 Ml MC 
Ml-t'OI\I 

2,391.28 Tol~ls 

Rnle Amount Code S!a1u, 
17.25 1,380.00 FITW '·" 25.SR l,45S,47 MEO 

112.80 ss 
Ml M-0 
MI-PONI 

2,835.47 To!Afl 

II.Ric Amoum Code S!atus 
17.2S 1,380.00 FITW S-0 
25.88 621.00 MED 

112.80 ss 
17.25 138.00 Ml M-0 

MJ-PONI 

2,139.00 Totals 

Rlitc Amount Code S1alus 
17.25 1,380.00 FlTW S-0 
25.88 l,OIS.59 MEO 

l 11.80 ss 
Ml M-0 
MI-PONJ 

2,395.59 Totals 

Rate Amount Code S1a1u, 
17.25 1,380.00 FITW , .. 
25.118 71R.03 MED 

I !2.BO ss 
Ml MO 
Ml-PON! 

2,098.03 TotalI 

Paylocity Corporation 
{847) 956,4850 Fax (847) 9S6-1926 

Pi~c5of7 

T~.ublc Amount Code A111oun1 Vchr 1624 

l,l86.08 387.6] DPPOS 15.64 Type Rcgulnr 
2,286.08 33.IS MPPOS 8S.23 Chk Dntc 9/1812015 
2,286.08 141.74 t.:NlON 43.00 Net 1,560.54 
2,286.08 97,16 VISIS 4.33 Oi10cp 1)60.54 
2,286.08 22.86 

682.54 Tot•ls 148.20 

Taxable Arnounl Code Amount Vchr 166S 
2,730.27 498.67 oi•ros 15.64 Type Regular 
2,730.27 39.59 MPPOS 115.23 Chk OM11 !(J/'1../2015 
2,730.27 169.27 VJSIS 4.33 Ne! 1,1179.40 
2,730.27 ! 16.04 Oir O<:p l,k79.40 
2,730.27 27.30 

850.87 Totftls IOS.10 

Tuable Amou111 Code Amount Vclir 1706 
2,033.80 324.56 DPPOS 15.64 Type Regular 
2,033.80 29.49 MPPOS l!S.23 Chk D~tc 111/IMlOIS 
2,033.80 126.lO UNFRM !7.00 Ne, 1,429.87 
2,033.80 86.44 V!SIS 4.33 DirDcp 1,429.87 
2,033.80 20.34 

S86.93 Totals 122.20 

Taxable Amount Code Amount Vchr 1747 
2,290.39 388.70 DPPOS 15.64 Type Regular 
2,290.39 33.21 MPPOS 85.23 Chk Da10 !OIJO/:l015 
2,290.39 142.00 UNFRM 17.00 Ne, 1,546.24 
2,290.39 97.34 UNION 43.00 DirDep 1,546.24 
2,290.39 22.90 VISJS 4.33 

684.15 Tou.ls 165.20 

Tu.able Amount Code Amoum Vchr !792 
1,992.8] 314.Jl DPPOS 15.64 Type Regular 
l,992.83 28.90 Ml'l'OS 85.23 Chk DllC l 1/13/2015 
1,992.83 l23.S6 UNFRM 17.00 No< 1,404.43 
1,992.83 84.10 VISIS 4.33 DirOcp 1,404.4) 
J,992.83 19.93 

571.40 To1als 122.20 

User: cmil!mine 

Ru11 on 3/11no16at 6:40 AM 
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1663

( 

Payroll Register 

Lou's Transport, Inc. 

FOHSYTH, GARY M. 

fomp Jd 14R5 

II.me 17.2$ 

Freq ll 

l'OltSYTH, GARY M. 

l;mp Id 148S 

11.nl~ J7.2S 

l',c,1 ll 

l'Olt.WTl-1, GAlff ~. 

Emr!d 14HS 

("' 17.H 

T0>tal., for Oeparlmcn!: 

Employ~cs 

F~mnk 
Male 

fkpurl Toiab 

0,' pay,o[!!!; 

( 

' 0 
I 

Code 

REG 
OT 
]'POIS 

Tot"ls 

Code 

REG 
OT 
!IOL 
Pl'015 

Tot•ls 

Code 

REG 
OT 
l'l'OlS 

Totals 

Code 

"G 
OT 
ERHMO 
MOL 
PP0J5 
VhC 

Tollllt 

(N5809) 

lloun; RMc 
80.00 17.25 
35.00 25.88 

I IS.OD 

Hours II.ale 

n.1s 17.25 
17.75 23.R8 

8.00 17.25 

9H.S0 

Hours II.ate 

80.00 11.25 
31..~0 2H8 

11150 

Dri,.,,-.Prm1inc/8DSl10DJ 

!-lours 
1,476.50 

621.SO 

40,00 

R.00 

2,146.00 

Check Oates: 01/09/2015 to 12/24/2015 

Processes: 2015010901 - 201Sl22401 

P~y Periods: 12/21/201410 12/19/2015 

Amount Code S1a1us 

1,380.00 FITW S-0 
905.63 MED 
112.80 ss 

Ml M-0 
Ml-PONI 

2,285.63 To1al$ 

ATI>OIUll Code S1a1us 

l.2S4.94 FJTW S-0 
~S9.28 MEO 
138.00 ss 
112.80 Ml M-0 

MJ-PONI 

I .SSl.22 TolAII 

/\mount Code S1Mus 
1,380.00 FlTW s.o 

815.06 MED 
112.80 ss 

Ml M-0 
Ml,PONI 

2,195.06 Tolllls 

Amou111 Code Taxable 
25,757.75 FITW 40,481.88 
15,960.01 MED 40,481.88 

747,12 ss 40,481.88 
682.00 Ml 40,481.8& 

1,579.20 MI-PONI 40,481.88 
IJS.00 

42,537.76 Totals 

Paylocity Corporation 
(847) 9S6-48SO Fax (847) 956· 1926 

l'a11.e 6or7 

Tuoble Amounl Cade Amount Vehr IR31 
2,180.43 361.ll DPPOS rS.64 T~pe Rcgufar 
2,180.43 3l.62 MPPOS 85.23 Chk DMc I !127/201~ 
2,180.43 13S.l9 UNFRM 17.00 No, (.477.94 
2,180.43 92.67 IJNION 43.00 Dir Dcp 1,477.94 
2,180.43 21.80 VlSIS 4.33 

642.49 Ta1als 165.20 

Taxable Amount Code Amoum Vcbr IKR2 
1,747.02 252.86 DPPOS 15.64 TyJ>' Rc11ulnr 
1,747.02 25.33 MPPOS 85.23 Chk Date 1211112015 
1,747.02 108.ll UNFRM 17.00 No, 1,251.80 
1,747.02 74.25 VISIS 4.33 OirDcp 1,251.80 
1,747.02 17.47 

478.22 Totals 122.20 

Tuabtc /\mouo1 Code AlllOUlll Vchr 1914 
2,089.86 338.57 orros 15.64 Type Regular 
2,089.86 30.30 MPPOS HS.23 Chk Onie 12/2412015 
2,089.86 129.57 UNFRM 17.00 Net t,421.70 
2,089.86 88.82 UNION 43.00 Dir Ocp 1,421.70 
2,089.86 20.90 VISIS 4.33 

608.16 To1al1 16S.20 

Amou,n Code Amount Chk/Vchr 211 

6,359.84 OAMGE 250.00 Checks 

586.99 DOM04 58.68 Vouchers '" 2,509.87 OPPOS 218.96 "" 28,117.87 

1,720.50 MHM04 499.20 OirDep 28,L 17.87 
404.81 MPPD5 1,193.22 Cbk 0.00 

UNFRM 150.00 
UNION 382.00 
VlSl4 25.20 
VISIS 60.62 

1 l,582.01 To!als 2,837.88 

User: cmillmlne 

Run on 3/J l/2016 at 6:40 AM 
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1664

( 

Payroll Register Check Dates: Ol/0511201510 l21241201S 

Processes: 201 S0!090l • 2015122401 

Pay Periods: 12121/2014 to 12/19/2015 

l'aec7of7 

Lou's Transport, Inc. (NS809) 

Emplnyccs 
Female 
Mnlc 

( 

( 

~I, 
pay,of!!!:; 

' -~C;C~C' ------,",s"f~s:~c5~:.._-----cc-"'""-' .;:=',--------_,-'C::"'-------CC::.::::::: -~":"~"'a",~----A";a;•a.:=: ~l~:;hr 1\11100111 Code 
37,997.75 FITW 

Taublc Amount 

54,371.92 8,729.00 
OT l'l2 l.50 OOM04 78.24 Vouchers tS,960.01 MEO 54,371.92 7i8.J8 
ERIIMO OPPOS 265.88 J\~1 996.16 ss 54,371.Ql 3,371.06 
I IOL 48.00 MHM04 66S.60 Dir Dep 922.00 Ml 54,371.92 2,310.83 
l'POIS MPPOS 1,448.91 Clik 1,917.60 Ml•POl\'I 54,371.92 S4J.72 

2,058.00 VAC 72.00 l!NFRM ISO.Ofl 

UNION 382.00 

VIS14 33.60 
VISIS 73.61 

Tot~ls 2,626.00 56,937.76 Totahi I S,742,99 Tolllls l,347.M 

" 
" 37,~4l'l.9J 

37,846.9,1 

0.00 

Paylocity Corporation User: cmillmine 
(847} 956-4850 Fax (847) 956-1926 

Run on 3/J lnOl 6 at 6:40 AM 
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1665

( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

Ucp•r!monl: Drlvrr-Pm,riac(80J800J 

FOIISYTH, GAflY M. Code I lours 
Emn Id 14R5 REG 46.50 

KM~ 17.25 HOL 16.00 

l'POIS 
fr~q ll 

To1ab 62.SO 

110IISYTH, GAIIV .'W. Code !fours 
F.mr Id 14HS RECi 41,SO 

11., .. ,. 17.2~ !'POIS 

F1e,1 ll 

Tolftls 41.50 

( VTH, GARY .\f. Code IJours 

•· Id 1485 REG 56.25 

Jt~IC 17.25 OT 7.00 
1'1'015 

freq ll 

To!Kl5 63.25 

FORSYTH, GAIIY :vi. Code llour.; 
Emp Id 1485 REG 68.50 

Rale 17.2S 1'1'015 
VAC 8.00 

Freq B 

Tolftl~ 76.50 

FOltSYTH, GARY M. Code Houn; 
Emp Id 1485 REG 49.75 

Rn10 17.25 OT I I.SO 
l'l'OI.S 

f"n."tj ll 

'i, . pay,orf!!; 

( 

Ra1e 
17.25 
17.25 

Ihle 

17.2S 

Rate 

17.25 
25.88 

Ra\c 

17.25 

17.25 

Rnle 
17.25 
25.88 

Cheek Dates: 01/08/2016 to 03104/20!6 

Processes: 2016010801. 2016030401 

Pay Periods: 12/20/2015 to 02127/2016 

Amount Code Slalus 
802.13 mw ,.o 
276.00 MED 
112.80 ss 

Ml M-0 
MI-PONI 

1,078.13 To1nls 

Amounl Code S1at111 

115.BR mw S-0 
112.RO MED 

ss 
Ml M•O 
Ml•l'OJl/1 

715.88 Tolals 

Amoun! Cod, S1a1us 
970.31 FITW ,.o 
181.13 MED 
112.80 ss 

Ml M-0 
M!-l'ONI 

1,151.44 Totals 

Amounl Code S111us 
1,181.63 FITW ,.o 

l 12.80 MED 
138.00 ss 

Ml M-0 
MI-PONI 

IJl9.63 Tol~ls 

Amoun! Code SIMUt 
858.19 FITW S-0 
297.56 MED 
112.80 ss 

Ml M-0 
Ml•l'ONI 

Paylocity Corporation 
(847) 9S6-4850 Fnx (847) 956-1926 

f'a,:o l nf? 

Taxable Arnounl Code Amoun! Vchr 1962 
972.93 l lS.12 DPPOS 15.64 Type Regular 
972.93 14.! I MPl'OS 8S.2J Chk Dale llllf.!D16 
972.93 60.32 UNFRM 17.00 N" 715.JO 
972.93 41.35 VIS15 4.33 Dir D<::p 715.JO 
972.93 !Ul 

240.63 Totals 122.20 

Taxab!e Amount Code Amount Vchr 2001 

610-68 60.78 DPl'OS 15.64 Type lto~ulu 
610.6H K.HS MPPm 85.23 Chk Onie l/2212016 
610.68 37.H6 UNFRM 17.00 Ne, 411.1'.\ 
610.6a 25.95 l.1'.'ION 43.00 Oir Dcp 411.13 
610.68 6.J I VIS15 4.33 

139.55 Tornls 165.20 

Tax~blc Amount Code Amounl Vchr 2041 
1,046.24 126.12 DPPOS 15.64 Type ltogular 
1,046.24 15.17 Ml'J>05 85.23 Chk D~te 21512016 
1,046.24 64.87 UNfRM 17.00 N" 71\lUS 
1,046.24 44.47 VISIS 4.JJ Dir Dcp 768.15 
J,046.24 l0.46 

261.09 Totals 122.20 

Tuable Amount Code An1ounl Vcl,r 20k4 
1,214.43 151.35 OPPOS 15.64 Type Rc~ulnr 
J,214.43 17.61 MJ>POS B5.23 C!,kDalc 2/1912016 
1,214.43 75.29 UNFRM 17.00 N" 846.43 
1,214.43 51.61 UNION 43.00 DirDep H46.43 
),214.43 ll.!4 VlS15 ,,, 

308.00 Totals 165.20 

Taxftble Amount Code Amoun! Vchr 2126 
l,050.S5 126.77 DPPOS 15.64 Typo Regular 
1,050.55 lS.23 MPP05 8S.23 Chk Date 314/2016 
1,050.SS 65.14 UNFRM 17.00 Net 771.25 
l,050.S5 44.65 VISl5 4.33 DirDop 771.2S 
l,OS0.5S 10.51 

User: cmillmi11e 

Run Oil 3/1 112016 al 6:40 AM 
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1666

( 

l 

Payroll Register 

Lou's Transport, Inc. (N5809) 

Tomls 

T1111ls for Ucparrmonr: 

Emplnyc~• 

Mnl~ 

l!eJJnri Tmal< 

Employees 

F~malo 

M•I• 

r---.._, ' 
pay,o[!!!; 

Code 

o REG 
L DT 

HOL 
l'l'O!S 
VAC 
To1al1 

Code 

REO 
L DT 

IIOL 
!'POIS 
VAC 

61.2S 

Driv~r-P,mtfoc(l/Oj//00) 

llours 

262.50 
J8.S0 
16.00 

8.00 
305.00 

Hour:s 
262.SO 

18.SO 
16.00 

8.00 
JOS.00 

Check Da!es: 01/0812016 to 03/0412016 

Processes: 2016010801 • 2016030401 

Pay Periods; 12120/20 IS !O 02127/2016 

l,ISS.7S To!llls 

Amoun1 Code Taxnb!c 

4,528.14 FITW 4,894.83 

478.69 MED 4,894.Rl 
276,00 ss 4,894.83 
564.00 ML 4,894.83 
138.00 Ml-PON! 4,l:194.83 

5,420.83 Tol~ls 

Amount Code Ta~ablc 

4,S28.J4 FITW 4,894.83 
478,69 MED 4,894.83 
276.00 ss 4,894.83 
564.00 ML 4,894.83 
138.00 Ml-l'ONJ 4,894.83 

5,420.113 Totals 

Payloci1y Corporation 
(847) 956-4850 Fax {847) 9S6-!926 

I'•~• 2 of 2 

262.30 To1ab 122.20 

Amount Code Amount Chk/Vehr 

S80.!4 DPPOS 78.20 Cheek~ 

70.97 Ml'POS 426,15 Vouchers 

303.48 UNl'RM ss.oo i,:c1 \512.26 

2011.0J' UNION 86.00 Di, Dor l,SIU6 

48.95 V[SIS 21.65 Chk 0.00 

1,211.57 Tol~ls 697.00 

Amount Code Amount ChkNehr 

580.14 01'1'05 78.20 Checks 

70.97 MPPOS 426.15 Vouchers ' JOJ,48 UNFRM 8S.OO Ne1 3,S12.26 

208.03 UNION 86.00 DirDep 3,512.26 

48.9S V!SlS 21.6S Chk 0.00 

1.211.57 To1•Is 6~7.00 

User; cmillminc 

Run on 3/11/20]6 at 6:40 AM 
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1667

( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

Uc11ar1mcnr: Driwr-PnmiM(IJOJ800/ 

rnltSYTH, GARY M. CoM Hour:s 
E111p Id t48S HEG 40.00 

Kate 19.2S OT 13.SO 

PPOtS 
Freq 0 VAC 40.00 

To11ls 93.50 

FOUSYTH,GA!tYM. Code Hours 
Emr Jd 1485 REG 7t.2S 

Ra1e 19.25 OT I I.OD 

PP015 
Freq " VAC 8.00 

Totals 90.25 

(_ 5YTH, GARV .\1. Code Bours 

Id J4kS KEG 80.00 

Raio 19.25 OT Jl.2S 

Freq " 
To1als 113.25 

l'C)RSYTH, GAltY M. Code I lours 

Emr td l4KS REG S0.00 

R~lo 19.25 OT 40.lS 

PPOl6 
Freq VAC 16.DO 

To1als 136.25 

FOttSVTH, GAltV M. Cod, Hours 

E1"p !d )485 REG SO.OD 

II.ate 19.25 OT 43.75 

PP0!6 
Freq " 

r--... . 
paylo~ 

C 

Raic 
17.lS 

2S.88 

17.25 

Rate 

17.25 
25.88 

17.25 

Rate 

19.25 
28.88 

Rme 

19.25 
28.88 

19.25 

""' 19.25 
28.81 

Check Dates: 04/01/2016 lo 08/0S/2016 

Processes: 201604010 r • 201608050 I 

Pay Periods: 03/13/2016 1007/30/2016 

Amounl Code S111us 

690.00 FJTW S-0 
349.31 MED 

I 12.80 ss 
690.00 Ml MO 

MI-PONI 

1,729.31 Totals 

Amount Code Status 

1,229.06 FITW S-0 
284.63 MED 
112.80 ss 
138.00 Ml M-0 

Ml·PONI 

J,651.69 To1als 

Amo11111 Code SIMUS 

J,540.DO FITW S-0 
960.09 MED 

ss 
Ml M-0 
M!,PONt 

2,500.09 Totals 

Amount Code S1a1us 

t,540.00 mw s-o 
1,162.22 MED 

IOS.46 ss 
308.00 Ml M-0 

Mt,PONI 

J,010.22 Totals 

Amoun\ Cod• S1aius 

1,540.00 FITW S-0 
1,263.28 MED 

108.46 ss 
Ml M-0 
Ml·PONl 

Paylocity Corporation 
(847} 956-4850 Fax (847) 956-1926 

PJ~c I oO 

Tax.1b1c Arnounl Code Amount Vchr 22! I 

1,624.1 I 221.7S DPPOS 1H4 Type KcKular 

1,624.11 23.SS MPPOS 8S.23 Chk Da1e 4/Jf.!016 

1,624.11 100.69 UNFRM 17.00 Ne, 1.IH.86 
1,624.1 I 69.02 VISIS 4.33 DirDq, 1,175.86 
1,624.11 16.24 

431.25 To1als 122.20 

Taxable Amount Code A1nou111 Vchr 22S5 
1,546.49 202,34 DPPOS 15.64 Type Regul"r 
1,546.49 22,42 MPPOS 85.23 Chk Dale 4/IS/2016 
1,546.49 95.88 UNFRM 17.00 No< 1,127.66 
1,546.49 65.73 VIStS 4.33 DirDep l,127.66 
1.546.49 15.46 

401.83 Toi.II.ls 122.20 

Tu.able Amou1n Codo Amount Vehr 2293 

2,500.09 440,74 UNFRM 17.00 Type Re~ul"r 
2,500.09 36.25 UNION 43.00 Chk DMe 412912016 
2,S00.09 ISS.02 No< 1,676.83 
2,S00.09 106.25 Dir Dep /,676.83 
2,500.09 2S.00 

763.26 To1als 60.00 

Tuable Amount Codo Amount Vehr 2341 

2,8&9.21 538.02 DPOl6 IS.64 Type Regular 
2,889.21 41.89 PP016 l00.9] ChkDa1e SIIJ/2016 
2,889.21 179.12 UNFRM 17.00 No< 1,961.50 
2,889.21 122.79 V1Sl6 4.46 DirDep 1,961.50 
2,889.21 28.89 

910.71 ToL"ls 138.01 

Tuable Amaunl Code Amount Vchr 23K7 

2,682.27 486.29 DP0!6 IS.64 Type Regular 
2,682.27 38.89 PPOl6 100.91 Chk Da1e Sl27l20H, 
2,682.27 166.JO UNFRM 17.00 Ncl 1,789.97 
2,682.27 114.00 UNION 4J.00 Dir Dcp 1,789.97 
2,682.27 26.82 VJS16 4.46 

User: cmillmine 

Run on 8/4/2016 at 8:28 AM 
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1668

( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

To1als 123.75 

FORSYTH, (:ARY :VI. Code I lours Raic 

~"'I' Id 148:'i I.IOKt:S 

Ital~ l<l.?5 1'1'016 

rreq U 

Total~ 

Check Dates: 04/01/2016 to 08/0512016 

Processes: 2016040101 • 2016080501 

Pay Periods: 03/13/2016 to 07/30/2016 

2,803.28 To1al• 

Amoun1 Code 

!.JOO.DO FITW 
108.46 MED 

ss 
Ml 
Ml-PON! 

1,100.00 Totahi 

,., 

M-0 

Tauble 

l,J00.00 
1,100.00 
1,100.00 
1,100.00 
t ,100.00 

832.30 Totals 181.01 

Amoulll Code Arnounc Check 

S3.75 
IS.95 
68.20 
46,75 
11.00 

---------Type 

195.65 Totals 

Chk Date 
Net 

Chk 

FOl!SYTH, CAl!Y ~t. 0ceo=d''--------''c''c"c"--cRCa,c'----AC'c"':,"',;."' CC0o0do'-----''c"c'"c'-------;Tc"c'cblc'---ACoC,o',o;c."' cCcodc'C,-------'ACmCoco;c.nl Vchr 
E111pld 1485 REG 80,00 19.25 1,540.00 FITW S-0 2,410.37 41R.31 DP016 IS.64 Type 

19.25 OT 29.00 28.SH HJ7.3B MED 2,410.37 34.9S PPOl6 100.91 Chk DAtc 

JJOL H.00 19.25 154.00 SS 2,410.37 149.44 UNFRM 17.00 Nel 
13 !'1'016 1og.46 Ml M·O 2.410.37 102.44 VIS16 4.46 DirDcp 

MI-PONI 2.410.37 24.10 

ToLal• 117.00 2,531.]8 Totals 729.24 Totals 138.01 

C
c ~O_llSYTH, GARY M. 0c0od"''-------'a''a"a",--a"'c'a'----;-Am:;-;::oo-:::,o< _Cao_d•~---'""-'"-'-------T-•0u0bcl• __ ~A0m0om~1l Code 

Id J48S REO 80.00 l9.2S 1,540.00 FITW S-0 2,646.18 477.27 DPOl6 

19
_
25 

OT 42.SO 28.88 1,227.19 MED 2,646.18 38.37 Pl'Ol6 
PP016 108.46 SS 2,646.18 164.07 UNFRM 

Amount Vchr 

IS.64 Type 

!00.91 Chk Date 
17.00 Net 

48.00 Dir Dep 
4.46 

ffcq 8 Ml M,O 2,646.18 112,46 UNION 

MJ-PONI 2,646.18 26.46 V!Sl6 

Ta1ots 122.SO 2,767.19 Totals 818.63 Totals 186.01 

FOHSYTH. GARY M. Code l!ouis Rnlc A111011111 Code Smus T~~•ble Amou,11 Code Arnoum Vchr 
l:1np Jd 148S ,,cEcG'-------c,:::O."oo,--<r,C.2C5,----;-l,7'4"0".0~0 "rr"T"W,----;,c.oc"'-------;,,', .. ,c>c2"7--~,c,',6',;.2' "o"ro""ro,-----CCCrsf.6';c. Type 

Role 19.25 OT 43.7S 28.88 1,261.28 MED 2,682.27 3B.89 l'POJ6 J00.91 Chk Da1c 
1'1'016 IOS.46 SS 2,682.27 166.30 UNFRM 17.00 Nci 

Frc-q D Ml M-0 2,682.27 I !4.00 V1SJ6 4.46 Dir Dep 
MI-PONI 2,682.27 26.82 

TatAII 123.75 2,803.28 Tolals 812.]0 To!llls 

fOIU.VTH, GARY ~1. Code Hours Rate Amounl 'Code S1111us T•xab!c Amount Code 
E,nn Jd 1485 ",","a-------a,o".o"o--c.,c.,c,---~.,0,"o.=00 ","rTW=---c,c_,--------,,,,c<rc.,c,---,,,",.~oG 01'016 

Ital~ 19_25 OT 37.00 28.88 1,068.JR MED 2,641.37 JS.30 l'P016 
IIOL 8.00 /9.15 154.00 SS 2,641.37 163.76 UNFRM 

h~•l 1'1'016 108.46 Ml M-0 2,641.37 lll.26 UNION 
Ml-PON! 2,641.37 26.41 VlSJ6 

138.01 

Amounl Vchr 

15.64 Type 

100.91 Chk Dote 
17.00 Net 

48.00 Dir Dcp 
4.46 

l'ai:o 2 ofJ 

" BONUS 

5127/2016 
904.35 

904.JS 

24JS 

RcgulAr 

6/1012016 

!,6M.IJ 

1,664.1) 

24B4 

RegulAr 

6124/2016 

1,762.SS 

1,762.SS 

2532 

RegulAr 

7/lt/2016 

1,832.97 

1,832.97 

2578 

Regut~r 

7/2212016 

1,759.58 

!,759.58 

Pay!ocity Corporation User: cmiH111int 
(847} 956-4850 Fax (847) 956-1926 

,....___ . 
paylo[!!!;, 

Run on 8/4/2016 at 8:28 AM 

( 
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1669

( 

Payroll Register 

Lou's Transport, Inc. 

To!1I~ 

FORSYTH, CARY M, Code 
f.mr Id !485 REG 

kn1e !9.!5 
OT 
l'POl6 

Freq 

Tot•ls 

T1111b for Department: 

Employees Code 
female '" Mnk OT 

1101\t.:S 
JIOL 
1'!'01S 
1'1'016 
\11\C c- To1nb 

tlcpurl TuM, 

l.:1np!oycc1 
l'c,ualc 
Male 

~I• 
pay10~ 

I Code 

'" OT 
BOJ\'US 
l!OL 
Pl'OIS 
l'P016 
VAC 

1"01.!1 

(N5809) 

125.00 

Hours R•te 
RO.DO !9.25 

38.15 18.88 

118.25 

!Jriwr,Poml,,c(80S800) 

Hours 

75J.2S 
332.25 

16.00 

M.00 

1,163.50 

Hours 
751.25 
332.25 

16.00 

64.00 

1,163.50 

Check Dates: 04/01/2016 to 08/05/2016 

Processes: 2016040101. 2016080501 

Pay Periods: 0)/1312016 to 07/30/2016 

2,762.38 Tmals 

Amount Code Smus 
1,540.00 FITW S-0 
1,104.47 MEO 

108.46 ss 
Ml M< 
Ml·PONI 

2,644.47 Tc,1al; 

/\mount Code Tuab!e 
14,239.06 flTW 25,245.82 
9,520.2) MED 25,245.82 
1,100.00 ss 25,245.82 

JOB.00 Ml 25,245.82 
225.60 Ml·l'ONI 25,245.82 
867.68 

J.JJ6.00 

26,303.29 Toial• 

Amount Code Taxable 
14,239.06 FITW 25,245.82 
9,520.23 MEO 25,245.82 
1,100.00 ss 25,245.82 

308.00 Ml 25,245.82 
22S.60 Ml•PONI 25,245.82 
867.68 

1,136.00 

26,303.29 Total, 

Paylocity Corporation 
(847) 9S6·4850 Fa;,r {847) 956- l 926 

Pa,:o J of3 

816.79 To1•ls 186.01 

Taxable Amount Code Amount Vehr 2626 
2,S2l.46 446.S9 OPOl6 15.64 Type Regular 
2,52].46 36.59 PPOl6 to0.91 Chk Dale 81.'i/2016 
2,523.46 JS6.46 UNFRM 17.00 "" J,734.34 
2,523.46 l07.2S VIS16 4.46 DirDep 1,734.34 
2,523.46 25.23 

772.12 To!als 138.01 

Amount Code Amoum ChkNchr " 4,247.41 DPOJ6 109.48 Chech 

366.05 Dl'POS JJ.28 Vouchers IO 
1,565.24 MPl'OS 170.46 Nc1 17,389.74 
1,072.95 PP016 706.37 Dir Dcp 16,485.39 

252.43 UNfRM 170.00 Chk 904.JS 

UNION 182.00 
VISIS 8.66 
VIS16 ll.22 

7,504.08 Tolllb 1,409.47 

Amou1>1 Co<k Amount ChkNehr " 4,247.41 DP016 109.48 Ct,c:ek• I 

366.05 DPPOS 31.28 Vouehc,s IO 
1,565.24 MPPOS 170.46 "" 17,Jk9.74 
1,072.95 l'P016 706.37 OirDcp 16,485.39 

252.43 UNfRM 170.00 Chk 904.JS 
UNJON 182.00 
V1Sl5 8.66 
VIS16 ]1.22 

7,504.08 Totals 1,409.47 

User: cmi!lml11c 

Run on 8/4/2016 at 8:28 AM 
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1670

( 

Payroll Register 

Lou's Transport, Inc. (N5809) 

Dc11ulmcnl: Dr1..,.r-Pm11inc{IIOJ800J 

l'OIISYTH, GAIIY ,\1. Code I lours II.ale 
Emr Id 14H5 ltEG H0.00 19.25 

Jt;olC l').25 OT 44.00 2k.H8 
Pl'O!/, 

fM] " 
To1nl1 124.00 

To1ab for Doparrmcnl: Driw,r,Po,ui~/80!,800} 

Employees I Coo, Hours 
F~mMe REG 80.00 
Mnlo OT 44.00 

1'1'016 

To!~T1 124.00 

( rl To1•IJ 

1,lnyocs I Code Hours 
Female " REG 80.00 
Malo I OT 44.00 

PPOl6 

Totals 124.00 

~-pay,oe2:., 

Check Date: 08/19/2016 

Process: 201608190! 

Pay Period: 07/3 !/2016 to 08/13/2016 

/\mounl Code S1a1us 
1,540.00 FITW , .. 
r ,210.so MED 

IOR.46 ss 
Ml MO 
MI-PONI 

2,810.50 Totals 

Amount Code Taxable 
! ,540.00 FITW 2,689.49 
1.270.SO MEO 2,689.49 

108.46 ss 2,689.49 
Ml 2,689.49 
MI-PONI 2,689.49 

2,810.50 To!als 

Amount Code Taxable 
1,540.00 FtTW 2,689.49 
1.270.SO MEO 2,689.49 

108.46 ss 2,689.49 
Ml 2,689.49 
MI-PONI 2,689.49 

2,810.SO To1ftla 

Paylocity Corporation 
{847) 956-4850 Fax (847) 956- l 926 

l'•i:• l ofl 

Taublc Amou,u Code Amoun1 Vchr 2672 
2,6119.49 488.o9 01'016 15.64 Type Regular 
2,689.49 39.00 l'POl6 I00.91 Chk Dato H/19/2016 
2,689.49 166,75 UNFRM 17.00 Nc1 1,789.46 
2,689.49 !14.30 UN!OI\' 48.00 OirOcp 1,789.46 
2,689.49 26.89 V1Sl6 4.46 

835.03 Totals 186.01 

Amounl Code Amount Chk/Vchr 

488.09 DP016 IS.64 Checks 

39.00 PP016 100.91 Vouchers 

166.7S UNFRM 17.00 "" 1,789.46 
114.30 UNION 48.00 Dir Dop 1,789.46 
26.89 V/516 4.46 Chk 0.00 

83S.03 To!als 186.0t 

Amoun1 Code Amount Chl:Noh, 
488.09 DP016 IS.64 Check1 

39.00 PPOl6 100.91 Vouchers 

166.75 UNFRM 17.00 Ne, 1,789.46 
l 14.JO UNION 48.00 Dir Dep 1,789.46 
26.89 V[S16 4.46 Chk 0.00 

83S.OJ Totals 186.01 

User: cmi!lmine 

Run on 8/18/2016 at I 0:39 AM 
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1671

( 

Payroll Register 

Lou's Transport, Inc. (NS809) 

( 

'1c . pay.of"!!!:, 

Check Om: 08/19/2016 

Process: 201608190 I 

Pay Period: 07/31/2016 to 08/13/2016 

Paylocity Corporation 
(847) 956·48SO Fa~ (847) 956-1926 

User: cmilln1inc 

Runon8/18/20l6at 10:39AM 
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1672

41-0852411 cog,y B-To Be Flied With Employee's 
Fe eral Tax Return. I nMe No. 1S45-0008 
a 1:.mpiuyeet soc. sec. no. 1 Wages, Ups, othfn~:~7'~ 2 Federal income tax 

1
wr~~ld 

169-78-5352 3 Soda! security wages 4 Socfal security tax wflhheld 
Employer ID number (EIN} <n-70 .,. <><> •• 

S Medicare wages and trps 6 Medicare tax wllhheld 

27-5036185 1078.75 15.64 
c Employer's name, addre1s, and ZIP code 

KRAKEN CRUSHED CONCRETE & RECYCLING, LLC 
P.O. BOX 530563 

LIVONIA Ml 48153 

d Conlrol number 
14 

e Employee'• name, address, and ZIP code Sufi. 

MICHAELP. HERSHEY 
2472 GERMAN DR 
LAKE ORION Ml 48360 

7 Social security lips 8 Allocated lips '" 
10 Oependenl care benefit; 11 NonquaHfied plans 12a c.;oae 

13 Slalulory employe11 14 Other 12b Cocte 

Rt111rem1111l plan 12c Codi, 

111111;,..party ll~P,Y 12d Code 

Ml 127-5036185 ,J 1078.75 I 8.39 
15 Slale - · 1- · "s state ID number 16 State waaes (Ins ete. 17 State income tax 
18 Loailwages, Ups, etc. 19 Local Income tax 20 Locality name 

Fonn W-2 Wage and Tax Stlttment ?013 Oept. orlheTrelilsury-lRS (_.Th~ lnfOnnatlon la being furnished to the lntemal"ftevenue Service. 

·--,.. 

369-78-5352 
b Employer ID number (EIN) 

27-5036185 
5 Medicare wages and lip1 

1078.75 
c Employer's name, address, and ZIP eocle 

KRAKEN CRUSHED CONCRETE & RECYCLING, LLC 
P.O. BOX 530563 

LIVONIA Ml 48153 

d Contra! number 
14 

e Employee's name, address, and ZIP code 

MICHAELP. HERSHEY 
2472 GERMAN DR 
LAKE ORION Ml 48360 

to Dependent care benefrts 11 Nonqualiried plans 12a Code 

12b Code 

R11\lrem1nt plan 12c Cod• . ., 12d Code 

Sufi. 

,,I 27-5036185 1078.75 8.39 

18 Loeal wages, t!pa, etc.. 19 local Income tax 20 Loeallty name 

Clley 2-To Be Flied With Employee's State, 
Cl or Local Income Tax Return. I ____ 41..0852411 

N"' 1545-0008 
11 cmp1oy1e'1 soc:. &1c.. no. 1 Wages, tips, oth1~~p"7.c 2 Federal Income tax withheld 

unn 

369-78-5352 3 Socia! secunty wages '4 Soelaf sec:urily tax Wilhheld 
b Employer ID number (EIN) 1078.75 "'""' s Medicare wages and llps 6 Medicare tax withheld 
27-5036185 1078.75 15.64 
c Employer's name, address, and ZIP code 

KRAKEN CRUSHED CONCRETE & RECYCLING, LLC 
P.O. BOX 530563 

LIVONIA Ml 48153 

d Control number 
14 

e Employee•, name, address, and ZIP code Suff. 

MICHAELP. HERSHEY 
2472 GERMAN DR 
LAKE ORION Ml 48360 

7 Social securtty lips 8 Allocated tips 9 

10 Dependent care benems 11 Nonquarmed plans 12a Code 

13 Statutory employee 14 Other 12b Code 

Retiremant plan 12C Code 

lhln:l,fla,ty liek pay 12d Code 

Ml 127-5036185 J 1078.75 I 8.39 
15 Slate Emolouer's state 10 number 16 Stale wa"es. fi"S etc. 17 Stale Income tax 
18 Local wages, Ups, etc. 19 Local income tax 20 Locallly name 

---------Fonn W-2 Wage and Tax Statement" 
201~ Dept of the Tteasury- IRS 

OM 

C:RP,Y 2· To Be E.1.l_~C!_\Ylth EmP.1.~y:e•s State, I /\! A:1•08Ji1J1 j 

Cl · nr Lncal I c Tax Ret r . M No 1 ... 008.·. I 
a Employee's soc. see. no. 1 Wages. lfps, other comp. 2 Federal Income lal< tJu,~~d-

1078.75 
369-78-5352 3 Socia! seeurity wages 4 =••I ICCUrity tax wtlhheld 
b EmpJoyer 10 number (EIN) ··~· ~- <><> •• 

5 Medicare wages and tips s Medicare tax withheld 
27-5036185 
c Employer'• name, iadress, and ZIP coue 

1078.75 15.64 

KRAKEN CRUSHED CONCRETE & RECYCLING, LLC 
P .0. BOX 530563 

LIVONIA Ml 48153 

d Control number 
14 

e ""''l"'oyee's name, addrets, and ZIP cOde Sutt •. 

MICHAELP. HERSHEY 
2472 GERMAN DR 
LAKE ORION Ml 48360 

7 soc1a1 securtty tips 8 A11ocatedtfps 9 

10 Dependent care benefits 11 NonquaHfled plans 12a Code 

13 Sta!u!Dly employee 1"' Other 12b Code 

ne-¥ .. ,¥nt~.-n 12c Coda , . ., 12d Coda 

Ml 127-5036185 I 1078.75 I 8.39 
ate wanes ll"S, et,. 17 Stale Income tax 

EXHIBIT ncome tax 20 Locality name 

:i1 

s8-·~2011 
.D 

jj 2013 Dept. or lhe Treasu,y- IRS 

°"l\6 
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1673

.. 

( 

( 

Michael P Hershey 

18 2472 German Dr 

Lake Orion, Ml 48360 

Gross Pay#1 
Overtime 

Bonus 

Totals· 

Michael P Hershey 

2472 German Dr 

Lake Orlon, Ml 48360 

Michael P Hershey 

2472 German Dr 

Hours: ...• 

40.00 

0.00 
0.00 

10.0000 

Year to Date 

5352 ~ ~G-\-t \-ect. 
Check date: 04/12/2013 
Period beg.: Period end: 04/05/2013 

, ·,AirlP.Uhfb~dudtfons Amount 

400.00 FICA-SS W/H 31.08 
101.25 FICA-Med W/H 

0.00 Federal W/H 

State W/H 

Net Pay 

04/12/2013 

$ 

7.27 

15.89 

8.39 

62.63 
438.62 

438.62 

;;:r':,A./ii6~~tadtft'anal1ons 
Gross Pay#1 

Overtime 

Bonus 

Totals 

40.00 

0.00 

0.00 

KRAKEN CRUSHED CONCRETE & I P.O. BOX 530563 
LIVONIA, Ml 48153 

400.00 FICA·SS WtH 
101.25 FICA-Med W/H 

0.00 Federal W/H 
StateW/H 

Net Pay 

31.08 
7.27 

15.89 
8.39 

438.62 
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. ' 

( 

( 

18 

Desert lion 

Michael P Hershey 

2472 German Dr 

Lake Orion, Ml 48360 

')Houis,, 
Gross Pay#1 

Overtime 
Bonus 

21.50 
0.00 

0.00 

10.0000 

Totals'' 

Michael P Hershey 

2472 German Or 

Lake Orion, Ml 48360 

Michael P Hershey 

2472 German Dr 

Gross Pay#1 

Overtime 

Bonus 

'Hiillis', 

61.50 

0.00 

0.00 

().00 

Year to Date 

Totals". a; ·· · , ··: s1tsd'; < ',)'6)5.i"'' '·'oCdiii'' 
KRAKEN CRUSHED CONCRETE & F P.O. BOX 530563 

LIVONIA, Ml 48153 

5352 

Check date: 04/19/2013 
Period beg.: Period end: 04/12/2013 

Ami:iilrifo%i:luctioris, ,· • 
215.00 FICA-SS W/H 

0.00 FICA-Med W/H 

0.00 Federal W/H 

State W/H 

Net Pay 

04/19/2013 

615.00 FICA-SS W/H 
101.26 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

$ 

Net Pay 

. >ArnPunt 
13.32 

3.12 
0.00 

0.00 

· · Jil.44 
198.56 

198.56 

44.40 
10.39 
15.89 
8.39 

637.18 
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.. 

C 

( 

18 

Descri tion 
Gross Pay#1 
Overtime 
Bonus 

Totals'·· 

Michael P Hershey 

2472 German Dr 

Lake Orion, Ml 48360 

Hours· 
25.50 

0.00 
0.00 

25:50· 

Michael P Hershey 
2472 German Dr 
Lake Orion, Ml 48360 

Pa ·Rate 
10.0000 

'o:oo 0,00 

5352 

Check date: 04/26/2013 
Period beg.: 

.. Arriow:it.,Deduc:tlons 
255.00 FICA-SS W/H 

0.00 FICA-Med W/H 

0.00 Federal W/H 

State W/H 

. ·;255,00 ' 

Period end: 04/19/2013 

Aniount 

Net Pay 

15.82 
3.69 

0.00 
0.00 

235.49 

04/26/2013 

$ 235.49 

Michael P Hershey 

2472 .German Dr Year to Date 

Gross Pay#1 
Overtime 

Bonus 

Totals:.· 

87.00 

0.00 

0.00 

KRAKEN CRUSHED CONCRETE & F P.O. BOX 530563 

LIVONIA, Ml 48153 

"' ;:;c,; .. \J;;rholir\t!?b'eaubtibnS-::cei • < 
870.00 FICA-SS W/H 
101.25 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Net Pay 

60.22 
14.08 
15.89 
8.39 

· .. · , .::ea:ss 
872.67 
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' 

( 

( 

18 

Gross Pay#1 

Overtime 
Bonus 

Michael P Hershey 

2472 German Dr 

Lake Orion, Ml 48360 

f.ipurs ... · 
10.75 
0.00 

0.00 

·to,_1s· 

10.0000 

5352 

Check date: 05/03/2013 
Period beg.: 

.e:•Am'bllohtiedticttons:, 

107.50 FICA-SS W/H 

0.00 FICA-Med W/H 
0.00 Federal W/H 

State W/H 

· oroo . ,o.oo , · >fo;,50: 

Period end: 04/26/2013 

Amoiint 

Net Pay 

6.66 
1.56 

0.00 

0.00 

8.22 

99.28 

05/03/2013 

Michael P Hershey 

2472 German Dr 

Lake Orion, Ml 48360 

Michael P Hershey 

2472 German Dr 

bescri tibrk 
Gross Pay#1 

Overtime 

Bonus 

,, .. -. 
·Hours·· 

97.75 

0.00 

0.00 

Year to Date 

977.50 FICA·SS W/H 
101.25 FICA-Med W/H 

0.00 Federal WIH 
State W/H 

'l'qt;,\s '·' 97:75> .·. ''i:',6}is::••cac;,o;otf ,/j/(oiBi75'·f"'' 
KRAKEN CRUSHED CONCRETE & F P.O. BOX 530563 '· •.. _ _____. 

LIVONIA, Ml 48153 

$ 

Net Pay 

99.28 

66.88 
15.64 
15.89 
8.39 

971.95 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 790



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 953

1677

( 

cog.y B·To Be Flied With Employee's I 41~52411 
Fe eral Tax Return. 0MB No. 1545.QOOB 
a t::mp1oyee s soc. sec. no. 1 Wages, tips, oT~~~'.?s 2 Federal Income J,,..~~~d 

4 . 
369-78-5352 3 Social security wages 4 Social security tax wilhheld 
·, Employer 10 number (EIN) ,~o~o 7~ ---- - . 

5 Medicare wages and tips 6 Medrcare tax withheld 

38-3458672 43929.75 636.98 
c Employer's name, address, and ZIP code 

CALO & SONS CONSTRUCTION, INC. 
PO BOX 530563 

LIVONIA Ml 48153 

d Control number 

27 
e Employee's name, address, and ZIP code Sul!. 

MICHAEL P. HERSHEY 
2472 GEMIN DR. 
LAKE ORION Ml 48360 

7 Social security Ups 8 Allocated tips • 
10 Dependent care benefits 11 Nonquallf\ed plans 1ia COde-

D 1585.60 
13 Statutory empro~eo 14 Other 12b Code 

Retirement ptan 12c Code 
',{ 

, 111ra.party side: pay 12d Code 

Ml /38-3458672 j 43929.75 I 1383.17 
15 Stale Em"lover's slate ID number 16 Statewaoea. IIDS, etc. 17 State Income tax 
18 Local wages, tips, etc. 19 Local Income tax 20 Locauty name 

Fonn W•2 Wag• and Tax Statement ?Q13 OepL of the Treasury- IRS 
This information is being furnished to the lnlemal~evenue Service. 

(.IJM 

369-78-5352 
b Employer ID number(EIN} k-=---'~~,l,.J~..j.,,~~--4.14~!LI 

5 Medicare wages and Ups 

38-3458672 43929.75 
c Emptoyet's name, address, and ZIP' code 

CALO & SONS CONSTRUCTION, INC. 
PO BOX 530563 

LIVONIA 

d Control number 
27 

e Employee's name, adefress, and ZIP code 

MICHAEL P. 
2472 GEMIN DR. 
LAKE ORION 

oaa sec:unty t ps 

HERSHEY 

100ependent care benefits 11 Nonquallffed plans 

Ml 

Ml 

48153 

Sull. 

48360 

128 Code 

D 1585.60 
13 staiuto,y employee 14 Olher 12b Cade 

12e Code 

12d Code 

38-3458672 43929.75 1383.17 
15 Stale Em I er's state ID number 16 Stale wa es, ti s, ote. 17 State Income tax 
18 Local wages, tips, etc. 19 Local Income tax 20 Locality name 

Fonn W-2 Wage and Tax Statement 2013 Depl. of Iha Treasury- IRS 
This lnlormauon Is belngfutmshed lo ltle IRS, II ~u arv reqU1rtij:I IOf~e a r.ax retum,._! neatla•ni:e 
penally or other sanctkjn may be Imposed on you 1fltis lna:ime 11 taxable Bnd you u,u lo report iL DAA 

CJlP.Y 2-To Be Filed With Employee's State, T 41.0852411 
Cf or Local lnr.ome Tax Return. 0MB No. '1645-0008 
a Employee's soc. sec. no. 1 Wagu, tips, O~!';_~P.;.,.. 2 Federal Income ~~ri'~th!;d: 

369-78-5352 3 Social security wages 4 Social security la)( Withheld 
b Employer 10 number (EIN) 43929.75 77"' a, 

5 Medicare wages and tips 6 Medicare lax Withheld 
38-3458672 43929.75 636.98 
c Employer's name, addre11, and ZIP coele 

CALO & SONS CONSTRUCTION, INC. 
PO BOX 530563 

LIVONIA Ml 48153 

d Control number 

27 
e Employee's name, address. and ZIP code Sutt. 

MICHAEL P. HERSHEY 
2472 GEMIN DR. 
LAKE ORION Ml 48360 

7 Social security Ups a AHoea1ed lips 9 

10 Dependent care benefi1s , 1 Nonqualiffed plans 12a Cocfo 

D 1585.60 
13 Statutory employee 14 Other 12b Cod1t 

Reliram11nlp!an 12c Code 
',{ 

1 him-part)' sick pay 12d Code 

Ml /38-3458672 j 43929.75 I 1383.17 
15 State Emnlover's stale ID number 16 State waoes Uos etc. 17 Slate Income lax 
18 Local wages, tips, etc. 19 Local Income.lax 20 Locality name ~- "' /" 
Fom, W,2 W,ge and Tax s'C 2013 ~Ole Treaswy- IRS 
OM 

qJlP.Y 2-To 
0
9.y Flied Wlth Egi_eloyee's State, I ____ 41-0Bf!~;~,.... Ci or Loe lncame T 1tum. No. 8 

a Employee'$ soc. sec. no. 1 Wages, Ups, olher eome. 2 Federal Income J~~~~d~ 43929.75 
369-78-5352 3 Soelal security wages 4 Social security tax wilhheld 
b Employer ID number (EIN) ,oo~q 75 ~7~· '" 

5 Medlcart., wa11es and tips 6 Med!care tax withheld 
38-3458672 43929.75 636.98.' 
c Employet's name, aaaress, and ZIP code 

CALO & SONS CONSTRUCTION, INC. 
PO BOX 530563 

LIVONIA Ml 48153 

d Control number 
27 

e Employee•, name, address, and ZIP code Sult, 

MICHAEL P. 
2472 GEMIN DR. 

HERSHEY ' 

L,AKEORION Ml 48360 

7 Soda! security lfpa 8 Alfoealed tips 8 

10 Dependent care beneflls 11 Nonquahfied plans 12a Cod• 
n 1585.60 

13 Slalutory tmployoe 14 Other 12b Code 

t-eeure.ment pian 12c: Code 
X 

,..,u-plrty Sid< P•Y 12d Code . 
Ml j 38·3458672 43929.75 I 1383.17 

6 Slate waoes tlos, etc. 17 Stale Income tax 
EXHIBIT al Income tex 20 Locality name . 

~ ~~8 1,l 2013 Dept. or the Treasury- IRS 

201 ' 
~ 
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( 

( 

Mloheel P Hershey 

135 2472 Gemin Dr. 

Lake Orion, Ml 48360 

Descrl lion 
Gross Pay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 
2472 Gemin Or. 
Lake Orlon, Ml 48360 

Michael P Hershey 

2472 Gemln Dr. 

Desert Ion 

Gross Pay#1 
Overtime 

Bonus 

Hours 
30.75 
0.00 
0.00 

30.75 

Hours 

30.75 

0.00 
0.00 

Pa Rate 
17.0000 

0.00 0.00 

Year to Date 

Totals 30.75 0.00 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

5352 

Check date: 05103/2013 
Period bag.: 
Amount Deductions 
522. 75 FICA·SS W/H 

0.00 FICA-Med W/H 
0.00 Federal W/H 

State W/H 

522.75 

Period end: 04/26/2013 

Amount 

Net Pay 

32.41 
7.58 
6.31 
9.30 

55.60 
467.15 

05/03/2013 

$ 467.15 

A o Deductions Amount 

522.75 FICA-SSW/H 32.41 
0.00 FICA-Med W/H 7.58 
0.00 FederalWIH 6.31 

State WIH 9.30 

522.75 55.60 
Net Pay 467.15 
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( 

Michael P Hershey 

135 24 72 Ge min Dr. 

Lake Orion, Ml 48360 

Descrl tlon Hours 
Gross Pay#1 40.00 
Overtime 0.00 
Bonus 0.00 

Totals 40.00 

Pa Rate 

17.0000 

28.50 0.00 

5352 

Check date: 05/10/2013 
Period beg.: 

Amount Deductions 
660.00 FICA-SS W/H 
726. 75 FICA-Med W/H 

0.00 Federal W/H 
StateW/H 

Period end: 05/03/2013 

Amount 

MISC DEDUCTIONS 

87.22 
20.40 

124.91 
46.87 
50.00 

1,406.75 329.40 
Net Pay 1,077.35 

05/10/2013 

-'*One Thousand Seventy00seven And 35/100 Dollars• .. "'*u***""**•u**0 ••"""*••u*"'.u* 
$ 1,077.35 

Michael P Hershey 
2472 Gemin Dr. 
Lake Orlon, Ml 48360 

Michael P Hershey 

2472 Gemin Dr. 

Descri lion 

Gross Pay #1· 

Overtime 

Bonus 

rs 

70.75 

0.00 
o.oo 

Year lo Date 

Totals 70.75 28.50 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA , Ml 48153 

mount Deductions 

1,202.75 FICA-SS W/H 
726. 75 FICA-Med WiH 

0.00 Federal W/H 
State W/H 
MISC DEDUCTIONS 

1,929.50 
Net Pay 

Amount 

119.63 
27.98 

131.22 
56.17 
50.00 

385.00 
1,544.50 
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C 

( 
' 

Michael P Hershey 

135 24 72 Gemln Dr. 

Lake Orion, Ml 48360 

Descrl lion Hours Pa Rate 
Gross Pay#1 40.00 17.0000 
Overtime 0.00 
Bonus 0.00 

Totals 40.00 32.75 0.00 

5352 

Check dale: 05/17/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS W/H 
835.13 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Period end: 05/10/2013 

Amount 

MISC DEDUCTIONS 

93.93 
21.97 

141. 16 
51.48 
50.00 

1,515.13 358.54 
Net Pay 1,156.59 

05/17/2013 

1.156.59 
uereven Hundred Fifty .. six And 59/100 Dollars-*•00•H•"*• .. •••••••••,...•0 .............. . 

$ 

Michael P Hershey 
2472 Gemln Dr. 
Lake Orlon, Ml 48360 

Michael P Hershey 

2472 Gemln Dr. 

Descrl Uon 

Gross Pay#1 
Overtime 

Bonus 

Year to Date 

Hou 

110.75 

0,00 
0.00 

Totals 110.75 61.25 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

Amo Deductions Amount 

1,882.75 FICA-SSW/H 213.56 
1,581.88 FICA-Med W/H 49.95 

0.00 Federal W/H 272.38 
State W/H 107.65 
MISC DEDUCTIONS 100.00 

3,444.63 743.54 
Net Pay 2,701.09 
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( 

( 

Michael P Hershey 

135 2472 Gemin Or. 

Lake Orion, Ml 48360 

Descri Uon 
Gross Pay #1 
Overtime 
Bonus 

Totals 

Michael P Hershey 
2472 Gemin Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Dr. 

Descrl lion 

Gross Pay#1 

overtime 
Bonus 

Hours 
40.00 
0.00 
0.00 

40.00 

150.75 

0.00 
0.00 

Pa Rate 
17.0000 

28.25 o.oo 

Year to Date 

Totals 150.75 89.50 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

5352 

Check date: 05/24/2013 
Period beg.: 

Amount Deductions 

Period end: 05/17/2013 

Amount 

680.00 FICA-SS W/H 
720.38 FICA-Med W/H 

0.00 Federal W/H 
State W/H 
MISC DEDUCTIONS 

1,400.38 
Net Pay 

05/2412013 

Amoun Deductions 

2,562.75 FICA·SS W/H 
2,282.26 FICA-Med W/H 

0.00 Federal WIH 
State W/H 
MISC DEDUCTIONS 

4,845.01 

$ 

Net Pay 

86.83 
20.30 

123.95 
46.60 
50.00 

327.68 
1,072.70 

1,072.70 

Amount 

300.39 
70.25 

396.33 
154.25 
150.00 

1,071.22 
3,773.79 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 795



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 958

1682

l. 

Michael P Hershey 

135 2472 Gemin Dr. 

Lake Orlon, Ml 48360 

Descri lion Hours Pa Rate 
Gross Pay#1 40.00 17.0000 
Overtime 0.00 
Bonus 0.00 

Totals 40.00 17.25 0.00 

5352 

Check date: 05/31/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-$$ W/H 
439.88 FICA-Med W/H 

0.00 Federal W/H 
Slate WIH 

Period end: 05/24/2013 

Amount 

MISC DEDUCTIONS 

69.43 
16.24 
81.88 
34.68 
50.00 

1,119.88 252.23 
Net Pay 867.65 

05/31/2013 

867.65 
•*Eight Hundred Sixty-seven And 65/100 Dollars""*" 111•"*•"00

•
0 ••••**•••••uu•0 *"' 

$ 

Michael P Hershey 
2472 Gemln Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemln Or. 

De&crf tion 

Gross Pay #1 
Overtime 

Bonus 

Year to Date 

Hours 

190.75 

0.00 
o.oo 

Totals 190.75 106.75 0.00 

CALO & SONS CONSTRUCTION, IN PO SOX 630563 
LIVONIA, Ml 48153 

Am Deductions 

3,242.76 FICA·SSW/H 
2,722.14 FICA-Med W/H 

0.00 FederalW/H 
Slate W/H 
MISC DEDUCTIONS 

5,964.89 
Net Pay 

Amount 

369.82 
86.49 

478.21 
188.93 
200.00 

1,323.45 
4,641.44 
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( 

( 

l 

135 

Descrl tlon 
Gross Pay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 

24 72 Ge min Dr. 

Lake Orlon, Ml 48360 

Hours 
40.00 

0.00 
0.00 

40.00 

Pa Rate 
17.0000 

4.00 0.00 

5352 

Check date: 06107/2013 
Period beg.: 

Amount Deductlons 
680.00 FICA·SS W/H 
102.00 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Period end: 05/31/2013 

Amount 

MISC DEDUCTIONS 

48.49 
11.34 
32.24 
20.32 
50.00 

782.00 162.39 
Net Pay 619.61 

06/07/2013 

619.61 
.. Six Hundred Nineteen And 61/100 Dollars**"****"*****u**11 

.. •*"00
•

0 •••-·•**'-'*~ 
$ 

Michael P Hershey 
2472 Gemin Or. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemln Or. 

Oescrl ion 

Gross Pay#1 
Overtime 
Bonus 

Hours 

230.75 

0.00 
0.00 

Year lo Dale 

Totals 230.75 110.75 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

Am nt Oeductlon$ 

3,922.75 FICA·SS W/H 
2,824.14 FICA-Med W/H 

0.00 Federal W/H 
State W/H 
MISC DEDUCTIONS 

6,746.89 
Net Pay 

Amount 

418.31 
97.83 

510.45 
209.25 
250.00 

1,485.84 
5,261.05 
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( 

135 

Descri tion 
Gross Pay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 

2472 Gemln Dr. 

Lake Orion, Ml 48360 

Hours 
40.00 
0.00 
0.00 

40.00 

Pa Rate 
17.0000 

27.75 0.00 

5352 

Check date: 06/14/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS W/H 
707.63 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Period end: 06/07/2013 

Amount 

MISC DEDUCTIONS 

86.03 
20.12 

122.04 
46.06 
50.00 

1,387.63 324.25 
Net Pay 1,063.38 

06/14/2013 

1,063.38 
••one Thousand Sixty-three And 38/100 Dollars*••iur.UH****Wtrll'IIUHU ................... . 

$ 

Michael P Hershey 
2472 Gemln Or. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemln Dr. 

Deacri tion 

Gross Pay#1 
Overtime 

Bonua 

Hours 

270.75 

0.00 
0,00 

Year to Date 

Totals 270. 75 138.50 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

4,602, 75 FICA-SS W/H 
3,531.77 FICA-Med W/H 

0.00 Federal W/H 
Stale W/H 
MISC DEDUCTIONS 

8,134.52 
Net Pay 

Amount 

504.34 
117.95 
632.49 
255.31 
300,00 

1,610.09 
6,324.43 
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( 

135 

Michael P Hershey 

24 72 Gem in Dr. 

Desert !Ion 

Lake Orion, Ml 48360 

Hours 
Gross Pay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 
2472 Gemin Dr. 

Lake Orlon, Ml 48360 

Michael P Hershey 

2472 Gamin Dr. 

Desert tlon 

Gross Pay #1 
Overtime 

Bonus 

Totals 

40.00 
0.00 
0.00 

40.00 

urs 

310.75 

0.00 
0.00 

310.75 

Pa Rate 
17.0000 

4.75 0.00 

Year to Date 

143.25 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

5352 

Check dale: 06/21/2013 
Period beg.: 

Amount Deductions 

Period end: 06/14/2013 

Amount 
680.00 FICA-SS W/H 
121.13 FICA-Med W/H 

0.00 Federal W/H 
State W/H 
MISC DEDUCTIONS 

801.13 
Net Pay 

06/21/2013 

Amou t Deductions 

6,282.75 FICA-SS W/H 
3,652.90 FICA-Med W/H 

0.00 Federal W/H 
State W/H 
MISC DEDUCTIONS 

8,935.65 

$ 

Net Pay 

49.67 
11.62 
34.15 
21.13 
50.00 

166.57 
634.56 

634.56 

Amount 

554.01 
129.57 
666.64 
276.44 
350.00 

1,976.66 
6,958.99 
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( .. 

Michael P Hershey 

135 2472 Gemin Dr. 

Lake Orion, Ml 48360 

Descri tlon Hours 
Gross Pay#1 40.00 
Overtime 0.00 
Bonus 0.00 

Tolals 40.00 

Pa Rate 
17.0000 

34.00 0.00 

5352 

Check date: 06/28/2013 
Period beg.: 
Amount Deductions 
680.00 FICA-SS WIH 
867 .00 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Period end: 06/2112013 

Amount 

MISC DEDUCTIONS 

95.91 
22.43 

145.94 
52.83 
50.00 

1,547.00 367.11 
Net Pay 1,179.89 

06/28/2013 

*"'Eleven Hundred Seventy-nine And 89/100 DoHars•,.. ................ 111****** .. *****"'*• 11• 111 
$ 1,179.89 

Michael P Hershey 
2472 Gemln Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemln or. 
Descri lion 

Gross Pay#1 

Overtime 

Bonus 

Hours 

350.75 

0.00 
0.00 

Yearta Date 

Totals 350.75 177.25 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

Amou t Deductions 

5,962.75 FICA-SS WIH 
4,519.90 FICA-Med W/H 

0.00 Federal WIH 
State W/H 
MISC DEDUCTIONS 

10,482.65 
Net Pay 

Amount 

649.92 
152.00 
812.58 
329.27 
400.00 

2,343.77 
8,138.88 
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Michael P Hershey 

135 2472 Gemin Dr. 

Lake Orion, MI 48360 

Descri tion Hours 
Gross Pay#1 40.00 
Overtime 0.00 
Bonus 0.00 

Totals 40.00 

Pa Rate 
17.0000 

23.75 0.00 

5352 

Check date: 07/05/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS W/H 
605.63 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Period end: 06/28/2013 

Amount 

MISC DEDUCTIONS 

79.71 
18.64 

106.74 
41.73 

50.00 

1,285.63 296.82 
Net Pay 988.81 

07/0512013 

••Nine Hundred Eighty~eight And 81/100 Dollars••u**•"************"****iuu, ... ...,.,. .... $ 988.81 

Michael P Hershey 
24 72 Gem in Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemln Dr. 

Oescrl tlon 

Gross Pay#1 

Overtime 

Bonus 

390.75 

0.00 
0.00 

Year to Data 

Totals 390.75 201.00 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 630563 
LIVONIA , Ml 48153 

Amount Deductions 

6,642.75 FICA·SS W/H 
5,125.53 FICA-Med W/H 

0.00 Federal W/H 
State W/H 
MISC DEDUCTIONS 

11,768.28 
Net Pay 

Amount 

729.63 
170.64 
919.32 
371.00 
450.00 

2.640.59 
9,127.69 
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135 

Descri tlon 
Gross Pay #1 
Overtime 
Bonus 

Totals 

Michael P Hershey 

24 72 Gemin Dr. 

Lake Orion, Ml 48360 

Hours 
24.75 
0.00 
0.00 

24.75 

Pa Rate 
17.0000 

0.00 0.00 

5352 

Check date: 07/12/2013 
Period beg.: 

Amount Deductions 
420. 75 FICA-SS W/H 

0.00 FICA-Med W/H 
0.00 Federal W/H 

State WIH 

Period end: 0710512013 

Amount 

26.09 
6.10 
0.00 
4.97 

MISC DEDUCTIONS 50.00 

420.75 87.16 
Net Pay 333.59 

07/12/2013 

**Three Hundred Thirty .. three And 59/100 Dollars"'"' ... "*"'**"'*'._, .... u•o••••uu*••••••u• $ 333.59 

Michael P Hershey 

24 72 Gem in Dr. 

Lake Orlon, Ml 48360 

Michael P Hershey 

2472 Gemln Dr. 

Descri lion 

GrossPay#1 

Overtime 

Bonus 

Totals 

Hours 

415.50 

0.00 
0.00 

415.50 

Year to Date 

201.00 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

A n Deductions 

7,063.50 FICA-SS WIH 
5,125.53 FICA-Med W/H 

0.00 Federal W/H 
Stale W/H 
MISC DEDUCTIONS 

12,189.03 
Net Pay 

Amount 

755.72 
176.74 
919.32 
375.97 

500.00 

2,727.75 
9,461.28 
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c: 

Michael P Hershey 

135 2472 Gemln Dr. 

Lake Orion, Ml 48360 

Descri lion Hours 
Gross Pay#1 12.25 
Overtime 0.00 
Bonus 0.00 

Totals 12.25 

Pa Rate 
17.0000 

0.00 0.00 

5352 

Check date: 07/19/2013 
Period beg.: 

Amount Deductions 
208.25 FICA-SS WIH 

0.00 FICA-Med WIH 
0.00 Federal WIH 

State W/H 

Period end: 07/1212013 

Amount 

MISC DEDUCTIONS 

12.91 
3.02 
0.00 
0.00 
0.00 

208.25 15.93 
Net Pay 192.32 

07/19/2013 

**One Hundred Ninety-two And 32/100 Dollarsea•tt•HIUltt**HH•OdHIOH**••.-u.u.11111 $ 192.32 

Michael P Hershey 
2472 Gemin Or. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemln Dr. 

Descri ion 

Gross Pay#1 
Overtime 

Bonus 

Hours 

467.75 

0.00 
0.00 

Year to Date 

Amount Deductions 

7,951.75 FICA-SS WIH 
6,024.41 FICA-Med W/H 

o.oo Federal WIH 
State WIH 
MISC DEDUCTIONS 

Totals 467.75 236.25 o.oo 13,976.16 

L.1)11,zt).vf) CALO & SONS CONSTRUCTION, IN PO BOX 530563 Net Pay 

Amount 

866.53 
202.65 

1,070.05 
430.16 
550.00 

3,119.39 
10,856.77 

(. LIVONIA, Ml 48153 -~ 
!,~ 
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( 

( 

135 

Descri lion 
Gross Pay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 

2472 Gemin Dr. 

Lake Orlon, Ml 48360 

Hours 
40.00 
0.00 
0.00 

40.00 

Pa Rate 

17.0000 

23.50 0.00 

5352 

Check dale: 0712612013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS WIH 
599.25 FICA-Med W/H 

0.00 Federal WIH 
Slate W/H 

Periodend: 0711912013 

Amount 

MISC DEDUCTIONS 

79.31 
18.55 

105.78 
41.45 
50.00 

1,279.25 295.09 
Net Pay 984.16 

07/2612013 

**Nine Hundred Elghty .. four And 16/100 Dollars ... ***0 ******-**"' ... **"'00**"'** .. *>H••u 
$ 984.16 

Michael P Hershey 

24 72 Gem in Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Dr. 

Descrl lion 

Gross Pay#1 

Overtime 

Bonus 

Hours 

507.75 

0.00 
0.00 

Year to Date 

Totals 507.75 259.75 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA , Ml 48153 

A oun Deductions 

8,631.75 FICA-SS WIH 
6,623.66 FICA-Med W/H 

0.00 Federal W/H 
State WIH 
MISC DEDUCTIONS 

15,255.41 
Net Pay 

Amount 

945.84 
221.20 

1,175.83 
471.61 
600.00 

3 414.48 
11,840.93 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 804



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 967

1691

( 
' 

C 

( 

Michael P Hershey 

135 2472 Gemin Dr. 

Lake Orion, Ml 48360 

Descri lion 

Gross Pay#1 

overtime 

Bonus 

Totals 

Michael P Hershey 

2472 Gemin Dr. 

Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Or. 

Descrl lion 

Gross Pay#1 

Overtime 

Bonus 

Hours 

40.00 

0.00 

0.00 

40.00 

Hours 

547.75 

0.00 

0.00 

Pa Rate 

17.0000 

31.75 0.00 

Year to Date 

Totals 547.75 291.50 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA , Ml 48153 

5352 

Check date: 08/02/2013 
Period beg.: 

Amount Deductions 

Period end: 07/26/2013 

Amount 

680.00 FICA-SS W/H 

809.63 FICA-Med W/H 

0.00 Federal W/H 

State W/H 

MISC DEDUCTIONS 

1,489.63 

Net Pay 

08/0212013 

$ 

Amount Deductions 

9,311.75 FICA-SSW/H 
7,433.29 FICA-Med WIH 

0.00 Federal W/H 
StateWIH 

MISC DEDUCTIONS 

16,745.04 
Net Pay 

92.36 

21.60 

137.34 

50.40 

50.00 

351.70 

1,137.93 

1,137.93 

Amount 

1,038.20 
242.80 

1,313.17 
522.01 

650.00 

3,766.18 
12,978.86 
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C 

( 

135 

Michael P Hershey 

2472 Gemin Dr. 

Descri lion 

Lake Orion, Ml 48360 

Hours 
Gross Pay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 
2472 Gemin Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Dr. 

Descri tion 

Gross Pay #1 
Overtime 

Bonus 

Totals 

40.00 
0.00 
0.00 

40.00 

Hours 

587.75 

0.00 
0.00 

587.75 

Pa Rate 
17.0000 

40.00 0.00 

Year to Date 

331.50 o.oo 
CALO & SONS CONSTRUCTION, IN PO BOX 530563 

LIVONIA, Ml 48153 

5352 

Check dale: 08/09/2013 
Period beg.: 

Amount Deductions 

Period end: 08/0212013 

Amount 
680.00 FICA-SS W/H 

1,020.00 FICA-Med W/H 

0.00 Federal W/H 

State W/H 
MISC DEDUCTIONS 

1,700.00 
Net Pay 

08/09/2013 

Amoun Deductions 

9,991.75 FICA·SS W/H 
8,453.29 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

MISC DEDUCTIONS 

18,445.04 

$ 

Net Pay 

105.40 
24.65 

168.89 
59.34 
50.00 

408.28 
1,291.72 

1,291.72 

Amount 

1,143.60 
267.45 

1,482.06 
581.35 
700.00 

4174.46 
14,270.58 
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( 

135 

Michael P Hershey 

2472 Gemin Dr. 

Descri tion 

Lake Orion, Ml 48360 

Hours 
Gross Pay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 
2472 Gemin Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Or. 

Oescri lion 

Gross Pay#1 

overtime 

Bonus 

40.00 
0.00 
0.00 

40.00 

Hours 

627.75 

0.00 
0.00 

Pa Rate 
17.0000 

29.50 0.00 

Year to Date 

Totals 627.75 361.00 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

5352 

Check date: 08/1612013 
Period beg.: 

Amount Deductions 

Period end: 08109/2013 

Amount 
680.00 FICA-SS W/H 

752.25 FICA-Med W/H 
0.00 Federal W/H 

State WIH 

MISC DEDUCTIONS 

1,432.25 
Net Pay 

08/16/2013 

Amoun Deductions 

10,671.75 FICA-SS WIH 
9,205.54 FICA-Med W/H 

0.00 Federal W/H 
Slate W/H 
MISC DEDUCTIONS 

19,877.29 

$ 

Net Pay 

88.79 
20.77 

128.73 
47.96 
50.00 

336.25 
1,096.00 

1,096.00 

Amount 

1,232.39 
288.22 

1,610.79 
629.31 
750.00 

4 510.71 
15,366.58 
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( 

135 

Descri lion 
Gross Pay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 

2472 Gemin Dr. 

Lake Orion, Ml 48360 

Hours 
40.00 
0.00 
0.00 

40.00 

Pa Rate 
17.0000 

34.50 0.00 

5352 

Check date: 08/23/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS W/H 
879. 75 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Period end: 08/16/2013 

Amount 

MISC DEDUCTIONS 

96.70 
22.62 

147.86 
53.38 
50.00 

1,559.75 370.56 
Net Pay 1,189.19 

08/23/2013 

**Eleven Hundred Eighty-nine And 19/100 Dollars•*-*"' ..... .,. ................... **"** ...... * 
$ 1,189.19 

Michael P Hershey 
2472 Gemin Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Or. 

Descri lion 

Gross Pay#1 
Overtime 

Bonus 

Hours 

667.75 

0.00 
0.00 

Year to Date 

Totals 667,75 395.50 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA , Ml 48153 

mount Deductions 

11,351.75 FICA-SS W/H 
10,085.29 FICA-Med W/H 

0.00 Federal W/H 
StateW/H 
MISC DEDUCTIONS 

21,437.04 
Net Pay 

Amount 

1,329.09 
310.84 

1,758.65 
682.69 
800.00 

4,881.27 
16,555.77 
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( 

( 

135 

Michael P Hershey 

2472 Gemin Dr. 

Descri !ion 

Lake Orion, Ml 48360 

Hours 
Gross Pay#1 

Overtime 
Bonus 

Totals 

Michael P Hershey 

2472 Gemln Dr. 

Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Dr. 

Descri lion 

Gross Pay#1 

Overtime 

Bonus 

Totals 

40.00 

0.00 
0.00 

40.00 

Hours 

707.75 

0.00 

0.00 

707.75 

Pa Rate 

17.0000 

27.00 0.00 

Yearta Date 

422.50 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 

LIVONIA, Ml 48153 

5352 

Check date: 08/30/2013 
Period beg.: 

Amount Deductions 

Period end: 08/23/2013 

Amount 
680.00 FICA-SS W/H 
688.50 FICA-Med W/H 

0.00 Federal W/H 
State WIH 
MISC DEDUCTIONS 

1,368.50 

Net Pay 

08/30/2013 

Amount Deductions 

12,031.75 FICA-SS WIH 
10,773.79 FICA-Med WIH 

0.00 Federal W/H 
Slate W/H 
MISC DEDUCTIONS 

22,805,54 

$ 

Net Pay 

84.85 

19.84 

119.17 

45.25 

50.00 

319.11 

1,049.39 

1,049.39 

Amount 

1,413.94 
330.68 

1,877.82 
727.94 
850.00 

5,200.38 
17,805.16 
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( 

135 

Michael P Hershey 

2472 Gemin Dr. 

Descri ·on 

Lake Orion, Ml 48360 

Hours 

Gross Pay#1 

Overtime 

Bonus 

Totals 

Michael P Hershey 

2472 Gemin Dr. 

Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Dr. 

Desert lion 

Gross Pay#1 

Overtime 

Bonus 

Totals 

40.00 

0.00 

0.00 

40.00 

Hours 

747.75 

0.00 

0.00 

747.75 

Pa Rate 

17.0000 

22.25 0.00 

Year to Date 

444.75 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 

LIVONIA, Ml 48153 

5352 

Check date: 09/06/2013 
Period beg.: 

Amount Deductions 

Period end: 08/30/2013 

Amount 

680.00 FICA-SS W/H 
567.38 FICA-Med W/H 

0.00 Federal W/H 

Stale W/H 

MISC DEDUCTIONS 

1,247.38 

Net Pay 

09/06/2013 

Amount Deductions 

12,711.75 FICA-SS W/H 
11,341.17 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

MISC DEDUCTIONS 

24,052.92 

$ 

Net Pay 

77.34 

18.09 

101.00 

40.10 

50.00 

286.53 

960.85 

960.85 

Amount 

1,491.28 
348.77 

1,978.82 
768.04 

900.00 

5,486.91 
18,566.01 
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( 

Michael P Hershey 

135 2472 Gemin Dr. 

Lake Orlon, Ml 48360 

Desert lion Hours 
Gross Pay#1 40.00 
Overtime 0.00 
Bonus 0.00 

Totals 40.00 

Pa Rate 
17.0000 

24.75 o.oo 

5352 

Check date: 09/13/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS W/H 
631.13 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Period end: 09/06/2013 

Amount 

MISC DEDUCTIONS 

81.29 
19.01 

110.56 
42.81 
50.00 

1,311.13 303.67 
Net Pay 1,007.46 

09/13/2013 

0 0ne Thousand Seven And 48/100 Oollars0 ****,...*****'*u ............ .,. ................. .. 
$ 1,007.46 

Michael P Hershey 
2472 Gemln Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Dr. 

Descri lion 

Gross Pay #1 
Overtime 

Bonus 

Totals 

urs 

787.75 

0.00 
0.00 

787.75 

Year to Date 

'469.50 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

Amou Deductions 

13,391.75 FICA-SS W/H 
11,972.30 FICA-Med W/H 

O. 00 Federal W/H 
State W/H 
MISC DEDUCTIONS 

25,364.05 
Net Pay 

Amount 

1,572.57 
367.78 

2,089.38 
810.85 

950.00 

5,790.58 
19,573.47 
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( 

( 

; 

( 
' .. 

Michael P Hershey 

135 2472 Gemin Dr. 

Lake Orion, Ml 48360 

Descri tlon Hours Pa Rate 
Gross Pay#1 40.00 17.0000 
Overtime 0.00 
Bonus 0.00 

Totals 40.00 17.25 0.00 

5352 

Check dale: 09/20/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-$$ W/H 
439.88 FICA-Med WIH 

0.00 Federal W/H 
State W/H 

Period end: 09/13/2013 

Amount 

MISC DEDUCTIONS 

69.43 
16.24 
81.88 
34.68 

50.00 

1,119.88 252.23 
Net Pay 887.85 

09/20/2013 

867.65 
"*Eight Hundred Sixty .. seven And 65/100 Doilars*"•***••• ....... .,._. ............ ~ ... 0 , 

$ 

Michael P Hershey 
2472 Gemln Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemln Or. 

Descrl lion 

Gross Pay#1 
Overtime 

Bonus 

Totals 

Yesrto Date 

Hours 

827.75 

0.00 
0.00 

827.75 486.75 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA , Ml 48153 

Amount Deductions Amount 

14,071.75 FICA-SSW/H 1,642.00 
12,412.18 FICA-Med W/H 384.02 

0.00 Federal W/H 2,171.26 
State W/H 845.53 
MISC DEDUCTIONS 1,000.00 

26,483.93 6,042.81 
Net Pay 20,441.12 
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( 

C '· .. 

Michael P Hershey 

135 2472 Gemin Or. 

Lake Orlon, Ml 48360 

Descri lion Hours Pa Rate 
Gross Pay#1 40.00 17.0000 
Overtime 0.00 
Bonus 0.00 

Totals 40.00 30.50 0.00 

5352 

Check date: 09/27/2013 
Period beg.: 

Amount Deductions 

680.00 FICA-SS W/H 

777. 75 FICA-Med W/H 

0.00 Federal W/H 

State W/H 

Period end: 09/20/2013 

Amount 

MISC DEDUCTIONS 

90.39 

21.13 

132.56 

49.04 

50.00 

1,457.75 343.12 
Net Pay 1,114.63 

09/27/2013 

"""Eleven Hundred Fourteen And 63/100 DoUars .... 0 ••0 * .... '* 111****'*-'*••0 •••••H•"*""*'I 
$ 1,114.63 

Michael P Hershey 

2472 Gemln Dr. 

Lake Orlon, Ml 48360 

Michael P Hershey 

2472 Gemin Or. 

Oescri !Ion 

Gross Pay#1 

Overtime 

Bonus 

Ho r 

867.75 

0.00 

0.00 

Year to Date 

Totals 867.75 517.25 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

Amoun Deductions 

14,751.75 FICA·SS W/H 
13,189.93 FICA-Med W/H 

0.00 Federal W/H 
StateW/H 

MISC DEDUCTIONS 

27,941.68 
Net Pay 

Amount 

1,732.39 
405.15 

2,303.82 
894.57 

1,050.00 

6,385.93 
21,555.75 
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( 

( 

--------------------·-- - -··----·--·-

135 

Descrl tion 
Gross Pay#1 

Overtime 
Bonus 

Totals 

Michael P Hershey 

2472 Gemin Dr. 

Lake Orion, Ml 48360 

Hours 
40.00 

0.00 
0.00 

40.00 

Pa Rate 
17.0000 

32.50 0.00 

5352 

Check date: 10/04/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS W/H 
828. 75 FICA-Med W/H 

0.00 Federal WIH 

State WIH 

Period end: 09/27/2013 

Amount 

MISC DEDUCTIONS 

93.54 
21.88 

140.21 
51.21 
50.00 

1,508.75 356.84 
Net Pay 1,151.91 

10/04/2013 

**Eleven Hundred Fitty .. one And 91/100 Oollars**********uuu•••*****"*****"H*****..,, 
$ 1,151.91 

Michael P Hershey 
24 72 Gem in Dr. 
Lake Orlon, Ml 48360 

Michael P Hershey 

2472 Gemln Or. 

Descrl Ion 

Gross Pay#1 

Overtime 

Bonus 

Hours 

907.75 

0.00 
0.00 

Year to Date 

Totals 907.75 549.75 o.oo 
CALO & SONS CONSTRUCTION, IN PO 804530563 

? LIVONl.1, Ml 48153 

,,-,,Z,li:;i~~J.v7.167d 0 1 3 qv' I . 5 

. ~ 3'-/t' oT 
..:1(175 

15,431.75 FICA-$$ WIH 
14,018.68 FICA-Med WIH 

0.00 Federal W/H 
State W/H 
MISC DEDUCTIONS 

29,450.43 
Net Pay 

Amount 

1,825.93 
427.03 

2,444.03 
945.78 

1,100.00 

6 742.77 
22,707.66 
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~ --------

Michael P Hershey 

2472 Gemin Dr. 

C 

( 

135 

Descri tion 

Lake Orion, Ml 48360 

Hours 
Gross Pay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 
2472 Gemln Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemln Dr. 

Deacri Ion 

Gross Pay#1 
Overtime 
Bonus 

Totals 

40.00 
0.00 
0.00 

40.00 

rs 

947.75 

0.00 
0.00 

947.75 

Pa Rate 
17.0000 

29.50 0.00 

Year to Date 

579.25 o.oo 
CALO & SONS CONSTRUCTION, IN PO BOX 530663 

LIVONIA, Ml 48153 

5352 

Check date: 10/11/2013 
Period beg.: 

Amount Deductions 

Period end: 10/04/2013 

Amount 
680.00 FICA-SS WIH 
752.25 FICA-Med W/H 

0.00 Federal WIH 
State W/H 
MISC DEDUCTIONS 

1,432.25 
Net Pay 

10/1112013 

Amount Deductions 

16,111.75 FICA-SSW/H 
14,770.93 FICA-Med W/H 

0.00 Federal WIH 
State W/H 
MISC DEDUCTIONS 

30,882.68 

$ 

Net Pay 

88.80 
20.77 

128.73 
47.96 
50.00 

336.26 
1,095.99 

1,095.99 

Amount 

1,914.73 
447.80 

2,572.76 
993.74 

1,150.00 

7,079.03 
23,803.65 
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( 

( 

l. 

Michael P Hershey 

135 2472 Gemin Dr. 

Lake Orlon, Ml 48360 

Descrl lion Hours 
Gross Pay#1 40.00 
Overtime 0.00 
Bonus 0.00 

Totals 40.00 

Pa Rate 
17.0000 

30.50 0.00 

5352 

Check date: 10/18/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS W/H 
777.75 FICA-Med W/H 

0.00 Federal W/H 
State WIH 

Period end: 10/11/2013 

Amount 

MISC DEDUCTIONS 

90.37 
21.14 

132.56 
49.04 
50.00 

1,457.75 343.11 
Net Pay 1,114.64 

1011812013 

... Eleven Hundred Fourteen And 64/100 Dollars*****H0 •****._ ................ ,.....,,,,., __ ..,, $ 1,114.64 

Michael P Hershey 
2472 Gemin Or. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Dr. 

Descrl lion 

Gross Pay#1 
Overtime 

Bonus 

Totals 

Hours 

987.75 

0.00 
0.00 

987.75 

Year to Date 

609.75 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

A ount Deductions 

16,791.75 FICA•$$ WIH 
15,548.68 FICA-Med W/H 

0.00 Federal W/H 
state WIH 
MISC DEDUCTIONS 

32,340.43 
Net Pay 

Amount 

2,005.10 
468.94 

2,705.32 
1,042.78 
1,200.00 

7.422.14 
24,918.29 
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C 

( 

135 

Descri tion 
Gross Pay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 

2472 Gemin Dr. 

Lake Orlon, Ml 48360 

Hours 
40.00 
0.00 
0.00 

40.00 

Pa Rate 
17.0000 

23.50 o.oo 

5352 

Check date: 10/25/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS WIH 
599.25 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Period end: 10/18/2013 

Amount 

MISC DEDUCTIONS 

79.32 
18.55 

105.78 
41.45 
50.00 

1,279.25 295.10 
Net Pay 984.15 

10/2512013 

984.15 
**Nine Hundred Eighty.four And 15/100 Oollars*"***0 ****• .. •••u111ruo11o,wr•••••••u•• 

$ 

Michael P Hershey 
2472 Gemin Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Dr. 

Descri Uon 

Gross Pay#1 
Overtime 

Bonus 

Yearta Date 

Hours 

1027.75 

0.00 
0.00 

Totals 1027.75 633.25 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

Amount Deductions Amount 

17,471.75 FtCA-SSW/H 2,084.42 
16,147.93 FICA-Med WIH 487.49 

0.00 FederalW/H 2,811.10 
Slate WIH 1,084.23 
MISC DEDUCTIONS 1,250.00 

33,619.68 7 717.24 
Net Pay 25,902.44 
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( 

Michael P Hershey 

135 2472 Gemin Dr. 

Lake Orion, Ml 48360 

Descri tlon 
Gross Pay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 
2472 Gemln Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemln Dr. 

Descri Ion 

Gross Pay#1 
Overtime 

Bonus 

Totals 

Hours 
40.00 
0.00 
0.00 

40.00 

Hours 

1067.75 

0.00 
o.oo 

1067.75 

Pa Rate 
17.0000 

26.25 0.00 

Year to Date 

658.50 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

5352 

Check dale: 11/01/2013 
Period beg.: 

Amount Deductions 

Period end: 10125/2013 

Amount 
680.00 FICA-SS W/H 
643.88 FICA-Med W/H 

0.00 Federal W/H 
Slate WiH 
MISC DEDUCTIONS 

1,323.88 
Net Pay 

11/01/2013 

$ 

Amount Deductions 

18,151.75 FICA-SSW/H 
16,791.81 FICA-Med W/H 

0.00 Federal W/H 
State WIH 
MISC DEDUCTIONS 

34,943.66 
Net Pay 

82.08 
19.19 

112.48 
43.35 
50.00 

307.10 
1,016.78 

1,016.78 

Amount 

2,166.50 
506.68 

2,923.58 
1,127.58 
1,300.00 

8,024.34 
26,919.22 
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'· 

( 

\ 

Michael P Hershey 

135 2472 Gemln Dr. 
Lake Orlon, Ml 48360 

Descri on Hours 
Gross Pay#1 40.00 
Overtime 0.00 
Bonus 0.00 

Totals 40.00 

Pa Rate 

17.0000 

21.25 0.00 

5352 

Check date: 11/08/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS W/H 
541.88 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Period end: 11/0112013 

Amount 

MISC DEDUCTIONS 

75.76 
17.72 
97.18 
39.02 
55.60 

1,221.88 285.28 
Net Pay 936.60 

11108/2013 

936.60 
**Nine Hundred Thlrty .. six And 60/100 DollarsH*-·**•*••r11o0

••
111111*"'******* .. ***10••u••** 

$ 

Michael P Hershey 
2472 Gemin Dr. 
Lake Orton, Ml 48360 

Michael P Hershey 

2472 Gemin Or. 

Desert tlon 

Gross Pay#1 
Overtime 

Bonus 

H rs 

1107.75 

0.00 
0.00 

Year to Date 

Totals 1107.75 679.75 o.oo 
CALO & SONS CONSTRUCTION, IN PO BOX 530563 

LIVONIA, Ml 48153 

Amount Deductions 

18,831.75 FICA-SS W/H 
17,333.69 FICA-Med WIH 

0.00 Federal WIH 
SlateWIH 
MISC DEDUCTIONS 

36,165.44 
Net Pay 

Amount 

2,242.26 
524.40 

3,020.76 
1,166.60 
1,355.60 

8,309.62 
27,855.82 
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( 

135 

Oescri tion 
Gross Pay #1 
Overtime 
Bonus 

Totals 

Michael P Hershey 

2472 Gemin Dr. 

Lake Orion, Ml 48360 

Hours 
40.00 

0.00 

0.00 

40.00 

Pa Rate 
17.0000 

31.75 0.00 

5352 

Check date: 11115/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS WIH 
809.63 FICA-Med W/H 

0.00 Federal WIH 
State W/H 

Period end: 11/08/2013 

Amount 

MISC DEDUCTIONS 

92.35 
21.60 

137.34 
50.40 

50.00 

1,489.63 351.69 
Net Pay 1,137.94 

11115/2013 

**Eleven Hundred Thirty .. seven And 94/100 Dollars0 ".,.•**"' ............ .,. ........... u .. ""''*' $ 1,137.94 

Michael P Hershey 
2472 Gemin Dr. 

Lake Orion, Ml 48360 

Mlchael P Hershey 

2472 Gemin Dr. 

Desorl lion 

Gross Pay#1 

Overtime 

Bonus 

Hours 

1147.75 

o.oo 
0.00 

Year to Date 

Totals 1147.75 711.50 o.oo 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

Deductions 

19,511.75 FICA-SS WIH 
18,143.32 FICA-Med W/H 

0.00 Federal W/H 
State WIH 
MISC DEDUCTIONS 

37,655.07 
Net Pay 

Amount 

2,334.61 
546.00 

3,158.10 
1,217.00 
1,405.60 

8 661.31 
28,993.76 
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'· 

C 

( 

Michael P Hershey 

135 24 72 Gem in Dr. 

Lake Orion, Ml 48360 

Descrl tion Hours 
Gross Pay#1 40.00 
Overtime o.oo 
Bonus 0.00 

Totals 40.00 

Pa Rate 
17.0000 

7.25 0.00 

5352 

Check date: 11/22/2013 
Period beg.: 

Amount Deductions 
680.00 FICA·SS W/H 
184.88 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Period end: 11/15/2013 

Amount 

MISC DEDUCTIONS 

53.63 
12.54 
43.63 
23.84 
30.00 

864.88 163.64 
Net Pay 701.24 

11/2212013 

... Seven Hundred One And 24/100 Dollars ................ .,.. ..................... h ........ H.,u 
$ 701.24 

Michael P Hershey 
2472 Gemin Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemln Or. 

Oescri !Ion 

Gross Pay#1 
Overtime 

Bonus 

Hou 

1187.75 

0.00 
0.00 

Year to Date 

Totals 1187.75 718.75 Q.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48163 

A ount Deductions 

20,191.75 FICA-SSW/H 
18,328.20 FICA-Med W/H 

0. 00 Federal W/H 
State W/H 
MISC DEDUCTIONS 

36,519.95 
Net Pay 

Amount 

2,388.24 
558.64 

3,201.73 
1,240.84 
1,435.60 

8,824.95 
29,895.00 
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( 

(, 

I 

Michael P Hershey 

135 2472 Gemln Or. 

Lake Orton, Ml 48360 

Descri tion 
Gross Pay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 
2472 Gemln Dr. 
Lake Orlon, Ml 48360 

Michael P Hershey 

2472 Gemln Dr. 

Desan tlon 

Gross Pay#1 
Overtime 

Bonus 

Hours 
40.00 
0.00 
0.00 

40.00 

1227,75 

0.00 
0.00 

Pa Rate 

17.0000 

17.75 0.00 

Year lo Date 

Totals 1227.75 736.50 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA , Ml 48153 

5352 

Check date: 11/29/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS W/H 
452.63 FICA-Med W/H 

o.oo Federal W/H 
State W/H 

Period end: 11/22/2013 

Amount 

MISC DEDUCTIONS 

70.22 
16.42 
83.79 
35.22 
30.00 

1,132.63 235.65 
Net Pay 896.98 

11/29/2013 

Am n Deductions 

20,871.75 FICA-SS W/H 
18,780.83 FICA-Med W/H 

0.00 Federal W/H 
StateW/H 
MISC DEDUCTIONS 

39,652.58 

$ 

Net Pay 

896.98 

Amount 

2,458.46 
574.96 

3,285.52 
1,276.06 
1,465.60 

9,060.60 
30,591.98 
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( 

( 

Michael P Hershey 

135 2472 Gemin Or. 

Lake Orion, Ml 48360 

Descri lion 
Gross Pay #1 
Overtime 
Bonus 

Totals 

Michael P Hershey 
2472 Gemin Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Dr. 

Descrl Ion 

Gross Pay #1 
Overtime 

Bonus 

Hours 
39.00 
0.00 
0.00 

39.00 

Hou 

1266.76 

0.00 
0.00 

Pa Rate 
17.0000 

0.00 O;OO 

Yearto Dato 

Totals 1266.75 736.50 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA , Ml 48153 , 

5352 

Check dato: 12/06/2013 
Period beg.: 

Amount Deductions 

Period end: 11/29/2013 

Amount 
663.00 FICA-SS W/H 

0.00 FICA-Med WIH 
0.00 Federal W/H 

State W/H 
MISC DEDUCTIONS 

663.00 
Net Pay 

12/06/2013 

mount Deductions 

21,534.75 FICA-SS WIH 
18,780.83 FICA-Med W/H 

o.oo Federal W/H 
Slate W/H 
MISC DEDUCTIONS 

40,315.58 

$ 

Net Pay 

41.10 
9.62 

20.34 
15.26 
30.00 

116.32 
546.68 

546.68 

Amount 

2,499.56 
584.58 

3,305.86 
1,291.32 
1,495.60 

9,176.92 
31,138.66 
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( 

l. 

135 

Descrl lion 
Gross Pay #1 
Overtime 
Bonus 

Totals 

Michael . PHershey 

2472 Gemin Or. 

Lake Orton, Ml 48360 

Houns 
40.00 
0.00 
0.00 

40.00 

Pa Rate 
17.0000 

14.50 0.00 

5352 

Check date: 12/13/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS W/H 
369.75 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Period end: 12/06/2013 

Amount 

MISC DEDUCTIONS 

65.09 
15.22 
71.36 
31.70 
30.00 

1,049.75 213.37 
Net Pay 836.38 

12/13/2013 

836.38 
""*Eight Hundred Thirty-she And 38/100 Dotlars .. •0 ** .. •*******• .. ••** .. "***0 "-'•****"'h 

$ 

Michael P Hershey 
2472 Gemln Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemln Dr. 

Desert lion 

Gross Pay#1 
Overtime 

Bonus 

H urs 

1306.75 

o.oo 
0.00 

Year to Date 

Totals 1306.75 751.00 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

Am Deductions 

22,214.75 FICA-SS W/H 
19,150.58 FICA-Med W/H 

0.00 Federal W/H 
StateW/H 
MISC DEDUCTIONS 

41,365,33 
Net Pay 

Amount 

2,564.65 
599.80 

3,377.22 
1,323.02 
1,525.60 

9,390.29 
31,975.04 
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( 

\. 

- ---------- -----------------

Michael P Hershey 

135 2472 Gemin Dr. 

Lake Orion, Ml 48360 

Descri lion Hours Pa Rate 
Gross Pay#1 40.00 17.0000 
Overtime 0.00 
Bonus 0.00 

Totals 40.00 8.50 0.00 

5352 

Check date: 12/20/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS WIH 
216.75 FICA-Med WIH 

0.00 Federal WIH 
State WIH 

Period end: 12/13/2013 

Amount 

MISC DEDUCTIONS 

55.60 
13.00 
48.41 
25.20 
30.00 

896.75 172.21 
Net Pay 724.54 

12120/2013 

724.54 
••seven Hundred Twenty-four And 54/100 Dollars**•,. .................................... ... 

$ 

Michael P Hershey 

2472 Gemin Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Dr. 

Descrl tlon 

Gross Pay#1 
Overtime 

Bonus 

Hou 

1346.75 

0.00 

0.00 

Yearta Date 

Totals 1346.75 759.50 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

Amount Deductions 

22,894.75 FICA·SS W/H 
19,367.33 FICA-Med W/H 

0.00 Federal WIH 
StateWIH 
MISC DEDUCTIONS 

42,262.08 
Net Pay 

Amount 

2,620.25 
612.80 

3,425.63 
1,348.22 
1,555.60 

9,562.50 
32,699.58 
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( 

Michael P Hershey 

135 2472 Gemln Dr. 

Lake Orion, Ml 48360 

Descrl !Ion Hours 
Gross Pay#1 0.00 
Overtime 0.00 
Bonus 0.00 

Totals 0.00 

Pa Rate 
17.0000 

0.00 0.00 

5352 

Check date: 12/20/2013 
Period beg.: 

Amount Deductions 
0.00 FICA-SS W/H 
0.00 FICA-Med W/H 

541.42 Federal W/H 
State W/H 

Period end: 12113/2013 

Amount 

MISC DEDUCTIONS 

33.57 
7.85 
0.00 
0.00 
0.00 

541.42 41.42 
Net Pay 500.00 

12/2012013 

500.00 
••Five Hundred And 00/100 Doflars*****••••••**"'***** ... •** 111*"* 11""**•••u••--··•"*******' 

$ 

Michael P Hershey 
2472 Gemin Dr. 
Lake Orion, Ml 48360 

Michael P Hershey 

2472 Gemin Dr. 

Descrl tion 

Gross Pay#1 
Overtime 

Bonus 

Hours 

1348.75 

0.00 
0.00 

Year to Date 

Totals 1346.75 759.50 0.00 

CALO & SONS CONSTRUCTION, IN PO BOX 530563 
LIVONIA, Ml 48153 

mount Deductions 

22,894.75 FICA-SS W/H 
19,367.33 FICA-Med W/H 

541.42 Federal WIH 
StateW/H 
MISC DEDUCTIONS 

42,803.50 
Net Pay 

Amount 

2,653.82 
620.65 

3,425.63 
1,348.22 
1,555.60 

9,603.92 
33,199.58 
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( 

135 

Oescri tion 
GrossPay#1 
Overtime 
Bonus 

Totals 

Michael P Hershey 

24 72 Gem in Dr. 

Lake Orion, Ml 48360 

Hours 
40.00 
0.00 
0.00 

40.00 

Pa Rate 
17.0000 

17.50 0.00 

5352 

Check date: 12/27/2013 
Period beg.: 

Amount Deductions 
680.00 FICA-SS W/H 
446.25 FICA-Med W/H 

0.00 Federal W/H 
State W/H 

Period end: 12/20/2013 

Amount 

MISC DEDUCTIONS 

69.83 
16.33 
82.83 
34.95 
30.00 

1,126.25 233.94 

Net Pay 892.31 

12/27/2013 

892.31 
*"Eight Hundred Nlnety~two And 31/100 Dollars"' 111111 """**"'****" ... **,.... ................. i11u. 11

•.,..,.,. 

$ 

Michael P Hershey 

2472 Gemin Or. 
Lake Orlon, Ml 48360 

Michael P Hershey 

2472 Gemln Dr. 

Descrl lion 

Gross Pay#1 
Overtime 

Bonus 

Hours 

1386.75 

0.00 
0.00 

Year lo Date 

Totals 1386.75 777.00 o. 
CALO & SONS CONSTRUCTION, t-1 PO BOX s\0563 

\ LIVONIA,~ 48153 

{ q1fL1'5J l.f'J 'i, '15) 
.--;-

1-jlcl Ja-1.J-S 

Amount Deductions 

23,574.75 FICA-SS W/H 
19,813.58 FICA-Med W/H 

541.42 Federal W/H 
StateW/H 
MISC DEDUCTIONS 

Amount 

2,723.65 
636.98 

3,508.46 
1,383.17 
1,585.60 

9,837.86 
~et Pay 34,091.89 

?1~~~ 
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All checkbooks ¥ CALO & SONS CONSTRUCTION, INC. 180 
01/01/14-12/22/15 Payroll Journal Page 1 

Pay Description Hours Amount Withholdings Amount Deduction Desc. Amount 

135 - Michael P. Hershey Check #13870 01110/14 
GrossPay#I 20.2500 344.25 FICA-SS W/H 21.35 

.3 
Overtime 0.0000 0.00 FICA-Med W/H 4.99 
Bonus 0.0000 0.00 Federal W/H 0.00 

State W/H 1.72 
TOTALS 20.2500 344.25 28.06 0.00 

NumberofPeriods: I NET PAY: 316.19 
Company Expenses: FICA-SS: 21.35 F!CA-Med: 4.99 FUTA: 2.07 

Ml SUTA-Base Rate: 35.46 Ml SUTA-Obligation A: 7.44 

135 • Michael P. Hershey Check #l 3871 01/10/14 
Gross Pay#I 0.0000 0.00 F!CA-SS W/H 40.28 
Overtime 0.0000 0.00 FICA-Med W/H 9.42 
Bonus 0.0000 649.70 FederalW/H 0.00 

_/,.... State W/H 0.00 
TOTALS 0.0000 (±i9.7?_ 49.70 0.00 

Number of Periods: I NET PAY: 600.00 
Company Expenses: FICA-SS: 40.28 FICA-Med: 9.42 FUTA: 3.90 

Ml SUTA-Obligation A: 14.03 Ml SUTA-Base Rate: 66.92 

135 - Michael P. Hershey Check #13909 01/17/14 
.' Gross Pay #1 11.5000 195.50 F!CA-SS W/H 12.11 

Overtime 0.0000 0.00 FICA-Med W/H 2.84 
Bonus 0.0000 0.00 Federal W/H 0.00 

State W/H 0.00 
TOTALS 11.5000 195.50 14.95 0.00 

Number of Periods: I NET PAY: 180.55 F 
Company Expenses: FICA-SS: 12.13 FICA-Med: 2.83 FUTA: 1.17 ( •, Ml SUTA-Base Rate: 20.14 Ml SUTA-Obligation A: 4.22 

135 • Michael P. Hershey Check #13952 01/24/14 ,,, Gross Pay #I 40.0000 680.00 F!CA-SS W/H 56.00 
Overtime 8.7500 223.13 F!CA-Mcd W/H 13.09 . Bonus 0.0000 0.00 Federal W/H 48.07 

State W/H 25.47 
TOTALS 48.7500 903.13 142.63 0.00 

Number of Periods: I NET PAY: 760.50 
Company Expenses: FICA-SS: 55.99 F!CA-Med: 13,10 !'UTA: S.42 

Ml SUTA-Base Rate: 93.02 Ml SUTA-Obligation A: 19.51 

135 - Michael P. Hershey Check #14027 02/07/14 
, Gross Pay#! 10.7500 182.75 FICA-SS W/H 11.33 
( Overtime 0.0000 0.00 F!CA-Med W/H 2.65 

Bonus 0.0000 0.00 Federal W/H 0.00 
State W/H 0.00 

TOTALS L0.7SOO 182.75 13.98 0.00 
Number of Periods: I NET PAY: 168.77 
Company Expenses: FICA-SS: ! 1.33 FICA-Med: 2.65 FUTA: l.!O 

Ml SUTA-Base Rate: !8.82 Ml SUTA-Obligation A: 3.9S 

135 - Michael P. Hershey Check #14067 02/14/14 
Gross Pay#! 23.2500 395.25 FICA-SS W/H 24.51 
Overtime 0.0000 0.00 FICA-Med W/H 5.73 
Bonus 0.0000 0.00 FederalW/H 0.00 

StateW/H 3.72 
TOTALS 23.2500 395.25 33.96 0.00 

NumberofPeriods: I NET PAY: 361.29 
( Company Expenses: F!CA·SS: 24.51 FICA-Med: 5.73 FUTA: 2.37 

Ml SUTA-Base Rate: 40.71 Ml SUTA-Obligation A: 8.54 
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All checkbooks CALO & SONS CONSTRUCTION, INC. 180 
01101/14-12/22/15 Payroll Journal Page2 

Pay Description Hours Amount Withholdings Amount Deduction Desc. Amount 

135 • Michael P. Hershey Check #14105 02121/14 
Gross Pay#! 29.0000 493.00 FICA-SS W/H 30.56 

{ Overtime 0.0000 0.00 FICA-Med W/H 7.15 
Bonus 0.0000 0.00 Federal W/H 2.67 

State W/H 7.88 
TOTALS 29.0000 493.00 48.26 0.00 

Numberof Periods: I NET PAY: 444.74 
Company Expenses: FICA-SS: 30.56 FICA-Med: 7.15 FUTA: 2.96 

Ml SUTA-Base Rate: 50.78 Ml SUTA-Obligation A: 10.65 

135 • Michael P. Hershey Check #14141 02/28/14 
,, Gross Pay #I 23.0000 391.00 FICA-SS WIH 24.25 

Overtime 0.0000 0.00 FICA-Med W /H 5.67 - Bonus 0.0000 0.00 Federal W/H 0.00 
State W/H 3.54 

TOTALS 23.0000 391.00 33.46 0.00 
Number of Periods: I NET PAY: 357.54 
Company Expenses: FICA-SS: 24.24 FICA-Med: 5.67 FUTA: 2.35 

Ml SUTA-Base Rate: 40.27 Ml SUTA-Obligation A: 8.45 

135- Michael P. Hershey Check #14180 03/07/14 
Gross Pay#! 29.0000 493.00 FICA-SS W/H 30.56 
Overtime 0.0000 0.00 FICA-Med W/H 7.15 
Bonus 0.0000 0.00 Federal W/H 2.67 

Stare WIH 7.88 
TOTALS 29.0000 493.00 48.26 0.00 

NumberofPeriods: I NET PAY: 444.74 
( Company Expenses: FICA-SS: 30.56 FICA-Med: 7.15 FUTA: 2.96 

Ml SUTA-Base Rate: 50.78 MI SUTA-Obligation A: l0.65 

135 - Michael P. Hershey Check #14222 03/14/14 
Gross Pay #I 38.5000 654.50 FICA-SS WIH 40.58 

- Overtime 0.0000 0.00 PICA-Med W/H 9.49 
Bonus 0.0000 0.00 Federal W/H 18.82 

State W/H 14.74 
TOTALS 38.5000 654.50 83.63 0.00 

N umberof Periods: I NET PAY: 570.87 
Company Expenses: FlCA-SS: 40.58 FICA-Med: 9.49 FUTA: 3.93 

Ml SUTA-Base Rate: 67.41 M! SUTA.-Obligation A: 14.14 

13S • Michael P. Hershey Check 1114246 03/21114 
Gross Pay #I 8.2500 140.25 FICA-SS W/H 8.70 
Overtime 0.0000 0.00 FICA-Med W/H 2.03 

' Bonus 0.0000 0.00 Federal WIH 0.00 
Stare W/H 0.00 

TOTALS 8.2500 140.25 10.73 0.00 
Number of Periods: I NET PAY: 129.52 
Company Expenses: FICA-SS: 8.70 FICA-Med: 2.03 FUTA: 0.84 

Ml SUTA-Base Rate: 14.45 MI SUTA-Obligation A: 3.03 

135 • Michael P. Hershey Check #14342 04/11/14 
Gross Pay #1 10.5000 183.75 P[CA-SS W/H 11.39 
Overtime 0.0000 0.00 FICA-Med W/H 2.67 
Bonus 0.0000 0.00 FederalW/H o.oo 

State WIH 0.00 
TOTALS 10.5000 183.7S 14.06 0.00 

Number of Periods: I NET PAY: 169.69 
( Company Expenses: FICA-SS: 11.40 FICA-Med:2.66 FUTA: 1.10 

Ml SUTA-Base Rate: 18.93 Ml SUTA-Obligation A: 4.13 
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AJf. checkb.ooks CALO & SONS CONSTRUCTION, INC. 180 
02/01/15-03/01/16. Payroll Journal Page 1 

( Pay Description Hours Amount Witbboldlngs Amount Deduction Des(.',. Amount 

1.35 - Michael P. Hershey Check #16170 02/13/15 
Gross Pay #I 12.7500 229.50 FICA-SS WIH 14.22 
Overtime 0.0000 0.00 FICA-Med W/H 3.33 
Bonus 0.0000 0.00 Federal W/H 0.00 

State WnI O.OQ 
TOTALS 12.7500 229.50 17.55 0.00 

Number of Periods: l NET PAY: 211.95 
Company Ex.pcru;cs: FICA-SS: 14.23 FICA-Med: 3.33 FUTA: 1.38 

Ml SUTA-Bnsc Rntc: 23,64 Ml SUTA-Obligalion A: 5.51 

135 - Michael P. Hershey Check #16210 02/20/15 
Gross Pay Ill 10.0000 180.00 FICA-SS W/H 11.16 
Overtime 0.0000 0.00 FICA-Med WIH 2.61 
Bonus 0.0000 0.00 Federal W/H 0.00 

State W/H a.oo 
TOTALS 10.0000 180.00 13.77 0.00 

Number of Periods: I NET PAY: 166.23 
Company Expenses: F!CA-SS: ll.16 FICA-Med: 2.61 FUTA: 1.08 

Ml SUTA-Base Rate: 18.54 Ml SPTA-Obli1,>ution A: 4.32 
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All checkbooks CALO & SONS CONSTRUCTION, INC. 180 
02/01/15-03/01/16 Payroll Journal Page 2 

( Pay Description Hours Amount Wilbholdlnp Amount Deduction Desc. Amount 

Company Tolllls Number of Checks: 2 

Gross Pay #I 22.7500 409.50 FICA-SS W/H 25.38 
Overtime 0.0000 0.00 FICA-Med W/H 5.94 
Bonus 0.0000 0.00 Federal W/H 0.00 

Stale W/H 0.00 
TOTALS 22.7500 409.50 31.32 0.00 

NET PAY: 378.18 
Company Expenses: F!CA-SS: 25.39 FICA-Med: 5.94 FUTA: 2.46 

Ml SUTA-Base Rate: 42.18 Ml SUTA-Obligation A: 9.83 

C 
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All checkbooks CALO & SONS CONSTRUCTION, INC. 180 
01/01/14-12/22/15 Payroll Journal Page3 

. . 
( Pa): Descril!tion Hours Amount Withholdings Amount Deduction Desc. Amount 

. 

135 • Michael P. Hershey Check #14378 04/18/14 
Gross Pay#I 40.0000 700.00 FICA-SS W/H 71.06 
Overtime 17.0000 446.25 F!CA-Med W /H 16.62 
Bonus 0.0000 0.00 Federal W/H 84.53 

StateW/H 35.64 
TOTALS 57.0000 1,146.25 207.85 0.00 

Number of Periods: I NET PAY: 938.40 
Company Expenses: F!CA-SS: 71.07 FICA-Med: 16.62 FUTA: 6.88 

Ml SUTA-Base Rate: 118.06 Ml SUTA-Obligation A: 25.79 

135 • Michael P. Hershey Check #14413 04/25/14 
Gross Pay#! 34.0000 595.00 FICA-SS W/H 36.89 
Overtime 0.0000 0.00 FICA-Med W/H 8.63 · 
Bonus 0.0000 0.00 Federal W/H 12.87 

State W/H 12.21 
TOTALS 34.0000 595.00 70.60 0.00 

Nymber of Periods: I NET PAV: 524.40 
Company Expenses: FICA-SS: 36.89 FICA-Med: 8.63 FUTA: 3.57 

Ml SUTA-Base Rate: 61.29 Ml SUTA-Obligation A: 13.39 

135 • Michael P. Hershey Check #14450 05/02/14 
Gross Pay #I 40.0000 700.00 FICA-SS W/H 52.77 
Overtime 5.7500 150.94 FICA-Med W/H 12.33 
Bonus 0.0000 0.00 Federal W/H 40.24 

State W/H 23.09 
TOTALS 45.7500 850.94 128.43 0.00 

Number of Periods: I NET PAY: 722.51 ; 
Company Expenses: FICA-SS: 52.76 FICA-Med: 12.34 FUTA: 1.40 ( 

Ml SUTA-Base Rate: 87.65 Ml SUTA-Obligation A: 19.15 

135 • Michael P. Hershey Cheek #14490 05/09/14 
Gross Pay#I 40.0000 700.00 PICA-SS W/H 78.38 
Overtime 21.5000 564.38 FICA-Med W/H 18.34 
Bonus 0.0000 0.00 Federal Wnt 102.25 

State W/H 40.66 
TOTALS 61.5000 1,264.38 239.63 0.00 

Number of Periods: I NET PAY: 1,024.75 
Company Expenses: FICA-SS: 78.40 FICA-Med: 18.33 FUTA: 0,00 

M[ SUTA•Base Rate: 130.23 M! SU'fA-Obligation A: 28.45 

135 - Michael P. Hershey Check #14529 05/16/14 
Gross Pay #I 40.0000 700.00 FICA-SS W/H 85.72 
Overtime 26.0000 682.50 FICA-Med W/H 20.04 
Bonus 0.0000 0.00 Federal W/H 119.97 

SlateW/H 45.68 
TOTALS 66.0000 1,382.50 271.41 0.00 

Number of Periods: I NET PAV: l,l!l.09 
Company Expenses: FICA-SS: 85.71 F[CA-Med: 20.05 FUTA: 0.00 

MI SUTA-Base Rate: 63.59 Ml $UTA-Obligation A: 13.89 

135 • Michael P. Hershey Check #14573 05/23/14 
Gross Pay #I 40.0000 700.00 F[CA-SS W/H 81.65 
Overtime 23.5000 616.88 FICA-Med Wnt 19.10 
Bonus 0.0000 0.00 Federal W/H l l0.13 

State W/H 42.89 
TOTALS 63.5000 1,316.88 253.77 0.00 

Number of Periods: I NET PAY: 1,063.ll 
( Company Expenses: F[CA·SS: 81.65 FICA-Med: 19.09 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 
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All checkbooks CALO & SONS CONSTRUCTION, INC. 180 
01/01/14-12/22/15 Payroll Journal Page4 

( Pay Description Hours Amount Withholdings Amount Deduction Desc. Amount 

135 • Michael P. Hershey Check #14613 05/30114 
Gross Pay#I 40.0000 700.00 FICA-SS W/H 97.92 
Overtime 33.5000 879.38 FICA-Med W/H 22.90 
Bonus 0.0000 0.00 Federal W/H 149.SO 

StateWIH 54.05 
TOTALS 73.5000 1,579.38 324.37 0.00 

Number of Periods: I NET PAY: 1,255.01 
Company Expenses: FICA-SS: 97.92 FICA-Med: 22.90 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligatioa A: 0.00 

135·- Michael P. Hershey Check #14656 06106114 -(ffi'Y"f11Y'dl1 
• Gross Pay # I 40.0000 700.00 FICA-SS W/H 69.44 
Overtime 16.0000 420.00 FICA-Med W/H 16.24 
Bonus 0.0000 0.00 Federal W/H 80.60 

State W/H 34.52 
TOTALS 56.0000 1.120.00 200.80 0.00 

Number of Periods: I NET PAY: 919.20 
Company Expenses: FICA-SS: 69.44 FICA-Med: 16.24 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #14696 06113/14 
Gross Pay #I 40.0000 700.00 FICA-SS W/H !04.02 
Overtime 37.2500 977.81 FICA-Med W/H 24.33 
Bonus 0.0000 0.00 Federal W/H 164.27 

State WIH 58.23 
TOTALS 77.2500 1,677.81 350.85 0.00 

Number of Periods: I NET PAY: 1,326.96 
Company Expenses: FICA-SS: !04.02 FICA-Med: 24.33 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #14739 06/20114 
Gross Pay#I 40.0000 700.00 FlCA-SS W/H !04.84 
Overtime 37.7500 990.94 FICA-Med W/H 24.52 
Bonus 0.0000· 0.00 Federal W/H 166.24 

State W/H 58.79 
TOTALS 77.7500 1,690.94 354.39 0.00 

Number of Periods: I NET PAY: 1,336.55 
Company Expenses: FICA-SS: 104.84 FICA-Med: 24.52 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligatioa A: 0.00 

135 - Michael P. Hershey Check #14781 06127114 
Gross Pay #I 40.0000 700.00 F!CA-SS W/H 94.66 
Overtime 31.5000 826.88 FICA-Med W/H 22.14 
Bonus 0.0000 0.00 Federal WIH 141.63 

State W/H 51.82 
TOTALS 71.5000 1,526.88 3!0.25 0.00 

Number of Periods: I NET PAY: 1,216.63 
Company Expenses: FlCA-SS: 94.67 FICA-Med: 22.14 FUTA: 0.00 

Ml SUTA-Basc Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 • Michael P. Hershey Check 1114823 07/04114 
Gross Pay #1 40.0000 700.00 P!CA-SS W/H 99.IS 
Overtime 34.2500 899.06 FICA-Med W/H 23.18 
Bonus 0.0000 0.00 Federal W/H 152.46 

State W/H 54.88 
TOTALS 74.2500 1,599.06 · 329.67 0.00 

Number of Periods: I NET PAY: 1,269.39 

(, Company Expenses: FICA-SS: 99.14 FICA-Med: 23.19 FUTA: 0.00 
Ml SUTA-Base Rate: 0.00 Ml $UTA-Obligation A: 0.00 
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Pat Descri2tion Hours Amount Withholdings Amount Deduction Desc. Amount 

135 • Michael P. Hershey Check #14864 07/11/14 .-Jrl ,qt,.Jr·h A= 
Gross Pay#! 40.0000 700.00 FICA-SS WIH 69.44 
Overtime 16.0000 420.00 FICA-Med WIH 16.24 
Bonus 0.0000 0.00 Federal WIH 80.60 

State W/H 34.52 
TOTALS 56.0000 1,120.00 200.80 0.00 

Number of Periods: I NET PAY: 919.20 
Company Expenses: FICA-SS: 69.44 FICA-Med: 16.24 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135· - Michael P. Hershey Check #14906 07/18/14 
Gross Pay#! 40.0000 700.00 FICA-SS W/H 84.50 
Overtime 25.2500 662.81 FICA-Med W/H 19.76 
Bonus 0.0000 0.00 Federal W/H 117.02 

State W/H 44.84 
TOTALS 65.2500 1,362.81 . 266.12 0.00 

Number of Periods: I NET PAY: 1,096.69 
Company Expenses: FICA-SS: 84.49 FICA-Med: 19.76 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #14947 07/25/14 
Gross Pay#! 40.0000 700.00 FICA-SS W/H !04.42 
Overtime 37.5000 984.38 FICA-Med W/H 24.43 
Bonus 0.0000 0.00 Federal W/H 165.25 

State W/H 58.51 
TOTALS 77.5000 1,684.38 · 352.61 0.00 

Number of Periods: I NET PAY: 1,331.77 
( Company Expenses: FICA-SS: !04.44 FICA-Med: 24.42 FUTA: 0.00 

Ml $UTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #14990 08/01/14 
Gross Pay#! 40.0000 700.00 FICA-SS W/H !07.69 
Overtime 39.SOOO 1,036.88 FICA-Med W/H 25.18 
Bonus 0.0000 0.00 Federal W/H 173.13 

State W/H 60.74 
TOTALS 79.5000 1,736.88 366.74 0.00 

Number of Periods: I NET PAY: 1,370.14 
Company Expenses: FICA-SS: 107.69 FICA-Med: 25.18 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 MI SUTA-Obligation A: 0.00 

135. Michael P. Hershey Check #15033 08108/14 
Gross Pay#I 40.0000 700.00 FICA-SS W/H 79.20 
Overtime 22.0000 577.50 FICA-Med W/H 18.53 
Bonus 0.0000 0.00 Federal W/H 104.22 

State W/H 41.22 
TOTALS 62.0000 1,277.50 243.17 0.00 

Numberof Periods: I NET PAY: 1,034.33 
Company Expenses: FICA-SS: 79.21 FICA-Med: 18.S2 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 • Michael P. Hershey Check #15077 08/IS/14 
Gross Pay#! 40.0000. 700.00 FICA-SS WIH 76.37 
Overtime 20.2SOO 531.56 FICA-Med W/H 17.85 
Bonus 0.0000 0.00 Federal WIH 97.33 

State W/H 39.26 
TOTALS 60.2500 1,231.56 230.81 0.00 

Number of Periods: I NET PAY: 1,000.75 ( Company Expenses: F!CA-SS: 76.35 FICA-Med: 17.86 FUTA: 0.00 
' Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 
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( Pay Description · Hours Amount Withholdings Amount Deduction Desc. Amount 

135 - Michael P. Hershey Check #15122 08/22/14 
Gross Pay#! 40.0000 700.00 FICA-SS W/H 83.27 
Oveatime 24.5000 643.13 FrCA-Med W/H 19.48 
Bonus 0.0000 0.00 Federal W/H 114.07 

StateW/H 44.01 
TOTALS 64.5000 1,343.13 260.83 0.00 

Number of Periods: I NET PAY: 1,082.30 
Company Expenses: F!CA-SS: 83.27 FICA-Med: 19.48 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 MI SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #15166 08/29/14 
Gross Pay #1 40.0000 720.00 F!CA-SS W/H 101.55 
Overtime 34.0000 918.00 FICA-Med W/H 23.75 
Bonus 0.0000 0.00 Federal W/H 158.30 

State W/1-1 56.54 
TOTALS 74.0000 1,638.00 340.14 0.00 

Number of Periods: I NET PAY: 1,297.86 
Company Expenses: FICA-SS: IOI.S6 FICA-Med: 23.75 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 MI SUTA-Obligation A: 0.00 

13S - Michael P. Hershey Check #15167 08/29/14 
Gross Pay #I 0.0000 0.00 FICA-SS W/H 3.36 
Overtime 0.0000 0.00 FICA-Med W/H 0.79 
Bonus 0.0000 54.15 Federal W/1-1 0.00 

State W/1-1 0.00 
TOTALS 0.0000 54.15 4.15 0.00 

Number of Periods: I NET PAY: 50.00 

( Company Expenses: F!CA-SS: 3.35 FICA-Med: 0.79 FUTA: 0.00 
Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 • Michael P. Hershey Check # 152 ll 09/05/14 
Gross Pay #I 40.0000 720.00 F!CA-SS W/H 80.63 
Overtime 21.5000 580.50 FICA-Med W/1-1 18.85 
Bonus 0.0000 0.00 Federal W/H 107.67 

State W/H 42.19 
TOTALS 61.5000 1,300.50 249.34 0.00 

Number ofperiods: I NET PAY: 1,051.16 
Company Expenses: FICA-SS: 80.63 FICA-Med: 18.86 FUTA: 0.00 

MI SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 • Michael P. Hershey Check #15254 09/12114 
Gross Pay #l 40.0000 720.00 FICA-SS W/H 64.31 
Overtime 11.7500 317.25 FICA-Med W/H 15.04 
Bonus 0.0000 0.00 Federal W/1-1 68.18 

State W/H 31.0I 
TOTALS 51.7500 1,037.25 178.54 0.00 

Number of Periods: I NET PAY: 858.71 
Company Expenses: FICA-SS: 64.31 FICA-Med: 15.04 FUTA: 0.00 

Ml SUTA-Obligation A: 0.00 MI SUTA•Base Rate: 0.00 

135 - Michael P. Hershey Check#1S297 09/19/14 
Gross Pay #I 40.0000 720.00 FICA-SS W/H IOl.98 
Overtime 34.2500 924.7S FICA-Med W/1-1 23.85 
Bonus 0.0000 0.00 Federal W/H 159.31 

State W/1-1 56.83 
TOTALS 74.2500 1,644.75 341.97 0.00 

Number of Periods: I NET PAY: 1,302.78 
( Company Expenses: FlCA·SS: 101.97 FICA-Med: 23.85 FUTA: 0.00 
'• Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 
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All checkbooks CALO & SONS CONSTRUCTION, INC. 180 
' 01/01/14-12/22/15 Payroll Journal Page 7 I 

Pay Description Hours Amount Withholdings Amount Deduction Desc. Amount 

135 - Michael P. Hershey Chcck#l5342 09/26/14 
Gross Pay #1 40.0000 720.00 FICA-SSW/H 106.15 
Overtime 36.7500 992.25 F!CA-Med W/H 24.83 
Bonus 0.0000 0.00 Federal W/H 169.43 

State W/H 59.69 
TOTALS 76.7500 1,712.25 360.10 0.00 

Number of Periods: I NET PAY: 1,352.15 
Company Expenses: FICA-SS: 106.16 FlCA-Med: 24.83 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #15382 10/03/14 ~ yJ 'f/'( L,.AJ ,,·, ff, }1),"'P, 
Gross Pay#l 40.0000 720.00 FICA-SS W/H 105.74 
Overtime 36.5000 985.50 FlCA-Med W/H 24.73 
Bonus 0.0000 0.00 Federal W/H 168.42 

State W/H 59.41 
TOTALS 76.5000 1,705.50 358.30 0.00 

Number of Periods: I NET PAY: 1,347.20 
Company Expenses: FICA-SS: 105.74 FlCA-Med: 24.73 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #15424 10/10114 
Gross Pay #I 40.0000 720.00 FICA-SS W/H 80.22 
Overtime 21.2500 573.75 FICA-Med W/H 18.76 
Bonus 0.0000 0.00 Federal W/H 106.66 

State W/H 41.91 
TOTALS 61.2500 1,293.75 247.55 0.00 

Number of Periods: I NET PAY: 1,046.20 

C Company Expenses: FlCA-SS: 80.21 FICA-Med: 18.76 FUTA: 0.00 
MI SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check 1115466 10/17114 
Gross Pay #I 40.0000 720.00 FICA-SS W/H 105.32 
Overtime: 36.2500 978.75 FICA-Med W/H 24.63 
Bonus 0.0000 0.00 Federal W/H 167.41 

State W/H 59.12 
TOTALS 76.2500 1,698.75 356.48 0.00 

Number of Periods: I NET PAY: 1,342.27 
Company Expenses: FICA-SS: 105.32 FICA-Med: 24.63 FUTA: 0.00 

M[ SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #15508 10/24/14 
Gross Pay #I 40.0000 720.00 FICA-SS W/H 69.34 
Overtime 14.7500 398.25 FICA-Med W/H 16.21 
Bonus 0.0000 0.00 Federal W/H 80.33 

State W/H 34.4S 
TOTALS 54.7500 1,118.25 200.33 0.00 

Number of Periods: I NET PAY: 917.92 
Company Expenses: FICA-SS: 69.34 FICA-Med: 16.21 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 MI SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #15551 10/31/14 
Gross Pay #I 40.0000 720.00 FICA-SS W/H 103.64 
Overtime 35.2500 951.15 FICA-Med W/H 24.25 
Bonus 0.0000 0.00 Federal WIH 163.36 

State W/H 57.97 
TOTALS 75.2500 1,671.75 349.22 0.00 

Numberof Periods: I NET PAY: 1,322.53 
' ( Company Expenses: PICA-SS: 103.65 FICA-Med: 24.24 FUTA: 0.00 

M! SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 
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All checkbooks CALO & SONS CONSTRUCTION, INC. 180 
01/01/14-12/22/15 Payroll Journal Pages 

I Pay Description Hours Amount Withholdings Amount Deduction Desc. Amount 

135 - Michael P. Hershey Check #15592 11/07/14 
GrossPay#l 40.0000 720.00 FICA-SS W/H 91.51 
Overtime 28.0000 756.00 FICA-Med W /H 21.40 
Bonus 0.0000 0.00 Federal W/H 134.00 

State W/H 49.65 
TOTALS 68.0000 1,476.00 296.56 0.00 

Number of Periods: 1 NET PAY: 1,179.44 
Company Expenses: F!CA-SS: 91.51 FICA-Med: 21.40 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 MI SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #15633 ll/14/14 
Gross Pay#I 40.0000 720.00 FICA-SS W/H 90.25 
Overtime 27.2500 735.75 FICA-Med W/H 21.11 
Bonus 0.0000 0.00 Federal W/H 130.96 

State W/H 48.79 
TOTALS 67.2500 1,455.75 291.l l 0.00 

Number of Periods: I NET PAY: 1,164.64 
Company Expenses: FICA-SS: 90.25 FICA-Med: 21.11 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #15675 11/21/14 
Gross Pay#! 40.0000 720.00 FICA-SS W/H 91.93 
Overtime 28.2500 762.75 FICA-Med W/H 21.50 
Bonus 0,0000 0.00 federal W/H 135.0I 

State W/H 49.94 
TOTALS 68.2500 1,482.75 298.38 0.00 

Number of Periods: l NET PAY: 1,184.37 
Company Expenses: FICA-SS: 91.93 FICA-Med: 21.50 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #I 5717 11/28/14 
Gross Pay #I 40.0000 720.00 F!CA-SS W/H 73.11 
Overtime 17.0000 459.00 FICA-Med W/H 17.89 
Bonus 0.0000 0.00 Federal W/H 89.45 

State W/H 37,03 
TOTALS 57.0000 1,179.00 216.68 0.00 

Number of Periods: I NET PAY: 962.32 
Company Expenses: FICA-SS: 73.09 FICA-Med: 17. IO FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #15761 12/05/14 
Gross Pay #I 32.0000 576.00 FICA-SS W/H 35.71 
Overtime 0.0000 0.00 FICA-Med W/H 8.35 
Bonus 0.0000 0.00 Federal W/H 10.97 

State W/H 11.40 
TOTALS 32.0000 576.00 66.43 0.00 

Number of Periods: I NET PAY: 509.57 
Company Expenses: FICA-SS: 35.71 FICA-Med: 8.35 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 - Michael P. Hershey Check #15800 12/12/14 
Gross Pay#! 40.0000 720.00 FICA-SS W/H 51.75 
Overtime 4.2500 114.75 FICA-Med W/H 12.11 
Bonus 0.0000 0.00 Federal W/H 37.81 

State W/H 22.40 
TOTALS 44.2500 834.75 124.07 0.00 

Number of Periods: I NET PAY: 7!0.68 
( Company Expenses: FICA-SS: 51.76 FICA-Med: 12.10 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 
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( Pay Description Hours Amount Withholdings Amount Deduction Desc. Amount 

135 • Michael P. Hershey Check #15842 12/19/14 
Gross Pay #I J0.5000 189.00 FICA-SS W/H 11.72 
Overtime 0.0000 0.00 FICA-Med W/H 2.74 
Bonus 0.0000 0.00 Federal W/H 0.00 

State W/H 0.00 
TOTALS 10.5000 189.00 14.46 0.00 

Number of Periods: 1 NET PAV: 174.54 
Company Expenses: FICA-SS: 11.72 FICA-Med: 2.74 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 • Michael P. Hershey Check #15903 12/23/14 
Gross Pay #1 20.7500 373.50 F!CA-SS W/H 23.16 
Overtime 0.0000 0.00 FICA-Med W /1-1 5.41 
Bonus 0.0000 0.00 Federal W/H 0.00 

State WIH 2.80 
TOTALS 20.7500 373.50 31.37 0.00 

Number of Periods: I NET PAV: 342.13 
Company Expenses: FlCA-SS: 23.15 FICA-Med: 5.42 FUTA: 0.00 

Ml SUTA-Basc Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 ~ Michael P. Hershey Check #15904 12/23/14 
Gross Pay#I 0.0000 0.00 FICA-SS W/H 67.14 
Overtime 0.0000 0.00 FICA-Med W /H 15.70 
Bonus 0.0000 1,082.84 Federal W/H 0.00 

State W/1-1 0.00 
TOTALS 0.0000 1,082.84 82.84 0.00 

Number of Periods: I NET PAV: 1,000.00 

( Company Expenses: FJCA-SS: 67.14 FICA-Med: 15.70 FUTA: 0.00 
Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

135 • Michael P. Hershey Check #15958 12/30/14 
Gross Pay #l 11.0000 198.00 FlCA-SS WIH 12.27 
Overtime 0.0000 0.00 FICA-Med W/1-1 2.88 
Bonus 0.0000 0.00 Federal W/1-1 0.00 

State W/H 0.00 
TOTALS 11.0000 198.00 15.15 0.00 

Number of Periods: I NET PAV: 182.85 
Company Expenses: F!CA-SS: 12.28 FICA-Med: 2.87 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 MI SUTA-Obligation A: 0.00 

135. Michael P. Hershey Check #16025 01/16/15 
Gross Pay #I J0.0000 [80.00 F!CA-SS W/H I l.16 
Overtime 0.0000 0.00 FICA-Med W/H 2.61 
Bonus 0.0000 0.00 Federal W /1-1 0.00 

State WIH 0.00 
TOTALS 10.0000 180.00 [3.77 0.00 

Number of Periods: I NET PAV: 166.23 
Company Expenses: FICA-SS: 11.16 FICA-Med: 2.6! FUTA: 1.08 

Ml SUTA-Base Rate: 18.54 Ml SUTA•Obligation A: 4.05 

135 - Michael P. Hershey Check #16095 01/30/15 
Gross Pay #I 9.7500 175.50 F!CA-SS W/H 10.89 
Overtime 0.0000 0.00 FICA-Med W/H 2.54 
Bonus 0.0000 0.00 Federal W/H 0.00 

State W/1-1 0.00 
TOTALS 9.7500 175.50 13.43 0.00 

Number of Periods: l NET PAV: 162.07 

( Company Expenses: FICA-SS: 10.89 FICA-Med: 2.54 FUTA: I.OS 
' Ml SUTA-Base Rate: 18.08 Ml SUTA-Obligation A: 3.95 
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( Pay Description Hours Amount Withholdings Amount Deduction Desc. Amount 

135. Michael P. Hershey Check #16170 02/13/15 
Gross Pay#i 12.7500 229.50 FICA-SS W/H 14.22 
Overtime 0.0000 0.00 FICA-Med W/H 3.33 
Bonus 0.0000 0.00 Federal W/H 0.00 

State W/H 0.00 
TOTALS 12.7500 229.50 17.55 0.00 

Number of Periods: I NET PAY: 211.95 
Company Expenses: FICA-SS: 14.23 FICA-Med: 3.33 FUTA: 1.38 

Ml SUTA-Base Rate: 23.64 Ml SUTA-Obligation A: 5.51 

135 • Michael P. Hershey Check #16210 02/20/15 
Gross Pay#i I0.0000 \80.00 FICA-SS W/H 11.16 
Overtime 0.0000 0.00 FICA-Med W/H 2.61 
Bonus 0.0000 0.00 federal W/H o:oo 

State W/H 0.00 
TOTALS I0.0000 180.00 13.77 0.00 

NumberofPeriods: I NET PAY: 166.23 
Company Expenses: FICA-SS: 11.16 FICA-Med: 2.61 fUTA: 1.08 

Ml SUTA-Base Rate: 18.54 Ml SUTA-Obligation A: 4.32 

( 
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'· 

( 

NJ checkbooks 

01/01/14-12/22/15 

Pay Description Hours 

CALO & SONS CONSTRUCTION, INC. 
Payroll Journal 

Amount Withholdings Amount 

Company Totals Number of Checks: 56 

Gross Pay#I 
Overtime 
Bonus 

TOTALS 

Company Expenses: 

1,714.7500 
864.7500 

0.0000 

2,579.5000 

30,249.75 FICA-SS W/H 
22,983.41 FICA-Med W/H 

1,786.69 Federal W/H 
State W/H 

55,019.85 

3,411.23 
797.79 

4,135.81 
1,621.64 
9,966.47 

FICA·SS: 3,411.25 FICA-Med: 797.78 FUTA: 46.61 
MI SUTA-Base Rate: 1,057.31 Ml SUTA·Obligation A: 227.24 

Deduction Dcsc. 

NET PAY: 

180 

Page 11 

Amount 

0.00 
45,053.38 
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' 

4ii&IH/Wli,ROAD 
COHJWSS/ON 

l:Dl ~ 
( ~)lAlt.~01 THANSPORTi\l'[ON 1:xcru.lNCI.'. 
I 

' 
·'3oard of Road Commissioners 

Ronald J, Fowkes 
Co111misf'.ione1 

~regory ~- Jam;an 
(..,{J!1l/111SSIO/l0( 

Eric S. Wilson 
C,;m:1:rssioner 

Dennis G. Kolar, P.E. 
M{l1W9it.'£1 Di1ector 

Gary Piotro;.,,icz. P.E., P. T.O.E. 
Dept1ty Manar,1ng Director 
Cocmty Higfw.:a:,' En(1ineer 

Clerk of the Board 

31001 Lahser Road 
Beverly Hills, Ml 48025 

248-645-2000 

FAX 
248-645-5107 

www.rcocweb.org 

December 23, 2015 

Steven A Wright 
13854 Simone Drive 
Shelby Township, Ml 48315 

RE: Request for documents pertaining Michael Hershey 
CASE: 07-CA-102517 

Dear Mr. Wright: 

This is in response to your December 11, 2015 Subpoena in the 
above-captioned matter, which was received by the Road Commission for 
Oakland County (RCOC) on December 15, 2015. 

Attached are records relating to Mr. Hershey's benefit elections and 
payment history for years of 2014 & 2015 to date, as requested. If there is 
any further you need assistance with, please contact Matthew R. Willson in 
our Legal Department at 248-645-2000, ext. 2249. 

PZW/lda 
Attachments 

Sincerely, 

y. /J(J,,_,z}6L 
Patricia Z. Wierzbicki 

Deputy-Secretary/Clerk of the Board 

EXHIBIT 

I s~~ 2011 

RECEIVED DEC 3.0 2015 
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1 2 IOROAO 
't:OHH/SSION 
IMl•J·titi,'l11il•IJUfl1 

Michael Hershey 
4645 Pinedale Dr 
Clarkston, Ml 48346 

2015 - 2016 Confirmation Statement 

Plan Period: 09/01/2015 -08/31/2016 
Birth Date: 04/01/1962 
Hire Date: 11/23/2015 

(~_,W"'-"o"-rk.,,e,e,rc;;sc:C,,,,,o!!m.!lp,,ea,n..,s.,a.,t,,io,,n.._,,A,.u!.!.th,.,o"'-'ri,,za,.t,,io"'-'n--'E'"ffi"ecs,tecivee,:__,1-"11c,s2"'3/:,c20e.1ce5:,'0,e8,,13ce112=01,._,6,_ ___________ )C Per Pay Pricetag ) 
Yes. I agree with the terms and conditions listed above. 

C~.......,M=ed,.i,,ceaa!!.l---"E"'ffee,c,eti:,eve,,.:.,,o,_,11,,_01"-12:,o,_,1.,,a-::soe<s/,.,,3"'1/e:2e.01,_,6,_ ______________________ __,)( Per Pay Pricetag ) 

You elected BCBSM PPO 12, Family coverage. $173.00 

<~__,_H,,e.,,a,..,Jt..,h...,Ful.,e,,_xi,..b,.le._·.,,S.,p"'e,..n,.d,,_in!.SgWAC,c,,_c"'o"'u"'n"'t'--'E"'fl"ec,,,ti,.,ve:,:"0-"1/"-01,.,.,/2,,,0c.c16e..·"'08e,13,..,1,.c/2,,.01,.,6,..._ ___________ x Per Pay Pricetag ) 
You elected to contribute $20.00 each pay period [$360.00 this Plan Period] to this account. $20.00 

(...__O"""e"'pe"'n'--'-d""en'--'-t"-. ,,,C,,,ae:re"--'-F"'lee,x,,i_,,b,,le,._S,,,.,p"'e"-'n"'d"-'in_.,g"-"A"c"'c"'o"'u'-'n"t--'-E"'ffi"'ec,,,lie:.ve"':-'0"'11"'0.,,11-"20"'1"'6"'·0,.,,8"'/3"'1/ce2,,_01,.,6,_ _______ ~)( Per Pay Pricetag ) 
You have elected not to contribute to this account. $0.00 

(..._-'s.,_u,,.p"""p"'le,.,_m'-'-e"'n'-'-t"'a!.!.l.,,E.,_m.....,p,.,,lo"'y"e"'e'-'L""i"'fe"'/"'A,,D,,,&,,,.,D'-'E"'ff"'e"cte.:iv.,,e:"0"'3"/0:...1i,..2,,.01,.,a"'.o"'s"'13,..,1'-'12,,.o.,_,16'------------~)( Per Pay Pricetag ) 
You elected $10,000. $2.30 

(..._-'s.,_u,.p"'p"'l"'e"'m"'e"'n"'t,.a,.l.,,S,.p.,,o"u..,s,.eacL,.i,.fe"---"E"'ff"ec"'tl"'ve"':-'0"31"'0.,,11=20"-1"'6"'-o"'a,.,13:...11,,,2"01,.,s,_ __ ~-----~-----~>< Per Pay Pricetag ) 
You elected $5,000, Spouse coverage. $0.39 

(...__,S,,u,ip,ip"le,am.,,,,e,.,n"'ta.,1..,c'-'h.!!i,.,.ld'-'L""i"'fe..__=-Effu,e,.,,c,,_,livc.sec:: o,,3,.,IOce11e:2,c01,s6c,·Oo,Blo,3,_,1i:,20s,1,,_6 _______________ ~>< Per Pay Pricetag ) 
You elected Waive Coverage. $0.00 

<~....2A1 f"'la,ec._.,,G,..r.,,o,-u,..pwD=is,,a,.,,b"-il"'ity.,._,A""d"va,,n!.!t.,a,.,g.,e,._,_P,.,la.,n.,_,:E,,_,ffea,c.,.liv,,e"-: ,,,os,,_/O,c1e.,l2s,0"-16,c·"'08e,le.31'-"/2.,0'--'1"-6----------~>< Per Pay Pricetag ) 
You elected Waive Coverage (Accident: 30 Days - Sickness: 30 Days - Maximum Benefit Period: 12 $0.00 
Months). 

( _,;A,,f,,la.,c..,,G:.,.r,,o.,,u.,p..,E,,,m=p,..,loe.y,,e=.,e=C,.ri.,ti,.,,c"'a"-l-"11,,ln"'e"'s"'s"--=Ee:ffe"'c"'tiv,_,e"-: "03"'/0"-1"'12,.,0:...1,,_6-.,,08,.l,,_31"'i2,,.,o,..,1.,,s ___________ ~)( Per Pay Pricetaq ) 
, _ You elected Waive Coverage. $0.00 

( 

(~_,A1 fcela,ec,._.,,G,..r.,,o,,.u,..p'-'S"-"'po"-"u2se,,._,,C"-r,,it..,ic..,a,.,l..,l,.,ll,..n,,es,.s"--"E"'ff"ec"'ticcvee,:_,,0,,3ie,0.,,1/=20e.c1ee6c,·O,.,,s/3=1/ce2,c01,_,6,_ ____________ )( Per Pay Pricetag ) 
You elected Waive Coverage. $0.00 

(.._~A=fl,.a,.c.,G.,r"'o"u,..p,_A=ce.c,.,id.,e,,n.,_,t'"'A"'d"-v"'a..,n"'t,,a,..q,,,e,.,P..,..lu.,s,_E"ff"-'e"'c"'tiv"'e'-': Oe,3:cio,.,1.,_,12,,.o-"16-ecOe:8,cl3e.;1e.,l2,,,0cc16"-------------->< Per PayPricetag ) 
You elected Waive Coverage. $0.00 

(...__,A:ef...,la.,c'-"'G"'ro..,u..,p,._,_H!.So"'s"'p,.,it,,a,_1 l"'n,,.d,,.e..,m..,n.,_,i.,_,ty._P,...,_.la,.,.n,_1,_=Efl,,,e.,,c"'tiv"'e,.,: o.,,3,,IOc.e1i.e.20ec1ee6·..eOe:,8i.,,31,ci2,,,0:...1,c6 _________ ~)( Per Pay Pricetag ) 
You elected Waive Coverage. $0.00 

('-__,,A,,,D"'D'-"IN,a;G,.,__,_IT'--"'A""-LL....,,U,:_P _________________________________ ) 

R,m Date: 12/07/2015 18:14 EST 
Copyright (c) 2015 AccordWara. LLC 

Total Spent $195.69 
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............... ' ............. , 

Name 
I cqueline Hershey 

_,,icy Hershey 
Abigale Hershey 

( 

De endents 

DOB Relationship Medical Effective 
Yes: 01/01/2016 
Yes: 01/01/2016 
Yes: 01/01/2016 

06/17/1974 Spouse 
12/07/2002 Child 
10/13/2005 Child 

Beneficiaries 

Benefit: Supplemental Employee Life/AD&D 

( 

Designation ~ Name 
Primary Individual Jacqueline Hershey 

Run Date: 12/0712015 18:14 EST 
Copyright (c) 2015 AccordWare, LLC 

Dental Effective 
No 
No 
No 

Relationship 
Spouse 

Share 
100% 

) 
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R07345 

l:!e Dacri£_tiOD 

Tazm 

I Rogu]arPay 

5 Overtime 

103 Holiday 

108 Worlc Hr Lmt 

200 Training 

6520 Imputed Lf 

6S30 Health Savin 

6540 DC Pen Match 

Curnnt 
Hours 

Cun'mt 
Dollan 

EmpNumber 

139293 
Employee Name 

HERSHEY, MICHAEL 

77.00 1,414.81 

13.50 480.13 

3.00 71.13 

S0.00 

19.66 

Curra1t Employee: HERSHEY, MICHAEL 

••• Total Pay/Hours °""'' Taxbl: 

I RqularPay 

5 Overtime 

103 Holiday 

IOI Work Hr Lmt 

200 Training 

6520 Imputed Lf 

6530 Health Savin 

6S40 DC Pm Match 

Current Employ~: HERSHEY, MICHAEL 

.. , Tota! Pay/Hoar, Gross: 
Taxbl: 

93.50 

70.00 

8,00 

2.00 

80.00 

1.966.07 
1,608.09 

1,261.66 

13832 

34.SS 

.92 

50.00 

14.3S 

1,434.:56 
1.120.02 

Y1'D 
DoUan 

7,826.32 

3,651.38 

829.92 

160.05 

86.45 

2.76 

300.00 

125.54 

12,554.12 
10,486.84 

9.087.98 

3,651.38 

968.24 

160.05 

121.03 

3.68 

3SO.OO 

139.89 

13,988.68 
11.606.86 

,.,,.-\ 

ROAD COMMISSION FOR OAKLAND CO 

Historical Payroll RcgiSlcr 
Sumnwy per Ch~ Date 

Employee, Sorted by Alpha Name 

YTD 
Hours 

420.25 

103,75 

48.00 

6.15 

5.00 

S83.75 

490.2S 

103.7S 

S6.00 

6.75 

7.00 

663.75 

DBA 
Code DescriptiOD 

"' Gros, Wages 

Federal Income Tax 

FICA Wilhbcld 

McdicaR Withheld 

Ml State Withholding 

1144 92PPOl2 FAM 

1900 Med Rc:imb 

3150 DB Pension 

32SO DC Pension 

3900 INGSUPEMPLIF 

3901 INGSUPSPSLIF 

Check Date: 3/18/2016 

"•Total Employee Dcductioiu 
•••Total Employer Deductions 
'" Net Pay 

"' Gross W11ge, 

Fedm.l Income Tax 

FICA Withheld 

Medic.re Withheld 

Ml State Withholding 

1844 92PPOJ2 FAM 

1900 Med Reimb 

3150 DB Pension 

32SO DC Pension 

3900 INGSUPEMPLIF 

3901 INGSUPSPSLIF 

Ch«kDate: 4/1/2016 

'"Total Employee Deductiollll 
'"Total EPlploycr Deductiollll 
,u Net Pay 

Add'I 
Tax 

C<><I, 
current 
Amount 

1.966.07 

66.19 

109.45 

2S.60 

42.19 

173.00 

27.70 

117.96 

39.32 

2.30 

.39 

604.10 

1,361.97 

1,434.:56 

17.39 

16.56 

17.91 

21.45 

173.00 

27.70 

86.07 

28.69 

2.30 

.39 

4Sl.46 

983.10 

YTD 
Amount 

12,554.12 

535.61 

712.45 

166.62 

288.77 

1,038.00 

27.70 

753.26 

251.08 

2.30 

.39 

3,776.18 

8,777.94 

13,988.68 

S53.00 

789.01 

IB4.S3 

310.22 

1,211.00 

SS.40 

839.33 

279.77 

4.60 

.7& 

4,227.64 

9.761.04 

8/11/2016 

Page: 

Date From: 
O.telbru: 

Current 
Taubtc 
Amount 

1,608.09 

1.765.37 

l.76S.37 

1.608.09 

1.120.02 

1,234.78 

1,234.78 

1,120.02 

8:20:39 

I 

3/5/2016 
1/5/2016 

Y1'D 
Taxable 
Amount 

10.486.84 

11,491.18 

11.491.18 

10.486.84 

11,606.86 

12,725.96 

12,725.96 

11,606.86 
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R0734S 

l:Xe Descrl~lioo 

I Rcgu]arPay 

S Ovatimc 

103 Holiday 

108 WorkHrLmt 

200 Training 

6S20 lmpulcd Lf 

6S30 Health Savin 

6540 DC Pen Maleh 

Curttnl 
Hours 

80.00 

6.75 

Currmt Employee: HERSHEY, MICHAEL 

••• Total Pay/Hours 

I Rcgulu-P,iy 

S Ovcrtimc 

103 Holiday 

108 Wodt Hr Ltn1 

173 Lalc<7min 

200 Training 

205 Req Duty/Mtg 

6S20 Impu1ed Lf 

6S30 Health Savin 

6S40 DC Pen Match 

Grou

Taxbl: 

Current Employee: HERSHEY, MICHAEL 

•n Total PaylHoun 13m,., 

Taxbl: 

86.7S 

76.00 

27.2S 

,07 

1.00 

3.00 

107.32 

Curn::nr 
Dolbn 

l.434.S6 

240,07 

S0.00 

16.7S 

1.674.63 
1,339.96 

1,314.04 

706.73 

17.29 

Sl.87 

S0.00 

20.90 

2,089.93 
1,722.03 

YID 
Dollars 

10,522.54 

3,891.4S 

968.24 

160.0S 

121.03 

3.68 

400.00 

156.64 

15,663.31 
12,946.82 

11,836.58 

4,598.18 

96824 

160.0S 

138.32 

.51.87 

3.68 

4SO.OO 

177.54 

17,753.24 
14.668.8S 

,,.-'\ 

' 
ROAD COMMISSION FOR OAKLAND CO 

Historical Payroll Rcgis1er 
SlUIIIDBlY pca-Cbedc Date 

Employees sorted by Alphe Name 

YID 
Hours 

S70.2S 

110.SO 

S6.00 

6.15 

7.00 

750.SO 

646.25 

137.7S 

S6.00 

6.7S 

,07 

8,00 

3,00 

8S7.82 

OBA 
Code Description 

•n Gtou Wages 

Fedcnl Income Tax 

FICA Withheld 

Medicare Withheld 

Ml State Withholding 

1344 92PPOl2 FMI 

1900 Med Reimb 

3150 DB Pension 

3250 DC Pcwion 

3900 JNGSUPEMPLIF 

3901 INGSUPSPSLIF 

ChtckDate: 4/1.5/20)6 

•••Tobi Employee: Dednctiom 
•••Tola! Employer DedDCtiom 

•••Net Pay 

••• Gross:Wagcs 

Federal Income Tax 

FICA Withheld 

Medie&R Withheld 

Ml S1a1c Withholding 

1844 92PPOl2 FAM 

1900 Med Rcimb 

31SO DB Pcmion 

32SO DC Pension 

3900 JNGSUPEMPLIF 

3901 INGSUPSPSLJF 

ChrckDate: 4/29fl016 

•"Total E111ploye,e Deductlom 
"•Tora! Emplo)'tl" Deduction, 
••• Net Pay 

Add'I 
Tu 

Code 

8/11/2016 8:20:39 
Page: 2 

Date From: 3/S/2016 
DatcTbru: 8/S/2016 

cu .... , YID Cun"eal YID Taublc Tuablc Amount Amolllll Amount Amount 

1,674.63 JS,663.31 

39.38 S92.38 1,.339.96 12,946.82 

91.38 880.39 1,473.93 14,199.89 
21.37 20S.90 1,473,93 14,199.89 
30.79 341.01 1,339.96 12,946.82 

173.00 l,3&4.00 

27.70 83.10 

100.48 939.81 

33.49 313.26 

2.30 6,90 

,39 1.17 

.520.28 4.747.92 

l,IS4.3!i 10,915.39 

2,089.93 17,753.24 

80.90 673.28 1,722.03 14,668.85 
117.14 997.SJ 1,889.23 16,089.12 
27.39 233.29 1,389.23 16,089.12 
47.03 388.04 1,722.03 14,668.85 

173.00 1,.5.57.00 

27.70 110.80 

12S.40 1,065.21 

41.SO 3SS.06 

2.30 9.20 

,39 1.56 

643.0S S,390.97 

1,446.88 12,362.27 
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~ 

R0734S 

[:Xe Descri_EliDD 
Current 
Hours 

I Regular Pay 

S Overtime 

103 Holiday 

108 WOJk Hr I.mt 

173 l.ate<7 min 

200 Trmnillg 

20S Req DutylMtg 

6520 Imputed Lf 

6530 Health Savin 

6540 DC Pen Mutch 

Carra,t Employee: HERSHEY. MICHAEL 

... Tocal Pay/Houn Gross: 
Tubl: 

I RegulMPay 

S Overtime 

103 Holiday 

108 WoJkHrLmt 

173 Late<7min 

200 Training 

20S Rcq Duly/Mtg 

6S20 Imputed U 

6S30 Health Savin 

6S40 DC Pen Match 

Curren1 Employee: HERSHEY, MICHAEL 

••• Total Pay/Hoan: Gross: 
Taxbl: 

80.00 

IS.SO 

95.SO 

80.00 

12.SO 

92.SO 

Current 
Dolhn 

1,383.20 

401.99 

.92 

SO.DO 

17.SS 

1,785.19 

1.442.60 

1,383.20 

324.19 

SO.DO 

17.07 

1,707.39 
1,370.10 

YID 
Dolhn 

13,219.78 

S,000.17 

968.24 

160.0S 

13832 

Sl.87 

4.60 

500.00 

195..39 

19.538.43 
16.lll.45 

14,602.98 

S.324.36 

968.24 

160.0S 

138.32 

Sl.87 

4.60 

SS0.00 

212.46 

21.24S.82 
17,411.SS 

,,,--... 

ROAD COMMJSSION FOR OAKLAND CO 

Hiltoric:81 Payroll RcgiJter 
Summszy per Check Oa!c 

Employees Sorted by Alpha Name 

YID DUA 
Hours Cod< Description 

726.25 ••• Groas Wages 

IS3.2S Federal Income Tax 

S6,00 FICA Withheld 

6.15 Median: Withheld 

.07 MI State Withholding 

8.00 1144 92PP012 FAM 

3.00 1900 Med Rcimb 

3150 DB Pension 

3250 DC Pension 

3900 INGSUPEMPLIF 

3901 INGSUPSPSLIF 

Check Date: S/13/2016 

9S3.32 '''Total Employee Drductiom 
'''Tot:al Employer DRuctiom 
••• Net Pay 

806.2S ••• Grou Wases 

16S.7S Federal Income Tax 

S6.00 FICA Withheld 

6.7S Medi~ Withheld 

.07 Ml State Withholding 

8.00 1844 92PPDl2 FAM 

3.00 1900 Med Rcimb 

31SO DB Pension 

32SO DC Pension 

3900 JNGSUPEMPUF 

3901 JNGSUPSPSLIF 

ChtdtDale: Sl27fl0l6 

1,045.82 •••Total Employee Deductions 
•••Tgral Employer Deductions 
••• Net Pay 

Add'I 
Tu 

Cod, Cu=• Amount 

1,785.19 

49.64 

98.29 

22.99 

35.16 

173.00 

27.70 

107.J) 

35.70 

2.30 

.39 

SS2.28 

1.232.91 

1,707.39 

42.39 

93.42 

21.SS 

32.08 

173.00 

27.70 

102.44 

34.IS 

2.30 

.39 

S29.72 

1,177.67 

ITD 
Amouat 

19.538.43 

722.92 

1,095.82 

256.28 

423.20 

1,730.00 

138.SO 

1,172.32 

390.76 

I I.SO 

l.9S 

5,943.25 

13.S9S.18 

21,245.82 

765.31 

1,189.24 

278.13 

4SS.28 

1,903.00 

166.20 

1,274.76 

424.91 

13.80 

2.34 

6,472.97 

14,772.85 

8/11/2016 

Page: 

--

Date Prom: 
DateThru: 

Curre111 
Taxable 
Amount 

1,442.60 

1,585.41 

I.S8S.41 

1,442.60 

1,370.10 

1,506.69 

I.S06,69 

1,370.10 

8:20:39 

3 

3/S/2016 

81Sfl0J6 

YID 
Tax.able 
Amoanl 

16,111.45 

17,674.53 

17.674.S3 

16,111.45 

17,481.55 

19,181.22 

19,181.22 

17,481.SS 
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~ 

R0734S 

l:lc C=t 
Dacri.f_tiOD 

I Regular Pay 

S Overtime 

103 Holiday 

108 Work Hr Lmt 

173 Late<7min 

200 TrainiJIB 

20S Req Duiy/Mtg 

6520 lmpulCd U 

6S30 Health Savin 

6S40 DC Pen Maleh 

Current Employee: HERSHEY, MICHAEL 

••• Total Pay/Houn 

I Regular P.;o 

S Overtime 

103 Holiday 

108 Wost Hr Lmt 

173 Ll!c<7min 

200 Training 

20S Rcq Ihity/MfB 

6S20 Imputed Lf 

6SJO Health Savin 

6540 DC Pen Mitch 

Currait Employee: 

•u Total Pay/Houn 

Oro,,, 

Taxbl: 

HERSHEY, MICHAEL 

Gross: 

Taxbl: 

Houn 

72.00 

I.SO 

1.00 

.07 

81.57 

1S.SO 

4.50 

80.00 

CurttQt 
llolJ,n, 

1,244.88 

38.90 

138.32 

.92 

S0.00 

J.1.22 

1.422.10 

1.108.SS 

1,327.88 

77.31 

S0,00 

14.06 

1,405.69 

1,092.54 

YTD 
DoDan. 

15,847.86 

S,36326 

1,106.56 

160.0S 

138.32 

Sl.87 

S.S2 

600.00 

226.68 

22.667.92 

18,590.10 

17,175.74 

s.363.26 

1,106.56 

160.0S 

216.13 

Sl.87 

S.S1 

6S0.00 

240.74 

24,073.61 

19,682.64 

,,--, 
' .. 

ROAD COMMISSION FOR OAK.LAND CO 

Historicsl Payroll R.egisrcr 
Swmnary per Check Da1c 

Employee, Sorted by Alpha Name 

YTD 
Hours 

878.25 

167.2S 

64.00 

6.15 

.14 

8.00 

3.00 

1,127.39 

9S3.1S 

167.25 

64.00 

6.7S 

.14 

12.SO 

3.00 

1,207.39 

DBA 
Code Description 

••• Gross Wages 

Fcdaal Income Tax 

FICA Withheld 

Medi~ Witbhc:ld 

MI State Withholding 

18« 92PPOl2 FAM 

1900 Med Rcimb 

J 150 DB Pension 

3250 DC Pension 

3900 JNGSUPEMPLIF 

3901 JNGSUPSPSLIF 

ChrckDale: 6/IOnOI6 

•••Tolal Employee Deductions 
... Total Employer Dcducdom 
•••NnPay 

... Gross Wages 

F~cral Income Tax 

FICA Wilhbcld 

Medicare Withheld 

Ml S1a1c Withholding 

1844 92PP012 FAM 

1900 Med Rcimb 

31 SO DB Pension 

3250 DC Pension 

3900 JNGSlJPEMPLIF 

3901 INOSUPSPSLIF 

Check Date: 6n412016 

u•TotaJ Employee Deductions 
u•Total Employer Deductions 
•uNerPay 

Add'J 
Tu 

Cod, 
Curreal 
Amount 

447.86 

974.24 

442.94 

962.75 

1,422.10 

1624 

15.18 

17.72 

20.96 

173.00 

27.70 

SS.33 

28.44 

2.30 

.39 

1,405.69 

14.64 

74.71 

17.47 

20.28 

173.00 

27.70 

84.34 

28.1 I 

2.30 

.39 

YTD 
A1:11ount 

6,920.83 

15,747.09 

7.363.77 

16,709.84 

22,667.92 

7&1.5S 

1,265.02 

29S.8S 

476.24 

2,076.00 

193.90 

l,.360.09 

453.JS 

16.10 

2.73 

24,073.61 

796.19 

1,339.73 

313.32 

496.Sl 

2,249.00 

221.60 

1,444.43 

481.46 

18.40 

3.12 

8/1112016 

hgc: 

Date From: 

DateThru: 

Current 
TaubJc 
Amount 

1,108.SS 

1.222.32 

1,22232 

1,108.SS 

1,092.54 

1,204.99 

1.204.99 

1,092.54 

---
8:20:39 

4 

3/5/2016 

8/S/2016 

YTD 
Taxable 
Amount 

l8,S90JO 

20,403.54 

20,-403.54 

18,590.10 

19,682.64 

21,608.53 

21,608.53 

19,682.64 
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R0734S 

~:a. Curn:at cw-.... , 
Description Hours Dollan 

YID 
Dollars 

I RcguJar Pay 71.SO 1,236.24 18,411.98 

5 Ovatimc 5,363.26 

103 Holiday 1,106.56 

JOS Vu:atfon 8.00 138.32 138.32 

108 WorkHrLmt 160.05 

173 La!c<7min 

200 TJmlllll8 216.Jl 

20S Req Duty/Mtg .,o &.65 60.52 

6520 Imputed Lf .92 6.44 

6530 Health Savin SO.OD 700.00 

6540 DC Peo Match 13.83 2S4 . .S7 

Current Employtt: HERSHEY,MICHAEL 

••• Total Pay/Hours "'°"' 80.00 1,383.21 25,456.82 

Taxlil: 1,072.78 20,755.42 

I ReguJar P,:y 53.00 967.75 19,379.73 

S Overtime 5,363.26 

103 Holicb:y 8.00 138.32 1,244.88 

IOS Vacation 8.00 138.32 276.64 

108 Work Hr Lmt 160.05 

173 Latc<7min 

200 Trainins: 8.00 138.32 354.45 

205 Rcq Duty/Mlg 3.00 51.87 112.39 

6520 Imputed Lf 6.44 

6530 Health Savin 50.00 750,00 

6S40 DC Pen Match 14.35 268.92 

Cul'relll Employee: HERSHEY. MICHAEL 

•u TolaJ Paynfoun Gross: 80.00 1,434.58 26,891.40 

Taxbl: 1,119.12 21,874.54 

I kcgulnr Pay 77.75 1,344.31 20,724.04 

,,,---..., 

ROAD COMMISSION FOR OAKLAND CO 
HilloricaJ Payroll Regi1tc:r 
gummmy per Check Date 

Empioycea Soned by Alpha Name 

YID DBA 
Houn Cod, Dtstription 

1,025.25 ••• Gros! Woge., 

167.2S Fedcnl lneomc Tax 

64.00 FICA Withheld 

8.00 Medicare Withheld 

6.15 Ml State Withholding 

.14 1844 92PPOl2 FAM: 

12.SO 1900 Med Rcimb 

3.50 3150 DB Pension 

3250 DC Pension 

3900 JNOSUPEMPLIF 

3901 INGSUPSPSLIF 

Check Date: 7/8fl0I6 

1,287.39 u•Total Ernploytie Dedactiom 
n, Total Employer Dedccti!Nl3 

••• Net Pay 

1,078.25 ••• ~Wages 

167.25 Federal lrn:ome Tax 

72.00 FICA Withheld 

16.00 Medicare Withheld 

6.75 Ml Stale Withholding 

.14 1844 92PP012 FAM 

20.50 1900 Med Reimb 

6.50 3150 DB Pcruion 

32SO DC Pension 

3900 JNGSuPEMPLIF 

3901 JNGSUP5PSLIF 

CbcckDatc: 712212016 

1,367.39 ••• Total EmplO)'te Dtducliom 
••• Total EmplO)'er Deductions 
••• Net Pay 

1,I.S6.00 ••• Grou Wages 

Add'I 
Tu 

Code 
Current 
Amowic 

436.67 

946.54 

4SI.25 

983.:33 

1,383.21 

12.66 

73.37 

17.16 

19.44 

173.00 

27.70 

82.99 

27.66 

230 

.39 

1,43458 

17.30 

76.SO 

17.89 

21.41 

173.00 

27.70 

86.07 

28.69 

2.30 

39 

1,383.21 

YTD 
Amowit 

7,800.44 

17,656.38 

8,251.69 

18,639.71 

25,456.82 

808.85 

1,413.10 

330.48 

5)5.96 

2,422.00 

249.30 

1,527.42 

509.12 

20.70 

3.51 

26,891.40 

826.15 

1,489.60 

348.37 

537.37 

2,.595.00 

277.00 

1,613.49 

537.81 

23.00 

3.90 

28,274.61 

8/1112016 8:20:39 

Page: ' Date From: 31512016 
Da1eTbru: R/5/2016 

cu...,, YID 
Tuablc Tau.hie 
Amowic Amou11t 

1,072.78 20,755.42 

1,183.43 22,791.96 

1,183.43 22,791.96 

1.072.78 20,755.42 

1,ll9.12 21,874.54 

1,233.88 24,025.84 

1.233.88 24,025.84 

1,119.12 21,874.54 
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R0734S 

Pav c.a, 
S Overtime 

103 Holiday 

IDS Vm;,ati'.011 

Descrif_tiOD 

108 WorkHrLmt 

168 Side: 

173 Late<7Dl.lll 

200 Trmnins 

20S Rcq Duty/Mtg 

6S20 lmpw.d Lf 

6530 Health Savin 

6540 DC Pen Maleh 

Carn,:it 
Hours 

1.25 

1.00 

Carnnt EmpJoytt: HERSHEY, MICHAEL 

••• Tolal Pay/ff oars Gross: 80.00 

Taxbl: 

Cun-a,t 
DoU.n 

21.61 

17.29 

,92 

50.00 

13.83 

1.)83.21 

1,072.78 

YTD 
Doll,n 

S,363.26 

1,244.88 

276.64 

160.0S 

21.61 

371.74 

112.39 

7.36 

800.00 

282.75 

28,274.61 

22,947.32 

,,,,,--.. .... 

ROAD COMMISSION FOR. OAKLAND CO 

His1oricaJ Payroll Regil:kr 
S11!DlIWY per Check Dale 

Employees Sorted by Alpha Name 

YTD 
Houn 

167.25 

nno 
16.00 

6.15 

1.25 

,14 

21.SO 

6,50 

1.447.39 

DBA 
Cod, Desuiption 

Fed.ml Income Tax 

FICA Withhdd 

Medicare Withheld 

MI Slate Withholding 

1844 92PPOl2FAM 

1900 Med Reinib 

3150 DB Pmsion 

3250 DC Pension 

3900 INGSUPEMPLIF 

3901 INGSUPSPSLIF 

Check Date: 8/S/2016 

u•TotaJ Employee Deductiom 
•••Total Employer Deductions 
••• Net Pay 

Add'I 
Tu 

Code 
Curreac 
AmoW1f 

436.67 

946.S4 

--
12.66 

73.37 

17.16 

19.44 

173,00 

27.70 

82.99 

27.66 

2.30 

,39 

YTD 
Amounl 

8.688.36 

19.586.2S 

338.81 

1,56297 

36S.S3 

SS6.&l 

2,768.00 

304.70 

1.696.48 

S6S.41 

25.30 

4.29 

8/t ln.016 

Pase: 

Date From: 
DalcThru: 

Cumnf 
Taxable 
Amount 

1,072.78 

1,183.43 

1,183.43 

1,072.78 

8;20:39 

6 

3/5/2016 
11/5/2016 

YTD 
Tuablc 
Amount 

22,947.32 

2S.20927 

2S,209.27 

22,947.32 
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~~ 

R0734S 

l:ac Dtscri_EtiOD 

Report Grand Totals 

I Regular Pay 

S Overtime 

103 Holiday 

105 Vacation 

108 Wod:HrLmt 

168 Sick 

173 Larc<7min 

200 Training 

20S Req Duty/M1g 

6S20 Imputed Lf 

6S30 HealthSavin 

6S40 DC Pen Match 

... Total P.,./Houn Gross: 
Taxbl: 

c:un.., 
Hours 

812.7S 

77.00 

24.00 

16.00 

3.00 

1.25 

.14 

16.SO 

6.50 

957.14 

CufftDt 
DoUan 

14,312.53 

2,192.01 

414.96 

276.64 

71.13 

21.61 

28S.29 

11239 

4.60 

sso.oo 
176.87 

17.686.S6 
14,068.57 

YfD 
Dollars 

20.724.04 

S,36326 

1,244.88 

276.64 

160.0S 

21.61 

371.74 

112.39 

1.36 

800.00 

282.75 

28,274.61 
22,947.32 

_.,.--._, 

ROAD COMMISSION FOR OAKLAND CO 

HUlorieal PayroU ltegiSk:J 
Summa!)' per Checlc Date 

Employee., Sorccd by Alpha Name 

YfD 
H-n 

1,156.00 

167.2S 

72.00 

16.00 

6.15 

12S 

.14 

21.50 

6.50 

l.~7.39 

DBA 
Codo Dacritlion 

••• Gross Wages 

fcdcra] Income Tax 

FICA Withheld 

Medicare Withheld 

Ml Slalc Wilhholding 

1844 92PPOl2 FAM 

1900 McdRcimb 

3150 DB Pension 

32SO DC Pension 

3900 tNGSUPEMPLIF 

3901 INGSUPSPSLIF 

••• Total Employc,e Det:h1clions 
••• Tola! Employer Drducriom 
u•NctPay 

Add'I 
T~ 

Cod, 
Cun-u,t 
Amounl 

17,686.56 

369.39 

959.97 

224.SI 

310.23 

1.903.00 

304.70 

1.061.18 

353.71 

25.30 

4.29 

5,516.28 

12.170.28 

YfD 
Amount 

28,274.61 

838.81 

1,562.97 

36S.S3 

556.81 

2,768.00 

304.70 

1,696.48 

S6S.47 

2S.30 

4.29 

8,688.36 

19.S86.2S 

8/11/2016 

Page: 

Dale From: 

DateTbna: 

Current 
Taublc 
AmoUDI 

14,068.57 

15,483.46 

15,413.46 

l4.D6B.S7 

8:20:39 

' 
3/512016 
8/Sl1016 

YfD 
Tuablc 
Amounl 

22,947.32 

25,209.27 

25,209.27 

22.94732 
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.-~, 

R07345 

~:le Deu:ri~tion 
Current 
Hours 

Current 
Dollen 

YfD 
Dollars 

,...--, 

ROAD COMMISSION FOR OAKLAND CO 
His1orical Payroll Register 
S1lll1IIUUY per Check Dale 

Employc.cs Soncd by Alpha Name 

YfD 
Houn 

DBA 
Cod, Dtscri~doa 

Add'! 
Tax 

Code 

8/11/2016 8:20:39 

Page: 8 

Date From: 3/5/2016 

DalcTbru: 8/5/2016 

Current YfD 
Current YfD Taxable Taxable 
Amount Amount AmolUIC Amount 
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-
1{07345 

Pav 
Coae Description 

Current 
Hours 

Current 
Dollars 

Tax ID 

I Regular Pay 

5 Overtime 

103 Holiday 

6520 Imputed Lf 

6530 Health Savin 

6540 DC Pen Match 

Emp Number 

139293 

Current Employee: HERSHEY, MICHAEL 

n• Total Pay/Hours 

I Regular Pay 

5 Overtime 

103 Holiday 

108 Work Hr Lmt 

6520 Imputed Lf 

6530 Health Savin 

6540 DC Pen Match 

Gross: 

Ta:icbl: 

Current Employee: HERSHEY. MICHAEL 

u+ Total Pay/Hours Gross: 

Taxbl: 

Employee Name 

HERSHEY, MICHAEL 

4S.00 

8.00 

32.00 

88.00 

79.75 

36.00 

.25 

116.00 

88\.28 

284.53 

553.28 

.92 

50.00 

17.19 

1,719.09 
1,409.48 

1.480.01 

1.241.83 

5.93 

50.00 

27.28 

2,727.77 

2,336.54 

YTD 
Dollars 

881.28 

284.53 

553.28 

.92 

50.00 

17.19 

J.719.09 

1,409.48 

2.361.29 

1.526.36 

553.28 

5.93 

.92 

JOO.DO 

44.47 

4,446.86 

3,746.02 

ROAD COMMISSION I 

,....-'l 
,AKLANDCO 

Historical Payroll Register 

Summary per Check Date 

Employees S0T1ed by Alpha Name 

YTD 
Hours 

48.00 

8.00 

32.00 

88.00 

127.75 

44.00 

32.00 

.25 

204.00 

OBA 
Code Description 

... Gross Wages 

Federal Income Tax 

FICA Wilhheld 

Medicare Withheld 

Ml Stale Withholding 

1844 92PP012 FAM 

3150 DB Pension 

3250 DC Pension 

Check Date: 1/8/2016 

***Total Employee Deductions 
•••Total Employer Deductions 
0 * Net Pay 

• 0 Gross Wages 

Federal Income Tax 

FICA Withheld 

Medicare Withheld 

Ml State Withholding 

1844 92PP012 FAM 

3150 DB Pension 

3250 DC Pension 

Check Date: 1/22/2016 

••• Total Employee Deductions 
***Total Em11Ioyer Deductions 

*** Net Pay 

Add'I 
Ta, Current YTD 

Code Amount Amount 

1,719.09 1,719.09 

'46.33 46.33 

95.91 95.91 

22.43 22.43 

33.75 33.75 

173.00 173.00 

l03.l5 103.15 

34.38 34.38 

508.95 508.95 

l.2IO.J4 l,2J0.14 

2,727.77 4,446.86 

173.08 219.41 

158.40 254.31 

37.05 59.48 

73.15 106.90 

173.00 346.00 

)63.67 266.82 

54.56 88.94 

832.91 1,341.86 

1,894.86 3,105.00 

---------------------------------------------------------------------------------------------------------

l Regular Pay 72.00 1,296.25 3,657.54 199.75 ••• Gross Wages 1,719.09 6,165.95 

5 Ovenime 8.00 284.52 1,810.88 52.00 Federal Income Tax 46.33 265.74 

103 Holiday 8.00 BV2 69J.60 40.00 f"lCA Withheld 95.91 350.22 

108 Work Hr Lmt 5.93 25 Medicare Withheld 22.43 81.91 

3/3/2016 9:44:41 

Page: 

Date From: 1/1/2016 

DateThru: 12/31/2016 

Current YTD 
Taxable Taxable 
Amount Amount 

1,409.48 1,409.48 

1,547.01 1,547.01 

1.547.01 1.547.01 

1.409.48 1.409.48 

2,336.54 3,746.02 

2,554.77 4,101.78 

2,554.77 4.101.78 

2,336.54 3,746.02 

1,409.48 5,155.50 

1,547.01 5,648.79 

1,547.01 5,648.79 
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R07345 

Pav 
Cotle Descri11tion 

Current 
Hours 

6520 Imputed Lf 

6530 Health Savin 

6540 DC Pen Match 

Current Employee: HERSHEY. MICHAEL 

*** Total Pay/Hours 

I Regular Pay 

5 Overtime 

103 Holiday 

108 Work Hr Lmt 

6520 Imputed Lf 

6530 Health Savin 

6540 DC Pen Match 

Gross: 

Taxbl: 

Current Employee: HERSHEY. MICHAEL 

•n Total Pay/Hours Gross: 

Tax.bl: 

I Regular Pay 

5 Overtime 

103 Holiday 

108 Work Hr Lmt 

200 Training 

6520 Imputed Lf 

6530 Health Savin 

6540 DC Pen Maich 

Current Employee: HERSHEY, MICHAEL 

••• Total P11y/Hours Gross: 

Taxbl: 

88.00 

76.50 

21.75 

3.50 

101.75 

67.00 

16.50 

8.00 

5.00 

96,50 

Current 
Dollars 

.92 

50.00 

17.19 

1,719.09 

1.409.48 

1,390.10 

773.54 

82.99 

50.00 

22.47 

2,246.63 

1,893.90 

1,363.87 

586.83 

138.32 

86.45 

.92 

50.00 

21.75 

2,175.47 

1.829.35 

YTD 
Dollars 

l.84 

150.00 

61.66 

6.165.95 

5,155.50 

5,047.64 

2,584.42 

691.60 

88.92 

1.84 

200.00 

84.13 

8,412.58 

7,049.40 

6,411.51 

3,171.25 

829.92 

88.92 

86.45 

2.76 

250.00 

105.88 

10,588.05 

8,878.75 

'~ 
ROAD COMMISSION i· ,AKLANDCO 

Hiswncal Payroll Register 

Summary per Check Dale 

Employe.:s Saned by Alpha Name 

YTD OBA 
Hours Code Description 

Ml State Withholding 

1844 92PP012 FAM 

3 I 50 DB Pension 

3250 DC Pension 

Check Dale: 2/5/2016 

292.00 u*Tntal Employee Deductions 
•••Total Employer Deductions 

•u Net Pay 

276.25 ••• Gross Wages 

73.75 Federal lncome Tax 

40.00 FICA Withheld 

3.75 Medicare Withheld 

Ml Slate Withholding 

1844 92PP012 FAM 

3150 DB Pension 

3250 DC Pension 

Check Date: 2/19/2016 

393.75 •u Total Employee Deductions 
•u Total Employer Deductions 
.,.. Net Pay 

343.25 .,.. Gross Wages 

90.25 Federal Income Tax 

48.00 FICA Withheld 

3.75 Medicare Withheld 

5.00 Ml State Withholding 

1844 92PP012 FAM 

3150 DB Pension 

3250 DC Pension 

Check Date: 3/4/2016 

490.25 •••Total Employee Deductions 

•••Total Employer Deductions 

Add'I 
T,x 

Code 
Current 
Amount 

508.95 

1.210.14 

33.75 

173.00 

103.15 

34.38 

2,246.63 

106.68 

128.57 

30.07 

54.34 

173.00 

134.80 

44.93 

672.39 

1,574.24 

2.175.47 

97.00 

124.21 

29.04 

51.59 

173.00 

130.53 

43.51 

648.88 

\'TD 
Amount 

1.850.81 

4.315.14 

140.65 

519.00 

:169.97 

123.32 

8,412.58 

372.42 

478.79 

111.98 

194.99 

692.00 

504.77 

168.25 

2,523.20 

5,889.38 

10,588.05 

469.42 

603.00 

141.02 

246.58 

865.00 

635.30 

211.76 

3,172.08 

3/3/2016 9:44:41 

Page: 

Date From: 1/1/2016 

DatcThru: 12/31/2016 

Current 
Taxable 
Amount 

1.409.48 

1,893.90 

2.073.63 

2,073.63 

1,893.90 

1,829.35 

2,003.39 

2.003.39 

1.829.35 

YTD 
Taxable 
Amount 

5,155.50 

7,049.40 

7,722.42 

7,722.42 

7,049.40 

8,878.75 

9,725.81 

9,725.81 

8,878.75 
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R07345 

Pa, 
Coile 

,--. 

Description 
Current 
Hours 

Current 
Dollars 

YTD 
Dollars 

~-
ROAD COMMISSION F ,;\KLAND CO 

Historical Payroll Register 

Summary per Check Date 

Employees Sorted by Alpha Name 

YTD 
Hours 

OBA 
Code Description 

.... Net Pay 

Add'! 
Tu 

Code 
Curren I 
Amount 

1.526.59 

\'TD 
Amount 

7.415.97 

3/3/2016 

Page: 

Date From: 

DateThru: 

Current 
Taxable 
Amount 

9:44:41 

3 

1/\/2016 

12/31/2016 

YTD 
Taxable 
Amount 
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R07345 

'" Coile 

~ 

Description 

Report Grand Totals 

l Regular Pay 

5 Overtime 

103 Holiday 

108 Work Hr Lmt 

200 Training 

6520 Imputed Lf 

6530 Health Savin 

6540 DC Pen Match 

o• Total Pay!Hours Gross: 

Taxbl: 

Current 
Hours 

343.25 

90.25 

48.00 

3.75 

5.00 

490.25 

Current 
Dollars 

6,411.51 

3,171.25 

829.92 

88.92 

86.45 

2.76 

250.00 

105.88 

10,588.05 

8,878.75 

YTD 
Dollars 

6.411.S I 

3,171.25 

829.92 

88.92 

86.45 

2.76 

250.00 

105.88 

10,588.05 

8,878.75 

ROAD CllMMISSION .'1JAKLAND CO 

Historical Payroll Register 

Summa!)' per Check Date 

Employees Sorted by Alpha Name 

YTD 
Hours 

343.25 

90.25 

48.00 

3.75 

5.00 

490.25 

OBA 
Code Description 

0 * Gross Wages 

Federal Income Tax 

FICA WithJ1eld 

Medicare Withheld 

Ml State Withholding 

1844 92PP012 FAM 

3150 DB Pension 

3250 DC Pension 

n• Total Employee Deductions 
0 • Total Employer Deductions 

•n Net Pay 

3/3/2016 9·44;4 I 

Page: ' Date From: 1/1/2016 

DateThru: 12/31/2016 

Add'I Current YTD 
Ta, Current \'TD Taxable Taxable 

Codi.' Amount Amount Amount Amount 

10,588.05 10.588.05 

469.42 469.42 8,878.75 8,878.75 

603.00 603.00 9,725.8] 9,725.81 

141.02 141.02 9,725.81 9,725.81 

246.58 246.58 8.878.75 8,878.75 

865.00 865.00 

635.30 63530 

211.76 211.76 

3,172.08 3,172.08 

7.415.97 7,415.97 
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R07345 

Pav 
Coile 

,,-._ 

Desrri11tion 
Current 
Hours 

Current 
Dollars 

YTD 
Dollars 

,,.--,_ 
ROAD COMMISSIO:,.,: , JAKLANDCO 

Historical Payroll Regisier 

Summa!)' per Check Date 

Employees S011ed by Alpha Name 

YTD 
Hours 

DBA 
Code Description 

Add'! 
Tu 

Code 

313/2016 9:44:41 

Page: 5 

Dare From: ]/1/2016 

Date Thru: ]2/31/2016 

Current YTD 
Current YTD Taxable Taxable 
Amount Amount Amount Amount 
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R073.U 

••• c.a, 

~ 

Otscri_!tioa 

Ta:1m 

I RcguluPay 

200 Training 

Curnn• 
Houn 

Current 
DoUan 

EmpN11mber 
139293 

Employee Name 
HERSHEY, MICHAEL 

8.00 

4S.OD 

14-4.00 

864.00 

Cum:ot Employee: HERSHEY, MICHAEL 

••• Total Pay/Hours Gross: 
Taxbl: 

S6.00 1,008.00 

1,008.00 

YTD 
Dollan 

144.00 

864.00 

1,008.00 
1,008.00 

~ 

ROAD COMMISSION FOR OAKLAND CO 

His1oric1I Payroll Rqisicr 
Swnmasy per Check Date 

Employees Saned by Alpha Name 

\'TD 
Houn 

8.00 

48.00 

56.00 

DBA 
Code Description. 

••• Gross W1ge1 

Fcdend Income Tax 

FICA Withheld 

Medicare Withheld 

MI St11c Withholding 

CbttkDatc: 12/26/2014 

•••Total Employee Dcilucliom 
•••Total Employer Deducliom 

••• Ntr Pa)" 

12/21/201S 8:03:17 

Pase: I 

Date From: 111/2014 
DaCcThru: 12/31/2014 

Add'I Current \'TD Tu Curnal \'TD Tau.hie Taxable Codo Amount Amount Amount Amouat 

1,008.00 1,008.00 

7.53 7.S3 1,008.00 1,008.00 
62.SO 62.SO 1.008.00 1,008.00 

14.62 14.62 1.(lOB,00 1,008.00 

16.69 16.69 1,008.00 1,008.00 

101.34 101.34 

906.66 906.66 
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R0734S 

... c.a, 

,.-_ 

Dacri~tion 

Report Gnnd Tott.b 

J RcguJar Pay 

200 Training 

••• Total Pay/Houn Gross: 
Taxbl: 

Cu=• Houn 

8.00 

48.00 

56.00 

Current 
Dollars 

144.00 

164.00 

1,008.00 
1,008.00 

YTD 
Dollan 

144.00 

864.00 

1,008.00 
1.008.00 

.~ 

ROAD COMMISSION FOR OAKLAND CO 
Hi1toricaJ Payroll Register 
Sununuy per Check Date 

Employees Sor1cd by AJpha Name 

YTD 
Hours 

8.00 

48.00 

56.00 

DBA 
Code Dacriptioa 

,u GrouWage;, 

Fcdcral Income Tax 

FICA Withheld 

Medicare Withheld 

Ml Stale Withholding 

•u Total Employee Decluceions 
••• To cal Employer Deduceiom 
.. , NclPa)' 

Add'I 
Tu 

Cod, 
Curual 
Amouat 

1,008.00 

7.53 

62.SO 

14.62 

16.69 

101.34 

906.66 

\TI> 
Amount 

1,008.00 

7.S3 

62.SO 

14.62 

16.69 

101.34 

906.66 

.-. 

12/21/2015 

P.gc: 

Date Fram: 
DatcThna: 

Cu=• 
Tuable 
Amour 

1,008,00 

1.008.00 

1,008.00 

1,008.00 

8:03:17 

2 

1/1/2014 
12/31/2014 

YTD 
Taublc 
Amount 

1,008.00 

1,008.00 

1,008.00 

J,008.00 
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R07345 

r,v 
coat 

,,__. 

Descri~tion 
Currml u .. n 

Curre.al 
Dclllan 

YTD 
Doll,n 

r-', 

ROAD COMMISSION FOR OAKLAND CO 
Historical Payroll Register 

Suminuy per Check Date 

Employees Sorted by Alpha Name 

YTD 
Hours 

OBA 
Code Dacripdoa 

Add'I 
Tu 

Code 
C11JRat 
Amount 

YTD 
Amount 

.-
12/21/lOlS 
Page: 

Dace From: 
DatcTbra; 

eu ...... , 
Tmble 
Amount 

8:03:17 
3 

1/1/2014 
12/31/2014 

YTD 
Tmblt 
Amount 
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~ 

R07l4S 

l!!e Dacri~tioa 
Carreat 
u~n 

Current 
Oollan 

TaxlD EmpNumber 
139293 

I Rcgu!ar Pay 

Curnait Employee: HERSHEY, MICHAEL 

••• TotalPay/Houn Gross: 
Texbl: 

1 Rcgula:rPay 

200 Training 

Curralt Employee: HERSHEY, MICHAEL 

••• Total Pay/Houn Gwss: 
Taxbl: 

I Regular Pay 

200 Training 

Curn111 Employee: HERSHEY, MICHAEL 

••• Total Pay/Houn Gron, 
Taxbl: 

EmploYtt Namt 
HERSHEY, MICHAEL 

40.00 

40.00 

43.00 

5.00 

4&.00 

4825 

48.25 

720.00 

720.00 

720.00 

774.00 

90.00 

164.00 
864.00 

868.50 

868.SO 
868.SO 

VTD 
Dollars 

720.00 

720.00 

720.00 

1,494.00 

90.00 

I.SM.DO 

1.584.00 

2,362.SO 

90.00 

2,4:i:2.SO 
2,452.50 

.. r~ 

ROAD COMMISSION FOR OAKLAND CO 

HisloricDI Payroll Rcgincr 
Summaty per Check Dale 

Employce1 Soned by Alpha Name 

YTD 
Houn 

40.00 

40.00 

83.00 

5.00 

81.00 

131.25 

S.00 

136.25 

DBA 
Cede Dacri~tion 

... Gross Wages 

Federal Income Tax 

FICA Withheld 

Medicare Withheld 

Ml Staie Withholding 

CbeckDate: 1/9/2015 

•••Total Employee Deducflom 
u•Total Employer DeductiGDS 
u•NctPay 

••• Gross Wages 

Federal Income Tax 

FICA Withhdd 

Medicare Withheld 

Ml Stale Withholding 

Ch«kDale: lf23/2015 

•••Total Employee Deductions 
... Tota] Employer Deductions 

"•NelPay 

••• Gross Wages 

Federal Income Tax 

FICA Withheld 

Medicare Withheld 

Ml Stale Withholding 

Cbec:kDale: 2/6/2015 

•••Total Employee Deductions 
•••Total Employer Dcductio111 
••• Nee Pay 

Add'I 
Ta, 

Cod, 
Curreal 
Amowit 

S9..S3 

660.47 

76.67 

787.33 

77.20 

791.30 

720.00 

44.64 

10.44 

4.4S 

864.00 

53.57 

12.53 

10.57 

868.50 

53.8S 

12.59 

10.76 

YTD 
Amount 

59.S3 

660.47 

720.00 

44.64 

10.44 

4AS 

1,584.00 

98.21 

22.97 

15.02 

136.20 

1.447.80 

2.452.50 

IS2.06 

35.56 

2S.78 

213.40 

2.239.10 

12/2112015 

Page: 

8:04:S4 

Date From: IIJ/201S 
DatcThru; l2JJJ/201S 

Current 
Taxable 
Amount 

720.00 

720.00 

720.00 

720.00 

864.00 

864.00 

864.00 

864.00 

868.50 

868.50 

868.50 

868.50 

YTD 
Tuable 
Amoaat 

720.00 

720.00 

720.00 

720.00 

1.584.00 

1,584.00 

1.584.00 

1,584.00 

2.452.50 

2.452.SO 

2,452.50 

2,452.50 
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~ 

R07345 

••• Coile Dtseri~tion 
Carrcal 
Hours 

I Regular Pay S9,00 

200 Training 

Carrtat Employee: HERSHEY, MICHAEL 

... Total Pay/Haun c;,.,., 59.00 
Taxbl: 

I Regular Pay S6.00 

200 Training 

Carrrnl Employff: HERSHEY.MICHAEL 

••• Total Payn-lours c;,.,,. 56.00 
Taxbl: 

I Regular Pay 51.75 

200 Training 

Current Employee: HERSHEY, MICHAEL 

••• Total Pay/Hours """" .51.7S 
Texbl: 

Current 
DoU.n 

1,062.00 

1,062.00 
1,062.00 

1.ooa.00 

1.008.00 
1.008.00 

931.SO 

931.SO 
931.50 

YTD 
Dollars 

3,424.50 

90.00 

3.514.SO 
3,514.50 

4,432.50 

90.00 

4.522.50 
4.522.50 

5.364.00 

90.00 

5,454.00 
.5,4.54.00 

--------, 

ROAD COMMISSION FOR OAKLAND CO 
Historical Payroll Resister 
Summary per Check Date 

Emplcyccs S0J1ed by Alpha Name 

YTD 
Hours 

190.25 

5.00 

195.25 

246.25 

5.00 

251.2S 

298.00 

5.00 

303.00 

OBA 
Code Description 

••• Gross Wages 

Fedeml Income Tax 

FICA Withheld 

Medicare Withheld 

Ml Stare Withholding 

Check.Date: 2/20/2015 

u•Touil Employee Dcductiom 
u•Total Employer Deductions 
... Net Pay 

•n GrouWages 

Federal Income Ta:ic: 

FICA Withbcld 

Medicare Withheld 

Ml State Withholding 

Cht<kDate: 3/6/2015 

•••Total Employee Dedactiom 
•••Total Employer DedadiollS 

••• Net Pay 

••• Groll Wages 

Fedenil Income Tax 

FICA Wilhheld 

Medicare Withheld 

Ml S1a1c Withholding 

CbcckDate: 3/20/2015 

•••Total Employee Deductions 
n•Total Employer Deductioas 

••• Ntt Pay 

12/21/2015 l:04:S4 

Page: 2 

Date From: 1/1/2015 
DatcThru: 12131/2015 

Add'l Curnal YTD Tas Current YTD Taubk Tmble Code Amow:n Aminmt Amowat Amount 

1,062.00 3,514.50 

11.58 11.58 1,062.00 3,514.50 
6S.84 217.90 1,062.00 3,S14.SO 
15.40 S0.96 1.062.00 3,514.50 
18.98 44.76 1,062.00 3,514.50 

111.80 325.20 

950.20 3,189.30 

1,008.00 4,522.50 

6.18 17.76 1,008.00 4.S22.SO 
62.SO 210.40 1,008.00 4,S22.SO 

14.62 65,58 1,008.00 4,522.50 

16.69 61.45 1,008.00 4,522.50 

99.99 425.19 

908.01 4,097.31 

931.SO 5,454.00 

17.76 931.SO 5,454.00 

57.75 338.15 931.SO 5,454.00 

13.50 79.08 931.50 5,45-1.00 

13.43 74,88 931.50 5,454.00 

84.68 509.87 

846.82 4,944.13 
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-. 
. -

R073,1S 

Pav c.a, Description 
Current 
Houn 

I Regular Pay 48.2S 

200 Tnining 

Caireol Employtt: HERSHEY, MICHAEL 

... TohlJ Pay/Haun Gross: 48.2:5 
Tax.bl: 

I Rcgu)ar Pay 41.00 

200 Training 

Curreat Employee: HERSHEY, MICHAEL 

•H Toral Pay/Huurs Gross: 48.00 

Taxb1: 

I RegularPay 48.00 

200 Training 

Current Employee: HERSHEY. MICHAEL 

••• Totllll Pay/Hours Gross: 48.00 
Taxbl: 

Curnat 
DoUan 

868.50 

868.50 
868.:50 

864.00 

864.00 
864.00 

864.00 

864.00 
864.00 

ITD 
Dollan 

6,232.50 

90.00 

6,322.:50 
6,322.:50 

7,096.:50 

90.00 

7,186.50 

7,186.50 

7,960.50 

90.00 

8,0SO.SO 
8,050.50 

,-~. 
ROAD COMMISSION FOR OAKLAND CO 

Historical Payroll Regislcr 

Summmy per Check Date 
Employees Sorted by Alpha Name 

ITD 
Homs 

346.2S 

S.00 

3:51.25 

394.2:5 

S.00 

399.2S 

442.2S 

s.oo 

447.25 

DBA 
Cod, Dacri.E_tiOD 

... Gro.ssWages 

FcdcQI Income Tax 

FICA Withheld 

Mcdicarr: Withheld 

Ml State Withholding 

CbeckDate: 4121201:5 

H•TotaJ Employee Deductions 
•••TohlJ Employer Deductions 
u•NclPay 

•n Gross Wages 

Federal Income Tax 

FICA Withheld 

Medicare Withheld 

M[ State Withholding 

Check Date: 4117/2015 

... Total Employee Oeduc:rium 

... Total Employer Deducriou 

••• Net Pay 

••• Gross Wages 

Federal Income Tax 

FICA Withheld 

Medicare Withheld 

Ml State Withholding 

CbeckDate: S/1/2015 

•••Total Employee Deductions 
•••Total Employer Oeducriom 
... Net Pay 

Add'I 
Tax 

Code 
Current 
Amount 

77.21 

791.29 

76.6S 

787.3S 

76.67 

787.33 

861.:50 

53.85 

12.60 

10.76 

864.0D 

SJ.56 

12.S2 

IO.S7 

864.00 

S3.S7 

12.SJ 

10.57 

Yl'D 
Amount 

6,322.SO 

17.76 

392.00 

91.68 

8:5.64 

:587.08 

5,735.42 

7,186.SO 

17.76 

,HS.56 

104.20 

96.21 

663.73 

6,522.77 

8,0SO.SO 

17.76 

499.13 

116.73 

106.78 

740.40 

7,310.10 

.-
12/21/201S 

Page: 

D•tcFrom: 
DateThru: 

Carnot 
Taxable 
Amount 

868.:50 

168.:50 

861.:50 

868,50 

86-4.00 

864.00 

864.00 

864.00 

864.00 

864,00 

86.f.OO 

864.00 

8:04::54 

3 

1nno1s 
12/31/201S 

Yl'D 
Tuablc 
AmoWt,t 

6,322.50 

6,322.:50 

6,322.SO 

6,322.50 

7,186.SO 

7,186.SO 

7,186.SO 

7,186.SO 

8,050.SO 

8,050.50 

8,050.SO 

&,OSO.SO 
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R0734S 

Pav 
Code Descri~tion 

Current 
n-n 

I Regular Pay 48.00 

103 Holiday 16.00 

200 Training 16.00 

6520 Imputed Lf 

6530 Hcallh Savin 

6S40 DC Pen Maleh 

Curnat Employee: HERSHEY. MICHAEL 

••• Total Pay/Houn Gross: 10.00 
Taxbl: 

CUrrtnt 
Dollars 

829.92 

276.64 

276.64 

.92 

S0.00 

13.83 

1,383.20 

1,273.47 

YTD 
Dollars 

1,790.42 

276.64 

366.64 

.92 

50.00 

13.83 

9.433.70 

9,323.97 

" 
ROAD COMMISSION FOR OAKLAND CO 

His1orical Payroll Register 

Swnmmy per Check Dale 
Employees Soncd by A1pha Name 

YTD 
Hours 

490.25 

16.00 

21.00 

527.25 

DBA 
Code Dacription 

••• Gros.sWages 

Federal Income Tax 

FICA Withheld 

MNicarc Withheld 

Ml Slate Withholding 

3150 DB Pension 

3250 DC Pcmion 

Check Date: 12/1112015 

... Tatal E11:1playce Daluc:tiau 
•n Tatal E11:1ployer Daluc:tiom 
•••Net Pay 

Add'I 
Tu 

Cod• 
CurHDt 
Amount 

1,383.20 

32.73 

85.82 

20.07 

27.97 

82.99 

27.66 

277.24 

l,IOS.96 

YTD 
Amount 

9,433.70 

S0.49 

584.9S 

136.80 

1:34.75 

82.99 

27.66 

1,017.64 

8,416.06 

1212112015 
Page: 

Date From: 

DaleThru: 

Cun'Cllt 
Tmb!c 
Amount 

1,273.47 

1,384.12 

1,384.12 

1,273.47 

8:04:54 

• 
1/1/2015 

12/llnou 

YTD 
Tauble 
Amount 

9.323.97 

9,434.62 

9,434.62 

9.323.97 
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R073-IS 

Pav c.a, 

,--. 

Dcsc:ri~tiDD 

Report Grand Totals 

I Regular Pay 

103 Holiday 

200 Training 

6S20 Imputed Lf 

6530 Hcallh Savin 

6540 DC Pen Mitch 

••• Tolal Pay/Hours Gro,,, 
Tubl: 

Currml 
Ho11n 

490.25 

16.00 

21.00 

527.25 

Current 
Dollars 

8,790.42 

276.64 

366.64 

.92 

50.00 

13.83 

9,433.70 
9,323.97 

\'TD 
Dollars 

8,790.42 

276.64 

366.64 

.92 

50.00 

13.83 

9,433.70 
9,323.97 

-~ 

ROAD COMMISSION FOR OAKLAND CO 

Hi11orical Payn,U Rcgi5Cer 
Summa,y per Check Dale 

Employees Sorted by Alpha Name 

\'TD 
Houn 

490.25 

16.00 

21.00 

527.2S 

OBA 
Code Description 

... Gross Wages 

Federal rncomc Tax 

FICA Withheld 

Medicare Withheld 

Ml State Withholding 

3150 DB Pension 

3250 DC Pension 

•u Tolal Employee Deductions 
•u Total Employe,. Deductions 
.. , NttPay 

Add'l 
Tu 

Code 
Currcol 
AmOllllt 

9,433.70 

50.49 

584.95 

136.80 

134.75 

82.99 

27.66 

1,017.64 

S.416.06 

\'TD 
Amount 

9,433.70 

S0.49 

584.95 

136.80 

134.75 

82.99 

27.66 

1,017.64 

S,416.06 

.-. 

12121/lOIS 8:04:54 

Page: s 
Dale From: 1/1/lOIS 
Datelbru: 

Current 
Tauble 
Amount 

9,323.97 

9,434.62 

9.434.62 

9.323.97 

12/31/lOIS 

\'TD 
Tmble 
Amaunt 

9,323.97 

9,434.62 

9,434.62 

9.323.97 
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R0734S 

... 
Coile 

,-... 

Da:cri~tion 
Current 
Hours 

Current 
Dollars 

YTD 
Dollars 

r-"-

ROAD COMMISSION FOR OAKLAND CO 
Historic.at P.B)'l"oll Rcgisicr 
Sumnwy per Check Date 

Employees Soned by Alpha Name 

YTD 
Hours 

OBA 
Code Dacri~rioa 

Add't 
Tax 

Code 
Cul'ftDt 
Amouat 

YTD 
Amount 

12/21/lOIS 

Pase: 

8:04:S<I 

6 

DaceFnm: 1/lllOIS 
DaleTbru: 12/31/lOIS 

Curnat 
Tauble 
Amount 

YTD 
Ta:uble 
AmoUDt 
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All checkbooks TIA MARIE TRUCKING INC TIAMARIE 
01/01/14-12/22/15 Payroll Journal Page 1 

I Par Desc!'.!l!tion Hours Amount Withholdings Amount Deduction Desc. Amount 

25 • Michael P. Hershey Check #717 03120115 *FIRST CHECK RECEIVED 
Gross Pay #1 30.5000 549.00 FICA-SS W/H 34.04 
Overtime 0.0000 0.00 FICA-Med W/H 7.96 

Federal W/H 7.59 
State W/H I0.26 

TOTALS 30.5000 549.00 59.85 0.00 
Number of Periods: 1 NET PAY: 489.15 
Company Expenses: F!CA·SS: 34.04 FICA-Med: 7.96 FUTA: 3.29 

MI SITTA-Base Rate: 14.82 MI SITTA-Obligation A: 6.15 

25 - Michael P. Hershey Check #759 04/03/15 
Gross Pay #I 9.7500 175.50 FICA-SS W/H I0.87 
Overtime 0.0000 0.00 FICA-Med W/H 2.55 

Federal W/H 0.00 
State W/H 0.00 

TOTALS 9.7500 175.50 13.42 0.00 
Number orPeriods: l NET PAY: 162.08 
Company Expenses: FICA-SS: 10.89 FICA-Med: 2.54 FUTA: 1.05 

MI SUTA-Base Rate: 4.74 MI SITTA-Obligation A: 1.97 

25 • Michael P. Hershey Check #822 04/24/15 
Gross Pay #1 I 1.2500 202.50 FICA-SS W/H 12.57 
Overtime 0.0000 0.00 FICA-Med W/H 2.93 

Federal W/H 0.00 
State W/H 0.00 

TOTALS I 1.2500 202.50 15.50 0.00 
Number of Periods: I NET PAY: 187,00 

( 
,·,· 

Company Expenses: FICA·SS: 12.55 FICA-Med: 2.94 FUTA: 1.22 
·, .. MI SUTA-Base Rate: 5.47 Ml SITTA·Obligatlon A: 2.27 

25 • Michael P. Hershey Check #851 05/01/15 
Gross Pay #1 32.0000 576.00 FICA-SS W/H 35.11 
Overtime 0.0000 0.00 FICA-Med W/H 8.35 

Federal W/H 10.29 
State W/H Jl.40 

TOTALS 32.0000 576.00 65.75 0.00 
Number of Periods: I NET PAY: 510.25 
Company Expenses: FICA-SS: 35.71 FICA-Med: 8.35 FUTA: 3.46 

MI SUTA-Base Rate: 15.55 Ml SUTA·Obligation A: 6.45 

25. Michael P. Hershey Cheek #882 05/08/15 
Gross Pay #1 40.0000 720.00 FICA-SS W/H 75.18 
Ovcitime 18.2500 492.75 FICA-Med W/H 17.59 

Federal W/H 93.21 
State W/H 38.47 

TOTALS 58.2500 1,212.75 224.45 0.00 
Number of Periods: l NET PAY: 988.30 
Company Expenses: F!CA-SS: 75.20 FICA-Med: 17.58 FUTA: 7.28 

Ml SUTA-Base Rate: 32.74 MI SUTA-Obligation A: 13.58 

25 • Michael P. Hershey Check #910 05/15/15 
Gross Pay #1 40,0000 720.00 FICA-SS W/H 99.47 
Overtime 32.7500 884.25 FtCA-Med W/H 23.26 

Federal W/H 151.94 
State W/H 55.10 

TOTALS 72.7500 1,604.25 329.77 0.00 

( 
Number of Periods: l NET PAY: 1,274.48 
Company Expenses: F!CA·SS: 99.47 FICA-Med: 23.26 FUTA: 9.63 

' Ml SUTA-Base Rate: 43.31 Ml SITTA-Obligation A: 17.97 
EXHIBIT 

~ 

~7 
D 
D 
:, 

~ . 
r»f 
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All checkbooks TIA MARIE TRUCKING INC TIAMARIE 
01/01/14-12/22/15 Payroll Journal Page 2 

( Pai: Descrietion Houn Amount Wltbbokllngs Amount Deduction Desc. Amount 
.. 

2S • Michael P. Hershey Check #939 OS/22/lS 
Gross Pay #1 40.0000 720.00 FICA·SS W/H 76.03 
Overtime 18.7500 506.25 FICA-Med W/H 17.78 

Federal W/H 95.24 
State W/H 39.04 

TOTALS 58.7500 1,226.25 228.09 0.00 
Number of Periods: I NET PAY: 998.16 
Company Expenses: FICA-SS: 76.03 FICA-Med: 17.78 FUTA: 7.36 

MI SUTA-Base Rate: 33.11 MI SUTA-Obligation A: 13.73 

25 • Michael P. Hershey Check #970 05/29/15 
Gross Pay #1 40.0000 720.00 FICA-SS W/H 96.53 
Overtime 31.0000 837.00 FICA-Med W/H 22.58 

Federal W/H 144.85 
State W/H 53.10 

TOTALS 71.0000 1,557.00 317.06 0.00 
Number of Periods: I NET PAY: 1,239.94 
Company Expenses: FICA-SS: 96.53 FICA-Med: 22.58 FUTA: 8.72 

Ml SUTA-Base Rate: 42.04 Ml SUTA-Obligation A: 17.44 

25 • Michael P. Hershey Check #1000 06/05/15 
Gross Pay #1 40.0000 720.00 FlCA-SS W/1-1 58.45 
Overtime 8.2500 222.75 FICA-Med W/H 13.67 

Federal W/H 52.71 
State W/H 26.99 

TOTALS 48.2500 942.75 151.82 0.00 
Number of Periods: 1 NET PAY: 790.93 

( Company Expenses: FICA-SS: 58.45 FICA-Med: 13.67 FUTA: 0.00 
MI SUTA-Base Rate: 25.45 MI SUTA-Obligation A: 10.56 

25 • Michael P. Hershey Check #1034 06/12/15 
Gross Pay #I 40.0000 720.00 FlCA-SS W/H 102.82 
Overtime 34.7500 938.25 FICA-Med W/H 24.04 

Federal W/H 160.04 
State W/H 57.40 

TOTALS 74.7500 1,658.25 344.30 0.00 
Number of Periods: I NET PAY: 1,313,95 
Company Expenses: FICA·SS: 102.82 FICA-Med: 24.04 FUTA: 0.00 

Ml SUTA-Base Rate: 39.26 Ml SUTA-ObHgation A: 16.28 

25 • Michael P. Hershey Check #1069 06/19/15 
C",ross Pay #I 40.0000 720.00 F!CA-SS W/H 108.66 
Overtime 38.2500 1,032.75 FICA-Med W/H 25.42 

FederJl W/H 174.21 
State W/H 61.42 

TOTALS 78.2500 1,752.75 369.71 0.00 
Nwnbcr of Periods: 1 NET PAY: 1,383.04 
CompWly Expenses: F!CA-SS: 108.68 FICA-Med: 25.41 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

25 • Michael P, Hershey Cbe<k #1100 06/26/15 
Gross Pay #I 40.0000 720.00 FlCA-SS W/H 102.40 
Overtime 34.5000 931.50 FICA-Med W/H 23.94 

Federal W/H 159.02 
State W/H 57.l I 

TOTALS 74.5000 1,651.50 342.47 0.00 
Number of Periods: I NET PAY: 1,309.03 

( Company Expenses: FICA-SS: 102.39 FICA-Med: 23.95 FUTA: 0.00 
,,, Ml SUT A-Base Rate: 0.00 Ml SUT A-Obligation A: 0.00 
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AJI checkbooks TIA MARIE TRUCKING INC TIAMARIE 
01/01/14-12/22115 Payroll Journal Page 3 

( Pay Description Hours Amount Withholdings Amount Deduction Desc. Amonnt 

25 • Michael P. Hershey Check #1132 07/03115 
Gross Pay #1 40.0000 720.00 FICA-SS W/H 97.79 
Overtime 31.7500 857.25 FICA-Med W/H 22.87 

Federal W/H 147.89 
State W/H 53.96 

TOTALS 71.7500 1,577.25 322.51 0.00 
Number of Periods: I NET PAY: 1,254.74 
Company Expenses: FICA-88: 97.79 FICA-Med: 22.87 FUTA: 0.00 

Ml SlITA-Base Rate: 0.00 MI SlITA-Obligation A: 0.00 

25 · Michael P. Hershey Check #1164 07/10115 - 3rd ffr .:1/,.1-h tft,/!.e 

Gross Pay #1 40.0000 720.00 FICA-88 W/H 76.44 
Overtime 19.0000 513.00 FICA-Med W/H 17.88 

Federal W/H 96.25 
State W/H 39.33 

TOTALS 59.0000 1,233.00 229.90 0.00 
Number of Periods: I NET PAY: 1,003.10 
Company Expenses: FJCA-SS: 76.44 FICA-Med: 17 .88 FUT A: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SlITA-Obligation A: 0.00 

25 • Michael P. Hershey Check #1195 07/17/15 
Gross Pay #I 40.0000 720.00 FICA-SS W/H 96.12 
Overtime 30.7500 830.25 FICA-Med W/H 22.48 

Federal W/H 143.84 
State W/H 52.81 

TOTALS 70.7500 1,550.25 315.25 0.00 
Number of Periods: I NET PAY: 1,235.00 

( Company Expenses: FICA-SS: 96.11 FICA-Med: 22.48 FUTA: 0.00 
MI SUTA-Baso Rate: 0.00 MI SUTA-Obligation A: 0.00 

25 • Michael P. Hershey Check #1226 07/24/15 
Gross Pay #l 40.0000 720.00 FICA-SS W/H 78.53 
OvertUTte 20.2500 546.75 FICA-Med W/H 18.37 

Federal WIH 101.31 
State W/H 40.76 

TOTALS 60.2500 1,266.75 238.97 0.00 
Number of Periods: I NET PAY: 1,027.78 
Company Expenses: FICA-SS: 78.54 FICA-Med: 18.37 FUTA: 0.00 

Ml SOTA-Base Rate: 0.00 Ml SlITA-Obligation A: 0.00 

25 • Michael P, Hershey Check #1259 07/31/15 
Gross Pay #J 40.0000 720.00 FICA-SS W/H 105.75 
Overtime 36.5000 985.50 FICA-Med W/H 24.73 

Feder-JI W/H 167.12 
State W/H 59.41 

TOTALS 76.5000 1,705.50 357.01 0.00 
Number of Periods: 1 NET PAY: 1,348.49 
Company Expenses: FICA-SS: 105.74 FICA-Med: 24.73 FUTA: 0.00 

MI SUTA-Base Rate: 0.00 Ml SlIT A-Obligation A: 0.00 

25 • Michael P. Hershey Check #1290 08/07/15 
Gross Pay #1 40.0000 720.00 FlCA-SS W/H 99.88 
Overtime 33.0000 891.00 FICA-Med W/H 23.36 

Federal W/H 152.95 
State W/H 55.39 

TOTALS 73.0000 1,611.00 331.58 0.00 
Number of Periods: J NET PAY: 1,279.42 I Company Expenses: FICA-SS: 99.88 FICA-Med: 23.36 FlITA: 0.00 

\ 
Ml SlITA-Base Rate: 0.00 MI SlITA-Obligation A: 0.00 
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All checkbooks TIA MARIE TRUCKING INC TIAMARIE 
01/01/14-12/22/15 Payroll Journal Page 4 

( Pay Description Hours Amount Withholdings Amount Deduction Desc. Amount 

25 • Michael P. Hershey Check #1321 08/14/lS 
Gross Pay #1 40.0000 720.00 FICA-SS W/H 105.32 
Overtime 36.2500 978.75 FICA-Med W/H 24.63 

Federal W/H 166.11 
State W/H 59.12 

TOTALS 76.2500 1,698.75 355.18 0.00 
Number of Periods: I NET PAY: 1,343.57 
Company Expenses: FICA-SS: 105.32 FICA-Med: 24.63 FUTA: 0.00 

MI SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

25 • Michael P. Hershey Check #1351 08121/IS 
Gross Pay #1 40.0000 720.00 FICA-SS W/H 98.62 
Overtime 32.2500 870.75 FICA-Med W/H 23.07 

Federal W/H 149.91 
State W/H 54.53 

TOTALS 72.2500 1,590.75 326.13 0.00 
Number of Periods: I NET PAY: 1,264.62 
Company Expenses: FICA-SS: 98.62 FICA-Med: 23.07 FUT A: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

25 - Michael P. Hershey Check #1385 08/28/15 
Gross Pay #1 40.0000 720.00 FICA-SS W/H 86.08 
Overtime 24.7500 668.25 FICA-Med W/H 20.13 
Bonus 0.0000 0.00 Federal W/H 119.54 

State W/H 45.92 
TOTALS 64.7500 1,388.25 271.67 0.00 

Number of Periods: l NET PAY: 1,116.58 
r .. Company Expenses: FICA·SS: 86.07 FICA-Med: 20.13 FUTA: 0.00 
( Ml SUT A-Base Rate: 0.00 Ml SUT A-Obligation A: 0.00 

2S • Michael P. Hershey Check #1386 08/28/15 
Gross Pay #1 0.0000 0.00 FICA-SS W/H 3.36 
Overtime 0.0000 0.00 FICA-Med W/H 0.78 
Bonus 0.0000 54.14 Federal W/H 0.00 

State W/H 0.00 
TOTALS 0.0000 54.14 4.14 0.00 

Number of Periods: 1 NET PAY: 50.00 
Company Expenses: FICA·SS: 3.35 FICA-Med: 0.79 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

25 - Michael P. Hershey Check #1419 09104/15 
Gross Pay Ill 40.0000 720.00 FICA-SS W/H 85.24 
Overtime 24.2500 654.75 FICA-Med W/H 19.93 
Bonus 0.0000 0.00 Federal W/H ll7.Sl 

State W/H 45.35 
TOTALS 64.2500 1,374.75 268.03 0.00 

Number of Periods: I NET PAY: 1,106.72 
Company Expenses: FICA-SS: 85.24 FICA-Med: 19.93 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

25 - Michael P. Hershey Check #1453 09/11/15 
Gross Pay #I 40.0000 720.00 FICA-SS W/H 8S.64 
Overtime 24.5000 661.50 FICA-Med W/H 20.04 
Bonus 0.0000 0.00 Federal W/H 118.52 

State W/H 45.64 
TOTALS 64.5000 1,381.50 269.84 0.00 

Number of Periods: I NET PAY: 1,111,66 

( Company Expenses: FICA-SS: 85.65 FICA-Med: 20.03 FUTA: 0.00 
Ml SUTA-Base Rate: 0.00 MI SUTA-Obligation A: 0.00 
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All checkbooks TIA MARIE TRUCKING INC TIAMARIE 
01/01/14-12/22/15 Payroll Journal Page 5 

Pay Description Hours Amount Withholdings Amount Deduction Desc. Amount 

25 • Michael P. Hershey Check #1484 09/18/15 
Gross Pay #1 40.0000 720.00 FICA-SS W/H 87.33 
Overtime 25.5000 688.50 FICA-Med W/H 20.42 
Bonus 0.0000 0.00 Federal WfH 122.57 

State W/H 46.78 
TOTALS 65.5000 1,408.50 277.10 0.00 

Number of Periods: I NET PAY: 1,131.40 
Company Expenses: FICA..SS: 87.33 FICA-Med: 20.42 FUTA: 0.00 

MI SUTA-Base Rate: 0.00 MI SUTA-Obligation A: 0.00 

25 · Michael P. Hershey Check #1515 09/25/15 
Gross Pay #1 40.0000 720.00 FICA-SS W/H !01.14 
Overtime 33.7500 911.25 FICA-Med W/H 23.65 
Bonus 0.0000 0.00 Federal WfH 155.99 

State W/H 56.25 
TOTALS 73.7500 1,631.25 337.03 0.00 

Number of Periods: l NET PAY: 1,294.22 
Company Expenses: F!CA-SS: 101.14 FICA-Med: 23.65 FUTA: 0.00 

MI SUT A-Base Rate: 0.00 MI SUT A-Obligation A: 0.00 

25 • Michael P, Her,hey Check #1547 10/02/15 /" !;d q{r ,.,.d'J ,, .. }I,··" 
Gross Pay #1 40.0000 720.00 FICA..SS W/H 104.48 
Overtime 35.7500 965.25 FICA-Med W/H 24.44 
Bonus 0.0000 0.00 Federal W/H 164.09 

State W/H 58.55 
TOTALS 75.7500 1,685.25 351.56 0.00 

Number of Periods: 1 NET PAY: 1,333.69 

C Company Expenses: FICA-SS: 104.48 FICA-Med: 24.44 FUTA: 0.00 
Ml SUTA-Base Rate: 0.00 MI SUTA-Obligation A: 0.00 

25. Michael P. Hershey Check #1578 10/09/15 
Gross Pay #1 40.0000 720.00 FICA..SS W/H 95.28 
Overtime 30.2500 816.75 FICA-Med W/H 22.28 
Bonus 0.0000 0.00 Federal W/H 141.81 

State W/H 52.24 
TOTALS 70.2500 1,536.75 311.61 o.oo 

Number of Periods: l NET PAY: 1,225.14 
Company Expenses: F!CA-SS: 95.28 F!CA-Med: 22.28 FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 MI $UTA-Obligation A: 0.00 

25 - Michael P, Her,hey Check #1609 10/16/15 
Gross Pay #1 40.0000 720.00 FICA-SS W/H 101.14 
Overtime 33.7500 911.25 FICA-Med W/H 23.65 
Bonus 0.0000 0.00 Federal W/H 155.99 

State W/11 56.25 
TOTALS 73.7500 1,631.25 337.03 0.00 

Number of Periods: I NET PAY: 1,294.22 
Company Expenses: FICA-SS: 101.14 F!CA-Med: 23.65 FUTA: 0.00 

M! SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

25. Mlcbael P. Henhey Check #1640 10/23/15 
Gross Pay #1 40.0000 720.00 FICA-SS W/H 90.26 
Overtime 27.2500 735.75 FICA-Med W/H 21.11 
Bonus 0.0000 0.00 Federal W/H 129.66 

State W/H 48.79 
TOTALS 67.2500 1,455.75 289.82 0.00 

Number of Periods: 1 NET PAY: 1,165.93 
( Company Expenses: FICA-SS: 90.25 FICA-Med: 21.l l FUTA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 
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' All checkbooks TIA MARIE TRUCKING INC TIAMARIE 
01/01/14-12/22/15 Payroll Journal Page 6 

( Pay Description Hours Amount Withholdings Amount Deduction Desc. Amount 

25 • Michael P. He .. bey Check #1673 10/30/15 
Gross Pay #I 40.0000 720.00 FICA-SS W/H 86.07 
Overtime 24.7500 668.25 FICA-Med W/H 20.13 
Bonus 0.0000 0.00 Federal W/H 119.54 

State W/H 45.92 
TOTALS 64.7500 1,388.25 271.66 0.00 

Number of Periods: I NET PAY: 1,116.59 
Company Expenses: FICA-SS: 86.07 FICA-Med: 20.13 FlITA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

2S • Michael P. Hershey Check #1705 11/06/15 
Gross Pay #1 40.0000 720.00 FICA-SS W/H 71.84 
Overtime 16.2500 438.75 FICA-Med W/H 16.80 
Bonus 0.0000 0.00 Federal W/H 85.11 

State W/H 36.17 
TOTALS 56.2500 1,158.75 209.92 0.00 

Number of Periods: I NET PAY: 948.83 
Company Expenses: FICA-SS: 71.84 FICA-Med: 16.80 FlITA: 0.00 

Ml SUTA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

2S · Michael P. Hershey Check #1735 11/13/15 
Gross Pay #I 40.0000 720.00 FICA-SS W/H 90.68 
Overtime 27.5000 742.50 FICA-Med W/H 21.21 
Bonus 0.0000 0.00 Federal W/H 130.67 

State W/H 49.08 
TOTALS 67.5000 1,462.50 291.64 0.00 

Number of Periods: I NET PAY: 1,170.86 

( Company Expenses: FICA-SS: 90.67 FICA-Med: 21.21 FlITA: 0.00 
Ml SlITA-Base Rate: 0.00 Ml SUTA-Obligation A: 0.00 

:,, 

25 • Michael P. Hershey Check #1769 11/20/15 
Gross Pay #1 40.0000 '720.00 FICA-SS W/H 93.60 
Overtime 29.2500 789.75 FICA-Med W/H 21.89 
Bonus 0.0000 0.00 Federal W/H 137.76 

State W/H 51.09 
TOTALS 69.2500 1,509.75 304.34 0.00 

Number of Periods: 1 NET PAY: 1,205.41 
Company Expenses: FICA-SS: 93.61 FICA-Med: 21.89 FlITA: 0.00 

Ml SUT A-Base Rate: 0.00 Ml SlIT A-Obligation A: 0.00 

25 • Michael P. Hershey Check #1800 11/25/15 
Gross Pay #1 40.0000 720.00 FICA-SS W/H 72.26 
Overtime 16.5000 445.50 FICA-Med W/H 16.90 
Bonus 0.0000 0.00 Federal W/H 86.12 

State W/1-1 36.46 
TOTALS 56.5000 1,165.50 211.74 0.00 

Number of Periods: 1 NET PAY: 953.76 
Company Expenses: FICA-SS: 72.26 FICA-Med: 16.90 FUTA: 0.00 

MI SlIT A-Base Rate: 0.00 MI SUTA-Obligation A: 0.00 
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All checkbooks 

01/01/14-12/22/15 

Pay Description Honn Amount 

TIA MARIE TRUCKING INC 
Payroll Journal 

Withholdings Amount 

Company Totals Number of Checks: 35 

Gross Pay #I 1,283.5000 23,103.00 F!CA-SS W/H 2,825.58 
Overtime 830.2500 22,416.75 FICA-Med W/H 660.82 
Bonus 0.0000 54.14 Federal W/H 3,959.36 

State W/H 1,500.09 
TOTALS 2,113.7500 45,573.89 8,945.85 

Company Expenses: F!CA-SS: 2,825.58 FICA-Med: 660.81 FUTA: 42.0J 
MI SUTA-Base Rate: 256.49 MI $UTA-Obligation A: 106.40 

Deduction Desc. 

NET PAY: 

TIAMARIE 
Page 7 

Amount 

0.00 
36,628.04 
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State of Michigan UIA 1707.:. 
(Rev. 04-11) 

Department ofLiecnsing and Regulatory Aff.:iirs 
UNEMPLOYMENT INSURANCE AGENCY 

,,.v.-w.miehiga11.gov/uia 

Autl1oriz.:d by 
~1CL42l.l, ct seq .• 

REQUEST FOR INFORMATION RELATIVE TO POSSIBLE 
INELIGIBILITY OR DISQUALIFICATION 

Si:e :.:J:ntlil'!lP.!!!l'.!:~.: al 
hmlom ufrevi:rse ,;ii.le for 
non-compliance penalty. 

~ !Michael Hershey 
t !2472 Gemini Dr 
~ !Lake Orion, MI 48360 
,, I 

! I '-----------------------

Emi>loyerName: Lous Scrap Transport Inc 
Awiunt Number; 15 6 9 3 8 7 DD D 

Office, 

Mail Date; 03/28/2013 

RETURN FORM TO; 
Unemployment Insurance Agency 
P.O. Box 169 
Grand Rapids, Ml 49501-0169 
F11x Number: 1-517-636--0427 

Inquiry Line: 1-866-500-0017 
TTY Customers Use: 1-866-366-0004 

Unemployed Worker's Name: 

SSN: 369-78-5352 
Benefit Year Beginning; D 1/27 / 2 D 13 

You are involved in a claim for unemployment benefits, either as the employer or as the unemployed worker. 
The Unemployment Tnsurance Agency (lffA) needs the information below in order to make a dete1mination on 
eligibility or qualification for benefits. 

Please answer all the questions below. ff additional space is needed, enter your answers on the back of this form 
( - or attach additional sheet(s) if necessary. Jf a question does not apply or you choose not to answer it, enter "n/a" 
, (not applicable). In completing this form, provide in complete and specific detail all infonnation you believe 

would be helpful to us. If a reply is not received by the UIA within t O days of the Mail Date shown above, 
a (re)determination will be made on the basis of the available information. Mail or fax your answers to the 
retm·n location indicated on the top of this form. You should keep a copy of the ccmp.leted form for your records. 

• 

The Agency was notified that you were discharged for a disagreement with management 
1. On what date were you fired? 
2. \/\/ho fired you? Provide name and title. 
3. \/\/hat reason were you given for being fired? 
4. On what date did the incident occur which caused you to be fired? 
5. Provide specific details of the incident. 
6. Did you receive any warnings, verbal or written, before you wer.e fired? If yes, provide dates and reasons for warnings. 
7. Were you allowed or asked to resign instead of being fired? 
8. Were other employees discharged at the same time for the same reason? If yes, provide name(s). 
9. Provide any additional facts regarding this separation. 

11111111111111111111111111111111 IIIII IIIII IIIII IIII IIII 
*017071104* 

I ,A [{A is an equal opportunitv employer/program. AllXiliaiv aids, services a11d other reasonable 
accommodations aie av11ilttble upon request lo individlials wilh disabilililies. EXHIBIT 

I ll7 
~n1: 
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TJLA.1707e 
(Rt:\·, 04-11) 
Rcv.::1110 Si.ck 

Unemploved Worker's Name: 
SSN: 3b9-711-5352 
B~,ncfit Year Beginning: 01/27/2013 

EmployerNmne: Lous Scrap Transport, Inc 
Employer Account Number: 15 b 9 3 8 7 O O O 

UNEMPLOYED WORKER: You are required to respond to tltls form witltln 10 days from the Mail Date on t11e front of tltls fonn, 
Most recent occupation: Full-Time D Part-Time D Work schedule 

Your firs! day worked: _______ _ Last day worked: _____ Most rcccnl wage: -~~-~-~~-
hourly [__j weekly [] 

Your name (please print):---------------------

Your signature:, ____________________ _ 
Phone:---------

Date: ---------

CJ----------------------------------------.. ~ FOR EMPLOYERS: You are required to respond to this fonn within 10 days of the Mtll Date on the front ohhis fonn whether 
you feel paymen!(s) on this claim should he allowed orde1ried, If you fail !o respond timely, you will not receive credit for benefits 
paid prior to receipt of tJ1c information> even if the unemployed worker is 1a.tcr found ineligible or disqualified. Please provide tlic 
following additional infonnation. 

0 
<( 
~ 
~ §2 Fi'rst day worked: ______ _ Last day wo1ked: _______ Date removed from payroll: _____ _ 

§ Your Name and Title (pleaseprintj: ______________________________ _ 

:.:: N Your Signature: ______________________ _ Date: ___________ _ 

0
0 

Phone: 
NIL.,;~;;,;.;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;;.,,~~~~~~~~~~~~~~~~~~~~~~~~....J 
N z t' -------------------P-o_r_U-,1-A-,u-..,-.· -0-nl-y-,-----------------, 

tTHI ID » •. ,,_,__;_ -
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04/01/2013 17:04 FAX 

UIA J70'Ju 
(Rev. 04-11) 

Stntc of Michigan 

li!JOOl 
Autbori:t.etl by 

MCL 4;1.1.1. cl ~i,c.i •• 

/:p,fl:!) 
l ~{i/t; 
~~ 

Departmc11t cf Licensing u.nd Regulatory AtT21.irs 
UNEMPLOYMENT INSURANCE AGENCY 

www.michigan.gov/uis 

REQUEST FOR INFORMATION RELATIVE TO POSSIDLE 
INELIGIBILITY OR DISQUALIFICATION 

Sec ~.Jll.~.w1::a1 
botlom af rev~rs11 side for 

n.on-c9:rnpli11n1;11 pcnalty, 

f--' 
w 
G:l 
0 
w 
w 
"' 0 
0 
N 

( 

!Michael Hershey ,1 
~ \2472 Gemini Dr 
! 1Lake Orion, MI 

f 
~ 

48360 

EmployerName: Lous Scrap Transport Inc 
AccountNum11c1·: J.Sb9387000 

Ofllce: 

Mail Date: 03/28/2013 

RETIJRN FORM TO: 
U11¢mploymcnt Insurance Agency 
P.O. Box 169 
Grand Rapids. Ml 49501-0169 
Fax Number: I-517-636-0427 

Ioqulry J,ine: 1-866-500-00!7 
TTY Customers Use: l-866-366-0004 

Unemployed Worker'5 Name: 

SSN: 369-76-5352 
Benefit Year Jlcglnning: 0 l, / 2 7 / 2 O 13 

You are involved in a claim for unemployment benefits, either as the employer or as the unemployed worker. 
The Unemployment Insurance Agency (lIT A) needs the infonnation below in order t.o make a determination on 
eligibility or qualification for benefits. 

Please answer all the questions below. If additional space is needed, enter your answers 011 the back of this fonn 
or attach additional sheet(s) if necessary. If a question does not apply or you choose not to answer it, enter "n/a" 
(not applicable). In completing this form, provide in complete and specific detail all infonnation you believe 
would be helpful to us. If a reply is not received by the UJA within 10 days of the Mail Date shown above, 
a (re)determination will be made on the basis of the available information. Mail or fax your answers to the 
return location indicated on the top of this form. You should keep a copy of the comp let:ed form for your records. 

The Agency was notified that you were discharged for a disagreement with management. 
1. On what date were you fired? '!J{;J.1 /I~ • . 61,.. 
2. Wio fired you? Provide name and title • .Je,# t..,.;v,.llf/(j Off· I" · 
3. Whet reason were you given for being fired? 1>Uh1 ~ we 1/Prll,/f)f;,.. 
4. On what date did the incident occur which caused you to be fired? '3/;;tt;/13 
5. Provide specific details of the incident. /!}/l, ~ 
6. Did you receive any warnings, verbal or written, before you were fired? If yes, provide dates and reasons for warnlngs.P.t'.~i.-

co 7. were you allowed or asked.to resign Instead of being fired? #O lfY""""' 
~ 8. Were other employees discharged ·at the same time for the same reason? If yes, provide name(s). P/1, ~ , 
0 9. Provide any additional facts regarding this separation. '[;' /Md,1 t.f'r'u,ll ()ii-I'"' p/ ft!,'1tl~ ~ 'h,Jl ~ 
j ~;e ~tz>~ ·Xn HA-t-r~J-Pb ·-lk-fut ~.9, '/1-lj-t,,ykp ,,,.+ ~/11, .. 

~~ ~f;(!JJ) JI "lfr~/o:"f, IJ.('~ /Ir~/~"/ '139C-/,et/Lrr'~ ~/ivt'r::J? 
?i !Jui.~ ltlkf ""~ fol,,/,, -thw;:5~:1t~- JI() Jt w~ -kJPll't, ~ /)«Ml ~ So. 
~i',,ife7 11},e,~ p() P/1? ff,,,.~~ Pl~~~Y. ';{/ ~tn' iJI'~ 
8/1':_f f /11-b ,f~ fM~ ~ ,f/'Z> nt.<, ~ ~ J:. IA.~()/)tf) -fr~{.:. <?7 J'!l'tlfiW, eJ,e, 
N C t,Hl-i ,lo IJ.. ...JR. bD. Ot '1-~ 67' lhf'I!?_ /,VJ.k_ RI"/ P-l'/.Jt2.-,. _,I;; 0~ (/" ~ II- {t,t4d, 

1 ~!,~::hTu~_..'.~~~t~~~~~~:~~I~~~~-:::~ ~ 
.• f/11. /}~ /IJl:57 Jt./~ ,;:;;;;~•:vailublo upon rcq..,,t to iml1viduul• with faabilililies. 
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. 04/01/2013 17:04 FAX 

UIA 170711; 
(Miw. 04~1 l) 
Revers~ Si de 

-------~------·-

~002 

UNEMPLOXED WORKER: You are required to re~ond to this form within IO days from the Mail Pate on the froi,t of this fonn. · 
Mostreccntoccupation: . . l'ull-Ti.me ~ Part-1imc D Workschedulc 

Your fits! day worr..ed: 1£?4/t,- Last da~ worked: J /:27/(!J Most recent wage: / .e:r'.,, / . 
l ,/ . . ~our,y ~- weekly [l 

Your name (please print): 1l ~ <AJ~~lte,~ Phone: ;:i.t/J;.!9'.-7 5?J5"? 
Yoursignatuie: flt~ Dale: ff ~. . 

aJ,.... _________________________________ _ 

g FOR EMPLOVERS: You axe required to respond to this fonn within 10 days of the Mail Dale on tile front of this form whether 
O yoq feel paymenL(s) on this c!aim·soould be allowed orcle,ticd. lfyou fail to respond timely, you will not receive credit forbeneJlts 
<C plli(I. prior to receipt of the infonnatio11, even if the unemployed woria,r is later found ineligible or disqualified. Please provide tl,c 

S

j following additional infonnation. 

.... First day worked: ----- Last day worked: ----- Date removed from payroll:-----

. ~ YourN8_ame and Title (please print): ______________ D-·t-e·--==============--
~ Your 1gnatu1e: ________ ----------- • _ 

0 1 L.:P.:;llo:;n::•::.:;:;;======~-----------------------_...J 
~ z 

t w ,.t ... :f !\!-.!~""~"".t~ .... :~J-:!if i"';:;""';:!!""!::
1
""!:::""::'.; ... '.;;;-t:"':!i

1
"":;;i"':!!!'"'

1
;:["'!it"":!j:""i[[i ... 

1!:\1 ... il::"'"i!I .... ;(ij"'!!!:""l:!i'"'.:jii""ii!!""i!ji""!["':rr~::f:::i:F~!i:!.,.!t"""if.,,.[(:P=:(""i:F""i::!'"'ji[(~i:!:""j::!"''.~:""J;"":;::""{i"':i::""it""!ii[""![:! .... ?!'"'::~"";;'.;"":~
1~""::::-:!i["":~'"'i~::-~~ .... :;:[""'ij!i .. f iir"'1

l!"":::!"":ii""iilf : ..... ~!i 
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. 04/01/2013 17: 05 FAX ~003 

EXIT INTERVIEW FORM 2013 

~ Lou's 
_Pontiac 

0 ASI [JTKMS 
__ .. O;qiml _l-1a1rock _Milford 

Today's Date: 3/t'I / Zl>I"!> 1, 
TeamMemberNome: ~iolMf,k e ~et"~A~ 
Job Title: ___ "!:>:::;..:11.:.1,_,V.,S.,(2.,.,,.,.~--------------L:J;Worked: 

Supervisor: -r't> ... y A~1:,1 
Reason For Separation: ___ auil )( Involuntary Termination ___ Lay-Off 

SUPERVISOR: lndical• with a (X) the company property returned by employee bafore relaaslna !lnal chock. 
N/A Yes No 

Keys (building and/or vehlolo) L Camera 

Company Credit Card 

Cell l~hone and/or Radio 

Alann Code Removed 

Redirect Voice Mail Messages 

Remove Computer Access 

MUMAN RESOURC!!S: 

..lL 
.lL 

Medical Insurance: Last Day Of Co~erage: _________ _ 

Denlal Insurance: 

Vision ln$1,1rance 

Life Insurance: 

401K: 

Last Day Of Coverage:. _________ __ 

la$! Day Of Coverage .. ·_---------

last Day Of Coverage: _________ _ 

Dole Notified: 

COBRA: Dole Notified:. ____________ _ 

Terminate In l"ayChox Date Completed: ------------

Company Loans: Amount Outstanding: 

F"riend or The court: Date Notified: ____________ _ 

Garnishmel'lt: O.ate Notified: ____________ _ 

MVR/State of Michigan Dale Deleted:~------------

Notlfy Safely Dept: Dole Notified:. ____________ _ 

SefelyVost 

Hard Hat 

Uniforms 

Field Supplies 

Date Notified: 

Date Notified: 

Date Notified: 

Date Notified: 

N/A Yes 
.JL 
.lL 
....L 

..x... 

Uniforms Reluro 

Union Notify 

Dato: _____________ _ ___ #Pants _ __ #Shirts 

Union:. __________ Date: __ _ 

Transman remove Completed: 

Notify Dispatch: Date Complelod: ---------------

Crose out PerSonnel File: Data Compleled: ---------------

Rernova 1·9 Form: Date Completed: ---------------

Venfy employee addre&s: 

Verify employee phone #: 

Employee Signature: 

Supervisor Signature: 

No 

- "'" 
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1764

( 

( 

MIP WEB.FASTUI 

Cui~ 

C2303011·0 

369-76-5352 

~ • .1 , 1 ;, • ~ 

C!ani 10 

.. 11~·· ,,fl ' •' • 

u, EZI 
1'ci!l\il'i 
U.S.C,tiz~ 

\o\'ilhhold Taxes 

Exemptions 

Preservation of Wages 

Pro.~l"lg 

, .. 
No 

0 

MICHAEL HERSHEY 

MICHAEL HERSHEY 

Claim Type 

Claim Source 

Gone Qj 
E,ha,stad CJ 
BYB 

4645 PINEDALE AVE C!.A.RKSTON Ml 4834&-3754 

~5 PINEDALE AVE CLARKSTON .\41 ~3754 

On!lf'/e 

Withdrawn '.a 
Fraud Q 

27-Ja~2013 

F:1e<1 Da:e 

Certification Begin Date 

Certification End Date 

Back to Work Date 

Status 

Page 1 of 1 

»Ja.~2013 

27-Jaii-2013 

25-Jan-2014 

21-Apr-2013 

Alowed 

:Em~_:Y_~-~~-- ____ ~P.'O_Y.!'_10 , ,_,IWdl. ________ J N~_r E~ OesL coee I E.-n~.,ed :F,rst D.ta Wotked /Lnl Date 'N.:>:keo -~-.~., Ru'Wtl ;-~-~ S1par111tif'la j 
UNITEOPARCELSfR\/1(01:ltiOOOOOO 51.artPMI Employtr ----Eil··· . . n:J-.;-2012 UldO, Sl-COOO Q 
ABERDEEN VAN LINE/31 1221313: 000 ·s·earch Ml EmpJoyer f2I 20-Jul-2012 L«ld Off 53,.Q()Qo 0 
LOUSTRANSPORT!NC 1569387000 Search Ml Employer E21 2S-Jul-2012 25-Jan-2013 La!dOff 53-0000 @ 

P!i'~ 
l.!YP9 

l/l;1Et'i:ri.ii!~~i<~~B#-'t;W,;,tti,';:.'i.~~'&. : *'ii',~~~'/{::Jkl 
I s.p.a."111 Employtr lnl Day 'MH1<8d J ~._,_o_ae , l1'd O.ie [ AslOdlted Eml)loyer 

Job Attac.-.t Wlliw• 27-Jan-2013 2~ay-2013 

-"* Attached Waiver 

2~ows 
--------~~ec-20,.2·~ ·-"'-· 19-APr-2014 _____ ~!~-~?_nsCO~~~-.. ---·-----~-- ··---------

, 
I A~ Lll:!9:0.S_tra~. hutrotl_r 

liH!Mi&i!1g:SiP':'.f'fYt?'tft~-l,~~.i}~~~~~t~\,~~.,;.!,--··}~;.lllj ~ _ _lfl'.-1 O&M , El'!~ Dlf• 'ElTlpioyu Natr'le _ J EmptO)'w 10 .. ~OMJI LO.SI COdll ' flnpk)pd ! 'lit DIie V,toNN _ Last Oe1t W;ir,.ed j S.. Lll:e.lW' 1 Ocx_ cooe j 
Onlil'II 31·0-C-2013 22-Dec-2013 CALO & SONS CON~ 135,45:17 000 0 
O~rine ·i<RAKEN CRUSH!:D 12001892 opo D 
C:il r.. LOUS SCRAP TRAN~ 1569387 000 r;zJ 26-Jul-2012 27-Mar-2013 Fired 53-3032 

3R-

_I -- :: ---- ------- - ---- ----- ~ --=-----, -- . --

https://midas.som.ad.state.mi.us/9/Web.FastUI/XHpq9P40/ 8/25/2017 
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( 

MIP WEB.FASTUI 

A..

Cu1:omer 

C2303011-0 

369-76-5352 

MICHAEL HERSHEY 

MICHAEL HERSHEY 

. - - . - ... ,.. "' r.-.~, 1, r,~.,, ..... , ,. · ~ 

Weekly Benef!t Amount 

362.00 

Weeks Allowed 

20.0 
Dej)eflQ'ents 

3 
Employe<I Fu'I Twr.e 

0 

4645 PINEDALE AVE Cl..ARKSTQ,',i Ml 4~37~ 

4645 P1~EOALEAVE CLARKSTON .V.14834&-3754 

CnvBa!.-,c:e 

12.00 
E~Oaio 

27-Jan-2013 
Iii!/ Servo Dato 

31-.J~2013 
s.,,,,t Y-.ir Begin 

21.Ja~2013 

Page I of2 

·ut- ~--·1 
'. ,.;,.;,_;~; 

13enott YH: End 

2S.Jan-2014 

~~~~~i~lirl,fs~a~ejcw,:,fu,~e1,,9N8s~~O:C~S·f,.~a!eJ,?,i,),:[,·~c;c\c;c~S1fs~lc~o:C;C;O~C~C''a~,•c:'c'c·~~-c'c··c~_-·c: __ ~~-·C,C:~---··-'-'-·~~C'c;_·'-~·~ 
Pnor BYS 

SX Requirement Met 

Quu1,r 

Reported Wages 

Exempted Wages 

Used Wagas 

5XAmount 0.00 Insufficient wages D 
0 Fai!s SX requirement 

0 Balance In al'IOll'ler 1111·, 

Q· Request claim oe w1tnorawn 0 

31-()e(, 2012 

13,683.16 

0.00 

1·3,683.16; 

30-Sep.2012 

S.054.81 

0.00 

. 8,054.81 

Qwillf19d U'lolng th• Alternate Base Period 

0.00 

0.00 

o.oo· 

31,Mar-2012 

987.15 

0.00 

987.15 

1,219.61 

0.00 

1,219.61 

OrM Y•ar Onmdti 

UCFE Only: 
Federal wages assigned to ar,ol.hef Mato D 

Reassign Federal Wages from (18'): 

-.. , ~"~·'
1
' .i;~ : ·i~~i~,atc~~,~~t;)-t .: ,;5J.t1:t.~~ '\\ ~·-i~~~ 

.!~-~~. 
View ~ous TRANSPORT INC 1559387 000 31-C)ec,2012 13,883.':6 '''""""' View ~ou.s ·TR~NSPORT INC 1569387000 3,Q..,!;,_~p-201_2 8,054.81 Employer 

View UNITED PARCEL SERVICE 0139000 000 31-Mar-2012 729.85 Employer 

yie:,v ABE'ROEEN VAN LINES INC 12213,13000 31~Mar.2012 257.50 Enipioy~r 

View UNITED PARCEL SERVICE 0139000000 31-Dec-2011 1,219.61 ·employer 

5 Rows 

IT ... , ~- :'~\\~~i~f;:J]:l'&i-. > / ~]~' · ... , ··; ::J?F~?-i'.,;i3!:?(~~'t~f}cr~·~ ~i.ff}io'\1 
Ftoni Emp. Name ! i:~om Non•MI emPJro limp. Name . To Non-Mi Emp._ "] Override chan;ie __ r ' __ .. Wage~J_ Charge %)Weei<Jy_Charge L_.· Max Chargaj Charge Sepat, .... 
UNITED PARCEL SE UNITED PARCEL Sf 729.65 3.21% 11.62 209.16 0 
ABERDEEN VAN U~ ABERDEEN VAN Ut 257.50 1.13% 4.09 73:53 

~LO~U~S~T~RAl:c,:N~S~POR.::::~'------='=c=u=sc'"'":.::.:~SPO=-=~·~'-------·------='~'c'="~·~'--="'::.::"'~~:_ __ c"":.:::=,.:....--:._69257i 

13.!83.16 
- QUIJIUJt w.uiu 

22.n5.12 
TOTAi. l'lfl:IOO WAOf:I 

7.00 
WAGE MULTIPLIER 

' 

' ( 

43% 
-~*Jll 

+ 

' 

3 6.CO 362.00 

' Of.l'I\IO,\n OV'VC)l!~fllUl.l WHIU'flUl!JlfA-

+ 

• Maximum weekly benefit amount capped at $362 

362.00 
Wlll!l'fHll:l!JffAlfOUfl 

20.00 
ll',,IIV.flO~ o~ u11un, 

' ,...,:dmum 1Wrat1on on wceQ ~pp&d :ii 20 

7.40 ) 
MINIMUM WAGE 

23489,22 
EAR!l!NGS >= 

2072.00 
EARNINGS CRITERIO!l 

207'.2,00 
MINIMUM EAR!llNGS CRITERION 

• T11e cl11lm11nt has earned sufficient Wllges for the separating employer to be charged !he first two weeks 

https://midas.som.ad.state.mi.us/9/Web.FastUI/XHpq9P40/ 

D 
0_ 
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1767

( 

( 

MIP WEB.FASTUI 

,._,., 
Customer 

t:.2303011-0 

389-78-5352 

MICHAEL HERSl1EY 

.'.!ICHAEL HERSHEY 

4&45 PINEDALE AVE Cl.ARKSTON Ml 4834f;J1S4 

'6<5 PINEDALE AVE CLARKSTON "414834&-37$4 

Page 1 of 1 

'!-RI' rdi~··:-on.·'~~~'--~-tJ) ~~,·~tl....'.~~,c~tL __ ·:.·.:.' ·:_:_-~:__:--·_~~~-=-J.::_ 1
~~-· 

, I<• :1.1, ,,~ ,,.,,.,,.,r~ In ,1,,.,,..1,.1 ,,.,,,.,1,1.' Hv\,...,.. I• 11• ,.,,.~.{ ""'"'""' 

I Weeks R•malning 
=-~.••::~~~.,~." ~~ • ~.""-"";r, · ,.7~t,,-;.w..·:w.;,,,:v.,..~~-"fl:..1.1·-t·.'·:.,:'1'°\: •• -~ .. »>•t-!I. :>-··-·······-···--···7.···· .. --""·-···· 
~~JZ«";a •. ~ -~'vt~·· -~ _",.i"J~·>t.":-l m,.,·.ll'.'Ji;~- ~'L'.s ....,.~ ... ~"!·iSMUIH·l1#1:??;Dl!l~B 

IWNk_______ --~i_ o~ .. ~ -~-~~-~·-· 
2S.Jan-20U 382.00 O.C:l 000 362.00 Pl)'ffiffll lHued on 1/29/201• 

:1_8-Ja.n-2014 362."00 o.o"o 0.00 0.00 week"wa.i.v.e·t! 

11-Jan-2014 362.00 78.00 0.00 2S4.00 Payment Issued on 1/22/2014 

04.Jan-2~14 36~.00 140.00 0.00 222.00, P~Y'!18ht ls~~ed_o_n·1fW2P14 

26-Dec-2013 362.00 0.00 0.00 0.00 Ineligible Week 

27-Apr-2013 382.00 382.00 0.00 0.00 ¢9~~~r(ed U_npiil.d Certifi.cation 

20-Apr-2013 362.00 104.00 0.00 258.00 Payment Issued on 412412013 

1~Apr-201s 362.oo 87.00 0.00 2_75.oo Payri)e!l:t 1S~~l!d on 4/241201~ 

06-Apr-2013 0.00 0.00 0.00 0.00 Week Waived 

·30.M·ar-2013 362.oo 126.00 a.oil 236:·oo Payment _ISSue_d·on 4119/20,3 

23-Mar-2013 0.00 0.00 0.00 0.00 Week Waived 

'16-Mar-2013 382.00 131,00 0.00 231.00 P~~me~t ·ru·ued on 3126/20~·3 

Q9.Mar-2013 0.00 0.00 0.00 0.00 Week waived 

02-Mar-2013 362.00 233.00 0.00 129.qo P~ymeni. lssue:ti ~n 3/.1~013 

23-Feb-2013 0.00 0.00 0.00 0.00 Week waived 

16-Feb-2013 362.00 ~.a.a.a 0.00 264.oo Payment !issued on 2/26/2013 

OO-Fvb-2013 362.00 150.00 000 212.00 Payment Issued on 2/21/2013 

02-Feb-2013 J62.oo a.ob ----·-·--~,..,-. 18 Rew,.;. 

https://midas.som.ad.state.mi.us/9/Web.FastUI/XHpq9P40/ 8/25/2017 
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( 

MIP WEB.FASTUI 

Aceour.t 

Custorr:e.r 

MICHAE:. HERSHEY 

M!CKAELHER&i!:Y 

04!, PINEDALE AV!:: Cu\RKSiON Ml 48J.Ct'.-37S. 

'645 Pltl:EOALE AVE Ct.ARKSTON Ml 48346-37M 

Page 1 of 1 

,;Rr,,gf·~~. ~~ -~~~f ~- \il··~ .... ,..,(_t~~':.'.~_, __ . __ . ___ , ___ ·..:.:.~--,~~£.rL . 
• , .. , ., ..... ~., ..... Tt;rs' 'lrN• ITU\>lf(HT~· , .. u·, .... , •• ,., ...... ,i-,•n ''"""('•Jo,ll'.U, 

~ ..... ~ ... -· ~~,:ft • 
:v...ek. _____ 
24-Jan-2015 

17.Jan-2015 

1o.Jan-2015 

.CJ?·J~n-201s 
27-Dec-2014 

20:p~~o14 
13-Dec-2014 

19-Apr-2~14 

12-Apr-2014 

05-Ap.r-2014 

29-Mar-2014 

22-Mar-2014 

15-Mar-2014 

06-Mar-2014 

01-Mar-2014 

22-Feb-2014 

15.Feb-2014 

08-Fe.b-2014 

01-Feb-2014 

10 Row1 

-~~-~!C!.1!! V~_El 

'" ,0 
18300 00, 

362.00 215.00 :o.00 
362.DO 0.00 0.00 

362.00 21~:oo o:cio 
362.00 269.00 0.00 

36~.oo· 0.00 0.00 

362.00 0.00 0.00 

362.00 0.06 o'.00 
362.00 0.00 0.00 

362.oo o.oO 0.00 

362.00 62.00 0.00 

36:il.QP 7.00 o.00 
362.00 58.00 0.00 

362.00 0.00 o.oo. 
362.00 259.00 0.00 

362.09 174.ciQ 0.00 

362.00 276.00 0.00 

362.ciO 174.00 0.00 

362.00 73.00 0.00 
.... ---·----···· . ····------"--··-

. 8!:1. ~~ •. &.at~· 
179.00 Payment Issued on 2/18/2015 

14].0C!'_ Piyment Jssu.ed on 1121/2015 

0.00 Week Waived 

147.00 iaYl"f!!lnl lsSi.Jild Q;, 1/8/2015 

93.00 Payment Issued on 1/8/2015 

o.D'! ·'A'.~~k Vf,i1ved 
0.00 Week Waived 

o.oo . We~k W31vec1 

o.oo Week Waived 

¥2.0o _'Payn:ie.nt-"j_s_Sued ~n 4/a/2014 

300.00 Payment Issued on 4/8/2014 

~55:_cio Paym1;1nt _iSsued_ On 3125!~~14. 
304.00 Payment Issued on 3/25/2014 

o.o/J vy~k Waived 

103.00 Payment lssuei:l on 3/1412014 

188.0ei PaymeJ'lt JSS!.!~ On 2/26/2014 

86.00 Payment Issued en 2/26/2014 

188.00 Payriient 1sSu~d on 2/1112014· 

289.00 P~~sued on 211:_r.zo~ _ 

https://midas.som.ad.state.mi.us/9/Web.FastUI/XHpq9P40/ 
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( 

( 

MIP WEB.FASTUI Page 1 of 1 

Account 

"""°""' 
CJ.$45849·0 

36.S- 78-$352 

MICHAEL t!ERSHEY 

M~HAEL HERSHEY 

4645 PINEDALE AVE CLARKSTON Ml 48346-37S4 

~5 PINEDALE AVE Cl.AR:KSTON ,YI ~B-37S4 

batctl 2'&-Dac-2014 4 o!' 0 0 0 0 .. Ee1 ~~j 
-:- :~~1~ 1,ttt~::./.-;~ ~-;,i~u.it:~:--::;.};.t!} 

u, 0 cw.: o ucx o CX:FE o 

us C.t,.U!f'I 

Wrthhoid Taxes 

Exempfions 

Preservation of Wages 

Prol:lng 

"' 
No 

0 

e,,.,_m1 1 ~ 

Claim Source 

Gone 

Exhausted 

OYB 

tj1 •.. U 

a 

'- -· 
AO()".ona, G.an, 

Online 

Withdrawn p 
Fraud D 

26-Ja,-2014 

-~~. i./.,',.,&f)~'t.;":'-"'"~ 
" 

~•eo Or.• 29-Ja~201, 

Certification Begin Date _28-Jan-2014 

CertificaUon End Date 24-Jan-2015 

Back to Worl< Date 

S1atu1 """"'' 
L~~...!~a:"!. ~E'_~!:~ .. ~ _J~~~~~ ~-"'P _i -~" c~ · Em;,qN 
CALO & SONS COSSTR! 1354507 000 S..irch Ml Emp·oyer .Ei'.I 

•.""!~_o_a~-~ed j_~t-~•!e_~ ..:.~.~~ ••n.,. :Ct.e COOi 5e.,_,10 I 
2&-Apr-2013 16-Jtn-20HI Lai::I Orf !,J J03i ... @-· 

!{RAKEN CRU!:!l:IED cm 2001892 000 .Search Ml Employer ~ 01-Apr-2013 2~Apr~?013 Laid Off 51~8099 Q 
LOUS SCRAP TRANSPO 1569387 000 Search Ml Employer ~ 26-Ju!-2012 27-Mar-2013 Suspended/0/sclplini 53-3032 Q 
JRows 

Job Attached Waiver 

Job Attached Waiver 

3Rows 

'°""" 
""'"' 
Orlin~ 

°"'"' 
3Rc-) 

l'~~· 
2&-0ec-201,( 

08-Dec-2014 

\a..--.~-~~·-D!)"~o~!"'e..,O•:• l~on ·A~almlfll'IIIIOl4'" 

ltrOec-2014 27-Dee-2014 27-0ec-2014 RCCC 

05-Dec-2014 06-De"c-2014 

26-Jan-2014 

20-Dec-2014 

18-May-2014 

CALO & SONS COril$TRUCTJON INC 

CALO & SONS CONSTRUCTION INC 

im"~l~-~~~i;'!~~·i<'\:t,1.,:~~.:;; · ,W:;tTJ'.,->:1f~~d-i,'ll'I 
!~1_.,, .".'I'!!-~ ~u~blr 'E,!;!~". O~!e. C.d N......C. 1/enfra,c! 

·ur.a:v,oa11 IJoo.:.oye,r-- _IErioo,-,e<IO NM· .. ' lo.,tCoM _ r..,ploy«l!' ._,oa11w:ir11e<1 _ ,astOa:•.,,,.,.,.«i !s.o R.aaon iOot Code 

21-Dec-2014 RCOC E2} 09-Dec-2014 26-Dec-2014 -ioo" redrr,,.:.c, 5.J.3032 

CALO AND SONS CC !;21 01-Apr-2013 17-P.E!c-2014 Hours teduc~d ~3032 

01-ooc-,0•4 CAt.O & iONS CON:....'c'c"'-'°..:..'_'c'c'------- . __ gl 26-Apr-2013 OS-Dec-2014 Hours reduced 53-3032 

- --------- -- -- - - -------- - - - - -------------- -. . 

https://midas.som.ad.state.mi.us/9/Web.FastUI/XHpq9P40/ 8/25/2017 
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1770

( 

I 

MIP WEB.FASTUI .Page 1 of2 

'"""" Cus.torntr 

Cl!>4~9-0 

)H-7B-S352 

.Y!CHAEL HERSHEY 

MICHAEL HERSHEY 

4045 PINEDA~£ All'!: CL.Af'-'I.STON Ml 48346-3754 

~5 PINEDALE AVE Q.AR:KSTON Ml 48346-3754 -~~¥?' 10!P\MiM¥& lli'll lliJ'a ,., ... ...,. ~ii11J,.~Jif~m£~h.1!~~ 
~~ ~~T.Jlr$"'~~~~\*9.'lf'1r.t~w,;.,&w@l 
CLaWTllO 

-·-----··-----------·· -- - -- .. 
• • ... bafd'I 260.C-_2014 4of4 0 ~ ~ .0 .,,- . E~~- ,: J 

~ ;~~i~s.Hd,~.~-;,. ·· "...\·-~.,J~\j";'."'ffi ;f:,;,_~,;-: t;}i:.:-;-, .. :="·~~~~;d~. c.;..1¥,:·;~~. 

Weekly Benefit Amount Weeks Allowed O~ts 
362.00 20.0 3 

Employed F;A! Tll"l'III 

D 
Er.'Ktrve Date 

26-J~2014 
Benett Yoor 91J<;iin ~t YDat Er.d 
26-Jllt'l-2014 24-Jll)-2015 

SX Requirement Met ~ 

0 8-:.e'" a~ ,um, 

0 R~nt claim be ..,,Hr..c1,awn 

D 

D 
UCFE Onty: 

Fede<al -~· H~ed to anotr'.er state 0 

Last Federal Duty StaUon 

Quarter 31-0.C-2013 »Sep-2013 »Jl.02013 31-Mllt-2013 3H)oc-2012 

Reported Wages 15,9S~.q7 17,459.03 ~2.826.40 5,900.63 13,683.16 

Exempted Wages 0.00 0.00 0.00 0.00 13,683.16 

Used Wages 15,988.!)7 )7.459.03 12,92!;1.40 5,900.63 0.00 

Qwillfilld u,1~ tti• St•ndard BHe Period Of'MI Ye.ir Ov,rr1d9 

~ ••u«mr-.u -~~~~~ 
___ _:_~.N~!.. .• ---·-··~-l~~!S!!?_J~~IEmploytt_{Oe.&.l\lt."()(lC<>ef !.~-··I .. ~~l~! 
Vi- KRAKEN CRUSHED CONCRETl2001892 000 30-Ju_~2013 f.078.75 Emplcy• 

'-"- CALO & SQ.NS CONSTRUCT!(?~ 1_?545QiOQC) ~1-Dec-2013 15,e.Be.Qi Emp_loye:( 
Vlew CALO & SONS CONSTRUCTIO~ 1354507 000 30-Sep-2013 17,459.03 Employer 
ViEiw cAL.O & ~ONs cqNsi"Ruciio~ 1354501 ooo 30:Jun-~013 10.4~2.65 Em/li~Yer 
Vlow LOUS SCRAP TRANSPORT INC 1569387 000 30.Jun.2013 1,365.00 Employer 

Vlow L6l1S SCRAF''TRANSPciRT INq 1569387 000 31-Mar-2013 5,900.63 Employer 

Vlow LOUS SCRAP TRANSPORT INC 1569387 000 31-Dec-2012 13,663.16 Employer ,._ 

~-·· -o~..:;;:1h.;.i~~~~fy//~r;r~1 
l..,, ·'ld'uded RHUll'IS NET' I 

d 
D 
D 
D 
D 
D 

Prev!ously Used q __ 

; ~~-~'!1e.~~~- _[!~~- ~c:~~! ~~;LT2~e-.~~·-·--LT~ ~°'.'·.M~ E_'"C> _ ~~~:""09 ~~·- J .. . -~-~J--~~ ~: .~ ~~J... ...... ~~-s:-~arg~J.~.~~!9!:-~?..~~~n-~J 
KRAKEN CRUSHED KRAKEN CRUSHED 1,078.75 2.98% 10.79 194.22 0 
CALO&SONSCON cA.Lci.&.Sbf'!sCON 27,941.sa n.oo'!I> 278.74 s,141;32 ~ 
LOUSSCRAPTRAN LOUSSCRAPTRAI\ 7,265.63 20.02% 72.47 1,304.46 0 
JR= 

..a~~~~:Jlo~(IU )( W!LQ.!·!..~P"l.JI + Df:•L~OfNT& X oo, .. ~~'T1,uu ~ MD<l.~~':°.,u.-.;MJ'tl 

36,286.06 
TOTAi,. l'UJOO WAClf:I 

7.00 
WAGE MULTIPLIER 

' 

Wig~ ' MUL'lll'LIER 

• Maxlmu?" weekly benefit amount capped at $362 

362.00 
wt!Xlllftl!JIT~T = 

2.A09.14 

7.40 ) = 
MINIMUM WAGE 

2072.00 
EARNINGS CRITERION 

2072,00 

20.00 

46338.89 
EARNINGS >= MINIMUM EARNINGS CRITERION 

• The claimant hH earned sufficient wage$ for the separating employer to be ch.irged· 11,e first two weeks 

https://midas.som.ad.state.mi. us/9/W eb.FastUI/XHpq9P40/ 8/25/2017 
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Rick Snyder 
GOVERNOR 

State of Michigan 
Department of Licensing and Regulatory Affairs 

Unemployment Insurance Agency 

l1lnl111Jll,1lll11l•IIIJl,lllollo11J•l•Jl•1•Jl11f•lllllnl'lill1 

MICHAEL P HERSHEY 
2472 GEMINI DR 
LAKE ORION Ml 48360-1925 

3024 W Grand Blvd, Detroit, Ml 48202 
www.michigan.gov/uia 

UIA 

I.Awl.A. Authorized By 
11W1S1M11A1HsutNVll'MA1B MCL 421.1 et seq. 

CUSTIJi!Ell'IMNEN.EIUSllfESSMINtm Shaun Thomas 

Mail Date: January 30, 2014 
Letter ID: L0007394806 
CLM: C3545849-0 
Name: MICHAEL HERSHEY 

PO Box 169 
Grand Rapids Ml 49501-0169 

MONETARY DETERMINATION 

Dear MICHAEL HERSHEY, , 

" Your claim for unemployment insuram::e benefits was filed on 01/29/2014. Your claim has been 
processed to determine if you meet tt,e requirements and are monetarily eligible to receive 
benefits. · 

' 

Based on the wages reported t>y your emplpyer(s), it is determined that you are able to establish 
a claim for unemployment benefits. You eclrned enough wages during your base period and 
you meet the monetary requirement~'. 

However, you reported that your separation fr9m an employer that you worked for during your 
base period was for a reason other than a lack of work. A, determination must be issued 
regarding whether or not you are qualified to receive benefits based on this separation. This 
determination will be sent in a separate mailing. · 

Certify for benefits as directed with MARVIN or MARVIN Online. If you are allowed benefits, 
weeks eligible for payment will be released at that time. 

This determination is effective beginning 01/26/2014. 

Claim Information 
• Benefit Year Beginning (BYB): Your claim begins on 01/26/2014. 

' • Benefit Year Ending (BYE): Your claim year ends on 01/24/2015. ' 
• Your weekly benefit amount: $362.00. 
• You claimed 3 dependents. 
• You are eligible for 20.00 weeks of benefits. 
• Base Period: The time period used to look at your wages to determine your eligibility begins 
10/01/2012 and ends 09/30/2013. 
• Separation from employment reasons (provided by you): 

• I IIIIIIII Ill lllll lllll lllll lllll lllll lllll lllll lllll lllll lllll lllll lllll lllll llllll llll llll llll . LARA is an Equal Opportunity Employer/Program . 
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Laid Off CALO & SONS CONSTRUCTION INC - separating employer 

Laid Off KRAKEN CRUSHED CONCRETE & RECYCLING LLC - base period 
employer 

Suspended/Discipli LOUS SCRAP TRANSPORT INC - base period employer 
nary Layoff 

To Claim Benefits 
You must certify...with MARVIN (phone or online) to claim your unemployment benefits for the 
previous two weeks .. Your first appointment day and time is: 

Tuesday, 2/11/2014 from 2:00 PM to 3:00 PM 
' 

MARVIN: 1-866-638-3993 , 

MARVIN Online: www:lllichigan.gov/uia. Click on "Michigan Web Account Manager for 
Claimants and Employers". ', 

Searching for Work 
The Unemployment Insurance Agency (LJIA) ,;_equires a systematic and sustained work search 
for each week you claim unerriploynient benefits, As a claimant, you must report your record of 
work search at least once a month using 011e of the following methods: 

• Submit work search information on your MiWAM account. 
• Submit Form UIA 1583, Month'ly f\ecord of Work 'Search, via mail or fax. 
• Appear at a Michigan Works Agency location to file a work search form. 

You must list at least two employers each week. The third ~mployer contact is optional, but only 
two employer contacts per week are required; 

Monetary Determination Calculations 
[These are your base period quarterly wages as reported to the U/A by your employer(s):J 

03, 2013 02, 2013 01, 2013. ,04, 2012 

CALO&SONS 
CONSTRUCTION INC 

KRAKEN CRUSHED 
CONCRETE& 
RECYCLING LLC 

LOUS SCRAP 
TRANSPORT INC 

Jul-Sep, 
2013 

$17,459.03 

$0.00 

' 

$0.00 

Apr-Jun, 
2013 

$10,482.65 

$1,078.75 

$1,365.00 

Jan-Mar, 
2013 

$0.00 

$0.00 

$5,900.63 

$17,459.03 $12,926.40 $5,900.63 

Weekly Benefit Rate (WBA) 

Oct~Dec, Base Period 
2012, Totals . 

... 
$0.00 .. $27,941.138 

' 

-
-$0.00 $1,078.75 

~ 

~. 

.· 

$0.00 $7,265.63 

$0.00 $36,286.06 

~ ,, 

Your WBA is determined by multiplying your highest quarterly total of wages ($17,459.03) by 
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4.1% (715.82), adding $6.00 per dependent (up to 5 dependents) and rounding down to the 
nearest dollar ($362.00). The WBA maximum is $362.00. 

Number of Weeks 
Your number of weeks allowed is determined by multiplying your total base period wages of 
($36,286.06) by 43% (15,603.01), then dividing by your WBA of $362,00 (43.10) and finally 
rounding down to the nearest half week (20.00). The maximum number of weeks is 20. 

Wage Messages 
The wages earned in 04 of 2012 cannot be used on this claim because they were used on a 
previous claim, 

' Wage Disagreement .. 
If you disagree with the wages. reported by your employer(s), or if the employer did not report 
wages for a quarter in whith you worked, you must complete Form UIA 1718, Claimant's 
Statement of Wages (found on th~ Agency website or in the Claimant Handbook), and return it, 
along with proof of earnings (W:2, cl'leck stubs, employer printout, etc.) to the UIA at the address 
on the front of this letter. 

Protest Rights . . . .,, 
If you disagree with this determination and wis.h to protest, you must do so in writing through the 
mail or using your MiWAM account. If mailing 'in }our protest, be sure to include your name, 

(.
. Social Security number and make sure yqo sign the protest. Be sure to clearly state the reason 

for disagreeing with the determination.. ~ 

This determination becomes finarunless your protestis received by the UIA no later than: 

03/03/2014 

The due date is 30 calendar days from the mail date shown on th,e first page. 

If you protest this determination, protect your rights by conUn.uing to certify for benefits with 
MARVIN or MARVIN Online. If you go back to work, report thisfapt when you certify. 

Under provisions of the Michigan Employment Security (MES)"Act, benefits (re)determined 
payable will be paid even though a protest may later be filed on the (re)determination. However, 
if a later redetermination or decision holds that you were not entitled to receive all or part of these 
benefits, you will be required to repay the benefits improperly received. • ' 

,, 

Customer Service " 
There are several ways to contact the UIA with questions regarding your claim. . , 

• Website: www.michigan.gov/uia. You can sign up for a web account with'the UIA. This 
will allow you to choose or change your benefit payment method, use MARVIN Online, look 
at your benefit payment history, submit your claim question or problem for response by a 
customer service representative, respond to Agency inquiries, and access other services. 
Go to the website address and click on "Michigan Web Account Manager for Claimants and 
Employers". 

• Call Customer Service at 1-866-500-0017, Monday - Friday, 8:00 a.m. to 4:30 p.m. 
Eastern Time, and select the option to speak to a Customer Service Representative. If you 
need a Spanish-speaking representative, hold until you are prompted to speak with a 
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translator who can help you. If you are hearing impaired, TTY service is available at 1-866-
366-0004. 

• FAX your responses to Agency forms or correspondence to the FAX number on the form. 
Protests or any other correspondence should be faxed to.1-517-636-0427. Appeals should 
be faxed to 1-616-356-0739. Include your name, Social Security number, signature, and 
date on all correspondence. Retain a copy for yourself. Print and keep the confirmation 
that your FAX was received. 

• Mail your responses to Agency forms or correspondence to the address on the form. 
Protests, appeals, or any other correspondence should be mailed to the Unemployment 
Insurance 'Agency at one of the addresses below. Include your name, Social Security 
number, signature, and date on all correspondence. Retain a copy for yourself. 

Protests: Appeals only: 
Un~mployment lnsun~nce Agency Unemployment Insurance Agency 
P.O. Box 169 .. P.O. Box 124 
Grand Rapids, Ml 49501~0169 Grand Rapids, Ml 49501-0124 

• Visit a Problem .Resolution Office (PRO) Monday through Friday, 8:00 a.m. until 4:00 p.m. (ET). 
Visit a UIA website and click on i,Problem Resolution Offices - Need Help?" or call Customer 
Service to find the PRO closest to you. 

' 

' .. 

' 
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MICHAEL P HERSHEY 
4645 PINEDALE AVE 
CLARKSTON Ml 48346-3754 

State of Michigan 
Talent Investment Agency 
Unemployment Insurance 

Michelle Beebe, Senior Deputy Director 
3024 W Grand Blvd, Detroit, Ml 48202 

www.michigan.gov/uia 

fR) 
TALENT 
1t1WSTMENl' AOENO'f 

Authorized By 
MCL 421.1 et seq. 

Wand,(Stokes 
TIA Director 

Mail Date: August 28, 2017 
Letter ID: L0039536029 
MIN: 0598087936 
Name: MICHAEL HERSHEY 

Notice of Determination 

BYB: 
SSN: ###-##-5352 Employer Number: 
Claimant: MICHAEL HERSHEY Employer Name: 
Original Mail Date: April 16, 2013 

Section(s) of Michigan Employment Security Act involved: 29(1)(8). 

January 27, 2013 
1569387 000 
LOU'S TRANSPORT INC 

YOU WERE TERMINATED FROM LOUS SCRAP TRANPORTATION ON 1/25/2013 FOR VIOLATION 

OF COMPANY POLICY. THE EMPLOYER HAS NOT PROVIDED SUFFICIENT DOCUMENTATION 
TO 

ESTABLISH MISCONDUCT. 

You are Not Disqualified for benefits under 29(1)(8) of the Michigan Employment Security Act. 

• 

If you disagree with this (re)determination, refer to "Protest Rights and Appeal Rights" on the reverse side 
of this form. 

• I IIIIIIII Ill lllll lllll lllll lllll lllll lllll lllll lllll lllll lllll lllll lllll lllll lllllll II IIII TIA is an Equal Opportunity Employer/Program . 
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Protest Rights and Appeal Rights 

L0039536029 

Any protest or appeal must be filed by mail, fax or web account and received within 30 .calendar days from the date 
this notice was issued on the front side of form. If the 30th day is a Saturday, Sunday, legal holiday, or Agency non
work day, the protest or appeal must be received by the Unemployment Insurance Agency (UIA) by the end of the 
next day which is neither a Saturday, Sunday, legal holiday, nor Agency non-work day. If a protest or appeal is not 
received within 30 days, a decision will become final and restitution may be due and owing. 

If you disagree with a determination and want to protest: 
• You may mail, fax or submit an online response to the following: UIA, PO Box 169, Grand Rapids Ml 49501-

0169, fax to: (517) 636-0427, or through your web account at www.michigan.gov/uia. 
• Protests must be signed or verified unless submitted through your on line claim web account. However, the 

Agency may accept a protest that lacks a signature if the protest can be verified. The Agency will notify you. 
• Attach copies of any documents, employer notices, correspondence, or other types of information that may 

clarify the issue you are protesting. Please retain the original documents for your files, as these documents 
will not be returned. 

• All correspondence must have the claimant's name and Social Security Number, and the name of the 
employer (if applicable). 

• If the 30-day protest period has already lapsed, your statement must indicate why your protest was not 
submitted on time. 

If you disagree with a redetermination and want to appeal, request a hearing before an Administrative Law 
Judge: 

• You may mail, fax, or submit an online response to the following: UIA, PO Box 124, Grand Rapids, Ml 49501-
0124, fax to: 1-616-356-0739, or through your web account at www.michigan.gov/uia. 

• All written appeals must be signed or verified. However, the Agency may accept an appeal that lacks a 
signature if the appeal can be verified. The Agency will notify you. 

( · · IMPORTANT ADVOCACY INFORMATION: After you appeal your redetermination to the Administrative Law 
. Judge, an Advocate may be. able to assist you at the hearing. This seivice is free to claimants and employers. If you 

are interested in using an Advocate, once you have received your Notice of Hearing, call the Advocacy Program at 1 
-800-638-3994 and press Option 2. Provide the Advocate Representative with the Appeal Number from your Notice 
of Hearing form. Some restrictions in seivice may apply. 

( 

TO THE CLAIMANT: If you protest or appeal, protect your rights by continuing to certify for benefits. Report using 
MARVIN, either by telephone or via the Internet at www.michigan.gov/uia, and click on either heading, "UIA Online 
Seivices for Claimants", or "Certify With MARVIN Online" pending the redetermination or decision on your 
protesUappeal. If you go back to work, report this fact when you certify. · 

In accordance with the provisions of the 29(1 )(8), benefits (re)determined payable in accordance with this (re) 
determination will be paid, even though a protest may be filed at a later date."However, if a later redetermin,1tion 
or decision holds that you were not entitled to receive all or part of these benefits, you will be required to 
repay the benefits improperly received. 

If you have any questions, call the UIA at 1-866-500-0017 (TTY callers use 1-866-366-0004). 

METHOD OF SATISFYING 13-WEEK AND 26-WEEK REQUAL/FICATION: Disqualifications imposed for a 13-
week or 26-week requalification period will be terminated when you complete the required period. You will be 
credited with a week of requalification for each week in which you: 

1. Certify as directed and meet the same requirements that apply to claiming a benefit payment, or 
2. Earn at least 1 /13th of the minimum high quarter earnings required to establish a benefit year, rounded down 

to a full dollar amount. For a benefit year beginning 1/4/2009 and after, the amount is $220.00. 
To re-qualify by certifying, you must report using MARVIN, either by telephone OR via the Internet at 
www.michigan.gov/uia, and click on either heading "UIA Online Seivices for Claimants" or "Certify With MARVIN 
Online." 

• 11111111111111111 IIIII 111111111111111111111111111111 IIIII IIIII IIIII lllll 111111111111111111 
TIA is an Equal Opportunity Employer/Program . 
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METHOD OF SATISFYING A REWORK REQUIREMENT: A disqualification imposed for a voluntary quit can be 
terminated after you have worked and earned an amount equal to, or greater than, 12 times your weekly benefit 
amount. A disqualification imposed for a suspension or discharge for misconduct can be terminated after you have 
worked and earned an amount equal to, or greater than, 17 times your weekly benefit amount. The earnings must be 
with an employer liable under the 29(1)(8) or the unemployment compensation law of another state. 

ELIGIBILITY FOR BENEFITS AFTER COMPLETION OF REQUALIFICATION OR REWORK: After the 
requalification or rework requirements are completed, the claimant may be eligible for benefits. If wages earned with 
the employer involved in the (re)determination fall within the base period of the claim, benefits may be paid to the 
claimant on the basis of such wages. However, if the requalification requirements are imposed due to a separation 
under Section 29(1 )(h),(i),(j),(k), or (m) of the MES Act, the claimant is not entitled to benefits based on wages 
earned with the involved employer before the week of disqualification. 

INTEREST: Interest accrues at the rate of 1% per month (computed on a daily basis), Section 15(a) of the MES Act. 

PENAL TIES: If it is determined that you intentionally made a false statement, misrepresented the facts or concealed 
material information to obtain benefits, then the penalty provisions of Sections 54 and 62(b) of the Michigan 
Employment Security Act will be applied and you will be subject to any or all of the following: You would have to 
repay money received and pay a penalty of two times (if less than $500 of improper payments) or four times (if $500 
or more of improper payments) the amount of benefits fraudulently received. The two times penalty would be 
increased to a penalty of 4 times the amount of improper payments if it were a second or subsequent offense. Your 
benefits will be stopped and you will lose remaining benefits. You will be required to pay court costs (if prosecuted) 
and fines, face jail time, or you may be required to perform community service, or all of these. Intentional 
misrepresentation to obtain benefits in excess of $3,500 is a felony and you may be prosecuted in criminal court. 

This is a summary of a previously-mailed (re)determination for which there were protest/appeal 
rights and is being provided for informational purposes only. 

This document is not subject to protest/appeal. 

AGENCY STATEMENT OF REPRODUCTION OF CONTENT OF ORIGINAL (RE)DETERMINATIONS 
AND RECONSIDERATIONS 

Effective October 1, 2013, the Unemployment Insurance Agency (Agency) converted from its old main frame 
system, known as 3270, to a new computer based system known as Mi DAS (Michigan Integrated Data Automated 
System). 

With the implementation of the new system, the Agency no longer has access to and is unable to reprint actual 
copies of certain determinations, redeterminations and reconsiderations involving claims for benefits that were 
originally generated in 3270. However, the exact information, including original mail date printed on the 
determination, redetermination, and reconsideration, used to generate the document was converted in the new 
system. Because that original information is stored in the system, for purposes of a hearing resulting from an 
appeal and/or collection purposes, the Agency is able to recreate a determination, redetermination or 
reconsideration duplicating the exact information, including original mail date shown on the original document. 

For purposes of hearings on appeals and collections, where the original determination, redeterminaiion or 
reconsideration was issued prior to October 1, 2013, the Agency certifies that the recreated document generated in 
Mi DAS is a true and accurate reproduction of the original document upon which the protest or appeal was filed or 
which had become final. 

• 111111111111111111111111111111111111111111111111111111111111111111111111111111111111111111 
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jlMPORTANTE! Este documento(s) contiene informaci6n importante sabre sus derechos, obligaciones y/o 
beneficios de compensaci6n par desempleo. Es muy importante que usted entienda la informaci6n contenida en 
este documento. 

INMEDIATAMENTE: Si necesita asistencia para traduciry entender la informaci6n contenida en el documento(s) 
que recibi6, llame al 1-866-500-0017. 

Mandarin 

Albanian 

1. "E RENDESISHMEI Ky dokument ( dokumente) permban informacion te rendesishem mbi te drejtat, 

pergjegjesite dhe/ose perfitimet tuaja nga kompensimi i papunesise. Eshte shume e rendesishme qe ta 

kuptoni informacionin ne kete dokument. 

2. MENJEHERE.'Nese eshte e nevojshme, telefononi ne numrin /-866-500-0017 per t'ju ndihmuar me 

perkthimin dhe kuptimin e informacionit te do.kumentin ( dokumenteve) qe keni marre. " 

Arabic 

~I ,;,..,o!J1jf.., ,e!IJ'~..,(!.., el:i/,,1..,.P"-'j ,:,JU,,/J ul.:;;,.;..,:P-L....WI ~,:;c .-t.t. d<_,/ .. ,,,1:. (d.1r<,,,,f!) ~IS.~!,;~'.' j 
. - . • . • .ili.,,./1 & ... ;j,.;fc,fl 6Uf,,y]i ;# d Tl,., 

.Ji:f.,,..fl ,;}t.J,.;f_,/1 d,_,f...JI t'f'j ~:)i ,.;i ,!,,ck.~ <1,.-,,J/ 1-866-500-0017,.i..;;f.; ~1/;;.,cl.,,.. '-.JJ 4~6JSJ.;j .-,,vi.fl,.,;,,, 
· ''.{,,~,;Ir~ (t:!l•rf,,,; II) 

Bengali 

''S!PPf.1/ . .:Jf ·~ ?ll>f#M··~ i,/1.f).l ~·· ·'lf1fr!Jr:2<r~/~ffil/rafif1r••'l1¥ a~.fYjJ)"ll 
tR'~,il! ~I :2i,( $~./ (:1[,. ·!If ~ o/F/>T FRJ/flr ~ 'i!Wfl· • :Ff!<I( ~/ .. 
~i'IJ!tt 0IJ'ef,f Pt ~( .f!"iff:J (ift.JJciiif .:J{f§" !lfTW 'JJ!i'fT8flt "!:'ff ;J'fr 011,.<11&# (3!R2f' ~ ~ 
;J:Jl4,Ni'M7,pll@ i-8~6-500-0017 ift/l?l' (f;'(it ~/1' 

• 111111111 Ill 111111111111111 IIIII 111111111111111 lllll lllll lllll lllll 11111111111111111111111 
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Quality Life through Good Roads "We Care" 

i I » #ROAD 
C'OH.HfSS/ON 

Ai·1M•t·t3it·t•-.l•IB•l'l+-,li? 
Inter Departmental Memorandum 

FINANCE DEPARTMENT 

DATE: SEPTEMBER 7, 2017 

To: MATTHEW R. WILSON, LEGAL DEPARTMENT 

FROM: L. SHARON JONES, COMPENSATION & BENEFITS ACCOUNTANT 

SUBJECT: MICHAEL HERSHEY 
RECORDS SUBPOENA RECEIVED 8-21-2017 

Per your request, I have enclosed the following information: 

1. Mr. Hershey in not vested in the Road Commission for Oakland County 
("RCOC") Retirement System. In order for an employee to be vested he/she must 
have ten years of credited service with RCOC, as today Mr. Hershey only has 1 
year and 9 months of service. 

2. If his employment with the RCOC were to end today, Mr. Hershey would not be 
entitled to receive any retirement benefits from RCOC. 

3. Mr. Hershey is a participant in the RCOC 401 (a) Plan as of September 6, 2017 
his balance is $2,722.37. 

c:i:p 1 2017 
EXHIBIT 

I RB' 
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C ! ii lnternc111onal Crty Management. .iatton Rehrement Corp. {USl http!i:;'/ezlinldcmarc.org/pfsm{p..1rticip,10Vmformalmn/,1rrount~X 

-
··. 

. 

COUNT 

rAILS 

....... """'·"-""" .. ''"'' ''"'""··· .............. . ......... . 

ii, begins with 
· .............. IHIM/

1 ; match anywhere 

Sele«ed Participant 

MICHAEL HERSHEY 

Plan Balance as of09/06/2017 

Plan Balance 

Total Vested Balance 

Percent Vested 

Contributions Summary 

Last Contribution 

Contributions-To-Date 

contributlons-Year·To-Oate 

SOURCE 

Employer 

Employee Pre-tax 

$2.722.37 

$1,814.90 

0.0% 

09/01/2017 

$2.478.73 

$1,008.13 

YEAR-TO-DATE 

$336.04 

$672.09 

Total S1,00l.13 

--· ... ~tj.fi.'ii ... ::s,.; ;.;i·, •... ;i: :..,.~.~.tt:\·~~~ 

Advanced Search 

:1 
r:-. 

INCEPT!ON-TO,OA~ .,~ !~ 
~i 

.S826.2!,'· . 

$1,652.48 

S2.47!.73 

-~.;;·, 
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sele·cted Participant 

COUNT 
rAILS MICHAEL HERSHEY 

Plan Balance as of 09/06/2017 

Plan Balance 

Total Vested Balance 

Percent Vested 

Contributions Summary 

Last Contribution 

Contributions-To-Date 
Contributrons~Year-To-Date 

SOURCE 

Employer 

Employee Pre-tax 

Toti/ 

$2,722.37 

$1,814,90 

0,0% 

09101/2017 

R478.73 

$1,008,13 

$336.04 

$672.09 

$1,008,13 

INCEPTION-TO-DA~ ;~ 

~iD·c 
$826.25 

$1,652.48 

$2,478.73 -~,.-
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/A 
ICMA-RC 
BUILDING PUBLIC SECTOR 
REllREMENT SECURITY 

PO BOX 669 South Windsor, CT 06074-0669 

Changes to Quarterly Statements 
Beginning this quarter, you will notice slight changes to the 
look and feel of your quarterly statements. The 
enhancements, including accented section headers, were 
made to more clearly display your account information. 

,') - .I"' :. '·, -:.,_(_ :1 

Total Account Balance $2,543.90 

.I. ·/{fu-:. ·"-'-' 
Call Investor Services 
Automated Access 
Customer Service 
Website 

800-669-7400 
24 hours/7 days 

8:30 AM - 9:00 PM ET M-F 
www.icmarc.org 

Reference Code 
Employment Date 
Vested Percentage 
Email Address 
Plan Name 
Plan Number 

RPSWTSMP 
11/23/2015 

0% 
Not on File 

RD COMMISSION FOR OAKLAND CTY RS 
106666 

lf any of your data is incorrect, please contact Investor Services 
so that we can update your records. 

Page 1 of7 

·'i 

Quarterly Financial Report for 
Your 401 Qualified Plan 
MICHAEL HERSHEY 

MICHAEL HERSHEY 
4645 PINEDALE AVE 
CLARKSTON Ml 48346-3754 

Beginning Balance 
Contributions/Other Credits 
Gain/Loss 
Ending Balance 

Vested Balance 

Asset 
Category 

Balanced/Asset Allocation 
Total Assets 

Percentage 
of Assets 

100% 
100% 

This Period 

$2,070.12 
$410.63 

$63.15 
$2,543.90 

$1,695.92 

Balance 

$2,543.90 -
$2,543.90 

Please review your statement carefully. If you believe there is an error, please notify /CMA-RC at 800-669-7400 
within 90 days of quarter end. 

-. 

Year-to-Date 

$1,542.86 
$868.36 
$132.68 

$2,543.90 
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Quarterly Financial Report for 
Your 401 Qualified Plan 
MICHAEL HERSHEY 

Aprrl 1, 2017 - June 30, 2017 

r. .. :\!'..p~))Jff./i.tl 1?:i))Ji{)1.r:1ii~~ -_'.,-.;.·:" .. :.·:~·-:.·;~ .. : . .l:_;i'.. 

·-

This Period 
Year to Date 

2.8% 
6.7% 

This .ntormation represents the percentage gain/loss for your account. The actual performance of the 
individual funds in your account will likely d"1ffer from your personalized performance. Past performance 
is no guarantee of future results. 

[,'~ r:-"0·.n ~ =:) __ Jt\~;_-..%-:;: ·:<:,>~_·:-::, ... ~ _ _'~-~~:-. ." . __ ., __ _;__ 
This chart reflects previous year-end account balances and current 
year quarter-end account balances and allows you to quickly 
monitor your progress towards build"1ng a secure retirement. 

lf you have questions regarding your account information, please call or 
email ICMA-RC using the contact information under "lf You Need 
Assistance· on page 1. 

$3.0DO 

$2,500 

$2,000 

$1,500 

$1,000 

$500 

$0 

These estimates are for illustrative purposes only and actual results may vary. 
They do not guarantee future account value or performance. The estimates 
dep·1cted are not based on your current asset allocation. 

Based on your current savings rate, 401 account balance and an annual rate of 
return of 6%, an Investor of similar age would accumulate an estimated $19,243 
at age 65, generating projected monthly income of $76. (Estimates are 
calculated in current dollars) 

Asset allocation can have a significant impact on retirement savings. Contact an 
ICMA-RC representative to learn how. 

Page 2 of7 

$2 544 

$90 

12/31/15 12/31/16 03/31/17 06/30117 

Previous Years Current Year 

Values are rounded ro the nearest whole dollars. 

··---·· ---· ----------- ------------
·:Estimat~ account balance at age 65 
Estirnated monthiy income at age 65 

------------ .. 

Assumptions and factors used: 

$19,243 
$76 

• Current age and account balance 
• Last 12 months of contribution history 

• Annual return before 65 is 6% based on 
an asset mix of 60% Equity, 40% Fixed 

• Annual inflation rate 2.5% 
• Distributions begin at age 65 for 25 years 

106666 RPSWTSMP 

05 

• Annual return after 65 is 4% based on 
an asset mix of 20% Equity, 80% Fixed 
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/A 
ICMA-RC" 
BUILDING PUBLIC SECTOR 
RETIREMENT SECURITY 

01~~-.. ~i·.'.Y ,:. ;,:~:t~J1:.:r1~1-:; ~-1 .. }}itt·J ·-~:~:._~--~ -~-
Percent 

Investment of Assets 

Balanced/ Asset Allocation 
VT Vantagepoint Milestone 2025 100% 

Total 100% 

-~ 

Quarterly Financial Report for 
Your 401 Qualified Plan 
MICHAEL HERSHEY 

April 1, 2017 - June 30, 2017 

Units/ Unit/Share Ending 
Shares Value Balance 

165.2959 $15.39 $2,543.90 

$2,543.90 

I 

I 

I 

.:\ .·I 1 1_' ,,.•.,·. '".·;,_( I .. ~ '-· •' 

Beginning Cont,,butionsl Distributions/ 
Investment Balance Other Credits Other Debits Transfers 

Balanced/ Asset Allocation 
VT Vantagepoint Milestone 2025 $2,070.12 $410.63 $0.00 $0.00 

Total Account $2,070.12 $410.63 $0.00 $0.00 

Investment Elections for Future Contributions 
Employer Employee 

100% 100% 

100% 100% 

Fees Gain/Loss 
Ending 

Balance 

$0.00 $63.15 $2,543.90 

$0.00 $63.15 $2,543.90 

ICMA-RC is here to help. If you have questions regarding information on your statement, please call or e-mail ICMA-RC using the contact information under "If You Need 
Assistance" on page 1. 

Fees vary by account and mav include deductions for account rnai.,tenance, loans Managed Accounts and other charges. Please contact Investor Services for further details. 

1:.::~ - ·1: - :::- ,ji''.~ .. 

Total Employer 

Pre-Tax 
Total Employee 

Ending Balance 

Page 3 of7 

$847.98 

$1,695.92 
$1,695.92 

$2,543.90 

106666 RPSWTSMP 

05 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 899



      C
ase: 18-1909     D

ocum
ent: 21-3     F

iled: 10/24/2018     P
age: 1062

1786

,------, 
. ' 

Quarterly Financial Report for 
Your 401 Qualified Plan 
MICHAEL HERSHEY 

• t I I I 

{£1°~,)~.fr~H..\ ·1..'.'.: ~:.i.1i0:'0~E~ ~;.~~_':t:.\ . ···- c- --·· 

Contributions 

This Period $410.63 
Year to Date $868.36 
Contributions to Date $2,338.96 

Activity dated outside the current period reflects 
adjustments to your account to ensure proper crediting 
of earnings. 

This 1et1ects the beneficiary informat1on on record for your account. To 
add or change your beneficiary(ies), log into Account Access. 

Benefits of a Well Balanced, Diversified Portfolio 

Date 

04/13/2017 
04/28/2017 
05/12/2017 
05/26/2017 
06/09/2017 
06/23/2017 

Total Contributions 

Type of 
Beneficiary 

No Information on File 

Beneficiary Name 

Employer 

$22.78 
$25.89 
$27.45 
$26.48 
$21.11 
$13.16 

$136.87 

Employee 

$45.56 
$51.78 
$54.91 
$52.97 
$42.22 
$26.32 

$273.76 

Relationship 
to Participant 

.-. 

Total 

$68.34 
$77.67 
$82.36 
$79.45 
$63.33 
$39.48 

$410.63 

Percentage 

In keeping with our mission of ~Building Public Sector Retirement Security· icMA-RC wants to provide you with information on the importance of a well-balanced diversified 
investment portfolio. For information and resources on investing and diversification, visit us online at www.icmarc.org/1nvest. Additional information is available at the 
Department of Labor Website at www.dol.gov/ebsa(investing.html. 

"· !,'· .. -1~1··- '): ... ~.,,;)";,,:~.,· •. '"; .. .,, 

YOUR Asset Category Benchm•rk 
FUNDS Fund Name 

St~~le \l:al111>/Call), 'Maria gement c EfofAW/( U$ 3'1'1/o: T'Bi/1 /ndex 

VT PLUS Fund 1
• 

2
• 3 

VT Cash Management 

Page4 of7 

2nd0tr Year-
2017 to-Date 

020% 0.31% 

1.87% 1.83% 

0.10% 0.15% 

106666 RPSWTSMP 

05 

1-Year 3-Year 5-Year 

0.49% 0.23% 0:11% 

1.79% 1.77% 1.89% 

0.17% 0.06% 0.03% 

Average Annual Returns 

10-Yearor 
Since 

Inception 

o:5s% 

2.75% 

0.50% 

Inception 
Date 

04/05/1999 

03/01/1999 
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~A 
ICMARC 
BUILDING PUBLIC SECTOR 
RETIREMENT SECURITY 

~' 

Quarterly Financial Report for 
Your 401 Qualified Plan 
MICHAEL HERSHEY 

Aprol 1, 2017 - June 30, 2017 
,-- ,_.,,,-.·,-_r~-·..,,_-,, .... ~r . .._- ·.·,·,.-:-. -"~::_,.,,..,.- ...... ;-;y.-. 11--... ,.,q_ ,_.,,,f) '• t: 
~Dr.~;:_( a.,1~J1J,t.l::_\1J.:-,;.: :~•..: .~!.J. .-'. ·.r•-.:_: ~l::V: 1~; ,~,~-~-'J · ' . .t.~'-~} _i;; ... fu!r.uJ!t{!!i _ :'!-. t~L: 

YOUR Asset Category 
FUNDS Fund Name 

Bond 

VT Vantagepoint Cor Bnd ldx 

VT Western Asset Core Plus Bnd 

VT Vantagepoint lnfltn Focused 

VT PIMCO High Yield 

Gµatiinteed Lit8jirt'!e:-:1~come 

VT Retirement lncomeAdvantage 4 

Benchmark 

BBgBarcUSAgg-Bond' 

60%·,s&P-500/4()% BBgBarc Gov/Cr 

2ndQtr 
2017 

1.45% 

1.33% 

2,69% 

-0.35% 

2.36% 

2;53% 

2A5% 

Balailced/Ass~t~lloc~tlon)., ·.. 60%'S&P/500/40% BBgBarc Gov/Cr ,2;53% 

VT Vantagepoint MS Ret Inc 

VT Vantagepoint Milestone 2010 

VT Vantagepoint Milestone 2015 

VT Vantagepo'1nt Milestone 2020 

+ VT Vantagepoint Milestone 2025 

VT Vantagepoint Milestone 2030 

VT Vantagepoint Milestone 2035 

VT Vantagepoint Milestone 2040 

VT Vantagepoint Milestone 2045 

VT Vantagepoint MP Cons Growth 

VT Vantagepoint MP Trad Growth 

VT Vantagepoint MP Lng-Trm Gr 

VT Vantagepoint MP Glbl Eq Gr 

VT Puritan Fund 

Page 5 of 7 

1,77% 

2,05% 

2.23% 

2,41% 

2.81% 

3,13% 

3A3% 

3,60% 

3,71% 

1.96% 

2,90% 

3,58% 

4.88% 

3,08% 

106666 RPSWTSMP 

05 

Year-
to-Date 

2.27%., 

2.05% 

4,64% 

0.88% 

4.70% 

6.64% 

6.51 % 

· .6:64%i 

4.46% 

4,91% 

5.57% 

6.29% 

7,10% 

7.97% 

8]9% 

9,38% 

9,92% 

4.91% 

7.43% 

9.24% 

12.53% 

8,69% 

--

Average Annual Returns 

1-Year 3-Year 5-Year 10-Yearor Inception 
Since Date 

Inception 

-0.31% 2A8% 2.21% 4.48% 

-0,61 % 2,22% 1.96% 4.23% 04/05/1999 

3.85% 3.72% 01/23/2015 

-0.44% 0.12% -0.21 % 3.83% 03/01/1999 

11.05% 4.36% 6,09% 6.48% 07/29/2002 

10.29% 6.91% 9.67% 6.45% 

9.31% 3.63% 6,94% 7.28% 08/23/2010 

. 10:29% '6;91% 9.67% 6.45% 

6.85% 2.73% 4.36% 3.75% 01/03/2005 

7.51% 2,97% 5]5% 4.22% 01/03/2005 

8.89% 3.22% 6.56% 4.20% 01/03/2005 

10.07% 3,58% 7.50% 4.32% 01/03/2005 

11,85% 3.95% 8.43% 4.52% 01/03/2005 

13,36% 429% 9,28% 4.71% 01/03/2005 

14.90% 4,57% 10, 11 % 4.93% 01/03/2005 

16,31 % 4,79% 10,74% 5,20% 01/03/2005 

17,36% 4,91% 10,97% 9.76% 01/04/2010 

7,82% 2.87% 5.51% 4,10% 04/05/1999 

12, 10% 4,06% 7,93% 4,72% 04/05/1999 

15.40% 4,79% 9,60% 5,04% 04/05/1999 

18,58% 4,65% 11.27% 4,94% 10/01/2000 

12.93% 6.53% 10.27% 6.17% 04/05/1999 
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Quarterly Financial Report for 
Your 401 Qualified Plan 
MICHAEL HERSHEY 

April 1, 2017 - June 30, 2017 

WiW\hW4-¥11111JtlP$i@hoJ@IIIL 
YOUR Asset Category Benchmark 

FUNDS Fund Name 

l,!,S;Stock S&P 500 Index 

VT Vantagepoint Equity Income 

VT Invesco Diversified Div 

VT AllianzGl NFJ Div Value 

VT Vantagepoint 500 Stk ldx 

VT Vantagepoint Brd Mkt ldx 

VT Vantagepoint Grwth & Income 

VT Parnassus Core Equity 

VT Oppenheimer Main Street 

VT Vantagepoint Growth 

VT Contrafund 

VT T Rowe Price Growth Stock 

VT Vantagepoint Select Value 

VT Victory Sycamore Est Value 

VT Vantagepoint Aggressive Ops 

VT AMG TimesSquare Mid Cap Gr 

VT Harbor Mid Cap Growth 

VT Vantagepoint Md/Sm Co ldx 

VT Vantagepoint Discovery 

VT Oppenheimer Discovery 

lrit~rri4ti<i~a!/91obaLSi:ock·. MSC/EA.FE Index /Net) .•.. 

VT Vantagepoint International 

VT Vantagepnt Ovrseas Eq ldx 

Page 6 of7 

2nd0tr 
2017 

3;09% 

2.51 % 

0.88% 

1.62% 

3.08% 

3.02% 

4.11% 

2.42% 

3.49% 

5.67% 

6.09% 

7.47% 

2.87% 

3.64% 

3.97% 

9.13% 

2.10% 

3.09% 

5.21% 

A12% 

6.11 % 

6.55% 

106666 RPSWTSMP 

05 

Year-
to-Date 

9.34% 

6.44% 

3.30% 

4.00% 

9.19% 

8.91% 

10.85% 

6.91% 

9.53% 

16.08% 

16.78% 

19.37% 

8.09% 

10.87% 

10.72% 

19.52% 

5.97% 

6.31 % 

14.45% 

13.81% 

15.10% 

14.81 % 

.-

Average Annual Returns 

1-Year 3-Year 5-Year 10-Yearor Inception 
Since Date 

Inception 

17.90% 9.61% 14.63% 7;18% 

17.96% 5.05% 11.74% 5.11% 03/01/1999 

8.69% 7.96% 9.54% 12/06/2013 

15.68% 3.66% 10.93% 12.21 % 07/17/2009 

17.79% 9.42% 14.41 % 6.97% 04/05/1999 

18.43% 8.99% 14.40% 7.19% 04/05/1999 

20.51% 8.44% 14.29% 7.01% 03/01/1999 

14.22% 7.04% 11/14/2014 

16.84% 9.65% 14.66% 15.14% 12/02/2011 

21.23% 8.49% 13.44% 5.46% 03/01/1999 

22.19% 10.49% 14.64% 8.63% 04/05/1999 

28.62% 12.21 % 16.11% 8.69% 12/06/2004 

18.90% 5.26% 12.70% 7.40% 10/30/2007 

-0.02% 06/09/2017 

18.39% 6.10% 12.92% 5.98% 03/01/1999 

15.63% 6.52% 7.66% 12/06/2013 

23.19% 6.71% 13.34% 8.25% 07/24/2008 

19.81 % 6.88% 14.05% 7.66% 04/05/1999 

24.90% 5.36% 12.83% 6.82% 10/30/2007 

18.75% 7.88% 7.48% 09/13/2013 

20.t7.% • 1.15% .· 8,:69% 
.. 

1.03% 

15.42% 1.26% 7.94% 1.61% 03/01/1999 

19.89% 1.02% 8.48% 0.98% 04/05/1999 
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/.A 
ICMA-RC 
BUllOING PUBLIC SECTOR 
RETIREMENT SECURITY 

r--. 

Quarterly Financial Report for 
Your 401 Qualified Plan 
MICHAEL HERSHEY 

April 1, 2017 - June 30, 2017 

;;.~~~'!\ :.~:~·~, }-~\(i))~~'~) ;}~f&{C'~1,.)ti:{~~j;) ?./~:~)J' r/·}t,~.!. \·:?fJffXJ;{:.;:{JL··~::.\4-. 
YOUR Asset Category 

FUNDS Fund Name 

1111::ernational/Global Stock 
·,cr,~'iiiiu'edf 

VT Harbor International 

VT Diversified International 

Specialty 

VT Nuveen Real Estate Secs 

Benchmark 

MSC/EAFE/ncJ.eJ<(/Vet) 

S&P5D0lndex 

2nd0tr Year-
2017 to-Date 

6.:12% 13.81% 

6.73% 15.95% 

7.71% 16.28% 

3;09% 9.34% 

2.24% 2.69% 

1-Year 3-Year 5-Year 

20.27% 1.15% 8.69% 

17.43% -0.29% 6.49% 

18.00% 2.73% 9.54% 

17.90% 9.61% .14.63% 

-1.70% 7.89% 9.19% 

,-

A veraf!_e Annual Returns 

10-Yearor 
Since 

Inception 

1.03% 

9.93% 

1.76% 

7:18% 

17.75% 

Inception 
Date 

12/05/2008 

12/06/2004 

07/17/2009 
An investment in the PLUS Fund is not insured or guaranteed by the Federal Deposit Insurance Corporation or any government agency. Although the PLUS Fund seeks to preserve the value of your 
investment and to pay you interest, it is possible to lose money by investing in the PLUS Fund. ICMA-RC does not guarantee the principal value of your investment in the PLUS Fund or that you will 
receive interest on your investment. 

2 ICMA-RC and your employer may negotiate a different fund management or service fee for your Plan that would lower the total expense ratio. The performance and total expense ratio shown do not 
reflect any such alternative fee arrangements. 

3 VT PLUS Fund return is annualized for all periods. 

4 The VT Retirement/ncomeAdvantage Fund is offered through Vantage Trust. The Fund invests in a group variable annuity issued by Prudential Retirement Insurance and Annuity Company (Prudential) 
CA GOA #08003, Hartford, CT. Guarantees are based on Prudential's claims-paying ability and are subject to certain limitations, terms, and conditions. This annuity is issued under Contract form# 
GA-2020-TGWB4-0805-RC. Variable annuities are suitable for long-term investing, particularly retirement savings. Prudential and the Rock logo are registered service marks of The Prudential 
Insurance Company of America, Newark, NJ and its affiliates. 

This information is being provided for informational purposes only and is not intended to be construed as or relied upon as investment advice. This information was compiled from various sources and is 
presumed to be correct and accurate. Performance for benchmarks may not reflect the same time periods as for the funds themselves and therefore should not be used solely when evaluating performance 
or determining an appropriate investment selection. Individuals seeking more current performance are advised to view the daily fund performance available through the VantageLink website: 
www.icmarc.org. Performance reflected above represents past performance. Investment returns and principal value of an investment will fluctuate so that an investor's shares, when redeemed, may be 
worth more or less than their original cost. Past performance is not indicative of future returns. Returns are annualized for periods greater than 1 year. Individuals are advised to consider any new investment 
strategies carefully prior to implementing. Please consult both the current applicable prospectus and Making Sound Investment Decisions: A Retirement Investment Guide, for a complete summary of all 
fees, expenses, charges, financial highlights, investment objectives, risks and performance information prior to investing any money. Vantagepoint securities are distributed by IC MA-RC Services, LLC, a 
wholly-owned broker dealer subsidiary of lCMA-RC, member FINRNSIPC. 

Page 7 of 7 106666 RPSWTSMP 
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Quality Life through Good Roads "We Care" 

( C I IROA.D 
C'O.HH/SS/ON 

AUfi•tJl:tl!1 i~Z•IH•l»J?li1 
Inter Departmental Memorandum 

FINANCE DEPARTMENT 

DATE: AUGUST 25, 2017 

To: MATTHEW R. WILSON, LEGAL DEPARTMENT 

FROM: L. SHARON JONES, COMPENSATION & BENEFITS ACCOUNTANT 

SUBJECT: MICHAEL HERSHEY 
RECORDS SUBPOENA RECEIVED 8-21-2017 

Per your request, I have enclosed the following information: 

1. Mr. Hershey in not vested in the Road Commission for Oakland County 
("RCOC") Retirement System. In order for an employee to be vested he/she must 
have ten years of credited service with RCOC, as today Mr. Hershey only has 1 
year and 9 months of service. 

2. If his employment with the RCOC were to end today, Mr. Hershey would not be 
entitled to receive any retirement benefits from RCOC. 

3. Mr. Hershey is a participant in the RCOC 401(a) Plan as of August 25, 2017 his 
balance is $2,674.86. 

.. 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

EARNINGS 

DESCR 

HERSHEY, MICHAEL 11 REGULAR 
5352 XXX-XX-XXXX MI MI MI 2 OVERTIME 
26 M4/M4 1 1 805800 Kl 401K EE 

15.0000 Hourly TRM-03/26/2013 
Last Check Date 04/05/2013 

EMPLOYEE TOTAL 

~------------------------------1---------------
HERSHEY, MICHAEL 1 REGULAR 

5352 XXX-XX-XXXX MI MI MI 2 OVERTIME 
26 M4/M4 1 1 805800 Kl 401K EE 
15.0000 Hourly TRM-03/26/2013 

Last Check Date 04/05/2013 

EMPLOYEE TOTAL 

PAY 

RATE 

CHECK DATES 01/01/2013 TO 12/31/2013 
PERIOD BEGIN 12/23/2012 PERIOD END 12/21/2013 

CURRENT YTD DEDUCTIONS 

AMOUNTI DESCR HOURS 

4*5 

45125 

71~0 

AMOUNT 

67St7S 

-33194 

644~1 
G1at,s 

1072~0 

-53~3 

HOURS 

39*5 
Got,s 

454100 

393j25 

60P°5 

5898~51 U UNIFORM 
1366 8 Cl CHECKING 1 

-363 9 UD UNION DUES 

6902'34 
7265163 

5898~5, U UNIFORM 
1366 8 Cl CHECKING 1 
-363 9 UD UNION DUES 

1072 0 726563 
>- - - ----- --- ---- ---- --- -----T '"T .T .. l 

2 OVERTIME 2} ooor 500 112 0 60 5 1366 8 

HERSHEY, MICHAEL 1 REGULAR 4000 60000 393 5 5898 5 U UNIFORM 
5352 XXX-XX-XXXX MI MI MI 
26 M4/M4 1 1 805800 Kl 401K EE r -35 3 -363 9 

Cl CHECKING 1 
UD UNION DUES 

15.0090 Hourly TRM-03/26/2013 
Last Check Date 04/05/2013 

EMPLOYEE TOTAL 45100 

-----------!-------
1 REGULAR 
2 OVERTIME 

HERSHEY, MICHAEL 
-------, --+ ------1- -t- ----

4000 
5352 XXX-XX-XXXX MI MI MI 

26 M4/M4 l l 805800 IKl 401K EE 
15.0000 Hourly TRM-03/26/2013 

Last Check Date 04/05/2013 

,,-... 

:,u·l 
60000 393 5 5898 51 U UNIFORM 

60 5 1366 8 Cl CHECKING 1 
-30POI -363 9 UD UNION DUES 

I 

.,..-..... 

CURRENT 

AMOUNT 

558131 

33100 

591J31 

90$8 

909pa 

586'42 
33!00 

61*2 

EXHIBIT 

I ~7~ 
LU I 06/04/2015 

PAGE 1 

YTD TAXES CURRENT YTD NET PAY 

AMOUNT DESCR AMOUNT AMOUNT CHECK NO 

4!58 FEDERAL 133 7 ~00 
487468 OASDI 4208 450!48 DIRDEI 

13200 MEDICARE 984 10Sjj4 
MI STATE 158 114\17~1/l.1/2013 

5052126 53150 

45r:8, FEDERAL 9~6 
487468 OASDI 66 0 

13200 MEDICARE 15 5 

MI STATE 17 8 

5052'j2G 

---------1--I--

451581 FEDERAL 
487468 OASDI 

13200 MEDICARE 
MI STATE 

5052126 

109'49 

44r,8 
10 3 

294 

803J36 

133~7 450 8 
105 4 
114 7 

803~6 

~00 
DIRDEE 

1/25/2013 

---------~-t----------e-
133 7 
450 8 

105 4 
114 1p2/08/2013 

~00 
DIRDEE 

524110 

- -1- -t --- ------f:-
45 8,FEDERAL 

487468 OASDI 
13200 MEDICARE 

MI STATE 
l 'l ---- -----------

133 71 0]00 
37 0 450 8 DIRDE! 

8 0 105 4 

114 1b2/22/2013 

-. PAYCH INC. PHONE (248)488-1100 FAX (248)489-11• 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT • D120 

CHECK DATES 01/01/2013 TO 12/31/2013 
PERIOD BEGIN 12/23/2012 PERIOD END 12/21/2013 

06/04/2015 
PAGE 2 

EMPLOYEE NAME EARNINGS 

DESCR 

PAY 

RATE 

CURRENT YTD DEDUCTIONS CURRENT 

AMOUNT 

YTD !TAXES 

AMOUNT DESCR 

CURRENT 

AMOUNT 

YTD 

AMOUNT 

NET PAY 

CHECK NO 
ID SSN STATE/FRQ STS LOCATION HOURS 

EMPLOYEE TOTAL I I I 40100 

'HERSHEY,-MICHAEL ---------1-1-REGULAR----t---r---- 69~0 
5352 XXX-XX-XXXX MI MI MI 2 OVERTIME 22~000 18~0 
26 M4/M4 1 1 805800 Kl 401K EE 

15.0000 Hourly TRM-03/26/2013 
Last Check Date 04/05/2013 

EMPLOYEE TOTAL 87150 

AMOUNT HOURS AMOUNT! DESCR 

'T 'T "T .... , ..... , ... , .... 600 0 7265 3 

----1~~:-~ ---3::-! -----~!:: :f c~-~!~~:G_1 ______ 11SS~Sr-----•• ~~::[~!~~i;""---------::~:[------~~;~~r----DIRDE~loo 
-72 6 -363 9 UD UNION DUES 3300 13200 MEDICARE 2104 105 4 

1378'59 
1451µ5 

454~0 1188195 
726563 

MI STATE 32 7 114 7 3/08/2013 

5052~6 189P'4 803136 

!------
HERSHEY, MICHAEL 

---1--- ---1--~--------1-- ----- --
6902,4 

5898 5 U UNIFORM 

1366 8rC1 CHECKING 1 
-363 9 UD UNION DUES 

----1--t- ------~-f-------
5352 XXX-XX-XXXX MI MI MI 
26 M4/M4 l 1 805800 

15.0000 Hourly TRM-03/26/2013 
Last Check Date 04/05/2013 

EMPLOYEE TOTAL 

1 REGULAR 
2 OVERTIME 

Kl 401K EE 
22/5000 

66~0 
11j2s 

83'75 

1--- ---------------~--------------- ---1-------1--
HERSHEY, MICHAEL 
5352 XXX-XX-XXXX MI MI MI 
26 M4/M4 1 1 805800 

15.0000 Hourly TRM-03/26/2013 
Last Check Date 04/05/2013 

EMPLOYEE TOTAL 

_,,---__ 

PAYCH INC. 

1 REGULAR 

2 OVERTIME 22pooo 
Kl 401K EE 

"I" 2000 

81Joo 

997~0 
388 3 
-69 8 

1316p5 
1385~3 

915~0 
45000 
-68 5 

1296t,5 

1365!00 

393j25 
60!75 114ojs2 48~46:1 ~!~~~ 

13200 MEDICARE 
MI STATE 

39~1 8591 
2009 
30 2 

133[7 
450 8 

105 4 

114 7 

0100 
DIRDEI 

3/22/2013 

4541001 6902141 1140/521 --505*61 1751831 ao3136 
7265 3 

---3::~!r-----~::: :rc~-~!~~G-1--------,~,r-----,a~~f::r~~~i;""---------::~~1------!~;~;[------1~::r2 
-363 9 UD UNION DUES 3300 13200 MEDICARE H 9 105 4 

MI STATE 29 8 114 7~4/05/2013 

454100 6902p4 

7265~3 

_,,.....___ 

78~8 5052126 

PHONE (248)488-1100 

171'4-5 803~6 

,··-
FAX (248)489-111 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

EARNINGS 

DESCR 

DRIVER 
DEPARTMENT TOTALS 

1 EMPLOYEES 

DEPARTMENT TOTAL 

BRANCH TOTALS 
1 EMPLOYEES 

BRANCH TOTAL 

1-------

DIVISION TOTALS 
1 EMPLOYEES 

DIVISION TOTAL 

;----, 

7 CHECKS 

7 CHECKS 

1 REGULAR 

2 OVERTIME 
!Kl 401K EE 

--~---------------
1 REGULAR 
2 OVERTIME 

Kl 401K EE 

----~---------------
1 REGULAR 
2 OVERTIME 

7 CHECKS IK1 401K EE 

PAYCH INC. 

CHECK DATES 01/01/2013 TO 12/31/2013 
PERIOD BEGIN 12/23/2012 PERIOD END 12/21/2013 

PAY 

RATE 

CURRENT YTD DEDUCTIONS 

AMOUNT! DESCR 

CURRENT 

AMOUNT 

YTD I TAXES 

AMOUNT DESCR HOURS 

393'zs 
6op5 

454100 

---r---3::~~ 

454[00 

---r---3:~~: 

454100 

AMOUNT 

5898~5 
1366 8 
-363 9 

7265 3 

HOURS 

393'25 
Gobs 

4S4!oo 
6902!4 

----~~::-;r---3::~~ 
-363 9 

6902p4 

726*3 

454!00 

5898~5, U UNIFORM 
1366 8 Cl CHECKING 1 
-363 9 UD UNION DUES 

69021°34 

7265!63 

5898~5 
1366 8 
-363 9 

6902f34 
7265!63 

U UNIFORM 
Cl CHECKING 1 
UD UNION DUES 

4~58 
487468 

13200 

45r:8, FEDERAL 
487468 OASDI 

13200 MEDICARE 

MI STATE 

ER OASDI 
ER MEDCR 
ER FU! 
MI ER SUI 
MI OBLIG 

5052'261 5052!261 

45r:8 
4874 68 

13200 

5052126 

4~581 FEDERAL 
487468 OASDI 

13200 MEDICARE 

MI STATE 

505*6 

ER OASDI 
ER MEDCR 

ER FUI 
MI ER SUI 
MI OBLIG 

------~-~---------~-~-- -----------~--
4~' 8,f FEDERAL 

487468 OASDI 
5898~5 
1366 8 
-363 9 

6902!)4 
7265~3 

393f2:5 
Got,s 

454]00 

5898 5 U UNIFORM 4 58 

l366ra81Cl CHECKING 1 487468 
-363p9 UD UNION DUES 13200 

6902)34 
7265!63 

,-.._. 

5052126 

132 00 MEDICARE 
MI STATE 

5052126 

ER OASDI 
ER MEDCR 
ER FU! 

MI ER SUI 
MI OBLIG 

PHONE (248)488-1100 

06/04/2015 

CURRENT 

AMOUNT 

YTD 

AMOUNT 

PAGE 3 

NET PAY 

CHECK NO 

1046172 

-------+- ,---------,- -,---- -----1--, 

133[7 
450 8 
105 4 

114 7 

803!6 103531 2 
2421306 

247881 
54454 2 
11419 4 

196098105 
19690lfH 

133[7'· 450 8 

105 4 

114 7 

8016 45 7 

10 5 
4200 

748 6 
15694 

1503112 

2306'48 

1- - t - - - - - - - - -1- -

133 7 133 

450 8 

105 

5 

4200 
748 6 
15694 

19609805 1503 21 

196901 1 2306 8 

_,,.------.___ 

FAX (248)489-111 

1046172 

1046172 
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PAYROLL JOURNAL 
LOUS SCRAP TRANSPORT - D120 

EMPLOYEE NAME 

ID SSN STATE/FRQ STS LOCATION 

LOUSSCRAPTRANSPORT 
COMPANY TOTALS 

1 EMPLOYEES 7 CHECKS 

COMPANY TOTAL 

-PAYCH INC. 

EARNINGS 

DESCR 

1 REGULAR 
2 OVERTIME 

Kl 401K EE 

PAY 

RATE 

CHECK DATES 01/01/2013 TO 12/31/2013 
PERIOD BEGIN 12/23/2012 PERIOD END 12/21/2013 

CURRENT YTD DEDUCTIONS 

HOURS 

393t,;?5 
Got,s 

45410~ 

AMOUNT 

5098~5 
1366 a 
-363 9 

6902~4 

7265~3 

HOURS 

393j25 

Gob's 

454!00 

AMOUNT! DESCR 

5898~51 U UNIFORM 
1366 8 Cl CHECKING 1 
-363 9 UD UNION DUES 

6902!34 
7265)63 

.,,.--, 

CURRENT 

AMOUNT 

45r:8 
4874 68 

13200 

5052126 

06/04/2015 
PAGE 4 

YTD TAXES CURRENT YTD NET PAY 

AMOUNT DESCR AMOUNT AMOUNT CHECK NO 

4! 58 FEDERAL 133!37 133137 1046~2 

487468 OASDI 45ti\4B 450!48 
13200 MEDICARE 105 4 105 4 

MI STATE 11411. 7 114 7 

803!36 803!)6 
ER OASDI 103531172 45C47 

ER MEDCR 2421306 10535 

ER FUI 247881 4200 

MI ER SUI 54454172 748l36 
MI OBLIG 1141~174 15694 

19609805 1503 2 

50521261 196901141 2306f48 

-
PHONE (248)488-1100 FAX (248)489-111 
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/13/~017 
EN::CSE 

Date 

1/21/2013 
1/22/2013 
1/23/2013 
1/24/2013 
1/25/2013 

12:05:01 PM 

672 
672 
672 
672 
672 

Trucker ID 

Trucking Driver Time Report By Date 
Lou's Transport, :enc. 

Trucker Name 

Total 

Hours 

9.00 
9.00 
9.00 
9.00 
9.00 

45-00 

Page: 

EXHIBIT 

I RIO 
SEP t 8 ZOli 

1 
      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 909



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 1072

1796

JI 

Division ID: 01 
Ticket Number: 624068 
Description: 0 
Ticket Date: 1/21/2013 
Customer IO, DAN531 
Customer Name: Dan's Excavating, 
Job Number: 12-8094 
Job Description: SYLVANIA QUARRY 
Split Billing: 
Job Taxable: X Tax Schedule: 

TRUCKING TICKET 
Lou's Transport, Inc. 

Inc. 

MI 

Run Type: 

Lot Number: 
Equipment ID: 
Driver ID: 

Driver Type: 
Driver Pay: 
Hourly Rate: 
Percentage: 

Material-In 

216 
672 
MICHAELHERSHEY .($15.00) 
Driver 
Hourly, 

$1. 00 
0.00% 

·----------------------------· --------------------------------------------------------------------------
HAULING INFORMATION: 

Hauling Rate: SEMI 
Quantity: 
Rate Unit: Hourly 
Unit Price: 
Job Mileage: 
Driver Rate: 

8.50 

$70.00 
0.0 

$70.00 

Billed On Invoice: T0033456 

MATERIAL INFORMATION: 

Material ID: 
Pit ID: 
Quantity: 
Rate Unit: 
Unit Price: 
Pit Ticket #: 

TRKG HOURLY -S 
HOURLY TRUCKING 

o.oo 
Hourly 

$0.00 

TICKET SUMMARY: 

Hauling Total: 
Material Total: 
Tax Amount: 

Document Total: 

$595.00 
$0.00 
$0.00 

$595.00 

Created by JOSH on 1/21/2013 
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1797

!/13/2017 
,>ENISE 

Date 

1./21./201.3 
l./22/2013 
l./23/20].3 
l./24/2013 
l./25/201.3 

l.2;07;36 PM 

672 
672 
672 
672 
672 

Trucker ID 

Trucking Driver Time Report By Date 
Lou's Transportr Inc. 

Trucker Name 

Total 

Hours 

9.00 
9.00 
~.oo 
9.00 
9.00 

45.00 

l?age: 1 
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1798

Division ID: 01 
Ticket Number: 624069 
Description: 0 
Ticket Date: 1/22/2013 
Customer ID: DAN531 
customer Name: Dan's Excavating, 
Job Number: 12-8094 
Job Description: SYLVANIA QUARRY 
Split Billing: 
Job Taxable: X 

HAULING INFORMATION: 

Hauling Rate: 
Quantity: 
Rate Unit: 
Unit Price: 
Job Mileage: 
Driver Rate: 

SEMI 

Hourly 

Tax Schedule: 

a.so 

$70.00 
o.o 

$70.00 

Billed On Invoice: T0033456. 

TRUCKING TICKET 
Lou's Transport, Inc. 

Run Type: 

Lot Number: 

Material-In 

Equipment ID: 216 
Driver ID: 672 

Inc. MICHAELHERSHEY 
Driver Type: Driver 
Driver Pay: Hourly 
Hourly Rate: $1. 00 

MI Percentage: 0.00% 

MATERIAL INFORMATION: 

Material ID: 
Pit ID: 
Quantity: 
Rate Unit: 
Unit Price: 
Pit Ticket#: 

TRKG HOURLY -S 
HOURLY TRUCKING 

o.oo 
Hourly 

$0.00 

TICKET SUMMARY: 

Hauling Total: 
Material Total: 
Tax Amount: 

Document Total: 

($15.00) 

$595.00 
$0.00 
$0.00 

$595.00 

Created by REBECCA on 1/22/2013 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 912



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 1075

1799

•/13/•20l.7 
>ENI SE 

Date 

l./2J./20l.3 
l./22/2013 
l./23/2013 
l./24/2013 
l./25/2013 

l.2:07:36 PM 

672 
672 
672 
672 
672 

Trucker ID 

Trucking Driver Time Report By Date 
Lou's Transport, Inc. 

Trucker Name 

TotaJ. 

Hours 

9.00 
9.00 
9.00 
9.00 
9.00 

45.00 

Page: 1 
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1800

Division ID, 01 
Ticket Number: 624070 
Description: 0 
Ticket Date: 1/23/2013 
Customer ID, DAN531 
Customer Name: Dan's Excavating, 
Job Number: 12-8094 
Job Description: SYLVANIA QUARRY 
Split Billing: 
Job Taxable: X 

HAULING INFORMATION, 

Hauling Rate: 
Quantity: 
Rate Unit: 
Unit Pi:.-ice: 
Job Mileage: 
Driver Rate: 

SEMI 

Hourly 

Tax Schedule: 

8.50 

$70.00 
0.0 

$70.00 

Billed On Invoice: T0033456 

TRUCKING TICKET 
Lou's Transport, Inc. 

Run 

Lot 

Type, Material-In 

Number: 
Equipment ID, 216 
priver ID, 672 

Inc. MICHAELHERSHEY 
Driver Type: Driver 
Driver Pay: Hourly 
Hourly Rate: $1. 00 

MI Percentage: 0.00% 

MATERIAL INFORMATION: 

Material ID: 
Pit ID: 
Quantity: 
Rate Unit: 
Unit Price: 
Pit Ticket #: 

TRKG HOURLY -S 
HOURLY TRUCKING 

o.oo 
Hourly 

$0.00 

TICKET SUMMARY: 

Hauling Total: 
Material Total: 
Tax Amount: 

Document Total: 

($15.00) 

$595.00 
$0.00 
$0.00 

$595.00 

Created by JOSH on 1/23/2013 
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1801

I/ 13 /(2, 0 l 7 
>ENJ:SE 

Date 

1/21/2013 
1/22/2013 
1/23/2013 
1/24/2013 
1/25/2013 

12:07:36 PM 

672 
672 
672 
6.72 
672 

Trucker J:D 

Trucking Driver Time Report By Date 
Lou's Transport, :i::nc. 

Trucker Name 

Total 

Hours 

9.00 
9.00 
9.00 
9.00 
9.00 

45.00 

Page: l 
      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 915
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1802

Division ID: 01 
Ticket Number: 624071 
Description: 0 
T-icket Date: 1/24/2013 
Customer ID: DAN531 
Customer Name: Dan's Excavating, 
Job Number: I 

12-8094 
Job Description: SYLVANIA QUARRY 
Split Billing: 
Job Taxable: X Tax Schedule: 

TRUCKING TICKET 
Lou's Transport, Inc. 

Inc. 

MI 

Run Type: 

Lot Number: 
Equipment ID: 
Driver ID: 

Driver Type: 
Driver Pay: 
Hourly Rate: 
Percentage: 

Material-In 

216 
672 
MICHAELHERSHEY, ($15.00) 
Driver 
Hourly 

$1. 00 
0.00% 

·-------------------------------------------------------------------------------------------------------
HAULING INFORMATION: 

Hauling Rate: SEMI 
Quantity: 
Rate Unit: Hourly 
Unit Price: 
Job Mileage: 
Driver Rate: 

a.so 

$70.00 
0.0 

$70.00 

Billed On Invoice: T0033456 

MATERIAL INFORMATION: 

Material ID: 
Pit ID: 
Quantity: 
Rate Unit: 
Unit Price: 
Pit Ticket #: 

TRKG HOURLY -S 
HOURLY TRUCKING 

0.00 
Hourly 

$0.00 

TICKET SUMMARY: 

Hauling Total: 
Material TotAl: 
Tax Amount: 

Document Total: 

$595.00 
$0.00 
$0.00 

$595.00 

Created by REBECCA on 1/24/2013 
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1803

)/13,'12017 
)iEN:CSE 

Date 

1/21/2013 
1/22/2013 
l./23/2013 
l./24/2013 
l.../25/2013 

l.2:07:36 PM 

672 
672 
672 
672 
672 

Trucker :CO 

Trucking Dri~er Time Report By Date 
Lou's Transport, :enc. 

Trucker Name 

Total. 

Hours 

9.00 
9.00 
9.00 
9.00 
9.00 

45.00 

Page: 1 
      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 917
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1804

,· 

Division ID: 01 
Ticket Number: 624072 
Description: 0 
Ti.c_ket Date: 1/25/2013 
Customer ID: DAN531 
~_ustomer Name: Dan's Excavating, 
Job Number: 12-8094 
Job Description: SYLVANIA QUARRY 
Split Billing: 
Job Taxable: X Tax Schedule: 

TRUCKING TICKET 
Lou's Transport, Inc. 

Inc. 

MI 

Run Type: 

Lot Number: 
Equipment ID: 
.Dri:ver ,ID: 

Driver Type: 
Driver Pay: 
Hourly Rate: 
Percentage: 

Material-In 

216 
672 
MICHAELHERSHEY ($15.00) 
Driver 
Hourly 

$1. 00 
0.00% 

·-------------------------------------------------------------------------------------------------------
HAULING INFORMATION: 

Ha·u1in9' Rate: 
Quantity: 
Rate Unit:. 
Unit Price: 
Job Mileage: 
Driver Rate: 

SEMI 

Hourly 
8.50 

$70.00 
0. O· 

$70.00 

Billed On Invoice: T0033456 

MATERIAL INFORMATION: 

Material ID: 
Pit ID: 
Quantity: 
Rate Unit: 
Unit Price: 
Pit Ticket#: 

TRKG HOURLY -S 
HOURLY TRUCKING 

o.oo 
Hourly 

$0.00 

TICKET SUMMARY: 

Hauling Total: 
Material Total: 
Tax Amount: 

Document Total: 

$595.00 
$0.00 
$0.00 

$595.00 

Created by REBECCA on 1/25/2013 
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1805

2472 Gemini Dr, Lake Orion, MI 48360-1925 to 3999 Leah Dr, Flat Rock, MI, 48134-6 ... 

YOUR TRIP TO: 
3999 Leah Dr, Fial Rock, Ml, 48134-6026 

1 HR 20 MIN [ 59.8 Ml ~ 

Est. fuel cost: $4.57 

Trip time based on traffic conditions a, ol 1:52 PM on September 15, 2017. Current Tlatllc: Heavy 

' 1. Start out going east on Gemini Dr toward Aldrin Dr. 

r+ 

r+ 

i~ 

';i,' 

r+ 

Then 0. 10 miles 

2. Take the 1st right onto Aldrin Dr. 

If vou reach the end of Gemini Dr you've oo:>ne a Iii/le too far. 

Then 0.04 miles 

3. Tum left onto Waldon Rd 

Then 0. 16 miles 

4. Take lhe 1st right onto Joslyn Rd. 

Joslyn Rd is just past Orbit Or. 

If you are on Waldon Rd and reach Waldon Way Ln you've gone about 0.1 miles too 
far. 

Then 2.86 miles 

5. Make a U-turn onto Joslyn Rd 

Then 0.08 miles 

6. Merge onto 1-75 S/Chrysler Fwy S/Chrysler Expy S 1oward Detroit, 

If you reach Great Lakes Crossing Dr you've gone about 0. 1 miles too far. 

Then 29.47 miles 

7. Merge onto 1-94 W via EXIT 538 1oward Chicago. 

Then 13.78 miles 

8. Take the US-24 5/Talegraph Rd exit, EXIT 202, toward Taylor. 

Then 0.40 miles 

9. Turn slight left onto US-24 S/Telegraph Rd. 

Then 12.67 miles 

10. Turn right onto Leah Dr. 

Leah Dr is 0.4 miles past S Huron River Dr. 

If you reach Gladys St you've gone about 0.2 miles too far. 

0. 10 total miles 

0..14-total miles-

, .. Q,29,\olal .miles 

3.15 lo1al miles 

3.23 total miles 

32.71 total miles 

46.48 lo1al miles 

46.88 total miles 

59.55 total mile-s 

Then 0.24 miles 59.78 total miles 

<$),.... 11. 3999 Leah Or, Flat Rock, Ml 48134-6026, 3999 LEAH DR Is on the right. 

"' Your destination is al the end of Leah Dr. 

u .. cl d"•ctoon1 and mop• I• •ybJ•<I to our~ We don't QY>ranlH •<curocy. route cond,tion• or u11biloly You ouumo oll 110k o! uu 

Page 1 of2 

EXHIBIT 

1
~17 

https://www.mapguest.com/directions/list/l/us/michigan/lake-orion/48360-l 925/2472-ge ... 9/15/2017 
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Clarkston, MI 4645 Pinedale Ave to Flat Rock, MI 3999 Leah Dr Directions - MapQuest Page I of2 

YOUR TRIP TO: 
3999 Leah Dr 

1 HR 13 MIN l 53.9 Ml ~ 

Est. fuel cost: $3.90 

Trip time based on traffic conditions as ol 1:45 PM on September 15, 2017. Current Trame: Moderate 

t 1. Start out going east on Pinedale Ave loward Independence Dr. 

Then 0.17 miles 

2. Turn right onto Sashabaw Rd. 

Then 1.58 miles 

r+ 3. Turn right onto W Walton Blvd 

W Walton Blvd is just past Quillen Ave. 

t 

If vou reach Blanchard Ct you've qone a little /oa far. 

Then,0.63 miles 

4. W Walton Blvd becomes Williams Lake Rd. 

Then·7,52 miles 

r+ 5. Turn right onto Cooley Lake Rd. 

Cooley Lake Rd is 0. 1 miles past Springdale Dr. 

., 

., 

i" 

i" 

i" 

.., 

~ 

~ 

If you are on Locklin Ln and reach Lookout St you've gone a little too far. 

Then 0.26 miles 

6. Take 1he 3rd tell onto Union Lake Rd 

Union Lake Rd is just past Larkspur St. 

/fyou are on Cascade SI and reach Glade SI you've gone about 0.1 miles loo far. 

Then 2.53 miles 

7. Turn right onto Richardson Rd. 

Then 0.20 miles 

8. Take the 1st left onto Marlin Rd . 

If you reach Obeid Blvd you've pone about 0. 1 miles too far. 

Then 0.49 mites 

9. Enter next roundabout and take the 2nd exit onlo Marlin Pkwy. Pass through 2 

roundabouts. 

Then, 1,20 miles. 

10. Enter next roundabout and take the 2nd exit onto Ml-5 E. 

Then·S.12 miles 

11. Merge onto t-96 Ell-275 S toward DetroiUToledo. 

nen 6.43 miles 

12. Keep right to take 1-275 S toward Toledo/Ml-1'1/Ann Arbor. 

Then 22.22 miles 

13. Take the Will Carleton Rd exit, EXIT 8, toward Flat Rock 

Then 0.47 miles 

14. Turn left onto Will Carleton Rd, 

If you reach 1-275 S you've gone about 0.5 miles loo far. 

Then 4.37 miles 

15. Turn right onto N Telegraph Rd/US-24 S. 

Then 0.50 miles 

\6. Take the 1s1 right onto Leah Dr. 

Leah Dr is 0.4 miles past S Huron River Dr. 

If you reach Gladys SI you've pone about 0.2 miles too far. 

Then 0.24 miles 

0.11 .. total miles 

1.741otal miles 

2.37 total m!les 

9,89·total mites 

10.15to!almiles 

12,68 total miles 

12.88 total miles 

13.38 total miles 

14,57,lotal miles 

19.69·total·miles 

26.13· total miles 

48.35,total milas 

48.82 total miles 

53.19 total miles 

53.69 total-m!las-

53.93 tolal milas 

EXHIBIT 

i f? 17 
a~ 

https://www.mapquest.com/directions/list/1/us/mi/clarkston/48346-3754/4645-pinedale-a ... 9/15/2017 
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t 

ENROLL TODAY
START YOUR 
RETIREMENT 
JOURNEY 

ASI Retirement Plan 

Intro 

Invest based on my age 

Invest witli hell) 

Invest on my own 

Additional forms 

Tell me more 

EXHIBIT 

I 5~1,~ 2011 
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EASY ACCESS 
to your account information 
Online at 
SecurianRetirementCenter.com 
• Access 24 hours a day, seven days a week 

1-800-233-2881 
• The automated phone system is 

available 24/7 

• You can speak with a Securian customer 

service representative 

Quarterly account statements 
• An account statement will be provided each quarter 

SECURIAN 

RETIREMENT 
ROADMAP 
~ -· .. - ~ .. ~. -

,. 

·-·---- -loQ,n 
• =..,_ --

--· --
---·-.. ._.... ___ · ~ 

..... _._, ........ ""' -· .._ _ _... ........ "'-==.=..:.;==--............ - ,.,,..,._. ----'--------c~~~ 

• Statement includes a summary of the previous quarter's financial activity and investment performance 
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ASI Retirement Plan 

Welcome to the plan. Participating in the plan provides you with an excellent way to either start or continue saving 
for retirement. 

You are automatically enrolled! 

A 3% pre-tax contribution will be withheld from your paycheck and deposited in an account under your name, 
unless you elect otherwise. You can elect a different savings rate using the Enrollment Request forms included in 
this guide. 

It's important that you seriously consider taking advantage of this benefit. Your future financial well-being requires 
your action today. So, let's get started! 

Quest ~ns? Call 1-800-233,2881 or log on to SccurianRetirementCenter com 
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How ·s guide 
Decide your 1~v~1 u, 111volvement regarding how your money will be invested d111...1 

maintained. 

Invest based on my age 

If you would like a quick and easy way to invest your money, use the Invest based on my age form to enroll in the 
plan's TargetAge " feature. 

TargetAge uses a series of allocation portfolios based on your age and the investments already available in the 
plan. With this feature your entire account will gradually and automatically shift to a more conservative mix of fixed 
income and equities as you age. Your account will be automatically rebalanced. 

· invest with help 

If you would like some help investing your money, use the Invest with help form. 

This form allows you to invest in one of the plan's easy investment choices based on your risk tolerance. To 
determine your risk tolerance, complete the questionnaire in the Tell me more section of this guide (see the 
Determine your investing style page). 

Invest on my own 

If you would like to decide which investments to use and how much to allocate to each, use the Invest on 
my own form. 

This form allows you the flexibility of creating your own unique investment portfolio. A listing of the plan's available 
investment options can be found in the Tell me more section of this guide. 

'd h " OL rv 
This is a personal decision based on your goals and personal financial circumstances. 

Your plan has an automatic enrollment feature. This means that you will be automatically enrolled at 3%. 

If you would like more information about the plan or help determining how much you may need to save for 
retirement, refer to the Tell me more section in this guide. 

2 

Don't want to use paper forms? 
You can also enroll online at 

SecurianRetirementCenter.com/ Enroll 
using enrollment code 064424enroll 

or by calling a customer service representative 
at 1-800-233-2881 

Ouest,ons' Call 1-800-233-2881 o• :ig on to SccurianRetiremcntCenter com 
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l 

Enrollment Request 
Plan name 
ASI Retirement Plan 

Employee name 

Date of birth Telephone number 

page 1/2 

Want to enroll online? 
SecurianRetirementCenter.com/ Enroll 
Enrollment code: 064424enroll 

Plan number 
064424 

Social Security number 

Date of hire/rehire 

Unless you make an election below, an automatic 3% pre-tax contribution will be withheld from your paycheck 
and deposited in an account under your name. 

I elect to contribute the following, per pay period, on a pre-tax basis (0% means you choose not to contribute): 
D 15% D 12% D 6% D 0% D Other __ % 

OR 
D Step Up Sav ng Starting at ___ (1 % minimum), increase my rate by 1 % every June 1 until I'm 

contributing a maximum of 10%. 

Investment selection 

0 I elect TargetAge 

Authorization 

I certify that all personal information is correct. I understand that changes are processed in accordance to the 
plan's timing provisions and contribution limits. These selections will continue until I give notice of a change. I 
also understand variable investment options are not guaranteed and will gain or lose value depending on market 
conditions. My account value could be less than my initial investment. I have read and agree to the terms of the 
disclosures on this form. 

Employee Signature Date 

• Keep a copy of this form for your records and return the completed original to Securian Retirement. Mail original to P.O . 
Box 64787, St. Paul, MN 55164-0787 or fax to 1-888-665-0801 . 
• Complete additional forms: Beneficiary Designation • Document Delivery Consent 

Ouest ons? Call 1-800-233-2881 or log on to SecurianRetirementCenter com 3 
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Enrollment Request page212 

4 

Disclosures 
You should carefully review the investment descriptions section in this booklet. Stable Value investment options may have significant 
restrictions and limitations on transfers. For complete details on such restrictions and hm1tat1ons, you should carefully review the Stable Value 

investment descriptions contained 1n this booklet. Transfer restrictions for the Minnesota Life General Account may impact the stated 
portfolio allocations. Certain separate account investment options may be subiect to a redemption fee Redemption fees are charged and 

retained by the underlying investment in order to discourage short-term, in-and-out trading of the underlying investment's shares or other 
beneficial interests. The type and timing of a requested transaction with a separate account investment option may cause a redemption fee to 
be charged, which will reduce the net amount you receive 1n connection with the transaction. To determine ii a separate account investment 

option is subject to a redemption fee, review the investments listed within the performance section of this document and any applicable 
disclosures related to each investment. 

TargetAge 

You direct Securian to automatically invest your money in a pre-mixed portfolio based on your age, and the portfolio progression chart 
below. You also direct Securian to rebalance your account and to reallocate, rather than rebalance your account when your age change 
indicates an allocation progression. The specific plan investment options that make up each TargetAge ind1v1dual account asset allocation are 
shown below. 

TargetAge Individual Account Portfolio Progression (numbers represent allocation percentages) 

Up 30- 35. 40- 45- SO- 55- 57- 59- 61- 63- 65- 67- 69- 71- 73. 75 to Your Age 29* 34 39 44 49 54 56 58 60 62 64 66 68 70 72 74 + 

Met ro West Ttl Rtn Bd Admin 0 5 10 15 20 25 30 35 40 45 50 55 60 65 70 75 80 

Invesco Comstock Fund, RS 30 29 27 26 24 23 21 20 18 17 15 14 12 11 9 8 6 

Advantus S&P 500/ Citigroup Gro 30 29 27 26 24 23 21 20 18 17 15 14 12 11 9 8 6 

Vanguard Extended Market Adm 20 18 18 16 16 14 14 12 12 10 10 8 8 6 6 4 4 

TIAA-CREF Intl Eq ldx lnstl 20 19 18 17 16 15 14 13 12 11 10 9 8 7 6 5 4 

• If the plan's participant default investment option is TargetAge, then for part1c1pants who are under age 30 and do not provide investment 
direction, plan contributions and account balances will be allocated, and automatically rebalanced, according to the age 30-34 allocation until 
their first automatic reallocation date after reaching age 35. 
TargetAge allocation portfolios, which are built from the plan's available investment options, are based on generally accepted investment 
pnnciples and consider an investor's life expectancy Individuals give prior approval to have their account invested according to their age, 
rebalanced, and moved (reallocated) to a more conservative allocation portfolio as they age. The final TargetAge allocation 1s heavily 
weighted towards fixed income investment options. These portfolios are not guaranteed and may increase or decrease in value Neither asset 
allocation nor d1vers1ficat1on guarantee against loss. They are methods used to manage risk. Investment transfer restrictions may impact the 
stated portfolio allocations. The specific plan investments used within the portfolios are subject to change at the discretion of the plan 
sponsor or due to the closing of an investment. Securian and the plan sponsor may change the allocation model or terminate the service at 
any time after prov1d1ng wntten notice. Making investment allocation changes, transfers, or auto-rebalancing requests will automatically 
remove a person from TargetAge A person may cancel TargetAge or make other investment changes at SecurianRetirementCenter.com or 
by calling 1-800-233-2881 TargetAge should not be construed as investment advice TargetAge portfolios Illustrate only some of the possible 
investment choices. Alternauve investment allocations having similar risk and return characteristics can be created from the investment 
opt ions available in the plan. In applying a particular asset allocation, a person should consider time horizon, risk preference, other assets, 
income and investments (e.g ., equity in a home, IRAs, savings accounts and interests in other qualified and non-qualified plans) 1n addition to 
any assets in the retirement savings plan A financial advisor should be consulted for questions regarding personal financial situations. 

Ou.:!~tlons? Call 1-800-233-2881 or log on to SecurianRet irementCente r.com 
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En llment Reques 
Plan name 
ASI Retirement Plan 

Employee name 

Date of birth Telephone number 

page 1/2 
Want to enroll online? 
SecurianRetirementCenter.com/ Enroll 
Enrollment code: 064424enroll 

Plan number 
064424 

Socia Security number 

Date of hire/rehire 

Unless you make an election below, an automatic 3% pre-tax contribution will be withheld from your paycheck 
and deposited in an account under your name. 

I elect to contribute the following, per pay period, on a pre-tax basis (0% means you choose not to contribute): 
D 15% 12% 6% 0% Other __ % 

OP 
D ..,, 1., vi-) Sav,ng Starting at ___ (1 % minimum), increase my rate by 1 % every June 1 until I'm 

contributing a maximum of 10%. 

Investment selection {select one box only) 

MODEL POR i:ouo 

Very Conservative Conservative Moderate Aggressive Very Aggressive 

0 
Jrf STRATEC.Y NVESTM£.'JT Sci ct 

u 
Vanguard LifeStrategy Cons Gro Vanguard LifcStratcgy Mod Gro Vanguard LifeStrategy Growth 

I certify that all personal information is correct. I understand that changes are processed in accordance to the 
plan's timing provisions and contribution limits. These selections will continue until I give notice of a change. I 
also understand variable investment options are not guaranteed and will gain or lose value depending on market 
conditions. My account value could be less than my initial investment. I have read and agree to the terms of the 
disclosures on this form. 

Employee Signature Date 

• Keep a copy of this form for your records and return the completed original to Securian Retirement. Mail original to P.O. 
Box 64787, St. Paul, MN 55164-0787 or fax to 1-888-665-0801 . 

Complete additional forms: Beneficiary Designation Document Delivery Consent 

Guest ons? Call 1-800-233-2881 or log on to SecurianRetircmentCenter.com 5 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 927



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 1090

1814

Enrollment Reques page 2/2 

Disclosures 
It 1s important to make an investment selection. By signing this form without making a selection, or without having a previous selection on file. 
you hereby direct Securian to use the plan sponsor default election (100% Vanguard UfeStrategy Cons Gro) as your personal investment 

election for any future contributions. There 1s no additional fee or expense for the default election. You should carefully review the 
investment descriptions section in this booklet. Stable Value investment options may have significant restrictions and hm1tations on 
transfers. For complete details on such restrictions and limitations, you should carefully review the Stable Value investment descriptions 

contained m this booklet. Transfer restrictions for the Minnesota Life General Account may impact the stated portfolio allocations. Certain 
separate account investment options may be subject to a redemption fee. Redemption fees are charged and retained by the underlying 
investment in order to discourage short-term, in-and-out trading of the underlying investment's shares or other beneficial interests. The type 

and timing of a requested transaction with a separate account investment option may cause a redemption fee to be charged, which will 
reduce the net amount you receive in connection with the transaction. To determine 1f a separate account investment option 1s subject to a 
redemption fee, review the investments listed w1th1n the performance section of this document and any applicable disclosures related to each 
investment. 

Model portfolio 

You direct Securian to automatically invest your money in a pre-mixed portfolio based on your risk preference. You also direct Securian to 
rebalance your account The specific plan investment options and allocation percentages that make up each model portfolio are 
shown below. 

< < • '< n • 
0 :3:: > '< n a IQ 

0 0 '!l > 
" • Q. IQ .. ~ • • '!l • ! il ::: 
~ ; c:· • c:· .. 
~- • !!! • • < < • • 

Metro West Ttl Rtn Bd Admin 80 60 40 20 0 

Invesco Comstock Fund, RS 6 12 18 24 30 

Advantus S&P 500/Citigroup Gro 6 12 18 24 30 

Vanguard Extended Market Adm 4 8 12 16 20 

TIAA-CREF Intl Eq ldx lnstl 4 8 12 16 20 

Model portfolios allow individuals to determine how their account is invested by choosing from various pre-mixed portfolios, which are built 
from the plan's available investment options and considers investors' risk preference and time horizon Each portfolio is d1vers1fied with 
varying quant1t1es of stock and fixed income investment options Model portfolios are based on the historic volatility of the asset classes 
represented m the allocations. These portfolios are not guaranteed and may increase or decrease m value. Neither asset allocation nor 
diversification guarantee against loss They are methods used to manage risk. Investment transfer restrictions may impact the stated 
portfolio allocations. The specific plan investments used within the portfolios are subiect to change at the discretion of the plan sponsor or 
due to the closing of an investment. Securian and the plan sponsor may terminate model portfolios at any time after providing written 
notice. Making investment allocation changes, transfers, or auto-rebalancing requests will automatically remove a person from the model 
portfolio A person may cancel a model portfolio or make other investment changes at SecurianRetirementCenter com or by calling 
1-800-233-2881 Model portfolios should not be construed as investment advice Model portfolios illustrate only some of the possible 
investment choices. Alternative investment allocations having similar risk and return characteristics can be created from the investment 
options available in the plan. In applying a particular asset allocation, a person should consider time horizon, nsk preference, other assets, 
income and investments (e g , equity in a home, IRAs, savings accounts and interests mother qualified and non-qualified plans) in addition 
to any assets in the retirement savings plan A financial advisor should be consulted for questions regarding personal financial s1tuat1ons 
For internal use only: 03/27/2017 

6 Ouestions? Call 1-800-233-2881 or log on to SecurianRet i rementCenter.com 
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Enrollment Request 
Plan name 
ASI Retirement Plan 

Employee name 

Date of birth Telephone number 

Pre-tax savings (select one box only) 

page 1/2 

Want to enroll online? 
SecurianRetirementCenter.com/ Enroll 
Enrollment code: 064424enroll 

Plan number 
064424 

Social Security number 

Date of hire/rehire 

Unless you make an election below, an automatic 3% pre-tax contribution will be withheld from your paycheck 
and deposited in an account under your name. 

I elect to contribute the following, per pay period, on a pre-tax basis (0% means you choose not to contribute): 
D 15% D 12% D 6% D 0% D Other _ _ % 

OR 
D Step-Up Savings: Starting at __ (1% minimum), increase my rate by 1% every June 1 until I'm 

contributing a maximum of 10%. 

Investment selection 

• Choose your investments On following page 
• Select rebalancing preference 

Authorization 

• 
I certify that all personal information is correct. I understand that changes are processed in accordance to the 
plan's timing provisions and contribution limits. These selections wi ll continue until I give notice of a change. I 
also understand variable investment options are not guaranteed and will gain or lose value depending on market 
conditions. My account value could be less than my initial investment. I have read and agree to the terms of the 
disclosures on this form. 

Employee Signature 
X 

Next steps 

Date 

• Keep a copy of this form for your records and return the completed original to Securian Retirement. Mail original to P.O . 
Box 64787, St. Paul, MN 55164-0787 orfax to 1-888-665-0801. 
• Complete additional forms: Beneficiary Designation • Document Delivery Consent 

Oue~t,ons? Call 1-800-233-2881 or log on to SecurianRetirementCenter.com 7 
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Enrollment Request page212 

Indicate how much to allocate in your chosen investment options 

Investment o ption # Whole % 
Minnesota Life General Account G1 
Advantus Mone Market 08 
Metro West Ttl Rtn Bd Admin 31 
Columbia Contrarian Core 1A 
Advantus S&P 500® Index 11 

Gro 48 
55 

Val 47 
59 
58 
4T 
65 
9S 
BC 
75 

uard LifeStrate Cons Gro 43 
uard LifeStrate Growth 41 
uard LifeStrate Mod Gro 42 

100% 

Maintain the above investment mix 
D I elect to auto rebalance my account - Your available existing balance will automatically be rebalanced, to your investment elections on 

file at that time, annually on the last business day of the month starting the month this form 1s received by Securian. If you prefer, you may 
set up a different frequency or start date online once you have access. Auto rebalancing 1s not a substitute for investment advice from a 
financial advisor. Money invested in the Minnesota Life General Account 1s exempt from auto rebalancing due to transfer restrictions 

8 

Disclosures 
It is important to make an investment selection. By signing this form without making a selection, or without having a previous selection on file, 
you hereby direct Securian to use the plan sponsor default election (100% Vanguard LifeStrategy Cons Gro) as your personal investment 
election for any future contributions. You understand that you always have the ability to change your investment selection and that you should 
consult a financial advisor for questions regarding your own personal circumstances. You should carefully review the investment 
descriptions section in this booklet. Stable Value investment options may have s1gnif1cant restrictions and l1m1tat1ons on transfers. For 
complete details on such restrictions and l1m1tat1ons, you should carefully review the Stable Value investment descriptions contained in this 
booklet. If your investment mix includes the Minnesota Life General Account, transfer restrictions may apply which may impact your portfolio 
allocations. Review the Minnesota Life General Account investment description for more details. Certain separate account investment options 
may be subject to a redemption fee. Redemption fees are charged and retained by the underlying investment 1n order to discourage short
term, in-and-out trading of the underlying investment's shares or other beneficial interests. The type and timing of a requested transaction 
with a separate account investment option may cause a redemption fee to be charged, which will reduce the net amount you receive in 
connection with the transaction To determine 1f a separate account investment option 1s subJect to a redemption fee, review the investments 
listed within the performance section of this document and any applicable disclosures related to each investment. Please see the important 
risk disclosures for your investments included at the end of this booklet. 

For internal use only: 03/27/2017 

Ouest ::ms? Call 1-800,233·2881 or log on to SecurianRetirementCenter.com 
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Beneficiary Designation pagel/2 

Plan name 
ASI Retirement Plan 

Employee name 

Date of birth Telephone number 

Statement of marital status 

Plan number 
064424 

Social Security number 

Date of hire/rehire 

D I am not married. I understand that if I marry in the future, this Beneficiary Designation form 
automatically becomes invalid and I should file a new Beneficiary Designation form with my employer. 

D I am married*. If my spouse is not the only Primary Beneficiary, my spouse must sign the consent on the back of this 
form. If my spouse does not sign the consent, I understand that any death benefits under the Plan will automatically 
be payable in full to my surviving spouse. 

*In most cases, a divorce decree automatically revokes a spousal designation. If the situation occurs, you must file a new 
Beneficiary Designation form with your employer. 

Primary beneficiary(ies) - attach page to list additional beneficiaries 

1. Primary Beneficiary Name Address (street, city, state, zip code) 

Social Security Number Date of Birth Relationship % of Proceeds 

2. Primary Beneficiary Name Address (street, city, state, zip code) 

Social Security Number Date of Birth Relationship % of Proceeds 

Secondary beneficiary(ies) - receive benefits only if all primary beneficiary(ies) die before me 

1. Secondary Beneficiary Name Address (street, city, state, zrp code) 

Social Security Number Date of Birth Relationship % of Proceeds 

2. Secondary Beneficiary Name Address (street, city, state, zip code) 

Social Security Number Date of Birth Relationship % of Proceeds 

Secondary beneficiaries will be those who receive the proceeds if my primary beneficiary dies before me or waives 
their right to the proceeds through a qualified disclaimer. 

If multiple Primary or Secondary beneficiaries are named, but within either class only some survive me, then the 
proceed percentages indicated will be adjusted upwards on a per capita basis among the survivors of the class. 

If none of the above named beneficiaries survive me, pay out any and all benefits will be done according to Plan 
provisions. 

Quest ons? Call 1-800-233-2881 or log on to SecurianRetirementCenter.com 9 
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Beneficiary Designation page212 

Plan name 
ASI Retirement Plan 

Plan number 
064424 

Employee name Social Security number 

Date of birth Telephone number Date of hire/rehire 

Employee certification 

Subject to spousal consent requirements, I understand that I may revoke or change this designation at any time by 
filling out a new Beneficiary Designation form in writing with my employer. A new Beneficiary Designation will 
replace all prior designations. 

Employee Signature Date 

Spousal consent (if spouse is not designated as the sole beneficiary) 

I, the undersigned, being the spouse of the above-named Plan participant, consent to the Non-Spouse Primary 
Beneficiary designated and to any distribution made pursuant thereto in accordance with the terms of the Plan. I 
understand that any Plan benefits payable upon the death of the above-named Participant shall be payable to the 
primary beneficiary(ies) named in the Beneficiary Designation form in the percentages designated on such form 
and not to myself, and I hereby consent to the designation and payment to such non-spouse. 

\J ame ! Sµ use 

Spouse S,groat ,re Date 

~aMe cHsotary or Flar A lri• "stra' r S,gn ture (must t~ preser tat :he terr e o1 s g.,cng t.>" •ness th. spouse s,gnat re) 

-~ nl Date 

Keep a copy of this form for your records and return the completed original to your e mployer. 

10 O..ic~hons? Call 1-800-233-2881 or log on to SccurianRetiremcntCenter.com 
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Document Delivery Consent page,;2 

Plan name 
ASI Retirement Plan 

Emp oyee name 

Date of birth Telephone number 

E-mail address (required 1f online delivery preference is chosen below) 

Your Plan Sponsor p rovides you with a quarterly ret irement plan statement. 

Document delivery preferences 

Plan number 
064424 

Social Security number 

Date of hire/rehire 

You have the option to receive the following documents online (electronically) or on paper. Please indicate your 
preferences below. 

Quarterly retirement plan statement D Online OR D Paper (home delivery by U.S. 
Mail) 

Note: If you select the online option, please include your email address in the Plan and Employee Information 
section above. If an emai l address is not provided, your statement will be distributed via paper (the default). 

You may change your delivery preferences at any time by going online, SecurianRetirementCenter.com or by 
contacting a Securian customer service representative at 1-800-233-2881 . 

Authorization 

I elect the document delivery preferences selected above. I understand that this election wi ll continue unti l I 
give notice of a change. I also understand that I may request specific documents in paper form at any time 
without revoking this consent. I have read and agree to the disclosures provided within this form. I certify that all 
personal information is correct. 

Employee Signature 
X 

Date 

Keep a copy of this form for your records and return the completed original to Securian Retirement. 
Mail original to P.O. Box 64787 , St . Paul, MN 55164-0787 or fax to 1-888-665-0801 . 

Questions? Call 1-800-233-2881 or log on to SecurianRetircmentCenter.com 11 
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Document Delivery Consent page212 

Disclosures 
Online statement disclosures 
By requesting to receive statements online (electronically) I acknowledge the following: 

• I can successfully open an Adobe PDF and that I can access SecurianRetirementCenter.com. 
• Online statements will be available within 15 business days following the end of the statement period. 
• When a new statement is available online, I will receive an e-mail notification to access the web site to view 

my statement. 
• Depending on when this form is received, changes to my statement delivery preferences may take one full 

reporting cycle. 
• I have the option to change my document delivery preference at any time. 
• My e-mail address will remain confidential and will only be used for plan communication purposes. 

Paper elections 
By requesting to receive documents via paper, I acknowledge the following: 

12 

• If I have elected to receive my retirement plan statement on paper, I will no longer receive future statements 
online . Any statements previously received online will continue to be available for two years following the 
end of the specific statement period. 

Questions' Call 1-800-233·2881 or log on to SecurianRetirementCenter.com 
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Review your plan 
Here are the highlights of your retirement plan . You are being provided with this information, because you are 
eligible to participate. Additional details about your plan's participation rules, contribution and withdrawal 
provisions, name of your Plan Administrator, any applicable required notices for the upcoming plan year, and more 
are available to you at SecurianRetirementCenter.com or through a customer service representative at 
1-800-233-2881. Please refer to the inside back cover for a quick guide to your access options. A personal account 
statement will be distributed within fifteen business days of quarter end and you can always refer to your Summary 
Plan Description or you can contact your Plan Administrator. 

How much can I contribute to the plan? 
Contributing to the plan in pre-tax dollars is a powerful 
money-saving advantage because it reduces your 
taxable income every year and your earnings are not 
taxed until you withdraw them. 

Federal law limits the amount you can contribute each 
calendar year. The current federal limit is $18,000.lf you 
are age 50 or older in 2017, you can contribute an 
additional "catch-up " contribution of $6,000. 

You may increase or decrease your contributions to 
your plan monthly and when bonus is paid. You may 
also stop contributing at any time. Go online or call 
Securian to change your contribution rate. 

Can I rollover money from my previous 
employer? 
If you have a retirement plan account with a prior 
employer or a rollover IRA, you may rollover all or some 
of that account into your employer sponsored 
retirement plan. By doing so, you avoid current income 
tax liability. Moreover, your money can continue to 
accumulate on a tax-deferred basis. 

Does my employer offer a matching 
contribution to the plan? 
The plan has a discretionary match feature. Your 
employer may elect to match either all or a portion of 
your contributions. The level of matching contributions, 
if any, is at the discretion of your employer and is 
subject to change at any time. Check with your Plan 
Administrator to confirm the current match level. 

Does my employer make a profit sharing 
contribution? 
Your employer may make profit-sharing contributions to 
eligible employees under the terms of your plan. The 
amount may vary from year-to-year and for some years 
a profit-sharing contribution may not be made. 

What is vesting and how does it work? 
The term "vesting" refers to ownership of the money 
contributed to your retirement account. You are always 
100% vested in the money you contribute to your 

retirement plan plus any earnings on those 
contributions. 

Employer contributions are vested according to the 
following schedule: 

• 0% after 1 year of service 
• 0% after 2 years of service 
• 100% after 3 years of service 

Who directs how my money is invested? 
Your contributions will be automatically deducted from 
your paycheck and deposited into your account. You 
direct the investment of your contributions. You may 
change your future investment elections at anytime. You 
may transfer existing assets among investment options 
on a daily basis. 

Can I have my contribution rate increased 
automatically? 
Through Step-Up Savings, you can help keep your 
retirement savings on pace by automatically increasing 
your 401 (k) pre-tax contribution amount each year by a 
specified rate, up to a set limit. 

Is there an easy way to select and 
maintain my investment mix? 
Through TargetAge you can easily select and maintain a 
portfolio of investments that is suggested for your age, 
automatically rebalances, and reallocates your account 
to a more conservative portfolio as you age. 

Through Model Portfolios, you can easily choose a 
portfolio of investments and have it automatically 
rebalanced. 

Can I take a loan against my account? 
The amount you may borrow is limited by rules under 
the Internal Revenue Code. All loans will be based on 
the vested value of your account. 

Quest ons' Call 1-800-233·2881 or log on to SccurianRetiremc ntCente r.com 13 
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Review your plan 
Can I withdraw money from my account? 
Since your plan is designed primarily to help you save 
for retirement, the IRS has placed restrictions on when 
money may be withdrawn from your account before you 
retire. However, the IRS does recognize other events 
may trigger a need for you to access your retirement 
savings. Your Summary Plan Description provides more 
details about making withdrawals from your plan. Also, 
consult with your tax advisor or investment professional 
about the income tax consequences of any withdrawals. 

What else do I need to know? 
The above highlights section is only a brief overview of 
the plan's features and does not constitute a legally 
binding document. If there are discrepancies between 
these highlights and the plan's document, the plan 
document will overrule. 

14 Oue~t,ons? Call 1-800-233-2881 or log on to SecurianRet1rementCent1?r.com 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 936



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 1099

1823

Why it's important to save 
· You'll be responsible for a larger portion of your retirement income. For generations, retirees have 

relied heavily on Social Security and pension to pay their bills in retirement. Today, most Americans 

will need to rely on their personal investments for a larger share of their retirement expenses. 

· You'll need your retirement savings to last longer. Thanks to today's healthier lifestyles and medical 

advances, Americans are living longer than ever before in history. A typical 65-year-old retiree may 

need retirement income for 30+ years. 

· The longer you live, the more inflation will deflate your buying power. Just a 3% annual rate of 

inflation can cut your buying power in half in 25 years. So it's important to earn more on your 
savings-at least enough to outpace inflation over time. 

· Your employer pays you to participate with matching contributions! Your employer typically 

matches a portion of your contribution up to a specified percent of your sa lary. 

Determine how much to save 
When deciding how much you should save for retirement, you need to consider: 
How much will I need? It's not always easy to know how much income you will need in retirement. 

That is why many people start their planning with a replacement ratio. A replacement ratio will give you 

an estimate you can further refine through the use of retirement income calcu lators such as the one on 
SecurianRetirementCenter.com. 

The ratio most commonly c ited is 70-100% of your pre-retirement income in retirement. This ratio is 

based on the assumption that you may need less income in retirement - which may or may not be true, 

depending on your personal circumstances. This ratio shou ld include income from all sources, including 
Social Security, pensions, part-time work, etc. 

Assuming most people will have multiple income sources that will make up 20-40% of their retirement 

income, the chart below highlights some 60% income replacement examples and the balances needed 
to provide that income: 

Pre-retirement monthly income $2,500 $3,000 $3 ,500 $4,000 $4,500 
-

Using 60% replacement ratio, income needed in retirement $1,500 $1 ,800 $2 ,100 

Approximate retirement account balance required to 
generate this monthly income for 20 years 

$275,000 $325,000 $38 0,000 

$2,400 $2,700 

$435,000 $490,000 

Chart assumes a 60% replacement ratio that does not include other sources of income such as Social Security, 
part-time work, or pensions, a 3% inflation rate and 6% rate of return that is not representative of any particu lar 
investment. withdrawing the amount as a flat amount monthly, numbers have been rounded. 

1Source: Annuity 2000 Mortality Table: Society of Actuaries. Figures assume a person 1s in good health. 

Ouf?st10:,s? Call 1-800-233-2881 or log on to SecurianRetirementCentf?r.com 15 
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Why saving now makes sense 
It can be overwhelming to think about how much money you need to save to have a comfortable 
retirement, but there are a few things that may work in your favor. Review the chart below. and then 
check out the following pages for reasons why saving now makes sense. 

Contribution rate 

15% 12% 6% 

Gross monthly pay ($30,000 annual sa lary) $2,500 $2,500 $2,500 

Less amount saved $375 $300 $150 

Taxable pay $2,125 $2,200 $2,350 

Less taxes $531 $550 $588 

$1,594 $1,650 $1,762 

$4,500 $3,600 $1,800 

$3,375 $2.700 $1.350 

$64,507 $51,606 $25,803 

$932,069 $745,655 $372,827 

Wait one year to start saving and 
you could have this much less at retirement $65,340 $52,272 

Examples are for illustrative purposes only and do not reflect the performance o f any particular investment. Your 
actual paycheck may reflect different amounts. Assumes participant is age 25 with a $30,000 salary, making monthly 
contributions. a 7% annual rate of return net of expenses compounded monthly, a 25% tax rate. and no salary inflation. 
The actual rate of return for the periods shown will vary and when redeemed, assets may be worth more or less than the 
original investment. Calculat ions are rounded to the nearest whole dollar. 

Saving pre-tax may not cost you as much as you think. When you save on a pre-tax basis, your 
contributions come out of your paycheck prior to taxes being calculated. This may lower your current 
taxes, so the impact to your take-home pay may be less than expected. 

Start now, and let compounding work for you. Compounding happens when your investments earn 
money and instead of withdrawing that money you reinvest it, adding to your investments.' Now you are 
earning a return on the returns or investment gains. 

Even 1f you start small, making contributions as early as possible helps increase your odds of success 
at retirement. 

'Investments w,11 fluctuate and when redeemed may be worth more or less than when ong,nally invested. 

16 Ouest,oris? Cal 1-800-233-2881 or og on to SecurianRetircmcntCenter com 
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Why saving now makes sense 
Your savings may grow faster due to tax deferral. 

When you save pre-tax your money is not taxed until you withdraw it, usually in retirement. That means 
you could potentially accumulate savings much more quickly. 

$300,000 

$200,000 

$100,000 

Year1 

Tax-deferred 

$244,007 

Taxable 

$183,006 

Year 30 

Here's an example: Say you're in 
the 25% tax bracket and can save 
$2,500 a year. If you put that money 
into your plan, you get to save all 

of it tax deferred. In 30 years, your 
savings would grow to $244,007, 
not including taxes due upon 
withdrawal. 

Save the same $2,500 a year in a 

taxable account, and you'd end up 
with much less - $61,001.' 

• Assumes bi-weekly contributions and a 
7% compound annual ra te of return, net 
fees and expenses. 

Examples are hypothetical and do not 
represent the performance of any plan or 
investment. They assume a 25% Federal 

tax rate. Withdrawals made prior to age 59/ may be subject to a 10% federal penalty and are subject to plan restrictions. 
Taxes are due upon withdrawal from a tax-deferred account. which may significantly impact the differences shown. 

This information is a general discussion of the relevant federal tax laws. It was not intended for nor can 1t be used by 
any taxpayer for the purpose of avoiding federal tax penalties. This information 1s provided to support the promotion 
or marketing of ideas that may benefit a taxpayer. Taxpayers should seek the advice of their own tax and legal advisors 
regarding any tax and legal issues applicable to their specific fact pattern. 

Your financial well-being requires your action now! 
Paying yourself f irst can be challenging. Your 401(k) makes saving easy and automatic. Decide what 
percentage of pay you want to save through payroll deduction and the plan handles the rest. 

Questions? Cal 1-800-233-2881 or log on to SecurianRetorementCenter.com 17 
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Create your investment portfolio 
Understanding asset classes 
Investments are categorized into one of three basic asset classes. Most plan investments are 
made of one or a combination of these asset classes. To diversify your portfolio, it's important that you 
understand how each class behaves (what risk characteristics they have) and what type of securities make 
up your investment choices.* 

Cash & Cash Equivalents - Lower risk 
Also known as money market investments, typically 
invest in short term (13 months or less) debt issued by 
corporations or governments. They are usually high 
quality and return interest in addition to principal when 
they mature. These investments are easily converted 
into cash, have low risk, and low returns. Typically used 
for very short time horizons, because the low returns 
may not be enough to outpace inflation. It is still 
possible to lose money in a money market investment. 

Fixed Income (Bonds) - Intermediate 
risk 
Typically they are debts issued by corporations or 
governments in the form of bonds. They pay interest 
each year and generally pay principal back at maturity 
(1 year to 30 years or more). A bond may lose some 
or all of the original investment if the issuer files 
bankruptcy or is unable to pay. As a result, higher 
rated bonds typically have lower interest rates and 
longer term bonds typically have higher interest rates. 
When market interest rates go up, bond values go 

Returns and Risk 

down because investors can get higher interest rates 
on new bonds. Similarly, when market interest rates 
fall, existing bonds become more valuable because 
they still pay the original rate of interest. Longer term 
bonds go up and down in value more dramatically in 
response to market interest rate changes than shorter 
term bonds and so are considered more risky. 

Equity (Stocks) - Higher risk 
Stocks represent an ownership interest in a corpora
tion. The value of a share of stock depends on the 
number of shares issued by the corporation, and the 
value of the company. When a company generates 
profits or earnings that make it more valuable, their 
stock often becomes more valuable. Shares of stock 
will also increase or decrease in value when investors 
perceive the stock is under priced or over priced 
relative to the value of the company. Over time a 
diversified portfolio of stocks has historically 
outperformed both bonds and cash, but it does 
so with greater volatility (risk). As a result, stocks may 
be more suitable for long term investors who have 
the time to recover losses. 

Historically, stocks have offered the greatest bang for the investing buck. Over the period from 1961-2016, 
stocks earned a little over 10.04% annua lly, on average - over 6.23% when you account for inflation's bite. 
But that stellar growth comes with associated risks. Notice the best and worst years for each asset class. This 
is an example of how your returns can fluctuate from year to year.** 

Low Risk and Return 

Average Annual Return 

Return After Inflation 

Best Year's Return 

Worst Year's Return 

Cash 

4.71% 

0.90% 

14.71% 

0.02% 

Fixed 
Income 

6.50% 

2.69% 

29.10% 

(5.14%) 

Equities High Risk 
and Return 

10.04% 

6.23% 

37.58% 

(37.00%) 

• Diversificat,on does not guarantee against loss. It 1s a method used to manage risk. 

•• Morningstar Direct. Based on Ibbotson Stocks, Bonds, Bills, and Inflation indexes. Cash Return is based on U.S. 30-day Treasury Bills, 
bond return by intermediate-term government bonds, and stocks by the Standard & Poor's 500 Index. Return after inflation is based on the 
Consumer Price Index (CPI) average of 3.81%. All figures are for the period 1961-2016. Past performance 1s not ind1cat1ve of future results. 
You cannot invest directly in an index. Indices do not have expenses which would reduce any performance shown 

18 Ouest,ors? Cal 1-800-233,2881 or log on to SecurianRetirementCenter.com 
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Invest easy with TargetAge 
TargetAge uses a series of allocation portfolios based on age and the investments already available 
in the plan . When you elect TargetAge, you direct Securian to do the following automatically: 

• Invest your money in a pre-mixed portfolio based on your age 

• Rebalance your account 

• Move (reallocate) your account to a more conservative, pre-mixed portfolio as you age 

You always have the ability to cancel TargetAge or change your investment mix. 

The effect of TargetAge asset allocation 
TargetAge gradually and automatically shifts your account's asset allocation to a more conservative mix of fixed 
income and equities as you age. 

The effect ofTargetAge asset allocation 

Aggressive Conservative 

100 % 

C 
0 
·;::; 
ro 
u 

_Q 
";;j: 
+-' 
(11 20 % VI 
VI 
ct: 

0 % 

20s Age Retirement 

Take action 
Complete the " Invest based on my age" enrollment request form. If your plan doesn't offer a form, go online 
or call once you have access to set up this program. 

If you don't want to use TargetAge, or would like to learn more details about your plan, read this guide and 
complete your enrollment. 

Ouest,ons? Call 1-800-233-2881 or log on to SecurianRetirementCenter.com 19 
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Determine your investing style 
To create your portfolio, you must make investment selections and decide how much to allocate to each invest 
ment category. This is ca lled asset allocation . Studies show it 's one of the most important factors in determining 
long-term return. To get started, take the short q uestionnaire below and determine your invest ing style (i.e. ri sk 
tolerance). 

Questions 

The number of years unti l my 
expected retirement date is ... 

In pursuit of higher long-term returns, I am 
comfortable with annual returns that vary .. . 

My concern over the long-term effect of 
inflation (the rising cost of living) on my 
retirement account is ... 

When it comes to short-term 
losses, my level of concern is .. . 

Total Points 1-8 
Risk Tolerance Very Conservative 

9-12 
Conservative 

Answers 

20+ 
16-20 
11-15 
6-10 
0-5 

Greatly 
Significantly 
Moderately 
Somewhat 
Very Little 

Very high 
Somewhat high 
Somewhat low 

Very low 

Very low 
Low 

Moderate 
High 

Very high 

... 

t 

My Total Score 

13-16 
Moderate 

17-20 
Aggressive 

Points 

16 
12 
8 
4 
0 

4 
3 
2 
1 
0 

4 
3 
2 
1 

4 
3 
2 
1 
0 

D 
21+ 

Very Aggressive 

This profile questionnaire is educational and general in nature, and not intended to provide a personalized investment recommendation 
nor used as the primary source for your investment decisions. In applying a particular asset allocat1on to your individual s1tvation, you should 
consider your other assets, income and investments {e.q ., equity 1n a home, IRAs, savings accounts and interests in other qualified and 
non-qualified plans) in addition to your assets 1n the retirement savings plan. Consult a f1nanc1al advisor for questions on your personal 
financial situations. 

20 Questions? Call 1-800-233-2881 or log on to SecurianRetirementCenter.com 
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Invest easy w ith model portfolios 
Model portfolios is a simplified way for you to select a suggested asset allocation. You can determine your investing 
style by your questionnaire results, then select from pre-mixed allocations (below) created from the investment 
options offered in your plan. By selecting model portfolios you direct Securian to invest your individual account in 
the model portfolio you select and to automatically rebalance your account. 

Complete the " Invest with Help" enrollment form to select this option. If your plan doesn't offer a form, go online or 
call once you have access to set up this program. 

I want to select my own investments 
Start by matching your investing profi le (i.e., risk to lerance) with a portfolio. Once you've determined the portfo
lio you'd like to use, choose individual investment options so that the total percentage you allocate to each asset 
category (e.g., US Stock) equals the percentage shown for the portfolio. Multiple investment options can be used 
in each asset category which will provide opportunities to more broadly diversify. For example, diversification 
considerations for equities often include small cap vs. large cap and growth vs. value. 

Investor profile Description Portfolio 

• General Bond 80% 
Very Conservative You are very concerned by 

short-term fluctuations in your • US Stock 16% 
account value. In fact, you 
wish to protect your account • International Stock 4% 
value from loss. 

Conservative You may be worried by • General Bond 60% 

significant short-term • US Stock 32% 
fluctuations in your account 
value and may prefer slow but • International Stock 8% 
steady, long-term growth. 

Moderate You are able to tolerate some • General Bond 40% 

fluctuation in your account • value. You are concerned with US Stock 48% 

the safety of your money but • want investment returns that International Stock 12% 

can outpace inflation. 

Aggressive You may be able to tolerate • General Bond 20% 

significant short-term • US Stock 64% fluctuations in your account 
value and seek long-term • International Stock 16% 
growth. 

Very Aggressive You seek maximum long-term • US Stock 80% 

growth and are very • International Stock 20% comfortable with significant 
short-term fluctuations. 

Ouest ons? Call 1-800·233·2881 or log on to SecurianRetirementCenter.com 21 
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Investment descriptions 
Stable Value 

Investment option: Minnesota Life General Account 

Securian asset category: General Account 

Inception date: N/A 

Description: The General Account is an option within your retirement plan that has different characteristics and 
considerations compared to separate account investment options. Money in the General Account is not subject to the 
daily fluctuations of the investment markets. When you contribute to the General Account, Minnesota Life (the major life 
insurer affiliate of Securian Financial Group) guarantees to protect the value of your contribution, plus pay a stated rate 
of interest. The interest rate you receive is declared in advance. Because the General Account guarantees the 
preservation of principal and accrued interest, Minnesota Life takes the market risk that comes with the investment of 
these assets. 

If your investment mix includes the Minnesota Life General Account, transfer restrictions may apply which may impact 
your portfolio reallocations. Only one transfer is allowed in or out of the Minnesota Life General Account during a 12-
month period. The maximum transfer out of the M innesota Life General Account is the greater of $2,000 or 20% of your 
M innesota Life General Account balance. 

Investment option: Advantus Money Market 

Securian asset category: Money Market 

Inception date: 02/02/1981 
RISK LEVEL 

L 

H 

1 
Description: This investment seeks a high level of current income to the extent consistent with the preservation of 
capital and maintenance of liquidity.The assets of this account invests in a variety of U.S. dollar denominated money 
market securities, which may include domestic corporate obligations (including commercial paper, notes, bonds, asset
backed commercial paper and other asset-backed securities), securities issued by the U.S. government or one of its 
agencies or instrumentalities and shares of other money market funds. 

General Bond 

Investment option: Metro West Ttl Rtn Bd Admin 

Securian asset category: Aggregate Bond 

Inception date: 12/18/2009 
RISK LEVEL H 

L 3 
Description: The investment seeks to maximize long-term total return. The fund pursues its objective by investing, 
under normal circumstances, at least 80% of its net assets in investment grade fixed income securities or unrated 
securities that are determined by the Adviser to be of similar quality. Up to 20% of the fund 's net assets may be 
invested in securities rated below investment grade. The fund also invests at least 80% of its net assets plus borrowings 
for investment purposes in fixed income securities it regards as bonds. 
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Investment descriptions 

Investment option: Columbia Contrarian Core 

Securian asset category: Large Equity 

Inception date: 09/27/2010 
RISK LEVEL H 

L 6 
Description: The investment seeks total return, consisting of long-term capital appreciation and current income. Under 
normal circumstances, the account invests at least 80% of its net assets (including the amount of any borrowings for 
investment purposes) in common stocks. In addition, under normal circumstances, it invests at least 80% of its net assets 
in equity securities of U.S. companies that have large market capitalizations (generally over $2 billion) that the account's 
investment manager believes are undervalued and have the potential for long-term growth and current income. The 
account may also invest up to 20% of its net assets in foreign securities. 

Investment option: Advantus S&P 500® Index 

Securian asset category: Large Equity Index 

Inception date: 01/01/1987 
RISK LEVEL 

L 

H 

6 
Description: This investment seeks investment results that correspond generally to the price and yield performance of 
the common stocks included in the Standard & Poor's 500 Composite Stock Price Index (the S&P 500 ).Under normal 
conditions, this account invests a significant portion of its assets in common stocks included in the S&P 500. 

Investment option: Advantus S&P 500/Citigroup Gro 

Securian asset category: Large Growth Equity Index 

Inception date: 08/01/2000 
RISK LEVEL 

L 6 
Description: This investment seeks investment results that correspond generally to the S&P 500®/Citigroup Growth 
Index by investing a significant portion of its portfolio in common stocks included in the S&P 500®/Citigroup Growth 
Index with an emphasis in growth investments.This account employs a passive management strategy designed to track 
the performance of the S&P 500®/Citgroup Growth Index, a diversified index consisting of large U.S. companies. The 
index is comprised of stocks of the S&P 500® with higher growth and lower value scores. The account remains fully 
invested in stocks at all times. 

Investment option: Invesco Comstock Fund, RS 

Securian asset category: Large Value Equity 

Inception date: 06/01/2010 
RISK LEVEL 

L 

H 

6 
Description: The investment seeks total return through growth of capital and current income. The fund invests, under 
normal circumstances, at least 80% of its net assets (plus any borrowings for investment purposes) in common stocks, 
and in derivatives and other instruments that have economic characteristics similar to such securities. It may invest in 
securities of issuers of any market capitalization; however, a substantial number of the issuers in which the fund invests 
are large-capitalization issuers. The fund may invest up to 10% of its net assets in real estate investment trusts (REITs). 

Questions? Ca! 1-800-233-2881 or log on to SecurianRetirementCenter.com 23 
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Investment descriptions 
Investment option: Advantus S&P 500/Citigroup Val 

Securian asset category: Large Value Equity Index 

Inception date: 08/01/2000 
RISK LEVEL H 

L 6 
Description: This investment seeks investment results that correspond generally to the S&PSOO®/Citigroup Value Index 
by investing a significant portion of its portfolio in common stocks included in the S&PSOO®/Citigroup Value Index with 
an emphasis in value investments.This account employs a passive management strategy designed to track the 
performance of the S&P 500®/Citgroup Value Index, a diversified index consisting of large U.S. companies. The index 1s 
comprised of stocks of the S&P 500® with higher value and lower growth scores. The account remains fully invested in 

stocks at all times. 

Investment option: Disciplined Gro M id Cap Gro 

Securian asset category: Mid-Cap Growth Equity 

Inception date: 03/22/2002 
RISK LEVEL 

L 

H 

8 
Description : This investment seeks to produce long-term capital appreciation.This account seeks new stock candidates 
with market caps between $1 billion and $10 billion. The goal is to find stocks that meet the managers' strict criteria of 
superior return on capital coupled with a competitive advantage relative to industry peers and the financial ability to 
meet reasonable growth objectives. Each factor is carefully considered when the analyst establishes an estimate of 
current and expected intrinsic value. Stock sales are made through a Darwinian process of allocating capital to the 
highest expected returns or if individual security risks become unacceptably high. 

Investment option: American Century Equity Inc R6 

Securian asset category: Multicap Value Equity 

Inception date: 07/26/2013 
RISK LEVEL 

L 

H 

6 
Description: The investment seeks current income; capital appreciation is a secondary objective. The fund invests in 
equity securities of companies with a favorable income-paying history that has prospects for income payments to 
continue or increase. The portfolio managers also look for equity securities of companies that they believe are 
undervalued and have the potential for an increase in price. The fund may invest a portion of its assets in foreign 
securities when these securities meet the portfolio managers' standards of selection. 

Investment option: Vanguard Extended Market Adm 

Securian asset category: Small /Mid Equity Index 

Inception date: 11/13/2000 
RISK LEVEL 

L 

~ 
7 

Description: The investment seeks to track a benchmark index that measures the investment return of small- and mid
capitalization stocks. The fund employs an indexing investment approach designed to track the performance of S&P 
Completion Index, a broadly diversified index of stocks of small and mid-size U.S. companies. It invests by sampling the 
index, meaning that it holds a broadly diversified collection of securities that, in the aggregate, approximates the full 
index in terms of key characteristics. These characteristics include industry weightings and market capitalization, as well 
as certain financial measures, such as price/earnings ratio and dividend yield. 

24 Ouest,ons? Call 1-800-233-2881 or log on to SecurianRet iromentCenter.com 
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Investment descriptions 
Investment option: DFA U.S. Small Cap Portfolio 

Securian asset category: Small Equity 

Inception date: 03/19/1992 
RISK LEVEL H 

L 8 
Description: The investment seeks long-term capital appreciation. The fund, using a market capitalization weighted 
approach, purchases a broad and diverse group of readily marketable securities of U.S. small cap companies. A 
company's market capitalization is the number of its shares outstanding times its price per share. In general, the higher 
the relative market capitalization of the U.S. small cap company, the greater its representation in the Portfolio. 

Investment option : Vanguard® Sm-Cap Gro Ind Adm 

Securian asset category: Small Growth Equity Index 

Inception date: 09/27/2011 
RISK LEVEL 

L 

H 

8 
Description: The investment seeks to track the performance of a benchmark index that measures the investment return 
of small-capitalization growth stocks. The fund employs an indexing investment approach designed to track the 
performance of the CRSP US Small Cap Growth Index, a broadly diversified index of growth stocks of small U.S. 
companies. The advisor attempts to replicate the target index by investing all, or substantially all, of its assets in the 
stocks that make up the index, holding each stock in approximately the same proportion as its weighting in the index. 

International Stock 

Investment option: TIAA-CREF Intl Eq ldx lnstl 

Securian asset category: International Core Index 

Inception date: 10/01/2002 
RISK LEVEL 

\ 

L 

H 

7 
Description: The investment seeks a favorable long-term total return, mainly through capital appreciation, by investing 
primarily in a portfolio of foreign equity investments based on a market index. Under normal circumstances, the fund 
invests at least 80% of its assets in securities of its benchmark index (the MSCI EAFE® Index). It buys most, but not 
necessarily all, of the stocks included in its benchmark index, and the advisor will attempt to closely match the overall 
investment characteristics of the fund 's benchmark index. 

Investment option: Ivy Real Estate Sec Fund Cl Y 

Securian asset category: Real Estate 

Inception date: 12/08/2003 
RISK LEVEL 

L 

\ 
H 

9 
Description: The investment seeks to provide total return through capital appreciation and current income. The fund 
seeks to achieve its objective by investing, under normal circumstances, at least 80% of its net assets in the securities of 
companies in the real estate or real estate-related industries. "Real estate" securities include securities of issuers that 
receive at least 50% of their gross revenue from the construction, ownership, leasing, management, financing or sale of 
residential, commercial or industrial real estate. 

Ouest,ons' Call 1-800-233,2881 or log on to SecurianRet1rementCcnter.com 25 
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Investment descriptions 
Balanced 

Investment option: Vanguard LifeStrategy Cons Gro 

Securian asset category: LifeStrategy 

Inception date: 09/01/1994 
RISK LEVEL H 

L 5 
Description : The investment seeks current income and low to moderate capital appreciation. The fund invests in other 
Vanguard mutual funds according to a fixed formula that reflects an allocation of approximately 60% of the fund's assets 
to bonds and 40% to common stocks. Its indirect bond holdings are a diversified mix of short-, intermediate-, and long
term U.S. government, U.S. agency, and investment-grade U.S. corporate bonds; mortgage-backed and asset-backed 
securities; and government, agency, corporate, and securitized investment-grade foreign bonds issued in currencies 
other than the U.S. dollar (but hedged by Vanguard to minimize foreign currency exposure). 

Investment option: Vanguard LifeStrategy Growth 

Securian asset category: LifeStrategy 

Inception date: 09/01/1994 
RISK LEVEL 

L 

H 

5 
Description : The investment seeks capital appreciation and some current income. The fund invests in other Vanguard 
mutual funds according to a fixed formula that reflects an allocation of approximately 80% of the fund 's assets to 
common stocks and 20% to bonds. Its indirect bond holdings are a diversified mix of short-, intermediate-, and long
term U.S. government, U.S. agency, and investment-grade U.S. corporate bonds; mortgage-backed and asset-backed 
securities; and government, agency, corporate, and securitized investment-grade foreign bonds issued in currencies 
other than the U.S. dollar (but hedged by Vanguard to minimize foreign currency exposure). 

Investment option: Vanguard LifeStrategy Mod Gro 

Securian asset category: LifeStrategy 

Inception date: 09/01/1994 
RISK LEVEL 

L 

H 

5 
Description: The investment seeks capital appreciation and a low to moderate level of current income. The fund 
invests in other Vanguard mutual funds according to a fixed formula that reflects an allocation of approximately 60% of 
the fund 's assets to common stocks and 40% to bonds. Its indirect bond holdings are a d iversified mix of short-, 
intermediate-, and long-term U.S. government, U.S. agency, and investment-grade U.S. corporate bonds; mortgage
backed and asset-backed securities; and government, agency, corporate, and securitized investment-grade foreign 
bonds issued in currencies other than the U.S. dollar. 

The " risk meter" is for illustrative purposes only and 1s based on the 15 year standard dev1at1on of the investment option's stated benchmark or 
index. It is not an exact measure of the variable investment option's risk. All investments contain risk and 1t is possible to lose money in any variable 
investment option. 

26 Oucst,ons? Call 1-BQQ.233,2881 or log on to SecurianRet irementCenter .com 

      Case: 18-1909     Document: 24-2     Filed: 11/05/2018     Page: 948



      Case: 18-1909     Document: 21-3     Filed: 10/24/2018     Page: 1111

1835

Investment performance as of 02/28/2017 
The following table details performance of investment options your plan currently offers. Investments utilized for 
model portfolios are indicated by a~- Investments uti lized for TargetAge portfol ios are indicated by a®. All figures 
are reported as percentages. 

Investment option 

Stable Value 

Minnesota Life General Account 

Investment option 

Advantus Money Market " • 
BBgBarc US Trsy Bellwe thers 3Mon TR 

General Bond 

~®Metro West Ttl Rtn Bd Admin • 

BBgBarc US Agg Bond TR 

Columbia Contrarian Core " 
Russell 1000 TR 

Advantus S&P 500® Index • 
S&P 500 TR 

~®Advantus S&P 500/Citigroup Gro • 
S&P 500 Growth TR 

~®Invesco Comstock Fund, RS • 

Russe/11000 Value TR 

Advantus S&P 500/Citigroup Val • 
S&P 500 Value TR 

Disciplined Gro Mid Cap Gro 
Russell Mid Cap Growth TR 

American Century Equity Inc R6 • 
Russell 3000 Value TR 

J 

·~ 

~®Vanguard Extended Market Adm'·• 8
'" 

Custom Extended Markets Index 

Ouest,ons? Call 1-800-233-2881 or log on to SecurianRetirementCenter com 

Contribution period 

Current co ntributions rate 
Prior contributions rate 

YTD 

(0.04) 
0.09 

0.74 
0.87 

5.72 
5.96 

5.74 

5.94 

6.96 
7.19 

3.45 
4.33 

4.33 
4.54 

3.09 
6.31 

4.02 
4.04 

4.45 

4.64 

1 yr 

(0.47) 

0.41 

0.82 
1.42 

20.77 
25.53 

23 .54 
24.98 

20.17 
21 .62 

32.79 
29.13 

26 .71 
28 .32 

25 .61 

21 .54 

22.96 
30.02 

31 .25 
32.51 

3 yr 

(0.83) 

0.18 

1.61 
2.64 

9.23 
10.19 

9.38 
10.63 

9.47 
10.79 

7.1 1 

9.90 

8.93 
10.25 

7.62 
7.01 

10.81 
9.77 

5.78 
6.78 

5 yr 

(0.93) 

0.15 

2.76 
2.24 

13.37 
13.94 

12.66 
14.01 

12.79 
14.21 

12.25 
14.02 

12.25 
13.68 

11 .77 
12.32 

11 .61 
13.97 

11 .88 
13.03 

10 yr 

(0.29) 

0.77 

4.78 
4.28 

8.63 
7.69 

6.35 
7.62 

7.76 
9.16 

5.74 
6.20 

4.63 
5.96 

9.65 
8.13 

6.39 

6.21 

6.89 
8.00 

Rate 

2.03 
2.32 

Total 
expense 

1.22 

1.35 

1.52 

1.11 

1.16 

1.36 

1.16 

1.64 

1.65 

1.15 

27 
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Investment performance as of 02/28/2017 
Investment option 

DFA U.S. Small Cap Portfolio ·• 

Russell 2000 TR 

Vanguard® Sm-Cap Gro Ind Adm ·• 07
' 

Custom Smal/Cap Growth Index 

International Stock 

~®TIAA-CREF Intl Eq ldx lnstl • 

MSC/ EAFE NR 

Ivy Real Estate Sec Fund Cl Y 

Wilshire US RES/ TR 

Balanced 

11 

Vanguard LifeStrategy Cons Gro " ' • 

Conservative Growth Composite Index 

Vanguard LifeStrategy Growth 9 'lt.tq 

Growth Composite 

Vanguard LifeStrategy Mod Gro ... 
Moderate Growth Comp 

YTD 

1.01 

2.33 

5.38 
5.56 

4.36 
4.37 

2.80 
2.94 

2.49 
2.61 

4.43 
4.57 

3.47 
3.59 

1 yr 3 yr 5 yr 

30.66 6.83 12.87 
36.11 6.93 12.89 

27.03 3.38 10.33 
28.29 4.40 11 .50 

14.80 (1.61) 4.21 
15.75 (0.62) 5.1 6 

10 yr 

7.24 
7.22 

7.17 
8.36 

0.01 
1.03 

12.69 9.86 9. 79 3.29 
16.20 11 .91 11 .70 4.44 

8.87 3.40 4.57 3.40 
10.25 4.69 5.92 5.1 5 

17.73 4.70 7.73 3.91 
19.20 6.04 9.12 5.71 

13.27 4.10 6.18 3.83 
14.67 5.40 7.55 5.61 

Total 
expense 

1.43 

1.14 

1.05 

1.82 

1.17 

1.18 

1.17 

The interest crediting rate for your account is reviewed periodically Please contact your Plan Adm1n1strator for the rate currently in effect or this 
information may be accessed at SecurianRetirementCenter.com or by calling a Securian Customer Service Representative at 1-800-233-2881 

Performance reported 1s since 1ncept1on date of the underlying investment. Actual inception date 1s listed within the investment option 
description. Comparable index performance 1s based on the full 10 yr period 

28 Ouest,ons' Cs. 1-800-233-2881 or log or to SecurianRctirementCenter.com 
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Investment disclosures 
Except for Minnesota Life General Account and 
Minnesota Life Guaranteed Return Account, the terms 
"investment name" and "investment option" refer to 
either a separate account or, in the case of the open 
architecture separate account, a sub account. 

Securian Retirement's qualified plan products are 
offered through a group variable annuity contract 
issued by Minnesota Life Insurance Company, a 
Securian Financial Group affiliate. 

Performance figures are historical; past performance 
does not guarantee future results. For contract 
investment options and other variable investments, if 
any, investment return and original value will 
fluctuate so that an investor's units, when redeemed, 
may be worth more or less than originally invested. 

We have adjusted performance of the underlying 
mutual funds to reflect (a) the current expense 
reimbursement for the fund family, if any, and (b) 
current contract expense. 

Any performance shown for a period prior to the 
inception date is hypothetical and is calculated by 
taking the underlying fund performance and applying 
investment option and historical contract expenses as 
well as the current expense reimbursement. Returns for 
prior 3, 5, and 10 years are represented as average 
annual returns. 

The report illustrates the performance of the separate 
account, however underlying mutual funds' investment 
advisors may have paid some of the funds' fees and 
expenses during these periods. These fee and expense 
subsidies may be terminated at any time, in which event 
performance may be reduced. 

Abusive Trading or Market Timing. Trading 
restrictions may apply to plan investors who engage in 
abusive trading practices. Trades are limited to no more 
than two transfers into an option and two transfers out 
of that option, without regard to the sequence or order 
of the transfers, within a calendar quarter. Additionally, 
Securian may also apply trading restrictions which are 
more restrictive to those who engage in disruptive 
activities as identified by our underlying funds partners. 

Total expense (actual) represents the sum of all fees 
withdrawn through a daily expense withdrawal. The rate 
displayed is the annual rate. The Total Expense is 
comprised of an Operating Expense, plus a Contract 
Asset Charge, minus any Separate Account Credits. 
Investment Performance is always shown net of total 
expense. Investment option performance changes daily. 

One factor that affects performance is the net operating 

expense of each investment option. Securian may 
receive revenue sharing from some investment option 
providers for shareholder services we provide. Unlike 
other service providers, we pass all revenue sharing 
back to the end investor by reducing the total expense 
for the option in direct relation to the revenue sharing, 
including in some instances foreign tax credits, we 
receive. We refer to these as Separate Account Credits. 
Operating expenses and separate account credits are 
determined by the investment option provider and are 
subject to change at any time. Once Securian is notified 
of a change, the applicable expense information is 
updated online as soon as administratively feasible. To 
view the most up-to-date changes to performance and 
expenses go online at SecurianRetirementCenter.com. 

Investors cannot invest directly in any index. Index 
performance figures quoted are historical. Past 
performance is not indicative of future results. 
Performance of an index does not reflect performance 
of any investment option available through a pension 
plan, even investment options that seek to replicate the 
performance of an index. Index returns provided 
include the reinvestment of dividends, except 
where noted. 

A market index is an unmanaged portfolio of securities 
such as stocks and bonds. An index is often used as a 
comparative benchmark for managed portfolios such as 
mutual funds. These indices are presented to help you 
evaluate the performance of the broad market which 
may represent, and provide you with an understanding 
of that market's historic long-term performance, and a 
broad indication of price movement. Individual 
investors cannot invest directly in an index. Past 
performance is not indicative of future results. For more 
detailed descriptions of individual benchmarks, please 
refer to securianretirementcenter.com. 

Frank Russell Company is the owner of the trademarks, 
service marks and copyrights related to its indexes. 

MSCI makes no express or implied warranties or 
representations and shall have no liability whatsoever 
with respect to any MSCI data contained herein. The 
MSCI data may not be further redistributed or used to 
create indices or financial products. This report is not 
approved or produced by MSCI. 

"Standard & Poor's®", "S&P®", "S&P 500®", 
"Standard & Poor's 500", "500" are registered 
trademarks of the McGraw-Hill Companies, Inc. 

Ouest ons? Call 1·800-233·2881 or log on to SecurianRetirementCenter.com 29 
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Investment disclosures 
' The guarantees for the General Account are solely 

based on the financial strength and claims-paying 
ability of Minnesota Life. 

2 There are special transfer provisions for money 
allocated into the General Account. Call 
1-800-233-2881 to speak to a Securian customer 
service representative, or contact your Plan 
Administrator for more information regarding the 
transfer restrictions applicable to transfers involving 
the General Account. 

Money Market investments are neither insured nor 
guaranteed by the Federal Deposit Insurance 
Corporation or any other government agency. This 
money market separate account invests in short 
term financial instruments but is not a money 
market mutual fund. It does not attempt to hold 
the unit value at $1 .00. Returns on the separate 
account, which may be positive or negative, will 
fluctuate and may result in a loss. 

• Effective 1/1/2012, the Minnesota Life Separate 
Account S, also known as the Advantus Money Market 
separate account (the "Separate Account") entered 
into a Net Investment Income Maintenance 
Agreement (the "Agreement") with Advantus Capital 
Management, Inc. (" Advantus Capital"). Under the 
Agreement, Advantus Capital agreed to waive, 
reimburse or pay Separate Account expenses so that 
the Separate Account's daily net investment income 
does not fall below zero. Advantus Capital has the 
option under the Agreement, subject to certain 
conditions, to recover the amount waived, reimbursed 
or paid on any day on which the Separate Account's 
net investment income exceeds zero. The amount 
recovered will be limited so the net investment 
income does not fall below zero. If Advantus Capital 
exercises its rights to be paid such waived amounts, 
the Separate Account's future yield will be negatively 
affected until the full amount paid is recovered. 

s This separate account investment option is subjected 
to Securian Retirement's comprehensive due diligence 
process utilizing both qualitative and quantitative 
criteria, with emphasis on low expenses, risk adjusted 
performance and solid asset managers with consistent 
investment processes. 

6 This separate account is a managed account advised 
by Advantus Capital Management, Inc., a Securian 
affiliate. 

7 Effective 9/29/2016, the share class changed from M 
to Admin. Historical investment performance will 
henceforth be derived from the performance of 
these funds. 

Investment risks associated with international 
investing, in addition to other risks, may include 
currency fluctuations, political, social and economic 
instability and differences in accounting standards 
when investing in foreign markets. 

• Fixed income securities are subject to credit and 
interest rate risk and, as such, the net asset value of 
the fund generally will fall as interest rates rise. 

'
0Performance prior to the separate account's 
06/24/2015 inception is that of the Columbia 
Contrarian Core composite. Performance is presented 
net of investment management fees and transaction 
costs. 

" This separate account is a managed account advised 
by Advantus Capital Management, Inc., a Securian 
affiliate. Advantus Capital Management, Inc. has, in 
turn, hired a sub-advisor to advise the separate 
account. 

12 "Standard & Poor's®", "S&P®", "S&P 500®", 
"Standard & Poor's 500", "500", S&P 500®/Citigroup 
Growth Index, and S&P 500®/Citigroup Value Index 
are registered trademarks of the McGraw-Hi ll 
Companies, Inc. and have been licensed for use by 
The Minnesota Life Insurance Company. The 
Minnesota Life variable separate account (the 
"Product ") is not sponsored, endorsed, sold or 
promoted by Standard & Poor's and "Standard & 
Poor's makes no representation regarding the 
advisability of investing in the Products. The 
underlying fund seeks investment results generally 
corresponding to the Index from which it 
takes its name. 

'· On 12/16/2005, Standard and Poor's changed the 
S&P 500®/BARRA Growth Index to the S&P 500®/ 
Citigroup Growth Index. On 8/1/2000 the underlying 
investment changed from the Wilshire Large Company 
Growth Portfolio to the Advantus S&P 500®/BARRA 
Growth Index. Due to the change in investment 
strategy, performance for this separate account began 
on 8/1/2000. Historical investment performance will 
henceforth be derived from the performance of 
these funds. 

••on 9/24/2012, the underlying investment's name 
changed from Invesco Van Kampen Comstock Fund, 
Institutional Class to Invesco Comstock Fund, RS . On 
9/27/2011, the underlying investment changed from 
Invesco Van Kampen Comstock Fund, Class A to 
Invesco Van Kampen Comstock Fund , Institutional 
Class. On 6/1/2010, Van Kampen Comstock Fund, 
Class A Shares merged into Invesco Van Kampen 
Comstock Fund, Class A Historical investment 
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Investment disclosures 
performance will henceforth be derived from the 
performance of these funds. 

'
50n 12/16/2005, Standard and Poor's changed the 
S&P 500®/BARRA Value Index to the S&P 500®/ 
Citigroup Value Index. On 8/1/2000, the underlying 
investment changed from the Wilshire Large Company 
Value Portfolio to the Advantus S&P 500®/BARRA 
Value Index. Due to the change in investment 
strategy, investment performance for this separate 
account began on 8/1/2000. Historical investment 
performance will henceforth be derived from the 
performance of these funds. 

'
6 lnvestments in small, mid or micro cap companies 
involve greater risks not associated with investing in 
more established companies, such as business risk, 
stock price fluctuations, increased sensitivity to 
changing economic conditions, less certain growth 
prospects and illiquidity. 

' Effective October 20, 2015, the share class changed 
from Investor to R6. Historical investment performance 
will henceforth be derived from the performance of 
these funds. 

" Effective 3/3/2014, the underlying investment 
changed from Vanguard Extended Market ldx Signal 
to Vanguard Extended Market ldx Adm. Effective 
9/24/2007 the underlying investment changed from 
Vanguard Extended Market Index Admiral to 
Vanguard Extended Market ldx Signal. Historical 
investment performance will henceforth be derived 
from the performance of these funds. 

'"Vanguard and the ship logo are trademarks of The 
Vanguard Group, Inc. 

21 "Dimensional" and its associated logo are either 
registered trademarks or trademarks of Dimensional 
Fund Advisors Inc. in the United States and/or other 
countries. 

2
' Effective 12/11/2013, the underlying investment 
changed from Vanguard Small Cap Growth Index Inv 
to Vanguard Small Cap Growth Index Admiral. 
Historical investment performance will henceforth be 
derived from the performance of these funds. 

21 1n December, 2003, Real Estate changed underlying 
investments from the Advantus Real Estate Securities 
Fund to the Ivy Real Estate Securities Fund, Class Y. 
Historical performance for Real Estate will henceforth 
be derived from the performance of both these funds. 

2 Investment risk associated with investing in real estate, 
in addition to other risks, includes rental income 

fluctuation, depreciation, property tax value changes, 
and differences in real estate market values. 

2' Since this fund focuses its investments on companies 
in one specified sector, the fund may involve a greater 
degree of risk than an investment with greater 
diversification. 

Ouest,ons? Ce!: 1-800-233-2881 or log on to SecurianRetirementCenter.com 31 
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CERTIFICATE OF SERVICE 
 

I certify that on this the 5th day of November, 2018, pursuant to 6 Cir. R. 25, 

I caused the foregoing to be served electronically on the following through the 

ECF System: 

Linda Dreeben 
National Labor Relations Board 
Appellate and Supreme Court 
Litigation Branch 
1015 Half Street, S.E. 
Washington, DC 20570 
(202) 273-2960 

  

 /s/ Amy D. Comito   
Amy D. Comito (P48760) 
Steven A. Wright (P56970) 
STEVEN A. WRIGHT, P.C. 
13854 Simone Drive 
Shelby Township, MI 48315 
(586) 532-8560 
amy@sawpc.com 
 
Attorneys for Petitioners 
 

Dated:  November 5, 2018 
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